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vwr in n% 

Separate paging it given to thit Part in order that it may be filed at a 
separate compilation 


mpt II—amr 3 —(H) 

PART n— Section 3—Snb-Sectkm (H) 

mm nrmr «trwwnfl (ywr *hrrcw *> tfhpn:) ntr ftn* nq wtWfc* jtWt sflt wftnqtwnf 

Statutory Order* and Notiflcatinm lamed by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


?r>y, frm 

(TTftRT siV srftram Wttt) 

qf fowl, 13 ^, 2002 
yrr. wr. 2110 .—m?frrc ippirm Why 
tjfan pnw trftrWrJT, 1946 ( 1946 ytr trftWtr 
*f. 2 5) STtl 3 5TTT 5imT tlM 5pm 8Rt 

jit fhrrrrf^fa'T tnrrtfr tt Wm $fcm- 

skt Wt ^ 1 % ^ if firfaW? 

anjft :— 

(v) siFPFmr Wrew stfbfmp-, 2002 (2002 
ipr ^rfaWrinT. is) irurtr 1 

(nr) gmf/pr iry (<p) if wqrrvfir 

mm iPPtfr snm ysWr 3fft; 
w?r <ptt yfwpreTT % mTtr if f%tr rpT 
tpprr mff tmff ft Ttf rpnrtj 1 
[*f. 228/37/2002-t( ^t.tff-Il] 

tw my, im 


<IRY OF PERSONNEL, PUBLIC 
^EVANCES AND PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 13th June, 2002 
S.O. 2110.—In exercise of the powers conferred 
by section 3 of the Delhi Special Police Establish¬ 
ment Act, 1946 (Act No. 25 of 194b), the Central 
Government hereby specifies the following offences 
which arc to be investigated by the Delhi Special 
Police Establishment namely 

(a) Offences punishable under the Prevention 
of Terrorism Act, 2002 (Act No. 15 of 2002). 

(b) Attempts, abetments and conspiracies in 
relation to or in connection with the officences 

mentioned in clause (a) above and any other 
offence committed in the course of the same 
tranaction or arising out of the same facts. 

[No. 228/37/2002-AVD-II] 
PARMA NAND, Under Secy. 


1915 GI/2002—1 
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fa?3 751137 

(=0377 (W7) 

51T%7 

3? 6=^7, 20 02 

f=7T7t 

vt . *rr. 2111.-—Trofrii rap-v 7faf 737 189 9 
( 1899VT 2) 7% STCT 9 7% 37-3171 (j) % ** 

(«■) arrrr tstt srfanff 77 sr^ftTf 773% jtT%7f)7 
fwt tw^snrcr tv arf^ pfryur 7*7f 7% m3 
7ra wf# <5777 tt? 71 differ sr^ 
wt «r% i% *r*rir% snua *FTffr | oft 377 

%rr 33 7t%7r? irfoRT 7?S75rf 77 7TP7 VT7F 
% W 7717 t:— 

(•f) 7T?r ttths tt7%7 ttp 77 777 jjtt - % 
srtftrcrft % 7777 qrr% i % 1570 ttt 

7% fafvi'-d 3«7T 7T% 77?7r 713 -713 313 
% P7[7fWT f77t*7, jfW->M II 
Kw IV) 3w*r 7<7, iftr 

(w) *nw 7t3 Trdy 577 % 737 ^7 % jftfa- 
7ft TtTf % 7T77 71% 14 31 % 1 530 5H>« 
*% fafore tw 7i% 5R%r Tpr-7hr 70* 
77? % TTRfilRr, f77HT r TI 

(^331 IV) 77TT3 I 

[%. 33 / 2002 - 1 = 2117 / 7 ^. 7. 33/45/2002-ftr. 7T.J 

717. m. m%?T, 777 7f37 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 6th June, 2002 
STAMPS 

S.O. 2111.—In exercise of the powers conferred 
by clause (b) of sub-section (I) of section 9 of the 
Indian Stamp Act, 1899 (2 cf 1899), the Centra! 
Government hereby permits Central Bank of India 
Mumbai to pay consolidated stamp duty of rupee 


,0'jf. '_;AF>HA 1924 [Pam IT—Sec, 3Hi; 

flirty one lakh eighty thousand only chargeable o 
■account cf the stamp duty on Bonds described as:— 

(a) Unsecured Redeemable Subordinate-Tier If 
(Series-IV Bonds in the nature of Promis¬ 
sory Notes of rupees five lakh each bearing 
distinctive numbers from I to 1570 aggre¬ 
gating to rupees sixty seven cr ( 're only, and 

(b) Unsecured Redeemable Subordinate Tier II 
(Series-IV) Bonds in the nature ofPremis- ( 
sory Notes of rupees five lakh each bear¬ 
ing distinctive numbers from 1431 to 1530 
aggregating to rupees five crc re only, 
to be issued by the said Bank. 

[No. 33,/2002-Stamp/F. No. 33, 45 ; 2Co2-ST] 
R.G. CHHABRA, Under Secy. 

srririr 

Tt fc<=3b 0 ^7 2002 
*37*7 

*T.*t*I. 2112.~*7TRfk 757*7 tffafTW, 1899 
( 189 9 «FT 2) 7%tmT 9 7% 37-7171 ( l) % 7PT (w) 
5p7T 5RF7 Ulfwf TIT 7717 717% JtJ, %rrfpq- 777117 
mppTTT $V 7f7> ?fT<n*T*ST$ 7% 717 7% 7rft7 
TfeTt 3T7T %7jf 57717 TnjfbT 777 77 77f«fT7 771*7 
7T77T 371 77% 7ft XP|f%f% 77T7 773% £, 3% 773 
#=3 f!7! 3rn fw "MT% 7T% 713 7% 7T 7ffT7 =7713 
%T? =7T7t 317 <7717 77? % 777 *f5'? % 7%fWT 
717% % 77*7 % orpTfiT^, IWUT, 7 1 T7 

77T f%^f% f7%7) 73771 77 *=77=7 7^=7 
% 7lp7 7 7T? ^ I 

[7. 3 2/2 00 2/= c fri : 7/77. 7. 3 3/4 4/2 00 2-f?. 7.]- 
3U. 3% .77 77 f 37^ 7^77 

order 

New Delhi, the 6th June, 2002 
STAMPS 

S.O. 111.' 1 ,—In exercise cf the pr wc.rs conferred 
by clause (b) of sub-section (1) of section 9 cf the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby permits Centr a l Bank tf Indio, 
Mumbai to pay consolidated stamp duty of rupees 
two erorc seventy two lakh thirteen thousand fcu.ty 
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[rirII-U-w* 3 (ii)] *nro ;s, 

- Jj_gJ r — . aacr g r. i s -- • ■ " — 7 “"- —' - 

only chargeable on account of the stamp duty o n 
Unsecured Redeemable, Subordinate VRS Ronds 
in the nature of Piomissory Notes aggregating -to 
rupees two hundred seventy two crorc thirteen lakh 
four thousand only, to be issued by the said Bank. 

[No. 32/2002-Stamp/F. Non 33/44/2002-ST] 

R G. CHHABRA. Under Sety. 

(farTR jrrw to fay) 

qf ffafa, 4Rq, 2002 

(rptto:) 

to . Rr. 2113.—RiRrej torto fa % fan q r j fatr- 
sjffav faq-T RTfa | f% fa? rttor Rfaffaffar favsq 
qfa qq% qm % rtr% fafarfirq sr^fa, % ffarROtro 

fqRRTRfa, 1962 % fqRR 6 % RTR qfef SflRTO 
wfafauR, 1961 fa srnr 35 fa rwitt ( 1 ) % 
r (ii ) % RqTSRrq .RR Rfa % RTORq fqrqfafaq 
wf % wffa RRRtfaR TOfa I :— 

(i) flfagfarr rr Rfa xpjRsrrq ^Tfaronfa % 
fair RRR fall fa$fa Iff W-TOHR vfaiT: 

(ii) RfagfRR RR RcR4? ffafaq RR % fan 
RRfa ^RrfaR W^RRIR faqfaftrfa fa 
Rrfaq.' ffafa Rifartf 31 R? fa RRRT RRR 
R]$R RfRR, Rsrrffap fax fafafqR RRRRTR 
faqnr “cfTOTfalfa RRR’’ TO R|fafaT fa?, 
qf ffafa- 11 1>0 16 fa TO$q TORT ; 


iuofarrtrj « ,lsa4 

R- RRRffer falTOT R.T RTR 

SB 

R. 


=_. - - . ■‘--_ i _u_-ce t- 

Rqfa fRR% fa'R 
VftJffRRT RRIRT ?, 


1. faRR RtiefaRR, 
94 1, gqlRTO F.lt t?, 
RTOt-600084 


1-4-2000% 

3 1-3-2003 TOT 


ffarfa : Rfufafar RR fa RRT? fa RTfa | % R RR- 
faffa %■ RrYtort % fan faq Rfaqf % fax 
qfarfa RiffTOT tfa Rlfa RlRTO RTRw/RTqRR 
fnfal+ (®q) % RTTOR R fa? RXRTO fa 
R1RTO TO : I RRR1RR % qRITOR % fan 
RTRRR RR fa faq Rfafa RfRR, RSflffaft fan 
fafatfw tr^RtrrR fRvrpf fa fat tfa Rfafa 

[faugw r. 130/2002 (to. r. 203 / 46 / 2001 - 

RIRTO fa-H)] 

faftRT RTOT, ffaRR (TORTO fa. II) 


(Central Board of Direct Taxes) 

New Delhi, the 4th June, 2002 
Income-Tax 

S.O. 2113,—It is hereby notified for general 
information that the organisation mentioned below 
has been approved by the Central Government for 
the period mentioned against the name, for the 
purpose of clause (ii) of sub-section (]) of section 
35 of the Income-tax Act 1961, read with Rule 6 cf 
the Income-tax Rules, 1962 under the category 
“Association ” subject to the following conditions ; 


(iii) Rfa^fa? rr %'? tor fa' rtr r r n- 
fafaTR wfafafa fa fa ffafar 

R.faR TOR % RfafafR R TR R'RT Rfafaq qrfRR 

fa3T fa RRT Rfa RRT RR^ R^RRIR RfaTOl ffa 
ffar% fad RlRTO RfafaqR, 190 1 fa 
RTTT 35 fa RRRTT1 ( l) % RRT%R 
RRTR fa Rf fa, % RRR % VIR RR aqq- Rfa 
fa fair RfatTT fa fa RRRfa R?RT TO 
RftrTOX afa RT% (qr) RIRTO-R^rfafaw 
(^?) i o ffaroy^R fa, faRqf mr, TOi'tott 

700071 (r) Rfaq, ^TrfaR-Rqfafaf-fR 
RTRSTTR faRTR RRT (>f) .'.,'TRTO VFTTO 
virto: fafarq: (®j) fa Rfaqr rr 
31 RTTTO fa •f'TRT TTO R t faT TOJi qrfafl I 


(i) The notified Association shall maintian 
separate books of accounts for its research 
activities- 

(ii) The notified Association shall furnish the 
Annual Return of its scientific research 

activities to the Secretary, Department cf 
Scientific & Industrial Research, ‘Technolgy 
Bbawan’, NcwMehrafai Road, New Delhi- 
110016 for every financial year on or before 
31st May of each year. 

(iii) The notified Association shall submit, on 
behalf of the CentfaJ Government to (a) the 
Director Genera] cf Income-tax ‘(fcxemp- 
tious), 10 Middleton Row, ,5ik.Flour, Kol-. 
DutPWGO'Wl (b) theSesreury, Depariiuciu 



[Pakt II— Sec. 3 (ii)j 
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of Scientific & Industrial Research, and (c) 
the Commissioner of Income tax/ 
Director tf I net me tax (Exemptions) 
having jurisdiction over the organisation, 
on or before the 31st October each year, 
a copy of its audited Annual Accounts and 
also a copy of audited Income & Ex¬ 
penditure Accounts in respect of its research 
activities for which exemption was granted 
under sub-section (1) of section 35 of Income 
tax Act, 1961 in addition to the return cf 
income tax to the designated assessing 
officer. 

S.No. Name of the organisation Period of which 
approved Notification is 

effective 

K.J. Research Foundation, Notification 

941, Poonamallee High Ro a d, is effective 

Chennai-600084 1-4-2000 to 

31-3-2003 


Notes ; The notified Association is advised to 
apply in triplicates and well in advance for renewal 
of the approval, to the Central Government through 
the Commissioner of Income tax/Director of Income 
tax (Exemptions) having jurisdiction. Three copies 
of application for renewal of approval shall also be 
sent directly to the Secretary, Department of Scientific 
and Industrial Research. 

[Notification No. 130/2002 (F.No.203/46/2001-ITA-I1)j 
SANGEETA GUPTA, Director (ITA.II) 

5ft 4 5PT, 2001! 

vr.m. 2114 .—trltfraTTOT qft 

fqnrr | far tnwt Iwrr- 

qtf 1902 % faspr 2 ?. $ *n«r qfkr wnran; ?rfa-- 


firim, i96i trn:r 10 ( 23 ®) % 

200 , 1 - 2002 , 2002-2003 2003 - 

2004 % fair 9TT 3 % 

2. zr? xr^RhET ^qr % srata £ fa :— 

(i) W (46c 

1962 % fqtftr 2¥. rrhr qfer tnw 
srfafknr, i96i «rt trrrr ( 23 ®) % ^ 
#srf % tjPrr srk gim iry r iw r 

*tAtt , 

(ii) %6C ktvk 4? xErffm «nfkr %ifr*rfir 

(v) tjfwr ^ GTrft -rqpTT apt 

wr krr xik 

(«r) ’Jnrrrcrfpft *tt qtft *prm t tprr 

WIW 6 1962 21. $ 

fkm ( 7 ) ira- 4*n stfftor fatft^wr- 
qnr am arrat spt $rarr ifnar 
qrmrr $, wn 

(*r) wfwt 1962 % fwr 2?. % 

(7) 5rtr n«rr xrtfwr kn 

3. OTfr/xtWrfw jW £:— 

fkrtT(W fa., ufrR 

nki^T 5 Rt to, 28, irrcpawr fte, ^ 10001 

qff fotfa 27 ftTfr«R, 2001 % SRIT *T. 842-385/ 

2001 *fr. 0(CRT. €. 205 / 48 / 2001 - 
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wri ifq-2) %*f£Str tkppw 

jfr^T^r afrnstn % faq gvptft 

Tforfarr i 

[srftr^jxprr *f, 131/2002 {*m, r. 205 / 48 / 2001 - 

srr.T .Pr.n] 

= t nflrrr jri titonv 

New Delhi, the 4th June, 2002 

S.0.2114—It is notified for general information 
that enterprise/industrial undertaking listed at para 
( 3 ) below has been approved by the Central Govern¬ 
ment for the purpose of section 10(23G) of th e 1 n 
come-tax Act, 1961, read with rule 2E of the Income* 
tax Rules, 1962, for the assessment years 2001-2002, 
2002-2003 and 2003-2004. 

2, The approval is subject to the condition 
that— 

(i) the enterprise/industrial undertaking will con. 
form to and comply with the provisions of 
section 10(23G) of the Income-tax Act, 1961 

5 

read with rule 2E of the Income-tax Rules, 
1962; 

(ii) the Central Government shall withdraw this 
approval if the enterprise industrial under¬ 
taking ; — 

(a) ceases to carry on infrastructure facility; 
or 

(b) fails to maintain books of account and 
get such accounts audited by an account¬ 
ant as required by sub-rule (7) of rule 
2E or the Income-tax Rules, 1962; or 

(c) fails to furnish the audit report as re¬ 
quired by sub-rule (7) of rule 2E of the 
Income-tax Rules, 1962. 

3. The enterprise industrial undertaking approv¬ 
ed is— 

M/s. Reliable Internet Services Ltd., 1st Floor 
Go pal Da, Bluwan, 28, Bharakhamba ICoJ N„-w 


Delhi-110001 fer their project of providing for Cellu 
lar Mobile Telephone Services at Kolkata Metro 
Service Area as per Agreement No, 842-385/2001- 
VAS/Kolkata dated 27th September, 2001 (F. No. 
20 5/48/2001-1TA-TI.) 

[NjtifijUij'i N). 13l/2032(F.Ny.205/48/2001-1TA,II)] 
SANGEETA GUPTA. Director 

wr fwr) 

(iftPT sirr) 

Tt 1 3J*T, 2 002 

<pr.wr. 2115.—tritjfarrr, 1949 
(1949 jpt 10) spl etrt 53 SRr vrfwn 
SpfpT jnr, tRTR, RR-ftif ftiri ^ 

Tt fjpWfCBT <R, iiff^Rr M TFW *FRfT $ fo 
W trftjfTtPT ^ tTRT 13 4 15 (l) % W 

if TRI<S R IK W 'ft trarfV T fRn 
jffKTT /T ttrs ff»*rr 'R tr *1$ jfr<f 1 

['Pt.s. n/i/2002-4Wtq;] 

it. sfhrflr, ?pr trfw 

(Department of Economic, Affairs) 
(BANKING DIVISION) 

New Delhi, the 7th June, 2002 

S.O. 2115.—In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 
(10 of 1949 ) the Central Government on the recom¬ 
mendation of Reserve Bank of India, hereby declares 
that the provisions of Section 13 and 15 (1) of the 
said Act shall not apply for a period of five years 
from the date of this Notification to Union Bank 
of India. 

[F. No. 1 ./1/2002-BOA] 
D, CHOUDHARY, Undu Secy. 
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tfr.tTf. 2116.—f5rf^TM4TR' Wfafft«W, 1949 
( 1949 10) # ETRr 56 % TTf*T qfeff tJTtr 53 

STTT HStT Vlfwftlr 4Tr 5Hn4 «P7?T ifafaf TOTE 

vrr^jf fW % qft fa q nfai qr 
tftqm msf) t fv ftfanr ftaf qriuiqftfz* ftq? fa. 

ftfaJT 9T 31 ofa, 2000 31 2001 «P1 

5fT9TTT 40 *6 fat) JET Alfa TT, TOT- 

i^rtft %ftt oft fa?rr qfiflqr qft ftqfe ?rqr«rn: qm ft 
qqrrftnf % ftfttr ft t*r;rrfl fftftmr (^qirfr 

*rfaf<Pft) fawnfal, 1966 q? fftw to % OTqfsfl 
gw StftrfftW TO a’lTi 31 % 3T4*«I hft nfi pfar I 


[Part II —Sec. 3(ii)] 

zin srfftfft^q qft trm 11 q?r squm ( i ) ^ T’mtf 
owifa ir w. srfa^m % qqrmw qft mffa 
ft 31 qfa, 2004 w ft # *tf*r qftmqftfot #qt 
fft., fttft (ffFm r< frnj; tr#f $ffti 

(ftq.ft. l( 10)/2002-t(.ftf.] 

ftm mr**), ?tot ^faq 

New Delhi, the 19th June, 2002 

S.O. 2117.—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central 

Government on recommendation of the Reserve 


[14,#. l( ll)/2002-t(.ftt.] 
Iff iTO'qfl iffffT tffftq 

New Delhi, the 19th June, 2002 

S.O. 2116.—In exercise of .the powers conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central 

Government on the recommendation of Reserve Bank 
of India hereby declares that the provisions of Sec¬ 
tion 31 of the said Act read with Rule 10 of the 
Banking Regulation (Cb-operative Societies) Rules, 
1966 shall not apply to Solapur Merchants’ Co-opera¬ 
tive Bank Ltd., Solapur insofar as they relate to the 
publication of the Balance Sheet and profit and loss 
account for the year ended 31st March, 2000 and 
31st March, 2001 with the Auditors’ Report in the 
newspaper. 

[F. No. l(li)|2002-AC] 
MANGAL MARNDT, Under Secy. 

nf fofa), 19 T4, 2002 

qrr.str. 2ii7.—faffam trfftfarq, 1949 
(1949 4 >t 10 ) qft um 56 % tn*r qfsw okt 53 
am surer wfaqftf qr qftfa 'rrft 

vjmffa att % ifr fTAfftr q? fam; qrsfr 


Bank of India declares that the provisions of sub- 
sectioin (1) of Section 11 of the said Act shall not 
apply to The Mandi Urban Co-operative Bank Ltd., 
Mandi (Himachal Pradesh) from the date of publica¬ 
tion of this notification in the Official Gazette up to 
31st March, 2004. 

[F. No. l(10)|2002-AC] 
MANGAL MARANDI Under Secy. 


WWW nYr qfftqR >WrfM faCETT 
(TOetf ftnmr) 
qf fftfat, 14 3JT, 2 002 

qtr. sqr. 2 118.—wmffcr a-Rfanr qfwr wfftffttw, 

1956 (1956 vr 102) 4?) HKT 20 VT OTOTCT ( l) 

% tmmr ft tat tott c^ram *r. gfasr forc 
rnTT qft tt, fafar fqnjfir % r*trr qx: 
21-11-2006 wrtjfftqnw farerc srfftfft 

% mw. % w ft ffttpw ’rrmfr | ftfr: qir. ttt. 3isi, 
fftqfa 15-12-2001 % rm sopifaer qrer 

xrh: qfmrr tpeirm- qsrrrq tt ^Irgn-nT ft 

fftrmm-Ram xtV. mtfrem qtreff %, xoqk:— 

ft ,l v^ mm jm 

uftjT; qi sh'ftlr ftrtf ^;r 2 iih Toft ftftfsfo affttV 




2. ¥T. SILTS' fRTT frpfT, 

ET 3 F ?f. *ft /2 tfist tfr/i, 

^r-8 00 02 0 

[TPSTT «ft-11 013/ 5/ 2 0 01- ^ % (jfrfc-I) ] 
trrr.%. fa«n, *rqr: 

qr? fearoi-;_Trs!T arfawrr vn-^r $ TRqsr fcrfqt 

J C\ 

15-12-2001 qft qrr.3rr.3i8i £ jnr sprrrfaRT qrt «ft 

MINISTRY OF HEALTH & FAMILY 
WELFARE 

(Department of Health) 

New Delhi, the 14th June, 2002 

S.O. 2128.---In pursuance of sub-section (1) ol" 
section 20 of the Indian Medical Council Act, 1956 
(102 of 1956), the Central Government hereby ap¬ 
points Dr. Surendra Kumar Sinha, Patna, to be a 
member of the Post-Graduate Medical Education 
Committee upto 21-11-2006 in place of Dr. Gajendra 
Kishore Thakur and makes the following further 
amendment in the notification of the Government 
of India, Ministry of Health and Family Welfare 
published vide S.O. 3181 dated 15-12-2001, namely : — 

In the said notification, under heading “Nomi¬ 
nated by the Central Government” for serial number 
2 and the entry relating thereto, the following serial 
number and entry shall be substituted, namely : 

2. Dr. Surendra Kumar Sinha, 

House No. B/2, Sector Dil, 

Kanka r bagh, 

Patna-800020 

[No. V-11013/5/2001 -ME(PoJicy-I)] 
S. K, MjSHRA, Under Secy. 

Footnote :—The principal notification was pub¬ 
lished in the Gazette of India o n 15-12-2001 vide 
S.O. 3181. 


*£ ftp*!, 30 Rf, 2002 

qrr.wr. 211»—fwrmlr, i 960 % for* 
4 r< qfcr Lif'jrfbvF fpr qfrqirr tiftifw, 1958 
(lass qrr 44) qft errrr 4 stpt vrf^tfrifir <pt 
5TdbT gtr tr*rcsro, ttwr, q'm qfwr harm 
q«r qrf finrrr 30 wtot, 2001 arfa^rr 
tt. p^rnff. 1 so 11/1/2001 n?r rrrr Jr fqvtfofafr 
spfravf «PT?fr & 1 

2. tjqrr srftjrjptrT # fatrmn afaffe tt. 7 % 

m <rr Ortsrfqrferf sfife nffTWifatr qfr qptnft, 

:— 

"7. «r. tj. %. ct^h, 

TT?nr, fPKf nm” 

[rfrfrtpr tT*r-isot 1/1/2001 qar rrtr] 

rrsfr m, m? ’TfaeT 

MINISTRY OF SHIPPING 
(Shipping Wing) 

New Delhi, the 30th May, 2002 

S.O, 2119.—In exercise of the pt Wcrs u r ferred 
by Section 4 of the Merchant Shipping Act, 195s 
(44 of 1958) read with Rule 3 and 4 (I) of the National 
Shippin g Board Rules, I960, the Central Govern¬ 
ment hereby make* the following amendments i t the 
Government of India, Ministry of Shipping’s Gazette 
Notification No. SS-18011/1/2001-SL dated 30th 
August, 2001 

(i) In the said notification, for the existing entry 
at S.No. 7 the following entry shall be subtti- 
tuted, namely:-- 

7. Dr. A.K. Patel, 

Member (Rajya Sabha) 

[File No. SS-18011/1/2001-SL] 
MUNSHI, RAM, Under Secy, 
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Ad FT 1 ? 

At A) 

4 3 pr, 2002 

•PT.trr. 2 i 20 ,—Ti^nmr fwr 1976 (Ar % 
WTERftJ? sAfsiAf % fAv srARr) % farR io % ^r- 
fARA ( 2 ) AH ( 4 ) % ratto A Aajra (Ha% 

Atl) ^ Acff AU, AtAr AAT RrR Hr^ % ffASR 

Hr# iA?i?rR At, ar?r so pIatta wfm:ifHff/*>jf tHAt 
A aa ArpHmnA ata tea ar fArr A, AltqfA- 
IjHnT ARAf A 1 

['H.A. %Af 2001/rr.in. 1/12/2] 
*TR.%. %, RfA* 

MINISTRY OF RAILWAY 
RAILWAY 1 RMRD 
New Delhi, 4th June, 2002 
SO 2120.—In pursuance of sub Rule 

(2) and (4) of Rules 10 of the Official 
Language fuse for the official purposes of 
the Union) Rules 1976, the Ministry of Railways 
Board) hereby notify the Railway Recruitment 
Board, Chandigarh and Haridwar Railway 
Station of Northern Railway, where 80 u {, of the 
officers/cmp 1 oye js have acquired the working 

knowledge of Hindi. 

[F. No. Hindi-2001 /OL-1 /12/2] 
R.K. SINGH, Secy. 

RTR AH AhErlfAA) AfTTHA 

(fRftR fAATR) 

(Tr 5 T 4 TRT ) 

a£ fcafr, 13 ^, 2002 

jpr.srr. 2121 .—tor, piRNim (Aa % 
jttaaTa snrtAAf A fAff rapt) fAAR 1976 % Tata 
10(4) % sfrto A Aar AH AHftfAAT 
TfSlWT, fRHR fAffR % WA^Rf HrAtoAAt 


AY*2 ' ASAUHA F, 1924 [Pa?.t H_Sec. 3 (E)] 

faRfAfAd- ntAtTAT At, fAAA ro rErpt A srftpfr 
tArfHAt A ftcAr tt stt srpTMiR fAqr~ 

f, tatsrtr NfffqfXr rtAt A 1 

Ark tRP’JAR A^RA R§ f^AF 110062 

1. AAAV sFr rtH 

2. 'jAf Ar rirrit, Amrrrr 

3 . AffApTfTq TR/tm , ARPRTAT 

4. Atr trseut %%;, A pgr 1 

[A. A 11016/1/2002 vT-Pt] 
Aron tat, "ha fAAw (TRmrrr) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Telecommunications) 

(O.L. Section) 

Dated : 13-6-2002 

•New Delhi, the 13th June, 2002 

S.O, 2121.—Jn pursuance of rule 10(4) of the 
Official Language (use for official purpose of the 
Union), rules 1976 the Central Government hereby 
notifies following offices under the administrative 
control of Ministry of Communications and I.T., 
Department of Telecommunications where of more 
than SO per cent staff have acquired working know¬ 
ledge of Hindi. 

Wireless Monitoring Organisation New Delhi-110062 

1. Southern Region Hdqrs. Chennai. 

2. Eastern Region Hdqrs. Kolkata. 

3. International Monitoring Station, Kolkata. 

4. Wireless Monitoring Station, Bangalore. 

[No. E. J 1016|1|2002(0,L.)] 
KAILASH DUTTA, Dv. Director (OX.) 
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[vprn—T3PJ53(ii)] 

afhr %T WePT 

13 4^ 2002 

■^ST. 4HT, 2122.—^t 5V?T 4'lcM''!] WR (3T3Tf^TT Slf^R'lRl4) 3?) 

1971 (1971 34 40) 3^ 3RT 3 gRT tfgfT SlRvPlf 34 JPlRT 3R^f ^ 4^ TfRRft ^ 

TcN (i) 3 gffcr sttorfr 3 ?r, rt 3o trr c#St vs wrf\ foftts, 3444^3 3 

4Rd TTC34R TRRl^cf' Sftorft ^ 44^41 $35 34 ^ %, 4cRf 3rf£)f^34 ^ 

JRtfaRf $ fcR WgT 3tf§34$t 14^34 34kft t, Rt 434 Tv-J|f 3> TtPT (2) 3$f cRR^TRft 
3 f^f^e wcMfl W4t <# 3T34 34Rft 3rtoiftdi 3 ft w%r RfhRT^ft ^ 

434 arf^RR gRT 3T 3T?ft4 f^Rft 443T 31^34$ 3$ 434 7Tf$d4i 34 #1 35$rrr 
3ik 3[fMft4 3 kN) 34 TTcff g^OTT I 

-dRuii 


3ftor$ 34 -TFT 3fu TTTF1 

Wh) 4> ycjjj 3ff7 RfvTTlRdl 3^ Wl%] 

0) 

(2) 

r\ cv r 1 _ r^v ■ _ c\ _ v v r~^ _A fs 

3TT 4T0 dUNRR-t, 343W35 
Pl34<J> (414 <1 44414) 

MR34 34Tci 31 k ^-SRT 433T 4 [ffil 4R4 ciKI 
VS 34pft fcTf^ 3^ 4T 4435 gRT 4T 443^ 3lR $1 
34& 4? fcT^ titj 4T Slf^PJ^tcf fct4J 4V ^eiT4 


[■^r.Tf, 4 . 21023 /S/ 2002 -T 3 T%ef] 

4-%. itoTWl, f-fivi+T 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 13th May, 2002 

s. 0 . 2122 .— m exercise of the powers conferred by section 3 of the Public Premises 
(Eviction of Unauthorised Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in column (1) of the Table below, being an officer 
of M/s Balmer Lawrie & Co. Ltd., a corporate authority, equivalent to the rank of a 
gazetted officer of the Government of India, to be the estate officer for the purposes of 
the said Act, who shall exercise the powers conferred and perform the duties imposed 
on an estate officer by or under the said Act within the local limits of his jurisdiction, in 
respect of the public premises specified in the corresponding entry in column (2) of the 
said table. 


1915 G1/2002—2 
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TABLE 


Name and designation of the officer 

Categories of public premises and 
local limits of jurisdiction. 

(1) 

__(2) 

Sh. P. RADHAKRISHNAN, EXECUTIVE 

DIRECTOR (HUMAN RESOURCES) 

Premises belonging to or taken on lease 

or requisitioned by or on behalf of Balmer 

Lawrie & Co. Ltd. situated in the States of 

West Bengal and Orissa 


|No. P-21023/5/2002-MKT] 
A.K SRIVASTAVA, Director 


M 24 2CT02 

l? TtfT. 3TI. 2123.-2^21 TRH5R 2f5t efktf&T A HF 3P37W JlkkT ktFT t fa ^pRRT 
TEHI if g^rr MtHR*MU 3rt|R>H5cf keT TTWTPE (tft.3ft.kt.) tf PPTH TE^I if Pf&31 Wf) 

Tg^T-^rf^gr wtett^p ^ fikpi tf cTcT ^ pRhth $ fen? ^ Wf^rfT ^ 

Tflf^er fax R^h l ^H-? f vrl fafft&g (R^fcTTH ^tfePFT ferftfks H?t ^FFJ*Pft) 

£RT f^JT^ ^F% TE^tt ; 

sfk trhjr ^hu ■qisjqeii^ ftwk h> jkkn h* fen? hf ptfkr stm 

£ R> \3TT '•jftf rf, f\j1flc& tfkff MI^Mdl^T ftOT? vtfA HP 3RUTH 3?R uff IJTT 
3TRpTiPPT tf MW aEjqrft if nRfa t, tfMHVf H> HtRIHP? HP 3fofp R>HT HP? ; 

3TU: m, H>kk ^[WR, if^tfeTHF #* ^REP 4l$Mdl$H (^ if vJHHh ^ HfRtHPP HP 
3infcf) SlRlRm, 1962 (1962 HP 50) H$t PRT 3 H$t 3W?1 (l) gRT PW HP 

SRTtF HRct IP?, ^fT ^A if 33P?tfTT k> 3T$tH>R HP 3E5fcT HRP H> 3mtf 3TRTH H?t UtW HRci) 

t; 

cpt^ pft 35HvT 3EJ?jtft if Hf% ^ if uRkS tf, f^RTHSt vTHrT 

afRlRm H$t qRT 3 H?t 33WTT (l) ^ Sftfk W$ aTf^JERT H?t JTfcTOf ETETT 7 ! HpRTT Hk 
33PTT3P HRT kt nntft £ Rp H> tft?R, ■*Jpr H> tftcTC Ml^MPI^E H> RtBlk ^ 

WJ k 4ft T?. 3TR. kktf, WI MlRlHP-51 ?fHT-Pfk^T 3mR*HffT kef MI^Hell^E, PHTTH 

RiEiifEk mR^hi, ^ tftfk^ Rtf R4p$h^ RrRfks (R^wr k^tfem #jfkn 
Rrftfks Hk TR^kkr), xjei. tfr. aft. Hfefeur w, ^wh k^rfem kfqfkH feTRrkp, 
wd nk Hkkf, Hfkrgp 342005 nk feiRgrr A 3 nkti iror ^rr i 
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New Delhi, the 24th June, 2002 

S. 0. 2123 .— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of crude oil from crude oil 
terminal (COT) at Mundra Port in the State of Gujarat to Bathinda in the State of 
Punjab, through Mundra -Bathinda pipeline, a pipeline should be laid by Guru 
Gobind Singh Refineries Limited (A subsidiary of Hindustan Petroleum 
Corporation Limited); 

And whereas it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user (ROU) in the land 
under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
•Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act. 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of the notification issued under 
sub-section (1) of section (3) of the said Act, are made available to the general 
public, object in writing to the laying of the pipeline under the land to Shri 
A.R.CHAUDHARY, Competent Authority, Mundra-Bathinda Crude Oil 
Pipeline, Punjab Refinery Project, Guru Gobind Singh Refineries Limited (A 
subsidiary of Hindustan Petroleum Corporation Limited), L.P.G. Bottling Plant, 
Hindustan Petroleum Corporation Limited, Bhagat Ki Kothi, Jodhpur -342005. 















THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


SCHEDULE 


[Part II-— Sec. 3(ii)] 


Tehsil: Sardar Shahar 


Name of Village 


District: Churn 



SOMASAR 


PANPAUYA 


Khas-ia No. 

Part, if any 

2 

3 


286 

289 

288 

292 

315 

368 

367 

366 

345 

350 
349 

351 

336 

337 

629/339 

442/318 

444/318 

328 

323 
322 

324 
321 
144 
142 
137 
37 
36 
35 

293/20 

294/20 

300/19 

309/21 

12 

13 
11 

14 
7 


Cart Track G.L 


Cart Track G.L 


State: Rajasthan 


ROU Area 



Cart Track G.L 












['IFTII—W^3(ii)] 


WraFTWre : ^ 29, 2002/33HH? 8, 1924 


Tehsil: Sardar Shahar 


Name of Village Khasara No. 


District: Churn 


Part, if any 



PANPAUYA 

(Contd) 

ARSI3AR 


5 

6 

40 

41/1 

65 

64 

819/63 

479/60 

483/60 

619/484/60 

477/57 

478/57 

73 

58 

70 

490/72 

77 

82 

81 

79 

80 
127 
148 

846/147 

847/147 

146 

151 

751/157 

164 

759/165 

173 

172 

756/176 

181 

739/643/559/182 

644/559/182 

629/180 Min 

630/180 Min 

822/183 

823/183 

824/183 


G.M.GaycharG.L. 


Cart Track G.L 


Cart Track G.L. 


SH-6A G.L. 


Cart Track G.L. 


Cart track G.L 


Cart Track G.L 


State: Rajasthan 


ROUArea 


Biswa 








6174 


THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


[Part II— Sec. 3(ii)] 


Tghsjl: Sardar Shahar _ District: Churn _ State: Rajasthan 


E2 

Name of Village 

Khasara No. 

Part, if any 

ROU Area 

122 




Biga 

Biswa 

□ 

1 

2 

3 

4 

3 

ARSISAR 

186 

2 

14 

(Contd) 

185 

1 

11 


83 

0 

01 

4 

GHARSISAR 

14 

0 

04 


13 

Cart Track G.L 

0 

02 


11 

3 

07 


813/9 

0 

02 


10 

2 

07 


742/7 

2 

11 


641/5 

1 

00 


642/5 

0 

06 


4 

1 

17 


3 

1 

11 


75 

Cart Track G.L 

0 

02 


631/3 

1 

02 


16 

Cart Track G.L 

0 

05 


212 

1 

07 

6 

K1KASAR 

265 

0 

18 


266 

2 

03 


270 

Road G.L 

0 

01 


271 

0 

05 


272 

0 

16 


276 

1 

07 


275 

0 

15 


277 

0 

05 


376/278 

2 

12 


281 

0 

17 


280 

0 

17 


229 

Cart Track G.L. 

0 

03 


331 

2 

07 


393/329 

1 

19 


328 

1 

06 


326 

Cart Track G.L. 

0 

01 


324 

0 

08 

6 

SONPALSAR 

450 

1 

06 


447 

3 

01 


763/448 

1 

00 


593/442 

1 

11 


592/442 

2 

07 


441 

1 

04 










[’WTII—3(ii) ] 


•HTOT ^TTTJm : 29, 2002/37141^ 8, 1924 6175 


Tehsil: Sardar Shahar _ District: Churn _ State : Rajasthan 


Sr. 

Name of Village 

Khasara No. 

Part, if any 

ROU Area 

No. 

Biga 

Biswa 


1 

2 

3 

4 

6 

SONPALSAR 

440 

Cart Track G.L. 

0 

01 

(Contd) 

439 


1 

16 


438 


0 

11 


437 


0 

09 


424 

Cart Track G.L. 

0 

02 


400/491 


0 

19 


400 


3 

11 


387 


0 

07 


427 

Cart Track G.L. 

0 

02 


386 

G.M. Deo Kund 

0 

17 


389 


1 

14 


385 


2 

02 


518/384 


0 

04 


519/384 


2 

10 


400/479 

G.M. Deo Oran G.L. 

0 

01 

7 

RANGAISAR 

474/252 


2 

10 


473/252 


0 

13 


251 

Cart Track G.M. 

0 

01 


197 


0 

17 


196 


0 

14 


195 

Cart Track G.M. 

0 

02 


193 


1 

10 


192 


1 

06 


191 


2 

00 


77 


3 

00 


80 


1 

04 


79 


2 

00 


81 


0 

12 


84 


1 

17 


83 


1 

12 


68 


3 

02 


67 


2 

03 


451/65 


0 

09 


64 


2 

05 


56 


1 

13 


56/434 


0 

04 


38 


2 

01 


36 

Cart Track G.L 

0 

03 


40 Min 


2 

05 


50 


2 

09 


1915 GI/2002—4 
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Tehsil: Sardar Shahar _ District: Churu _ State : Rajasthan 


Sr. 

Name of Village 

Khasara No. 

Part, if any 

-ROU Area "1 

No. 

Biga 



1 

2 

U 3 

* -J 

7 

RANGAISAR 

48 

1 

13 

(Contd) 

493/469/46 

2 

06 

8 

NAHARSARA 

65 

4 

08 


66/390 

3 

07 


66/391 

2 

12 


70 

1 

14 


69/392 

0 

06 


69/393 

0 

05 


118 

Cart Track G.L 

0 

01 


144/412 

1 

11 


143/409 

2 

18 


143/410/483 \ 

3 

17 


143/410/484 J 




141/348/457 

0 

04 


142 

3 

00 


485/140 

0 

01 


486/140 

2 

09 


158 

0 

17 


159 

0 

13 


162 

2 

18 


163 

2 

02 


164/312 

2 

10 


164/313 

0 

18 


164/314 

0 

11 


164/311 

2 

09 

9 

LUNASAR 

20 

2 

00 

10 

REKH KARMASAR 49/12 

0 

14 


13 

3 

03 


22 

1 

02 


28 

Cart Track G.L. 

0 

02 


29 

3 

10 


31 

1 

11 


32 

2 

04 


58/34 

1 

02 


57/34 

0 

11 


59/34 

0 

01 


56/34 

0 

14 


74/36 

1 

16 


37 

0 

03 





[ 'HT'T IT—l(ii)J lira Ifim : ?9, 7002/» 8, 1924 6177 


Tehsil : Sardar Shahar 

District: Churn State : Rajastha 

n 

Sri 

Name of Village 

Khasara No. 

Part, if any 

RGU Area ; 

No. 




Biga 

3;swa j 

J 

1 

2 . 

3 

L * _ J 

11 

RAJASAR 

475 


i 

02 

PANWARAN 

477/564 


i 

14 


477/568 


i 

11 


477/566/610 


i 

09 


479 


3 

03 


481 

Cart track.G.L. 

0 

01 


482 


0 

04 


483 

Cart track.G.L. 

0 

01 


485/573 


o 

17 


485/574/609 


1 

12 


721/500 


1 

13 


485/575 


1 

12 


477/565 


0 

01 

12 

REKH KHATIAWAS 47/35 


1 

13 


48/35 


1 

17 


34 


2 

05 


38 


3 

03 


31 


2 

02 


30 


1 

14 

13 

RANSISAR 

320 


2 

01 


310 


3 

10 


311 


2 

09 


576/309 

Cart Track G.L, 

0 

01 


305 min 


1 

15 


305 min 


2 

13 


574/302 

Cart Track G.L 

0 

01 


299 


3 

02 


298 


0 

06 


732/297 


2 

15 


571/293 

Asphalted Road G.L. 

0 

01 


294 


1 

02 


570/293 


1 

08 


292 


0 

09 


572/295 

G.M. Gauchar G.L. 

0 

14 


564/278 

Cart Track G.L. 

0 

01 


268 


2 

01 


267 


1 

19 


266 


0 

10 


259 

Cart Track G.L 

0 

01 


257 


0 

01 
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Tehsil: Sardar Shahar 

District: Churn Stats : Rajasthan 


E3 

Name of Village 

Khasara No. 

Part, if any 

ROU Area 

G3S2 




Biga Biswa 


1 

2 

3 

4 

13 

RANSISAR 

547/258 


1 

08 

(Contd) 

548/258 


0 

12 


206 


0 

17 


205 

Cart Track G.L. 

0 

01 


204 

G.M. Gauchar G.L 

2 

15 


200 


2 

09 


203 


0 

14 


154 

Cart Track G.L 

0 

01 


133 


1 

07 


131 

Cart Track G.L. 

0 

01 


129 


0 

13 


128 


0 

14 


104 

Cart Track G.L 

0 

01 


86 


0 

09 


544/87 


1 

00 


543/87 


1 

03 


541/87 


0 

16 


88 


2 

17 


781/627/89 


0 

05 


83 

Cart Track G.L 

0 

12 


78 


1 

12 


783/77 


1 

04 


74 


2 

03 


73 


4 

06 


699/70 \ 


3 

05 


700/70 J 





69 


1 

09 

14 

BIJRASAR 

365/139 


0 

17 


137 

Cart Track G.L 

0 

02 


108 


2 

10 


355/107Min 


0 

10 


351/99 


2 

19 


100 


4 

00 


97 


2 

08 


94 


1 

02 


96 


1 

17 


86 

Cart Track G.L 

0 

01 


55 


1 

09 


52 


2 

10 


53 


0 

06 












HTOT ^ITTsm : ^=T 29, 2002/31^ 8, 1924 



Name of Village 

Khasara No. 

Part, If any 

1 

2 

3 


ROU Area 


BURASAR 

(Contd) 


SAWAR 


48 

340/17 

417/341/17 

418/341/17 

412/400/14 

26 

28 

419/343/29 

99 
101 

100 
92 
91 
90 
89 
88 
71 
59 
58 

49 
48 

47/561 

47/563 

46 

37/517 

36/514/2 

36/514/1 

36/515 

35 

32 

33/424 

33/423 

31/427 

31/429 

31/428 

31/431 

658/31/392/486 

649/31/392/485 

31/392/483/2 


Cart Track G.L 


G.M. AgorG.L 
G.M. Johad G.L 
Cart Track G.L 
G.M. Agor G.L 


G.M. Agor G.L 
Cart Track G.L 



Asphalted Road SH-7 
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Tehsil: Sards r Shahar 

District : Churn State: Rajasthan 


Sr. 

Name of Village 

Khasara No. 

Part, if any 

ROU Area 

No. 




Biga Biswa 


1 

L 2 

3 

4 

16 

KUSUMDESAR 

289/60 

0 

03 


61 

Cart Track.G.L. 

0 

01 


324/62 

3 

15 


325/62 

0 

05 


66 

Cart Track G.L 

0 

01 


65 

2 

02 


294/70 

1 

03 


293/70 

3 

11 

17 

JAITASAR 

622/158 

1 

04 


764/686/160 

0 

11 


765/686/160 

1 

08 


687/160 

0 

14 


581/155 

0 

12 


162 

0 

18 


163 

Cart Track G.L. 

0 

01 


178 

1 

05 


175 

1 

19 


182 

0 

05 


637/184 

0 

19 


638/184 

1 

13 


185 

1 

05 


192 

Cart Track G.L 

0 

01 


643/206 

1 

01 


642/206 

1 

01 


221 

2 

14 


219 

2 

10 


220 

0 

14 


218 

1 

18 


217 

2 

04 


646/216 

1 

15 


293 

Cart Track G.L 

0 

02 


307 

3 

01 


663/308 

1 

11 


315 

1 

03 


314 

2 

06 


313 

2 

17 


324 

0 

01 


707/325 

1 

11 


706/325 

1 

10 


326 

0 

01 
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[■HFril—TsT^Oi)] 


••TOT ^TF T,rsm : 29, 20Q2/STRF5 8, 1924 


\m\ 


Tehsll: Sardar Shahar District: Churn 


Namo of Village Khasara No. Part, if any 


State: Rajasthan 


ROU Area 


17 JAITASAR 369 

(Contd) 399 

669/400 

670/400 

IS RANASAR 468 

PANWARAN 469 

470 

471 

484 

485 

1053/921/486 

1051/921/486 

1052/921/486 

1072/487 

488 

501 

923/489 

828/500 

827/500 

505 

19 DHANI RANASAR 825/499 
PANWARAN 507Min 
646 

842/647 

843/647 

657 

658 

932/660 

933/660 

659 
667 

639 Min 
840/568 

569 
567 

570 

571 

572 

573 
575 


RANASAR 

PANWARAN 


Cart Track i G.L. 


G.M. Paytan G.L. 


Cart Track G.L. 


Cart Track G.L. 


Biswa 
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THE GAZETTE OF INDIA' JUNE 29,2002/ASADHA8,1924 


[Part II— Sec. 3(ii)] 


Tchsil : Sardar Shahar _ District: Churu _ State : Rajasthan 


E2 

Name of Village 

Khasara No. 

Part, if any 

ROU Area 

GS 

Biga 

( Biswa 

Lj 

1 

2 

3 

4 

19 

DHANI RANASAR 

583 


0 

08 


PANWARAN 

584 

Cart Track G.L. 

0 

01 


(Contd) 

994/591 


1 

05 



954/600 

G.M. Paytan G.L. 

1 

07 



599 


2 

01 



601 

Cart Track G.L. 

0 

02 



603 


2 

04 



602 


0 

12 



604 


2 

09 


IF. No. R-31015/11 /2002 OR-TL] 
HAR1SH KUMAR, Under Secy. 

24^, 2002 

an. 2124.— ftnfrq ^fRcfjR ft 3?R xlslfftm HT^IcIT^ (gfft ft ft 

grf ft tp R cpT 3pfo) 3l1ftfftq*I, 1962 (1062 W 50) (fftft fflft iRfft M^^fTeT vIW aftftfftTH 

TpSIT ft) ftt EfRT 3 ftt I3WRI (l) ft v5TT^t 3ft 3ft 3R?T 'SRePR ft ftftrfcRR 

gfR w ftr siftRp&fi trsht w. an. 76 ertfR? 09 mwft, 2002 gro 

7JvtRTcT TTW ft unWR ft 3 ftTCTR cEP xjTTRFFR—^fPTrR WTelT^T 

qftftu PTT ft TIIUIHT ft tpp. irfftcf 9l«^fcl4> ft?T ft mR^IH ft feT^ ftfT 

gfflftl&H ftg jJ6PR£3rR WHftt 3RT W^f ft H*iMH ft fcR[ ^ 

arfft^RT ft fteTRf srgqft 3 ftfftPte gpf ^ ft aitoR ft ajufa ft 

mm ftt fttoRT ftr eft ; 

afR, -gw ^ri^rg^RT ftt sfciftT urtcTt ftr TrRRi 2,4,5,19 wrft, 18, 25 *nft 3 fR 
4, 17 arftEi 2002 ftr viMei*i 3 rt ft 31 * eft ; 

sjR, sfrert wffSfcpTft ft "3W arfftfftrpf ftt etrt e ftt tort (1) ft aiftftr ft*ftq 

Wcpr ftr omft ft ftt t; 

gjfR, ftftfa 1IM ft 3W Rftft *R fftxlR 3R* ft TORT ftR W WWH ft 
uflft tR fft ^TW gfft Ml^THT^T fftwft ft) fcP? 3ftfftcT t, ^Pf oftftgTFJT ft ftcT 7 ^ 
aig^ft ft f ft fftlft^ ^ft ft ^ ft aifft^R <pt apftr wft m IftPr^a fftm t; 

aicT:, am ftftq WR ^3W aftftfft^T ftt SJKT 6^ ftt MRI (l) URT 

^rfftrft <pt yftrn' wft ft? ftftFiT wft t fft ad§RjftHi ft ftcFT arg^ft ft 

gfft ft Ifts^ft ft IftPT uqftfti ft arfftarR apftr wptt 

t; 

afR ( RpmrR ^tT ariftfft^m ftt «trt 6 ftt tom (4) irt Tifftfrft 
•^r OTftT Wt gi? m Iftftfi ftftt ft fft ijfft ft wftn- ^>r aftft^R ^ ftm°n^ft 
t^rft ftt ft ftftta rr^r ft Rrift?r ftrft ftT ^tr, RTft teftrft ft gw ft^r 
ftS ^SPR^rR wefftt ferfftfts ft (ft 1ft u ftftni 










[ mpt II—sr*s3(ii)] 


MTOT *FT WTT : ^ 29, 2002/3TTW 8^924^_ 6183 


TOtftcT : ^TT^f 

foeTT : 5^ 


: 

*panr£?T 

*rnj ipt ^rm 





1 

2 

3 

4 

5 

1.1?Wrf 

6/2 

0 

9 

45 


11/2 

0 

42 

6 


12/2 

0 

28 

40 


34/1 

0 

42 

95 


34/2 

0 

9 

70 


86/2 

0 

33 

70 


84/2 

0 

28 

70 


86/2 

0 

24 

15 


87/2 

0 

6 

40 


87/1 

0 

28 

90 


80/1 

0 

1 

65 


120/2 

0 

7 

60 


120/1 

0 

12 

35 


122/1 

0 

14 

35 


121 

0 

0 

45 


122/2/1 

0 

32 

35 


202 

0 

8 

5 


201/1 

0 

49 

30 


200 

0 

9 

55 


199/1 

0 

7 

30 


224/2 

0 

48 

80 


227 

0 

12 

15 


228/2 

0 

46 

10 


229/1 

0 

24 

80 


229/2 

0 

32 

80 


250/1 

0 

36 

30 


250/2 

0 

12 

20 


247/1 

0 

29 

45 


247/2 

0 

17 

70 


247/3 

0 

21 

80 


334/1 

0 

17 

55 


333/1 

0 

36 

90 


333/2 

0 

63 

15 


332/2/2 

0 

47 

15 


351 

0 

0 

65 


362/1 

0 

77 

45 


1915 G1/2002—5 
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i : i 

2 

3 

4 

5 

(Pu'a 1 *) 

361/2 

0 

33 

60 


357 

0 

10 

55 


356 

0 

22 

10 


355 

0 

12 

95 

s.iTipftin qtfthn 

2/2 

0 

31 

80 


3/3 

0 

12 

5 


4/3 

0 

19 

90 


4/2 

0 

19 

20 


4/1 

0 

23 

55 


5 

0 

47 

35 


10 

0 

41 

5 


11/1 

0 

61 

90 


11/2 

0 

43 

45 


26/1 

0 

5 

75 


26/2 

0 

0 

25 


27 

0 

46 

20 


30 

0 

27 

35 


31 

0 

68 

80 


32 

0 

8 

45 


35 

0 

16 

5 


33/2 

0 

24 

90 


34 

0 

19 

75 


33/1/1 

0 

19 

75 


101/1 

0 

29 

60 


226 

1 

9 

60 


205 

0 

30 

10 


201/1 

0 

25 

10 


201/2 

0 

8 

15 


192/1 

0 

53 

95 


192/2 

0 

41 

65 


189/1/1 

0 

2 

0 


181/1 

0 

62 

75 


181/2 

0 

27 

65 


181/3 

0 

21 

35 


182 

0 

10 

0 

4 TTETT 

82/2 

0 

24 

90 


83/1 

0 

15 

35 


83/2/1 

0 

21 

55 


83/2/2 

0 

19 

25 


85/1/2 

0 

24 

0 


85/1/1 

0 

32 

40 


85/2 

0 

26 

0 


88/1/1 

0 

14 

40 
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6185 



hku (Pmrr) 


5 j8TR<n 




88/1/2 

0 

15 

5 

88/1/3 

0 

13 

20 

88/1/4/2 

0 

17 

60 

93/1/2 

0 

30 

95 

93/3 

0 

19 

35 

93/2 

0 

8 

60 

93/7/1 

0 

16 

55 

93/7/2 

0 

8 

60 

93/8/1 

0 

10 

45 

93/8/2 

0 

26 

80 

98 

0 

18 

65 

97 

0 

3 

15 

99/2 

0 

18 

20 

100 

0 

7 

45 

565/1 1 

0 

52 

70 

565/2 J 
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New Delhi, the 24th June, 2002 


S. 0.2124.—Whereas, by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, S.O. 76, dated 09th January, 2002, issued under sub-section 
(1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of Right of User in 
Land)Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transport of 
regassfied liquefied natural gas through the Jamnagar-Bhopal Pipeline Project from 
Jamnagar in the State of Gujarat to Bhopal in the State of Madhya Pradesh by Gas 
Transportation and Infrastructure Company Limited; 

And whereas copies of the said Gazette notification were made available to the public on 
2 nd ,4 th , 5 th , 19 th February, 18 th , 25 th March and 4 th , 17 th April 2002; 

And whereas the competent authority has under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And further whereas the Central Government has, after considering the said report and on 
being satisfied that the said land is required for laying the pipeline and has decided to 
acquire the right of user in the lands specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the said land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline;. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act the Central Government hereby directs that the right of user in the said land 
shall instead of vesting in the Central Government, vest on this date of publication of this 
declaration, in Gas Transportation and Infrastructure Company Limited, free from all 
encumbrances. 
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6.PITAVALI 
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aifafarPT. 1962 (1962 45T 50) (Rrkl TT5PETTT[ OT1 3lfaf*f4*T 45151 Offl $) <#[ t|TVI 3 4?1 

v3<wrcr (i) it aisfrr tatfr # ^ *ir?t trcpr it ^rfennr afa sT$?r* *kr hsiwi 4?t anferq^Ht 

W3lfa5 211 clklW 22 uR2T?r 2002 3TRT aifSRJSRT TfcTR 31j4£tfl ^ *ftR$ ifa 

$4ftR£4«H 3>t HW4cfc> %Rf kotnkl fcTft^a it *Tt41 

4> vJri'fl / 4f£R?l anicfs ^ Takr «ni<t>[ 3?k 3fran£*n ^5t tr^h laff 3u*?iM<ki <1^1 fadi 4d4> 

<£ foftw viw’lckliaff rPP Hl^nw %T ^ mR$BH ^ fa*! i> H*lV>H 4* feR mJM«W 

it af^R cct 3Rfa 4R^ 4> sr^ arrcra aft m tiTw aft «ft fftt *ki £TWnkn tja cw*£<rr 

rprt^ «TRT 1J*P WW wfFft ; 

afk vt<rt arf^tHi aft prf^rat ^rrarm taam aft Tnftkj 22 w^i, 2002 aft 

JMd*l 4RT it ?r$ ; 

afa 4WPT Hif^T^J ft x&ft 3lfftfft44 aft SJM 6 aft ^»WRT (l) i arcJM 4>n0<l flWR 4ft 
arcftr fkft^ -ft ift t. 

3lk a>nfta TR4?R ft 13471 4? fft"4R 4Rft it ajk 4B 'MHPciM Bt ullft 4? fftl 

\34iT rjfft WIHl^ fftwift it feTTj 3tftj$lrT t, 4 wfl 7 ! 44 3l1ft47R aifftfa 4Rft 44 fftfftSflTO f&4T t ; 

3RT:, 3W, ^R4tR, TJ4tT 3l1?lf^RR 4?T »IRT 6 4 tI ^TRT (l) ^RT ^T 

STOW 4B fcJt^oiT 4Rtft ^ f^ sRT aif^Rj^rr ^ ai^J^t vi^ri , jPf 

MlsiMtfliH «f> leltf vJMtlVl i 3)f®Tc{5R 4 tT 3rN f^4T ^MT t , 

#7 ^14 *R4>R ^4rT ait^rf^m 4^ «TRT 6 <J?T WIRT ( 4 ) ^RT JHRT Vlftrltl'l W1 HcjW 4R^ ^ 4B 
t^TT t WTcTrapf f^EJT% i fcT? ^ ^ \JM4Vl 4?T 3lf^WR, WtW it HWPT 4?t rTTfaj 
WgR7 i ftfferT B 1 ^ 45THJ ^ ^471, ^Rrrf ^kt ^pM 7R tj¥ I^R^iR 

4Rq^f fciftie ^ krffcrr bWti 
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55 


22 

- 

2 

87 

05 


*r>wr: 

farcTT : 




1. ww 

52 

6 

0 

32 

20 


57 

- 

0 

01 

10 


60 

- 

0 

26 

65 


61 

- 

0 

36 

55 


62 

- 

0 

02 

05 


69 

- 

0 

01 

80 


96 

- 

0 

22 

65 


97 

- 

0 

30 

80 


98 

- 

0 

23 

55 


102 

- 

0 

03 

00 


103 

- 

0 

44 

40 


178 

- 

0 

28 

10 


186 

- 

0 

18 

65 


187 

- 

0 

09 

90 


189 

- 

0 

56 

45 


190 

- 

0 

22 

45 


191 

- 

0 

01 

45 


192 

- 

0 

02 

75 


193 

- 

0 

48 

65 


194 

- 

0 

18 

00 


195 

- 

0 

14 

90 


203 

- 

0 

07 

50 


723 

- 

0 

85 

50 


749 

- 

0 

03 

30 


751 

- 

0 

31 

40 


752 

- 

0 

65 

70 


754 

- 

0 

23 

30 


755 

- 

0 

73 

10 


756 

- 

0 

46 

20 


759 

- 

0 

37 

65 


760 

- 

0 

31 

65 


761 

- 

0 

42 

35 


766 

- 

0 

34 

10 


792 

- 

0 

37 

15 


794 

- 

0 

02 

05 


795 

- 

0 

12 

15 


796 

- 

0 

07 

40 


932 

- 

0 

48 

55 


933 

- 

0 

11 

60 


934 

- 

0 

16 

50 


935 

- 

0 

44 

05 


955 

- 

0 

19 

15 


957 

- 

0 

49 

85 


958 

- 

0 

04 

65 


959 

- 

0 

24 

65 


961 

- 

0 

00 

40 


46 

- 

12 

05 

95 
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[Part II— Sbc. 3(ii)] 


1 

2 

3 

4 

6 

6 

2. Sre*T7*T 

615 

- 

0 

04 

80 


616 

- 

0 

00 

50 


617 

- 

0 

37 

70 


618 

- 

0 

26 

50 


619 

- 

0 

21 

30 


628 

- 

0 

27 

10 


629 

• 

0 

43 

60 


631 

- 

0 

00 

90 


633 

- 

0 

59 

85 


650 

- 

0 

17 

00 


651 

- 

0 

11 

20 


656 

- 

0 

24 

00 


658 

- 

0 

04 

65 


659 

- 

0 

21 

05 


660 

• 

0 

18 

70 


738 

1 

6 

11 

70 


744 

24 

0 

77 

70 

wr 

17 

- 

10 

8 

25 


31 

- 

0 

10 

30 


32 

- 

0 

12 

10 


34 

- 

3 

09 

30 


36 

- 

0 

16 

75 


37 

- 

0 

03 

20 


38 

- 

0 

05 

00 


39 

- 

3 

00 

00 


84 

- 

0 

47 

00 


85 

- 

0 

39 

40 


86 

- 

0 

39 

00 


87 

- 

0 

27 

20 


88 

- 

0 

30 

85 


89 

- 

0 

08 

70 


89 

A 

0 

18 

65 


90 

- 

0 

11 

10 


90 

2 

0 

19 

30 


101 

- 

1 

03 

30 


102 

- 

0 

57 

60 


103 

- 

0 

17 

10 


104 

- 

0 

16 

30 


105 

- 

0 

26 

70 


106 

- 

0 

25 

55 


107 

- 

0 

09 

25 


108 

- 

0 

14 

35 


277 

- 

2 

50 

00 


25 

- 

14 

18 


4. 

77 

- 

0 

73 

10 


119 

- 

0 

69 

85 


340 

- 

0 

04 

00 


341 

- 

0 

59 

50 

_ w _ 

4 

- 

2 


45 






TT2 

: wprortw 

l. *iremg 

25 

- 

0 

22 

25 


26 

- 

0 

09 

05 
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i-1 : 

n-2-r 

3 

4 

S 

6 

1. WTTg <Wnr) 

35 

- 

0 

34 

20 


37 

- 

0 

10 

00 


38 

- 

0 

11 

45 


699 

- 

0 

08 

30 


700 

- 

0 

52 

00 


701 

- 

0 

00 

40 


704 

- 

0 

51 

10 


705 

- 

0 

31 

05 


10 

- 

2 

29 

80 

2. 

46 

- 

2 

61 

35 


225 

- 

0 

00 

40 


226 

- 

0 

24 

95 


227 

- 

0 

02 

45 


229 

- 

0 

05 

50 


230 

- 

0 

47 

15 


231 

- 

0 

00 

40 


234 

- 

0 

29 

40 


236 

- 

0 

16 

20 


237 

- 

0 

05 

55 


238 

- 

0 

10 

30 


239 

- 

0 

03 

15 


240 

- 

0 

12 

40 


241 

- 

0 

15 

75 


245 

- 

0 

36 

70 


261 

- 

0 

56 

50 


263 

- 

0 

03 

15 


264 

- 

0 

65 

60 


265 

- 

0 

47 

15 


270 .. 

- 

0 

54 

95 

w _ 

22 

- 

6 

99 

00 

3- TOR 

160 

- 

0 

19 

00 


217 

- 

0 

69 

45 


218 

- 

0 

72 

45 


219 

- 

0 

40 

55 


228 

- 

0 

46 

55 


231 

1 

0 

09 

25 


231 

2 

0 

25 

00 


231 

3 

0 

18 

00 


232 

- 

0 

38 

80 


243 

* 

0 

50 

00 


244 

- 

0 

08 

50 


245 


0 

04 

20 


12 

- 

4 

01 

75 

4. ftivinqf^ 

5 

- 

0 

00 

40 


155 

- 

0 

37 

80 


156 

- 

0 

28 

30 


157 

- 

0 

00 

80 


159 

- 

0 

42 

85 


161 

- 

0 

84 

20 


166 

- 

3 

26 

00 

_E!_ 

7 

- 

5 

20 

35 
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1 

\ * r 

3 

1 4 

5 

6 


i 

- 

0 

99 

45 


9 

- 

0 

00 

40 


20 

- 

0 

10 

10 


24 

- 

0 

45 

75 


25 

- 

0 

07 

15 


28 

- 

0 

43 

55 


29 

- 

0 

15 

00 


34 

- 

0 

00 

55 


35 

- 

1 

49 

05 


36 

- 

0 

22 

70 


37 

- 

0 

19 

40 


56 

- 

0 

08 

85 


57 

- 

0 

13 

60 


58 

- 

0 

02 

85 


59 

- 

0 

22 

05 


60 

- 

0 

00 

55 


61 

- 

0 

09 

60 


63 

- 

0 

00 

40 


64 

- 

0 

00 

40 


19 

- 

4 

71 

40 

6. 

6 

- 

1 

02 

75 


7 

- 

0 

10 

35 


9 

- 

0 

05 

65 


10 

- 

0 

34 

15 


11 

- 

1 

40 



25 

- 

0 

00 

40 


56 

- 

0 

26 

75 


7 

- 

3 

20 


7. <H#4*K 

42 

- 

3 

30 

00 


45 

- 

0 

07 

80 


46 

- 

0 

20 

30 


47 

- 

0 

15 

35 


53 

- 

0 

01 

95 


5 

- 

3 

75 

40 


[m IT TO. 14014/2/2002 
1 ‘’Ifni 
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New Delhi, the 25th June, 2002 


S. 0.2J25.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural gas, S.O.211, dated the 22nd January, 2002, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of Right of 
User in Land)Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the 
Schedule appended to that notification for the purpose of laying pipeline for 
transportation of natural gas from the exploration blocks in the Northem/Southem 
Offshore of Goa and Structures in Andhra Pradesh of M/S Reliance Industries Limited, 
the promoter company of M/s Gas Transportation and Infrastructure Company Limited 
to the various consumers of District Medak in the State of Andhra Pradesh, a pipeline 
should be laid by M/s Gas Transportation and Infrastructure Company Limited; 

And whereas copies of the said Gazette notification were made available to the public on 
the 21 st day of February 2002; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the said land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline;. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest, on the date 
of publication of the declaration, in M/S Gas Transportation and Infrastructure Company 
Lunited> free from all encumbrances. 
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SCHEDULE 


AREA 


Name of the Village 

Survey No 

Sub-Division No 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

6 

Mandal: Kondapur 

District 

: Medak 

State: Andhra Pradesh 

1 .Garakurthi 

42 

- 

0 

02 

30 


43 

- 

0 

37 

25 


44 

- 

0 

14 

70 


49 

- 

0 

58 

00 


52 

- 

0 

54 

30 


56 

- 

0 

06 

70 


57 

- 

0 

24 

55 


58 

- 

0 

70 

00 


62 

- 

0 

06 

10 


63 

- 

0 

22 

50 


64 

- 

0 

36 

40 


65 

- 

0 

11 

35 


66 

- 

0 

60 

00 


72 

- 

0 

36 

25 


73 

- 

0 

30 

00 

Total 

15 

- 

4 

70 

40 

2.Thogarpalli 

2 

- 

0 

15 

30 


31 

- 

0 

00 

40 


55 

- 

0 

35 

50 


57 

- 

0 

47 

70 


58 

- 

0 

00 

40 


67 

- 

0 

66 

25 


68 

- 

0 

33 

70 


69 

- 

0 

08 

90 

Total 

9 

- 

2 

08 

15 

3.Girmapur 

148 

- 

0 

01 

40 


149 

- 

0 

09 

40 


150 

- 

0 

15 

80 


161 

- 

0 

44 

30 


162 

17 

0 

02 

15 


162 

18 

0 

37 

00 


162 

19 

0 

32 

05 


162 

20 

0 

04 

00 


162 

34 

0 

15 

75 

Total 

8 

- 

1 

61 

85 

4.Malkapur 

9 

- 

0 

04 

90 


108 

- 

0 

15 

40 


109 

- 

0 

58 

55 


110 

- 

0 

34 

30 


111 

- 

0 

67 

80 


127 

- 

0 

52 

45 


132 

- 

0 

13 

90 


133 

- 

0 

13 

40 


137 

- 

0 

01 

45 


138 

- 

0 

94 

20 






















[HFT IT— 
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'TTOT ^ : ^T 29, 2002/3TFTTT 8, 1924 


1 

2 

3 

4 

5 

6 

4.Malkapur (Cont’d) 

139 

- 

0 

00 

40 

141 

- 

0 

06 

20 

142 

- 

0 

52 

20 

143 

- 

0 

16 

95 

148 

- 

0 

66 

80 

519 

- 

0 

22 

30 

522 

1 

0 

15 

05 

523 

- 

0 

20 

90 

528 

- 

0 

27 

80 

530 

- 

0 

00 

40 

534 

- 

0 

01 

45 

535 

- 

0 

02 

40 

536 

* 

0 

03 

25 

537 


0 

06 

00 

539 


0 

11 

05 

542 


0 

25 

45 

543 


0 

07 

10 

544 


0 

16 

95 

606 


0 

00 

40 

607 

- 

0 

19 

25 

608 

- 

0 

32 

25 

609 

- 

0 

42 

95 

610 

- 

0 

07 

60 

611 


0 

04 

75 

612 


0 

00 

90 

623 


0 

13 

30 

624 


0 

14 

40 

684 


0 

31 

45 

687 

- 

0 

00 

40 

688 

- 

0 

44 

60 

690 

- 

0 

21 

45 

691 

- 

0 

42 

00 

692 

- 

0 

10 

10 

693 

- 

0 

38 

10 

696 

- 

0 

33 

75 

697 

- 

0 

38 

70 

698 

- 

0 

36 

45 

Total 

47 

- 

10 

91 

80 


Mandal: Sangareddy 

District: Medak 

State: Andhra Pradesh 

1 .Kothlapur 

37 

0 

70 

55 


38 

0 

30 

20 


40 

0 

07 

55 


43 

0 

21 

70 


44 

0 

11 

70 


45 

0 

07 

80 


64 

0 

00 

40 


74 

0 

17 

70 


1915 01/2002—9 
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1 

2 

3 

4 

5 

6 

1 .Kothlapur (Contd.) 

75 

- 

0 

11 

35 


76 

- 

0 

01 

30 


79 

- 

0 

07 

35 


80 

- 

0 

08 

75 


81 

- 

0 

07 

40 


82 

- 

0 

00 

45 


83 

- 

0 

13 

65 


146 

1 

1 

97 

85 

Total 

16 

- 

4 

15 

70 

2.Pothireddypalll 

154 

- 

0 

51 

50 


186 

- 

0 

57 

05 

Total 

2 

- 

1 

08 

55 

3.Kandl 

475 

- 

0 

24 

15 


615 

- 

3 

08 

90 


616 

- 

0 

70 

35 


622 

- 

0 

00 

55 


627 

- 

0 

18 

10 


628 

- 

0 

13 

20 


629 

- 

0 

18 

45 


643 

- 

0 

32 

30 


644 

- 

0 

79 

65 


648 

- 

0 

64 

35 


654 

- 

0 

38 

65 


655 

- 

0 

14 

80 


656 

9 

0 

40 

20 


656 

15 

0 

82 

95 


667 

- 

0 

59 

15 


669 

- 

0 

66 

95 


677 

- 

0 

57 

65 


678 

- 

0 

60 

00 


681 

- 

0 

19 

85 

Total 

19 

- 

10 

70 

20 

4.Cheriyal 

78 

- 

0 

00 

70 


79 

- 

0 

06 

30 


81 

- 

0 

01 

15 


82 

- 

0 

28 

45 


83 

- 

0 

60 

95 


92 

- 

0 

58 

45 


718 

- 

0 

17 

80 


719 

- 

0 

00 

40 


720 

- 

0 

00 

40 


721 

- 

0 

01 

05 


722 

- 

0 

20 

40 


725 

- . 

0 

03 

15 


726 

- 

0 

08 

90 


727 

- 

0 

01 

50 


728 

- 

0 

09 

15 


729 

- 

0 

01 

55 


730 

- 

0 

01 

00 
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1 

2 

3 

4 

5 

6 

4.Cherlyal (Contd.) 

731 

- 

0 

05 

00 


732 

- 

0 

01 

15 


733 

- 

0 

13 

00 


739 

- 

0 

11 

05 


740 

- 

0 

35 

55 

Total 

22 

- 

2 

87 

05 


Mandal: Patancheruvu 

District : 

Medak 

State: 

: Andhra Pradesh 

1 .Rudravaram 

52 

6 

0 

32 

20 


57 

- 

0 

01 

10 


60 

- 

0 

26 

65 


61 

- 

0 

36 

55 


62 

- 

0 

02 

05 


69 

- 

0 

01 

80 


96 

- 

0 

22 

65 


97 

- 

0 

30 

80 


96 

- 

0 

23 

55 


102 

- 

0 

03 

00 


103 

- 

0 

44 

40 


178 

- 

0 

28 

10 


186 

- 

0 

18 

65 


187 

- 

0 

09 

90 


189 

- 

0 

56 

45 


190 

- 

0 

22 

45 


191 

- 

0 

01 

45 


192 

- 

0 

02 

75 


193 

- 

0 

48 

65 


194 

- 

0 

18 

00 


195 

- 

0 

14 

90 


203 

- 

0 

07 

50 


723 

- 

0 

85 

50 


749 

- 

0 

03 

30 


751 

- 

0 

31 

40 


752 

- 

0 

65 

70 


754 

- 

0 

23 

30 


755 

- 

0 

73 

10 


756 

- 

0 

46 

20 


759 

- 

0 

37 

65 


760 

- 

0 

31 

65 


761 

- 

0 

42 

35 


766 

- 

0 

34 

10 


792 

- 

0 

37 

15 


794 

- 

0 

02 

05 


795 

- 

0 

12 

15 


796 

- 

0 

07 

40 


932 

- 

0 

48 

55 


933 

- 

0 

11 

60 


934 

- 

0 

16 

50 


935 

- 

0 

44 

05 


955 

- 

0 

19 

15 


957 

- 

0 

49 

85 


958 

- 

0 

04 

65 


959 

- 

0 

24 

65 


961 

- 

0 

00 

40 

Total 

46 

_ 

12 

05 

95 
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1 

2 

3 

4 

5 

6 

2.Lakdaram 

615 

- 

0 

04 

80 


616 

- 

0 

00 

50 


617 

• 

0 

37 

70 


618 

- 

0 

26 

50 


619 

- 

0 

21 

30 


628 

- 

0 

27 

10 


629 

- 

0 

43 

60 


631 

- 

0 

00 

90 


633 

- 

0 

59 

85 


650 

- 

0 

17 

00 


651 

- 

0 

11 

20 


656 

- 

0 

24 

00 


658 

- 

0 

04 

65 


659 

- 

0 

21 

05 


660 

- 

0 

18 

70 


738 

1 

6 

11 

70 


744 

24 

0 

77 

70 

Total 

17 

- 

10 

8 

25 

3.lnole 

31 

- 

0 

10 

30 


32 

- 

0 

12 

10 


34 

- 

3 

09 

30 


36 

- 

0 

16 

75 


37 

- 

0 

03 

20 


38 

- 

0 

05 

00 


39 

- 

3 

00 

00 


84 

- 

0 

47 

00 


85 

- 

0 

39 

40 


86 

- 

0 

39 

00 


87 

- 

0 

27 

20 


88 

- 

0 

30 

85 


89 

- 

0 

08 

70 


89 

A 

0 

18 

65 


90 

- 

0 

11 

10 


90 

2 

0 

19 

30 


101 

- 

1 

03 

30 


102 

- 

0 

57 

60 


103 

- 

0 

17 

10 


104 

- 

0 

16 

30 


105 

- 

0 

26 

70 


106 

* 

0 

25 

55 


107 

- 

0 

09 

25 


108 

- 

0 

14 

35 


277 

- 

2 

50 

00 

Total 

25 

- 

14 

18 


4.lndresham 

77 

- 

0 

73 

10 


119 

- 

0 

69 

85 


340 

- 

0 

04 

00 


341 

- 

0 

59 

50 

Total 

4 

- 

2 

06 

45 


Mandal: Jlnnaram 

District: Medak 


State: Andhra Pradesh 

1 .Madhavaram 

25 

- 

0 

22 

25 


26 

- 

0 

09 

05 
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*ITOT Tnm : 29, 2002/3TTm 8, 1924 


1 

2 

3 

4 

5 

6 

I.Madhavaram (Contd.) 

35 

- 

0 

34 

20 

37 

- 

0 

10 
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HTOT qg WHT : 29, 2002/3TTW 8, 1924 


25 ^T, 2002 


m. arc. 2126 qrcggv»i fr gYfeu m affc ^gftqr qiyrenyr (ffi 3 qqqtn ^ aiffigsre gg arefa) 

arWmq. 1902 (ise2 gg so) (ftr^ wgrcj arffcrfrqq w qqr $) gSt «trt 3 g?r 

otpjrt (1) ^ aasftq vm^ g?r q^ qreq Trcggq g> adk Hi<$f?i* to qawq gft a#*jrRT 

'tKWJW 212 qrfrOT 22 qRqfr, 2002 ifRT qq 3ri^RjTRT ^ TTcFq aj^tft 3 ^ ^ totf to 

g i fflY& Fr to y ng R gqi 2 ^ «q# fciPlto g?r ggtot totf f to r to tfrfrrto $ qto 
g> wfr / qfMr OT^ $ Jciwt 3fR 3)l*«W^I q?t *TCZHT3ff ^ 31l*mito WT if ftraT tog> 
aft faPta v^rnYmrarf qg> wr^fcr^ to g> qftg?q g> to? w^T^q ^ wq’ioH ^ t^rcj qtotq 
$ arfaggq gg arefa ggtf ^ asto anqm gft qj tfiw g?t eft totf to jtofrtoq to yqm&m* 
ggq^ to*ito sjrt xjcp qrr^difq ftST^ qrflq , 

3 ik qgq arfa’fjTOT gft gftrqf wwrui grqm gft rtoo 21 wift. 2002 gfr 

wtkt ggg 3t q# «ff, 

afa m mfagto ^ ^gg arfStftoq g?t «rt e gft wirt ( 1 ) gi 3f#-r giqftq ww wt 
artot ftoi 3 4t # ; 

ato, gSgto wggq % qgq fto€ *r ftoR gto $> qqqjg afR qj qqmH ct toto? 
ggg ^r qi^qgrf^q ftwY faq agtfiJjg $, xS'H*) gqqtq gg aafflg»R a?tor qRY gg ftf^ggq f^>^i %; 

ar?r:, wr, i^gfiq wr<, ggn arf^raq # eirt e g?l tort (1) ^rt q^pq grfara'f gg 
qqtq gRrt fq. m qpmr grofr t fto atfSRjqqr ^ grgqq aa^fr % qgq % 

qr^qgq^q fii«[^ gi f$iq qqqtq ^ 3if®lgjN gg srgfq f^qr gnq ; 

aftq ^qffq gRggg qgq arf^rqq # stm 6 qqtnyr (4) w q?frr gif^rat gg tnfrq ggr^t qw 
Pl^r t f^ msH<Hi$g ftqg^ ^ fetq ^ qqqtq gg srtogg, stt ^W'tt ^ qggqq g>y qifrg 
■?t.gYtffq ^gggg i[ Pfffeq ?“rY g?r wrq ftwiqqf ^ ggq, ^Rr?f ■'hr q-« ^pr^r 

gqq^t fe)PiY« ^ ftffcq ptqr 1 
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THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


New Delhi, the 25th June, 2002 


S. 0.2126.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.0.212, dated the 22nd January, 2002, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of Right 
of User in Land)Act 1962 (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land specified 
in the Schedule appended to that notification for the purpose of laying pipeline for 
transportation of natural gas from the exploration blocks in the Northem/Southem 
Offshore of Goa and Structures in Andhra Pradesh of M/S Reliance Industries Limited, 
the promoter company of M/s Gas Transportation and Infrastructure Company Limited 
to the various consumers of District Medak in the State of Andhra Pradesh, a pipeline 
should be laid by M/s Gas Transportation and Infrastructure Company Limited; 

And whereas copies of the said Gazette notification were made available to the public on 
the 21 st day of February 2002; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government has, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, decided to acquire the right 
of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the said land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline;. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the land for 
laying the pipeline shall, instead of vesting in the Central Government, vest, on the date 
of publication of the declaration, in M/S Gas Transportation and Infrastructure Company 
Limited, free from all encumbrances. 
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82 

0 

50 

55 


83 

0 

52 

55 


85 

0 

22 

00 


86 

0 

40 

00 


91 

5 

58 

00 


124 

0 

12 

00 


125 

3 

25 

00 


146 

1 

10 

00 


147 

0 

05 

20 


159 

0 

69 

50 


162 

0 

35 

00 


164 

0 

64 

00 


167 

0 

35 

00 


181 

0 

17 

00 


182 

0 

71 

95 


221 

0 

24 

00 


222 

0 

32 

00 

Total 

17 

15 

23 

75 

5.Hothl(khurd) 

7 

0 

21 

00 


13 

0 

00 

25 


14 

0 

64 

80 


15 

0 

29 

00 


16 

0 

28 

00 


22 

0 

39 

45 


68 

0 

38 

40 


69 

1 

00 

00 


97 

1 

24 

00 


100 

0 

58 

95 


101 

0 

87 

00 

Total 

10 

5 

90 

85 

6.Ranjol 

129 

0 

32 

80 


130 

0 

17 

20 


140 

0 

41 

45 


141 

2 

37 

05 


149 

0 

52 

95 

Total 

5 

3 

81 

• 45 

7.Huggelli 

127 

0 

65 

65 


131 

4 

84 

00 


136 

0 

97 

00 


138 

0 

41 

25 


151 

0 

16 

10 

Total 

5 

7 

04 

00 


Mandal: Koheer 

District: Medak 

State 

: Andhra Pradesh 

I.Madri 

50 

0 

78 

40 


55 

0 

31 

10 


56 

0 

29 

95 


58 

1 

07 

05 


59 

0 

23 

55 


60 

0 

26 

70 


92 

0 

01 

65 


93 

0 

10 

80 


94 

0 

31 

95 


95 

0 

94 

45 


97 

0 

29 

60 


98 

0 

17 

90 
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['•TFT TT—W^3(ii)] 


■HTOT WTF : "ap 29, 2002/3}Tm^ 8, 1924 


1 

2 

3 

4 

5 

6 

1 .Madrl (Contd.) 

99 

- 

0 

31 

65 

103 

- 

0 

55 

60 

104 

- 

0 

09 

20 

106 

- 

0 

00 

40 

117 

- 

0 

73 

75 

118 

- 

0 

61 

70 

124 

- 

0 

69 

05 

125 

- 

0 

56 

10 

Total 

19 

- 

8 

40 

55 

2. Gurujwada 

17 

- 

0 

66 

45 

18 

- 

0 

67 

45 

19 

- 

0 

47 

40 

20 

- 

0 

46 

00 

Total 

4 

- 

2 

27 

30 

3. Kaveli 

108 

- 

0 

43 

30 

109 

1 

0 

18 

50 

109 

2 

0 

15 

55 

115 

- 

0 

08 

45 

118 

- 

0 

86 

15 

119 

2 

0 

39 

85 

136 

- 

0 

13 

45 

137 

- 

0 

71 

55 

138 

- 

0 

12 

20 

140 

- 

0 

82 

85 

168 

- 

0 

12 

90 

169 

- 

0 

72 

90 

183 

- 

0 

38 

10 

188 

- 

0 

08 

20 

193 

- 

0 

57 

30 

197 

- 

0 

03 

85 

198 

- 

0 

20 

15 

199 

- 

0 

14 

20 

203 

- 

0 

26 

45 

254 

- 

0 

14 

50 

255 

- 

0 

43 

40 

256 

- 

0 

07 

30 

257 

- 

0 

33 

75 

258 

- 

0 

49 

55 

268 

- 

0 

53 

75 

269 

- 

0 

07 

35 

270 

- 

0 

42 

25 

292 

- 

0 

50 

95 

295 

- 

0 

54 

90 

296 

- 

0 

51 

85 

297 

- 

0 

49 

05 

299 

- 

0 

37 

90 

346 

- 

0 


85 

Total 

33 

- 

11 

48 

25 

4. Venkatapur 

9 

- 

0 

19 

75 

12 

2 

1 

22 

30 

12 

3 

0 

00 

35 

20 

2 

0 

77 


21 

2 

0 

18 

00 

60 

- 

0 

37 

35 


1915 G1/2002—11 
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THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


Pari II—Sec. 3(ii)l 


1 

2 

3 

4 

5 

6 

4.Venkatapur (Contd.) 

61 

- 

0 

88 

20 


62 

- 

0 

23 

60 


64 

1 

2 

82 

55 


64 

6 

0 

11 

50 


64 

7 

0 

66 

70 


64 

36 

0 

28 

40 


64 

61 

0 

36 

40 


64 

66 

0 

37 

40 


64 

67 

0 

13 

70 


64 

76 

0 

00 

15 

Total 

16 

- 

8 

63 

95 


Mandal: Munipalli 

District: Medak 



State: 

Andhra Pradesh 

1 .Kamkol 

172 

- 

0 


32 

20 


174 

- 

0 


65 

25 


175 

- 

0 


37 

55 

Total 

3 

- 

1 


35 

00 

2.lbrahlmpur 

10 

- 

0 


01 

00 


11 

- 

0 


42 

70 


55 

- 

0 


06 

00 


56 

- 

0 


03 

75 


64 

- 

0 


07 

75 


65 

- 

0 


18 

55 

Total 

6 

- 

0 


79 

75 


Mandal: Sadashlvpet 

District: Medak 



State 

: Andhra Pradesh 

1. Milgirlpet 

145 

- 

1 


99 

40 

Total 

1 

- 

1 


99 

40 

2.Tangedpalll 

19 

- 

0 


39 

15 


21 

- 

0 


01 

40 


22 

- 

0 


32 

00 


31 

- 

0 


28 

80 


203 

- 

0 


73 

70 


204 

- 

0 


35 

75 


205 

- 

0 


62 

75 


206 

- 

0 


05 

05 


207 

- 

0 


12 

35 


208 

- 

0 


50 

80 

Total 

10 

- 

3 


41 

75 

3. Maddikunta 

12 

- 

0 


76 

30 


13 

- 

0 


37 

70 


15 

- 

0 


62 

25 


16 

- 

0 


47 

10 


17 

- 

0 


47 

95 


26 

- 

0 


14 

40 


169 

- 

0 


29 

90 


170 

- 

1 


02 

50 


171 

- 

0 


01 

50 


173 

- 

0 


43 

25 


174 

- 

0 


37 

05 


175 

- 

0 


42 

15 
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1 

2 

3 

4 

5 

6 

3.Maddikunta (Contd.) 

177 

- 

0 

19 

50 


179 

- 

0 

24 

40 


181 

- 

0 

03 

45 


205 

- 

0 

84 

35 


206 

- 

0 

56 

75 


441 

- 

0 

09 

20 


442 

- 

0 

48 

15 


444 

- 

0 

65 

35 


446 

- 

0 

33 

20 

Total 

21 

- 

8 

86 

40 

4.Sadashivpet 

448 

- 

0 

68 

50 


449 

- 

0 

21 

30 


450 

- 

0 

78 

05 


452 

- 

0 

26 

00 


453 

- 

0 

64 

75 


455 

- 

0 

68 

60 


459 

- 

0 

12 

20 


472 

- 

0 

48 

45 


473 

- 

0 

73 

70 


474 

- 

0 

51 

80 


476 

- 

0 

31 

20 


477 

- 

0 

14 

25 


478 

- 

0 

50 

95 


479 

- 

0 

16 

20 


481 

- 

0 

31 

80 


482 

- 

0 

13 

55 


483 

- 

0 

26 

60 


484 

- 

0 

25 

15 

Total 

18 

- 

7 

23 

05 

5. Slddapur 

44 

- 

0 

35 

60 


47 

- 

0 

30 

55 


48 

- 

0 

43 

70 


50 

- 

0 

49 

00 


51 

- 

0 

40 

60 


52 

- 

0 

77 

05 


53 

- 

0 

36 

35 


57 

- 

0 

08 

90 


68 

- 

0 

52 

75 


69 

- 

0 

33 

75 


70 

- 

0 

05 

00 


172 

- 

0 

24 

05 


178 

- 

0 

17 

50 


179 

- 

0 

26 

00 


182 

- 

0 

25 

40 


183 

- 

0 

11 

35 


188 

- 

0 

16 

35 


189 

- 

0 

29 

60 


190 

- 

0 

25 

60 


191 

- 

0 

37 

95 
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[Part II —Sec. 3(ii)] 


1 1 

2 

3 

4 

5 

6 

Siddapur (Contd.) 

256 

- 

0 

11 

05 


257 

- 

0 

64 

55 


259 

- 

0 

50 

25 


262 

- 

0 

23 

55 


269 

- 

0 

73 

50 


272 

- 

0 

60 

20 

Total 

26 

- 

9 

10 

15 

6. Nandikandl 

323 

- 

0 

12 

70 


446 

- 

0 

29 

60 


449 

- 

1 

03 

00 


450 

- 

0 

22 

55 


451 

- 

0 

01 

20 


452 

- 

0 

94 

90 


456 

- 

0 

37 

80 


520 

- 

0 

02 

10 

Total 

8 

- 

3 

03 

85 

7.Peddapur 

476 

- 

1 

90 

90 


497 

- 

0 

32 

00 


498 

- 

0 

01 

05 


499 

- 

0 

01 

00 


545 

- 

0 

01 

05 


555 

- 

0 

00 

95 


556 

- 

0 

80 

65 


558 

- 

0 

02 

35 


559 

- 

0 

00 

75 


560 

- 

0 

23 

60 


562 

- 

0 

29 

55 


564 

- 

0 

09 

80 


565 

- 

0 

04 

40 


566 

- 

0 

01 

40 


574 

- 

0 

01 

15 


575 

- 

0 

11 

00 


576 

- 

0 

00 

75 


577 

- 

0 

18 

20 


578 

- 

0 

32 

25 


586 

- 

0 

18 

05 

Total 

20 


4 

60 

85 


[No. L. 14014/3/2002-G.P.l 
SWAM1 SINGH, Director 
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=BT WR : 29, 2002/3RM 8, 1924 


k fokt, 25 2002 


nn. an. 2127 - W kt cfr^fecT if HF 3TTOW STcftcT FftTT 11% kfT 

zmftisn w*rft fciPite rft vjmfc mfr fanf f^mm k 

kirn $ s 3 rrtt/<&nft m (atfWR) ^ igkT *dre>r aik arpeurkT g>r Rkepna ff % 
FFRF£ WV *t W'Tcfr/'HlcHiy^ ftfct k foftsT y^cklTSff E l^ fcP fr % k vRef g q 
kfijnj krrk *krgkkr&Hqg 5^1^^ gr?T tpp 

aTPft 'Srrffev ; 


aik knJki tor kt wm?r fork k jmkH k fen? ^ anwra> jpftrr Fkrr 
t ^ ^ k, frmk ofor? mt wrpn^r f*rw? arkr ^r jfrtto $ aik aft ^fr 
% w<««g arj?jk ^ zrf&fa %, ^ntfrn k wfacFN ^t arafa f^rr arrv , 

aPT: 3R, WR, ksj’tfoPTH aik Wiftd WTcTTf^ (*jfk ^ vdM^n k arf§fa>R *PT 
arafp) arf^rkRPT, 1962 (i962 tpt so) rft £tnt 3 ^jqEjrcr (i) strt ikrt *rftrraf m 
5rakT ^kr Tgtj, wt wtm k arfopre m arafo ask* k ank arm kr tim\ URtfr % , 

tzifar kt ^trt appjkr 3 zrkfa 3 fc ^ nkkr k tokt 
arf^rkm kt ^trt 3 kt ( 1 ) k apJkr *trct k Tpanrs ^r twt vxniftia ^r 
arfSRJEprr kt jrfcPTT WZfRVT aRcTT kt vWcW 3RT aTT# $, f^T k kcTC 

k f^rkr k mv k <(t ^t. arfSmk, %r kg 

wqkr fkkrks, ^Mdl^H mR^uHI, 59. mf^cT ^PR, 
^611^-413004, w? kt ferRsrr wr k an?k k?r Tikm 1 




Tisuk : teT: TT^T: 
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[Part II- —Sec. 3(ii)] 


1 .1 2 


3 

i 4 

5 

6 

3) tonmn (farm) 178 



0 

31 

84 

179 



0 

6 

14 

180 



0 

4 

37 

181 



0 

3 

31 

182 



0 

4 

28 

183 



0 

1 

90 

184 



0 

11 

26 

185 



0 

9 

98 

186 



0 

12 

69 

187 



0 

12 

93 

188 



0 

49 

44 

191 



0 

6 

69 

192 



0 

21 

13 

195 



0 

11 

1 

196 



0 

12 

17 

199 



0 

11 

75 

200 



0 

5 

10 

203 



0 

12 

69 

204 



0 

10 

85 

TO t.t. 204 207 ^ 


0 

8 

87 

207 



0 

29 

21 

209 



0 

17 

13 

210 



0 

15 

86 

211 



0 

7 

75 

212 



0 

6 

93 

213 


2 

0 

26 

10 

2M 



0 

7 

37 

215 



0 

11 

92 

217 



0 

10 

71 

218 



0 

15 

57 

219 



0 

5 

97 

226 



0 

0 

46 

220 



0 

20 

64 

221 



0 

18 

33 

222 



0 

17 

2 

223 



0 

24 

60 


r TW 
4) 


2119 
2119^ 
2119 
2118 

■RniTT.-4.2118 afl7 2121 
2121 

2143 

2144 
1857 
2152 
2156 
2173 
2158 
2172 
2171 
2170 


3T 




0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


96 _ 

36 

24 

0 

4 

38 

41 

37 

0 

55 

12 

90 

42 

83 

65 

86 

66 

3 

80 

2 

25 

25 

22 

83 

6 

33 

0 

44 

18 

85 

11 

28 

3 

65 




[VIFTII—W*5 3(ii)] : ^129, 2002/3TIW 8, 1924 6239 


| 1 2 ! 3 

4 

5 

6 

4) (Prt?T7) 2169 

0 

3 

48 

2168 

0 

7 

86 

2167 

0 

9 

37 

2166 

0 

25 

84 

2165 

0 

10 

42 

2163 

0 

3 

12 

2162 

0 

8 

93 

2161 

0 

0 

42 

2159 

0 

41 

61* 

TO* 7 T.^. 2159 aftr 245 % 

0 

4 

11 

245 

0 

72 

56 

242 

0 

63 

65 

250 * 

0 

89 

29 

261 

0 

3 

38 

251 

0 

7 

38 

260 

0 

62 

89 

259 

0 

25 

23 

258 

0 

34 

15 

257 

0 

4 

92 

404 

0 

10 

31 

403 

0 

60 

39 

407 

0 

3 

95 

400 

0 

22 

43 

408 

0 

28 

78 

414 

0 

29 

42 

418 

0 

37 

98 

417 

0 

44 

21 

416 

0 

44 

21 

WWf ^ 416 afft 508 % 

0 

7 

82 

508 

0 

3 

67 

wr.i. 508 3tf7 507 

0 

6 

35 

510 

0 

0 

39 

507 

0 

42 

74 

506 

0 

17 

2 

504 

0 

37 

89 

500 

0 

40 

48 

444 

0 

0 

40 

445 

0 

1 

96 

446 

0 

31 

56 

447 

0 

3 

3 

450 

0 

46 

21 

451 

0 

1 

52 

TOV tt.^. 450 3?l7 760 % #«r 

0 

3 

95 

759 

0 

2 

15 

760 

0 

5 

75 

761 

0 

18 

79 

fo’TrrftTRlT'T.H. 7613 

0 

4 

20 

•M2 

0 

24 

71 

133 

0 

56 

20 

124 * 

0 

6 

50 

134 

0 

0 

80 

123 

0 

50 

39 


1915 Q1/2002—12 
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THE GAZETTE OF INDIA ■ JUNE 29,2002/ASADHA 8,1924 [Part II— Sec. 3(ii)J 


1 

2 I 3 

4 

5 

6 

4) %¥n (firm) 

uni 123 sfR796^ 

0 

13 

46 


796 

0 

1 

45 


123 

0 

27 

70 


815 

0 

37 

87 


816 

0 

39 

93 


817 

0 

25 

29 


814 

0 

67 

82 


((iin) 

0 

16 

16 


814 3 

0 

3 

97 


842 

0 

0 

40 


813 

0 

87 

81 


843 

0 

10 

54 


851 

0 

11 

64 


869 

0 

18 

81 


868 

0 

16 

80 


867 

0 

20 

48 


865 

0 

71 

28 


872 

0 

4 

79 


903 

0 

76 

75 


902 

0 

28 

74 


899 

0 

17 

26 


898 

0 

36 

95 


894 

0 

36 

95 


893 

0 

28 

17 


TrT. 893 a?P 985 % 

0 

5 

48 


985 

0 

50 

21 


83 

23 

58 

5 


261 

0 

33 

0 " 


W fi.T. 261 a?P 258 % 4Pr 

0 

9 

90 


258 

0 

18 

0 

HSS3I 

2 

0 

60 

90 

6)TTfl^ 

1328 

0 

77 

49 


1329 

0 

61 

73 


1310 

0 

37 

20 


1308 

0 

46 

65 


1307 

0 

78 

47 


1306 

0 

68 

11 


1233 

0 

74 

7 


1232 

0 

75 

70 


1231 

0 

25 

72 


1222 

0 

21 

43 


1219 

0 

52 

58 


1218 

0 

29 

24 


1198 

0 

0 

19 


1217 

0 

6 

78 


1199 

0 

50 

91 


1201 

0 

63 

76 


1200 

0 

8 

59 


TO’rn. 1200 3?p 1041 

0 

6 

78 


1041 

0 

31 

18 


1042 

0 

32 

5 


1045 

0 

4 

42 


1049 

0 

22 

6 
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t HFTII—TT 1 ^ 3(ii)] ■HTO1 : ^5 29, 2002/WTPJ 8, 1924 


I I 2 3 

4 

5 

6 

6) xjtsHt (Ptfm) 1053 

0 

4 

93 

1052 

0 

15 

66 

1057 

0 

7 

61 

1051 

0 

0 

40 

1059 

0 

35 

94 

1060 

0 

0 

48 

964 

0 

28 

26 

963 

0 

21 

3 

■RRTT ■>tM. 963 aift 974 % 

0 

7 

54 

974 

0 

9 

31 

975 

0 

14 

0 

976 

0 

34 

42 

tu*; 7 t.4, 977 

0 

5 

72 

977 

0 

13 

45 

960 

0 

32 

65 

980 

0 

20 

55 

944 

0 

10 

67 

981 

0 

15 

8 

943 

0 

29 

68 

937 

0 

58 

97 

931 

0 

18 

20 

930 

0 

13 

5 

929 

0 

7 

94 

928 

0 

7 

94 

927 

0 

22 

95 

^niwi 44 

13 

11 

54 

7) 251 

0 

9 

44 

252 

0 

13 

11 

259 

0 

0 

40 

257 

0 

5 

61 

248 

0 

0 

40 

256 

0 

37 

66 

254 

0 

5 

63 

255 

0 

37 

3 

261 

0 

30 

67 

263 

0 

5 

94 

264 

0 

5 

28 

265 

0 

0 

68 

270 

0 

39 

76 

271 

0 

7 

11 

272 

0 

37 

31 

275 

0 

34 

98 

277 

0 

29 

94 

273 

0 

21 

98 

284 

0 

7 

96 

17 

0 

6 

3 

16 

0 

4 

10 

15 

0 

4 

90 

14 

0 

3 

95 

11 

0 

5 

45 

9 a? 

0 

4 

57 

20 

0 

3 

63 

21 

0 

4 

58 

22 

0 

3 

51 
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i i r 

... 2 —r 

3 

" l _ 4' 

1 5 

“~ 1 

7) wlntNtar# cWm) 

23 


0 

3 

98 


109 


0 

12 

17 


108 


0 

11 

81 


103 


0 

13 

5 


107 


0 

5 

81 


104 


0 

1 

56 


105 


0 

0 

4 


102 


0 

18 

16 


101 


0 

10 

26 


76 


0 

29 

17 


75 


0 

23 

8 


72 


0 

12 

43 


66 


0 

45 

16 


67 


0 

29 

15 


63 


0 

15 

12 


58 


0 

14 

96 


64 


0 

0 

40 


59 


0 

10 

47 


56 


0 

11 

35 


55 


0 

8 

77 


53 


0 

0 

28 


48 79 

15 62 

14 94 

21 2 

27 37 

0 49 

22 15 

18 43 

9 75 

92 92 

4 20 

7 24 

21 92 

4 58 

5 10 

19 52 

15 95 

4 68 

2 36 

1 44 

0 42 

1 68 

4 41 


r ^razir 


626 
625 
624 
623 
628 

w 623 afrr 622 % ^ 

622 

573 

574 

TT 574 afrr 563 % 4hr 

563 

564 

565 
560 
559 

377 

378 

379 

379 
383 

380 

380 387 if 


1 

2 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


381 

376 

375 

374 

373 

372 2 

372 1 

298 

366 

365 


0 

0 

40 

0 

8 

79 

0 

16 

72 

0 

23 

28 

0 

20 

19 

0 

38 

96 

0 

17 

6 

0 

9 

65 

0 

30 

67 

0 

31 

8 
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| i | 2 | 3 

4 

1 5 

6 —] 

8 )ftrjr (farm) WRI T I.^. 365 ato 364 "4 

0 

15 

58 

384 

0 

9 

90 

313 

0 

18 

25 

314 

0 

20 

41 

315 

0 

29 

67 

316 

0 

26 

58 

324 

0 

32 

0 

317 

0 

34 

73 

296 

0 

30 

62 

295 

0 

26 

75 

294 

0 

63 

84 

n;4. 294 sfa 293 % 

0 

9 

81 

293 

0 

1 

29 

283 

0 

25 

76 

160 

0 

27 

30 

159 

0 

50 

67 

wn 43 

9 

36 

15 

9)4sWt 83 

0 

«M.« 

86 

83 ■$ 

0 

3 

94 

821 

0 

1 

90 

820 

0 

26 

93 

822 

0 

26 

1 

823 

0 

34 

42 

819 

0 

3 

8 

826 

0 

15 

8 

827 

0 

20 

50 

828 

0 

7 

54 

829 

0 

61 

42 

829-4 

0 

20 

95 

840 

0 

41 

74 

838 

0 

60 

36 

836 

0 

31 

26 

932 

0 

0 

44 

939 

0 

60 

88 

940 

0 

14 

30 

1098 

0 

3 

59 

941 

0 

29 

63 

rcrrT.4. 941-1096- 1097 

0 

13 

39 

1097 

0 

27 

5 

1096 

0 

60 

59 

33WT.4.1096 3?rr 19%-jfhr 

0 

5 

64 

19 

0 

50 

5 

^rarT.4.19 sftr21 

0 

3 

20 

21 

0 

40 

91 

20 

0 

20 

37 

30 

1 

1 

83 

33 

0 

31 

61 

3n^->T.4. 33 alfr 1264r4ta 

0 

5 

18 

126 

0 

0 

40 

125 

0 

40 

7 

124 

0 

93 

9 

108 1 

0 

13 

58 
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1-I— 

l_ 2 I - 

3 

r^r— 

1 r— 

1-6 — 


109 

1 

i 

1 

53 


30 


10 

76 

32 

10)4^4*11# 

15 


0 

42 

56 


12 


0 

17 

85 


16 


0 

13 

37 


19 


0 

14 

74 


20 


0 

22 

45 


10 


0 

45 

59 


9 


0 

96 

77 


8 


0 

54 

34 


TOST’T.T 8 all?422 


0 

1 

50 


422 


0 

1 

62 


423 


0 

31 

59 


424 


0 

3 

66 


425 


0 

6 

83 


426 


0 

5 

48 


427 


0 

10 

39 


428 


0 

6 

35 


419 


0 

14 

12 


418 


0 

6 

5 


417 


0 

4 

64 


416 


0 

5 

41 


414 


0 

3 

69 


415 


0 

4 

35 


413 


0 

4 

42 


412 


0 

5 

63 


411 


0 

7 

10 


410 


0 

7 

67 


409 


0 

6 

83 


408 


0 

4 

79 


407 


0 

7 

19 


406 


0 

4 

81 


405 


0 

5 

6 


404 


0 

6 

77 


403 


0 

8 

66 


402 


0 

7 

4 


401 


0 

6 

47 


400 


0 

7 

15 


399 


0 

5 

93 


396 


0 

3 

16 

3jPT jiw 

37 


5 

12 

3 

11) 

733 


™"1" 

61 

13 


736 


1 

13 

66 


Ewq.-=r. 736 ^ 


0 

6 

63 


759 


1 

77 

69 


757 


0 

25 

7 


755 


0 

0 

40 


751 

1 

0 

10 

20 


819 


0 

28 

67 


820 


0 

55 

42 


821 


0 

12 

13 


833 


0 

14 

91 


831 


0 

20 

27 


826 


0 

14 

58 
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WR : 29, 2002/'flFTT^ 8, 1924 _ 6245 


1 2 3 

4 

5 

6 

11)wntf(ftrm) 825 

0 

15 

2 

824 

0 

12 

11 

875 

0 

38 

95 

874 

0 

22 

56 

889 

0 

39 

72 

897 

0 

14 

2 

898 

0 

9 

53 

899 

0 

7 

43 

900 

0 

11 

58 

902 

0 

9 

99 

934 

0 

1 

45 

933 

0 

4 

88 

932 

0 

7 

40 

931 

0 

10 

21 

920 

0 

31 

5 

930 

0 

11 

0 

929 

0 

3 

47 

928 

0 

17 

63 

927 

0 

23 

13 

921 

0 

19 

16 

922 

0 

0 

40 

imn.i 9224 

0 

1 

95 

n.4.938 3fft918%4ta 

0 

12 

78 

918 

0 

45 

97 

918 af|?24%4N 

0 

5 

20 

24 

0 

32 

73 

25 

0 

36 

19 

22 

0 

3 

5 

33 

0 

90 

91 

37 

1 

17 

26 

38 

0 

13 

68 

39 

0 

6 

47 

40 

0 

5 

72 

41 

0 

8 

38 

42 

0 

31 

13 

43 

0 

0 

65 


45 13 63 52 
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T TPTHIH 




hR^i 







ftr-TJ? 

1 

2 

3 

4 

5 

6 

1) nl'i-ild) 

535 

0 

0 

40 


534 

0 

1 

54 


533 

0 

1 

73 


532 

0 

5 

47 


531 

0 

4 

44 


530 

0 

3 

67 


529 

0 

8 

36 


528 

0 

12 

64 


527 

0 

13 

57 
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| T | 2 

3 

4 

5 

6 

i) 526 


0 

47 

66 

525 


0 

56 

32 

524 


0 

10 

10 

523 


0 

6 

62 

522 


0 

18 

55 

521 


0 

20 

33 

520 


0 

11 

58 

519 


0 

9 

43 

517 


0 

31 

58 

516 


0 

0 

10 

TOT 7 !. 1517 afrf 289%ifta 


0 

8 

50 

289 


0 

4 

58 

290 


0 

11 

85 

291 


0 

48 

87 

292 


0 

23 

51 

293 


0 

16 

54 

294 


0 

11 

57 

295 


0 

17 

80 

296 


0 

8 

80 

297 


0 

11 

91 

298 


0 

13 

2 

299 


0 

10 

53 

300 


0 

23 

14 

301 


0 

27 

40 

302 


0 

18 

16 

303 


0 

26 

14 

304 


0 

25 

65 

305 


0 

45 

35 

306 


0 

2 

46 

250 


0 

3 

63 

249 


0 

22 

65 

245 


0 

23 

53 

244 


0 

24 

8 

313 


0 

17 

20 

314 


0 

14 

27 

315 


0 

15 

53 

316 


0 

6 

26 

317 


0 

5 

5 

318 


0 

12 

43 

319 


0 

14 

4 

326 


0 

29 

74 

327 


0 

0 

6 

iicu 327 3flR 


0 

12 

63 

3R5JT 50 


8 

20 

97 

2) <i'*i u fl '■rft 


0 

40 

53 ' 

1521 


0 

43 

18 

1514 


0 

27 

91 

1467 


0 

15 

96 

1473 


0 

20 

85 

1479 


0 

1 

20 

1478 


0 

7 

56 

1477 


0 

15 

53 

1476 


0 

17 

33 

1475 


0 

5 

18 
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New Delhi, llic25(h June, 2002 


S. 0.2127.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks in 
the Northem/Southem Offshore of Goa and structures in Andhra Pradesh State of M/s 
Reliance Industries Limited, the promoter company of M/s Gas Transportation and 
Infrastructure Company Limited to the various consumers of District Sangli /Solaplur in 
the State of Maharashtra, a pipeline should be laid by M/s Gas Transportation and 
Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification.; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may within twenty-one 
days from the date on which the copies of the notification issued under section (1)_ of 
section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 
D.S.Dhotre, Competent Authority, GTICL, Pipeline Project, 59-Patil Nagar, Vijapur 
Road, Solapur - 413004, Maharashtra State. 



['TFT1I—■J^3(ii)] 
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Schedule 


Tahsll: Miraj District: Sangall 

State: Maharashtra 

Name of the Village 

Gat No 

Sub-Division No. 

Area of ROD 




Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

6 

1) Dhavali 

River between Ghalwad & G.No. 464 

0 

25 

20 

464 

0 

73 

20 

463 

0 

23 

64 

274 

0 

26 

13 

275 

0 

8 

90 

462 

0 

5 

58 

276 

0 

9 

5 

277 

0 

7 

1 

Road In G.No. 277 & 273 

0 

5 

50 

273 

0 

22 

74 

278 

0 

9 

1 

279 

0 

5 

33 

280 

0 

2 

59 

281 

0 

3 

2 

282 

0 

2 

88 

284 

0 

6 

79 

285 

0 

7 

1 

453 

0 

4 

3 

452 

0 

6 

59 

451 

0 

6 

0 

450 

0 

6 

63 

449 

0 

47 

56 

448 

0 

19 

25 

447 

0 

25 

75 

446 

0 

5 

70 

445 

0 

3 

79 

444 

0 

5 

41 

441 

0 

6 

0 

440 

0 

6 

1 

439 

0 

6 

21 

438 

0 

4 

87 

433 

0 

15 

88 

415 

0 

0 

14 

416 

0 

3 

4 

417 

0 

7 

35 

419 

0 

16 

95 

421 

0 

25 

42 

418 

0 

17 

84 

423 

0 

14 

73 

422 

0 

21 

37 

Total 

38 A Jc^ 

5 

20 

10 

2) Mhaisal 

1737 

0 

7 

41 

1746 

0 

30 

3 

1748 

0 

22 

47 

1752 

0 

0 

40 

1753 

0 

2 

53 

1754 

0 

12 

68 

1755 

0 

12 

43 

1757 

0 

8 

79 

1758 

0 

11 

59 
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1 

2 | 

3 

4 

1 5 

~fi - ! 

2) Mhalsal (Confd) 

1759 


o 

11 

88 


1760 


0 

26 

96 


1762 


0 

16 

39 


1764 


0 

7 

72 


1765 


0 

10 

4 


1766 


0 

13 

59 


1767 


0 

5 

68 


1554 


0 

10 

55 


1553 


0 

10 

62 


1552 


0 

4 

76 


1551 


0 

5 

1 


1550 


0 

32 

13 


1533 


0 

33 

60 


1532 


0 

7 

98 


1531 


0 

7 

52 


1530 


0 

12 

27 


1529 


0 

6 

20 


1528 


0 

2 

61 


1525 


0 

0 

40 


1527 


0 

9 

42 


1526 


0 

33 

88 


1512 


0 

63 

15 


1513 


0 

4 

57 


1514 


0 

36 

61 


1852 


0 

1 

31 


1510 


0 

2 

68 


1855 


0 

10 

4 


1509 


0 

28 

6 


1507 


0 

85 

48 


1867 


0 

4 

69 


1479 


0 

0 

40 


1868 


0 

23 

39 


1872 


0 

31 

90 


1873 


0 

14 

16 


1875 


0 

23 

85 

Total 

44 M°3 


7 

7 

83 

3) Vijaynagar 

Road between Mhalsal & G.No. 147 

0 

4 

59 


147 


0 

25 

76 


156 


0 

36 

14 


159 


0 

43 

31 


160 


0 

17 

12 


161 


0 

5 

25 


162 


0 

14 

10 


164 


0 

14 

43 


166 


0 

9 

67 


167 


0 

10 

21 


172 


0 

7 

30 


173 


0 

9 

68 


174 


0 

6 

15 


177 


0 

8 

68 


178 


0 

31 

84 


179 


0 

6 

14 


180 


0 

4 

37 


181 


0 

3 

31 
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i i i 2 r 


3 

~ 4 

1 5 

6 

3) Vljaynagar (Conf d) 182 



0 

4 

28 

183 



0 

1 

90 

184 



0 

11 

26 

185 



0 

9 

98 

186 



0 

12 

69 

187 



0 

12 

93 

188 



0 

49 

44 

191 



0 

6 

69 

192 



0 

21 

13 

195 



0 

11- 

1 

196 



0 

12 

17 

199 



0 

11 

75 

200 



0 

5 

10 

203 



0 

12 

69 

204 



0 

10 

85 

Railway between G.no, 204 & 207 


0 

8 

87 

207 



0 

29 

21 

209 



0 

17 

13 

210 



0 

15 

86 

211 



0 

7 

75 

212 



0 

6 

93 

213 


2 

0 

26 

10 

214 



0 

7 

37 

215 



0 

11 

92 

217 



0 

10 

71 

218 



0 

15 

57 

219 



0 

5 

97 

226 



0 

0 

46 

220 



0 

20 

64 

221 



0 

18 

33 

222 



0 

17 

2 

223 



0 

24 

60 

Total 48 n 

\ 0 %‘ 


6 

96 

36 

4) Bedag 2119 


B 

0 

24 

0 

Road in G.No. 2119 


0 

4 

38 

2119 


A 

0 

41 

37 

2118 



0 

0 

55 

Nala between G.No. 2118 & 2121 


0 

12 

90 

2121 


B 

0 

42 

83 

2143 



0 

65 

86 

2144 


B 

0 

66 

3 

1857 



0 

80 

2 

2152 



0 

25 

25 

2156 



0 

22 

83 

2173 



0 

6 

33 

2158 



0 

0 

44 

2172 



0 

18 

85 

2171 



0 

11 

28 

2170 



0 

3 

65 

2169 



0 

3 

48 

2168 



0 

7 

86 

2167 



0 

9 

37 

2166 



0 

25 

84 

2165 



0 

10 

42 
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1 1 1 2 1 3 

71 4 

L 5 1 

6 I 

4) Bedag (Confd) 2163 

0 

3 

12 

2162 

0 

8 

93 

2161 

0 

0 

42 

2159 

0 

41 

61 

Road between G.No. 2150 & 245 

0 

4 

11 

245 

0 

72 

56 

242 

0 

63 

65 

250 B 

0 

89 

29 

261 

0 

3 

38 

251 

0 

7 

38 

260 

0 

62 

89 

259 

0 

25 

23 

258 

0 

34 

15 

257 

0 

4 

92 

404 

0 

10 

31 

403 

0 

60 

39 

407 

0 

3 

95 

400 

0 

22 

43 

408 

0 

28 

78 

414 

0 

29 

42 

418 

0 

37 

98 

417 

0 

44 

21 

416 

0 

44 

21 

Road between G.No. 416 & 508 

0 

7 

82 

508. 

0 

3 

67 

Road between G.No. 508 & 507 

0 

6 

35 

510 

0 

0 

39 

507 

0 

42 

74 

506 

0 

17 

2 

504 

0 

37 

89 

500 

0 

40 

48 

444 

0 

0 

40 

445 

0 

1 

96 

446 

0 

31 

56 

447 

0 

3 

3 

450 

0 

46 

21 

451 

0 

1 

52 

Road between G.No. 450 & 760 

0 

3 

95 

759 

0 

2 

15 

760 

0 

5 

75 

761 

0 

18 

79 

Cart Track In G.No. 761 

0 

4 

20 

142 

0 

24 

71 

133 

0 

56 

20 

124 C 

0 

6 

50 

134 

0 

0 

80 

123 

0 

50 

39 

Nala In G.No. 123 & 796 

0 

13 

46 

796 

0 

1 

45 

123 

0 

27 

70 

815 

0 

37 

87 

816 

0 

39 

93 

817 

0 

25 

29 

814 

0 

67 

82 

Canal in G.No. 814 

0 

16 

16 





[■mnll—ms3(ii)] 


MTTTT ^ TITO : ^29, 2002/3TFM 8, 1924 


um 


1 I 2 


4) Bedag (Confd) Road in G.No. 814 

842 
813 

843 
851 
869 
868 
867 
865 
872 
903 
902 
899 
898 
894 
893 

Nala between G.No. 893 & 985 
985 


Total 83 


5) Mallewadi 261 

Railway between G.No. 261 & 258 
258 


Total 2 


6) Erandoli 1328 

1329 

1310 

1308 

1307 

1306 

1233 

1232 

1231 

1222 

1219 

1218 

1198 
1217 

1199 
1201 

1200 

Road between G.No. 1200 & 1041 

1041 

1042 
1045 
1049 
1053 
1052 
1057 
1051 

1059 

1060 
964 
963 

Nala between G.No. 963 & 974 
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1-T - 

H 2 | 

-T4- 

1 5 

1 6 | 


074 

0 

9 

31 

6) Erandoli (Confd) 

975 

0 

14 

0 


976 

0 

34 

42 


Road in G. No. 977 

0 

5 

72 


977 

0 

13 

45 


960 

0 

32 

65 


980 

0 

20 

55 


944 

0 

10 

67 


981 

0 

15 

08 


943 

0 

29 

68 


937 

0 

58 

97 


931 

0 

18 

20 


930 

0 

13 

05 


929 

0 

7 

94 


928 

0 

7 

94 


927 

0 

22 

95 

Total 


13 

11 

54 

7) Vyankochlwadi 

251 

0 

9 

IL 4 4 ~ 


252 

0 

13 

11 


250 

0 

0 

40 


257 

0 

5 

61 


248 

0 

0 

40 


256 

0 

37 

66 


254 

0 

5 

63 


255 

0 

37 

3 


261 

0 

30 

67 


263 

0 

5 

94 


264 

0 

5 

28 


265 

0 

0 

68 


270 

0 

39 

76 


271 

0 

7 

11 


272 

0 

37 

31 


275 

0 

34 

98 


277 

0 

29 

94 


273 

0 

21 

98 


284 

0 

7 

96 


17 

0 

6 

3 


16 

0 

4 

10 


15 

0 

4 

90 


14 

0 

3 

95 


11 

0 

5 

45 


9 A 

0 

4 

57 


20 

0 

3 

63 


21 

0 

4 

58 


22 

0 

3 

51 


23 

0 

3 

98 


109 

0 

12 

1/ 


108 

0 

11 

81 


103 

0 

13 

5 


107 

0 

5 

81 


104 

0 

1 

56 


105 

0 

0 

4 


102 

0 

18 

16 


101 

0 

10 

26 










[•HFTII—W^3(ii)] 


6255 


W*FT WTO : ^7 29, 2002/3TTW 8, 1924 


1 i 1 2 | 

3 

n.. 

5 

6 

7) Vyankochiwadi (Cant'd) 76 


0 

29 

17 

75 


0 

23 

8 

72 


0 

12 

43 

66 


0 

45 

16 

67 


0 

29 

15 

63 


0 

15 

12 

58 


0 

14 

96 

64 


0 

0 

40 

59 


0 

10 

47 

56 


0 

11 

35 

55 


0 

8 

77 

53 


0 

0 

28 

Total 49 kIios . 


6 

48 

79 

8) Shipur 626 


o 

15 

62 

625 


0 

14 

94 

624 


0 

21 

2 

623 


0 

27 

37 

628 


0 

0 

49 

Nala between G.No. 623 & 622 


0 

22 

15 

622 


0 

18 

43 

573 


0 

9 

75 

574 


0 

92 

92 

Road between G. No. 574 & 563 


0 

4 

20 

563 


0 

7 

24 

564 


0 

21 

92 

565 


0 

4 

58 

560 


0 

5 

10 

559 


0 

19 

52 

377 


0 

15 

95 

378 


0 

4 

68 

379 

1 

0 

2 

36 

379 

2 

0 

1 

44 

383 


0 

0 

42 

380 


0 

1 

68 

Road in G.No. 380 & 377 


0 

4 

41 

381 


0 

0 

40 

376 


0 

8 

79 

375 


0 

16 

72 

374 


0 

23 

28 

373 


0 

20 

19 

372 

2 

0 

38 

96 

372 

1 

0 

17 

6 

298 


0 

9 

65 

366 


0 

30 

67 

365 


0 

31 

8 

Canal in G.No. 365 & 364 


0 

15 

58 

364 


0 

9 

90 

313 


0 

18 

25 

314 


0 

20 

41 

315 


0 

29 

67 

316 


0 

26 

58 

324 


0 

32 

0 

317 


0 

34 

73 

296 


0 

30 

62 


1915 GI/2002—14 







TIIE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


[Part II— -Stc. 3(ii)] 


8) Shipur (Cont*d) 295 

294 

Road between G.No. 294 & 293 
293 
283 
160 

_ 159 _ 

Total 43 Nj oS • 


9) Belanki 83 

Road in G.No. 83 
821 
820 
822 
823 
819 
826 

827 

828 
829 

Canal in G.No. 829 
840 
838 
836 
932 

939 

940 
1098 

941 

Nala between G.No. 941 - 1096 & 1097 
1097 
1096 

Road between G.No. 1096 & 19 

19 

Nala between G.No. 19 & 21 
21 

20 
30 
33 

Road between G. No. 33 & 126 
126 


Total 


10) Kadamwadi 


Road between G.No. 8 & 422 


5 5 

6 

26 

75 

63 

84 

9 

81 

1 

29 

25 

76 

27 

30 

50 

67 

36 15 

3 

86 

3 

94 

1 

90 

26 

93 

26 

1 

34 

42 

3 

8 

15 

8 

20 

50 

7 

64 

61 

42 

20 

95 

41 

74 

60 

36 

31 

26 

0 

44 

60 

88 

14 

30 

3 

59 

29 

63 

13 

39 

27 

5 

60 

59 

5 

64 

50 

5 

3 

20 

40 

91 

20 

37 

1 

83 

31 

61 

5 

18 

0 

40 

40 

7 

93 

9 

13 

58 

1 

53 

76 

32 

42 

56 

17 

85 

13 

37 

14 

74 

22 

45 

45 

59 

96 

77 

54 

34 

1 

50 





[WT1I—•gP^3(ii)] HTOT^TTram ; 29, 2002/3TRFJ 8, 1924 6257 


1 1 12 

H ~ 

4 

5 1 

6 1 

10) Kadamwadi (Confd) 422 


0 

1 

62 

423 


0 

31 

59 

424 


0 

3 

66 

425 


0 

6 

83 

426 


0 

5 

48 

427 


0 

10 

39 

428 


0 

6 

35 

419 


0 

14 

12 

418 


0 

6 

5 

417 


0 

4 

64 

416 


0 

5 

41 

414 


0 

3 

69 

415 


0 

4 

35 

413 


0 

4 

42 

412 


0 

5 

63 

411 


0 

7 

10 

410 


0 

7 

67 

409 


0 

6 

83 

408 


0 

4 

79 

407 


0 

7 

19 

406 


0 

4 

81 

405 


0 

5 

6 

404 


0 

6 

77 

403 


0 

8 

66 

402 


0 

7 

4 

401 


0 

6 

47 

400 


0 

7 

15 

399 


0 

5 

93 

396 


0 

3 

16 

Total 37 

HSjQEHHHI 

5 

12 

3 

11)Salgare 733 


i 

61 

13 

736 


1 

13 

66 

Road In G.No. 736 

0 

6 

63 

759 


1 

77 

69 

757 


0 

25 

7 

755 


0 

0 

40 

751 

i 

0 

10 

20 

819 


0 

28 

67 

820 


0 

55 

42 

821 


0 

12 

13 

833 


0 

14 

91 

831 


0 

20 

27 

826 


0 

14 

58 

825 


0 

15 

2 

824 


0 

12 

11 

875 


0 

38 

95 

874 


0 

22 

56 

889 


0 

39 

72 

897 


0 

14 

2 

898 


0 

9 

53 

899 


0 

7 

43 

900 


0 

11 

58 

902 


0 

9 

99 

934 


0 

1 

45 
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THE GAZETTE OF INDIA : JUNE29,2002/ASADHA8,1924 [Part II—Sec. 3(ii)] 


1 . . 1 

1 _2_ 

1_ 3 . 


r r 

”6-1 

HJSalgare (Confd) 

933 

0 

4 

88 


932 

0 

7 

40 


931 

0 

10 

21 


920 

0 

31 

5 


930 

0 

11 

0 


929 

0 

3 

47 


928 

0 

17 

63 


927 

0 

23 

13 


921 

0 

19 

16 


922 

0 

0 

40 

Nala in G.No. 922 

0 

1 

95 

Railway Line btn. G.No. 938 & 918 

0 

12 

78 


918 

0 

45 

07 

Road between G.No. 918 & 24 

0 

5 

20 


24 

0 

32 

73 


25 

0 

36 

19 


22 

0 

3 

5 


33 

0 

90 

91 


37 

1 

17 

26 


38 

0 

13 

68 


39 

0 

6 

47 


40 

0 

5 

72 


41 

0 

8 

38 


42 

0 

31 

13 


43 

0 

0 

65 

Total 

45 

13 

63 

52 

Tahsil Total 

463 J 

- 

101 

91 

19 

Tahsli: Kavathe Mahankal 

District: Sangali 


State: Maharashtra | 

Name Of Village 

Gat No 

Sub-Division No. 

Area Of ROU I 




Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

6 

1) Kongnoli 

535 

0 

0 

40 


534 

0 

1 

54 


633 

0 

1 

73 


532 

0 

5 

47 


531 

0 

4 

44 


530 

0 

3 

67 


529 

0 

8 

36 


528 

0 

12 

64 


527 

0 

13 

57 


526 

0 

47 

66 


525 

0 

56 

32 


524 

0 

10 

10 


523 

0 

6 

62 


522 

0 

18 

55 


521 

0 

20 

33 


520 

0 

11 

58 


519 

0 

9 

43 


517 

0 

31 

58 


516 

0 

0 

10 

Road between G.No.517 & 289 

0 

8 

50 


289 

0 

4 

58 


290 

0 

11 

85 


291 

0 

48 

87 




















[■HFTTI—3PJ¥3(ii)] 


6259 


W^iTTrsm : ^T29, 2002/3TTW 8, 1924 


1-i- 

12 3 

4 

5 

r^r—1 

1) Kongnolf (Confd) 

292 

0 

23 

51 


293 

0 

16 

54 


294 

0 

11 

57 


295 

0 

17 

80 


296 

0 

8 

80 


297 

0 

11 

91 


298 

0 

13 

2 


299 

0 

10 

53 


300 

0 

23 

14 


301 

0 

27 

40 


302 

0 

18 

16 


303 

0 

26 

14 


304 

0 

25 

65 


305 

0 

45 

35 


306 

0 

2 

46 


250 

0 

3 

63 


249 

0 

22 

65 


245 

0 

23 

53 


244 

0 

24 

8 


313 

0 

17 

20 


314 

0 

14 

27 


315 

0 

15 

53 


316 

0 

6 

26 


317 

0 

5 

5 


318 

0 

12 

43 


319 

0 

14 

4 


326 

0 

29 

74 


327 

0 

0 

6 

Nala after G.No. 327 & village Pandegaon 

0 

12 

63 

Total 

§o 

8 

20 

97 

2) Ranjani 


0 

40 

53 


1521 

0 

43 

18 


1514 

0 

27 

91 


1467 

0 

15 

96 


1473 

0 

20 

85 


1479 

0 

1 

20 


1478 

0 

7 

56 


1477 

0 

15 

53 


1476 

0 

17 

33 


1475 

0 

5 

18 


1484 

0 

2 

26 

Total 


1 

97 

49 

3) Kalartiattf 

134 

o"" 

0 



135 

2 

12 

35 


143 

0 

18 

41 


144 

0 

25 

79 


145 

0 

22 

0 


146 

0 

53 

14 


110 

0 

48 

34 


109 

0 

61 

80 


108 

0 

38 

79 


107 

0 

32 

83 


181 

0 

18 

64 


165 

0 

46 

11 
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THE GAZETTE OF INDIA. JUNE29,2002/ASADHA8.1924 


[Pari II —She 3(ii)J 


r~ ^ -r 

2 1 

3 

~T 4 

5 

6 

3) Kalarhatti ( Confd) 

166 


0 

1 

30 


167 


0 

22 

30 


175 


0 

42 

63 

Total 

15 V»? 1 


6 

44 

83 

4) Kokale 

1299 


0 

20 

91 


1060 


0 

17 

81 


1061 


0 

25 

10 


1062 

A 

0 

43 

70 


1062 

B 

0 

20 

73 


1063 


0 

25 

1 


1079 


0 

42 

26 


1070 


0 

8 

2 


1071 


0 

0 

40 


1077 


0 

12 

69 


1080 


0 

81 

23 

Total 

11 aJ of . 


2 

97 

_86_ 

Tahsil Total 

kkbh 


19 

61 

15 

Grand Total 

549 * 


121 

52 

74 


[No. L. 14014/31/2002-G.P] 
SWAMI SINGH, Director 


M ft?#, 25 ^JjT, 2002 

TfTT. 3TT. 2128.— mt dWffcd *T ^ TEWHE jkk keff & % kmtf km 

ik fofpk® «J?f mjHdcfcb 0 m41 RoH^H 

ffrkks k km k kfrk anrcm (aifmkv) *? kfm mnmf akr ammnkfT mom kr 
mwrrk k H5Ki^ m^n ^ f&jyf f&k k kkm wknnmf w nn^fttm % k 
MtoFH k fc3j[ kmk km snmI&hm xk m * n k (oifa^ gm xtw 

kwt mrk mfki ; 


ak? kkk 'H'Hfiiy kt WTorr^T Rwi*} k JkkR k fk? 21 ? anmfnm mftcT km 
t fk vTFMjk 4, Rjih^ km? mmr mi^hi$*i mk mi mmim fkr mt ?m 
ark^mri k vSMM«g{ k nfkr t mkk k 3ikmR mi arkr fkm muj ; 

tet w, kkk mrmR, k^feumi ak? mrikm ftfk k rnmkn k arikmre mi 

3mfa) ankRnm, 1962 (1962 mT 50) kf HKT 3 kf OTM (l) ^TTT 3TOTT Stlfknnj mT 

nkkr mrk ^7 , vj*i*i 'dM^tVi k arfkmR mT amkr mrk k 3mk anmn nk kmm mmk k ; 

mk rnlkn mt mmr atffjk k nftfn *jfk k t mm mftmr k ftrmmt mmr 
arfkfknm k mm 3 k mwn ( 1 ) k mkn mmi k rnmnni k men ?m 

ark^Hi kt nfkm rnirnmi mnnT mt rnnew mm k rnnk k smkrm fkr k ktnr mrnr 
^jfk k ktk wnm^m fkw? mk k mkr k rnnkm k 3rfkmK k mkm k mkr A k 
i?m. k. km, mrnm mkmik, km kktkmm jjm ^rnir^mm? mmk feikks, mi^mcii^h 
nftkmn. m. 314 , rntmimk m-2, sir. k. w?, mt^rgy -4ieoi3, mmm^ mmm 
mt feiRaci wr ^ rnikn kn rnkm 1 
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[ 'TFT II—'SP^ 3(h)] 


*TTOT ■SRT Tiam : aj*T 29, 2002/3ITW 8, 1924 



3T^t 


rWtfld i^SIHI'i 



14 4FT '4R 

TRW 

toN. 




TF^ET :HSI*P? 


3TR. 


3 tr wSr.-qto 



3TR 

5 

6 


l ■ 3naratfira 1215 


3T 00 47 03 


1214 


00 

17 

60 

1213 


00 

17 

52 

1212 


00 

02 

13 

1256 


00 

29 

10 

1254 


00 

10 

37 

1253 


00 

07 

87 

1248 


00 

05 

41 

1262 


00 

85 

33 

1238 


00 

02 

28 

1234 


00 

07 

39 

1235 


00 

00 

40 

1232 


00 

00 

65 

1233 


00 

06 

25 

1229 


00 

08 

91 

1228 


00 

04 

16 

1227 


00 

06 

27 

1226 


00 

05 

77 

1284 


00 

02 

50 

1224 


00 

32 

87 

1289 


00 

01 

55 

1287 


00 

00 

83 

1290 


00 

44 

87 

1291 


00 

11 

89 

1292 


00 

08 

68 

1337 


00 

02 

83 

1338 , 


00 

00 

30 

27 \^) 


03 

70 

76 

dPftd :«l<iddl41 

Piers! : 



1 • 3iiciVfl 

98 

00 

11 

94 


128 

^ sj.128 3frc 133 ^ 
«fla U5T TLtMI 


02 39 97 


00 02 


58 
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THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


[Part II—Sec. 3(ii)] 


1 i 

2 

3 

4 

5 

1 6 1 

7 

3ii a) eft (fJfria*;) 


133 


00 

54 

68 



134 


00 

57 

00 



148 

12 

00 

02 

39 



148 

7 

00 

03 

55 



148 

6 

00 

01 

33 



148 

1 

00 

09 

23 



148 

3 

00 

01 

43 



148 

8 

00 

01 

25 



148 

13 

00 

00 

81 



148 

9 

00 

01 

62 



148 

10 

00 

03 

75 



148 

18 

00 

00 

13 



148 

4 

00 

02 

68 



148 

5 

00 

01 

70 



148 

11 

00 

04 

04 



148 

19 

00 

01 

35 



149 


00 

01 

62 



150 

1 

00 

01 

74 



150 

2 

00 

02 

44 



150 

8 

00 

01 

78 



150 

5 

00 

01 

62 



150 

7 

00 

07 

70 



150 

4 

00 

23 

54 



150 

6 

00 

03 

78 



151 


01 

96 

28 



153 


01 

42 

27 



■frlt£ ny. 153 met qsi 

tfllcTI 


00 

04 

60 



29^crU\) 


07 

88 

80 

■1 

■ 

c* 




00 

35 

79 



47 

9 

00 

06 

07 



46 

1 

00 

50 

63 



46 

6 

00 

00 

42 



47 

5 

00 

25 

20 



47 

4 

00 

06 

63 



47 

3 

00 

01 

10 



46 

2 

00 

01 

42 










29, 2002/^ITTO 8, 1924 


6263 


[MFTII—4SP*53(ii)] 


1 1 1 2 3 

4 

5 

6 

7 

46 

3 

00 

01 

09 

46 

4 

00 

00 

59 

^tdS oj. 46/4 afte 

eo/i & rfta ®t ^ren 


00 

03 

53 

60 

1 

00 

06 

24 

62 

5 

00 

15 

33 

62 

3 

00 

06 

69 

62 

1 

00 

02 

78 

62 

4 

00 

01 

50 

62 

2 

00 

09 

10 

64 

5 

00 

00 

64 

64 

3 

00 

01 

06 

64 

1 

00 

01 

13 

66 

12 

00 

06 

11 

66 

11 

00 

01 

50 

66 

10 

00 

01 

63 

66 

9 

00 

01 

22 

66 

8 

00 

00 

93 

66 

7 

00 

00 

66 

65 

2 

00 

08 

75 

65 

3 

00 

09 

43 

65 

4 

00 

08 

62 

65 

5 

00 

05 

16 

65 

6 

00 

01 

95 

77 

4 

00 

10 

41 

77 

5 

00 

00 

05 

77 

3 

00 

09 

08 

77 

2 

00 

08 

46 

77 

1 

00 

12 

50 

75 

2 

00 

25 

37 


1915 G1/2002—15 
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|Pakt II —Sec. 3(u)1 


i i r 

2 

3 

4 

5 

6 

7 

( R'tci't) 


TraS aj. 75/2 .3frc 
74/8 Jll 41 rl Olicll 


00 

00 

44 



74 

8 

00 

00 

36 



74 

3 

00 

17 

90 



74 

2 

00 

00 

83 



74 

4 

00 

04 

60 



74 

5 

00 

03 

23 



74 

6 

00 

06 

15 



44 ^^9 


03 

22 

28 

3 . (I Kiel cl 

208 


- 

00 

99 

50 


207 


- 

00 

42 

01 


206 


- 

00 

16 

15 


205 


- 

00 

01 

72 


204 


- 

00 

00 

31 


202 


_ 

00 

25 

66 


189 



00 

15 

74 


220 


- 

00 

40 

13 


231 


- 

00 

01 

94 


232 


- 

00 

56 

38 


187 


- 

00 

07 

02 


233 


- 

00 

06 

17 


234 


- 

00 

15 

32 


235 


- 

00 

00 

76 


236 


- 

00 

00 

43 


237 


- 

00 

00 

40 


239 


- 

00 

19 

62 


238 


- 

00 

02 

57 


183 


- 

00 

04 

71 


240 


- 

00 

00 

89 


241 


- 

00 

20 

07 


182 


- 

00 

00 

40 
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[»TFTII—TSFTS - 3(ii)] ’TOT'=PTWra : ^ 29. 2002/3TNT3 8, 1924 


1 

2 • 3 

4 

5 

1 6 

7 

fliacna 

258 

- 

00 

68 

78 

(Is^za*,) 

181 

176 

" 

00 

00 

08 

02 

65 

71 

259 

- 

00 

52 

64 

260 

- 

00 

07 

74 

261 

- 

00 

00 

07 

265 

- 

00 

24 

78 

264 

- 

00 

00 

40 

268 

- 

00 

01 

27 

266 

- 

00 

14 

48 

267 

- 

00 

02 

55 

269 

- 

00 

54 

49 

270 

- 

00 

20 

42 

175 

_ 

00 

14 

.16 

153 

- 

00 

55 

52 

166 

- 

00 

02 

00 

165 

- 

00 

03 

52 

163 

- 

00 

01 

65 

164 

- 

00 

02 

80 

168 

- 

00 

00 

40 

169 

- 

00 

02 

49 

162 

- 

00 

02 
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[W. rf i^. 14014/30/2002-'sfbfr] 


New Delhi, the 25th June, 2002 


S. 0.2128.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks in 
the southern Offshore of Goa and structures in Andhra Pradesh State of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of District Sindhudurg in the State of 
Maharashtra, a pipeline should be laid by M/s Gas Transportation and Infrastructure 
Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this 
notification.; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may within twenty-one 
days from the date on which the copies of the notification issued under section (1)_ of 
section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the right of user therein for laying of 
the pipeline under the land to Shri S.D.Bhise, Competent Authority, GTICL, Pipeline 
Peroject, Plot No.314, Society No.2, R.K. Nagar, Kolhapur 416013 . Maharashtra State. 


1915 GI/2002—19 
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THE GAZETTE OF INDIA: JUNE 29,2002/ASADHA 8,1924 


[Part II —Sec.. 3(ii)] 


Schedule 


Tflhsil: Dodaniarg District: Sindhudurg State: Maharashtra 


Name of the 

Village 

Gat. No 

Servey No. 

1 

2 

3 


I.Ambadgaon 1215 

1214 

1213 

1212 

1256 

1254 

1253 

1248 

1262 

1238 

1234 

1235 

1232 

1233 
1229 
1228 
1227 
1226 
1284 
1224 

1289 
1287 

1290 

1291 

1292 
1337 

_ 1338 

27 Hot, 


Sub-Division I Area of ROU 



A 


Hect. Are C-Ar« 

5 | 6 1 7 

00 47 03 

00 17 60 

00 17 52 

00 02 13 

00 29 10 

00 10 37 

00 07 87 

00 05 41 

00 85 33 

00 02 28 

00 07 39 

00 00 • 40 

00 00 65 

00 06 25 

00 08 91 

00 04 16 

00 06 27 

00 05 77 

00 02 50 

00 32 87 

00 01 55 

00 00 83 

00 44 87 

00 11 89 

00 08 68 

00 02 83 

00 00 30 

03 70 76 


Tahsil: Sawantwadi 


98 


00 

11 

94 

128 


02 

39 

97 

Road between Survey 

No. 128 & 133 


00 

02 

58 

133 


00 

54 

68 

134 


00 

57 

00 

148 

12 

00 

02 

39 

148 

7 

00 

03 

55 

148 

6 

00 

01 

33 

148 

1 

00 

09 

23 

148 

3 

00 

01 

43 


1. Amboli 





















['mil—'73FS3(ii)] 


'TOT ^RITTSm : ^T 29, 2002/3TT>TO 8, 1924 
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1. Amboli (Contd.) 


2. Bande 


148 

8 

00 

01 

25 

148 

13 

00 

00 

81 

148 

9 

00 

01 

62 

148 

10 

00 

03 

75 

148 

18 

00 

00 

13 

148 

4 

00 

02 

68 

148 

5 

00 

01 

70 

148 

11 

00 

04 

04 

148 

19 

00 

01 

35 

149 


00 

01 

62 

150 

1 

00 

01 

74 

150 

2 

00 

02 

44 

150 

8 

00 

01 

78 

150 

5 

00 

01 

62 

150 

7 

00 

07 

70 

150 

4 

00 

23 

54 

150 

6 

00 

03 

78 

151 


01 

96 

28 

153 


01 

42 

27 

Nala Near S. No 153 


00 

04 

60 

29 


07 

88 

80 

River 


00 

35 

79 

47 

9 

00 

06 

07 

46 

1 

00 

50 

63 

46 

6 

00 

00 

42 

47 

5 

00 

25 

20 

47 

4 

00 

06 

63 

47 

3 

00 

01 

10 

46 

2 

00 

01 

42 

46 

3 

00 

01 

09 

46 

4 

00 

00 

59 

Road between 





Survey No. 46/4 & 


00 

03 

53 

60/1 

- 




60 

1 

00 

06 

24 

62 

5 

00 

15 

33 

62 

3 

00 

06 

69 

62 

1 

00 

02 

78 

62. 

4 

00 

01 

50 

62 

2 

00 

09 

10 

64 

5 

00 

00 

64 

64 

3 

00 

01 

06 

64 

1 

00 

01 

13 

66 

12 

00 

06 

11 

66 

11 

00 

01 

50 
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THE GAZETTE OF INDIA: JUNE29.2002/ASADHA8,1924 


[Part II —Sec. 3(ii)) 


1 

2 

3 

4 

5 

6 

7 

2. Bande (Contd.) 


66 

10 

00 

01 

63 


68 

9 

00 

01 

22 


66 

8 

00 

00 

93 


66 

7 

00 

00 

66 


65 

2 

00 

08 

75 


65 

3 

00 

09 

43 


65 

4 

00 

08 

62 


65 

5 

00 

06 

16 


65 

6 

00 

01 

95 


77 

4 

00 

10 

41 


77 

5 

00 

00 

05 


77 

3 

00 

09 

08 


77 

2 

00 

08 

46 


77 

1 

00 

12 

50 


75 

2 

00 

25 

37 


Nala between Survey 





No. 75/2& 74/8 


00 

00 

44 


74 

8 

00 

00 

36 


74' 

3 

00 

17 

90 


74 

2 

00 

00 

83 


74 

4 

00 

04 

60 


74 

5 

00 

03 

23 


74 

6 

00 

06 

15 


44 naj. 


03 

22 

28 

3. Baulat 

208 


- 

00 

99 

50 

207 


- 

00 

42 

01 

206 


- 

00 

16 

15 

205 


- 

00 

01 

72 

204 


- 

00 

00 

31 

202 


- 

00 

25 

66 

189 


- 

00 

15 

74 

220 


- 

00 

40 

13 

231 


- 

00 

01 

94 

232 


- 

00 

56 

38 

187 


- 

00 

07 

02 

233 


- 

00 

06 

17 

234 


- 

00 

15 

32 

235 


- 

00 

00 

76 

236 


- 

00 

00 

43 

237 


- 

00 

00 

40 

239 


- 

00 

19 

62 

238 


- 

00 

02 

57 

183 


- 

00 

04 

71 








t MFTII—*5T*53(il)] 


HTOT 'SR TTsm : Tap 29, 2002/3TTW ft, 1924 


3. Baulat (Contd.) 


2 

3 

4 

5 

6 

7 

240 


- 

00 

00 

89 

241 


* 

00 

20 

07 

182 


- 

00 

00 

40 

258 


- 

00 

68 

78 

181 


- 

00 

08 

65 

176 


- 

00 

02 

71 

259 


- 

00 

52 

64 

260 


- 

00 

07 

74 

261 


- 

00 

00 

07 

265 


- 

00 

24 

78 

264 


- 

00 

00 

40 

268 


- 

00 

01 

27 

266 


- 

00 

14 

48 

267 


- 

00 

02 

55 

269 


- 

00 

54 

49 

270 


- 

00 

20. 

42 

175 


- 

00 

14 

16 

153 


- 

00 

55 

52 

166 


- 

00 

02 

00 

165 


- 

00 

03 

52 

163 


- 

00 

01 

65 

164 


- 

00 

02 

80 

168 


- 

00 

00 

40 

169 


- 

00 

02 

49 

162 


- 

00 

02 

65 

161 


- 

00 

02 

66 

160 


- 

00 

01 

04 

159 


- 

00 

01 

84 

157 


- 

00 

02 

63 

158 


- 

00 

04 

93 

156 


- 

00 

03 

13 

155 


- 

00 

02 

28 

154 


- 

00 

01 

10 

152 


- 

00 

24 

84 

56 


- 

00 

97 

19 

52 


- 

00 

73 

17 

Cart Track 






between Gat No. 



00 

06 

92 

52 &20 


- 




20 


* 

00 

06 

85 


Nala between 
Gat No. 20 & 18 


00 05 


38 
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[Part II— Sec. 3(ii)] 


1 

2 . 

3 

4 

5 

6 

7 

3. Baulat (Contd.) 

18 


- 

00 

43 

57 

16 


- 

00 

17 

17 

167 


- 

00 

07 

84 

61 



10 

24 

01 

4. Bilavade 


98 

2 

00 

13 

70 


98 

5 

00 

32 

40 


99 

23 

00 

02 

68 


99 

20 

00 

00 

49 


99 

21 

00 

00 

10 


99 

17 

00 

03 

68 


99 

18 

00 

01 

42 


99 

14 

00 

00 

12 


99 

15 

00 

00 

49 


99 

16 

00 

02 

98 


99 

19 

00 

00 

33 


98 

3 

00 

26 

81 


100 

- 

00 

23 

29 


101 

6 

00 

35 

71 


101 

5 

00 

15 

54 


101 

3 

00 

34 

10 


101 

1 

00 

09 

30 


101 

2 

00 

06 

77 


105 

6 

00 

08 

86 


103 

1 

00 

00 

56 


71 

16 

00 

08 

59 


71 

12 

00 

04 

20 


71 

14 

00 

07 

49 


71 

10 

00 

00 

40 


71 

11 

00 

04 

37 


71 

9 

00 

08 

49 


71 

7 

00 

15 

37 


71 

8 

00 

00 

17 


70 

48 

00 

00 

16 


70 

18 

00 

00 

10 


70 

17 

00 

06 

91 


70 

42 

00 

00 

10 


70 

16 

00 

03 

11 


71 

5 

00 

07 

24 


71 

4 

00 

14 

06 


71 

1 

00 

13 

60 


64 

46 

00 

05 

62 


64 

64 

00 

00 

18 


64 

63 

00 

00 

17 


64 

62 

00 

00 

70 






[■HFTII—^53(ll)] MTOT^ilTRm : 29, 2002/^TPTnS 8, 1924 6301 


1 

2 

3 

4 

5 

6 

7 

4. Bilavade (Contd.) 

64 

59 

00 

01 

60 


64 

57 

00 

01 

56 


64 

53 

00 

01 

06 


64 

52 

00 

00 

12 


64 

54 

00 

01 

48 


64 

60 

00 

00 

48 


64 

58 

00 

01 

29 


64 

56 

00 

02 

21 


64 

44 

00 

02 

79 


64 

55 

00 

01 

24 


64 

49 

00 

00 

82 


64 

42 

00 

00 

26 


64 

43 

00 

02 

09 


64 

40 

00 

01 

80 


64 

33 

00 

01 

74 


64 

21 

00 

00 

10 


62 

5 

00 

21 

31 


62 

4 

00 

26 

50 


62 

3 

00 

17 

11 


62 

2 

00 

14 

84 


62 

1 

00 

17 

40 


63 

18 

00 

01 

49 


63 

11 

00 

00 

13 


63 

12 

00 

00 

50 


63 

13 

00 

00 

96 


63 

14 

00 

01 

64 


63 

4 

00 

00 

36 


63 

5 

00 

00 

40 


63 

3 

00 

00 

32 


Nala between Survey 






No. 63/3 & 37/32 


00 

05 

15 


37 

32 

00 

00 

90 


37 

16 

00 

00 

51 


37 

25 

00 

02 

39 


37 

44 

00 

01 

46 


37 

50 

00 

00 

87 


37 

43 

00 

00 

25 


37 

24 

00 

00 

13 


36 

14 

00 

06 

93 


37 

49 

00 

00 

10 


36 

15 

00 

06 

13 


36 

16 

00 

09 

61 


36 

17 

00 

19 

13 


36 

18 

00 

01 

42 
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Par i 

II— Sec 


1 2 3 

4 

5 

6 

7 

4. Bilavade (Contd.) 36 

5 

00 

34 

59 

36 

10 

00 

02 

76 

36 

3 

00 

00 

70 

36 

1 

00 

11 

28 

36 

2 

00 

00 

10 

36 

9 

00 

00 

10 

31 

15 

00 

19 

16 

31 

6 

00 

16 

17 

31 

9 

00 

03 

54 

31 

11 

00 

05 

54 

31 

12 

00 

03 

57 

31 

8 

00 

05 

02 

31 

2 

00 

23 

21 

48 

29 

00 

07 

94 

48 

1 

00 

25 

31 

Road between 

Survey No. 48/1 & 
30/3 

_ 

00 

05 

76 

30 

3 

00 

09 

31 

19 

4 

00 

63 

36 

19 

1 

00 

21 

94 

19 

2 

00 

03 

00 

Road between 

Survey No. 19/2 & 

17 


00 

04 

69 

17 


00 

24 

33 

16 

- 

00 

06 

69 

15 

- 

00 

34 

22 

River 

- 

00 

27 

85 

108 m** 


08 

59 

08 


593 

- 

00 

04 

41 

592 

- 

00 

08 

12 

594 

- 

00 

00 

64 

595 

- 

00 

00 

69 

596 

- 

00 

01 

75 

599 

- 

02 

73 

40 

587 

- 

00 

14 

81 

601 

- 

00 

02 

30 

604 

- 

00 

01 

51 

600 

- 

00 

04 

45 

613 

_ 

00 

82 

95 


5. Devasu 








[MFTII—TST^3(u)] : ^29, 2002/3TTTO 8, 1924 _ 6303 


1 

2 

3 

4 

5 

6 

7 

5. Devasu 

648 


- 

00 

03 

80 

(Contd.) 

625 


- 

00 

01 

68 

622 


- 

00 

00 

45 

624 


- 

00 

21 

40 

629 


- 

00 

00 

85 

Nala between 






Gat No. 629 & 



00 

15 

91 

860 






860 


- 

00 

05 

13 

861 


- 

00 

02 

79 

859 


4 

00 

01 

88 

859 


5 

00 

02 

24 

862 


- 

00 

15 

87 

841 


4 

00 

25 

81 

Road between 






Gat No. 841/4 & 



00 

05 

66 

711 






711 



00 

01 

25 

712 



00 

63 

18 

791 



00 

14 

05 

714 



00 

98 

54 

28 



06 

75 

52 

6. Gele 


Nala Near S.no 


00 

04 

48 


67/48 

“ 





67 

48 

00 

15 

04 


67 

49 

00 

06 

90 


67 

37 

00 

00 

11 


67 

50 

00 

00 

57 


67 

38 

00 

08 

02 


67 

16 

00 

28 

10 


67 

39 

00 

01 

79 


67 

32 

00 

00 

30 


67 

31 

00 

07 

89 


67 

25 

00 

02 

66 


67 

23 

00 

00 

91 


67 

22 

00 

00 

34 


67 

15 

00 

00 

01 


67 

11 

00 

06 

70 


67 

5 

00 

00 

90 


67 

6 

00 

00 

99 


67 

12 

00 

03 

02 


67 

7 

00 

01 

07 


67 

2 

00 

00 

54 


68 


00 

02 

68 


69 

19 

00 

01 

32 


1915 GI/2002—20 
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1 

2 

3 

4 

5 

6 

7 

6. Gele (Contd.) 


69 

13 

00 

03 

23 


69 

20 

00 

00 

17 


69 

7 

00 

00 

76 


69 

8 

00 

01 

69 


69 

14 

00 

02 

75 


69 

15 

00 

00 

64 


69 

9 

00 

04 

30 


69 

2 

00 

07 

21 


69 

10 

00 

00 

10 


69 

3 

00 

00 

10 


70 

46 

00 

00 

62 


70 

48 

00 

06 

12 


70 

25 

00 

10 

62 


70 

47 

00 

04 

49 


70 

38 

00 

00 

15 


70 

36 

00 

01 

74 


70 

26 

00 

00 

39 


70 

27 

00 

04 

68 


71 

1 

00 

28 

16 


71 

2 

00 

39 

06 


74 

- 

01 

36 

86 


62 

1 

00 

34 

41 


57 

- 

00 

03 

94 


75 

- 

00 

50 

05 


12 

- 

00 

46 

14 


Stream between 



03 



Survey No. 12 & 14 

00 

47 


14 

- 

02 

21 

13 


18 

- 

01 

42 

43 


19 

- 

01 

12 

46 


40 

- 

00 

35 

38 


39 

- 

00 

66 

03 


38 

- 

00 

94 

68 


32 

2 

00 

00 

10 


32 

1 

00 

16 

75 


31 

6 

00 

01 

05 


31 

1 

00 

06 

28 


31 

2 

00 

06 

13 


26 

1 

01 

59 

64 


60 


13 

48 

25 

7. Kalambist 

Nala 



00 

18 

09 

Road between 






Nala & Gat No. 



00 

02 

64 

2306 






2306 



00 

08 

02 










^ 29, 2002/3TTTO 8, 1924 


[MPT II—'T3TO3(ii)] 


6305 


1 

2 

3 

4 

5 

6 

7 

7. Kalambist 

2304 



00 

18 

60 

(Contd.) 

2303 



00 

09 

50 

5 Kc»- 



00 

56 

85 

8. Netarade 


16 

2 

00 

10 

93 


17 

18 

00 

03 

86 


16 

1 

00 

34 

74 


17 

16 

00 

01 

60 


17 

14 

00 

08 

31 


17 

10 

00 

00 

62 


17 

12 

00 

05 

03 


17 

13 

00 

11 

30 


17 

9 

00 

05 

82 


17 

3 

00 

05 

52 


17 

8 

00 

00 

10 


17 

4 

00 

00 

56 


17 

2 

00 

06 

66 


17 

1 

00 

02 

31 


5 

23 

00 

01 

40 


5 

25 

00 

01 

36 


5 

16 

00 

05 

70 


5 

15 

00 

12 

11 


5 

12 

00 

03 

82 


5 

11 

00 

00 

43 


5 

14 

00 

00 

60 


5 

13 

00 

01 

65 


5 

8 

00 

00 

50 


5 

7 

00 

01 

28 


5 

5 

00 

01 

12 


5 

4 

00 

01 

18 


5 

6 

00 

00 

27 


5 

2 

00 

00 

90 


5 

1 

00 

00 

76 


5 

3 

00 

01 

02 


4 

46 

00 

00 

14 


4 

45 

00 

01 

56 


4 

44 

00 

00 

23 


4 

38 

00 

01 

56 


4 

42 

00 

00 

40 


4 

31 

00 

01 

56 


4 

33 

00 

00 

26 


4 

32 

00 

00 

21 


4 

30 

00 

00 

76 


4 

27 

00 

01 

56 


4 

29 

00 

00 

40 


4 

26 

00 

01 

16 


4 

24 

00 

00 

95 
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[Part II— Skc 3(h)] 


8. Netarade (Contd.) 


1 
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['‘TFTI1—73nTS3(ii)] 29, 2002/3rFTT$ 8, 1924 


1 

2 

3 

4 

5 

6 

7 

8. Netarade (Contd.) 

34 


00 

00 

40 


90 • 


07 

90 

10 

9. Otavane 


River 


00 

10 

57 


75 

43+50 

00 

07 

31 


75 

43 

00 

00 

36 


75 

39 

00 

11 

52 


75 

6 

00 

15 

77 


75 

7 

00 

03 

96 


75 

8 

00 

04 

68 


Road between 






Survey No. 75/8 & 


00 

05 

09 


74/50A 






74 

50A 

00 

07 

66 


74 

46 

00 

17 

71 


74 

37 

00 

03 

88 


74 

36 

00 

06 

65 


73 

37 

00 

00 

02 


73 

35 

00 

01 

78 


73 

18A+25 

00 

00 

15 


74 

22+35 

00 

03 

61 


74 

7 

00 

11 

38 


74 


00 

00 

90 


74 

14 

00 

00 

10 


74 

6 

00 

05 

69 


74 

5 

00 

03 

48 


74 

4 

00 

02 

13 


68 

24 

00 

00 

32 


68 

21 

00 

00 

98 


68 

15 

00 

00 

93 


74 

3 

00 

06 

45 


69 

57 

00 

02 

87 


69 

59 

00 

04 

85 


68 

13 

00 

00 

39 


68 

12 

00 

00 

42 


68 

11 

00 

00 

64 


68 

50 

00 

03 

87 


69 

36 

00 

04 

48 


68 

9 

00 

01 

59 


68 

7 

00 

02 

46 


69 

28 

00 

03 

92 


69 

23 

00 

03 

51 


68 

5 

00 

00 

68 


68 

4 

00 

00 

46 


69 

20 

00 

03 

14 


68 

3 

00 

00 

12 


69 

13 

00 

09 

05 
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1 

2 3 

4 

5 

6 

7 

9. Otavane 

69 

14 

00 

02 

64 

(Contd.) 






69 

12 

00 

02 

36 

69 

5 

00 

00 

52 

71 

5 

00 

10 

91 

71 

4 

00 

35 

07 

71 

2 

00 

23 
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0 

40 

30 

449 

4 




0 

26 

99 

449 

5 




0 

43 

31 

463 





0 

86 

33 

462 





0 

19 

12 

466 

3 




0 

17 

14 

466 





0 

48 

54 

466 

1 




0 

98 

46 

467 

8 




0 

2 

3 

468 





0 

32 

39 

468 





0 

33 

10 

^r. 468 469%4hr 



0 

6 

17 

469 

2 




0 

37 

9 

469 

1 




0 

57 

1 

69 



. 


27 

32 

34 


nyftrw gfr wn 636 209 54 54 


[m TT. TJ?T. 14014/32/2002-^ft.^.] 

wfrlw, 










[HFTlI—Sprain)] 


29, 2002/3TFTPT 8, 1924 


6335 


New Delhi, the 25th June, 2002 


S. 0.2129.— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of the natural gas from the 
exploration blocks in the Northem/Southem Offshore of Goa and structures in 
Andhra Pradesh State of M/s Reliance Industries Limited, the promoter company 
of M/s Gas Transportation and Infrastructure Company Limited to the various 
consumers of District Sangli /Solaplur in the State of Maharashtra, a pipeline 
should be laid by M/s Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that tor the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in land under which 
the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification.; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said Schedule may within 
twenty-one days from the date on which the copies of the notification issued 
under section (1) of section 3 of the said Act, as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to Shri 
D.S.Dhotre, Competent Authority, GTICL, Pipeline Project, 59-Patil Nagar, 
Vijapur Road, Solapur - 413004, Maharashtra State. 


1915 G1/2002—24 
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THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 


Tart II —Sec. 3(ii)] 


Schedule 


Tahsil: Jath 


Name of the 



1) Kudnur 


District: Sangali 


Sub-Dn. Gat No. Sob-Dn. 


No. No. No. 


2 3 4 5 


River between Kokale & G. No. 549 


549 

550 
548 

551 

552 

553 

554 

562 

555 

563 

565 

566 

567 

573 

574 
578 
577 
576 

575 
70 

582 

583 
69 
68 
65 
64 
63 
62 
61 
60 
59 
58 

Road between G.No. 58 & 57 
57 
56 

13 

14 

15 

16 
17 

19 

20 
21 
22 

23 

24 

25 


State: Maharashtra 


Area ofROU 

1 Are_1 

C-Are 

7 | 8 

35 

50 

5 

79 

3 

86 

3 

40 

4 

0 

2 

92 

1 

63 

35 

32 

16 

43 

6 

2 

15 

66 

1 

91 

18 

12 

6 

11 

6 

78 

5 

30 

0 

40 

3 

11 

3 

67 

7 

79 

6 

34 

1 

79 

0 

40 

66 

65 

0 

40 

20 

80 

2 

61 

5 

97 

7 

26 

4 

19 

5 

47 

53 

17 

80 

96 

4 

58 

29 

13 

81 

30 

0 

40 

22 

38 

13 

56 

10 

26 

11 

2 

11 

2 

8 

35 

4 

94 

3 

42 

8 

68 

6 

99 

5 

14 






















[*rFTjT—STJ5 3(ii)] 
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2) Daphalapur 169 1 

Nala In S. No. 164 

164 

165 

166 

150 

151 1 

151 2 

146 

Road In S.No. 144 
144 
143 
140 

Cart Track In S. No. 140 
98 2 

108 10 

108 9 

108 8 

108 7 

108 6 

108 5 

108 4 

108 3 

109 5 

109 3 

109 2 

109 1 

108 2 

110 4 

110 3 
Road in S. No. 110 

107 3 

107 2 

110 2 

107 1 

110 1 

111 1 

111 5 

111 7 

111 6 

111 3 

111 4 

112 

Cart Track between S. No. 112 & 41 
41 1 

41 4 

41 3 

41 2 

42 
40 


3 

0 

6 

60 

55 

3 

25 _ 

33 

4 

47 

10 

55 

10 

81 

61 

37 

57 

15 

51 

23 

13 

51 

55 

69 

16 

15 

4 

24 

69 

84 

96 

16 

88 

35 

11 

55 

3 

1 

45 

14 

16 

67 

18 

10 

14 

0 

14 

15 

12 

99 

9 

68 

2 

67 

0 

30 

6 

38 

8 

75 

9 

33 

0 

15 

12 

5 

11 

33 

6 

49 

3 

50 

13 

87 

7 

20 

0 

55 

22 

51 

15 

74 

39 

55 

11 

86 

0 

87 

53 

62 

18 

7 

8 

22 

6 

9 

26 

55 

14 

4 

52 

97 

53 

92 

10 

65 

51 

8 
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THE GAZETTE OF INDIA: JUNE29,2002/ASADHA8,1924 

[Pari 11 —Sf.c. 3(ii)] 


r i 

1 2[ 3 I 4| 5 |_ 6 | 

7 _1_ § _1 


2) Daphalapur 39 

0 

64 

72 

(Confd) 38 

0 

54 

82 

Road between S. No. 38 & 2 

0 

4 , 

89 

2 

0 

80 

62 

Road between S. No. 2 & 433 

0 

3 

6 

433 

0 

64 

5 

429 

0 

41 

58 

430 

0 

55 

0 

426 

0 

10 

3 

427 

0 

98 

76 

421 

0 

69 

50 

420 

0 

59 

10 

Total 55 NOS 

19 

89 

25 

3) Belunkhl 623 

0 

38 

”63 

586 

0 

79 

40 

596 

0 

3 

76 

591 

0 

12 

53 

590 

0 

25 

27 

587 

0 

54 

37 

585 

1 

39 

9 

Nala in G. No. 585 

0 

5 

18 

501 

0 

16 

3 

502 

0 

2 

38 

505 

0 

30 

79 

504 

0 

24 

20 

503 

0 

12 

76 

494 

0 

7 

83 

492 

0 

0 

72 

Road between G. No. 492 & 493 

0 

12 

61 

493 

1 

20 

22 

165 

0 

0 

40 

172 

0 

16 

79 

173 

0 

23 

65 

411 

0 

31 

19 

409 

0 

17 

99 

415 

0 

8 

0 

408 

0 

0 

40 

407 

0 

11 

56 

416 

0 

15 

12 

417 

0 

14 

65 

418 

0 

14 

47 

405 

0 

4 

52 

398 

0 

13 

80 

428 

0 

47 

65 

429 

0 

19 

69 

430 

0 

16 

54 

431 

0 

21 

66 

432 

0 

98 

49 

384 

0 

7 

90 

383 

0 

38 

51 

381 

0 

10 

84 

380 

0 

12 

42 

379 

0 

11 

10 

378 

0 

10 

41 













[MFTII—T5FS3(ii)] 


■HTOT TFJm : ^ 29, 2002/39FTO 8, 1924 


3) Belunki 
(Confd) 


3 14 15 


376 

356 
355 

Road in G. No. 355 & 357 

357 
350 
345 
344 


343 

342 

341 

323 

326 

330 

325 


0 11 71 

0 10 56 

0 2 89 

0 58 34 

0 56 6 

1 49 80 

0 15 10 


Total 


53 17 10 


4) Vashan 


^otel_ 

5) Kanthi 


123 0 

124 0 

129 2 0 

130 0 

127 0 

132 0 

133 1 


2 


562 0 

559 0 

561 0 

560 0 

Nala between G, No. 559 & 475 0 

475 1 

473 1 

452 0 

453 0 

451 0 

450 1 

444 0 

443 0 

442 0 

434 0 

439 0 

438 0 

436 0 

435 0 

431 0 

424 0 

379 0 

422 0 

413 0 

414 0 

415 0 

418 0 

419 0 

421 0 


28 

43 

66 

88 

12 

80 

2 

95 

1 

16 

48 

44 

1 

95 

62 

61 

70 

4 

60 

5 

54 

20 

6 

55 

3 

3 

43 

7 

3 

68 

62 

90 

18 

2 

44 

69 

7 

56 

7 

67 

7 

79 

4 

45 

4 

81 

10 

41 

19 

54 

17 

98 

6 

92 

58 

1 

70 

29 

95 

96 

36 

75 

6 

10 

42 

74 

12 

42 

21 

78 

33 

23 

70 

43 
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[Pari II— Sec. 3(ii)| 


! 1 2 

3 1 4 | 

5 

6 

7 

8 

6) Kanthl(Confd) 

420 



95 

53 

Total 

29 


12 

96 

60 

6) Rampur 202 



0 

92 

59 ' 

203 



0 

19 

95 

Total 2 



1 

12 

54 

7) Jath 562 





95 

560 



0 

71 

36 

559 



0 

52 

96 

558 

4 


0 

55 

51 

555 



0 

91 

21 

549 



0 

44 

34 

Road between S. No. 549 & 547 


0 

4 

0 

547 



0 

1 

62 

548 



0 

85 

13 

544 



0 

79 

4 

543 



0 

61 

37 

Road SH78 between S.No.543 & 611 


0 

7 

49 

611 

1 


0 

0 

14 

611 

2 


0 

18 

70 

611 

3 


0 

23 

13 

Road In S. No. 611 


0 

1 

0 

612 



0 

98 

43 

628 

3 


0 

28 

61 

613 



0 

22 

73 

614 



0 

8 

50 

627 



0 

40 

68 

626 



0 

49 

91 

624 

1 


0 

11 

36 

624 

2 


0 

1 

93 

624 

4 


0 

49 

29 

624 

5 


0 

22 

57 

624 

6 


0 

21 

82 

624 

8 


0 

13 

32 

Nala between S. No. 624 & 662 


0 

13 

39 

662 



0 

62 

52 

661 



0 

80 

95 

666 

2/2/6 


0 

0 

82 

666 

2/2/7 


0 

2 

90 

665 



0 

1 

62 

667 

1 


0 

19 

95 

667 

2 


0 

28 

82 

667 

4 


0 

78 

74 

Road SH71 between S. No. 667 & 668 


0 

7 

21 

668 



1 

10 

53 

669 



0 

0 

40 

681 



0 

12 

91 

680 

5/1 


0 

4 

89 

680 

5/2 


0 

13 

33 

680 

5/3 


0 

15 

81 

680 

5/4 


0 

15 

76 

680 

5/5 


0 

17 

3 

680 

5/6 


0 

21 

76 

678 

2 


0 

3 

44 














["HFT IT—''SPJS3(ii)] WR 29, 2002/3TTTO 8, 1924 _ 6341 


1 1 

2 

—1-1 4-1— 

5 

1 6 

1 7 

8 

7) Jath 

678 

3 


0 

39 

40 

(Confd) 

678 

4 


0 

33 

13 


677 



0 

89 

60 


676 



0 

12 

87 

Total 

47 



16 

98 

88 

8) Achakanhalli 




0 

38 

75 


139 



0 

76 

77 


137 



0 

81 

96 


136 



0 

0 

40 


135 



1 

0 

59 


131 



0 

67 

20 


130 



0 

32 

1 


132 



0 

58 

79 


128 



0 

99 

81 


125 



0 

58 

83 


124 



0 

49 

39 


108 



0 

66 

31 


123 



0 

0 

40 


114 



0 

80 

62 


113 



0 

37 

15 


109 



0 

37 

20 


111 



0 

63 

79 


112 



0 

38 

50 


97 



0 

44 

30 


98 



0 

30 

57 


93 



0 

52 

73 


90 



0 

40 

26 


88 



0 

30 

92 


87 



0 

34 

1 


84 



0 

4 

87 


82 



0 

53 

3 


81 



0 

82 

71 


80 



0 

76 

57 

Tota| 

28 



14 

38 

44 

9) Nigadi(Khurd)" 


.116 


r o‘ 

IT 11 

87 



124 


0 

15 

66 



125 


0 

14 

62 



126 


0 

9 

24 



127 


0 

8 

23 



128 


0 

11 

57 



129 


0 

12 

72 



130 


0 

6 

21 



113 


0 

45 

98 



112 

B 

0 

23 

62 



Road in G. No. 112 


0 

8 

34 



112 

A 

0 

9 

83 



108 


0 

26 

32 



107 


0 

13 

43 



106 


0 

10 

87 



105 


0 

8 

68 



104 


0 

5 

59 



103 


0 

12 

37 



102 


0 

8 

15 
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f i r 

2 | 3 | 4 

1-5 

r s 

— 7 1 

8 I 

9) Nigadi(Khurd) 

101 


0 

12 

21 

IConfdl 

97 


0 

11 

56 


98 


0 

0 

40 


96 


0 

5 

19 


95 


0 

4 

55 


94 


0 

0 

71 


86 


0 

8 

8 


89 


0 

17 

98 


88 


0 

21 

52 


84 


0 

6 

22 


83 


0 

13 

26 


82 


0 

18 

72 


79 


0 

21 

65 


78 


0 

11 

84 


76 


0 

13 

95 


7 5 


0 

10 

42 


74 


0 

9 

33 


73 


0 

3 

91 


72 


0 

2 

65 


71 


0 

5 

46 


70 


0 

8 

1 


69 


0 

7 

70 


68 


0 

31 

79 


10 


0 

84 

25 


9 


0 

42 

9 


11 


0 

18 

16 


Road between G. No. 11 & 15 

0 

8 

87 


15 


0 

68 

25 


16 


0 

88 

22 


18 


0 

48 

55 


17 


0 

19 

30 


563 


0 

26 

86 


564 


0 

10 

61 

Total 

50 


9 

25 

57 

10) Karajangi 

310 


0 

2 

41 


309 


0 

24 

2 


308 


0 

30 

25 


305 


0 

28 

42 


311 


0 

46 

6 


318 


0 

19 

21 


319 


0 

14 

46 


320 


0 

13 

30 


321 


0 

25 

26 


322 


0 

20 

88 


323 


0 

21 

39 


340 


0 

70 

3 


341 


0 

50 

41 


342 


0 

43 

18 


343 


0 

6 

74 


339 


0 

41 

51 


337 


0 

24 

57 


336 


0 

33 

45 


389 


0 

15 

26 


394 


0 

11 

93 











[VFTn^r*53(n)] 


: ^29, 2002/3TFTO 8, 1924 
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1 i 1 

2 

1 3 | 4 | 5 

6 

1 7 

8 

10) Karajangi 


396 

0 

8 

70 

(Confd) 


388 

0 

67 

7 



387 

0 

28 

64 



386 

0 

2 

6 



427 

1 

31 

51 



426 

0 

79 

23 



376 

0 

8 

8 



428 

0 

34 

7 

Total 



9 

2 

10 

11) Gholeshwar 


323 

1 

8 

30 



309 

0 

62 

33 



435 

0 

88 

34 



329 

0 

69 

7 



433 

0 

44 

93 



Road between G. No. 433 & 429 

0 

1 

20 



429 

0 

27 

35 



418 

0 

53 

14 



420 

0 

44 

68 



421 

0 

0 

43 



410 

0 

27 

74 



353 

0 

17 

1 



394 

0 

24 

67 



357 

0 

0 

40 



392 

0 

55 

37 



388 

0 

0 

40 



389 

0 

20 

97 



390 

0 

40 

9 



391 

0 

49 

12 



88 

0 

28 

28 



Road in G. No. 88 

0 

5 

76 



89 

0 

34 

43 



92 

0 

0 

86 



93 

0 

32 

74 

Total 


22 /"»- < 

8 

37 

61 

12) Sanmadi 


276 

0 

7 

69 



277 

0 

8 

36 



278 

0 

9 

70 



282 

0 

25 

22 



292 

0 

39 

2 



293 

0 

16 

11 



296 

0 

20 

77 



297 

0 

21 

95 



291 

0 

44 

3 



290 

0 

0 

51 



411 

0 

89 

81 



404 

0 

16 

13 



406 

0 

7 

9 



405 

0 

7 

92 



401 

0 

26 

92 



400 

0 

44 

66 



Cart Track between G.No. 400 & 398 

0 

6 

19 



398 

0 

16 

66 



445 

0 

33 

26 


1915 GI/2002—25 
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C-i- 

2 | 3 | 4 I 5 

6 

1 7 

8 

12) Sanmadi 

444 

0 

3 

24 

(Confd) 

446 

0 

5 

23 


443 

0 

44 

35 


Road between G.No. 443 & 449 

0 

11 

63 


449 

0 

32 

58 


451 

0 

43 

37 


452 

0 

75 

41 


724 

0 

67 

39 


723 

0 

55 

57 


673 

0 

6 

19 


Nala between G.No. 673 & 674 

0 

25 

47 


674 

0 

4 

58 


678 

0 

1 

11 


679 

0 

2 

15 


680 

0 

4 

18 


681 

0 

3 

20 


682 

0 

4 

10 


693 

0 

3 

48 


683 

0 

3 

56 


684 

0 

1 

41 


692 

0 

3 

70 


691 

0 

3 

65 


686 

0 

0 

39 


690 

0 

1 

38 


687 

0 

1 

81 


688 

0 

0 

61 


699 

0 

11 

43 


698 

0 

5 

34 


697 

0 

4 

49 


696 

0 

4 

61 


695 

0 

7 

14 


694 

0 

0 

40 


651 

0 

38 

44 


650 

0 

23 

38 


586 

0 

27 

75 


585 

0 

14 

29 


580 

0 

0 

56 


579 

0 

2 

83 


572 

0 

26 

92 


571 

0 

6 

85 


573 

0 

44 

21 


574 

0 

42 

29 

Total 

58 <•, 

11 

12 

67 

13) Kunikonur 

151 

“6“ 

6 

17 


149 

0 

16 

74 


142 

0 

21 

37 


139 

0 

27 

15 


140 

0 

10 

92 


133 

0 

11 

75 


132 

0 

29 

81 


131 

0 

30 

61 


128 

0 

24 

92 


126 

0 

39 

35 


121 

0 

14 

31 
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[ 'TFT II—'PS 3(ii) ] 


! -i- 

2 3 4 | 5 1 

6 

7 I 

8 

13) Kunlkonur 

120 

0 

3 

8 

(Confd) 

Road between G.No. 120 & 311 

0 

5 

75 


311 

0 

19 

26 


310 

0 

12 

36 


309 

0 

4 

0 


308 

0 

4 

83 


Nala between G.No. 309 & 315 

0 

11 

72 


314 

0 

0 

18 


315 

0 

9 

65 


316 

0 

27 

35 


317 

0 

10 

30 


318 

0 

9 

28 


319 

0 

10 

61 


320 

0 

12 

86 


321 

0 

39 

23 


334 

0 

1 

82 


647 

0 

32 

48 


646 

0 

31 

83 


645 

1 

9 

84 


Nala in G.No. 645 

0 

13 

40 


643 

0 

21 

67 


642 

0 

18 

96 


638 

0 

13 

44 


Nala between G.No. 642 & 638 

0 

10 

28 


637 

0 

8 

22 


639 

0 

19 

85 


640 

0 

33 

84 


589 

0 

37 

42 


590 

1 

19 

94 


592 

0 

48 

76 


593 

0 

81 

62 


594 

0 

94 

20 


596 

0 

11 

28 


596 

0 

22 

38 


597 

0 

16 

76 


598 

0 

49 

54 


Road in G.No. 598 & 599 

0 

1 

55 


599 

0 

0 

65 


564 

0 

18 

23 


563 

0 

10 

64 


562 

0 

6 

9 


561 

0 

17 

52 


560 

1 

47 

45 

Total 


14 .... 

7 

22 

14) Vhaspet 

779 

1 

31 

63 


773 

0 

51 

92 

Total 

2 

1 

83 

55 

15) Lakadewadi 

281 ; -■< 

0 

80 

13 

Total 

1 N 

0 

80 

13 

16) Boblad(Jadar) 

855 

0 

65 

47 


854 

1 

19 

38 


845 

0 

31 

10 


846 

0 

1 

31 
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L i 

2 

3 | 4 5 

6 

7 

8 

IS)Boblad(Jadar) 


844 

0 

77 

16 

(Count'd) 


842 

0 

40 

45 



841 

0 

50 

78 



840 

0 

33 

99 



838 

0 

27 

48 



837 3 

0 

32 

27 



895 

0 

47 

88 



Road in G.No. 895 

0 

8 

72 



834 

0 

0 

82 



833 

0 

35 

85 



769 

0 

50 

44 



770 

0 

92 

9 



768 

0 

1 

49 



778 

0 

53 

74 



774 

0 

70 

54 



776 

0 

36 

80 



777 

0 

34 

93 



779 

0 

13 

41 



780 

0 

7 

0 



781 

0 

20 

24 



782 

0 

34 

25 



758 

0 

20 

21 



783 

0 

29 

89 



784 

0 

30 

44 



785 

0 

32 

74 



786 

0 

13 

89 



Road between G.No. 786 & 789/1 

0 

4 

80 



789 1 

0 

93 

51 



703 

0 

13 

5 



696 

0 

45 

8 



697 

0 

11 

50 



694 

0 

23 

62 



693 

0 

16 

29 



692 

0 

13 

46 



691 

0 

18 

66 



685 

0 

24 

69 



684 

0 

13 

9 



679 

0 

13 

64 



673 

0 

32 

56 



678 

0 

5 

57 



675 

0 

55 

3 



674 1 

0 

50 

17 



667 

0 

20 

47 



666 

0 

25 

88 



665 

0 

27 

69 



664 

0 

22 

88 



662 

0 

9 

82 



661 

0 

6 

67 



660 

0 

9 

7 



659 

0 

6 

94 



657 

0 

8 

32 



656 

0 

8 

92 



655 

0 

10 

43 



653 

0 

27 

92 


[ 'TFT II—3(ii)] ' 

29, 2002/3TFM 8, 1924 



6347 






[ 1 | 2 | 3 | 

4 1 5 _L 

6 _J 

7 1 

8 _ I 

i6)Boblad(Jadar) 

652 

0 

8 

75 

(Count'd) Road between G.No. 652 & 616 

0 

6 

23 


616 

0 

7 

13 


615 

0 

22 

61 


610 

0 

35 

75 


611 

0 

0 

31 


609 

0 

3 

92 


608 

0 

35 

9 


607 

0 

14 

35 


603 

0 

45 

96 


602 

0 

0 

40 


592 

0 

34 

85 


593 

0 

49 

61 


594 

0 

44 

51 


597 

0 

0 

40 


595 

0 

28 

16 


596 

0 

26 

86 

Total 

72 rh'i 

20 

99 

38 

17)Utagl 89 


1 

59 

59 

88 


0 

26 

49 

87 


1 

25 

41 

86 


1 

32 

64 

Nala between S.No, 86 & 121 


0 

14 

53 

121 


1 

23 

3 

125 


0 

94 

39 

126 


0 

32 

54 

117 


0 

69 

69 

142 


0 

66 

97 

141 


0 

98 

21 

140 


0 

89 

3 

Canal in S.No. 140 


0 

6 

70 

Road between S.No. 140 & 146 


0 

3 

16 

146 


1 

10 

74 

Total 12 


11 

53 

12 

18) Nigadi(BK) 48 


1 

13 

6 

50 


1 

9 

54 

54 


0 

64 

18 

Total 3 


2 

86 

72 

19) Umadi 253 


0 

62 

97 

Road between S.No. 253 & 254 


0 

5 

22 

254 1 


0 

7 

1 

254 2 


0 

35 

34 

254 3 


0 

1 

48 

255 


0 

67 

36 

256 


0 

44 

13 

257 5 


0 

42 

80 

257 4 


0 

21 

43 

257 3 


0 

23 

51 

257 2 


0 

25 

74 

257 1 


0 

25 

46 

258 


0 

1 

3 

312 4 


0 

14 

8 

312 3 


0 

13 

39 
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l i 

T 2 ' V 

3 -1_ 4 

n _ 5 le 

7 

~~ 1 -8- 1 

19) Umadi 

312 

2 

0 

24 

10 

(Confd) 

Road In S.No. 

312 

0 

3 

60 


312 

1 

0 

19 

31 


313 

4 

0 

22 

11 


311 

1 

0 

23 

86 


314 

1 

0 

3 

7 


314 

2 

0 

21 

62 


314 

3 

0 

40 

6 


314 

4 

0 

30 

20 


315 

1 

0 

4 

18 


316 


0 

77 

56 


317 

1 

0 

38 

18 


317 

2 

0 

81 

67 


318 


0 

53 

14 


322 

1 

0 

71 

27 


322 

2 

0 

34 

53 


323 


0 

78 

78 


331 

2 

0 

69 

76 


331 

1 

0 

42 

55 


332 


1 

14 

42 


335 


0 

79 

49 


333 


1 

13 

68 


334 


0 

1 

35 


334 


0 

0 

10 


349 


0 

78 

38 


350 


0 

72 

22 


353 


0 

65 

75 


354 


0 

69 

62 


355 

3 

0 

77 

44 

Road between S.No. 355 & 430 

0 

13 

17 


430 


0 

5 

21 


431 

1 

0 

24 

16 


431 

2 

0 

22 

12 


431 

3 

0 

43 

0 


433 

1 

0 

15 

16 


433 

2 

0 

15 

53 


433 

3 

0 

13 

97 


432 

3 

0 

0 

98 


433 

4 

0 

2 

97 


432 

4 

0 

18 

21 


432 

5 

0 

24 

39 


446 


1 

28 

92 


450 


0 

49 

85 


449 

2 

0 

4 

71 


449 

3 

0 

40 

30 


449 

4 

0 

26 

99 


449 

5 

0 

43 

31 


463 


0 

86 

33 


462 


0 

19 

12 


466 

3 

0 

17 

14 


466 


0 

48 

54 


466 

1 

0 

98 

46 


467 

6 

0 

2 

3 


468 


0 

32 

39 










[HFTII—'75P*£3(ii)] ntT WPI: ap 29, 2002/anTO 8, 1924 




• 

• 

~ 


! 1 

1 2 3 1 4 T” 

5 

L_ 6 1 

7 

8 _J 

19) Umadi 

468 


0 

33 

16 

(Confd) 

Cart TracK between S.No. 468 & 469 


0 

5 

17 


469 2 


0 

37 

9 


469 1 


0 

57 

1 

Total 

69 


27 

32 

34 

Grand Total 

' 636 *L-<- 

HB=E=cn 

209 

54 

54 


[No. L. 14014/32/2002-G P. ] 
SWAMI SINGH, Director 


^ fa^T, 25 ap, 2002 

Tin. an- 2130.— ‘RnfftT TR3R *Ft cTRRtT ^ 2TP ITtflTT RcTT $ f& TJRTItT 

^ Mtut'&RT rtRs^ct (ift.afr.A) R Rsrrc 4 ?tRRt cR 

ijnrr-qRRr qi^McHi^ #57 amR^d ?R R qRqRT Rn? ir ^ 

RRk Rip Rq>i$d^ RRRs (R^t<tr ^tforn t?i w^pft) gw RtfR 

oipft xrrf%rj ; 

#7 7RRR Rt ^Tvf qi^Mcdl^H RuR R RfRH R Rr 7JF 3MW q-^TcT Rt?ff 
t f^ ^37r ’jRr P RT7T<£ ‘>frd7 33RT RfW? RlR JTfcTR $ afr? RT ^TT 

3tR|^xH| TTcTR SFjTJtft t{ <#fa £, wk R 3{RRT7 cjq apjfa- f^m RTtJ ; 

3Tcf: 3FT qR#T TNcbN, ^lRiiW #7 rRr ^ \JiKjVl $ 3tRRT7 RT 

3PjRt) 3rRrRm, 1962 (1962 RT 50) ETT7T 3 WF7T (l) eTHT JTTctT TTRvWT RT 

qqRr RTcT ttcR v3m4Io ^ rRrtc rt q> arRr arrenr qft Htw RTrft 

^1 

^ orf^r, uft srgTj^r 3 qRRr ^ 3 Rd4£ ^ crRftg- ^r, RttfR RTd' q? 

'(NM4 $ ^WTSRTRTcT ?7T rRtJRTT cfft Mpiqi TTFTTT'q ^Mdl cR 4»<l Rt vfTTcft 

t, ^tTT far ^ Rkr, ^ q> RsnR ^ ^ 3 R) A $. rRr, ttsht 

miRrR, g^T-*fcT arqR^d cR ww, ^ RtRr Rm Rr^Rr RrRf^g 

(R^«th RgtRrqp qft TtH^^ft), T ft. Rt. tt-43 , 2^-2 , R^tcrt ^rRrqq 

•PImTRm lelR^'S, R. 73Rt 7t?7, dIc^^ ; T PlRt^FT^TRT "[JRTTcT foiRsid 7R 
an^rq ^ ^rr 1 
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rTT^jn:- ypm KfTNT TWIST TT^T ^pTTTfT 


4k T)T ^TTT 

(wmr) 

f^HTT 4>4T4j 


r^7 1 

3TF 

Mr 3 TfI 

1 

2 

3 

4 

(1) aifFwisr 


M 

0 

35 

30 


fKI'H 


0 

40 

57 



M 

0 

27 

97 


1 

^TMT 

0 

03 

15 


245 

M 

0 

44 

89 


— 

^TMT 

0 

01 

17 


250/2 

M 

0 

34 

94 


250/2 

M MM 

0 

01 

10 


253 

W 

0 

36 

56 


253 

Mr 

0 

00 

56 


254+255 


0 

53 

79 


260 


0 

19 

51 

• 

259/1 

Mr 

0 

21 

76 


259/2 

M 

0 

20 

57 


258 


0 

21 

62 


430 

Mr 

02 

92 

01 


■ — 

41TTT 

0 

10 

92 


(52+431 )/5 

Mr MM 

0 

03 

00 


(52+431 )/5 

M 

0 

15 

32 


(52+431 )/2 


0 

15 

50 


(52+431 )/6 


0 

00 

44 


53 

M 

0 

26 

05 


54/2 


0 

24 

35 


49/1 


0 

13 

06 


49/2 


0 

03 

71 


55 


0 

00 

86 


48 

M 

0 

34 

89 


71 

Mr 

0 

59 

08 


72 


0 

31 

25 


— 

Mr 

0 

24 

96 


— 

M^ 

0 

08 

99 


127 


0 

21 

22 













[ vtft ?(ii)] MTOT -sm TTWT : 29, 2002/aflW 3, 1924 


<4T4TT fa?TT 3RT?T4>r5r TTvHj :- *14 • Id 


mIV 4)T *iih 

(i9WT) 

4)M14) 



£r4w 

H 

_i 

S42> 

3TF TFl 

i 

2 

3 

4 

(1) 

126 


0 

10 

17 

(^rrfr) 

125 


0 

42 

69 


124 


0 

42 

14 


99/4 


0 

08 

91 


99/5 


0 

18 

82 


99/6 


0 

17 

47 


100/2 


0 

07 

46 


100/1 


0 

11 

02 


101/5 


0 

15 

71 


101/3 


0 

08 

60 


101/2 


0 

03 

95 


101/1 


0 

05 

72 


102 

M 

0 

43 

19 


108 


Q 

33 

88 


107 

M 

0 

10 

80 


106 

ttcfr 

0 

61 

11 


106 


0 

01 

10 


110 

M 

0 

24 

41 


113 

Mr 

0 

45 

52 


111 

M 

0 

13 

22 


112 

M 

0 

30 

20 

mp 

178 

M 

0 

50 

11 


177 


0 

29 

01 


175 


0 

10 

63 


174 


0 

65 

47 


198 

M 

01 

61 

85 


198 

M 

0 

01 

10 


198 

M ttZ'pz 

0 

01 

10 


198 

472 ^4> 

0 

01 

10 


— 


0 

01 

10 


(1 +2)/2 

_rv 

0 

11 

11 


(1+2)/1 


0 

17 

47 


3 


0 

17 

72 


— 

4)1 £ $£4) 

0 

02 

96 


17/3/2 


0 

04 

30 


17/3/3 


0 

_!!j 

86 


1915 G1/2002—26 
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rnrpeis- yEHT frMT fflW TTKT 


PET 4)T 4ET 

(hah) 

itrprr s&w 


! 

SIP \Mi yp\ 

1 

~jr 

3 

4 

(2)^t 

16 

M 

0 

46 

41 


15/6 


0 

11 

30 


22 


0 

07 

81 


21 

M 

0 

24 

27 


21 

=fil 

0 

01 

10 


26 


0 

30 

47 


25 

M 

0 

13 

64 


28 


0 

27 

79 


"’TTT. 4. 3JK. 31015/48/2002/3Tt.3TR. II] 


New Delhi, the 25th June, 2002 


S. 0.2130. Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from crude oil terminal (COT) at 
Mundra Port in the State of Gujarat to Bathinda in the State of Punjab through Mundra - 
Bathinda pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited); 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user (ROU) in the land under which the 
said pipeline is proposed to be laid, and which is described in the Schedule annexed to 
this notification; 


Now, therefore, in exercise of powers conferred by sub-section (1) of the-Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein^ 

Any person interested in the land described in the said Schedule may, within twenty- one 
days from the date on which the copies of the notification, as published in the Gazette of 
India, are made available to the general public, object in writing to the laying of the 
pipeline under the land to Shri D.K.PAREKH, Competent Authority, Mundra-Bathinda 
Crude Oil Pipeline, Guru Gobind Singh Refineries Limited (A subsidiary of Hindustan 
Petroleum Corporation Limited), P.B.No.43, Unit 2, HPCL., At & PO Khari Rohar, Tal. 
Gandhidham, State Gujarat. 




[“»TFTII—3r«S3(ii)] 


■•TOT 29, 2002/-3TT^ 8, 1924 635: 

SCHEDULE 


Taluka Dhanera DistrictBanaskantha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar. 

Sq.mt. 

1 

2 

3 

4 

(1) ALWADA 

240 

P 

0 

35 

30 


242 


0 

40 

57 


243 

P 

0 

27 

97 


— 

Nala 

0 

03 

15 


245 

P 

0 

44 

89 


— 

Naia 

0 

01 

17 


250/2 

P 

0 

34 

94 


250/2 

P Cart Track 

0 

01 

10 


253 

P 

0 

36 

56 


253 

P Nala 

0 

00 

56 


254+255 


.0 

53 

79 


260 


0 

19 

51 


259/1 

P 

0 

21 

76 


259/2 

P 

0 

20 

57 


258 


0 

21 

62 


430 

P 

2 

92 

01 


— 

Nala 

0 

10 

92 


(52+431 )/5 

P Cart Track 

0 

03 

00 


(52+431 )/5 

P 

0 

15 

32 


(52+431 )I2 


0 

15 

50 


(52+431 )/6 


0 

00 

44 


53 

P 

0 

26 

05 


54/2 


0 

24 

35 


49/1 


0 

13 

06 


49/2 


0 

03 

71 


55 


0 

00 

86 


48 

P 

0 

34 

89 


71 

P 

0 

59 

08 


72 


0 

31 

25 


— 

Sukal River 

0 

24 

96 


— 

Cart Track 

0 

08 

99 


127 


0 

21 

22 


126 

P 

0 

10 

17 


125 


0 

42 

69 


124 

P 

0 

42 

14 


99/4 


0 

08 

91 


99/5 


0 

18 

82 


99/6 


0 

17 

47 


100/2 


0 

07 

46 


100/1 


0 

11 

02 


101/5 


0 

15 

71 
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Taluka Dhanera DistrictBanaskantha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROD Area 

I Ha. 

Ar. 

Sq.mt. 

1 

2 

3 

4 

(1) ALWADA 

101/3 


0 

08 

60 

(Contd.) 

101/2 


0 

03 

95 


101/1 


0 

05 

72 


102 

P 

0 

43 

19 


108 

P 

0 

33 

88 


107 

P 

0 

10 

80 


106 

P 

0 

61 

11 


106 

P Cart Track 

0 

01 

10 


110 

P 

0 

24 

41 


113 

P 

0 

45 

52 


111 

P 

0 

13 

22 


112 

P 

0 

30 

20 

(2) KUNDI 

178 

P 

0 

50 

11 


177 


0 

29 

01 


175 


0 

10 

63 


174 


0 

65 

47 


198 

P 

01 

61 

85 


198 

P Cart Track 

0 

01 

10 


198 

P Cart Track 

0 

01 

10 

| 

198 

P Cart Track 

0 

01 

10 



Drain 

0 

01 

10 


(1+2)/2 

P 

0 

11 

11 


1, +2)/1 


0 

17 

47 


3 


0 

17 

72 


— 

Cart Track 

0 

02 

96 


17/3/2 


0 

04 

30 


17/3/3 


0 

15 

86 


16 

P 

0 

46 

41 


15/6 


0 

11 

30 


22 


0 

07 

81 


21 

P 

0 ■ 

24 

27 


21 

P Cart Track 

0 

01 

10 


26 


0 

30 

47 


25 

P 

0 

13 

64 


28 


0 

.27 

79 


[F. No. R-31015/48/2002 OR-II] 
HARISH KUMAR. Under Secy. 





[■HFTII—'W3(n)] HWI^TTTam: ^ 29, 2002/3^15 8, 1924 6355 

ft 1ft#, 26 2002 

^T. 3n. 2131.-'^^ RRcfcR Cf5t dlftlc! if m ^TTcfW^ ITcrtcT fttTT t fft 

■^jRTcT A f^cTT R£RT ft cTTcpT ftRRft ifftft ?ftRT 

ft % foR TJSRTcT ftRftft?H ftftpRR gRT 

STTft ^TTfft 7 ; 

#? vT^T ■’TT^Mcfr^H ft qftKrFT ft fftft, ^fT ft^RJERT ft ^ PNcg 3RJ7jft 
A ft% ft*! if mAm ft arfSrajR g5T aRfa ^ftt a r row t; 

aio’., 3R, ftftil TOR, i|ftfcH8M #7 Tlffttf qT^MelT^i (^ A Wfft ft 
ftft^R w arftft arfSrftm, 1962 (1962 ^ 50) ft eirt 3 ft ^wrt (1) urt re<xi 
Slfrvral «PT qftftT EfRcf ^T, vRT^f \jqftH! ft ftftERR ^T arftr 3Rft ft 3Tqft 3TRm eft 
ft^FTT cfRcft ft ; 

W if crf% ^ ft tftcRf^ fttf oftftl ^TOcT ftftfftjRT ft ^IRT 3 
ft otjrt (i) ft arftftr Rnft w if, 3 tRrj^tt ft yfftft 

WRR 'jFTcIT eft 3RT fftft WA ft TTfftw ft S^ftfT fftf ft fttcR, 

A wtrt^t fftftf ft ft^r if wi mteift, ^rtct ftftftRR ftft^H 

fafA&g. ftfc> ft, 15, ftftR, ^#*1 WT, ft. 11, ftfcRR-382011 

ft^RTcT ft fftfen if OTftM ftuT ^ftfff | 


ffte^T ' fReT 






j 

<I«T 

"- J]rKIcI j 



ftsjRT #. / 

| 

£l#-b<; T l 

ulMbuKtlElKil 

efr] 



i^BriHtiKarMra) 


- -s ^- 

ifc^HBBil 


TT- 

mm 

■■afl 

3TTT 

ft^arTT 

■ 

2 

3 


4 

5 

6 

ftkrf# 

ftrr 



00 

24 

90 



151 * 

3 

00 

01 

70 



158* 


00 

01 

50 



163 * 


00 

- 11 

90 



171 * 


00 

05 

30 




1 

00 

06 

50 



169* 


00 

07 

50 



168 


00 

07 

50 

ftrrfft 


92 


00 

21 

75 


* OTfclfTW ^RRT PfBft 3lfq^-c|HI RR. cfffRf }ty i|o|l999 9 9 TTTOrT ^#T P 4T I 


[epi. RH. 14014/4/99-##, fKFT-lV)] 
*5fT#1tTR 
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New Delhi, the 26th June, 2002 

S. 0.2131.— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of natural gas in the State of 
Gujarat from village Hazira to village Mora, taluka Chaurasi in District Surat, a 
pipeline should be laid by the Gujarat State Petroleum Corporation Limited, 
Gandhinagar; 

And whereas for the purpose of laying the said pipeline, it is necessary to acquire 
the right of user in the land described in the Schedule annexed to this 
notification; 


Now, therefore, in exercise of powers conferred by sub-section (1) of the Section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interesteiLiirtheJaiid described in the said Schedule may, within 
twenty- one days from the date on which the copies of the notification issued 
under sub-section (1) of section 3 of the said Act, as published in the Gazette of 
India, are made available to the general public, object in writing to the laying of 
the pipeline under the land to Shri N.H.NANAVATI, competent authority, 
Gujarat State Petroleum Corporation Limited, Block No. 15, 2 nd floor, Udyog 
Bhavan, SectionNo.il, Gandhinagar-382 Oil, Gujarat. 

Schedule 


District: Surat State : Gujarat 


Name of 
Taluka 

Name of 
Village 

Survey/Block 

No. 

Sub-Division 

No. 

Area 


Are 

Centiare 

1 

2 

3 



5 

6 

Chourasi 

- * ' 

150 * 


00 

24 

90 



151 * 

3 

00 

01 

70 



158 * 


00 

01 

50 



163 * 


00 

11 

90 



171 * 


00 

05 

30 



170 * 

1 

00 

06 

50 



169* 


00 

07 

50 



168 


00 

07 

50 

Chourasi 

Bhatlai 

92 


00 

21 

75 


"Additional area not covered in the earlier Notification vide S. 


(y dated flf ^0^1999. 


[No. L. 14014/4/99-G.P. (Part-lV)] 
SWAMI SINGH, Director 













[MFT11—7^ 3(ii)] 


6357 


■HTOT TT5m : 29, 2002/'3TFTP» 8, 1924 

^ 26^J5, 2002 

^T. m 2132.-FRcfcK cTtcpf^cT 3 FT? McT ?TcTT t k> 

TJuRTcf ^53?T ^ Pk 3Tc^7 cTTopT WET t^TcTT Wq P Pk STftFT dl^*T OTRk foTcTT 
W? cRT> HT^te kfT $ MpkgW k fcTT? ^vjiTTrf Tffe 4>M$¥M fc T P f ^ g 

FTkpFR 1TRT MI^McHI^-H vffFft ^Tlfk? ; 

k0k ^ mfluH k fcTq ?FT 3TPTFJEHT Ft ST^FJEft 

^ cfftfcT 3jk 3 Tjqqpl k 3fk^R EJ7T 3T5k EfTqqr 3TT^T^ t; 

3TcT:, 3R, WTiR, t^tfeRFT F^PR Hl$MdlsH (ijPt 3 k 

3TtoR cpT 3T^T) arf^rf^RTH, 1962 (1962 4>T 50) ^ &TTFT 3 TJrf 53W?T (l) gTFT TTcJcrT 
TTkfRt cpT ^RfPT cRp 1^, s34qVl Eft 3TteR cJtT 3Tuk cfrk k 3T<Pr 3TTYPT ^ 
itw cjr^eft t ; 

737TcT 3T^ft P crPfcT Tjpt p IBdMc^ kk ^kcf 73^T 3fP)Pwq ck £TRT 3 
3?T OTTRT (l) ^ 3pSPT 53TT$t FMM?I P, W Web I Pm ?FT SfPtFJERT ck nfcRTT 
WTRW TjFTcIT kt '3 x TdRET ERT f^ ^ 3>t cTT^tGf ^ ^kfT Pd k iftcR, TJPf 
3 ^MefT^M PfaPt ^ M P FTCT*T OTf^Pt, ^5RTcT FF^ tl^Pi'qq EpPPlkH 
feTPf&S, *otPb 5ft. 15, pfkoT, 53#n" WT, Ike? 5ft n PPJPfr-38201 1 

^TpRTcT cpt PrfkcT WT P puT FkkT | 


pMT : ^__ FT^q : 7 p 1 FTcT 


—— 

^tfq qq qnr 

Fk^FT FT. 

/ 73F5 FT. 

3q-73T ,J 5' FT 

FM4xF 

MR ffii 


q-TT 

qp 4P< 

1 

2 

3 

4 

5 

6 

7 

'H-^q 

d=biRqi 

1450* 


00 

03 

35 



1501 * 


00 

00 

80 



1546 * 


00 

02 

03 



1555 * 


00 

00 

75 



1556 


00 

00 

40 



1557 * 


00 

01 

17 



1570* 


00 

03 

76 



1196 * 


00 

02 

92 



1112 


00 

01 

50 



1115* 


00 

04 

83 
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1 

2 

3 

4 

5 

1 6 

7 


^Ef^TT 

1028* 

00 

04 

30 


999 * 

00 

00 

98 


79* 

00 

12 

55 


80 

00 

16 

65 


82 * 

00 

05 

11 


96 * 

00 

15 

32 


122 * 

00 

09 

66 


123 * 

00 

00 

88 


124* 

00 

01 

47 


131 * 

00 

01 

21 


148 * 

00 

03 

80 


146 * 

00 

04 

54 


205* 

00 

01 

60 

-311^ 

'3Ttr5FT 

594 * 

00 

00 

50 


595* 

00 

10 

13 


599 * 

00 

03 

82 


409 * 

00 

02 

63 


405 * 

00 

01 

17 


399* 

00 

03 

21 


400 * 

00 

00 

75 


371 * 

00 

04 

81 


347 * 

00 

01 

48 


41 * 

00 

02 

45 


40* 

00 

03 

03 


622 * 

00 

02 

00 


578 * 

00 

01 

55 

* —^ - c 


- 3'JT. CJlj .y , 


L . 



NW-HT U-H?UJcpfT 5)51 

V < G / 

H ^TTRET 

SJT | 


[ TT. tt. T 173 , i40H/4/99-m-Tt. (MET-IV)] 






1 VFTII—3(ii ) ]_ MTOT ^TFsm : ^ 29, 2002/3TTW 8, 1924 6359 

New Delhi, the 26th June, 2002 

S. O*. 2132 ,— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of natural gas in the State of 
Gujarat from village Aldar, Taluka Bharuch, District Bharuch to Village 
Ochchan, Taluka Amod, District Bharuch, a pipeline should be laid by the Gujarat 
State Petroleum Corporation Limited, Gandhinagar; 

And whereas for the purpose of laying the said pipeline, it is necessary 
to acquire the right of user in the land described in the Schedule annexed to this 
notification; 


Now, therefore, in exercise of the powers conferred by sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Lands) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty- one days from the date on which the copies of the notification 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, object in writing to the 
laying of the pipeline under the land to Shri N.H.NANAVATI, competent 
authority, Gujarat State Petroleum Corporation Limited, Block No. 15, 2 nd floor, 
Udyog Bhavan, Section No. 11, Gandhinagar -382 011, Gujarat. 

Schedule 


District: Bharuch State : Gujarat 


Name of Taluka 

Name of Village 

' 

Survey / 
Block No. 

Sub-Division 

No. 

Area 

Hect 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

7 

Bharuch 

Tankarlya 

1450* 


00 

03 

35 



1501 * 


00 

00 

80 



1546* 


00 

02 

03 



1555* 


00 

00 

75 



1556 


00 

00 

40 



1557 * 




17 



1570* 




76 



1196* 




92 



1112 


00 

01 

50 



1115* 




83 


1915 G1/2002—27 
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1 

2 

3 

4 

5 

6 

7 

Bharuch 

Thlkarlya 

1028* 

00 

04 

30 


999* 

00 

00 

98 


79* 

00 

12 

55 


80 

00 

16 

65 


82* 

00 

05 

11 


96* 

00 

15 

32 


122* 

00 

09 

66 


123* 

00 

00 

88 


124* 

00 

01 

47 


131 * 

00 

01 

21 


148* 

00 

03 

80 


146* 

00 

04 

54 


205* 

00 

01 

60 

Amod 

Ochchhan 

594* 

00 

00 

50 


595* 

00 

10 

13 


599* 

00 

03 

82 


409* 

00 

02 

63 


405* 

00 

01 

17 


399* 

00 

03 

21 


400* 

00 

00 

75 


371 * 

00 

04 

81 


347* 

00 

01 

48 


41 * 

00 

02 

45 


40* 

00 

03 

03 


622* 

00 

02 

00 


578 * 

00 

01 

55 


* Additional Area not covered in the earlier notification vide S.O. ftflj dtd. 


[No. L. 14014/4/99-G.P, (Pait-IV)] 
SWAMI SINGH, Director 




[HFTII—m3(ii)] 


STCfl HIT : ap 29, 2002/aTRTf 8, 1924 


6361 


<Rft«wi m*ft, httu aft ftniur hsicth 

Hl*ft fa^l'l) 

H^ft^ft, 4 arift, 2002 
<► 

HiT.3TT. 2133.—%^fft *U«hKHiT, ftftT3TTft«tilfl ERT3ftTOJH ftft£ HT ftHRHR% ft HHtHRft HHT t fft 

■tot ftift 4 nfftr hTsm (ftft ft h< anfftr ftj) nre aft hth hhhi arftfftw, 1976 (1976 60) h*tt w aft hr hhht 

(ftftft HH H'ljftip) ftHH, 1987 ft arjHH% 3ft IH HR ftt ftHTHHT$ fft WIlflU. THtT ftt HHfaft ft fttTJHn hTOT! 

H*1T*hrr HHTTJ, TTSfal 3ft fafftsT HftfalfttHf ft* HH^HTT ftHT ^RflT TftlT; 

3RT:, 3T*T ^h-sO^I WiUK, <J°rfl Hit HRT 36 Hit sh^ki (7) ski y^Ti Tlfftlft HiT Hiftt 'JTJ, ft.ft.lJ7?T - 300 

ftt ^■cnfcid ftfttT HTT$ % hTsci HiT, faroft sis HiTHR 11 ftHHT* 1 % (I^ift ^tift Tjuft HTHT^ftfiSOT HKI HHT ^) aft 
falWHil ftfHHiui ftHft ftfiTT 44/1 Tp ft TJ ftsHK ft HTHHTft, ^jft-411029 URT fftHT HHT % aftfftft arjfttR fftf 3TTf X[Hft/09/ 
99/120 fftHT ft ar^fttp "ilHI U IMH UHilftlfl HRHt ft 

(sTRfftrftsf) fftm ftRiR ftftr ihhiRtc ftftr *ri^ hhFH hjt % i ^nftt arfaqmn brut 200 fire* aft 
•=ipflH fflHm. 5 %?( 1 1 m h#t ftftr h^ ftft ftr, tjh, ftt, ftft nit *nft % 1 1 wftt ftftn hrr ftt)ft 250 ft sooo 

ftp? TjftTftef % I HHHiRT 230 ftfaxl 3ft 50 f^ft ■3fTFjfTT Hit HTHTHlff HRT fft^JH 3T51H HI HiTft HiTflT ft 



arfaftHH %nftH HRin:, srftrfwr ntt hht 36 Hit ^wtr ( 12 ) m w TrfsRTHf hh 3 ^ ^ntw H^ft 

t iHJ Hf^T % ^ST aijHKH Tr q i u IH H % SRntn, ^ Hwr ^ % ifteH 7WI Ht #t, faHHI ftPn*ii«i ^3# ■PrPfRtm '5RT HHt 
"3^ftHTHltt^l^iHI WHT% aT^Htf^TTHfK^TH5T tHf^HtnfspHTHHT% afftfaFT SimiHt/HKJ-ql ^f H<(Wl 

Htt ^ HRT 8JHHT 200 ft. ft. ^ 1000 ft. ft, Hi! ftHI HHT ^t I 

[HST. ft. tp. 21 ( 83 )/95 ] 
ft. 1?;. fRJFjft, ftfftpHR ft?PT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 4th April, 2002 

S.O. 2133 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the automatic liquid filling machine of 
PKL-300 series with brand name” Packera" (herein referred to as the Model) manufactured by M/s packera, 44/1, N.D. A. 
Road, Wage Mai wadi, Punc-i 11029, and which is assigned the approval mark IND/09/99/120; 

The said Model (the figure given below) is automatic liquid filling machine with pre-set quantity. The maximum 
capacity is 200 litre and minimum capacity is 0.5 litre. The machine is meant for filling liquids like oil, milk, ghee, cream etc. 
The packing capacity is in the range of 250 to 5000 packs/hour. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply: 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, filling machines consisting of the following capacities of liquid to be filled in containers/pouches may be 
approved: 200ml to 1000 ml. manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the approved Model has been manufactured. 

[F. No, WM-21(83)/95] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 






[HFTII—BTS3(ii)] 


HTOT ^ 29, 2002/3TTCra 8, 1924 


6363 


4 3T^?T, 2002 

^iT.37r. 2134.—^-?09 33Wil< *BI, faftllT MlRwO ETC! 3T33J7T T3 f*T^T3 % '4^ 3RTWTift T FTI$ far 
d*W RmI^ 3 qP4n kTsci (ift T t^ ^1-jiRi ^<sl) «uc 2 rV^ HIH *HH c ti 1976 (1976 60) 7TOT W3 3fl3 HIM *ll4*h 

(hT-SM) 3i jhI^i ) PiHh, 1987 % % STJ^rt ^ qici R'Miq'il % f^> 6Viink m^I'I 3T^Rsr4 7*R1 Wf'tiW 

■H*TT®fli1 “f-lllj, <(ii J ll 2^3 fqfVf?^ HRRr'HRi'Hf "*P TR^SRT ^qi 9i<ni T% T TT; 

3TtT:, 38H 313W3, sqq &lRMpiqH t)Ki 36 ■sh^ki (7) 3^3 (8) &K1 3TTTt fdPttiql ^RT y4t'1 ^Vlcl 

■Acfi *PTWft *j>hi, Piq>c \ci^ "5Fnf%T T T ^Os, tiiq< $ji u -5Cii - 364515 (f^T, ^cTt ) ‘^uin Ski faPiHffl kvtll 

mT o VI, qi-s "91T Hik ' 3 h i ^Ri 3^ici ^ (RiR $tn A hTbci 1 r iqi %) 2fftr 3n( 4,4 

1^/09/2001/168 "WH'^fVlfl f^v^TT‘ T T E TT%, UHI U IM5| MHilRlfl I 

694 ) IJjHfj ■HSTcT'tJI HlfH % I 2flRTO7TH SflHniTO f^i.Tn. % I 



5TU TTRwhT 94 iptH ^ ^ *ih«ll ^Tlft $ flu 
■hTto % 131 aryfi^ thtwht % aiinfa, " 33 ft *jur^T % 33 ft "for, sfa *m*5mi 6H *ft ifft Rn'td 

aiftkfrtR Spmr 50 ftvtlT. TWt 28^3 ftlHHil faPiHfal "33^ fapTHifll £131 33lt ft^Rt, P^fTI 3fll 33ft -HlHiil ^ ftRHt '^imT t ftl3n) 
ai^HlRn mTsu ’T’T f*frmT*n % | 


[^. 31. TJ*1. 21 (126)/200l ] 

T ft. tj;. '^rwnjfS, f^vi«*>, W^9f'*TN Riot 
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New Delhi, the 4th April, 2002 

S.O. 2134. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the Certificate of approval of the model of counter machine with brand name “JAGRUTI 
SCALE” (herein referred to as the Model), manufactured by M/s. Jagruti Scale, Bhagwati Krupa, Near Railway Crossing 
JesarRoad, Savarkundla-364515 (Dist. Amrcli) Gujarat and which is assigned the approval mark IND/09/2001/168; 

The said Model is a counter machine. The maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the approved Model 
has been maufacturcd. 


[F. No. WM-21(126)/2001 ] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 






[Win—T3T53(ii)] 


MTOl^TTJm : ^ 29, 2002/3TTTO 8, 1924 


6365 


8 38^1, 2002 

*I.3TT. 2135.—hwK^JT, Pifiti xiRwiJ) &ki ■s^ fa’sit 4)^ % ^ ‘F^IT^ f% 

am M3 *TfopT (^ ift 3iifift %$) m sta 'm 1976 (we tBt 60) sfft to sta -rut Rm 

( RiT 3*flT^) ftRR, 1987 % wNf %7 3TJ^f afoTR TO Rft RRTTO^ far Wllfllt H«lVl-^»l 'tWTO 

R*n*fan TOTC[ TOhT 3 ?It firfvpr Rftft*rfWf TOTT T^RT; 

TO:, %'-# t T WWK, 'TOT aiftlfiR H ^ «TRT 36 TOVRI ( 7) 5RTURTT RTT URt 7 !RRlt ’537, RNjffl 4ld< ^ iJH, 

«fc«PTl, 6, f^n*T°ft T5R?W^, RR ^5HW, ^T-411001 5RT faPlWfl (qiRw) % RTTO RTT, itenut 

Tim“TTr?fil’'t (f^W^'Wfr' l 77TO,RTTO TO I ) ^Wt3T yftta ftRr3TTj^T^t/09/2001/212 RR^fVTCT ft^T TOT 

%, argqRi wm Rrot 11 



w HiswRiRwHtfl hihh yfar i'*nr T n^?RrF^*nivR^Tftifl<4lM *h<ii «<ti 

t afa tint % tot to farot TOrftfa rrttt 11 r^r faroT Rft ^ -uni Rft ^ 3 fa ftRft f*#ro Rftr ^ ^ M rto rtt ^jto 

ti 

[TR. 4 H»T. 21(5)/2001] 
Rt. T*. *fi«J|*^ ( WWW f*TfFT 





6366 


THE GAZETTE OF INDIA; JUNE 29,2002/ASADHA 8,1924 


[Part II—Sec, 3(ii)] 


New Delhi, the 8th April, 2002 

S.O. 2135. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the Certificate of approval of the Model of the taxi meter (mechanical) with 
brand name “Maruti” (herein referred to as Model) manufactured by M/s. Maruti Meter Mfg. Company, 6, Chintamani 
Industrial Estate Ramtekdi, Hadapsar, Pune-411001, and which is assigned the approval mark 
IND/09/2001/212; 



The Model (see the figure) is mechanical taxi meter incorporated with a distance and time measuring 
the device. It totalize continuously, indicates the fare at any moment of the journey, charges payable by passen¬ 
ger. The fare to pay is function of the distance travelled and length of time occupied below a certain speed. 

[F. No. WM-2l(5)/2001] 

P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[ -nm II—srs3(ii)] 


tot ^tt Tram 29 , 2002 /OT^ra 8 ,1924 


6367 


M ftro), a st$b, 2002 

■grr.OT. 2136,—ftfrnTnfaiwft 5111-3$ mp m?\% TOnrvTOiiTOiT’Tift-OTffrftT 

W ft^ $ $fTO (•^^•^3?^ ^sf) TO afa TO TOW SfWm, 1976 (1976 *>T 60) TOT TO afrt TO TOW 
*ptTO ffror)Pm, 1987 % TOrof%3T^ tsfkwTO^’HMrrot fa wnur Tr^^aOTfa^^wTOWt 
TOTeflVT ^FTItr T^TT a$r ftfTOT 1 lftft*lfrRf $' TOTT T^TO 

am:, am mro, w arWm ^ to 36 tp)’^’tort (7) totito irfarof ^>r tpt)»tto)$ mf fast■ftw 

«b-$W?fe*1T, 8/^fV, 'mWT'S^-1, fi^tre, 8, f=TTO TOTOTTWP^, 3TSTOTO-382352 TOf*lW$1ITOITOI$TnTO) 

2) to) fro ?j 7 sn?n%-tm?T: t^to, arTTOTfair, aww t#tt tt)t?ft 3 w«i (^ra^inffin) %tototo fTO^r 
tostoto “f*wrfaV% (f^^rtf^TT^TOn^mTOTTOTTOi) a^f^ 1^^/09/2001/249 wrg^ftm 

fTOT %, aPTJHtlTI TITOm TOTf^lT TOT) 11 

w wi (TOfftr ^rsf) 3iFm#m t^fft itoto t arfroro wro 22 ft».m 3?tT wron 100 m. t ( 
nwm toto arrow (i) ^ to 2 tit. % i tjto¥ h*r 3tttTOjto ■gfar % fanwr to Tafaro toitohitto mftn ttto % 1 utot 
< s«wfaf> TOte (to i •5 )) to?) nitTO Mftro -srof&r tott 1 1 totot 230 ■efro aflr so ir^>) toto)) tot f^njn tot t 

ipl^) TfTJTTt I 



^,^inM31?|3#m^«TITT 36 ^TOITTI (12) ^TTO^fro^TOTn^TO^^TO^^ITOTTOlftt 
toto % fir aryfro Tirom % arofn, to) »jiroi % to) $*p, rontfar aftr to$toh to) $$ tt)to 3W *f) iff 7 ) 'PnW) 
STftWTR WTO 50 fo.TIT. TO% afR f7m,[ ftfroW -3$) faPwfrn TO TO) feCRT, fTOTlFT aft) TO) HRlf) T) $f>T|T 'TOTT % fay*) 
MJTlf frn TOWTO fi rf ro WrfWTOT%, TOTTOTOTO aHRlM (TO) ^TOWT11*T.HT. $ 50f*T.m % 11 1 " (TO% 

far* 100f) 50,000 t afafTO&TOTTO TOTO 3TTOW) XE7TTOOTT100 ft.TTT. *TT 3Tf%mT7% "f”TO^%)5000^- 

50,000 TO farWT “^"TO 1 *10%, 2 *10%, 5 xlO % % fTO$ $T TOTTO *TT WitTWW m l^T % % I 


I Ql^Oilhl -> % 


[mUTO^.HT. 21(132)/2000] 

A t(. fTOiffi, ■Pt^tot, faftifT to 
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New Delhi, the 8th April, 2002 

S.O. 2136. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the Certificate of approval of the Model of the self-indicating, non-automatic, ((Table top 
type) weighing instrument with digital indication of “PHIL” scries of high accuracy (accuracy class II) and with brand name 
“PHILBRICK” (herein referred to as the Model), manufactured by M/s. Philbrick Control India, 8/B, Satadhar Estate-I, 
Nikhol Road, N.H. 8 near Thakkanga Cross Road. Ahmedabad-382 352 and which is assigned the approval mark IND/09/ 
2001/249; 

The said Model (see the figure) is a weighing instrument with a maximum capacity of 22 kg and minimum capacity 
of 100 g. The verification scale interval value (e) is 2g It has a tare device with a 100 percent subtractive retained tare effect. 
The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hcrtz alternate 
current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification scale interval 
(n) in the range of 100 to 50,000 for ‘c’ value of lmg to 50 mg and with number of verification scale interval (n) in the range 
of5000 to 50,000 for‘e’value of 100 mg or more and with l e’ value IxlO^xJO 1 , 5*J0\ being the positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which the approved Model has been manufactured. 

[F. No. WM-21(132)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





[vmn—T3rc3(ii)] 


W3FTTF>m : 29, 2002/3TT^? 8, 1924 


6369 


8 2002 

2137.—foteoi: faorc*Fot% oroocof TOmno¥(-n*n%i% 

1FW ^ %% 0T«<rl (■#$ ^ ?li ao^ffr ^df)V^ 3^T OR OTTO) 1976 (1976 01T 60) TTOTOTZ 3?t7 OR OT7W> 

(oTrof ona^olivi)ftno, 1987 % ^rw%’%3T^9 tsfaTOomoftoomRit f%TOimo ootooftoofa^i 'ftoonorsmi 
o«n«fcn oonj o%tt atftr farf%=r Mftf^rn4) ■«¥ oto tor t^ot; 

atm:, ®TO % T ?0 t l O0>KR, 3TO aif^m %t TOT 36 ^TWTIT (7) TOT "SmTI 0%%f TO TOW TO^ 'Pj %0?f ■pppcftro 

TO^Wriftor, 8/aft, ootot£z-i, Puilw frr, 1371170 8, faro «mi'ii ototto, siTOTOm-382352 to ftPrftftio«oonrofm 

oft (OOT*fR i*I 3 ) (Vici ^JTSWTT % t-qn/ ^JOO>, aiR^ifcruT, 3TOR1 ^=fi tift ci H <s h( y^<i'T>i4 h^k) % mT- fc(*i OH, 

fao%ofoTOom "ftwfWt (faift^Wft to%toto(Ottot win!) sftrfoft sTjotm fanao^wi^09/2001/250 
■H^j^fVm 1 %ot %, aojoWo TORm vrofirm to% 1 1 

"3TO *il®ti (atmjift ) 3T0T0T%m hI^tim '3H8ti< u i ^ faTOoft aiftwnn S8*mi 100 fsb.TTt, aftt Hi*WI 200 HT. % I 

o w i y i ot mhr ai-ao n (i) to oft i out. t ito^ fay'RTO h^to <*WTOiniw«ti uTftnTOimt iutoo 

•ronifw oWw i ~£\) iwtf litom ufwrw oroftfa tot 1 1 totoo 230 TOe aft* so ir^f totttoT ’■no ftrcjrr w 01 

°hf*t won ^ 1 



sftT, %0fW OO 6 R OTO ofVfWFT %) UTO 36 oft TOTOT ( 12 ) TO TOO TTfTOU! TO TOW TOlt 07 OtTOTT TOTft $ 1% 

utoh % to tojoWu TOwm % toWtt, fjurar % oor Wo, utoWtt aftr to+ufft oW ^ oWft airo *ft #) fTOuft 
atftWTOiu aomr 5 uo % atfK f^rmir f%% = d Ti i ftftofnn 5 i<i fo^po, rs'^n^i a^tr <5til oiorft ^ f%*n ^imr % ftio^ 

3iJ l DR;n Mi'Sd ^11 RiPihI'ji f^Rl OOT%, af(? ■h^hih-i him^H armour ( 157 ^) oori 5 OFT or arffem? % “^” mh % 

500 ^ 10,000 %( %3T^'%OOT %W "t’TOI x10 % %, 2 x10*%, 5 xiO % %t % i^ifHOIOT ^lkf0P?I70 

%TOT3TO%I 

[mo.'S^J.TO' 21(132)/2000] 

ot 13. foftmnoo faum 
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New Delhi, the 8th April, 2002 

S.O. 2137.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Npw, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the Certificate of approval of the Model of the self-indicating, non-automatic, 
(Platform type) weighing instrument with digital indication of “PHIL" series of medium accuracy' (accuracy class 
III) and with brand name “PHILBR1CK” (herein referred to as the Model), manufactured by M/s. Philbrick Control 
India, 8/B, Satadhar Estate-I, Nikhol Road, N.H. 8 Near Thakkanga Cross Road, Ahmedabad-382352 and which is assigned 
the approval mark IND/09/2001/250; 

The said Model (see the figure) is a weighing instrument with a maximum capacity of 100kg and minimum capacity 
of 200g. The verification scale interval value (e) is 10g. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz 
alternate current power supply; 



Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make accuracy and 
performance of same series with maximum capacity' upto 5 tonne and with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’valuel x 10 k , 2 *10 k , 5 xl0 k , k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which the approved Model has been manufactured. 

[F No. WM-21(132)/2000] 
P, A. KRISHNAMOORTHY, Director, Legal Metrology 





[vmn—^3(ii)] 


Him HiT : Hp 29, 2002/3TPn^ 8, 1924 
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8 'SlSd, 2002 

IRT.OT. 2138.—WtiRHiT, 'fqfipT'STftmdjRr^ 

wi fWl£ % nf% Hfs^r (iHr ift -n< an^fa %3f) hr ata hn hpw aifaf^m, 1976 (i976 H>t60) aft* me aftr hr htto 
f%TH, 1987% t 3fa W HTfl %t ^HTHHT % foWITCITC TTqtH STHfMf % »ftWTO1 

W «fm mu TT%TT afa fa^FT HftftgrfTPff ^f H> tm ' ll; 

am:, %H(fa 'WW, 3HH 3Hf^rf^jq-H vnj 36 %1 3HHKT ( 7 ) STO ITCH '¥lf%l% TTHtT H^l Pwr*fteC, 

236, %ti?n^HTm^^-4iiooi m fa ft ftfri >^mT %-fm (Hiftmr) 1 %h% whhhih 

“ftrcet $h % ataM ^t/09/2001/269 t, arpfrcn 

v*tr»m ^roft % i 



■whts^i (3Trfrf%%ii) Hifan. tffer't ijjft afn: iro to ■gf%i wft ^ % i ht uro 'h%t hhr hit Pu<h 

% T T'^mi% arwHi: f%mn a?n f%?ft T Tfti^ f’p't iw 

hit *j u h % i 


21(190)/2000] 

%. TJ. fttf^HTHTT fawi4 
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New Delhi, the 8th April, 2002 

S.O. 2138, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the Certificate of approval of the Model of the taxi meter (mechanical) of ‘Victor’ 
series with brand name “VICTOR” (herein referred to as Model) manufactured by M/s. Victor Meter Mfg. Company, 236, 
Sholapur Bazar, Pune-411001 and which is assigned the approval mark IND/09/2001/269; 



The Model (see the figure) is Mechanical taxi meter incorporated with a distance and time measuring device. It 
totalize continuously and indicates the fare at any moment of the journey, charges payable by passenger. The fare to pay 
is a function of the distance travelled and length of time occupied below a certain speed. 

[F. No. WM-2I(190)/2000] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 





[MFTII—m3(ii)] 


29, 2002/3TTTT^ 8, 1924 
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26 srita, 2002 

^T.3TT. 2139.HW*H*iT, faffed TITftWift ERTSft TT^TT ft T tt£''R ft^R^iftft ITRTTTrd ft T PTT ^ 

fftwftft^ftftftrfttaT (ftftft^ 3TT^^f) ^ 3fa TTTTOT ftftPm, 1976 (1976 *160) WT W ft*414 W 
(ftfsftf ■«frr ft**?, 1987ft ^a^roft % stj^h $3fft"^T*Tdfttft*TT* ; TT% ftp wiihk Tftft ftf 3T*fa ft ft <flWfn*<?i 

wftrr wq Toftr fti ftfft* Mftf^*iRi4Y ft* ft*r ro *n?n ftftT; 

3TO:, 3T9 *R*R, '3W JlfaPWH ftf *ira 36 "ft WIRT (7) 5RT V*TT ?lfaflft *>T uftft *>ft ^ fttfft T*ft 

#q< i fH< ra 377/22,6ft wm.ft^RTftr, wfR-560027 5TO faftfftn rwrt wftm *ft (^mftn**i 3) Rift‘‘^ 

^-20 ft **j (3 dl ft n ^iffeci ftdd 'S'H e t>l u i ( <ilH h<^*k) ft H l S C-l flt>i, fftnft WFT 4m 44 % 

(fftft wft TPift wthri t) ftifftft fft* h*t ft/09/2001/220 fft*T ft, arjntm am°rni 

n^ifoifl rrgI % 1 

iprt ttom (am^fn ftftr) am R ifftn TTftTR wot ft frraft ftftwT writ is flon. ftr nmm 40 m ft1 
^?qm H ITR I 4 are n ra (ft) Rmrpi 2 m ft 1 tj* 3 mfaj<*H ^fftt ft ftiw tut wiqiwii*i*, qrfar rvir ft1 Ri<uiftl 

^rrarrwn ^rh rtt ft, faiuft) 280 x 340 ft. ft. ft 1 wiifi 'awik sifts (i^ftft) Tnrft liftn ftftrm ^rcffefa *rmft1 

WWI 230 ftr 50 Tf^ft Sfrqiqftl tJRT fa^Jfl W’T "93 RRflTft1 



ftl, ftftft Wwk 3<w SlftfftTO ftt RTO 36 ftt dH^Ki (12) gi <1 URR ftftfft *>T H'Hl'i <HHfl 4? ft 1 T n TT t ft* 

Hisd % "5TT sTjft^ % 3Rrftr, -sft *j<adl ft "3ft ft*, RRTftlT sft wlw °H<^ Oft nld4 oh<?i< u I ft ifft Pniftl 

ftftpITT ^Ihhi 50 ftr. HT. n't) ^ ftr ftpr^fil ftftft 0 !ftft ftftftTIT gill 4ft ftl <5ft «mft fti^lt Jiiffl % fftrft 

STjftfftr T n^?1 "^*1 ftftft 17 f fftm T RT %, ftr Iicmihi *hm*iH 3c^i<,i<n (TJ/T) "ft +i<sm 100 ft. UT, ft 2 TIT. ft 11 n l * 

ftmiooft 10,000 t aftcftl H^* tiwm H I HHH 3RTITH (T^T) fttftgn 5HWqiaftwift “^''TTPTftfft^ 500 C ,0 

% TT«nftM%l"l{”"Rpn X 10ft, 2 X 10ft, 5 X loft^ ftreftft ^W^^^WShTiaTftrTITI^ft^ ^ y 1 

[m ft. i^. 21(97 )/200i ] 
ft. % <f*“J||i|[S, fft^vi«t>, ftfftr "hn ftarr 
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New Delhi, the 26th April, 2002 

S.O. 2139.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the Certificate of approval of the Model of the non-automatic weighing Instrument (Table 
Top type) belonging to Medium Accuracy (Accurcy class III) with digital display of ‘ES-20P’ series with brand name 
“ESSAE” (herein referred to as the Model) manufactured by M/s. Essae Electronics Pvt. Limited, 377/22,6th Cross, Wilson 
Garden, Bangalore-560027, and which is assigned the approval mark IND/09/2001/220; 

The said Model (seee the figure) is a load cell based non-automatic weighing instrument. The maximum capacity 
is 15kg, and minimum capacity of 40g, The value of verification scale interval (e) is 2g. It has a tare device with a 100 per cent 
substractive retained tare effect. The load receptor is of rectangular section of side 280 x 340 milimetre. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate current power 
supply; 



Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity upto 50 kg. with number of verification scale interval (n) in the range of 
100 to 10,000 for ‘e’ value of lOOmg to 2g and with number of verification scale interval (n) in the range 500 to 10,000 for ‘e’ 
value of5g or more and with‘e’value of l*10k, 2* 10k, 5*10k, beinga positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which the approved Model has been manufactured. 


IF. No, WM-21(97)/2001] 
P. A, KRISHNAMOORTHY, Director, Legal Metrology 







[RRTII—'ST5 3(ii)] 


RRR WRT : RJR 29, 2002/3TTRT^ 8,1924 
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^ ft?#, 26 arftl, 2002 

W.3TT. 2140.—^T'-SftwWRRTT, ftljfl TTlft«t)ft 5R! RR]7T ft^Ri: ftRRRR^ft T 7V^!a,"*TC RRTRFTft RRT% ft) 
44ti fftU ft dR4n hTsM (ft "ft aii^fiRl ((tsl ) 4(14 aft him Hint) arftfHHH, 1976 (1976 R5T 60) 7IRT *(14 aft HIM iMR) 
( hTsci") RiT 3 |{JhI'a'I ) PiHH, 1987 % <5H®(ft % aT^RR % aft JR 'Mici ftt TT'TPT^TT % ft) h'ITCh. hhIM ftl 3iqfftft ’it 4^ ’Hl-Sd 
RRlftlTRRftTliftTT aft ftfftR "ftftsiftft ft 4M^«W ftRT3W RRTTT ftRT; 

3RT;, 3RT ftftft RTRTR, W aiftlfftR ftt RRT 36 ift 3RRRT (7) STO 3R^t Vlftflft RH 3Rft RR^ ftRft JTft 
J^R^rfftfR TTtjftr ftrfftftj, 377/22, 6ft WR, fftRR RftR, ftlcft-560027 £RT ftftfft RRlftn r 4 (RRrftn ftf 2) ' H rnft 
"ft OR-582'’ 5|<36li % ftlJRT "3RRRR ( 4«(C1 414 RRiR) % Misw Rft, fftft) TTTJ RTT HIH 11 5*ft ft (ftlft 5^^ 5H°f> 

'TWI/l/RrSM RTORRTft ) aftfttft 3R|iHlT4 fft^ aft 1371^/09/2001/219 RRjftfftl ftRH ft, 3 |^h 1^R TWlftlfl RRiTt ft I 

34^1 HIS61 (3ti^)[n ft4l ) y,°t) aitMi’^ifc'Ki tifti ■SH t ti< IJ i ( 4 hH 41 h yet>R) % I JRRft 3TftjR)7RT SRTHT 6,000 TIT. aft •’JR'TR 
WHffl 2 TIT, % I RTRPT'T RTRTRT 3TRRTRT ft } "^JT hih 0,1 TIT. ft I JRft aftR^RT yftti ft faRTRTT "Vltl Mfftin ’SRRRiRRTR'TRT Rlltfl 
TTRTR ftl MRilVI iRR'ftfi'JRfts (TJTfT^ ftt) Rift rit 6 H Rft ,J 1 TR RRTTTft I 4M*M IJ I 230 Rfts aft 50 J^ft R<!RTRft RRT 

W RT Rift RRflT % I 



aft, RRPR "3RR 3TfftftR ftt" RRT 36 ftt TRRRT (12 ) "5RT RJR Tlfftlft RT RRft RR?t ^ 'Rf RT'T’TI RRlft "I ftl 
RTSPI % JR 31 jRftH TFTMRR % aft^T, TRl ^'13611 % TRt ^5R, RRI^ftT aft: «t)l4ll6H ftTR WOT ft jft I^H'ft 

arfftfiRR WRm 50 fft. TIT, n°f) ^ aft ftpTRilftfftftl Tft ftfftftT 5l(.l TRTftTORT, ft^TIJR aft 3 ft RTRtft ft)HI 'Jl’lTIT % fftft 
aigftf^T RTORT RII ftfftftT ftvRT RRT %, aft ftn% R^ITRT RTRRTR aRRTRT (RiH) ’ftRIOTT 1 fft. TIT. ft 50 ft. TIT. % >> 'i" nil 
ftftrq 100^ 50,000 taft ftlftHRMim RIMHH 3 ^^ 71 ^( 1371 ) fttaftlRRRTRT5TT100ft. TITRRTaTfftfrft “ i " 

RHftftni 5,000 50,000-ft t TTRT ftlRRIT RTR 1 xioft, 2x10%, 5 x 10%% iftft' % RRRRRTRT T^'JIWBR- 

\«lf«(T RT % RRJHI11 

[RT. R. l5Rf^13TT. 21(97 )/2001 ] 
ft. TJ. fRRRjft, ftftrP, ftfftfT RTR ftflH. 


l c )/('01)™ --5<) 
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New Delhi, the 26th April, 2002 

S.O, 2140.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the Certificate of approval of the Model of the non-automatic weighing Instrument (Table 
Top type) belonging to Medium Accuracy' (Accurcy class II) of ‘ES-20P’ series with brand name “ESSAE” (herein referred 
to as the Model) manufactured by M/s. Essae Electronics Pvt. Limited, 377/22, 6th Cross, Wilson Garden, 
Bangalore-56002 7, and wliich is assigned the approval mark 1ND/09/2001/219; 

The said Model (scec the figure) is a load cell based non-automatic weighing instrument (Table top type). The 
maximum capacity is 6,OOOg. and minimum capacity of 2g The value of verification scale interval (e) is O.lg. It has a tare 
device with a I (X) per ccm substractivc retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 volts, 50 Hertz alternate current power supply; 



Further in exercise of the power conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make accuracy and 
performance of same senes wilhmaxinium capacity uplci 50 kg. wlh number of verification scale mtetval (n> in 1 Wi 

m50 000 for V value lmg lo50mg and with number of verification scalcintcrval (n) in the range: 5,000 t0 ^’°° 0 jV 
value of lOOg or more and with V value of I* 10k, 2* 10k, 5* 10k, being a positive or negative whole number or equalto 
zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which the approved Model has been manufactured. 


[F.No. WM-21(97)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[■HFTII—T5^3(ii)] 


HRTI^TTFim : ^ 29, 2002/3JFTT4 8, 1924 
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( ) 

13 ^, 2002 

■JJiT. 31T. 2141.—VTCtfcr*TF14> *jtf 1987 % f*T*m 9 % (1) %«rpw£f HTTtfto Wf ynucm 

^FOTI t 3T^Jsft "A' fipl ^ 'tt'Ctfa Hinflf HH4> 1JU1 % ffe , '*II?^ favfftfl fttj; riR f :— 


31^t 


9hM 


HTOlfa TTtW ^ #tWI 3?lT 

7?TTTjTrV% fMfer 

(D (2) 

(3) 

(4) 

(5) 

1 IS 5504 

Ttffo ’9Tf T 1 

3tlftrH 5504:1997 

2001-09-06 

USD 





[■«. %. H. fa./13:9] 
Ptm'4 f%, 3TO HpiP^YW 


(Bureau of Indian Standards) 

New Delhi, the 13th June, 2002 

S. O. 2141.—In pursuance of sub-rule (1) of Rule 9 of the Bureau of Indian Standards Rule 1987, the Bureau of 
Indian Standards, hereby notified the Standard Marks for the Indian Standards given in the schedule: 


SCHEDULE 


a 

No. 

Design of the Standards 
Mark 

Product/Class of product 

No. & year of the Indian Standards 

Effective Date 

0) 

(2) 

(3) 

(4) 

(5) 

1 

IS 5504 

Spiral welded pipes 

IS 5504.1997 

2001-09-06 


ED 





[No. CMD/13 :9] 
HARCHARAN SINGH, Addl. Director General 
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( 73TTT f^HMI ) 

^ fttet'O, 4 ^JT, 2002 

T8FTT. OT. 2142.—Sh-tfl'M tU4>K Uni'll (TT*?% 1)11*14^ T)*fl'J|'Tf %%TU5Pfrn) %PR, 1976 %1wn0 (4) 

<J4*fWl|'*TFr^,1Srro3^k fhfU n l*miW4 (TSTOaftr PTIRfaqr friRVTPfrt HTpfrl 

iarof¥m% PiRftiftan «bwl6i4)', 80nftwn ^ M 1 >4'TT'0g^"% flp^t 

Wit:— 


i. vrofN ism fm, 

ftlWT tyFtfuq, 

i. MTOtlq 7Sm fTR, 

[bleu wqiwq, 
ffbPTt, (‘'frffl PWPt) 

[m f-11011/1/2001-fW] 

wftTIWT, TFJW pfiR 


2. MTOffcnsrrofVra, 
fadl 

W (^, 3T. ) 

4. TSTU fVlE, 

%TfU WlfaPT, 


(Department of Food and Public Distribution) 

New Delhi, the 4th June, 2002 


S. O. 2142.—In pursuance of sub-nile (4) of Rule 10 of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies the following offices of Food Corporation of India under the 
administrative control of the Ministry of Consumer Affairs, Food & Public Distribution (Dcptt of Food & Public Distribu¬ 
tion), where of more than 80% of staff have acquired the working knowledge of Hindi: 


1, 

Food Corporation of India, 

2. Food Corporation of India, 


Distt Office, 

Distt office. 


Allahabad 

Banda (UP) 

3 

Food Corporation of India, 

4. Food Corporation of India, 


Distt Office, 

Distt Office, 


Sri Nagar (Poun Garhwal) 

Gurgaon (Haryana) 


[F. No. E-11011/l/2001-Hindi] 
RAJNIRAZDAN, Jt. Secy. 




Trrg=rTT f7 29 , 2002 , gTX 8,1324 


'>n 


[•^ II—s(ii)] 

set *FriT4 
nifipwfr, 29 *rf, 2002 

jfrr. 5 .T. 2 i 4 3 .— 3 mftfw mig sffsrfirTJT, 1947 

(1947 44 14) 44 srm 17 % 5 f 4 nr i 4 f, ' 

■ iviid ipuTfri arurifTJt 3n9i % nwcfar % 

f^frsT«PT 3fVr % affa, spew 4 

sfrefrfrrc? fapgr; # rrvprc sfterffw 
%,-r^^FCJT % 4^14 (IKW ?T«sqT 14/2001) T) 

STTURT EfT^cft t, 3ft 443T4 44447 4tf 2 9-05-2002 

sjrr stt^t fvr «rr i 

[#. tT^f-1101 2/2 3 / 99 -?f(t.!fR. (fafaar)] 

afr. tnr. ffire, 5f^n: 4f44 

MINISTRY OF LABOUR 

New Delhi, the 29th May, 2002 

S.O. 2143.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 14)2001) of the Central Government In¬ 
dustrial Tribunal Chennai now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Airpoit 
Au f hority of India and their workman, which was 
received bv the Central Government on 29-5-2002. 

[No. L-l 1012|23|99-IR(M)1 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Tuesday, the 14th May. 2002 
PRESENT : 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 14|2000' 

(Tamil Nadu State Industrial Tribunal I D. 

No. 8|2000) 

(In the matter of the dispute for adjudication 
under clause (d) of Sub-s.ection (1) and 
Sub-section (2A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Ms. D. Vijayalakshmi 
and the Management of Airport Authority 
of India, (IAD). 

BETWEEN 

Ms. D. Vijayalakshmi : I Party)Workman. 

AND 

1. Airport Authority of Ind ; a (TAD), 

Chennai : I Pa.rty|Workmen 

2. Tamil Nadu Military Ex-Servicemen 

Cdrpn. : II PartyjManagement. 

APPEARANCE: 

For the Workman : Sii. N. Nanmaran, Advocate 

For the Management No. 1 : Mis. Vtjay 
Narayana & R. Parthiban 

Advocates. 


.For the Management No. 2 : Sri V. J. Arulraj, 

- Advocate.. 

The Govt, of India, Ministry of Labour in exercise of 
powers-conferred by clause (d) of Sub-section (1) and 
Sub-section (2A) of Section 10 of Industrial Disputes 
Act, 1947 (14 of 1947,), have referred the concerned 
industrial dispute for- adjudication vide Order No, 
L-11012j23j99|IR (M) dated 12-1-2000.. 

This reference has been made earlies lo the Tamil 
Nadu State Industrial Tribunal, Chennai, where the 
same was taken on file as l.D. No. 8)2000. When the 
matter was pending enquiry in that Tribunal, Govern¬ 
ment of India, Ministry of Labour was pleased to 
order transfer of this case also from the file of Tamil 
Nadu State Industrial 1 ribunal to this Tribunal, for 
adjudication. On receipt of. records from that Tamil 
Nadu State Industrial Tribunal, this case has been 
taken on file as l.D. Nos. 14)2001 and notices were 
sent to the counsel on record on either side, informing 
them about the transfer of this case to this Tribunal, 
wi f h a direction to appear before this Tribunal on 
8-1-2001 with their respective parties and to prose¬ 
cute this case further. Accordingly, the learned counsel 
on either side along with their respective parties have 
appeared and filed Iheir respective Claim Statement 
and Counter Statement. 

When the matter came, up before me for final 
hearing on 23-4-2002, upon perusing the Claim State¬ 
ment, Counter Statement, the other material papers on 
record, after hearing the arguments advanced by the 
learned counsel for the Respondents, and this matter 
having stood over till this date for consideration, this 
Tribunal has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above men¬ 
tioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows:— 

“Whether the demand of the workman Ms. D. 
Vijayalakshmi for regularisation of her ser¬ 
vices by the management of Airport Autho¬ 
rity of India is justified ? If so, to what 
relief she is entitled ?” 

2, The averments in the Claim Statement filed by 
the I Party|Workmen Ms. D. Viiayalaksh'mi (herein¬ 
after refers to as Petitioner) are briefly as fellows:— 

The Petitioner is the daughter of Sri. K. Dorajraj, 
who was the Ex-Sesviceman. The 2nd Respondent is 
the Tamil Nadu Govt. Undertaking, established for 
the purpose of rehabilitating and re-settlement of Ex- 
Servicemen and their dependents by providing job 
opportunities to them. The Petitioner registered herself 
with the 2nd Respondent Corporation for employment 
as she is the daughter of an ex-serviceman. The 1st 
Respondent. Airport Authority of India Chennai, had 
entered into a contract with the 2nd Respondent Tamil 
Nadu Military Ex-Servicemen Corporation bv which 
the 2nd Respondent was required to provide lady 
frisking security guards at the main gate of both the 
Domestic and International Airports of the 1st Res¬ 
pondent. Accordingly, the Petitioner and few others 
were sponsored by the 2nd Respondent for the con- 
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tract catered into by the 2nd Respondent with the 1st 
Respondent, 'thus, the 1st Respondent the princi¬ 
pal employer oi the Petitioner. The Petitioners ser¬ 
vices were utilised by the- 1st Respondent as lady 
Risking security. Ever since her employment in the 
year iy93, she served in the post for more than four 
years on main gate duty. T he entire four years of 
her service is blemishless. The Petitioner is having 
relevant records like attendance register, identification 
card, police verification certificate and duty register to 
prove her four years service. While the Petitioner was 
in service all of a sudden, without any proper intima¬ 
tion or showing any reason, the services of the Peti¬ 
tioner was terminated in the evening on 31-10-96 
along with six other lady frisking securities. Three 
months prior to that termination, the 1st Respondent 
has taken the finger print of the Petitioner for giving 
permanent identification with an aim to make the 
services of the Petitioner permanent. When the Peti¬ 
tioner and other six ladies were on contract work, 
the Supreme Court has given a verdict to confirm the 
contract employees who were served in the concerns 
under the control of the State, Govt, and Central Govt. 
As per the said judgement dated 6-12-96 the contract 
labourers to be confirmed as permanent employees. 
The said judgement is directly applicable to the Peti¬ 
tioner and she should be confirmed in the service. The 
1st Respondent for their illegal gain terminated one 
group inclusive of the Petitioner and making use of 
the order of the Supreme Court to give employment 
to the new comers, and the persons worked not less 
than the period of one year. On knowing these, the 
Petitioner sent various letters to the Airport Autho¬ 
rity, Delhi, but she had received no reply. So the 
Petitioner had raised an industrial dispute before the 
Assistant Labour Commissioner (Central), Chennai. 
Since it ended in failure, on submission of failure of 
conciliation report by Assistant Labour Commis¬ 
sioner (Central), Chennai, the Govt, was pleased to 
refer this matter for adjudication by this Tribunal, 
Since the Petitioner has put in four years of service, 
she. is eligible to have her services regularised. Out 
of the seven terminated employees, the services of six 
employees except the Petitioner have been regularised 
and it is an act of discrimination of the Respondent? 
Monneement. Hence, it is nrayed that this Hon’ble 
Tribunal may be pleased to direct the Respondent! 
Management to reinstate the Petitioner into service of 
the Airport Authority of India and to pav all the 
back wages and sendee benefits to the Petitioner. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authority of India*, Chennai, 
the II Party|Management are briefly as follows:— 

The 1st Respondent Airport Authority of India, 
Chennai entered into a contract with the 2nd Respon¬ 
dent Tamil Nadu Military Ex-Servicemen’s Corpo/atjon 
Ltd. for providing labour in the form of lady security 
frisking staff. The contract was being performed bv 
virtue of an oral agreement between the parties. It 
was terminated as early as October. 1996, In view 
of the termination of the contract, the Petitioner does 
not have any independent right. There is a gross 
delay in raising the dispute and on that ground also 
the Claim Statement is liable to be dismissed. In a 
case relating to contract labour, there js no prohibi¬ 
tion to engage contract labour in the absence of any 
Notification under section 10 of the Contract Labour 
(Regulation & Abolition) Act, 1970. In the instant 
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case, there is no such notification. If any, contract 
Loouier raises a dispute, it can only be done by the 
Union and even in such a situation, the Labour Court 
or Tribunal can only refer to the matter to the appro¬ 
priate Government to decide on the recommendations 
oi me advisory committee, whether the work was 
perennial in nature and whether the circumstances of 
the case justify a notification being issued under sec¬ 
tion 10 ot the said Act. In the absence of this Noti¬ 
fication, the claim for regularisation lias to be rejected, 
as it is well settled by the number of judgements. The 
Petitioner was employed as lady frisking peisonnei 
by the 2nd Respondent and the Ministry ot Labour, 
Government of India, exempted the job of frisking of 
visitors and passengers from the categories in respect 
of which contract labour has been prohibited under 
the Notification dated 16-J1-1999. There is no em¬ 
ployee and employer relationship between the Peti¬ 
tioner and the 1st Respondent. Hence, this Court has 
no jurisdiction to entertain the dispute. At all times, 
the Petitioner was under the control of tile Tamil 
Nadu Ex-Servicemen’s Corporation Ltd. In ihe event 
of termination of service, the Petitioner can only raise 
a claim against the Tamil Nadu Ex-Servicemen’s Cor¬ 
poration Ltd. The 1st Respondent never terminated 
the services of the Petitioner. The Petitioner was 
never employed under the 1st Respondent and hence, 
the question of termination of the services of the 
Petitioner docs not arise. The Petitioner is an em¬ 
ployee of Tamil Nadu Ex-Servicemen Corporation 
Ltd. which is a Government of Tamil Nadu Under¬ 
taking and therefore, it is open to her to take apnret- 
oriate steps against the Corporation for redressal of 
her grievances. At no stage, the 1 s' Respondent made 
any promise of employment to the Petitioner. In view 
of the fact thait no notification has been issued under 
section 10 of the Contract Labour Act, it is not open 
to the Petitioner to seek repulr.risab'nn. There, are no 
merits in the Claim Sta'emem and the same is liable 
to be rejected. Hence, this Hon’Wc Tribunal may be 
pleased to dismiss the claim of the Petitioner. 

4. The 2nd Respondent has filed a Counter S'atc- 
ment. The averments in the Counter Statement are 
brieflly as follows:— 

The 2nd Respondent is a State Govt. Corporation 
established under Companies Act with an object of 
rehabilitating the ex-,servicemen. Basically, the 2nd 
Respondent function as contract security agency and 
registered with Commissioner of Customs and Central 
Excise for this duty and functioning as per the guide- 
lineslinsfructions issued bv the Director General of 
Re-Settlement, Ministry of Defence, Government of 
India, The 2nd Respondent acts as an agent for 
nrovr'ding ex-servicemen security to Central and 
Stale Govd. UndertakinvsIDepartments and passes 
on the wages received. 'The management, where the 
security guards arc working, is the principal employer. 
The 2nd Respondent is compensated bv service charges 
of 18 per cent ?ts fired bv the Director General of 
Re Settlement. As and when any Govi.|Govt. Under¬ 
taking or other establishments requires ex-servicemen, 
the 2nd Respondent sponsor ex-servicemen and their 
dependents name accord mg to the requirements and 
qualifications sought by tbe said organisation. Before 
deploying any person f o various organisations, an 
agreement is entered into between the 2nd Respondent 
and that organisation. As per the otrreemenf, per¬ 
sonnel like the Petitioner was sponsored like security 
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guards purely on temporary and contract basis on an 
yearly Dasis. the agreement is renewable lrom time 
to. time, Jbor the services rendered by the 2nd Res¬ 
pondent, the agreed amount as service charges used 
to be paid by tne principal employer. The personnel 
like the Petitioner being sen: to the 1st Respondent are 
informed before hand that the arrangements me putely 
temporary in nature, that too on a contract basis. The 
1st Respondent during October, 1996 had terminated 
the agreement to the 2nd Respondent and consequen¬ 
tly, the Petitioner was denied employment by the 1st 
Respondent. The 2nd Respondent is only a contract 
security agency and not an industry and hence, the 
2nd Respondent is unable to give any relief to the 
Petitioner but, as and when any future requirements, 
from other organisations reach the 2nd Respodncnt, 
the Petitioner will be given priority in forwarding her 
name for security duties. The 2nd Respondent admits 
that the Petitioner’s name was offered to the 1st Res¬ 
pondent for contract security duty as lady security 
guard and that required wage was paid through .the 
2nd Respondent, the contract security agency. The 
2nd Respondent is not aware of any promise for 
permanence and regularisaticn of service as stated in 
the Claim Statement. The relief sought for by the 
Petitioner is only against the 1st Respondent, the prin¬ 
cipal employer. Hence, this Hon'ble Tribunal may 
be pleased to pass appropriate awards as deemed fit 
under the circumstances of the case. 

5. When the matter was taken up for enquiry, except 
filing the xerox copy of the documents earlier, the 
Petitioner and her counsel were not present and there 
was no representation on the side of the I Party/ 
Petitioner. The counsel for the II Par t y | Respondents 
1 and 2 represented that they have no oral evidence 
and documentary evidence, and that their respective 
Counter Statements may be treated as their arguments. 
Hence, for deciding the referred industrial dispute on 
merits, with the available records and materials, the 
orders was reserved. 

6. The Point for my consideration is— 

“Whether the demand of the workman Ms. D 
Vijayalakshmi for regularisation of her ser¬ 
vices by the management of Airport Autho¬ 
rity of India) is justified? If so, to what relief 
she is entitled? ’ 

Point:— 

The 1 Party/Workman Ms. D. Vijayalakshmi, the 
Petitioner herein has raised this industrial dispute 
against the II Party|Management, Airport Authority 
of India, Chennai, the 1st Respodnenl herein, deman¬ 
ding regularisation of her services by the 
Management of Airport Authority of India, Chennai 
in the order of reference, pertaining to this industrial 
dispute, the Ministry has mentioned that the industrial 
dispute exists between the employers the management 
of Airport Authority of India 1 , Tamil Nadu Military 
Ex-Servicernen’s Corporarion and their workman 
Ms. D, Vijayalakshmi. The industrial dispute bet¬ 
ween the parties has been mentioned in the schedule 
as that of the demand made bv the Petitioner against 
the Respondent'Managcir.ent Airport Authority of 
India only. Tn die Claim Statement filed bv this 
Petitioner on 27-2-2001 for the above referred indus¬ 
trial disnute, she has prayed for a relief bv requestin'' 
this Tribunal tn pass an Award T o direct the Airport 


Authority of India, Chennai, to reinstate the Peti¬ 
tioner into service and pay back all service Denehts 
to her. 6b from ihe prayer of ihe Petitioner in the 
Claun Siatcihent, u is seen that though she made a 
demand initially lor regulunsution of her service by 
the Management of Airport Authority of India, 
Chennai, now at die tune or filing this Claim Statement 
she has asked tor the relief 01 icinstatement in service 
by the Management ol Airport Authority of India, 
Chennai, li is the admission of the Petitioner in the 
Claim Statement itself that she along with six other 
ladies were in contract work of doing the job of lady 
security frisking stall under the Airport Authority of 
India, Chennai Airport and that as per the judgement 
oi the Supreme Court dated 6-12-96, her contract 
labourer status has to be confirmed as a permanent 
employee. But, she has not mentioned anything with 
regard to their appointment as lady security frisking 
staff under the management of Airport Authority of 
India, Chennai Airport throqgji it was only in pur¬ 
suance of the contract between the Airport Authority 
of India and Tamil Nadu Military Ex-Servicemen's 
Corporation. It is clearly mentioned in the Counter 
Statement of the 1st Rcspondent/Managemen: of 
Airport Authority of India that they have entered 
into a contract with Tamil Nadu Ex-Sea vicemen’s Cor¬ 
poration Ltd. for providing labour in the form of 
lady security frisking staff. The 2nd Respondent, 
the Tamil Nadu Ex-Servicemen's Corporation Ltd. 
in their Counter Statement has also stated that it act* 
as an agent for providing ex-servicemen security to 
Central and State Govt. Undertakings|Departments and 
passes on tire wages received and the 2nd Respondent 
is compensated by service charges of 18 per cent as 
fixed by Director General of Re-Settlement, Ministry 
of Defence, Government of India. It is further alleged 
in that Counter Statement that as and when anv 
Govt,|Govt. Undertakings or other establishment re. 
quires ex-servicemen, they will sponsor the ex-service¬ 
men and their dependants names according to the 
requirement and qualifications sought by the said 
organisation and that an agreement is entered hue 
between the 2nd Respondent and the 1st Respo, - 
dent to sponsor personnel like the Petitioner as 
security guards purely on a temporary and contrac c 
basis on an yearly basi, and ire 2nd Respondent 
used to inform the personnel like the Petitioner before 
hand that the arrangements are purely temporary in 
nature and that too on a contract basis ana that the 
1st Respondent during October, 1996 terminated the 
agreement and consequently, the Petitioner was deifNl 
employment by the l'.t Respondent. All these avi - 
ments made by the Respondents in their respective 
Counter Statements have not been denied or disputed 
by the Petitioner by way of filing any nplv state¬ 
ment or by letting any oral or documentary evidence. 
The Petitioner has filed into Court a document dated 
21-4-1997 as a certificate issued by the 2nd Res¬ 
pondent. In that certificate, it is stated that the 
Petitioner Ms. D, Vijayalakshmi was employed as a 
security guard on contract basis in Airport Authority 
of India through EXCO Ltd. the , 2nd Respondent 
herein from the period August. 1993 to November, 
1996. This document Pled by the Petitioner for 
this case into Court, though remained as an un- 
malrked document, it supports the contention of bo h 
the Respondents that the Petitioner has been spon¬ 
sored iy ho 2nd Respondent as a contract labourer 



6382 


1HE GAZEiTE OF INDIA : JUNE 29, 2002/ asADHA 8, J924 [Pakt II—Sec. 3(ij)] 


to do the work' of lady security frisking staff under 
the 1st Respondent! Management, Airport Authorny 
of India, Cnennui Airport, m pursuance of an agree¬ 
ment between the 1 sl Respondent and the 2nd Res¬ 
pondent toi sponsoring personnel li^e tiie i eUnoner 
as security guard purely on temporary and yearly 
contract basis. The Petitioner has asked for reinstate¬ 
ment in service by the 1st Respondent, the manage¬ 
ment of Airport Authority or India, Chennai, stating 
that ail of a sudden, her services were terminated in 
the evening of 31-10-96 without any proper imima- 
tion or showing any reason. She has not stated in 
her Claim Statement itself that she has been given 
appointment to the said post of lady security frisking 
stuff by an order of Appointment by the 1st Res¬ 
pondent and any order of termination of service has 
Deen issued to her. So, from the available materials, 
it is seen that the 2nd Respondent Tamil Nadu Mili¬ 
tary Ex-Servicemen’s Corporation, Chennai, only had 
provided employment to the Petitioner by sponsoring 
her name as a contract labourer who served as a 
lady security frisking staff under the management of 
Airport Authority of India, Chennai Airport and 
that too in pursuance ot a contract between the 1st 
and 2nd Respondent for providing such personnel 
for the security work in the Chennai Airport. It is 
not the plea of the Petitioner that such contract bet¬ 
ween the 1st and 2nd Respondent for providing con¬ 
tract labourers was a sham or nominal contract. The 
2nd Respondent has also clearly stated in their Coun¬ 
ter Statement that they get service charges of 18 per 
cent as fixed by the Director General of Re-Settiement 
and it is not disputed by the Petitioner. 

7. It is the contention of the 1st Respondent that 
the Ministry of Labour, Government of India exemp¬ 
ted the job of frisking of visitors and passengers from 
the categories m respect of which contract labour 
hats been prohibited under the Notification dated 
16-ll-199y. A xerox copy of the said Notifica¬ 
tion in the Gazette of India filed into Court 
by the 1st Respondent. In that notification 
is is clear stated that it lias been decided not 
to prohibit the employment of contract labour in the 
following works|jobs, provided that the wages (con¬ 
sisting or basic pay + dearness allowance) paid to the 
lowest category of regular employees in the respec¬ 
tive establishment are paid to the contract labour and 
under the column Airport Authority of India, under 
serial number 4, the jobs of frisking of visitors and 
passengers have been mentioned as a job that has 
not been prohibited to employ contract labour. This 
has been notified subsequent to the judgment of the 
Supreme Court dated 6-12-96. Further, it is a 
fact that on 6-12-96 the Petitioner was not engaged 
as a contract labourer by the 1st Respondent Airport 
Authority of India and as per her own version in 
the Claim Statement that she was not further em¬ 
ployed beyond 31-10-96 as the contract between the 
1st and 2nd Respondent had been concluded on that 
day. So, un'ier such. circumstances, there is no 
question of termination of service of the Petitioner 
by the 1st Respondent I Management Airport Autho¬ 
rity of India, Chennai Airport. Consequently, the 
question of reinstatement of the Petitioner into the ser¬ 
vices of the 1st Respondent docs not arise. In the 
Counter Statement of the 2nd Respondent itself, it 
is clearly staged that during October, i996 the agree, 
jnent between the 1st Respondent and the 2nd Res¬ 


pondent had been terminated and consequently, the 
reUuoner was aemed employment by tne 1st Res¬ 
pondent and Uie 2 nd Kesponuent, die Contract Secu¬ 
rity Agency, would give priority in forwarding the 
name of tne Petitioner for security duty, as and 
when any luture requirement from o.her organisa¬ 
tions reacn the 2nd Respondent. Further, the Supreme 
Court has decided m tne STEEL AU'lHORiTY OF 
INDIA’S case reported as 2001 Supreme 
Court Cases (LMS) 1121 that "the Notification 
dated 9-12-1976 of the Central Govt, has been 
quashed prospectively” ana further held that “Sec¬ 
tion 10 or Contract Labour (Regulation & Abolition 
Act), 1970 does not imply the concept of automatic 
absorption of contract labour by the Principal em¬ 
ployer on issuance of abolition Notification and 
hence, on issuance of a prohibition Notification under 
section 10(1) the principal employer cannot be 
required to absorb the contract labourer.” Under 
the above mentioned judgement, the Hon'ble Supreme 
Court has over ruled the judgement of Supreme 
Court in AIR INDIA STATUTORY CORPORA¬ 
TION V/s UNITED LABOUR UNION Prospectively. 
It is further held in that judgement that “if 
the contract is found to be not genuine but a mere 
camouflage, the so called contract labour will have 
to be treated as employees of principal employer who 
shall be directed to regulm i:;e the services of the 
contract labourers in the establishment concerned sub¬ 
ject to the conditions as may be specified by it.” This 
decision of the Supreme Court is quite applicable to 
the acts of the present, case, as it is rightly conten¬ 
ded by the learned counsel for the 1st Respondent, 
Under such circumstances, it can be held that the 
demand of the workman Ms. D. Vijayalakslimi for 
regularisation of her services or for her reinstatement 
in service with all back wages and attendant benefits 
by the management of Airport Authority of India 
is not justified. Hence, she is not entitled for any 
relief. Thus, the point is answered accordingly. 

8. In the result, an Award is passed holding that 
the I Party|Workman Ms, D. Vijayuiakshmi is not 
entitled for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, correc f ed and pronounced by me in 
the open court on this day the 14th May, 2002). 

K. KARTHIKEYAN. Presiding Officer 
Witnesses Examined: — 

On either side : None 

Documents Marked:— 

On cither side : Nil. 
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New Delhi, the 29th May, 2002 

S.O. 2144,—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (J4 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
225/2001) of the Central Government Industrial Tri¬ 
bunal, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Airport Authority of India and 
their workman, which was received by the Central 
Government on 29-5-2002. 

[No. L-11012/ 11 ,/99-IR(-M) 1 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 22nd May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Odicer. 

Industrial Dispute No. 225/2001 
(Tamil Nadu State Industrial Tribunal 
I.D. No. 237/99) 

[In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workman Ms. S. Rukmani 
and the Management of Airport Authority of India, 
(lAD).l 

BETWEEN 

Ms. S. Rukmani. .1 Party/Workman 

AND 

1. Airport Authority of India .11 Party/Management 

(IAD), Chennai. 

2. Tamil Nadu Military 
Ex-Servicemen Corpn. 

APPEARANCES : 

For the Workman : M/s. CWG, Niruimathi. 
Advocate. 

For the Management No. 1 : Sri A J. Jawad, 

Advocate. 

For the Management No, 2 : Sri V. J. Arulraj, 
Advocate. 

The Government of India, Minstrv of Labour in 
exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Sediou 10 of 
Industrial Disputes Act, 1947 (14 of 1947); have 
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referred the concerned industrial dispute for adjudica¬ 
tion vide Order No. L-l 1012/1 l/99/JR(M) dated 
10-9-1999. 

This reference has been made earlier to the Tamil 
Nadu Slate Industrial Tribunal, Chennai, where the 
same was taken on file as I.D. No. 237/99. When the 
matter was pending enquiry in that Tribunal, Govern¬ 
ment of India, Ministry of Labour was pleased to order 
transfer of this case also from the file of Tamil Nadu 
State Industrial Tribunal to this Tribunal for adjudi¬ 
cation. On receipt of records from that Tamil Nadu 
State Industrial Tribunal, this case bus been taken on 
file as I D. No. 225/2001 and notices were sent to 
the counsel on record on either s>de, informing them 
about the transfer of this case to this Tribunal, with 
a direction to appear before this Tribunal on 8-2-2001 
with their respective parties and to prosecute this case 
further. Accordingly, the learned counsel on either side 
along with their respective parties have appeared and 
filed their respective Claim Statement and Counter 
Statement. 

When the matter came up before me for final hear¬ 
ing on 6-5-2002, upon perusing the Claim Statement, 
Counter Statement, the other material paners on record, 
after hearing the arguments advanced by the learned 
counsel on either side, and this matter having stood 
over till this date for consideration, this Tribunal has 
passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Centra) Govern¬ 
ment for adjudication by this Tribunal is as follows 

“Whether the demand of the wokiuan Ms. S. Ruk¬ 
mani for regularisation of her services by 
the management of Airport Authority of 
India is justified ? If so, to what relief she 
is entitled ?” 

2. The averments in the Claim Statement filed by 
the 1 Party/Workman Ms, S. Rukmani (hereinafter 
refers to as Petitioner) are briefly as follows :— 

The Petitioner Ms. S. Rukmani icgistered herself 
with the 2nd Respondent Corporation which is a Tamil 
Nadu Government Undertaking established for the 
purpose of rehabilitating and re-settlement of Ex- 
Servicemen and their dependents by providing job op¬ 
portunities to them. The Petitioner is the daughter ol 
an ex-serviceman. The 1st Respondent. Airport Autho¬ 
rity of India, Chennai, had entered into a contract 
with the 2nd Respondent Tamil Nadu Military Ea- 
Serviccmen Corporation by which the 2nd Respon¬ 
dent was required to provide lady frisking security 
guards at the main gate of both the Domestic and 
International Airports of the 1st Respondent. Accord¬ 
ingly, the Petitioner and few others were sponsored by 
the 2nd Respondent for the contract entered into by 
the 2nd Respondent with the 1st Respondent. Thus, 
the 1st Respondent is the principal employer of the 
Petitioner. The Petitioner’s services were utilised by 
the 1st Respondent as lady frisking security ever since 
her employment on 15-9-1992. She served in that post 
of lady frisking security guard at the main gate of 
both domestic and International Airport of the 1st 
Respondent, In the said manner, the Petitioner suc¬ 
cessfully completed fopr years of continuous service. 
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Though the contract between the 1st aud 2nd Res¬ 
pondent was renewable year alter year, the Petitioner 
was promised that she would be confirmed., with a 
permanent status, if she continues the work for more 
than five yeurs. While the Petitioner wus in service, all 
of a sudden, without any proper intimation or showing 
any reason, the services of the Petitioner was termi¬ 
nated in the evening on 31-10-96 along with six other 
lady frisking securities. She was informed so by Mr. 
Kumaravelu, the Assistant to the Manager of the 2nd 
Respondent Corporation to acknowledge that her ser¬ 
vices like other have been terminated with immediate 
effect, since the contract between the 1st and 2nd 
Respondent have come to an end. For further enquiry, 
the Petitioner was informed by the said Kumaravelu 
that the 1st Respondent had unilaterally terminated 
that contract which necessitated the 2nd Respondent 
to terminate the services of the Petitioner. The action 
of the Respondents in terminating the services of the 
Petitioner without prior notice was in violation of 
principles of naturul justice and against all canncls 
of law. The Supreme Court has given a verdict on 
6-12-96 to confirm the contract employees who were 
served in the concerns under the control of the State 
Government and Central Government as they are 
entitled to permanent status. The said judgement is 
directly applicable to the Petitioner and she should 
be confirmed in the service. The 1st Respondent for 
their illegal gain terminated one group inclusive of the 
Petitioner and making use of the order of the Supreme 
Court to give employment to the new comers, and 
the persons worked not less than the period of one 
year. On knowing these, the Petitioner sent various 
letters to the Airport Authority, Delhi, but she had 
received no reply. So the Petitioner had raised an in¬ 
dustrial dispute before the Assistant Labour Commis¬ 
sioner (Central), Chennai. Since it ended in failure, 
on submission of failure of conciliation report bv 
Assistant Labour Commissioner (Central), Chennai, 
the Government was pleased to refer this matter for 
adjudication by this Tribunal, Since the Petitioner has 
put in four years of service, she is eligible to have her 
services regularised. Though the Petitioner was appoin¬ 
ted only by the 2nd Respondent, as her services were 
lent to the 1st Respondent by the 2nd Respondent, 
the 1st Respondent is deemed to be her principal em¬ 
ployer. Hence, the 1st Respondent is bound to observe 
the conditions of clause 10 of Contract Labour (Regu¬ 
lation and Abolition) Act, 1970 as well as act in 
accordance with the spirit of the judgement of the 
Apex Court dated 6-12-96 governing contract labour¬ 
ers. The 1st Respondent has pursuant to the judge¬ 
ment of the Apex Court absorbed certain contract 
labours who were working as scavengers, attenders 
and chowkidars and conferred permanent status on 
them. Hence, it is prayed that this Hon'ble Tribunal 
may be pleased to hold that the Petitioner is entitled 
to be reinstated into the service of the Respondent 
with continuity of service, back wages and other mone¬ 
tary benefits. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authoritv of India, Chennai, 
the II Party /Management arc briefly as follows :— 

The 1st Respondent Airport Authority of India, 
Chennai, entered into a contract with the 2nd Res¬ 
pondent Tamil Nadu Military Ex-Servicemen’s Cor¬ 
poration Ltd. for providing labour in the term of 


lady security frisking staff. It is not true to state that 
the 1st Respondent is the principal employer ol tne 
Petitioner. It is denied that the 1st Respondent made 
promise of permanent employment to the Petitioner, 
i’he contract between the 1st and 2nd Responded 
came to an end and it was accordingly terminated on 
30-n)-1996. In view of the termination of the con¬ 
tract, the Petitioner does nor have any independent 
right. As the Petitioner is not the employee of the 
1st Respondent she cannot raise an industrial Uispute 
against the 1st Respondent, file contract between the 
1st and 2nd Respondent was terminated with the 
mutual consent of both the parties. The 1st Respondent 
has nothing to do with the alleged termination of the 
sendees of the Petitioner by the 2nd Respondent and 
therefore, the contention that termination was in vio¬ 
lation of principles of natural justice has no legal or 
factual basis. The judgement of the Supreme Court 
relief upon is not applicable to the Petitioner and as 
admitted by her, she was terminated by the 2nd Res¬ 
pondent prior to 6-12-96 which is the cut off date fixed 
by the Hon’ble Supreme Court. In a case relating to 
contract labour, there is no prohibition to engage con¬ 
tract labour in the absence of any Notification under 
Section 10 of the Contract Labour (Regulation and 
Abolition) Act, 1970. In the instant casej there is no 
such notification. The Petitioner was admittedly emp¬ 
loyed only as lady frisking personnel by the 2nd Res¬ 
pondent and it does not come under the category of 
sweeping, cleaning, dusting and watch and ward as 
evident from the letter dated 16-11-1999 issued by 
the Ministry of Labour, Government ol India, in which 
the job of frisking of visitors and passengers has been 
specifically exempted from the categories in respect 
of which contract labour has been orohibited under 
the earlier notification dated 9-12-1976. In the absence 
of this Notification, the claim for regularisation has 
to be rejected, as it is well settled by the number of 
judgements. Hence, this Hon’ble Tribunal may be 
pleased to dismiss the claim of the Petitioner. 

4. The 2nd Respondent has filed a Counter State¬ 
ment. The averments in the Counter Statement arc 
briefly as follows :— 

The 2nd Respondent is a State Government Corpo¬ 
ration established under Companies Act with an object 
of rehabilitating the ex-servicemen. Radically, the 
2nd Respondent function as contract security agency 
and registered with Commissioner of Customs and 
Central Excise for this duty and functioning as per 
the guidelines/instructions issued by the Director 
General of Re-Settlement, Ministry of Defence, Gov¬ 
ernment of India. The 2nd Respondent acts as an 
agent for providing ex-servicemen -security to Central 
and State Government Undertakings/Departments and 
passes on the wages received. The management, where 
the security guards are working, is the principal emp¬ 
loyer. The 2nd Respondent is compensated by service 
charges of 18 per cent as fixed by the Director Gene¬ 
ral of Re-settlement, As and when any Government/ 
Government Undertaking or other establishments re¬ 
quires ex-servicemen, the 2nd Resondent sponsor ex- 
servicemen and their dependents name according to 
the requirements and qualifications sought by the said 
organisation. Before deploying any person to various 
organisations, an agreement is entered into between 
the 2nd Respondent and that organisation. .4s per the 
agreement, personnel like the Petbionej a a- -nemo; ed 
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like security guards purely on temporary nnd contract 
basis on an yearly basis. The agreement is renewable 
from lime to time. For the services rendered by the 
2nd Respondent, the agreed amount as service charges 
used to be paid by the principal employer. The per¬ 
sonnel like the Petitioner being sent to the 1st Res¬ 
pondent are informed before hand that the arrange¬ 
ments are purely temporary in nature, that too on a 
contract basis. The 1st Respondent during October, 
1996 had terminated the agreement to the 2nd Res¬ 
pondent and consequently, the Petitioner was dented 
employment by the 1st Respondent. The 2nd Respon¬ 
dent is only a contract security agency and not an 
industry and hence, the 2nd Respondent is unable to 
give any relief to the Petitioner but, as and when any 
future 1 equipments, from other organisations reach 
the 2nd Respondent, the Petitioner will be given prio¬ 
rity in forwarding her name for security duties. The 
2nd Respondent admits that the Petitioner’s name was 
offered to the 1st Respondent for contract security 
duty as lady security guard and that required wage 
was paid through the 2nd Respondent, the contract 
security agency. The 2nd Respondent is not aware 
of any promise for permanence and regularisation of 
service as stated in the Gaim Statement. The relief 
sought for by the Petitioner is only against the 1st 
Respondent, the principal employer. Hence, this 
Hon’ble Tribunal may be pleased to pa«s appropriate 
awards as deem gt under the circumstances of the 
case. 

5 When the matter was taken up for enquiry, the 
Petitioner had examined herself as \VW1 and seven 
documents have been marked on her side as Ex. W1 
to W7. On the side of the Respondent/Management 
1 and 2 no oral or documentary evidence has been 
let in. The learned counsel on either side have ad¬ 
vanced their respective arguments. 

6, The Point for my consideration is— 

“Whether the demand of the workman Ms. S. 
Rukmani for regularisation of her sendees 
by the management of Airport Authority of 
India is justified ? If so, to what relief she 
is entitled ?” 

POINT :— 

The I Party/Workman Ms. S. Rukmani, the Peti¬ 
tioner herein has raised this industrial dispute against 
the II Party/Management, Airport Authority of India, 
Chennai, the 1st Respondent herein, demanding regu- 
larisation of her services by the Management of Air¬ 
port Authority of India, Chennai, In the order of 
reference, pertaining to this industrial dispute, the 
Ministry has mentioned that the industrial dispute 
exists between the employers the management of Air¬ 
port Authority of India, Tamil Nadu Military Ex- 
Servicemen’s Corporation and their workman Ms. S. 
Rukmani. The industrial dispute between the parties 
has been mentioned in the schedule as that of the 
demand made by the Petitioner against the Respon¬ 
dent ^Management Airrort Authritv of India only. In 
the Claim Statement filed by this Petitioner on 1st 
August, 2000 for the above referred industrial dispute, 
she has prayed for a relief by requesting this Tribunal 
to pass an Award to direct the Airport Authority of 
India, Chennai, to reinstate the Petitioner into service 
and pay back all service benefits to her. So trom 
the prayer of the Petitioner m the Gabn Statement, 
it is seen that though she made a demand initially for 


s4r,e/uu*? 9,1924 - £385 

regularisation of her service by the management of 
Aii port Authority of India, Chennai, now at the time 
of filing this Claim Statement, she has asked tor the 
relief of reinstatement into service by the Management 
of Airport Authority of India, Chennai. It is the ad¬ 
mission of the Petitioner in the Gaim Statement as 
well a> in her evidence as WW l that she was employ¬ 
ed as lady security frisking stall under Airport Autho¬ 
rity of India, Chennai Airport through the contract 
between the 1st and 2nd Respondent and she was 
appointed soon 9-9-92. It is her contention in her 
Claim Statement that as per the judgement of the 
Supreme Court dated 6-12-96, her contract labourer 
status has to be confirmed as a permanent employee. 
But. she has not mentioned anything with regard to 
their appointment as lady security frisking staff under 
the management of Airport Authority of India, Chennai 
Airport, though it was only in pursuance of the con¬ 
tract between the Airport Authority of India and Tamil 
Nadu Military Ex-Servicemen’s Corporation. It is 
clearly metnioned in the Counter Statement nf the 
1st Respondent/Management of Airport Authority of 
India that they have entered into a contract with Tamil 
Nadu Ex-Servicemen’s Corporation Ltd. for providing 
labour in the form of lady security frisking staff. The 
2nd Respondent, the Tamil Nadu Ex-Servicernen's 
Corporation Ltd. in their Counter Statement has also 
stated that it acts as an agent for providing ex-service¬ 
men security to Central and State Government Under¬ 
takings/Departments and passes on the wages received 
and the 2nd Respondent is compensated bv service 
charges of 18 per cent as fixed by Director General 
of Re settlement, Ministry of Defence, Government 
of India. It is further alleged in that Counter Statement 
that as and when any Government/Government Under¬ 
takings or other establishment requires ex-servicemen, 
they will sponsor the ex-servicemen and their depen¬ 
dents names according to the requirement and quali¬ 
fications sought by the said organisation and that an 
agreement is entered into between the 2nd Respondent 
and the 1st Respondent to sponsor personnel like the 
Petitioner as security guards purely on a temporary 
and contract basis on an yearlv basis and the 2nd 
Respondent used to inform the personnel like the Peti¬ 
tioner before-hand that the arrangements arc purely 
temporary, in nature and that too on a contract hns : s 
and that the 1st Respondent during October, 1996 
terminated the agreement and consequently, the Peti- 
tiocr was denied employment bv the 1st Respondent. 
All these averments made by the Respondents in their 
respective Counter Statements have not been denied 
or disputed by the Petitioner by way of filing anv 
reply statement or while giving evidence as WWL The 
contention of both the Respondents thin the Petitioner 
has been sponsored bv the 2nd Respondent as a 
contract labourer to do the work of lady security 
frisking staff under the 1st RespondcnfiManaeemcnt, 
Airport Authority of Indin, Chennai Aironrt, in pur¬ 
suance of ah agreement between the 1st Respondent 
and the 2nd Respondent for sponsoring personnel like 
the Petitioner as security guard purely on 1»mr nr arv 
and yearly contract basis is admitted hy the Petitioner 
as WW1 in her evidence. The Petitioner has asked 
for reinstatement in service bv the 1 st pesnnndrnt, the 
management of Airpor* Authority of India. Chennai, 
stating that all of a sudden, her services were termina¬ 
ted in the evening of 31-10-96 without anv proper 
intfroafinn or showma anv reason. T» is aR-, her evi¬ 
dence that the Assistant Manager of Tamil Nadu Ex- 




Servicemen's Corporation Mr. Kuinara\elu informed 
her that the contract between the 1st and 2nd Respon¬ 
dent have come to an end on 31-10-96 and hence her 
service like others have been terminated with imme¬ 
diate effect. It is her further admission that she was 
not given any order of termination, but was informed 
oraily. She has not stated in her Claim Statement 
itself that she has been given appointment to the said 
post of lady security frisking staff by an order of 
appointment by the 1st Respondent and any order of 
termination of service has been issued to her. So, from 
tire available materials, it is seen that the 2nd Respon¬ 
dent Tamil Nadu Military Ex-Servicemen’s Corpora¬ 
tion, Chennai, only had provided employment to the 
Petitioner by sponsoring her name as a contract 
labourer who served as a lady security frisking staff 
under the management of Airport Authority of India, 
Chennai Airport and that too in pursuance of a con¬ 
tract between the 1st and 2nd Respodnent for pro¬ 
viding such personnel for the security work in the 
Chennai Airport. It is not the plea or the e\ idcnce 
of the Petitioner that such contract between the 1st 
and 2nd Respondent for providing contract lebourers 
was a sham or normal contract. The 2nd Respondent 
has also clearly stated in their Counter Statement that 
they get service charges of 18 per cent as fixed by 
the Director General of Re-Settlement and it is not 
disputed by the Petitioner. 

7. It is -.he contention of the 1st Respondent that 
the Ministry of Labour, Government of India exemp¬ 
ted ibe job of frisking of visitors and passengers from 
the categories in respect of which contract labour has 
been prohibited under the Notification dated 16-11-99. 
A xerox copy of the aaid Notification in the Gazette 
of India filed into Court by the 1st* Respondent. Tn 
tha notification it is clearly stated that it has been 
decided not to prohibit the employment of contract 
labour in the following works!jobs, provided that the 
waees (consisting of basic pay dearness allowance) 
pah! n the lowest category of regular employees in the 
respective establishment are paid to the contract 
labour and under the column Airport Authori’y of 
lnd : a, under serial number 4, the jobs of frisk-ng of 
v’sitors p, id passengers have been menfioned as a job 
tjv>* has not been prohibited to employ contract 
labour. This has been nofiffed subsequent to the 
iu:te?ment of the Supreme Court dated 6-12-96 
Eurther, it is a fact that on 6-12-96 the Petitioner 
was not engaged as a contract labourer by the 1st 
Respodnent Airport Authority cf India and as 
ror her ewn version in the Claim Statement that she 
was not further employed beyond 31-10-96 as the 
cnteact between the 1st and 2nd Respondent 'had 
concluded on that day. So, under such circum¬ 
stances, there is no question of termination of service 
rf the Petitioner by the 1st Rerpondent|Management 
Airport Authority cf India, Chennai Airport. Conse- 
aurn Iv, the question of reinstatement of the Peti¬ 
tioner info the services of the 1st Respondent does not 
arise. 

8. It is the specific admission of the Petitioner as 
WW1 in 'he cross examination that for the work 
she was employed by the Airport Authority of India, 
1st Respondent, they used to give cheque in favour 
of Tamil Nadu Ex-Servicemen's Corporation and from 
whom she used to get her salary. It is her furher admis¬ 
sion that subsequent to the denial of employment on 
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31-19 96, no one has been employed by the 1st 
Respondent as women frisking security and that her 
services were terminated consequent to the withdrawal 
ot the contract between the 1st and 2nd Respondent. 
It is her further admission that she does not know the 
terms and conditions of die yearly contract jaetween 
the. 1st and 2nd Respondent. The Petitioner has 
further admitted in her evidence that subsequent to 
her •• : uj-’,>v iiviu and other similar frisking security 
gua:, • ■ ■ C , the raid work of security was 
taken by Tamil Nadu Police and she does not know 
whs her eii present, this security work has been taken 
over by Central Security Force recently, as per the 
decision taken by the Airport Authority of India and 
she dees not knew because of the decision taken by 
the Central Govt, the Airport Authority of India, this 
security work in the Airport has been entrusted to 
the Central Security Force and there is no agreement 
between the 1st. and. 2nd Respondent is in subsis¬ 
tence. From all these admission of the Petitioner as 
WW1, it is clearly seeq, that the demand she has 
made for reinstatement, canncv he complied with by 
the 1st Respondent | Management because of the pre¬ 
sent policy decision taken by the Central Govt, in 
respect of the Airports in India for security purpose. 

'. 9. In the Counter Statement of the 2nd Respondent 
i'self, it ‘ is clearly stated that during October, 1996 
the agreement between the’ 1st Respondent and the 
2nd Respodnent had been terminated and consequen¬ 
tly, the Petitioner was denied employment by the 
1st Respondent and the 2nd Respondent, the Contract 
Security Agency, would give priority in forwarding the 
• name of the Petitioner for security duty, as and when 
any future requirement from other organisation leach 
the 2nd Respondent. Further, the Supreme Court 
has decided in the STEEL AUTHORITY OF INDIA’S 
case reported as 2001 SUPREME COURT CASES 
(LMS) 1121 that “the Notification dated 9-12-1976 
of the Cen'ral Govt, has been quashed prospectively” 
and further held that “Section 10 of Contract Labour 
(Regulation & Abolition Act), 1970 does not imply 
the concept of automatic absorption of contract labour 
by the Principal employer on issuance of abolition 
Notification and hence, on issuance of a prohibtion 
No'ification under section 10(1) the principal em¬ 
ployer cannot be required to absorb the contract 
labourer.'’ Under the above mentioned judgement, 
the Hon’ble Supreme Court has over ruled the judge¬ 
ment of Supreme Court in AIR INDIA STATUTORY 
CORPORATION Vs. UNITED LABOUR UNION 
prospeefively. It is further’ held in that judgement 
that “if the contract is found to be not genuine but a 
mere camouflage, the so called contract labour Will 
have to he treated as employees of principal employer 
who shall be directed to regularise the services of the 
contract labourers in the establishment concerned, 
subject to the conditions as may be specified by it.” 

It is not the contention of the Petitioner in this case 
that the contract between the 1st and 2nd Respondent 
by which she has been engaged as a lady security 
frisking staff by'the- 1st Respondent in the Chennai 
Airport is a mere camouflage and not a genuine con¬ 
tract and it is only a sham and nominal. Hence, this 
decision of the Supreme Court is quite applicable to 
the facts of the present case, as it is rightly contended 
by the learned counsel for the 1st Respondent. Linder 
such circumstances, it can be held tha-' the demand 
of'the workman Ms. S, Rukmani for regularisation of 
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her services or for her reinstatement in service w.tli 
all back wages and attendant benefits by the manage¬ 
ment of Airport Authority of India is not justified. 
Hence, she is not entitled to any relief. Thus, the 
point is answered accordingly. 

t(,. In the result, an Award is passed holding that 
the 1 Party|Workman Ms. S. Rukmani is not entiiled 
for any rd : ef. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, corrected and pronounced by me in the 
open court on this day the 22nd May, 2002). 

K. KARTHIKEYAN, Presiding Officer 

Witness Examined : — 

For tihe I Party [Workman : Ms. $. Rukmani. 

For the II Farty|Management : None, 

Documents Marked:— 

For the T Party| Workman :— 

W1 10-4-9 8 .—Xerox copy of the letter from 
Petitioner to Airport Authority of India. 

W2 Nil—Xerox copy of the postal acknowledge¬ 
ment catrd. 

W3 10-4-98—Xerox copy of the letter from Peti¬ 
tioner to Airport Authority of India. 

W4 27-7-96—Xerox copy of the certificate issued 
to Petitioner By the Airport Police Station. 

W5 4-5-92—Original letter from Tamil Nadu 
Ex-Servicemen’s Corporation to the Peti¬ 
tioner. 

W6 18-5-93—Original identity card of the Peti¬ 
tioner. 

W7 May, 1995 series To Dec. 95—Pay slips 
issued to Petitioner for the months of March, 
May, June, July, August, Oct, November 
And December, 1995. 

For the IT Party|Management : Nil 
30 rtf, 2002 

TT . WT . 214 5.—3fafrfrrT fiFTTC trftfPm, 1947 
( 1947 TT 14) tnrr 17% SPHRW if, 

3TCTFR trqTTftf strPTTfrft 3TTT ffsHT % JRTJffiT % 

tfsn? aflr a 

% f%TPT % %afpr 3TWTT arhrVfw 

?rftwnyr % to (ftpf ffwri 250/2001) 

%t tppTfw t, ft KVfT? 29-05-02 

STFtT J5TT «TT I 

[f . p^T—11012/9/99—tflf . STH. (ffffd - )] 
ff.rrtr. ffrr, rrm 

New Delhi, the 30th May, 2002 

S O. 2145,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
1915 GI/02—31 
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No. 250[2001) of the-Central Government Industrial 
Tribunal Chennai, now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the manageemut of Airport Authority of India 
and their workman, vvnich was received by the Central 
Government on 29 5-2002. 

[No. L-11012|9|99-IR(M)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAI^CUM-LABOUR COURT, CHENNAI 

Wednesday, the 22nd May, 2002 

PRESENT: 

K. Karthikeyan, Presiding Officer. 

INDUSTRIAL DISPUTE NO. 250|2001 

(Tamil Nadu State Industrial Tribunal I.D. No. 
264199) 

[In the matter of the dispute for adjudication under 
clause (d) of Sub-scction (1) and Sub-scction 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947), between the Workman Ms. Thankamma 
and the Management of Airport Authority of 
India (IAD).] 

BETWEEN 

Ms. Thankamma : I Party | Work man. 

AND 

1. Airport Authority of India, (IAD), 

Chennai: IT PaTty [Management 

2. Tamil Nadu Military Ex-Servicemen Corpn, 
APPEARANCE: 

Frir the Workman : M|s. A. Mani, S. Gunaseelan, & 
Josephine Immaculate, Advocates. 

For the Management No. 1 : A. J. Jawed, Advocate. 

For the Management No. 2 : Sri V. J. Arulraj, 

Advocate. 

The Govt, of India, Ministry of Labour in exer¬ 
cise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of Industrial 
Disputes Act, 1947 fl4 of 1947), have referred the 
concerned industrial dispute for adjudication vide 
Order No. L-1101219|99|IR (M) dated 21-9-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the 
same was taken on file as LD. No 264199. When 
the matter was pending enquiry in that Tribunal, 
Government of Ttidia, Ministry of Labour was pleased 
to order transfer of this case also from the file of 
Tamil Nadu State Industrial Tribunal to this Tribu¬ 
nal for adjudication. On receipt of records from 
that Tamil Nadu State Industrial Tribunal, this case 
has been taken on file as I.D. Nos. 25012001 and 
notices were sent to the counsel on record on either 
side, informing them about the transfer of this case 
to this Tribunal, with a direction, to appear before 
this Tribunal on 9-2-2001 with their respective par¬ 
ties and to prosecute this case further. Accordingly, 




c 


fT& 


TMT~ rjA^T'TI 






rp * 


■ r II— Sec, 3(ii) j 


the teamed counsel on cither side along with their 
respective parties have appeared and filed their res¬ 
pective Claim Statement and Counter Statement. 

When the matter came up before me for final 
hearing on 6-5-2002, upon perusing the Claim State¬ 
ment, Counter Statement, the other material papers 
on record, after hearing the arguments advanced by 
the learned counsel for the Respondents, and this 
matter having stood over till this date for considera¬ 
tion, this Tribunal has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of referehce by the Central Govt, 
for adjudication by this Tribunal is as follows :— 

“Whether the demand of the workman Ms. 
Thaftkamma for regular isation of her ser¬ 
vices by the management of Airport 
Authority of India is justified ? If so, to 
what relief she is entitled ?” 

2. The averments in the Claim Statement filed by 
the I Party|Workmen Ms. Thankarama (hereinafter 
refers to as Petitioner) are briefly as follows :— 

The Petitioner Ms. Thankamma got employment 
in the 1st Respondent Airport Authority of India 
through the 2nd Respondeat Corporation which is a 
Tamil Nadu Govt. Undertaking established for the 
purpose of rehabilitating and resettlement of Ex- 
Servicemen and their dependents by providing job 
opportunities to them. Hie 2nd Respondent was re¬ 
quired to provide lady frisking security guards at the 
main gate of both the Domestic and International 
Airports of the 1st Respondent. Accordingly, the 
Petitioner and few others were sponsored by the 2nd 
Respondent. The Petitioner had been attending the 
frisking duty in three shifts in rotation. Tt is peren¬ 
nial and permanent in nature. The said frisking duty 
had been attended bv more than eight frisking secu¬ 
rity permanently. Thus, the 1st Respondent is the 
principal employer of the Petitioner. The Peti¬ 
tioner’s services were utilised bv the 1st Respondent 
as ladv frisking security ever since her employment 
on 3-2-93.. She served in that nost of lady frisking 
security guard at the main gate of both domestic and 
international Airport of the 1st Respondent. In the 
said manner, the Petitioner successfully completed 
more than three Vears of continuous service. She 
had been given a certificate st-rfirw that she had 
been employed as frisking security guard at IAAT, 
Chennai through the 2nd Respondent continuously 
from 3-2-93 to 31-10-96. Therefore, the Petitioner 
should be regularised in the post whteh she was hold¬ 
ing at the date of abrupt ™d irbitrarv termination 
M her sendee. WIhrte the Petitioner was m service, 
ah of a sudden, without f.tiv proper intimation or 
showing any reason, the services of the Petitioner was 
terminated in the evening, on 31-10-96 along with 
six Other ladv frisking sccurlti-.-.. The action of the 
Respondents in terminating :h* services of the Peti¬ 
tioner withom nricr not tec was in violation of princi- 
rdea of natural justice and against cl] rhannels of law. 
The Petitioner sent various letters to the Airport 
Authority, Delhi, .requesting for reinstatement in ser¬ 
vice, bfct she had received no reply. So .the Petitioner 


had raised an industrial dispute before the Assistant 
Labour Commissioner (Central). Chennai. Since it 
ended ju failure, on submission *of failure of concilia¬ 
tion report by Assistant Labour Commissioner 
(Central), Chennai, the Govt. Was pleased to refer 
this matter for adjudication by this Tribunal. Since 
the Petitioner has put in more than three years of 
service, she is eligible to have her services regulari¬ 
sed. Though the Petitioner was appointed only 
through (he 2nd Respondent, as her services were 
lent to, the 1st Respondent by the 2nd Respondent, 
the 1st Respondent is deemed to be her principal 
employer. As a matter of fact, the Manager of the 
1st Respondent was only directly supervising their 
work. The Petitioner was promised permanence and 
regularisation cf service following the issue of identic 
fiCation card by the 1st Respondent and her finger 
prints were taken to provide her permanent identi¬ 
fication card in order to regularise her service with 
the 1st Respondent. Hence, the 1st Respondent is 
bound to confer permanent status on the petiloner. 
Hence, it is prayed that this Ilon’ble Tribunal may 
be pleased to hold that the Petitioner is entitled to 
be reinstated into the service of the 1st Respondent 
with continuity of service, back wages and other 
monetary benefits. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authority of India, Chennai, 
the II Party 1 'Management are briefly cs follows :— 

The lv. Ro-rond.mt Airport Authority of India, 
Chennai, entered into a contract with the 2nd Res¬ 
pondent Tamil Naduu Military Ex-Servicemen’s Cor¬ 
poration Ltd. for providing labour in the form of 
lady security frisking staff. It is not true to state 
that the 1st Respondent is the principal employer of 
the Petitioner. It is denied that the 1st Respondent 
made promise of permanent employment to the 
Petitioner. The contract between the 1st and 2nd Res¬ 
pondent came to an end and it was accordingly termi¬ 
nated on 30-10-1996. In view of the termination 
ol the contract, the Petitioner does not have any 
independent right. As the Petitioner is not the emp¬ 
loyee of the 1st Respondent she cannot raise an indus¬ 
trial dispute against the J«t Respondent. The contract 
between the 1st and 2nd Respondent was terminated 
wirii the mutual consent of both the parties. The ] st 
Respondent has nothing to do with the alleged termi¬ 
nation of the services of the Petitioner by the 2nd 
Respondent and therefore, the contention that termi¬ 
nation was in violation of principles of nature 1 iustice. 
has no legal or factual basis. The judgement of the 
Supreme Court relief upon is not applicable to the 
Petitioner and as admitted by her she was terminated 
by the 2nd Respondent prior to 6 - 12-96 which is the 
cut off date fixed by the Hon’b’e Supreme Court. In 
a case relating to contract labour, there is no prohibi¬ 
tion to engage contract labour in the absence 5f any 
Notification under Section 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970 . In the instant 
case, tiw~e is no such notification. The Petitioner was 
admittedly employed only n lady frisking personnel 
by the 2nJ Respondent and it does net corns under 
the category of sweeping, cleaning, dusting and watch 
and ward as evident from the letter dated 16-11-1999 
issued by the Ministry of Labour. Government of 
India, j.n which the job of frisking cf visitors and pas¬ 
senger? has been specifically exempted from, the cate¬ 
gories in respect of which contract labour has been 
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-December, 1976 and i6tli November, 1999. In the 
absence of this Notification, the damn for reguiarisa- 
Uon has to be rejected, as it is well settled by the 
number ■ r v " \ Hence, this Hon’bie Tribunal 

may be .' . ... :■ die claim of the Petitioner. 

4. The 2nd Respondent has Sled a Counter State¬ 
ment. The averments in the Coun.er Statement arc 
briefly as loliows 

The 2nd Respondent is a State Government Cor¬ 
poration established under Companies Act with an 
object oi rehabilitating the ex-servicemen, Basically, 
the 2nd Respondent function as contract security 
agency and registered with Commissioner of Customs 
and Central Excise for this duty and functioning as 
per the guidelines/instructions issued by the Director 
General of Re-Settiement, Ministry of Defence, Gov¬ 
ernment of India. The 2nd Respondent acts as an agent 
for providing ex-servicemen security to Central and 
State Government Undertakings/Departments and 
passes on the wages received. The management, where 
the security guards are working, is the principal emp¬ 
loyer. The 2nd Respondent is compensated by service 
charges of 18 per cent as fixed by the Director General 
ox Re-Settlement. As and when any Government/ Gov¬ 
ernment 1 Undertaking or other establishments requires 
ex-servicemen, the 2nd Respondent sponsor ef-service- 
men and their dependents name according to the. 
requirements and qualifications sought by the said 
organisation. Before deploying any person to various 
organisations, an agreement is entered into between 
the 2nd Respondent and dial organisation. As per the 
agreement, personnel like the Petitioner was sponsored 
like security guards purely on temporary and contract 
basis on an yearly basis. The agreement is renewable 
from time to time. For the services rendered by the 
2nd Respondent, the agreed amount as service charges 
used to be paid by the principal employer. The. per¬ 
sonnel like the Petitioner being sent to the 1st Res¬ 
pondent are informed before hand that the arrange¬ 
ments are purely temporary in nature, that too on a 
contract basis. The 1st Respondent during October, 
1996 had terminated the agreement to the 2nd Res¬ 
pondent and consequently, the Petitioner was denied 
employment by'the 1st Respondent. The 2nd Respon¬ 
dent is only a contract security agency and not an 
industry and hence, the 2nd Respondent is unable to 
give any relief to the Petitioner but, as and when any 
future requirements, from other organisations reach 
the 2nd Respondent, the Petitioner, will be given prio¬ 
rity m forwarding her name for security duties. The 
2nd Respondent admits that the Petitioner', name was 
offered to the 1st Respondent for contract security 
duty as lady security guard and that required wage was 
paid through the 2nd Respondent, the contract secu¬ 
rity agency. The 2nd Respondent is not aware of any 
premise for permanence and regularisaticn of service 
as stated in the Claim Statement. The relief sought 
for by the Petitioner is only against the 1st Respon¬ 
dent, the principal employer. Hence, this Hon'ble Tri¬ 
bunal may be pleased to pass appropriate awards as 
deemed fit under the circumstances of the case. 

5. When the matter was taken tip for enquiry, the 
Petitioner and her counsel were not present to prose¬ 
cute the case further and there was no representation 
on the side of the I-Party/Petiticner. The counsel for 
the 11 Pariy/Respondents 1 and 2 represented that 


tiK‘\ haw i!.i e\.d;::.v and documentary evidence 
and lhat their respective Counter Statements may be 
treated as their arguments, Hence, for deciding the 
referred industrial dispute on merits, with the available 
records and materials, the orders was reserved. 

6. The Point for my consideration is— 

“Whether the demand of the workman Ms. Than- 
kamma for regulurisalion of he.r services by 
the management of Airport Authority of 
India is justified ? If so, to what relief she 
is entitled ?” 

POINT :— 

The -1 Parly/Workman Ms. Thankamtm, the Peti¬ 
tioner herein has raised this industrial dispute against 
the II Party/Management, Airport Authority of India, 
Chennai, the 1st Respondent her/,:, dcrnau.fi.mgu- 
larisation of her services by the Manm.emc: of Airport 
Authority of India, Chennai. It; die Older of reference, 
pertaining to this industrial dispute, the Ministry has 
mentioned that the industrial dispute exists between 
the employers the management of Airport Authority 
of India, Tamil Nadu Military Ex-Scrviccmen’s Cor¬ 
poration and their workman Ms. Thankamrna. The 
industrial-dispute between the parties has been men¬ 
tioned in the schedule as that of the demand made by 
the Petitioner against the Re-spiv.-E at /Management 
Airport Authority of India om\. ! i die Claim State¬ 
ment filed by this Petitioner on 18-12-2000 for the' 
above referred industrial dispute, she has prayed for 
a relief by requesting this Tribunal to pass an Award 
to direct the Airport Authority of India, Chennai, to 
reinstate the Petitioner into service and pay back ah 
service benefits to her. So from the prayer of the Peti¬ 
tioner in the Claim Statement, it is seen that though 
she made a demand initially for rcctfirriv/mn of her 
service by the management of In-rip of 

rndia, Chennai, now at the time of hiing this Claim 
Statement, she has asked for the relief of reinstatement 
into service by the Management of Airport Authority 
of India, Chennai. It is the admission of the Petitioner 
in the Claim Statement itself that she along with six 
other ladies were in contract work of doing the job 
cf lady security frisking staff under the Airport Autho¬ 
rity of India, Chennai Airport and that as per the 
judgement of the Supreme Court dated 6-12-96, her 
contract labourer status has to be confirmed as a per¬ 
manent employee. But, she has not mentioned anything 
with regard to their appointment as lady security frisk¬ 
ing staff under the management of .\irport Authority 
of India, Chennai Airport, though it was only in pur¬ 
suance of the contract between the Airport Authority 
of India and Tamil Nadu Military Ex-Servicemen’s 
Corporation. It is clearly mentioned in the Counter 
Staiemeni of the 1st Respondent/Managemeht of Air¬ 
port Authority of India that they have entered into a 
contract with Tamil Nadu Ex-Servicemen’s Corpora¬ 
tion Ltd. for providing labour in the-form of lady se¬ 
curity frisking staff. The 2nd Respondent, the Tamil 
Nadu Ex-Servicemen’s Corporation Ltd. in their Coun¬ 
ter Statement has also stated that it acts as an agent 
for pr;n!m ■ to Central and 

State (■■ ■'. ;■ • :=■' n' Departments and 

passes on the wages received and the 2nd Respondent. 
k compensated bv service charge's of 18 per cent as 
lived by Director General of Re-Settlement, Ministry 
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of Defence, Government of India. It is further alleged 
in that Counter Statement that as and when any Gov¬ 
ernment/Government Undertakes or other establish¬ 
ment requires ex-scrvicemcn, they wall sponsor the eft- 
servicemen and their dependents names according to 
the requirement and qualifications sough: by the said 
organisation and that an agreement is entered into 
between the 2nd Respondent and the 1st Respondent 
to sponsor personnel like the Petitioner as security 
guards purely on a temporary and conttact basis on 
an yearly basis and the 2nd Respondent used to inform 
the personnel like the Petitioner before-hand that the 
arrangements are purely temporary in nature and that 
too on a contract basis and that the 1st Respondent 
during October, 1996 terminated the agreement and 
consequently, the Petitioner was denied employment 
by the 1st Respondent. All these averments made by 
the Respondents in their respective Counter Statements 
have not been denied or disputed by the Petitioner by 
way of filing any reply statement or by letting any oral 
or documentary evidence. The contention of bu:h the 
Respondents that the Petitioner has been sponsored 
by the 2nd Respondent as a contract labourer to do 
the work of lady security frisking staff under the 1st 
Respoudent/Manugcment, Airport Authority of India, 
Chennai Airport, in pursuance of an agreement be 
tween the 1 st Respondent and the 2nd Respondent for 
sponsoring personnel like the Petitioner as security 
guard purely on temporary and yearly contract basis 
remains unrebutted. The Petitioner has asked for 
reinstatement in service by the 1st Respondent, the 
management of Airport Authority of India, Chennai, 
stating that all of a sudden, her services were termi¬ 
nated in the evening of 31-10-96 without any proper 
intimation or showing any reason. She has not stated 
in her Claim Statement itself that she has been given 
appointment to the said post of lady security frisking 
stuff by an order of appointment by the 1st Respon¬ 
dent and any order of termination of service has been 
issued to her. So, from the available materials, it is 
seen that the 2nd Respondent Tamil Nadu Military 
Ex-Servicemen’s Corporation, Chennai, only had pro¬ 
vided employment to the Petitioner by sponsoring her 
name as a contract labourer who served as a lady 
security frisking staff under the management of Air¬ 
port Authority of India, Chennai Airport and that too 
in pursuance of a contract between the 1st and 2nd 
Respondents for providing such personnel lor the 
security work in the Chennai Airport. It is not the 
plea of the Petitioner that such contract between the 
1st and 2nd Respondents for providing contract labour¬ 
ers was a sham or nominal contract. The 2nd Respon¬ 
dent has also clearly stated in their Counter Statement 
that they get service chargse of 18 per cent as fixed 
by the Director General of Re-Settlement and it is 
not disputed by the Petitioner. 

7. It is the contention of the 1st Respondent that 
the Ministry of Labour, Government of India exempt¬ 
ed the job of frisking of visitors and passengers from 
the categories in respect of which contract labour has 
been prohibited under the Notification dated 16th 
November, 1999. A xerox copy of the said Notifica¬ 
tion in the Gazette of India filed into Court by the 
I st Respondent. In that notification it is clearly stated 
that it has been decided not. to prohibit the employ- 
men of contract labour in the following works/jobs, 
provided (fiat the wages (consisting cf btpc pay + 
dcarness allowance) paid to the lowest category <4 
regular employees in the respective establishment are 


paid to the contract labour and under the column 
Airport Authority of India, under serial number 4, 
the jobs of frisking of visitors and passengers have 
been mentioned as a job that has not been prohibited 
to employ contract labour. This has been notified sub¬ 
sequent to the judgement of the Supreme Court dated 
6-12-96. Further, it is a fact that on 6-12-96 the 
Petitioner was not engaged as a contract labourer by 
the 1st Respondent Airport Authority of India and 
as per her own version in the Claim Statement that 
she was not further employed beyond 31-10-96 as the 
contract between the 1st and 2nd Respondents had 
been concluded on that day. So, under such circums¬ 
tances, there is no question of termination of service 
of the Petitioner by the 1st Respondent/Management 
Airport Authority of India, Chennai Airport. Conse¬ 
quently, the question of reinstatement cf the Petfijpner 
into the services of the 1st Respondent does notarise, 

8. Id the Counter Statement of the 2nd Respondent 
itself, it is clearly stated that during October, 1996 
the agreement between the 1st Respondent and the 
2nd Respondent had been terminated and consequently, 
the Petitioner was denied employment by the 1 st Res¬ 
pondent and the 2nd Respondent, the Contract Security 
Agency, would give priority in forwarding the name 
of the Pettioner for security duty, as and when any 
future requirement from other organisation reach the 
2nd Respondent. Further, the Supreme Court has 
decided in the Steel Authority of India’s case reported 
as 2001 Supreme Court cases (LMS) 1121 that “the 
Notification dated 9-12-1976 of the Centra) Govern¬ 
ment has been quashed prospectively" and further held 
that “Section 10 of Contract Labour (Regulation and 
Abolition Act), 1970 docs not imply the concept of 
automatic absorption of contract labour by the Prin¬ 
cipal employer on issuance of abolition Notification 
and hence, on issuance of a prohibition Notification 
under Section 10(1) the principal employer cannot be 
required to absorb the contract labourer". Under the 
above mentioned judgement, the Hon’ble Supreme 
Court has over ruled the judgement of Supreme Court 
in Air India Statutory Corporation Vs. United Labour 
Union prospectively. It is further held in that judge¬ 
ment that “if the contract is found to be not genuine 
but a mere camouflage, the so called contract labour 
will have to be treated as emploees of principal emp¬ 
loyer who shall be directed to regularise the services 
of the contract labourers in the establishment concern¬ 
ed, subject to the conditions as may be specified by 
it”. It is not the contention of the Petitioner in this 
case that the contract between the 1st and 2nd Res¬ 
pondent by which she has been engaged as a lady 
security frisking staff by the 1st Respondent in the 
Chennai Airport is a mere camouflage and not a gen¬ 
uine contract and it is only a sham and nominal. 
Hence, this decision of the Supreme Court is quite 
applicable to the facts of the present case, as it is 
rightly contended by the learned counsel for the 1st 
Respondent. Under such circumstances, it can be held 
that the demand of the workman Ms. Thankamma for 
regularisation of her services or for her reinstatement 
in service with all back wages and attendant benefits 
by the management of Airport Authority of India is 
not justified. Hence, she is not entitled for any relief. 
Thus, the point is answered accordingly. 

9. In The result, an Award is passed holding that the 
I Panv/Worknim Ms, Tliani:ammn is not entitled for 

any relief. No cost. 
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(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me iii the open 
court on this day the 22nd May, 2002.) 

K. KARTHIKEYAN. Presiding Oliicer 

Witnesses Examined: — 

On cither side : None. 

Documents Marked:— 

On either side : Nil. 

qi fqpqt, 30 qf, 2002 

qq. qT , 21 46 .—afhltfrw fqqTq qfqfqqq, 19 4 7 
(1947 tt 14) ah artr 17 f qqqrq f, fftq 
qmT f^ 5 ??TET Pt. % % tfSTS 

fqqfqff aftr qq% ^qspTqt % ffq, qqfq 
A fqifq sfrartw ffqrc q qq -qrqrqq, 
qqqqq % qqre ft Jtqrtfqq srqfr £,ft fqffq 
qqqqr ft 29/5/0002 frqpq 3*7 «rr i 

Or. rr?T— 29012/18/93—VT#-.wrr. (rrq-)] 

ft. qq. tferr, qqq qff* 

New Delhi, the 30th May, 2002 

S. O. 2146.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central ‘Government hereby publishes the award 
of the Industrial Tribunal, Udaipur as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of Hindustan 
Zinc Ltd. and their workman, which was received by 
the Central Government on 29-5-2002. 

[No. L-29012] 18|93-1R(M)] 

B. M. DAVID, Under Secy. 

W-DEtf 

rqrqtqq : ftrwreffar, fUrif-TO fqqrq qrerorq 
nq qq TOqtqq, qwpr 
riTsrfft^T qbmn: qf.qq. , qrc n-rjrqq 

ftftfqn fqqrr qw 1/95 
qmjriFq qq U?w t j TTtfgq, 5, ffqrfr qqr, 
rqfqfqqq qnffft, qqqpfr —qiqf 

qqtq 

1. mm, Tiqr qtfiq, fir ft fay.* 

Ttmr.OU-'l 

2. mm, ftFg-jM ffq Pt ., wt wmi 

rrnrr, qqqq~ —fqqsftqq 

«ff ft. qf. W : stiff ft aftr A I 
«ft iff. qq. toti.■ faqffqq ff fir A 1 

iYti'V n 1 2003 


qqjt % qq fqqtq 3 T 71 qifq 77 qutfq 
qq-29012/18/93-wrf qp (fqq^rfqqq) fe. 

7 - 12-93 ffm frR vm qq'qqq w ft 

qfqq ffqr qqr 1 

"qqt qqsw inq 7 qrfqr, f^ftqiq far fir. 
(fro «ff qfr%q II ft qqmqq 

qrrir ft qnqqqfr rqrqtffq | ? qfe qff ft 
qfqr ffq xt^ct ft qtf qrr qfqqnft £?’’ 

qqq yiw tt qqq qqq qfq 77 iqiqrqq srt 
feqiqr 11-9-95 ft qf Tff. ffqr qntrr qepFnrnr ft 
q'tfsq stiff ffq qq 1 ffq qr rrpff ft ft 7 if frq 
a faqtffqq ft ftr it wsr^wfttnr qqri 

q^q q JiBfqm % q«q w | % jqcff 
qrt fq^fqr fqqwt %qfffr. 1-12-79 37-cr |?qr 
% m m 2 q Tt q^ «ft 1 qqnjqir 
qr% % qqq qqqqf 90 q qrfqqr terr 

qftqfr 3 q qn^rq «tti qpfffq. 14-6-91 
q 15-7-92 qqr vmm qr-r q 77 qfr 
ft to 1 q? qqq-qqq vx qqqrvr qqpr qq #qrr 
1 qpff fT. I6-7-92 qit TTfq ft> qt: fqrfq 
qfffq %7 qqtv rmt m qqfw fqr At iA qr 

qff fqqr qqr 1 qrfr qfq., 18-7-92 tt dj:frtrpq 
fcqq ft qrq rfqfrf tw q 1 qrfr % 
qqq qq % qn? faqir 27-7-92 ft fqqqt 
qq qq strt fqr fqqq ?A rjfqy fyrri qrr fp 

qq qqfq. 1 6 - 7-9 2 sttt rqrl qr^qf fr stkc 

16 ( 4 ) (ft) f VTOia q^rq qqrq q q^rq^q 
ffqr qqr t 1 qqr qqq qqq q qrfqra: frr 
qiq qfr ft qf, qqqrf et ftqrr qft fqqr qqr, 
qq: qq qqr w fqqr mt qq?q mr my 
sttr ttoI ^rif 1 

fqqeftqq q qqq q^qq q qg qivqtqq fqn ^ 
ff tnff qqq«ft ftqifTfr tariq q qqq m qfuq jrrr 

fq. 22 - 5-92 ft qq qr T l Sift fr qrrqqt % qqq 

'1 

fqfqqtT SffqqrTft qqq ^7 ft qq qq-J fq^qt qrf q> 
f qqqf yf qrq qrqf qrqq f ffq qrqr qq 
«tt qqrg qqq qq qi'-q f qqfq ft wrAf q qqq 
fqf^qT stftmn q qrTP ^jft ff qT I qr qtqf q 
qnrrqT f qqq fqfqTO qfjqnt q qrq qrqf 
qft fqqr qqt fq. 14-6-91 q 14 - 7-92 qp qqtqtr m 
qq q ft qfqq qrfq qq ftqnc rqq f qrqq qrqtq 
it qny rqrf qrqfT ft OT 7 T 1 e(»sr4) (ft) f qg-q 
srnff ft qrr qfqq qr qrfq fq. 14-7-92 ft q--rrq 
qqqr qqq qfqqnft gTTt qqiq ffqr qqr ! qrqf ft 
qqr qrq qt qrfer f mr qrr qqr qqrfi qrrq 
f qtq HiTi 7 ;i £1 i'Hi -i>f qiTc q rnj^ 




6392 


[Par r II— Sec. 3u»)] 


THE GAZETTE OF INDIA : JUNE 29, 2002,_ ASADH A 8, 1924 

.rM. I . — n ' -'. - l ~ - ^ H«Wt»iArrr . . — 


arnfftaf qrftrff % % qq-fq ?fr 

ftqr rjqq fftqr narr % i vt qqrR ftqr afftr srrftr 
qff q mq ftqq t I SFT«ff fftftt qpR % qr* 
bt ftqr 4 fftft if ft qrr srrftqRT qftt 4 1 

uT«ff 4 srftr qrftqr qq % qqftq ft ^4 wwt 
qq arrq fftqr qqfft fqqrftt ftt ftrt 4 arr^tT ft q era 
mrr ftmftr qrar rrriftq P^rth fftq %. qr qqq 

qg- srqqq fqqr W I TTTWKq 4 afftrfttqq fftqr 
Tftrt | aRqtftqf TITIPT ft STT«ff ftt qH'fftq qq farqftq 
qftzt afq, ftqT qfftr % rrrq ftqr qqr qft, ftqr afqq 
frotr qR-ft It -ftqr w qq, ftte-rr Rffa, ft^qR 4 
srqqfsrg ftOptr fttfftrr ftt fttftt rrfft, wattst qtaq 

TtfftqiFT, FTW ftriqT 8404 fft. 17-7-92 ^ ft. 
9 - 12 - 87 , ftrffftq sflir, ftarrefftr snftur, v f t ftp q^ftr- 
qTrft qrr fftftq, qftrwfft sriftw, fttftt awmr qq, 

fqfftRTT ROT It ^tPa ^4tfft TTT? fttfi, 

ftfftW fflftRTC 4ft t| 3fRi WTft 

^TfT qqr fftft qft i 

^qTOTFfir iRT ^Rftf TT ^qftTRT fqrqt 3TRR 

5trff qjjff % aftrftf&o'JT ftt sr^tr g-fr qft fftttft 

gsciff grT fqRTR % qTsq RRFq fftqr qqT fftT^T 
qgrr ar qqrq ft fftqr qqT £ i qftt qfRfftrfftqf 
qr fftqR gRft % ^Rt?r q? q'Jrr | ftr ^q sraR°r 
if fftq tTrqq =rr trnft qTfftr fftqT strt qrfjg i 

stuff if stqft qfftmiRr if qiqq frqT | ft 
w ftftfrrr ^rftqrrft % qqw 22 - 5-92 nr vRrwft 
^rq 4Ri% qft qfft ’P 7 ' 7 ^ ft'Tt i 14 - 0-91 it 
15-7-92 nr qf qtqR tjti ?t q^tq qfqrft qrr 
stqrn qg* 'ftrqr %rr 1 qj qqq ft ft T^tt % qrq^q 
^ qff % qqST qqftqq SW I VZ q^T t 

ft qit ftqft 17 - 7-92 qft ift qq ftqr qr Trrrq 
%q it 4qrrr qR ftqr i qqnft' ftn «tt sftr qftr 

qqTiqr «ft ftq% ft-r q|t ft I (Rf 8 7 if qt OT 

qftff it fqq'N'T qr q^r ^qf ftqtRTT tiif wr o|t 1 
q?[ jm?t ft ft q? qfqrr q^ qqT i qf qqq t ft 
^rrq^sr 4R iqqqfftq t^t i ^rft4 sir qftqf it 

fqq.TgT i 

ftqeft % TEifr % % qm 4 5 tft qfqqtfitq if 
qnrq ftqT ft ft qff *ftt ft ft ft. ifi-7-92 qftsrr*ff 
^q^f qr qqfiq-f f Ft TT ft^Tq qftf WTqT 

qi aft f|^' r qpf fqqr % Tiq^R qn qftf qi ftt ?qft 

tfpqrq if qTfq qftf *TT I 17-7-92 ft HT^f 

mftq if qrqT stt qT qftf, q? qftf "pf A^qT i q T 
srrft qift qm ftf vptt «tt i qftf ft qqrftq 
qTq it wftqt VTpsr ft ^Tqftftr% 'ftw ^T 
fftrr qqt i qfPrq 4+'?" fqqqRtTR qmfqftT t~t 
tfqjn qrtT^q qft I qqiiT n 2 ftf if qT cr f ?*iT 


q^ qf q^r q^qqqrr ft mft ft irqr ijftr qq ^tftr 
im qqft qr -yrfftg ftft % qrq ftqr qqr ftt i jfqr 
^fqq if gq ftfer qT qrrftT qq fen ftr q^ qftr 
qrf qqcfT i qq TOT qftr ft qift q uqr qtq qr qqr 
q-i <TqT qT qftf I 

srr-fT qsr qn q:qq ft ft qrq? ft ftr ftq Tqift 
qiftff % sttetr qr, qrft ft qq^qftqfcf ft ftfg 
qqr qrq qqqq ftr qf t qqif irqr frqrqr qrft qr 
ft fftqr qqT ft qf qqq ft I tfqr ft fqtf q 

qRftq qftsq Tqpmiq ft ftftqrfft fftqr ft i -jqqq 
q^ ftt qqq ft fft snft 5,-qft' fttqrft ftt qq^ ftqpf 
qq qqffqq qft jqr qT ftk qq qqft gqftqfq ft 
ftt fqqsft ft ftt qqft qr qff fft-rr ftq gqftf ftqr 
q 4 q qftft ft qqrq ft q qq: qftqq q^rw fftft 
qnft qftq ft I grftfft qqft Frqff % qqftq ft ^ fqfvj 
fqfftqqq ftq fqrft fftrqq qqrqqrq fftqT 

3 rrftqT i 

fqqftt qft zvr. ft qq qq ffttr qqr fft qrqfftt 
ftt ftqr trftTfftr ’ fftqftt qftrq ft sren-qf wrf qrftff 
ftt HRT 16 ( 4 ) (ft) ft a^r ifqr qft ft qrqt qqfq 
ftt ftqrft ft qrtrrt: qq qqrqr ftt qft ft i qrft ft) 
ftqr m; qrr : .T qft ftr ft qftrr ftrr qqrftq 
ftt.fq.qfft. ftt trrrr 2(00) ft q f qqq wsftt fttqfqfft 
ft qTcft ft wfftft rrrftf ftt ftqr fftfjqq qr ft «trf 
fflftftf ftt qrw qR qqrcq ftt q| ft 1 Hfftf ftt| 
srqfttq qrft qrr qfwrft qftf ft 1 -Rftft qrft qrff ft 
qqftq ft qq ftt ftt 2001(9) 17s f^tftt 

s'j'sf^rq fft. qqnr ftqt ftti qmrqftt q qrq qi^q 
fftqr 1 

TF^q qqrq ft q^ q«q fqfqqTq ft fq qtftf 
fqqftt qsqaq ft qTq qq fft. 1 - 12 - 7 9 ftt if FR ^ftq^ft- 
qq ft qq qq ftftqft 2 ft fqqqq fftqr qqr qgrqqrq 
qpff ftt qqqftt oo ft fqfftqq ft^R q#Tftrrq ft&q 4 T 
3 ft qqRnrrqq fftqr qqr ftR qq qqrq qrftf 
fqq^fr fqqR ft wrq qrqqR q: ; qrftf qrft 
jrqq ftt qqq^qqr ft qRq fq. 14-6-91 ft 15 - 7-92 
qq ftnf qr qqfftqq qff gqr qr q qqq qq-q qq 
qqqrq qqiqqq am ft ftqr ft sffq fft, 16-7-9 2 
ftt Fq»q |tft 'R fqrrftq qiftfrrfti ftqr qv 
Rrffqq f wr ftr qft Rfftt qr fftaftf ft qfqtrrfr 5 ft 
qftf fftqT 1 fft, 17-7-92 ftt qq qf qqftf qr; Rtftqq 
qqr ftr rqft fq/r qc qftr fftqr qqr 1 ^q qr arftf 
fftftro q ftferq qqT fttftfqq fqqftt ftr ftpq qr 
qqri fq. I8-7-92 ftt rrrftf ft ^q. fqftt qq ft ft 
qfftqrft qq ftqr fqqqrr qqrq fqqiqr 27-7-92 ftt 
arftr ftt fq-rftt ft ftqr fqqft q- rqi t qq ftiftr fftqr 
fft qp-ff ftt ftqi fq. 10-7-92 ftr m; qrtff qft 
trm 10(4) (ftt) ft qqq qqn?r q'^rpr ft qqrq qq 
fttfti ^1 PiNft ' 3 E 7 T -i M TiftTi ift 1 ■ti iqft 








FFTF if TFTFR fFTO | FR FF FFF PiTTO fp 

fF ftfT «r?r ij^T f^r. 14 - 8 - 91 if 14 - 7-92 ff totor 
ttf F^f ff fTfR tof % fttf froeft ffff F tot? 
toto ft frt 10 ( 4 ) (aft) F fto fto f far ft 

Sfl^W f?. 14-7-92 f'i ?ft FFTF FFFT FTO «ffa- 

sprif STTT FFTTO T?t F# FrTOFTF TOpq ^fFFT fr. 

16-7-92 FT FTFt F> ffaiT FFTf? FT WT^TfT FTft 
FT OF ttT?T % FFF F?t aftTFlf^FT y#t Tjftpr 

f t frrr fft £ 1 

1 fawf tit qft ftp if FrefT f fift ft fto ff 

sr^fr §ro £ Ptrtt totf sTfroftaro if if? FfTOfTO 

ter £ f?- ie-7-92 Ft ft^t ft toIPff 

f?rT ft srtr Pftto fft mqr ft ft ^toftf Ptf 

% YPFR FT FfTT FT ^ft fFTT TOFTF if FFF Fjfr FT I 

ftf? fF?FF iffFPF 17-7-92 Tt km pft mi er 
it? fit Fifr ft fftt 1 srpff Fq to ft ft sr^fe Ft 
FTT frofT % fttf Fir tIfft fror mi 1 fstf fPj- 
fr> 14-7-92 f> Fft fft fro ftf ft Pkq 
fror ft Fr toP to fto F#t 1 ?f to q ft f«t 
fFFaft % mart % fff> % FfFTTTs.TF if ftf ff wr 
mm t Pp fto ff 5 ftt TrffFr vrkw Ff ftf 7 ft 
P wr mi k TO Frff fto iT to Fti tottt ff ft 
fTTto wrfq km ftTOftf Pr-rafT Far f tiff fror 
ft, Pft Ftf FfFTOrfq fto FFnrsft ft nit k 1 fsrrafr 

ir FT«ff Ft TOT FFTpF FTFTF if TOT TOT# 5!K?ff qff 

arm 16 ( 4 ) (ft) % f?f Pror toft ffift £ qtr ?*r 
if ft.fq.srfsj. ft Tin 2(00) % stot 
% qq if ff nr tott TOFi q i fqqaft qar q Ft fqfsr 
ftfqTOT irq fft »ft 2 0 01 ( 9) 17 8 fjpFFFt ^JY^TF 
fq. FTIF FqT Ft? qTTTFfft q W f f q- r 

f, wf qfqqrfqq Pt-fw if qq qq-mq Fftto H q%q 
f ff qwff tt ftt fafer fqfq?qq 5 rf=mfqff Pf.qr nqr 
t ^ff n "-q q- qfqfkfqqr ftot stftf ft q|f % 1 TOin 
FFfF if krafr % ffT srpff ft Ptwt T^q 
qq srfqFf % mm sfn nff qnrqqT q^q qfq qrx ifqr 
qqq F?q fmi % qfrlT ST*ff fXf q# if TOTO qsp 
m n -qrqr Fnfu ff ftof qPr % fttf fq. 
16-7-92 Ft nfFPF faTTOf TOF FF Fqtfr FT 

qqffFF fqr TOrq qq TOff ft fq. 14-7-92 Ft iRT 
qnn f t fnqr nqr 1 TOff Ft k fftPf if qf %htf 
jqrq % fff^tq % mm qwi ft ffto srtf Ptft 
Tjqr ^ qr to% f>| ft^f^f ftf faqr qqr qt qi 
TO FRIT qq fnqr nqr ff, TO Ft? wP^TOq qraq 
PFITOfr TO n nf q I TO FRF inn fqfti' TFfq&Fq 

q qfFTrfqq fqfq ft toto fftf q ffr 1 Ptff 

FTOPTR fqq«ff F> Ft# qqq TOT FTO t 1 

fFTift SFTO q TOff Ff TOr TTTOq F FT^ TOff 

?nqF‘T ^t TOTT 16(4) (Ft) % FTO FTOF PfqT FTFf 


fq.qf Vli ^Frf ftTOt Ft qRr i 6 (. 4 )(Ff) 
if TTF -\i FT Fqfa' q F ; PFTf FTFR “TOT fRT TOrf-F 
FT q F TOTR qfF-T Pt-Fr fFT t TOff TOF % PfT 
fFTTO FFTO F Fft FFTpiTF FRF FIF & ^TOf 
TOfTf TOff: FTOF F t F FT TOTOf fq.qr ^FT k I TO 
JTFf % TOreriFT FT FFfiq TOTO :?rrqTOq % 1998 
PF Ffi FT 1545 F-TTO Ffkqr fq. TOIF FFt FPT 

q- sr-q q wm FTfror fFqr % 1 fft fqftr fnfn'R-q q 
afFTTfqq pTTOT q TO FFTOTF FTOF % I ^TO FF- 
m q Frqf Fq qqr qqTfqr Pq-TSTf TO>to f ftoP 

RTlf FTkff qf *JRT 16 ( 4 ) (#t) F FW Rf 7 f ; 

qpqf q fftFriPt ft FPFtFfF PFT fro qr rtf 
pqFJ F'Tt pTTOfrq FN Fq FTqqTff fFq TOTO Ft 

qf I ft Ff^kcT pPft fqfar fqfq?qq ft ffr^ ^t 

TO FpqcT q^f F|t F flFFt I 

TOt FFR qpff qw q Ft fqfij fqfquTO TO TO 

5 TR 1999 ( 83)460 Fq?HF ({IfFtff F^Fq^T qTFq 

FTO qqtq f fft f Prfar fqfqTqq 

qw Ppqr | tof srprqifqq fFai'i q TO tofif toff 
1 1 tot fqfar fTpr^TO q ffPto fPtfrt Ft fPf- 

PifF FTO TO ^ JtpTFlfFT ft FT mi t fp 

prof F I TOR. Fq FFT fffFRq F FT TO TO fFFT FFFT 
TOFfo FT FFFT ftF FTO-F FT FTFt k F> TO FFT’' 
Ft F'TT FFrffT FTffFF -FIF % PF-ITFl F fFTOfF % 
F# Ft FftTFTff FT FTFF FTFOTT FT fTqr tqf ? n 

% fqqftF k 1 ftto fftf q ft imf ft f^t ffift 
ftf q fF-7i>fr q fifT f Froq toft ftfrt % 

FFF q F'Tf T’T c ftFTF FT'F FFf PfRY £ FR F FT 
TO FFf F-TFlf FT FFTO ?! FFF fpF; T I pFT 

PfIf q tot ftfr f f.fttf f‘ totf^f fttft fv-f? 

TP Ft OFT FFTF Ft Fo q FT fPFT Fq FPR F -jfFF 
F FF Fpff FTFT FT FPFf I FTFTR FT ffFIF FpJ- 
fFFfF' Ppqf FTTO £l 

FT. TOFF FTFT FfTOT ffRTOH fFP f-T. FPT 
pF^FT ^ffo-T fi F> FFT TOT FTO Ff ^TF- 

FTfr ^FfFtffT FT %\ FT: TO TOFF FT "TFT C mp-y 
fFFT FTTO % fF TOFT FT TOFT FTIFTT F FTFR F r 
F^q FFF F F F FfTFTF FpIT F 7 : q T -"1 fT 

F-FrfFT fpq FIT Tp fjfq % Fp FTF F F : R f'iVF- 
FT JFT^tFF %kfr 3 % FT FT FTFTF FFF- 

fFT FT FT FTTOrfrT fpFT FfT I FP1F1' £jF F FF 
FffFTFf Ff FTTF'ff FFR FfPtT PpF FTF Fq PtPt 
F FTt FR qr FRT Ft TOF I FFTF FFTttfTF FRF 
FTFTT F> FFT FTP I 

FFTF TOF fTOfF 1 1 - 4-2002 FT TOT : F,qrTO F 

fTOrrqi ftft TO'i’qr TOr 1 

Ft. TO. qntTOTrr, fqcurrsftro 
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*ti frfat, 30 pf. 20 02 

wr.’m. 2i47 :—tWtf fW? Tfafrpffi 1947 
( 1947 TT 14 ) ifi ypr 17 % TTtm Sr, %?sfR 
qwr t. xi\z?t tr p** jp. % JTfntfa % nra fazfa 
T%f Tk tr% vPvkf % 4 tt, ttspv if fafErz wkft- 

f<TT f«RR T %<Tfa TTTfT TfatfrT TPEfiTT, 
SR«TR % TTR (kfa 70/2000) %t TElfm 
Tpff %, ^ft %?3fa 4R*R %t 29-05-02 %1 

urn «rr 1 

[k. pr,- 29012 / 2 i/ 2 ooo-Trf.TR. (fafasr)] 
kV.pp. sf%r, 5 ^t t^r 

New Delhi, the 30th May, 2002 

S.O. 2147,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the award 
(Ref, No. 70|2000) of the Central Government In¬ 
dustrial Tribunal Dhanbad now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Mjs. 
Otan Das & Co. and their workman, which was 
received by the Central Government on 29-5-2002, 

[No. L-29012!24j j000-IR(M)] 
B. M, DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL, GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas.—Presiding Officer, 

In ihe matter of an Industrial Dispute under Section 
10(1) (d) of the T. D. Act, 1947. 

Reference No. 70 of 2000 

PARTIES : 

Employers in relation to the management of 
Mis. Otan Das and Co. and their workman. 

APPEARANCES : 

On behalf of the Workman.—Shri Y. P, Singh, 
General Secretary, Rashtriya Quarries 
Kin ad an Shramik Sangfh. 

On behalf of the Employers.--None. 

SLATE : Jharkhand. TNDLTSTRY : Stone 

Mines. 

Dated. Dhanbad, ihe 6th May, 2002 
AWARD 

The Government of India, Ministrv of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10(l)(d) of the T. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication 
vide their Order No. L-29012!24|2000|IR(M), dated 
the 53rd June. 2000, 


TV \6ADH\ 8 , 1924 [Pav f TE—Stt. 3 rill] 

SCHEDULE 

“Whether the a'ction of the management of 
Mjs. Otan Das and Co. in terminating the 
services of Sh. Baidhnath Slhah, w.e.f. 
9-3-99 is legal, just and fair? If not, to 
what relief is the workman concerned en¬ 
titled ?” 

2, In course of hearing of the instant reference a 
Compromise petition was filed before the Tribunal 
under the signatuft of both parties involved in the 
instant reference. I have gone through the terms of 
the compromise petition and T find that the terms 
contained therein are fair, proper and in accordance 
with the principles of natural justice. Accordingly 
I accept the said compromise petition and pass an 
Award in terms thereof which forms part of the 
Award as Annexure. 

B. BISWAS, Presiding Officer. 
3ET^tr 

fa. k. 3093 
TFT V 22443 
iR'ffa TOT Tfar kr 
tt$ prpr p % Tppfa pppqTTifcfrT Jr 

sruR TFrfcpr 10rr, fr.pp, kfaTREPR, srrmj,Theft 
—'Unr?sftrn) far kt. +■ fanTTftjnfa 
tfatfr sp'jtw pk pk Tfa? TpTfaft 

TDTPTOf klfaj ITriTT fa? 1 , 

PT- tr. (TNpftfa) 

psrfa. farfa 3 - 5-02 

kn P , 

tr fkrkkr wfkrkf, %rffa tf ' Rnv 
pkftfar Rtjpfsrc ni r-T?r —«pt 
knr —2 sprit 1 

faq-JT : TR% Wfa PT 29012/24/20 0 o/WTf 
TR (tn?) 26-23-2002 % fapfa 70/2000/ 
71 2fpTfc 2-2-2002% kTRTT TRTR qrfa % 
TRR % | 

TtTOTT, 

Tr%R TEL % TPRtr k «ffaR % qtJRT | f% 
kpk-kkTTR TRVPrfa tTR-fafal qm kt. + fan 
RpR % Tft TTTTTT TITTR 4TR qtfa <R t?T «Tt 
faW Tfatffar f%TR TTTPJ'R (%. ) 9ZTT 

% T8T f%Tf TfSlk 1/50/99 tT. ipT. kf. % 
Trifafiff TPl pk TERR % q'$T % Tfa 

njfanft toP pr. kt. kl, faur prr trt 
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Sr.-70/2000/712 farter 2-2-2002 % ffsr JrBt?^ 
% f% ftwfa bt?tt jm rwfter >tptr ft mi fartete 
srfctwTt^T m % trr«r rteRrt i 

m- ffaR Jr spRtff $ % tbb - Jjwrr^'r 
tpir-er ffirr terf Bfiff xm swept arar witt % fter 
farra renter ft torr 1 

ffTWT ftrstttT WTF5T5T 

TT®^ter ^ 0 ji ’-Tfi-u. rnr 
tmt Rfrtrre ffa, ft. + 
farr trtff^t i 

fterTTfap f^rt< wfafatpr, 1947 ft fftti 10 
% tt^cnTcT fafftHT 25-4-02 ft flqftte TOf ffRT 
tffar sm T<teBPqft tmt ftrsf^mn ft. + f^nr 
tops ff TPsfta frfter eraur m, rnf?te- 

fte f sftte tF'T^tJKTt 1 .. 

Jtfspt srPTffrffer irfan Jrffrf^rffer 

C\ 

ft mflr ffa, n^RR ftf?!r mrx f'm, wruft 

4^tff ffaT THT rnrf BRqft rp^tq qqftar teTH tefjRS TR 
fftfmrr qr^s- vm Morns fter, ft. + ff. 

ttrffwr 

qqffteT bp ffBT^r fairer 


ttfs ^'rrfffr ft jprT t 1 m itspR rw fffr 
SPFKBiT ffBte Bft T?t I 

bsptbr »pt $terr«R srsftpr srffffftT 

#3RT«r*rt£ 

imt? 

1 . apRfffr 

2. f$rr bsitr 
BfatR srffrfjTffer 

oirrfft 

(frMr 5tmc fa?) 
tomtit Barter ’ara/R «rffBs tNr 
tror trfftrrte fht, ft. + ff . 
orfanfa 1 

B^feft, 30 of, 2002 

BteSTT. 2148.—*faftftpP faTte ’CffferfiRrR, 1947 
( 1 947 Bit 14) «fft mrt 17% spjTR°r it fnfhT 

TRBfte Jr. 5 TS[tT Biffa tefa BfaijteJR % JWtrfiS-% 
rote fafterff ffa -rt% BuTBrift % after, Jr 
fafaR ftefrffBs fmrz Jr «pt irrrq-rprr BiteT % m 

%t srspTfvRT sfrTcff ft tRBiRBit 29-05-02 

ft sioer pn «rr i 

[f. nH-29012/28/90-qt^ ttR (tnt)] 

*ft. rt. Jftnr, mr gffar 


frffar srttR fa?, rrffaft, TRfPr Bffter tjqpr 
*4f*w fit, f pbs trrfR m itm *?«Rrr«r 

trif ft w’BTiRi Bof It fiRntr ffirr «rr f%tr% fJp^ 
ttre ftrff %r wrTin ar«rr yr: fkrft fw^rf ftrf- 
sftS'T BTtt f'W %. JM'tH % r i I Hi ^ftcft^PF fVq m 
^3Ptr *n i srrf«r«ii btt Btjprr «rr f% bhitiir tpnr 
TT iTft trrtT f <1*H Brrf ^ft BRttt f | ^PTTtfR 

Bipt Jr 'tr^qfRR ftf tt ?rrr% BTf trpm Jr wgfferr 

ftfr f Rtfsp BntRTR %»Tt pufR ^RTR-IR <T^ 
qt f I ^tWT m B^tr ttfR^jf | 3-qr ^rqfr 5^. 

q%r% Jr Bitf trRRq Jr qgfarai frtft 1 1 w fq?r? 
%t g^riTTf t5 irRrPrfsr q/rnffr %tR JtfnrRPr 
qrqirftqr liTRi qrjffqfer fr ^rqpRt ft forqf qft 
ftffq fJnrr irt f% BipprR' nttw sttr^rt f tnrr ^rtf 
ft KW# qR Jt ffRtt qfqr 1 

ttw^ttr Bit m 

1 tnpSTBi f BiPTitR frtBTq PTf ft JT: ftqRT 
tk vs fftrr w 11 

2 BiPPTR Bit ffff Bit iJBtTWt fBi TJ^fr BBi? 
•RfsTBit ijqrTFtfBrqr w I Trff qTBR BiPPTR 

tfO,'*- ^ I XV tTBiR BipPTTT rtq qfy?r Jr 

f^tfff Biff BR t^T f tPBT ftff Jr 
1915 GI|02—32 


New Delhi, the 30th May, 2002 

S.O, 2148.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central 'Government hereby publishes the award 
of the Industrial Tribunal, Kota as shown in the 
Industrial Dispute between the employers in relation 
to the management of M|s. Abdul Karim Stone Con¬ 
tractor and their workman, which was received by 
the Central Government on 29-5-2002. 

[No. L-29012|28|90-IR(M)] 
B. M. DAVID, Under Secy. 

stiprer 

RpmftBr, fterrfiTBr RrcrrfaBR°r ffbr, Biter, mr. 

ftertflte wfitufr ft *rfw btbr mm, ^rR.tur.f, 
fq%i!T 5 tBte°t BRiBi : ft. ml. ffW 21/90 
ffRBrRtTfte : 1 - 12-90 

qqf : '4R7T tRBiR, *W fSTRR, 4^ ffeRft % 

WBitur. 29012/23/90 irtf.wR. (fqfB-Er) 
ffTTBi 19-4-90 

ftte^lBritPtcT SJRt 10(1) (ft) 
ftBfTfiTBi fBTte BTfafBTrf 19 47 
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FE 

E«rrr eft ee s fit tteeftee 

5TF EEfT EET, EEFft ETEWt, EFPft, EtET I 

■' ■ • srpzff EffiE 


gfi 

EEEE E . spsysr E^tE, FFtE Efi^RF ET^E RTE 
EllfiE, E'tTE fEET EfTT I • * ' • EETE'f PrfiTEE 

EEfiEE 

TEff ePee %t *ftr e srfirfEfsr: «ft gE. %. Pnntt 

wsmff Pte/ee %t -EE" E jrfirfEfa: fir ePVe eeet 

srfijPFfir fsETE : 4-4-2002 

srfijpFTE 

ETTE ETEF EE EE TEE, E't f^ft «TTT STSfi ET^E 
ft. 19-4-90% SECT pFE fviTET, sfaftfilE pTEF Eft- 

PeTe, 1947 (Lee e^ftet "wfafim'' % fiLrftEP eef 
et%ei) %t uttt 10 (I) (sr) % tfeLe se ErrET- 
feRrTir Lr EfirPrfiErfi T^fTT %rr EEr| :— 


“Whether the action of the management 
of M|s. Abdul Karim. Stone Con¬ 
tractor, owner of Lime Stone Mine, 
Kukera in terminating the services 
of Shri Mathura Lai, Pit Supervisor 
w.c.f. 16-2-88 is justified. If not, 
what relief is the workman entitled 
to ?•’ 

2 . Pm/ficEF, fi efe ftfi et tjeL 

Ef EETFE EWE Ft ET gpTET ftfUEE ¥E E Rift 

%t Eft I 

3. EFff EpEE E'JERTET Ef fitT % E%E 

ftef efi;e efeste if e? ttPeeLee f%ET eet f% 

Et arTT^f %. SPJT EvftE, TEtE ETF^etT, E^Eii 

ftPe Rfa ETsfiE, eI?^ Peet (Pee ctjttejt 

“EETEf fEfrEp” E EfttPlE f%ET ETgET) IFT ftpEE 
15*11-77 *t E5ft (fait aTEEff % Eff %fafEE TJET- 
3TfET vft E^T ’5TRTT t) % EE ET fEEtfaE f%Et 
EET ET, PflEJ 3% fit. 16-2-88 h fEET ETPT 
srqw ET faEF farfit gE ^EET % 3TETEE) fifafit % 
fEERT ftET EET I EFff % EET*ff % E$t ft. 
15-11-77 E 15-2-88 EE fETEF ETE EF 240 ftE 
h vft arfitE EEE EE ETE fEET % EJETTET fit EE EET E 
EEE fag Eft fi g4 EfijfEEE Et EFT 2 5-gEF % 
ETEETETEfftr EE ETE ET EtfeE EEET EtfEE %EE E 
^ft ET EETEET 3TTfE Eft fEET EET TT^ qj ET-rff|- 
fEE fEET EET I EE% 3rfhftET TE EET E filET% 
gflE E Efit e $ , iT rpt ET EEUE, 'ift fEET EET, 
-JEE EfnR Ewt (EtEfiR EETETfEE) EEEt fb.TETT, 


ElEWm anfit finEt^E % filEiEa E eT^e e wt< 

?E EET< E^E 3TTTT ETE Eig fESFT %T EEfEET Et 
Ef Et fE EfirfiTEE Et EFT 2 5 -Ei E fE’TR-T % I 
EFff Et EET E TEE fEg ETE E EETFE Eg ff uft 
EET E fEEifEE ET fEg Eg, EEl% ET^ff Et TE: 
fEET EE ET JpER STR Eft fEET EET ElfE EfitfEEE 
Et TFT 2 5-gE % fipiftE % I E ETEET Et Ef 
| fE ETT«ft TFT EET % TEE fEET ETET 3TEfEE 
gE 3TEST EtfEE ETxT Jg fr®% Er^Ef %E E 
3FE EW ^ETEpft EffE ^E: %ET if EvTFT fEET 
I 

4 . EETEf fEETEE EFT ET^f % TEE ET EETE 
TF^E ETE fg m Et FftEF. fEET EET ?, f% STT%f 
EE% E?f ETEEE Tprr ET TFe; ETE Ef aif'EEfEE 
fEET | fE EFff E EEIEE FT GET {TTOtE) EtF 
% EEST firfEE fr ETEFT -TE ERTE- ET 3TTEf Etf 
fETTE SrfiTT^ft % fiF3- E EETE E ^ETT ET fEET 
ET EftfE E? TEE ft EfE ®>JET EET EET ET I ET 
vft 3TfET,fi!TE fEET EET f fE Et EET EFTr? fEET 

eef I, grr et e^tftk e E^ff stei^tt fEg Eg % 
^fir EFff EETIATE fEEK ETTET ft Eft FRET, RT 
”hFE FEs-T RTEFTE if jTIE' E RTTEFl EEE ET ERfr- 
51T fEg E.h ET ETE Et EETR aft ftT, I EE vft 
EfEEfEE fEET EET^ f% Epff 4 EEt fET-ET 240 f%T 
EE ErE Erff fEET % TfETTg EfhfEEE Et 3Ttf<STE 
UTPTft %t ElEEl fEg Efir ET EET Et 3EFE E#t 
EtEF I 3T f E if ET4 eT Et E§ % f% ET<ff ET 5T3T 

fttE E TREE fETTET fEET ETE I 

5. ET-ff FfEE EgTrETE 4 ETtfE if Frf ET WTE- 
EE ET^E fEET | ETFE arETEf fEEtEE ET EtT E 
EFEt EEt ERFF, f^ftl fEF, ’ 8 J 1 3RfE fEtE 
Et gftftpT ETETET EEr % I 

6. EEEESiT Et EfE ETt EET EET EVEgTr ET 

ETfT fit Pee e eEeTe ear et ^erjEe eefTee 
fEET EEF I 

7. ESTETTf % fiTJR EfirfirfiTEE fi EgE % EfTFT 
fit EEST 'Ffit fE^ftff Et TTTE( | Etfip TiEE EFT 
EFTE 3T7E-3TE4 3FETEgEt gE ETSftEE E EEE-E^f fi 
^fisfE fEg Eg f I 

8. firgTg EfirffifE ETEf EF EEE % fE Erfif fi 
15-11-77 E 15-2-88 rFE EErfif firfitEE % E?f 
fiFEF ETfi fEEr t I gE EEfiT EF EF T F arfEE^ - 
EEFff PTEFFE % E*E E PTEWE if ET Et EEIEf 

eft Ft EftfEET eet t fsm% f*rg fte [sfe ePt- 

EE FTEFTET Et Effit EF%g I EEg EE EEEE fi 
PTEE “l998( l)EF.nE.EF. 209-^5: ETE TrE. 
EfiTE ETTE Ttfi^t, ETTsftjT PtP^ 45F fit, EoF^.- 
Et.gFE. EpTEE, EETgT pRt gE 3FE” Et EE fEET 
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rrt ft fm Rg nf+rRH rrt fRRT rrt ft f% fHnftsrH 
rt rrr n? RifniH ft fR r? r? fas rt fa snvff 
RfHR ft 2 40 feH ttr RR ft ijor nftt fftcr | rrt r? 
srr^T tr Ttfear rt fnftsH ?prnH hr^r r ?ifftft 
TfsrfCT FRrfft ftn rt% rt rrrt ft i jrth^'Rrh 
"r. grit. rtt. loos RR.ftf. 1 41 ifam^^ nt 
hIrrt rttr fttarRH fret rrH fa srr” ft r? 

HfHfHKrtfTH fetrr rht ft f% fRftf rstrtt % rsr 

ft nfft Rtf rttr w 3 ft fozvwxz fsRj rt Tt^pft 
rtr rrrt |, ft fttr ftftt rtot rt trrtt 

?m ftw Rft fRRT HiRT ft fa HR% fftT 3 hFrRR 
HRErr^TT Rt HTHt -fTfjrr, V?, HifHfttH ft ft: HR ifTRH 
ft fRftf r^r fa *nfsRT RTft rt hr: fRR qwn tt 
rt ! ftrjRT fafafa Hsrrftf nr trr fftqftH hr rrh 
| ft: snftf *rr fa fttart ’stsRT hr: rrt rt, Rft 
fftspTHr fa rrt rt rrt 3 rr rhr ainfe ft Rftf ftf 

RHTHIT 240 f?H Rift Hfr fRRT ft I 

9 HRRHR HRf % R7RR R HR ?R HfHftHT 
TT «nf §f RTSR RT fftRTT RTR I 

10 . Hiftf «rfftR rhttrth % htr im-HR ft, 
fafa'Z rtr fafa ft Rfftn ~vfai fa fafa fa ft rrt 
n? hrtrt ft ft: rrr r^sthr fa-Rp? ?RftfftT 

HfRRT^ % Hff HR fRRT RT fRHtft HTTHR RfH 
HRR 1 ft I RRSfiHT HTHf % ftfriH HHRtRT 

HfRRTft ft HRTRT ft: H? fft^TRT RRffa TTTRTT ^ 

HfaRT t wft tt | m sr^ff h ft. is- 7-89 *fft 

4TfT^ RTTT^fT spftr % RH5T fsRTR 5RHH 

ftnr f ; RRft n’ftw 9 % snrtf . 2 1 1 ftnftR 
IRT HRrfT IT fax ir HHT X'fa IT HHHR HTHT 
srfiftHH, SPT HHRTH, HR-H HTHTT ftT W 

Hfm st-rt' trr. 3 |i srft c rfrw htr wf^rr 
oth t ft: 810 t. IftH ftRRrr «rr, 37ft 

fafam; % 240 ftn ifr wr iohh hr 

ft.Hr 11 ftftm HtRft HTTg 1 fa%m 3ft hr ri 

^HR t 1 

11 . HHftf ftnrftR 4?r hr h mfa spft 
HRRHH % HHH HTH-TH ft Hf ftftrr ftHf t, ft: 
HHRRTH Hlftf % ftftl HTR ftftr «R %fa 
fRTTSR | I ftftV ?RH *HftH JRT T^ff 5 RRT 

ftrr; HHT f I HHTRTRT Rt ftftftt ft sfa ftr-RTHT 
fa Rft 'SlWr HRT HHf I Hfft ft ^TT 
HHTH RT RHH t ft^ 1 5-11-77 ft 1 5-2-88 HR fRH- 
ftrr Hftrft ft' HfftR ft fRHHT R r H fRHT, R? Hft 
RHT HRHT, fTRTft 5RRT RHT 3TRHT |, fTRti HTH 
HTHT I Zfa ’HfftR Rft ftlRft ft HRT iRTHT 

RH%ft ftrfRT ^fa ftirr ftft iRftftrft 'ftrftf hrtrht 
H| t ftnr i m vfa |fR nftR rt •tth TftrRR ft 


SRT ftni RlffR R? RTH C R fa HRV HTRl RT I 
nfftR Rft RTfR-qR ftnr rt i p-ft R-rnfr 
foftfa fHR ft ftt Rift RTH-TH ft 'RT Rftft 

fafafas jrt Hrrrft qft H«ftr Rft ^ ftt^RTirr t i 
Hfft'RftSTT ft' mw_ RT RHH ft fR RTR-TR 
HHTTRTTT # 3RT H ft ftft RTR3TT Hftft % ft I STTft 
RHR fftHT ft fR Hft Rftf HRTH fR srfftR ft 
15-11-77 ft 15-2-88 HR RRTHR RT*T fRHT ftt 1 
HfRR fa VJZfa fat Tft Zfafa HRTRRT Hftt fHHTI 
fa THT Rftf fR fTfTRt fafaXX R RTT ftftRT 

H|t ftR fRHT RT HRT I HfTRTRr ft T'fftm HfffRTT, 

RRftft RRff ft H|f THHT 1 ftftrrft W? B-ftH ft iPtft 

HHrftf ft H? R^T ft fR RRTTHTHr 3 TTT RT fTRR 

ftrr fftirr rrt rt, "Rtr tptrr hh^'t rT ftftn 
ferr (3TTHT RT I Rft 1988 ft ftftf HRTTHTH ft^JTTft 
R?T fR ftft fa 5TTT fRR Rft RTR RT fpTR RT 
THTT ft, HRR Rftf RTRft RT 5-6 ftf f Z ffHTR 
R|RT Rft zpT fRRT ft I ^TT RTR RT^ft ftTftftft 
fijft % ^fpjr Rft ftftRT | H:HRftT$TT ft ^R 

RRT5 RT RRH ft fR R^ HTH RftT ft fRR? FTR 
R?f RH 1988%RTR RT T?T | I RRTmTTT H 500- 
GOO RftT Rftf fftRTR ft RfT-R?T RT HHTR ftT RTcT 
1988 ft RfT RT, RR[ RHT Hftf H%R ft nfttft fa 

RTR ft, $HTT RT ftTRTT RftTRT RT ftW RRT?R®5R 

?ftTR ft RTft 91RR-RR ft R? RHTRr ft fR RRTfHTHr 
ft HW fRTTR RJTRR HRFTHH (RRflR) RTHT % 
RRST RHTft ft t-RTT RT fefT RT I R^TTRFT RT 
R'ftt ftT HVft ft Sfa fftRTHT, HTT THR ftt' TTTHT 
R‘rf R?R RTR fttft % RTTR RpRlftf R Rft ft RTR 
Bft|RT RRT RRT RT I HTTft R'ftT ftT RR RR ft 24 0 
fRR RTR RfT fRRT RT I HfHRftsjTT ft ?R RRT? RT 

RRH ft fR ift RR RTR Hft RTRRrff Rift fR 
RRSftHT RfsTRTft % STTT RRTT RTTT ftfftR RT«ff 
HfftR % fRftr RlftHT-RR Rft RRRI R?ft Si?q. 3 RT 
Roff RTRT RRT ft I Rpf? RfRR ft RTR fa fa RT 
Rtf RRT TRTRRR Rift fRRT I ?RTf RT^T RT'ftf Rfftsp 
ft: RRTflRR T?ft RT Rftf RTfftR RfT ftRT RRT, 
RT ft RTJ RTT'TR-RR fRRT RRf RR RT ftf ^R 
RT?ft ft RTR RTRTftl RRT I R| Riff ft fR Rrftf 
RfRR RR RR% Rff fRRftfRR TRT RR. RlRfftT 
RTTRlftHT TRT RT I 

12. TRR75T Rt RTSR % ffafa-VS ft RRT ft fR 
HHTH? fftRftRR ft: RRTRft RTR? fa RT^R RfftR fRRRR- 

SD 

fttH ft I RTR? ft RRH RRR-RR ft fft. 15-11-77 ft 

15-2-88 RR HHTftf R R?t fRRRT RTR RTRT R?T 
ft fftfRRT Rtf mrX RRTRf fRRTRR fa RtT ft RR 
fa fRT ft ! RRtftf ft: RRTfTR fRRftf RT?R RT fRRRR 
RRT fRRT RRT I, ft RT'R RR ft TffRTT fRRT ft fR 
Rfftf ft RfRftRR RfRftRT RlfR RRR RTR ft RT, 
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?mrnmr fa fa 4 $r ffam ott | ffafa wot fat 
gmr mwr wsrreff ffafatw fa qrsfa fa «fy, ^rmmr % 
tptw fa 4 $f ftm mfaf mfat | i tjt mfa % ?r«ff 
xx fa&pr srffaffafsr mfaf fat *r#T fa fat 3 mffE 
4 «m far ft# w if, ?ref tot ft# $ i srsrrfa? 
im mfaf fa TOrffarar qffafa fa hff fip^ rnfa fa 
toot, mrrfaf fa mnfTm mfaf fat §mrr fa stffarmfm 
ffa m# | i wffafa qr mmr 4 rtrf srffafamr sfa 
3 fafasp % fsr?rir mr faffa & % mirror 
fa ftmwr fat ftror 4 rmr fa# % mmtr fa sfa 
mr«r fa $p < 4 , 4 f ffapr mro miff mr <rc 
^tp-tik fa fmrcn: rft | mnFftm iRffarfa fa 
Jiff fat mmff IW m rfr m*ff % farftmr faff srffa- 
m tmjrr ffam w t, m ft mr# m# *rrai if mq 
ffam | ffamr w | % mnfaf fern am mrnjrr 
jut qmm fat ffamm mrr $ i mr; mfaf % ww 
% mwr fa mifa afar fa. 15-11-77 if 15-2-88 
?fp fw to# ffam mm 4 fmmrftr if w 
W if 240 far if srfW to# ffam mm mrTftm $ 1 

13 . orff to m#f *srfirrr fa mr faforfa fatl^R 

m# to srv?r $, ?*r mmsr if mfaf # mr# ntrqr-q# 
if to® f*r it Hf tojt | ffa 4 f 16-2-88 # sttoot 
ffam 5# gmm % fatorft if ffamr ffam mrr m 1 
*rm#T fat #tr it fat JFttfR #Kr gtr % mr#t 
srffamftsrr if pfatror tar| fa m*ff % fatf ctrrq-mr 
ffft ffam, m mrfat itm if mjqfimr srrw ^ 
affair fain wr, qr 4 m iffa wxfam 

fairr 4 m i w to srfaf sm mimt rq-nr-q^- 
fam mm *rr wf ®far mm fa 4 mmffa mm 

4 TTO t 

14. m»ff qfmp ^ fa. 15 - 11-77 % 15 - 2-88 
mF *fa ff 4 fa if mrnff rmflmp % 4 ft 5 rmmT qmi 
fam «rr »ifa w mrfsr if srqfa if 240 
fa 4 yrf qrc fa# ^ 1 mi itm if fm# mfa % 
pfff-r mr if srfafamr srm 25-^ % 'xmvw 
srprofa jfa titot 4#f qff mfr #>, mrfa #fam #44 
vfaff ufamff % *rmir # *ft fmr# fa rn* v^sx 
mf if 240 far yq fa# fir, fmffam %■ fmr 
wfaTmnr *fa srnr 25-49: % rnirnim: mmrfaf 9?> 
qMm fam mm muff | 1 ??r mr jfa jffa fmt^ 
"2001 ( 88 ) ^.far.mr. 508 (ifar.iff.) (fiwir 
irmq mirnfaw TP 4 tt# mv” if ffat $ 1 mr: irfaf 
Mfaw mt jcrm#f fmifar^ arm fmrfa 16-2-88 # 
fair if 9^ fam mm mjfarr 4 trw | 4 smff 
jsrfarm mFff itm <fa farmrmfrfar far: ifm if fa# 
m# m ufamfa fafmr ffa #4 mm mm % 1 

is. ^tff am jjpff iifam % #m 9«rm msrfa if 
mmr wwft fmfm # tjj# «ft mm srfaf # 


[Part II—Sec. 3(ii)] 

Jtrqfa farm 4 im-m* if pr m# if »ft stfam 
fam t> mmft JrfmfafWT if 4f *rw wr | 
fa mr# fmmRr % m# # ®rr# % mr mm 
mTf *F#f mr# 4#f. fair 1 qfam m#f m 4? jppt 

yjf 4#r mm m 44rm, ?mfa mmf # w<r# 

fafaTT SET ¥RW-fffal mfa # fair 4 fa® «FT# 
:pT fa® mrnmr mmrr fam ffm 1 44: wot % 
m#f 4 ?rm?r qfafarfmff 4 # tts% gtr mtff 

fat ftp®% tmr^^rif 25%tmr fmrmm mm 
mmr mm f, 1 

qfOTrmr: urm mOTrr, m farrmi, faf ffamf 
srm m#ffar fafar/fam? mr qfafaufmr w wtt 
mrffa faxrr mm | fa mrpff fmfnr^ wtof, 

#. ^rifar rn/m mr^rmr, fafaf r m^r pern m^m, 
mtW fam fatm mm m#f «rfa«F 5 a J #f 

rmiOTFT «F> fa. 16-2-88 if #4T # 9mr TTOTT 
C[# 4tl 4ff I «ffa srqrOT % M 4 mTFT 

qfafarfmff if m#? qfW srmff #4r fat facmrm 
4 fa®ir 25 % tmr nfsm ifm if fafmrfa^ ft# «m 
qra'^rif affair farr mm | i 

«ftjfa#ir mar fcrfa 4 - 4-2002 fat wit mi4rftr- 
4 tot if mnm mrr fa# fmrmmmT mrfa^r wmx fat 
WTvimfa fawm mfa 1 

4fa wt mro, ?mrnrft4r 
ffa fa?fat, 30 qfa, 2002 

m.m. 2149.—3faftffa4 fa4T4 qfafamT, 1947 
( 1947 44 14 ) fat JTW 17 fa q^tTOT #, fa^ffa 

otter fa^ fafa^T fa wimr fa mz fmfr- 

orfaf sffa mrfa mfmr/t fa fafa, mrmsr # ffafme 3 /far- 
fasp fam? # «rq mnrTWJf^mrfT fa far® fat wrfmr 
«fmft I, fat fafak rrro fat 2 9- 5-2002 fat mm gm m 1 

[fa. fa.- 29012 / 64 / 95 -mf .srtT. (fa.)] 
fat.ifa. #ffa, mn: prf44 

New Delhi, the 30th May, 2002 

S.O, 2149.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the award 
of the Industrial Tribunal Udaipur as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of Hindustan 
Zince Ltd. and their workman, which was received by 
ibe Central Government on 29-5-2002. 

[No. -L-29012|64|95-IR(M)] 
B. M. DAVID, Under Secy. 
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trffsffsr 

TOTffTffff : ffTTffTtftff, fffirYfffffT faffTff fffffffTTff Off SPT 

; ff IfaWff, "JffffffT 

fas re f l ff wfaffrrfY : ’fa fa rp wtt tR ^ far 

faiiYfffffT faffTff ffffffT 3/95 

ffwlffRTffff 53 tfarrff uro-fa, ffarrfa ffRfa ffrraYfa, 

ffnafflff , Tffff'ix (ijffff) —5rr«ff 

^‘'TPT 

d H H $1M M fw . , TT'STJTT Tft*TT Si 

srftaT ffarr TRRfa —farfa 

^rfr*rcr — 

fa fa fff fffa : ffTfff fa far *T 

«ft aft trpr ff RT fVr*¥fr fa far *f 

qfMTC fafffa 1-5-2002 

KTTTcT ffTffTTT % «PT faffTff IRT T5rM ffff WffT 
qH-29012/64|9 5 fffa OTT (fa-faff) fa. 29-9-95 
arm ffaff ffNff vr srafff 3ffrffRff fa fafar faffi 
ffffT i 

"ftrT fa ^rfffffamffwr ffff fafaTTfffa ^ffffjfT- 

snpfffi far 5 far. rr jtjtt fffaffr «-?nr 

% jrtr fa. 1-7-89fa fan ?r 7 ^ fain 

ffRT ffffa rfa <?*T | ? fffa fffa fa fffffffT 

faff TT??r irr wfimfa t?” 

ffffff faffff fff ffffff ffTR ffa IT iffTffTffff HIT 
fafffa 11 - 10-95 fa srf Tfff. faarr ffTffrT ff-«TffTT- 
TTff fa ffYfaff faff fafa ffff 1 fffff tt srrfa fa 
far % farff ff fafffa fa far if ffffTff far faffr 

ffffT I 

ff (fa Jr mffffT ffff % rr*ff *ff irtt £ fa jnfa 

fa ffffffa fafffaffT if ffffffffff fa. 27-8-84 fa mfar 
ffffffT ffTff. /fffffff I p/l4/249 2 % 5TTT ffff^ff % ffff ffff 
7 40 ff. fffaffTf TT fafffafffa Tfa fffaf fa. 12-9-84 
«fa IT fffa ff^fa ffT fffffaffcr ?fa I ffT«ff ffff faff fajYff- 
ffff TfaY Tf ff% fa. 10-llfffffffT, 86 fa Tfaf % 
faff ff*r \ix fafffeff faffi ffffT t fafffa ffffanff TY fan- 
tyt t?% if fffffa rt*«t farm t^t ort far ^ 
sfffnfa fa ^£Y Ifa fa jr^x 1 arfa trffffffw iff 
>ff5T ffjjT ffT fa ?ffY irffa fafaY fffa^Tff % ffffT 
Wfaff ffffffa 17-10-86 % aTTTfaffT ffTfa rnp ffT^ ffff 
fftfaff faff ffT ffYfaff % WffTff ff ffffT Iff? ffrY ffffTff 
faff ffffT ff 'JffffT ffTff faffff I ffT«ff ff faffuft fffaESR 
% ^r srfaffTTfffffT ffTT SffTff (Tfaffff faffTfft ffTfff ffrt 
ffff: fa. 17-7-87 "fa ^ffT ^ XJS faffT ffffT | JTT*ff 
Wff T ff<f. ffaTT gt ffffT I 3Tfa3Tfa faffSfY ffTt fa. 1-4-89 


TT 30-6-89 ffffT ffft iftffTfr ffff STffffffiff faffff I 
faffwY ffffffaffT % ^ifa STTffffff TT (fat «rmf- 
ffT^t ffrt, flfat T 3 % ffYf g^rffT ff^Y (ft fft 3rfa ffl«ff 
?y(Y vrffa t?t fa : ffffff?Y ^fafaY ffrr Wffffffur TffYffmc 
ffrr faffff ffffT ^ fffaf fa. 1 - 7-89 ffft ffffrrY ffr fffffT 
ffY >3% ^[faTT faffT ffffT fa d t( ffH 6 ^ 11’, *T H T'rf ffTff fr 
fff 5 I ffffTTff faff«Y ^ fffaf ffrt ffffTff fa. 18/ 
19-4-90 ffiY ffffRT ffTff ffffT ffffrffa ff gff TTffr fffa 
ffTT ffYfaff ff ffYfaff ^ ff^Y faffT ffffT 240 faff TY ffTfaffr 
ffYY&ffTffTTffY«fYiffff:5 ff:ffffTff faffT ffTffrr ffrprff 
^TffT ffTff ffffTff ffTff I 

faff^fY ff ffqff ffffTff (STTffffff ff ffTT ffffafaff faffT 

| fa ffTfff =pY fafffaff ffffYffff ffffff qrc ffTfftfacr 
ff-^T fffff ff ffTff -^ff vrff tt ffY witTTffa ffr fa ffffffaff 
ffff^T ffT it* ffff % fffYwff qfrffYwT dTfffa ffffYffff? 

ffff ff ffTffff % ffTff 4 Y ^ 1 T TfaffY I ffTfff ff STffff 
ffrpf ff fffff ff ffff Jftr tTffTtrrnff TFff ff ff^ff 

% ffTRiff snfff ffTT qfaffYsn ffTR 6 ffT? ^5 ffffTffT ffffT I 

ffff 5 ff fffaffYnT ffrpff ff srfafjff: 59 faff ?pft vrjqfaffff 
T?T I fffaf ffTT qfaffYfSmrTH 5ff: 6 ffT? % faff ffffTtrT 
ffffT I 5TT*ff ffff 'W fa. 8-4-85, 31-5-85, 28-8-85, 
1-8-86, 8-8-86 JTTT WffffY fffffafffa ff gffTT || %T- 
ffffY (ff ff£ ffr^ ffrfff sttt ff-ffffurr faffT to ff srreff 
ffff sr^qfafffa ffff sff ffff^Bffsm fa. 17 - 10-86 

% STTT m«Yf ffff ffffT fff^faff ffTTTTff ffff ffffT !ffff ff. 1 

% 5TTJTTR ffffFff ffTT ^Y fff I ffTfff ffff Jff: WffffT 

qfaflwffYff qff tt ffffT ff^Y3ftfff i fa. 17 - 7-37 

fffT fflfff ffff ffff: ^TTOffaff % ffff ff Tgr 

ffffT fffaff 5TTfff ff fa. 1-4-89 ff ffffT ff 

^njffYrffff ?Y ffffT 1 smff ffff ff ffY ffrfaY ffTTffaTr 
% ?TffffT faff ffff 3 tYt; 5ff; wTOfarffr ir^tT % wff 
ff ffTffffYff irTffTT qr Tirr ffffr 7375 ffrfff ff sirnfaffT 
STffTffffTrT ff tr^fffaTff T? ffTT ^TTff % fffa JTfffa 
TT ffffTTff faffT ffYT fa'STJT ff W^fffffTTT T?T I ?fff: 
ffffff ffiffff ^Tfaff faffT ffTff I 

ffTfff ffSffYffTTTffff fffY ffcff ?Y‘ fffa ^ T3fffffY ffcffY 
ffT^ffffTf ff ffffT ffffff ffff ffT^TT faffT I ffTfffffT ffr fffffaffff 
ff?Y ffTff ff 'faff(rfY 5TTT ffffff ffffffaYWff Tffft faffT ffT 
ffffff 1 ffff: ffTfffffT ffff ff qff-qff fflffff if ffm ffff 1 1 
faffWf ffff 3 TR ff TTffffTO faffT, fftTffffffTT faJfffTff 
faffT fa . ffff ffffffqw faffT ffffT I ITT ffTWf ff 

fffffffTfWff faffT ffffT TffTTfffa ffTSff if 5TT«ff ffff fffffffff 
ffT TW fa. 18-1-9.0, 20-3-90 faffSff ffff ffffff ffff cr 
fa. 1 8/l 9-4-90, ffffff ffff faffSTt ffff TW fa. 30-6-90, 
7-2-91, ffff ffffTom, ffffff faffff ffTT fffffTff, ffTfa 
ffff fafa ffff 1 I 
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’OTTHTT 3RT HOT ft rn=Bff OT H T TOot t fan 

TOTR TOTO 'TOT % HfafafaWT TO TqH HOT fa 
faHH HTOTT Hfat OTTO OT fapHR % HTT T?TOt 
faTO TOT fOTTOT 'OTOT’J fan T OTTOT TO fanr <iar 
| I Hfft TOrfaTfaTO 7 T faOTT TRT % ^TOTOT 
t? %htt t fa *h h fan htht othott 

Tlffa faOT HHT OTfet I 

fatSOT TOTftfr TTHOTS HTOT T HOTT HfaRTSRT 

jf t$ w fan £ fa htTO shR nfa arRTTfa 

OTfaH H OTH TRHT HI I HHTO OTTffarfa TOTH H 
HOTT TRH OTOT 7OTI H . 4 H tfaH TO OTHT *jf) 

f3RT% HTHR R HOT?fa H faTO OTrfr £ I 5TT«#f TO 
TOfTO fat HHH H TO % 7TrR STTcff t fat I T? 
OTTH £ fa HOT TOfaH OT TO HT*ff H HHR faOT'l 
T$ THH | fa OT«ff % TO?*P OTT 240 far *PTH 
faFZTT I TOTT TF 5 f OTT faOTT H HTtTOhH HTftHfa 
% far £' I TOtHR H HOT HOTPRT OTfOTT T?fr £ I 
17-6-86 TO M(TO TO HOT H jRTt % HR HH% 
HTHHH TT 16-5-87 TO TO HfafHHH TOTH % Hk 
<R OTT^f <R faOT TOT I fa. l-4r89TO OT*ff TO 
JETOT TOft TOfa TOfa 8 9 ft STT«ff t HHH TFT TT 
HW HH TOC faOT I T? To £ fa 16-5-87 % HR 
TO- 1-4-89 OTP OTtf ft 240 faT t STfWTOT tot tpr? 
spf H faTT I 

othh ttott tf otT HfaTOr rrrTO to h faro/ 
TO OTOT H TP fa? TO £ HATH T? »W | fa 
HlTO fHT«ft TotTO H FAOT^ TT H TfTO ^?TT 
•OT^ft RTffaOT T OTT T' TTTTT T?T J farfat %OTT' 
facreft Hf ht gra htfh Tf t i ottooth ott? 

^ HH¥-HOTT R fa-T«ft TOT^ft Tt RT 1, 2, 4, T 5 

nfaTH. fa^ | t farsft hotti h 

JTOTP 3 HOTH HOT OTTT | I OT«ff % fa^Tj 
5TTftr TT faTCift piOT-ft H OTT fa'9 T ^ OTPPT faTOTT 
farvff OTTOTT gRJ H^OTTOT 5 H ?ftpf fa^T 
^ i otV . far. ®rfar. OT «rt 25 ot h T-tott: tot ot 
qfa«nfOTT fan JOT t I fOTT% htott pfa OTf 
HfaT PflfT % HR POTt PT^5T t HOT OTT^t HOT 

htTet * 190 far «fft I Ht OTfaV fafaROT Hot HTflr 

i( OTPffa | I OTHH TORT H FTTFfR 5 faPOT 
TOOTT TRT fOTTT TOT | OTT% TOTH t fa OT^ff 
HOT? 88% HTO OTJ HT^ 8 9 % Tfa TTJ ^ 

202 far frr?R ott fan ^ Hfa ott tor ottH 

3ft.fa.wftr. %t OTTT 25«ft % TfaH % 

FOTTT «PTT *JRT TT TfaH HTfa 190 faT H FfTO 
fRTR OTH faOT t Hfa TO HfTO %t faTOT 
OTTOT H 3ft.fa.HfET. %V ETRT 25 TO %t OTHTT 
fat faOT HOT H TTT faOT | OT fafat TTTT H 
T TfT OTHTOT I HJT OTP OT«ff % 


OTfaff %T TOT HOT t TT ,: 'T!fTP OTTT OTT TJT^^T 
HtH t TJ HTWtfa $ fa TT«ff %T tjTOTFFT ?TT 
% OT4 TOTPT EWOTOT TT TTO H OTTT-TH OTTO 

farr tot I fafar ^fa OTtf ato tfapr ttt OTtr 
«rfro % t t 1 farnT totot H TfarT «n tR 
OTfat HOT faqrfift otto otot farfaH OTft Vt Tt 
«ft I HtT ffafa t tfOTP t-TOHTtr HfaT % TO 

h t| farft OTfan ott Hot t tototTto fat ott 

TO ElTfar fTOT TOOT OTTtrfTO THTT T#f OTOT | I 
ftfTOT ^fa far^ft to to H tiotT ott Hot sft.fa. 
srfft . %t OTTT 2 5 ROT % OTTOTtf % farffa HHTOT 

%t t ffrft fanfa h srrtf to Hot nfar to Httn 

Hfro T tn # t I OT: Trtf TO iSTfOTjft % TO H 
HOT HTO 25,000 P. TTTTfar faH'TOT TOOT TOOTfTO 
^ I TOTHR TJ faOTT Hfafa°ffa faOT HTHT f, I 

TO: Tftf HOTft OTTTOTT TT HtTOTT TO TTHOT- 
STtHOT, fa'^HTTT f pOT fa, TTOTTTT TROT RTOTt % 
5TH fa. 1-7-89 TOHhT H TOTP faOT TTTT Hfap 

rfa tn nff t 1 ?h htotTotp Hot HHTffa % 

TfaTTOTTOTT HcTT HTsTO TKTOTT % HOTOTfaroTO HOTPT 
TcOT TMTOTf HTTtto farTO fTOTTT H Uffaifa 
%OTTH 25,000 T. TTOT >pTOTO HfaTOfaTO f I 
fawT TOOTft OTTO OTfa HHT HTOT OTTTOTT TO 
HH TOT OTTHOTf TO HTR TrfTT fat % cftT HTf 
% 3TOT HOT TOt I HTO TOfa HTT HT^ % HR 
HOT OTft TOH <R ^H- TTfa TO TtHfaWH OTfOTP TO 
TO H TOTH TO TO Toot I TTR HOTWOTT HTOTT 
htopr TO Hot 3frt 1 

tOTT HUT fTOfa 1-5-200 2 TO TOTTRT 
fa^TOT OTTT TOTOT TOT i 

TO. rr^. gritTOTH, POTOTTOt 

Tf fa?TO, 30 Tf, 200 2 
TT. HT . 215 0.—TOTOfaOT faOTT HfafaOTT, 19 47 

( 1947 OT 14 ) TO HTOT 17% HTTOT t, %TOt 
TOOTT HR. %. HltPH % TOWH- % HT3f faTOfaf 
sftp OTT% TTOTff % TOT, HOTOTJ H fafaTO 3ftrftfTT 
faOTT H m OTTOTTT, TOTTTO % TTR TO 
TOTfalH TtTO I, TO %TOr TROTH TO 29-0 5- 02 
TO HTOT JHT OT I 

[H, Tfa“29012/8S/2001-HT$.HR(far)] 

TO . HH . tfar, HR HfaT 

New Dejbi, the 30th May, 2002 

S.O. 2150.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central 'Government hereby publishes the award 
of the Industrial Tribunal, Udaipur as shown in the 
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[mT^tII— 51 33T(ii)] 

Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of R.K. Marbles 
and their workman, which was received by the 
Central Government on 29-5-2002. 

[No. L-29012[88[2001-1R(M)] 
B. M. DAVID, Under Secy. 

sFrafsr 

qrr nrra'uru' ^wtj 

u. rr. 9 / 2002 , *rr£ tr-pr 

xRzfbr—nap? ffronft f% jtftt 

ttr. 3%. srrc.%. qpfsr 

f^q-ftar. qf. 29012 / 88/0 i-trr^ *TR(tpi)J 
fr. 29-1-2002 

15-4-2002 

5TT«ff 'Pi 3 ft 7, Jf trtffar TtAtmr , % irftnPR 
qrar q-?r fomr % 1 fowl 3 fR wrto #qT 
rr?. % wfspPR-'Ter ^ feu | 1 srrqf srfarfJrfsr ^ ^nr 
ffrr ^r, qrarr^ft wr 

fV 1 9-4-200 2 "TW tv rr 1 

ten fa 1 ?} er. sr*ff ev w afa srrfrrr-ircr 
Oprr f% ktt n ftmtft Puftsw Jr TRftoTm jpit t 
*rar 4' rr*r ferr? 3' ^psfbmn Srqtm «ffrf ^nfsrr^ 
^^cTT $ 1 ffff: ff'T Tt#^ srr*£ff % w faPFT #' 
Tr^fFrruT qnJr $ «pn?n % 

qrrrtrr straff % w f qrtf ferre "Tt fsrojH-" 
nsrri <5 tttV ferr tfrr?iT ?, Tm eucr qft 
tint 1 urtf qit wwtqt TP?fV*rT*r *1 s. t ?mtq?T 1%U7 1 
M gT < 5psfl 'ten smTr /Ter efan 59 kTT ?> 1 

5 . /-insafhr 
'ffsTtfbr xrfipftnT 

nf fcefr, 30 nf, 2002 

W.3TT. 21 51 .—sfWtPff fwr? 3TftrftpnT, 1947 
( 1947 «FT 14 ) URT 17 % 36|n^T Jr, %t#br 

uX*t>R 3llrm trrrg rp^TSf apfJTSPT tv % 

n*if4. ftid r '5or% ^4 43 v f % tfn, mA'a it Jr 
fabr^ thfrbnp fimt hr tnrbr n^nr 3faftfjw 
arftj^rvr %Fsr£ % (ntt wmr 8 / 2000 ) 

M+ifBPT apTcff uft %ifbr rOTTr Vt 29-05-02 
qff 5TRT ^30 «TT I 

[n.pR-30ou/37/99-3nf .3rrr. (ftftsr)] 
tff.tnr. ffary, 3?^ nft=r 
N?w Delhi, the 30th May, 2002 

S.O. 2151.—-In'pursuance of Section 17 of the In¬ 
dustrial Disputes Act, J947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 


8/2000) of the Central Government Industrial Tri¬ 
bunal, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Oil and Natural Gas Corporation 
and their workman, which was received by the Central 
Government on 29-5-2002. 

[No. L-30011/37/99-lR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday, the 2nd May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 8/2000 

(In the matter of the dispute for adjudication under 
clause (d) of Sub-seotion (1) and Sub-seotion 2(A) 
of Soction 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workmen and the Manage¬ 
ment of Oil and Natural Gas Commission’Ltd.) 

BETWEEN 

The Secretary, . I Party/Claimant 

ONGC Madras Port Contract 
Employees Union, Chennai, 

AND 

The Regional Director . . 11 Party/Management 

Oil and Natural Gas 
Commission Ltd., Chennai. 

APPEARANCES : 

For the Claimant: M/s. K. M. Ramcsh and S. 

Vaidyanathan, Advocates. 

For the Management : M/s. P. Rathinadurai/D. 

Sarvanan, and P. T. Kamalapriya, Advocates. 

ORDER 

The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 114 of 1947), have 
referred the concerned dispute for adjudication vide 
Order No. L-30011/37/99/IR(M) dated 17-11-1999. 

2. On receipt of the records from the Government 
of India, Ministry of Labour, this case has been taken 
on file as I.D, No. 8/2000 and notices were sent to 
the parties to the dispute, with a direction to appear 
before this Tribunal on 10-7-2000 to prosecute this 
case further. Accordingly, the learned counsel on 
cither side along with their respective parties have 
appeared and prosecuted this case by filing their Claim 
Statement and Counter Statement respectively. 

3. In the Schedule of Reference dated 17-11-99, 
the Ministry has mentioned that the demand of the 
Petitioner Union is for regularisation of 42 contract 
labour listed in Annexure ‘A’. But in the Annexurc, 
it is mentioned by name 12 supervisors and 42 maz- 
doors as the workmen for whom the demand has been 
made by the Union. Then on taking further steps by 
the I Party/Union with the Ministry, a corrigendum 



6402 THE GAZETTE OF INDIA : JUNE 29, 2002/ ASADHA 8, 1924 


dated 13-10-2000 has been issued for the correction 
of the figure 42 mentioned in the Schedule of Refer¬ 
ence as 54. Then the II Party/Management filed an 
additional written statement. Then the I Party has filed 
a rejoinder for the additional Counter Statement filed 
by the II Party. 

4. On the basis of the plea raised by the II Party/ 
Management, the Ministry of Labour, Government of 
India declined to refer the dispute holding that there 
exists no dispute between the ONGC and the work¬ 
men concerned as at no point of time, they were emp¬ 
loyed by ONGC, when the members of the I Party 
earlier through Transport and Dock Workers Union 
sought a reference of industrial dispute for adjudica¬ 
tion against the II Party, it was decided to enquire into 
the preliminary issue of maintainability of this Indus¬ 
trial dispute raised by the I Party against the II Party 
and the case was adjourned to 8-12-2001. On that 
day, the I Party has filed a rejoinder statement stating 
that it is not aware as to when the Ministry of Labour 
passed orders declining to refer the industrial dispute 
for adjudication and the objection of the II Party about 
the maintainability of the industrial dispute is totally 
baseless and unfrivolous. 

5. On 8-12-2001, a petition for adjournment was 
filed by the II Party, stating Writ Petition has been 
filed in High Court. Subsequently, in view of the 
order of stay passed by the High Court, the Writ Peti¬ 
tion filed by the II Party, the further proceedings in 
this matter has been stayed. 

6. When the matter was taken up for enquiry today, 
the counsel appearing on either side are present. The 
counsel for the II Party files a memo with the copy 
of the order of the High Court passed in W.P. No. 
21407/2000 dated 19-4-2002. In that order, the High 
Court of Madras was pleased to hold that the Writ 
Petition will stand allowed and the order of reference 
L-30011/37/99-TR(M) dated 17-11-99 and the corri¬ 
gendum dated 13-10-2000 shall stand set aside. The 
memo has been recorded, after giving notice to the 
counsel for the I Party. 

7. From the copy of the order filed by the II Party/ 
Management, it is seen that the Hon’ble High Court 
of Madras on 19-4-2002 in W.P. No. 21407/2000, 
passed an order allowing the Writ Petition and set aside 
the order of reference passed by the Government of 
India, Ministry of Labour, which is the industrial dis¬ 
pute in question for adjudication before this Tribunal 
In that Writ Petition, the Government of India, Minis¬ 
try of Labour which made the reference in question, is 
the 1st Respondent, while the Petitioner Union and 
the Union through which the aggrieved workmen rais¬ 
ed the dispute earlier are 3rd and 4th Respondents 
respectively and the JI Party/Management is the 
Petitioner in that Writ Petition. Under such circums¬ 
tances, this Tribunal has to put an end for adjudication 
for the referred industrial dispute as reference closed. 

8. Thus, the industrial dispute No. 8/2000 has been 
disposed of. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced bv me in the open 
court on this day the 2nd May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 


[Part II— Sec. 3(ii)j 


fif fosft, 30 fit, 2002 

YT,3TT. 2152..—3faftfw fefiTC SffaffiTfi, 1947 
( 1947 14) PITT 17 % SPJfiTifi if, differ 

filter fr. % mom % 
r-fbM+t 3frr % sfNr, 3prtsr if fbfw 

atfifrffiTr fa-fir^ b twrt affartffifi? arfeRTTor 

tfisfTT % TfiTE fiWT 62 / 2000 ) fift OTTfitm 
^Trff t, aft tofhr fiTfdr 29 - 05-2002 Tt mrar 

$3?t fit | 

[fi,m?r-43012/8/200 0 - 3 rit.. (fafasr)] 

tt.Tfi. tffi?, mx 

New Delhi, the 30 th May, 2002 

S.O. 2152.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 62(2000) of the Central Government Industrial 
Tribunal Bangalore, now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of BHARAT GOLD 
MINES LTD. and their workman, which was received 
by the Central Government on 29-5-2002. 

[No. L-430121812000-IR(M)) 

‘ ' ' B. M. DAVID Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL CUM LABOUR COURT 
“SHRAM SADAN” 

III MAIN, III CROSS, II PHASE, TUMKUR 
ROAD, YESHWANTHPUR, BANGALORE 

Dated: 7th May, 2002 

PRESENT: 

Hon’ble Shri V. N. Kulkami, B.Com., LLB., 
Presiding Officer. 

CGIT-CUM-LBOUR COURT, BANGALORE 
C.R. No. 62(2000 

I PARTY II PARTY 

Shri Denni, The Managing Director, 

C(o Shri Shri S. Savaridoss, Suvarna Bhavan, 

CITU, Bharat Gold Mines Ltd., 

Maxikuppam, Oorgaum Post, 

Kolar Gold Field-563119 Kolar Gold Field-563120 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (2A) of 
the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide order No. L-43012|8| 
2000|IR(M) dated 18th August, 2000 for adjudica¬ 
tion on the following schedule ; 
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STO/T 54 mJfW : 2 0, 2002 /wTTTT 8,1924 


SCHEDULE 

“Whether the claim of Shri Denni, for adopting 
the following formula for the payment of 
Voluntary Retirement Scheme dues is pro¬ 
per ? Last drawn wageX30 daysXNo, of 
years.” 26 days 


2. The first party workman has raised this dispute 
that whether the claim for adopting the formula tor 
the payment of Voluntary Retirement Scheme dues is 
proper ? i.e. Last Drawn wageX30 daysXNo. of years. 
26 days 


3. After the dispute is referred, the first party work¬ 
man remained absent. It appears that the workman 
is not interested in this reference. Accordingly I pro¬ 
ceed to pass the following Order. 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 7th May, 2002). 

V. N. KULKARNT, Presiding Officer 

T# 30 wf, 2002 

W . 3TT. 215 3.—fsRTT 3TftrfmEf, 1947 
(1947 *PT 14) OT7T 17 % apjtm if, 

HVMT 'fvTTTrTT W^T spl-STThtfor frI Wre t 

fa. % stwfa % to farfa^'r sftr ^%irf 
% sffa, appfsr hr 3fafrffafr fhrrr hr 
*TWTt afhr'rfhr sTfsrcrrar t qfar? 

WT 2 5/1989) ijfr 5T^rrfhr5T TTtft 3ft 
tTT4,rr 29-05-2002 ’PT STIttf ^30 «TT I 

[tf ,t^T-3201 1 / 20 / 88 -^. Tll(jfr)] 
^).iriT. Tfar, 3RT 5qrf%3T 

New Delhi, the 30th May, 2002 

S.O. 2153.—In pursuance of Section 1,7 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 
25/1989) of the Central Government Industrial Tri¬ 
bunal, Kolkata now as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Calcutta Licensed Measurers 
Co-operative Society. Ltd. and their workman, which 
was received by the Central Government on 29-5-2002, 

[No. L-320J l/20/R8-D.(III)Bl 
B, M. DAVID. Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 25 of 1989 

1915 GI/02— 33 


PARTIES : 

Employers in relation to the management of 
Calcutta Licensed Measurers Co-operative 
Society Ltd., Calcutta. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice Bharat Prasad Sharma, Presiding 
Officer. 

APPEARANCES : 

On behalf of Management . None. 

On behalf of Workmen : None. 

S TATE : West Bengal. 

Dated : 29th April, 2002. 

AWARD 

By Order No. L-32011/20/88-D.TIT(B) dated 31st 
July, 1989 the Central Government in exercise of its 
powers under Section 10(1 )(d) and (2A) of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Calcutta Licensed Measurers Co-operative 
Society Ltd., 3, Satya Doctor Road, Calcutta- 
700023 in dismissing the services of S/Shri 
Gour Mohan Chatterjee and Murari Ballav 
Sarkar with effect from 30-7-88 is justified ? 
If not, what relief are the said workmen 
entitled to ?” 

2, This is a case of the year 1989 and when the 
first notice was issued a letter was received from Mr. 
P. B. Subba, Advocate stating that on the prayer of 
the management Hon’ble High Court at Calcutta issu¬ 
ed a Rule staying further proceedings in the case and 
in such view of the matter, further proceedings in the 
case was stayed. On assuming charge of this Tribunal 
I directed the office to issue notice to the parties for 
supplying information about the latest position of the 
case before the Hon’ble High Court and accordingly 
notices were issued fixing 27-8-2001. On that date 
one person appeared for the management without filing 
any authority and stated that the matter is pending 
in the Hon’ble High Court. However the case was 
fixed on 11-2-2002 when the parties were to supply 
the information about the latest position of the case 
before the Hon’ble High Court. But. on 11 -2-2002 
none appeared, nor the information as required was 
supplied. It appears from the record no one ever ap¬ 
peared on behalf of the union in this case even though 
notices were issued to it thrice. The first notice was 
served. Second notice came back unserved with the 
endorsement “intimated”. The third notice also came 
back unserved without any such endorsement. 

2. In the circumstance, it is clear that the parties 
are no longer interested to proceed with the present 
case any further. As such, it is clearly a case of no 
dispute. The present reference is accordingly disposed 
of by passing a “No Dispute" Award. 

Dated. Kolkata, 

The 29th April. 2002. 

B.P. SHARMA, Presiding Officer 
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?! frFsft, 30 wf, 2002 

. 3TI. 2 1 5 4 . : —sfrcftfw f^FTT* tffErf'T’TJT, 1947 
( 1947 TT 14) 4T STT t T 17 % if 

^Frr ?. iq-TTTi arfwftfr^Y Afu % switira % 

ITT? fn-l'NTT aftr TJfTT^'f % «ft% 3ETTIT if 

ft fern ifratfirr frrr? if %?£Pr ettti afafrfrpp arfa- 
(TPT*f imr 249 / 2001 ) tt 

TTTftTfT sfETff ft, ?T ipifTT Tl 29-5-2002 

tt ar?T fart m 1 

[if . TFT- IIOI2 / 10/9 9-3fTf. 3TR. (firfw)] 
cft.rOT. ffr?, W 

New Delhi, the 30th May, 2002 

S.O. 2154,—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 249|2001) of the Central Government Industrial 
Tribnual, Chennai now as shown in lit; Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of Airport Authority of India 
and their workman, which was received by the Central 
Government on 29-5-2002. 

|No. L-l 1012)10|99-IR(M)] 
B. M. DAVTD, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesady, the 22nd May, 2002 
PRESENT : 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 24912001 

(Tamil Nadu State Industrial Tribunal 

I.D, No. 263(99} 

(Tn the matter of (he dispute for adjudication 
under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Ms. Queen Elizabeth 
and the Management of Airport Authority 
of India. (TAD). 

BETWEEN 

Ms. Oueen Elizabath : I Party|Wnrkman 

AND 

1. Airport Authority of Tndia, (TAD). 

Corpn. : Party (Management. 

2. Tamil Nadu Military Ex-Servicemen 

Corpn. : II Party|Management, 


APPEARANCE : 

For the Workman : M|s. A. Mani, S. Gunaseela.n 
& Josephine Immaculate, Advocates. 

For the Management No. 1 : M|s, A. J. Jawad, 
R, .1. Kannan & 

V. Lokesh, Advocates 

For the Management No. 2 - Sri V. J. Arulraj, 

Advocate 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-seetjon (I) and 
sub-section (2A) of Section 10 of Industrial Disputes 
Act, 1947 (14 of 1947), have referred the concerned 
industrial dispute for adjudication vide Order No, L. 
11012|10|99|1R(M) dated 21-9-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai where the 
same was taken on file as I.D. No. 263(99. When the 
matter was pending enquiry in that Tribnual, 
Government of India, Ministry of Labour 
was pleased to Order transfer of this case also 
from the file of Tamil Nadu State Industrial Tri¬ 
bunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal 
this case has been taken on file as I.D. No. 2491 
2001 and notices were sent to the counsel on either side 
on record, informing them about the transfer of this 
case to this Tribunal, with a direction to appear before 
this Tribunal on 9-2-2001 with their respective parties 
and to prosecute this case further. Accordingly, 
learned counsel on either side along with their respec¬ 
tive parties have appeared and fifed their respective 
Claim Statement and Counter Statement. 

When the matter came up before me for final hearing 
on .6-5-2002, upon perusing the Claim Statement, 
Counter Statement, the other material pacers on record, 
after hearing the argument advanced by the learned 
counsel for the Respondents, and this matter having 
stood over till this date for consideration, this Tri¬ 
bunal has pajssed the following r— 

AWARD 

Die Industrial Dispute referred to in the above men¬ 
tioned order of reference hv the Central Govt, for 
adjudication by this Tribunal is as follows :— 

“Whether the demand of Ms. Oueen Elizabeth for 
regularisation of her services by the manage¬ 
ment of Airport Authority of Tndia is 
justified ? Tf so. to what relief she is 
entitled 7” 

2. The averments in the Claim Statement filed hy 
the T PartylWorkman Ms. Oueen Elizabeth (herein¬ 
after refers to as Petitioner) arc briefly as follows:— 

The Petitioner Ms. Oueen Elizabeth got employment 
in the 1st Respondent Airport Authority of Tndia 
through the 2nd Respondent Corporation which is a 
Tamil Nadu Govt. Undertaking established for ihe 
purpose of rehabilitating and re settlement of Ex- 
Servicfemen and their dependents hv nrovidine job 
opportunities to them. The 2nd Resoodncnt was re¬ 
quired to provide ladv frisking security guards at *he 
majn <mte of both the Domestic and Tnaernational A’ r - 
port of the 1st Respodnent. AccorcTndv. the Petitioner 
and few others were sponsored hv the 7 nd Respondent. 
The Petitioner had been attending !he frisking duty 
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in three shifts in rotation. It is perennial and perma¬ 
nent in nature. The said frisking duty had been attend¬ 
ed by more than eight frisking security permanently. 
Thus, the 1st Respondent is the principal employer 
of the Petitioner. The Petitioner’s services were utilised 
by the 1st Respondent as lady frisking security ever 
sjnee her employment on 3-2-93. She served in that 
post of lady frisking security guard at the main gate 
of both domestic and International Airport of the 1st 
Respondent. In the said manner, the Petitioner suc¬ 
cessfully completed more than three years of continu¬ 
ous‘service, She had been given r certificate stating 
th'd she had been employed as frisking security guard 
at I \AI. Chennai through the 2nd Respondent con¬ 
tinuously from 3-2-93 to 31-10-96. Therefore, the 
Petitioner should be rcgulari .ed in the post which she 
Was holding at the date of abrupt and arbitrary termi¬ 
nation of her service. While the Petitioner was in 
service, all of a sudden, without any proper intima¬ 
tion or showing any reason, the service! of the Peti¬ 
tioner was terminated in the evening on 31-10-1996 
along with six other lady frisking securities. The action 
df the Respondents in terminating the services of the 
ifetitioner without prior notice was in violation of prin¬ 
ciples of natural justice and against all cannels of law. 
The Petitioner sent various letters to the Airport 
Authority, Delhi, requesting for reinstatement in ser¬ 
vice, but she had received no reply. So the Petitioner 
had raised an industrial dispute before the Assistant 
Labour Commissioner (Central), Chennai. Since it 
ended in failure, on submission of failure of conci¬ 
liation report by Assistant Labour Commissioner (Cen¬ 
tal), Chennai, the Government was pleased to refer 
this matter for adjudication by this Tribunal. Since 
the Petitioner has put in more than thiee years of 
service, she is eligible to have her services regularised. 
Though the Petitioner was appointed only through th: 
2nd Respondent, as her services were lent to the 
1st Respondent by the 2nd Respondent, the 1st Res¬ 
pondent is deemed to be her principal employer. As 
a mattci of fact, the Manager of the 1st Respondent 
Was only directly supervising their work. The Peti¬ 
tioner was promised permanence and regularisation of 
service following the issue of identification card by 
fhe 1 st Respondent and her finger prints were taken 
to provide her permanent identification card in order 
to regularise her service with the 1st Respondent, 
Hence, the 1st Respondent is bound to confer perma¬ 
nent status on the petitioner. Hence, it is prayed that 
this Hon’ble Tribunal may be pleased to hold that the 
petitioner is entitled to be reinstated into the service 
pf the 1st Respondent with continuity of service, back 
wages and other monetary benefits. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authority of Tndia, Chennai, 
the 11 Party/Management are briefly as follows : - 

The 1st Respondent Airport Authority of India, 
Chennai, entered into a contract with the 2nd Res¬ 
pondent Tamil Nadu Military Ex-Servicemen’s Corpo¬ 
ration l.td. for providing labour in the form of lady 
security frisking staff. It is not true to state that the 
1st Respondent is the principal employer of the Peti¬ 
tioner. It is denied that the 1 st Respondent made pro¬ 
mise of permanent employment to the Petitioner. The 
contract between the 1st and 2nd Respondents came 
to an end and it was accordingly terminated 011 30th 
October, 1996. In view of the termination of the con¬ 


tract, the Petitioner does not have any independent 
right. As the Petitioner is not the employee of the 
1st P.tspondent she cannot raise an industrial dispute 
against die 1st Respondent. The contract between the 
1st and 2nd Respondents was terminated with the 
mutual consent of both the parties. The 1st Respon¬ 
dent has nothing to do with the alleged termination of 
the services of the Petitioner by the 2nd Respondent 
and therefore, the contention that termination was in 
violation of principles of natural justice has no legal 
or factual basis. The judgment of the Supreme Court 
relief upon is not applicable to the Petitioner and as 
admitted by her, she was terminated by the 2nd Res¬ 
pondent prior to 6-12-1996 which is the cut-off date 
fixed by the Hon’ble Supreme Court* In a case relating 
to contract labour, there is no prohibition to engage 
contract labour in the absence of any Notification 
under Section 10 of the Contract Labour (Regulation 
and Abolition) Act, 1970. In the instant case there 
is no such notification. The Petitioner was admittedly 
employed only as lady frisking personnel by the 2nd 
Respondent and it does not come under the category 
of sweeping, cleaning, dusting and watch and ward as 
evident from the letter dated 16-11-1999 issued by 
the Ministry of Labour, Government of India, in which 
the job of frisking of visitors and passengers has been 
specifically exempted from the categories in respect 
of which contract labour has been prohibited under 
the earlier notification dated 9-12-1976 and 16-11-99. 
In the absence of this Notification, the claim for regu- 
larisation has to be rejected, as it is well settled by 
the number of judgments. Hence, this Hon’ble Tribu¬ 
nal may be pleased to dismiss the claim of the 
Petitioner. 

4. The 2nd Respondent has filed a Counter State¬ 
ment. The averments in the Counter Statement are 
briefly as follows 

The 2nd Respondent is a State Government Cor¬ 
poration established under Companies Act with an 
object of rehabilitating the ex-servicemen. Basically, 
the 2nd Respondent function as contract security 
agency and registered with Commissioner of Customs 
and Central Excise for this duty and functioning as 
per the guidclines/instructions issued by the Director 
General of Re-Settlement, Ministry of Defence, Gov¬ 
ernment of India. The 2nd Respondent acts as an 
agent for providing cx-servicemen security to Central 
and State Government Undertakings/Departments and 
passes on the wages received. The management, where 
the security guards are working, is the principal emp¬ 
loyer. The 2nd Respondent is compensated by service 
charges of 18 per cent as fixed by the Director Gene¬ 
ral of Re-Settlement, As and when any Government/ 
Government Undertaking or other establishments re¬ 
quires ex-servicemen, the 2nd Respondent sponsor ex- 
servicemen and their dependents name according to 
the requirements and qualifications sought by the said 
organisation. Before deploying any person to various 
organisations, an agreement is entered into between, 
the 2nd Respondent and that organisation. As per the 
agreement, personnel like the Petitioner was sponsored 
like security guards purely on temporary and contract 
basis on an yearly basis. The agreement is renewable 
from trine to time. For the services rendered by the 
2nd Respondent, the agreed amount as service charges 
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used to be paid by the principal employer. The per¬ 
sonnel like the Petitioner being sent to the 1st Res- 
pendem are informed before hand that the arrange¬ 
ments are purely temporary in nature, that too on a 
contract basis, The 1st Respondent during October, 
1996 had terminated the agreement to the 2nd Res¬ 
pondent and consequently, the Petitioner was denied 
employment by the 1st Respondent. The 2nd Res¬ 
pondent is only a contract security agency and not an 
industry and hence, the 2nd Respondent is unable to 
give any relief to the Petitioner but, as and when any 
future requirements, from other organisations reach the 
2nd Respondent, the Petitioner will be given priority 
in forwarding her name for security duties. The 2nd 
Respondent admits that the Petitioner's name was 
offered to the 1st Respondent for contract security 
duty as lady security guard and Lhat required wage was 
paid through the 2nd Respondent, the contract security 
agency. The 2nd Respondent is not aware of any pro¬ 
mise for permanence and regularisafiion of service as 
stated in the Claim Statement. The relief soqght for 
by the Petitioner is only against the 1st Respondent, 
the principal employer. Hence, this Hon’ble Tribunal 
may be pleased to pass appropriate awards as deemed 
fit undei the circumstances of the case. 

5. When the matter was taken up for enquiry, the 
Petitioner and her counsel were not present to prose¬ 
cute the case further and there was no representation 
on the side of the 1 Party/Petitioner. The counsel for 
the II Party/Respondents 1 and 2 represented that 
they have no oral evidence and documentary evidence 
and that their respective Counter Statements may be 
treated as their arguments. Hence, for deciding the 
referred industrial dispute on merits, with the available 
records and materials, the orders was reserved 

6. The Point for my consideration is— 

“Whether the demand of the workman Ms, 
Queen Elizabeth for rcgularisation of her 
services by the management of Airport 
Authority of India is justified ? If so, to what 
relief she is entitled ?” 

POINT :— 

The 1 Party/Workman Ms. Queen Elizabeth, the 
Petitioner herein has raised this industrial dispute 
against the II Party/Management, Airport Authority 
of India. Chennai, the 1st Respondent herein, demand¬ 
ing regularisation of her services by the Management 
of Airport Authority of India, Chennai. In the order 
of reference, pertaining to this industrial dispute, the 
Ministry has mentioned that the industrial dispute 
exists between the employers the management of Air¬ 
port Authority of India, Tamli Nadu Military Ex- 
Servicemen’s Corporation and their workman Ms. 
Queen Elizabeth. The industrial dispute between the 
parties has been mentioned in the schedule as that of 
the demand made by the Petitioner against the Rcs- 
pcndenl/Management Airport Authority of India only. 
In the Claim Statement filed by this Petitioner on 9th 
February. 2001 for the above referred industrial 
dispute, she has prayed for a relief by re¬ 
questing this Tribunal to pass an Award to direct 
the Airport Authority of India, Chennai, to 
reinstate the Petitioner into service and pay back all 
service benefits to her. So from the prayer of the 


Petitioner in the Claim Statement, it is seen that 
though she made a demand initially for regularisation 
ot her service by the management of Airport Autho¬ 
rity of India, Chennai, now at the time ot filing the 
Claim Statement, she has asked tor the relief of re¬ 
instatement into service by the Management of Airport 
Au.hority of India, Chennai. It is the admission oj) 
the Petitioner in the Claim Statement itself that she 
along with six other ladies were in contract work of 
uoiiig me jou ol iauy security lriskmg Stan under the 
Airport Auinoruy of India, Chennai Airport and that 
as per me judgement of the Supreme Court dated 
o-lz-yo, nei contract labourer status has to be eon- 
nimed as a permanent employee. But, she has not 
mentioned anything with regard to their appointment 
as lady security frisking stall under the management 
of Airport Autnority ot india, Cnemial Airport, though 
it was only m pursuance ot the contract between the 
Airport Authority of India and Tamil Nadu Military 
nx-Servicemen’s Corporation. It is clearly mentioned 
in the Counter Statement of the 1st Respondent! 
Management of Airport Authority of India tflat they 
have entered Into a contract vvitli Tamil Nadu Ex- 
Serviccmens Corporation Ltd. tor providing labour 
in die term ot lady security frisking staff. The 2nd 
Respondent, the Tamil Nadu Ex-Servicemen’s Corpo¬ 
ration Ltd. in their Counter Statement has also stated 
that it acts as an agent for providing ex-servicemen 
sedurnty tp Central and State Govt. Undertakings! 
.Departments and passes on the wages received and 
the 2nd Respondent is compensated by service charges 
of 18 per cent as fixed by Director General of Re¬ 
settlement, Ministry of Defence, Government of India. 
It is further alleged in that Counter Statement that as 
and when any Govt.|Govt. Undertakings or other estab¬ 
lishment requires ex-servicemen, they will sponsor the 
cx-servicemen and their dependents names according 
to the requirement and qualifications sought by the 
said organisation and that an agreement is entered 
into between the 2nd Respondent and the 1st Respon¬ 
dent to sponsor personnel like the Petitioner as security 
guards purely on a temporary and contract basis on 
an yearly basis and the 2nd Respondent used to in¬ 
form the personnel like the Petitioner before-hand 
that the arrangements are purely temporary in nature 
and that too on a contract basis and that the 1st 
Respondent during October, 1996 terminated the 
agreement and consequently, the Petitioner was 
denied employment by the 1st Respondent. All these 
averments made by the Respondents in their respec¬ 
tive Counter Statements have not been denied or dis¬ 
puted by the Petitioner by way of filing any reply 
statement or by letting any oral or documentary evi¬ 
dence. The contention of both the Respondents that 
the Petitioner has been sponsored by the 2nd Res¬ 
pondent as a contract labourer to do the work of 
lady security frisking staff under the 1st Respondent! 
Management, Airport Authority of India, Chennai 
Airport, in pursuance of an agreement between the 
1st Respondent and the 2nd Respondent for sponsoring 
personnel like the Petitioner as security guard purely 
on temporary and yearly contract basis remains un- 
rebutted. The Petitioner has asked for reinstatement in 
service by the 1st Respondent, the management of 
Airport Authority of India, Chennai, stating that all 
of a sudden, her services were terminated in th^ 
evening of 31-10-96 without any proper intimation 
or showing any reason. She has not stated in her* 
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Claim Statement itself that she has been given ap¬ 
pointment to the said post of lady security frisking 
statf by an order of appointment by the l$t Res¬ 
pondent and any order of termination of service has 
been issued to her. So, from the available materials, 
it is seen that the 2nd Respondent Tamil Nadu 
Military Ex-Servicemen’s Corporation, Chennai, only 
had provided employment to the Petitioner by spon¬ 
soring her name as a contract labourer who served as 
a lady security frisking staff under the management of 
Airport Authority of India, Chennai Airport apd that 
too in pursuance of a contract between the 1st and 2nd 
Respondents for providing such personnel for the secu¬ 
rity work in the Chennai Airporr. It is not the plea 
of the Petitioner that such contract between the 1st 
and 2nd Respondents tor providing contract labourers 
was a shapi or normal contract. The 2nd Respon¬ 
dent has also clearly stated in their Counter Statement 
that they get service charges of 18 per cent as fixed 
by the Director General of Re-Settlement and it is not 
disputed by the Petitioner. 

7. it is tlie contention of the 1st Respondent that 
the Mimstry of Laibour, Government of India exempted 
itie job of rriskmg of visitors apd passengers from the 
categories in respect of which contract labour has been 
prohibited under the Notification dated 16-11-1999. 
A xerox copy of the said Notification in the Gazette 
of India filed into Court by the 1st Respondent, in 
that notification it is clearly stated that it has been 
decided not to prohibit the employment of contract 
labour in the following worksjjobs, provided that the 
wages (consisting of basic pay ■+■ dearness allowance) 
paid to the lowest category of regular employees in 
the respective establishment are paid to the contract 
labour and under the column Airport Authority of 
India, under serial number 4, the jobs of frisking of 
visitors and passengers have been mentioned as a job 
that has not been prohibited to employ contract labour. 
This has been notified subsequent to the judgement 
of the Supreme Court dated 6-12-96. Further, it. is 
a fact that on 6-12-96 the Petitioner was not engaged 
as a contract labourer by the 1st Respondent Airport 
Authority of India and as per her own version in the 
Claim Statement that she was not further employed 
beyond 31-10-96 as the contract between the 1st and 
2nd Respondents h a .d been concluded on that day. So, 
under such circumstances, there is no question of 
termination of service of the Petitioner by the 1st Res¬ 
pondent [Management Airport Authority of India, 
Chennai Airport. Consequently, the question of re¬ 
instatement of the Petitioner into the services of the 
1st Respondent docs not arise. 

8. In the Counter Statement of the 2nd Respondent 
itself, it is clearly stated that during October, 1996 
the agreement between the 1st Respondent and the 
2nd Respondent had been terminated and consequen¬ 
tly, the Petitioner was denied employment by the 1st 
Respondent and the 2nd Respondent, the Contract 
Security Agency would give priority in forwarding the 
name of the Petitioner for security duty, as and when 
any future requirement from other organisations reach 
the 2nd Respondent. Further, the Supreme Court has 
decided in the STEEL AUTHORITY OF INDIA’S 
case reported as 2001 SUPREME COURT CASES 
(LMS) 1121 that “the Notification dated 9-12-1976 
of the Central Govt, has been quashed prospectively’’ 
and further held that “Section 10 of Contract Labour 


tn-cguiatum & Aoofition Act), 1970 does not imply 
me concept oi automatic absorption of contract labour 
uy me r xincipai employer on issuance ut abolition 
iNuiincaLion and Uence, on issuance ot a prohibition 
iNotmcution under section 10(1) the principal employer 
cannot be required to absm o the contract labourer.” 
under tne aioove mentronea judgement, tlie Hon’ble 
supreme Court has over ruled the judgement of 
supreme Court in AIR INDIA STATUTORY COR- 
^uuXAiiUJN Vs. UNITED LABOUR UNION pros¬ 
pectively. It is further held in that judgement that "if 
the contract is found to be not genuine but a mere 
camouflage, the so called contract labour will have 
Lo be treated as employees of principal employer who 
shall be directed to regularise the services of the con¬ 
tract labourers in the establishment concerned, sub¬ 
ject to the conditions as may be specified by it.” It 
is not the contention of the Petitioner in this case 
that the contract between the 1st and 2nd Respon¬ 
dents by which she has been engaged as a lady secu¬ 
rity frisking staff by the I si Respondent in the 
Chennai Airport is a mere camouflage and not a 
genuine contract and it is only a sham and nominal. 
Hence, this decision of the Supreme Court is quite 
applicable to the facts of the present case, as it is 
rightly contended by the learned counsel for the 
1st Respondent. Under such circumstances, it can 
be held that the demand of the workman Ms. Queen 
Elizabeth for regularisation of her services or for her 
reinstatement in service with all back wages and atten¬ 
dant benefits by the management of Airport Authority 
of India is not justified. Hence, she is not entitled 
for any relief. Thus, the point is answered accor¬ 
dingly. 

9. In the result, an Award is passed, holding that 
the I Party[Wotkman Ms. Queen Elizabeth is not 
entitled for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, corrected and pronounced by me in the 
open court on this day by the 22nd May, 2002). 

K. KARTHTKEYAN, presiding Officer 

Witnesses Examined:— 

On either side : None. 

Documents Marked:— 

On either side : Nil. 
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New Delhi, the 30th May, 2002 


S.O. 2155.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 226)2001) of the Central Government Industrial 
Tribunal Chennai, now as shown in the An.icxurc in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of A1RFQRT AUTHORITY 
OF INDIA and their workman, which was received 
by the Central Govcrnineit on 29-5-2002. 

[No. L-l 1012112|99-IR(M)] 
B- M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABQUR COURT. CHENNAI 

Tuesday, the 14th May, 2002 

PRESENT; 

K. Karthikcyan, Presiding Officer. 

INDUSTRIAL DISPUTE NO. 22612001 

(Tamil Nadu State Industrial Tribunal l.D. No. 
238)99) 

(In the matter of the dispute for adjudication under 
clause(d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947), between the Workman Ms. B. Arokya Sclvi 
and the Management of Airport Authority of Tndia, 
(1AD). 

BETWEEN 

Ms. B. Arokya Selvi: I Party (Workman. 

AND 

1. Airport Authority of India. (IAD), Chennai : 

2. Tamil Nadu Military Ex-Servicemen Corpn, 

II Party|Managemcnt. 

APPEARANCE : 

For the Workman : M|s. CNG, Niraimathi, Advocate. 

For the Management No. 1 : Sri A. J. Jawad, 

Advocate. 

For the Management No. 2 : Sri V. J. Arulraj, 

Advocate. 

The Govt, of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of Industrial Dis¬ 
pute Act, 1947 (14 of 1947), have referred the. 

concerned industrial dispute for adjudication vide 
Order NoX-ll012|12|99)IR(M) dated 10-9-1999. 

This reference lias been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the 
same was taken on file as LD. No. 238)99. When 
the matter was pending enquiry in that Tribunal, Go¬ 
vernment of India, Ministry of Labour was pleased 
to order transfer of this case also from the file of 
Tamil Nadu State Industrial Tribunal to this Tribu¬ 
nal for adjudication. On receipt of records from 
that Tamil Nadu State Industrial Tribunal, this case 


has been taken on file as l.D. Nos. 22612001 and 
notices were sent to the counsel on record on either 
side, informing them about the transfer of this case 
to this Tribunal, with a direction to appear before this 
Tribunal on 8-2-2001 with' their respective parties 
and to prosecute this case further. Accordingly, the 
learned counsel on either side along with their res¬ 
pective parties have appeared and filed their respective 
Claim Statement and Counter Statement. 

When the matter came up before me for final 
hearing on 23-4-2002, upon perusing the Claim 
Statement, Coulter Statement, the other material 
papers on record, af ! er hearing the arguments advan¬ 
ced by the learned counsel for the Respondents, and 
this matter having stood over till this date for consi¬ 
deration, this Tribunal has passed the following:— 

AWARD 

The Industrial Dispute ref cried to in the above 
mentioned order of reference by the Central Govt, 
for adjudication by this Tribunal is as follows 

“Whether the demand of the workman Ms. B. 
Arokya Selvi for regularisation of the servi¬ 
ces by the management ol Airport Autho¬ 
rity of India is justified ? If so, to what 
relief she is entitled 7” 

2. The averments in the Claim Statement filed by 
the I Party|Workmen Ms. B. Arokya Selvi (herein¬ 
after refers to as Petitioner) are briefly as follows :— 

The Petitioner Ms. B. Arokya Selvi registered her¬ 
self with the 2nd Respondent Corporation which is 
a Tamil Nadu Govt. Undertaking established for the 
purp-ose of rehabilitating and resettlement of Ex- 
Servicemen and their dependents by providing job 
opportunities to them. Tire Petitioner is the daughter 
of an, ex-serviceman. The 1st Respondent, Airport 
Authority of Lndia, Chennai, had entered into a 
contract with the 2nd Respondent Tamil Nadu Mili¬ 
tary Ex-Servicemen Corporation by which the 2nd 
Respondent was required to provide lady frisking 
security guards at the main pate of both the Domestic 
and International Airports of the 1st Respondent. Ac¬ 
cordingly, the Petitioner and few others were spon¬ 
sored by the 2nd Respondent for the contract entered 
into by the 2nd Respondent with the 1st Respondent. 
Thus, the 1 st Respondent is the principal employer 
ol the Petitioner. The Petitioner’s services were utilis¬ 
ed bv the 1st Respondent as lady frisking security 
ever since her employment on 15-9-1992. She served 
in that post of lady frisking security guard at the 
main gate of both domestic and International Airport 
of the 1 si Respondent. In the said manner, the Peti¬ 
tioner successfully completed four years of continu¬ 
ous service. Though the contract between the 1st and 
2nd Respondents was renewable year after year, the 
Pelitioner was promised that she would be confirmed 
with a permanent status, if she continues the work for 
more than five years, While the Petitioner was in 
service, all of a sudden, without any proper intimation 
or showing any reason, the services of the Petitioner 
was terminated in the evening on 31-10-96 along with 
six other lady frisking securities. She was informed 
so by Mr. Kumaravelu, the Assistant to the Manager 
of the 2nd Respondent Corporation to acknowledge 
that her services like others have been terminated with 
immediate effect, since the contract between the 1st 
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and 2nd Respondent have come to an end. For fur¬ 
ther enquiry, the Petitioner Was informed by the said 
Kumar avelu that the Jst Respondent had unilaterally 
terminated that contract which necessitated 
the 2nd Respondent to terminate the 
services of the Petitioner. The action of 
the Respondents in terminating the services of the 
Petitioner without prior notice was in violation or 
principles of natural justice and against ail eunuchs 
of law. The Supreme Court has given a verdict on 
6-12-96 to confirm the contract employees who were 
served in the concerns under the control of the State 
Government and Central Government as they arc 
entitled to permanent status. The said judgement is 
directly applicable to the Petitioner and she should 
be confirmed in the service. The 1st Respondent for 
their illegal gain terminated one group inclusive of 
the Petitioner and making use of the order of the 
Supreme Court to give employment to I he new comers 
and the persons worked not less than the period of 
one year. On knowing these, the Petitioner sent various 
letters to the Airport Authority, Delhi, but she had 
received no reply. So the Petitioner had raised an 
industrial dispute before the Assistant Labour Com¬ 
missioner (Central), Chennai. Since it ended in failure, 
on submission of failure of conciliation report by 
Assistant Labour Commissioner (Central), Chennai, 
the Government was pleased to refer this matter for 
adjudication by (his Tribunal. Since the Petitioner has 
put in four years of service, she is eligible to have 
her services regularised. Though the Petitioner was 
appointed only by the 2nd Respondent, as her services 
were lent to the 1st Respondent by (be 2nd Respon¬ 
dent. the 1st Respondent is deemed to be her principal 
employer. Hence, the Jst Respondent is bound to 
observe the conditions of clause 10 of Contract Laboui 
(Regulation and Abolition) Act, 1970 as well as act 
in accordance with the spirit of the judgement of the 
Apex Court dated 6-12-96 governing contract labour¬ 
ers. The 1st Respondent has pursuant to the judge¬ 
ment of the Apex Court absorbed certain contract 
labourers who were working as scavengers, attenders 
and chowkidars and conferred permanent status on 
them. Hence, it is prayed that this Hon’ble Tribunal 
may be pleased to hold that the Petitioner is en'itlcd 
to be reinstated into the service of the 1st Respondent 
with continuity of service, back wages and other 
monetary benefits. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authority of India, Chennai, 
the II Party/Management are briefly as follows :— 

The 1st Respondent Airport Authority of India, 
Chennai, entered into a contract with the 2nd Res¬ 
pondent Tamil Nadu Military Ex-Servicemen’s Cor¬ 
poration Ltd. for providing labour in the form of 
lady security frisking staff. It is not true to state that 
the 1st Respondent is the principal employer of the 
Petitioner. It is denied that the 1st Respondent made 
premise of permanent employment to the Petitioner. 
The contract between the 1st and 2nd Respondents 
canm to an end and it was accordingly terminated on 
30-10-1996. In view of the termination of (he contract, 
the Petitioner does not have any independent right. 
As the Petitioner is not the cmolnyee of the 1st Res¬ 
pondent she cannot raise an industrial dispute against 
the 1st Respondent. The contract between the 1st 
and 2nd Respondent was terminated with the mutual 
consent of both the parties. The 1st Respondent has 
nothing to do with the alleged termination of the ser¬ 


vices ot the Petitioner by the 2nd Respondent and 
therefore, the contention that terminatio_n was in vio¬ 
lation of principles of natural justice has no legal or 
factual basis. The judgement of the Supreme Court 
relief upon is not applicable to the Petitioner and as 
admitted by her, she was terminated by the 2nd Res¬ 
pondent prior to 6-12-96 which is the cut off date 
fixed by the Hon’ble Supreme Court. In a case relat¬ 
ing to contract labour, there is no prohibition to engage 
contract labour in the absence of any Notification 
under Section fO of the Contract Labour (Regulation 
and Abolition) Act, 1970. In the instant case, there 
is no such notification. The Petitioner was admiltedly 
employed only as lady frisking personnel by the 2nd 
Respondent and it does not come under the category 
of sweeping, cleaning, dusting and whteh and ward as 
evident from the letter dated 16-11-1999 issued by 
the Ministry of Labour, Government of India, in which 
the job of frisking of visitors and passengers has been 
specifically exempted from the categories in respect 
of which contract labour has been prohibited under 
the earlier notification dated 9-12-1976. In the absence 
of this Notificalion the claim for regularisation has to 
be rejected, as it is well settled by the number of 
judgements. Hence, this Hon’ble Tribunal may be 
pleased to dismiss the claim of the Petitioner. 

4. The 2nd Respondent has filed a Counter State¬ 
ment. The averments in the Counter Statement are 
briefly as follows : — 

The 2nd Respondent is a State Government Cor¬ 
poration established under Companies Act with an 
object of rehabilitating the ex-servicemen. Basically, 
the 2nd Respondent function as contract security 
agency and registered with Commissioner of Customs 
and Central Excise for this duty and functioning as 
per the guidelines (instructions issued bv the Director 
Geneial of Rc-Scltlcment, Ministry of Defence, Gov¬ 
ernment of Tndia. The 2nd Respondent acts as an 
agent for providing ex-servicemen security to Central 
and Stale Government Undertakings/ Departments 
and passes on the wages received. The management, 
where the security guards are working, is the principal 
employer. The 2nd Respondent is compensated by 
service charges of 18 per cent as fixed by the Director 
General of Re-Settlement. As and when arty Govern- 
ment/Government Undertaking or other establishments 
requires ex-servicemen, the 2nd ftespnndent sponsor 
cx-servicemen and their dependents name according 
to the requirements and qualifications sought by the 
said organisation. Before deploying any person to 
various organisations, an agreement is eritered into 
between die 2nd Respondent and that organisation. 
As per the agreement, personnel like the Petitioner 
was sponsored like security guards purely on tempo¬ 
rary and contract basis on an yearly basis. The agree¬ 
ment is renewable from time to time. For the services 
rendered by the 2nd Respondent, the agreed amount 
as service charges used to be paid by the principal 
empkwer. The personnel like the Petitioner being sent 
to the 1st Respondent are informed before hand that 
the arrangements are purelv temporary in nature, that 
too on a contract basis. The 1st Respondent during 
October, 1996 had terminated the agreement to the 
2nd Respondent and consequently, the fetitioenr was 
denied employment by the 1st Respondent. The 2nd 
Respondent is onlv a contract security agenev and not 
an industry and hence, the 2nd Resoondefu is unable 
to give any relief to the Petitioner but. as and when 
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ar,y f uture requirements, from other organisations 
reach the 2nd Respondent, the Petitioner will be given 
priority in forwarding her name for security duties. 
The 2nd Respondent admits that the Petitioner’s name 
was offered to the 1st Respondent for contract security 
duty as lady security guard and that required wage 
was paid through the 2nd Respondent, the contract 
security agency. The 2nd Respondent is not aware of 
any promise for permanence and regularisation of ser¬ 
vice as stated in the Claim Statement. The relief sought 
for by the Petitioner is only against the 1st Respon¬ 
dent, the principal employer. Hence," this Hon'blc Tri¬ 
bunal may be pleased to pass appropriate awards as 
deemed fit under the circumstances of the case. 

5. When the matter was taken up for enquiry, the 
Petitioner and her counsel were not present to prose¬ 
cute the case further and there was no representation 
on the side of the T Party/Petitioner. The counsel for 
the IT Party/Respondents 1 and 2 represented that 
they have no oral evidence and documentary evidence 
and that their respective Counter .Statements may be 
treated as their arguments. Hence, for deciding the 
referred industrial dispute on merits, with the avail¬ 
able records and materials, the orders was reserved. 

6, The Point for my consideration is— 

“Whether the demand of the workman Ms. B. 
Arokya Selvi for regularisation of her ser¬ 
vices by the management of Airport Autho¬ 
rity of Tndia is justified ? Tf so. to what 
relief she is entitled ?” 

POTNT :— 

The I Party/Workman Ms. B. Arokya Selvi, ihc 
Petitioner herein has raised this industrial dispute 
against the II Party/Management, Airport Authority of 
India, Chennai, the 1st Respondent here¬ 
in, demanding regularisation of her services by the 
Management of Airport Authority of India, Chennai. 
In the order of reference, pertaining to this industrial 
dispute, the Ministry has mentioned that the industrial 
dispute exists beween the employers the management 
of Airport Authority of India, Tamil Nadu Military 
Ex-Servicemen’s Corporation and their workman Ms. 
B. Aiokya Selvi. The industrial dispute between the 
parties has been mentioned in the schedule as that of 
the demand made by the Petitionar against the Res¬ 
pondent [Management Airport Authority of India, only. 
In the Claim Statement filed by this Petitioner on 
17-8-2000 for the above referred industrial dispute, 
she has prayed for a relief by requesting this Tribunal 
to pass an Award to direct the Airport Authority of 
Tndia, Chennai, to reinstate the Petitioner into service 
and pay back all service benefits to her. So from the 
prayer of the Petitioner in the Claim Statement, it is 
seen that though she made a demand initially for regu¬ 
larisation of her service by the management of Airport 
Authority of India, Chennai, now at the time of filing 
this Claim Statement, she has asked for the relief of 
reinstatement into service by the Management of Air¬ 
port Authority of India, Chennai. It is the admission 
of the Petitioner in the Claim Statement itself that 
she along with six other ladies, were in contract work 
of doing the job of lady security frisking staff under 
the Airport Authority of Tndia, Chennai Airport and 
that as per the judgement of the Supreme Court dated 


6-12-96, her contract labourer stains has to be con¬ 
firmed as a permanent employee* But, she has not 
mentioned anything with regard to their appointment 
as lady security frisking staff under the management 
of Airport Authority of India, Chennai Airport, though 
it was only in pursuance of the contract between the 
Airport Authority of India and Tamil Nadu Military 
Ex-Servicemen’s Corporation. It is clearly mentioned 
in the Counter Statement of the ist Respondent/ 
Management of Airport Authority of India that they 
have entered into a contract with Tamil Nadu Ex- 
Servicemen’s Corporation Ltd. for providing labour in 
the form of lady security frisking staff. The 2nd Res¬ 
pondent, the Tamil Nadu Ex-Servicemen's Corporation 
Ltd, in their Counter Statement has also stated that it 
acts as an agent for providing ex-servicemen security 
to Central and State Government Undertakings/De¬ 
partments and passes on the wages received and the 
2nd Respondent is compensated by service charges of 
18 per cent as fixed by Director General of Re- 
Settlement, Ministry of Defence, Governmcn 1 of India. 
It is further alleged in that Counter Statement that as 
and when any. Government/Government Undertakings 
or other establishment requires ex-servicemen, they will 
sponsor the ex-servicemen and their dependents names 
according to the requirement and qualifications sought 
by the said organisation and that an agreement is 
entered into between the 2nd Respondent and the 1st 
Respondent to sponsor personnel like the Petitioner 
as security guards purely on a temporary and contract 
basis on an yearly basis and the 2nd Respondent used 
to inform the personnel like the Petitioner beforc-hand 
that the arrangements are purely temporary in nature 
and that too on a contract basis and that the 1st Res¬ 
pondent during October, 1996 terminated the agree¬ 
ment and consequently, the Petitioner was denied 
employment by the 1st Respondent. All these aver¬ 
ments made by the Respondents in their respective 
Counter Statements have not been denied or disputed 
by the Petitioner by way of filing any reply statement 
or by letting any oral or documentary evidence. The 
contention of both the Respondents that the Petitioner 
has been sponsored by the 2nd Respondent as a con¬ 
tract labourer to do the work of lady security frisking 
staff under the 1st Respondent/Management, Airport 
Authority of India, Chennai Airport, in pursuance of 
an agreement between the 1st Respondent and the 2nd 
Respondent for sponsoring personnel like the Peti¬ 
tioner as security guard, purely on temporary and 
yearly contract basis remains unrebutted. The Peti¬ 
tioner has asked for reinstatement in service by the 
1 st Respondent, the management of Airport Authority 
of India, Chennai, stating that all of a sudden, her 
services were terminated in the evening of 31-10-96 
with on* any proper intimation or showing any reason. 
She has not stated in her Claim Statement itself that 
she has been given apnointment to the said oost of 
lady security friskine staff by an order of appointment 
bv the Ist Respondent and any order of termination 
of service has been issued to her. So. from the avail¬ 
able materials, it is seen that the 2nd Respondent 
Tamil Nadu Military Ex-Servicemen’s Cor¬ 
poration., Chennai, only had provided em¬ 
ployment to the Petitioner by sponsormc 
her name ns a casual labourer who served 
of Airport Authority cf Tndia, Chennai Airport and 
that too in pursuance of a contract between the 1st 
and 2nd Respondents for providing such personnel for 
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the security work in the Chennai Airport. It is not 
the plea of the Petitioner that such contract between 
the 1st and 2nd Respondents for providing contract 
labourers was a sham or nominal contract. The 2nd 
Respondent has also clearly stated in their Counter 
Statement that they get service charges of 18 per cent 
as fixed by the Director General of Re-Settlement 
and it is not disputed by the Petitioner. 

7. It is the contention of the 1st Respondent that 
the Ministry of Labour, Government of India exempt¬ 
ed the job of frisking of visitors and passengers from 
the categories in respect of which contract labour has 
been prohibited under the Notification dated 16-11-99. 
A xerox copy of the said Notification in the Gazette 
of India filed into Court by the 1st Respondent. In 
that notification it is clearly stated that it has been 
decided not to prohibit the employment of contract 
labour in the following works/jobs, provided that the 
wdges (consisting of basic pay + dearness allowance) 
paid to the lowest category of regular employees in 
the respective establishment are paid to the contract 
labour and under the column Airport Authority of 
India, under serial number 4, the jobs of frisking of 
visitors and passengers have been mentioned as a job 
that has not been prohibited to employ contract labour. 
This has been notified subsequent to the judgement 
of the Supreme Court dated 6-12-96. Further, it is a 
fact that on 6-12-96 the Petitioner was not engaged 
as a contract labourer by the 1st Respondent Airport 
Authority of India and as per her own version in the 
Claim Statement thgt she was not further employed 
beyond 31-10-96 as the contract between the 1st and 
2nd Respondent had been concluded on that day. So, 
under such circumstances, there is no quevion of ter¬ 
mination of service of the Petitioner by the 1st Res¬ 
pondent/Management Airport Authority of India, 
Chennai Airport. Consequently, the question of rein¬ 
statement of the Petitioner into the services of the 
1st Respondent does not arise. 

8. In the Counter Statement of the 2nd Respondent 
itself, it is clearly stated that during October, 1996 the 
agreement between the 1st Respondent and the 2nd 
Respondent had been terminated and consequently, the 
Petitioner was denied employment by the 1st Respon¬ 
dent and the 2nd Respondent, the Contract Security 
Agency, would give priority in forwarding the name of 
the Petitioner for security duty, as and when any future 
requirement from other organisations reach the 2nd 
Respondent. Further, the Supreme Court has decided 
in the Steel Authority of Indians case reported as 2001 
Supreme Court eases (LMS) 1121 that “the Notifica¬ 
tion dated 9-12-4976 of the Central Government has 
been quashed prospectively” and further held that 
“Section 10 of Contract Labour (Regulation and 
Abolition Act), 1970 does not imply the concept of 
automatic absorption of contract labour by the Prin¬ 
cipal Employer on issuance of abolition Notification 
and hence, on issuance of a prohibition Notification 
under Section 10(1) the principal employer cannot be 
roquired to absorb the contract labourei”. Under the 
above mentioned judgement, the Hon’ble Supreme 
Court has over ruled 4he judgement of Supreme Court 
in Air India Statutory Corporation Vs. United Labour 
Union prospectively. It is further held in that judge¬ 
ment that “if the contract is found to be not genuine 
bu,t a mere camouflage, the so-called contract labour 
19,15-01/2002—34 


will have to be treated as employees of principal em¬ 
ployer who shall be directed to regularise the services 
of the contract labourers in the establishment concern¬ 
ed, subject to the conditions as may be specified by it”. 
It is no! the contention of the Pretitloner in this case 
that the contract between the 1st and 2nd Respondents 
by which she has been engaged as a lady security 
frisking staff by the 1st Respondent in the Chennai 
Airport is a mere camouflage and not a genuine con¬ 
tract and it is only a sham and nominal. Hence, this 
decision of the Supreme Court is quite applicable to 
the facts of the present case, as it is rightly contended 
by the learned counsel for the 1st Respondent, Under 
such circumstances, it can be held that the demand of 
the workman Ms. ,B. Arokya Setvi for regularisation 
of her services or for her reinstatement in service w'ith 
all back wages and attendant benefits by the manage¬ 
ment of Airport Authority of India is not justified. 
Hence, she is not entitled for any relief. Thus, the 
point is answered accordingly. 

9. In the result, an Award is passed holding that 
the 1 Party/Workman Ms. B. Arokya Selvi is not 
entitled for any relief. No cost. 

(Dictated to the Stenograher, transcribed apd typed 
by her, corrected and pronounced by men the open 
court on this day the 14th May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined : — 

On either side : None. 

Documents marked :— 

On either side : Nil. 
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New Delhi, the 30th May, 2002 

S.O. 2156.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (.14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 279|2001) of the Central Government Industrial 
Tribnual Chennai now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of Airport Authority of India 
and their workman, which was received by the Cen¬ 
tral Government on 29-5-2002. 

[No. L-11012|21|99-IR(M)1 
B. M. DAVID, Under Secy. 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, Ihe 22nd May, 2002 
FRESENT : 

K, Karthikeyan, Presiding Officer. 

Industrial Dispute No. 27912001 
(Tamil Nadu State Industrial Tribunal 
I.D. No. 282|99) 

| In the matter of the dispute for adjudication 
under clause (d) of sub-section (1) and 
Sub-section (2A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Ms. Lcela Simon and 
the Management of Airport Authority of 
India (TAD).] 

BETWEEN 

Ms. Leelai Simon : I PartyjWorkman. 

AND 

Airport Authority of fndia, 

(IAD), Chennai : IT Party|Managcmcnt. 

APPEARANCE: 

Fot the Workman : M/s. A, Mani, S. Gunasee- 
lan, Josephine Immaculate, Advocates. 

For the Management : M/s. Vijay Narayanan and 
R. Parthiban, Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and 
Sub section (2A) of Section 10 of Industrial Disputes 
Act, 1947 (14 of 1947), have referred the concerned 
industrial dispute for adjudication vide Order No, L- 
11012|21|99|IR(M) dated 9-11-1999|15-11-1999. 

This reference has been made earlier to (he Tamil 
Nadu State Industrial Tribunal, Chennai, where the 
same was taken on file as I.D, No. 282(99. When 
the matter was pending enquiry in that Tribnual, 
Government of India, Ministry of Labour was pleased 
to order transfer of this case also from the file of 
Tamil Nadu State Industrial Tribunal to this Tribunal 
for adjudication. On receipt of records from that 
Tamil Nadu State Industrial Tribunal, this case has 
been taken on file as I.D. Ncs. 279[2001 and notices 
were sent to the counsel on record on either side, in¬ 
forming them about the transfer of this case to this 
Tribunal, with a direction to appear before this Tri¬ 
bunal on 12-2-2001 with their respective parties and 
to prosecute this case further. Accordingly, the learned 
counsel on cither side alone with their respective 
parties have appeared and filed their respective Claim 
Statement and Counter Statement. 

.When the maber came up before me for final hearing 
on 6-5-2002, unon perusing the Oaim Statement. 
Counter Statement, the other material papers on record, 


after hearing the arguments advanced by the learned 
counsel for the Respondents, and this matter having 
stood over till this date for consideration, this Tribnual 
has passed the following:— 

AWARD 

The Industrial Dispute referred to in the above men¬ 
tioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows :— 

“Whether the demand of the workman Ms. Leela 
Simon for regularisation of her services by 
the management of Airport Authority of 
India is justified? Tf so, to w hat relief she is 
entitled?" 

2. The averments in the Claim Statement filed by 
the I Party|Workman Ms, Leela Simon (hereinafter 
refers to as Petitioner) are briefly as follows:— 

The Petitioner Ms. Leelu Simon got employment in 
the 1st Respondent Airport Authority of India through 
the 2nd Respondent Corporation which is a Tamil 
Nadu Govt. Undertaking established for the purpose 
of rehabilitating and re-settlement of Ex-Servicemen 
and their dependants by providing job opportunities 
to them, The 2nd Respondent was required to pro¬ 
vide lady frisking security guards at the main gate 
of both the Domestic and International Airports of 
the 1st Respondent. Accordingly, the Petitioner and 
few others were sponsored by the 2nd Respondent. 
The Petitioner had been abending the frisking duty 
in three shifts in rotation. It is perennial and perma¬ 
nent in nature. The said frisking duty had been attended 
by more than eight frisking security permanen¬ 
tly, Thus, the 1st Respondent is the principal em¬ 
ployer of the Petitioner. The Petitioner's services 
were utilised by the 1st Respondent a s lady frisking 
security ever since her employment on 8-9-92. She 
served in that post of lady frisk ini* security guard at 
the main gate of both domestic and International Air¬ 
port of the 1st Respondent, In the said manner, the 
Petitioner successfully completed more than three years 
of continuous service. She had been given a certifi¬ 
cate stating that she had been emnlovcd ns friskimr 
security guard at IAAT. Chennai thrombi the 2nd 
Respodnent continuously from 8-9-92 f o 31-10-96. 
Therefore, the Petitioner should be regularised in the 
post which she was holding at the date of abmnt and 
arbitrarv termination of her service While the Peti¬ 
tioner was in service, all of a sudden, without an'* 
proner intimation or showing anv reason, the services 
of fhe Petitioner wn<? terminated in f be evening on 
31-10-06 aloonr vuitti six other lad** friskincr securities 

The action of the Respondents in f crpvo c t < n c tup 

sendees of *he Petitioner without nrinr notice u-es to 
violation of onnc-inles of natural iiisficc and m'liim* 
all channels of law. The Petitioner sent various letters 
to the Airport Authority, Delhi, requesting for re¬ 
instatement in service, but she had received no rcnly 
So the Petitioner had raised an industrial dispute 
before the Assistant Labour Commissioner ( Central). 
Chennau Since it ended in failure, on submission of 
failure of concilialtion report bv Assistant Labo’tr 
Commissioner (CentraD. Chennai, the Govt, was 1 
pleased to refer this unbar for adjudication bv <he 
Tribunal, Since Tie Petitioner b'w mit in more than 
three years of service, she is eligible to have her 
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services regularised. Though the Petitioner was 
appointed only ttirough the 2nd Respondent, as her 
sej vices were rent to the 1st Respondent by die 2nd 
Respondent, the 1st Respondent is deemed to be her 
principal employer. As a matter 01 fact, the Manager 
of the 1st Respondent was only directly supervising 
their work. The Petitioner was promised permanence 
and regulurisation of service foflowing the issue of 
identification card by the 1st Respondent and her 
linger prints were taiken to provide her permanent 
identification card in order to regularise her service 
with the 1st Respondent. Hence, the 1st Respondent 
is bound to confer permanent status on the petitioner. 
Hence, it is prayed that this Hon’ble Tribunal may be 
pleased to hold that the Petitioner is entitled to be 
reinstated into the service of the 1st Respondent with 
continuity of service, back wages and other monetary 
benefits. 

3. The averments in the Counter Statement of the 
1st Respondent Airport Authority of India, Chennai, 
the IT Party (Management are briefly as follows:— 

me isi ivesponuent Airport Authority of Syndia, 
cneuimj mwLcu nno a. contract wnn me 2nd Respon¬ 
dent ± uiuu inuuu ivtintaiy h.x-3erviccmen 3 Corpora¬ 
tion i_m, lor providing labour in the toim ot facly 
secuii.y xnsktng stall. The contract was being per- 
luinieu by virtue of an oral agreement between the 
parties, u was terminated as early as October, 1996. 
in view ot me termination of the contract, the Peti¬ 
tioner does not have any independent right. There is 
a gross delay in raising tne dispute and on mat ground 
also the Claim omtement is liable to be dismissed. In 
a, case relating to contract labour, there is no prohibi¬ 
tion to engage contract labour in the absence of any 
Notification under section 10 of die Contract Labour 
(Regulation & Abolition) Acr, 1970. In the instant 
case, there is no such notification. If any, contract 
labourer raises a dispute, it can only be done by the 
Union and even in such a situation, tne Labour Court 
or Tribunal can only refer to the matter to the appro¬ 
priate Government to decide on the recommendations 
of the advisory committee, whether the work was 
perennial in nature and wbelher the circumstances of 
the case justify a notification being issued under sec¬ 
tion 10 of the said Act. In the absence of this Noti¬ 
fication, the claim for rcgularisatioa has to be rejected, 
as it is well settled by the number of judgements. The 
Petitioner was employed as lady frisking personnel by 
the 2nd Respondent and the Ministry of Labour, 
Government of India, exempted the job of frisking of 
visitors and passengers from the categories in respect 
of which contract labour has been prohibited under 
the Notification dated 16-11-1999. There is no ern- 
.pluyce and employer relationship between the Peti¬ 
tioner and the 1st Respondent. Hence, this Court 
has no jurisdiction to entertain the dispute. At all 
times, the Petitioner was under the control of the 
Tamil Nadu Ex-Servicemen's Corporation Ltd. in the 
event of termination of service, the Petitioner can only 
raise a claim against the Tamil Nadu Ex-Servicemen’s 
Corporation Ltd. The 1st Respondent never terminated 
the services of the Petitioner. The Petitioner was 
never employed under the 1 st Respondent and hence, 
the question of termination of the services of the Peti¬ 
tioner does not arise. The Petitioner is an employee 
of Tamil Nadu Servicemen Corporation Ltd. which is 
a Government of Tamil Nadu Undertaking and there¬ 
fore, i< is open to her to take appropriate steps against 


the Corporation for redressal of her grievances. At 
no stage, the 1st Respondent made any promise of 
employment to the Petitioner. In view of the fact 
that no notification has been issued under section 10 
of the Contract Labour Act, it is not open to the 
Petitioner to seek rcgularisation. There are no merits 
in the Claim Statement and the same is liable to tie 
rejected. Hence, this Hon’ble Tribunal may be 
pleased to dismiss the claim of the Petitioner. 

4. When the matter was taken up for enquiry, the 
Petitioner and her counsel were not present to prose¬ 
cute the case further and there was no representation 
on the side of the I Party (Petitioner. The counsel for 
the 11 Party| Respondent represented that no oral evi¬ 
dence or documentary evidence for the Respondent and 
has advanced his arguments. Hence, for deciding the 
referred industrial dispute on merits, with the available 
records and materials, the orders was reserved. 

5. The Point for my consideration is — 

“Whether the demand of the workman Ms. Leelai 
Simon for regulurisation of her services by 
the management of Airport Authority of 
India is justified ? Tf so, to what relief she 
is entitled?” 

Point: — 

The 1 Party| Workman Ms. Leela Simon, the Peti¬ 
tioner herein has raised this industrial dispuie against 
the if Party | Management, Airport Authority of India, 
Chennai, tne Respondent Herein, demandmg reguiarisa- 
tion of her services by the Management ot Airport 
Authority of India, Chennai. In the order of reference, 
pertaining to this industriai dispuie, the Ministry has 
mentioned that the industrial dispute exists between 
the employers the management ot Airport Authority 
ot India and their workman Ms. Leela Simon. The 
industrial dispute between the parties has been men¬ 
tioned in the schedule as that ot the demand made by 
the Petitioner against the Respondent (Management 
Airport Authority of India only. In the Claim Statc- 
meni filed by this Petitioner on 15-12-2000 for the 
above referred industrial dispute, she has prayed for a 
relief by requesting this Tribunal to pass an Award 
to direct the Airport Authority of India, CheDnai, to 
reinstate ihc Petitioner into service and pay back all 
service benefits to her. So from the prayer of the 
Petitioner in the Claim Statement, it is seen that 
though she made ai demand initially for regulurisation 
of her service by the management of Airport Authority 
of India, Chennai, now at the lime of filing this Claim 
Statement, she has asked for the relief of reinstate¬ 
ment into service by the Management of Airport 
Authority of India, Chennai. Tt is the admission of the 
Petitioner in the Claim Statement itself that she along 
with six other ladies were in contract work of 
doing the job of lady security frisking staff under the 
Airport Authority.of India, Chennai Airport and that 
as per the judgement of the Supreme Court dated 
6-12-96, her contract labourer status has to be con¬ 
firmed as a permanent employee. But she has not 
mentioned anything with regard to their appointment 
as lady security frisking stall under the management 
of Airport Authority of India, Chennai Airport, though 
it was only in pursuance of the con’raet between the 
Airport Authority of India and Tamil Nadu Military 
Ex-Servicemen’s Corporation. It is clearly mentioned 
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in the Counter Statement of the RespondentjManage¬ 
ment, Airport Authority of India that they have en. 
tered into a contract with Tamil Nadu Lx-i>ervicemen’s 
Corporation Ltd. for providing labour in the form of 
lady security frisking stall. All these averments made 
by ihe Respondent in the Counter Statement has not 
been denied or disputed by the Petitioner by way of 
filing any reply statement or by letting any oral or 
documentary evidence. The Petitioner has asked for 
reinstatement in service by the Respondent, the manage¬ 
ment of Airport Authority of India, Chennai, stating 
that all of a suddeh, her services were terminated in 
the evening of 3 J-10-96 without any proper intima¬ 
tion or showing any reason. She lia^ not stated in 
her Claim Statement itself that she has been given 
appointment to the said post of lady security frisking 
staff by an order of appointment by the Respondent 
and any order of termination of service has been issued 
to her. So from the available materials, it is seen that 
the Tamil Nadu Military Ex-Scrvicemen’s Corpora¬ 
tion, Chennai, only had provided employment to the 
Petitioner by sponsoring her name as a contract 
labourer who served as a lady security frisking staff 
utlder the management of Airport Authority of India, 
Chennai Airport and that too in pursuance of ai con¬ 
tract between the Respondent and the Tamil Nadu 
Ex-Servicemen’s Corporation for providing such per¬ 
sonnel for the security work in the Chennai Airport. 
It is not the plea of the Petitioner that such contract 
between the Respondent and Tamil Nadu Ex-Servicc. 
ltietl’s Corporation tof providing contract labourers 
Whs a sham or nominal contract. 

6. It Is the contention of the Respondent that the 
Ministry of Labour, Government of India exempted 
the job of frisking of visitors and passengers from the 
categories in respect of which contract labour has 
been prohibited under the Notification dated 16-11-99. 
A xerox copy of the said Notification in the Gazette 
of India tiled into Court by the Respondent. In that 
notification it is clearly stated that it has been decided 
not to prohibit the employment of contract labour in 
the following works|jobs, provided that the wages 
(consisting of basic pay + dearncss allowance) paid 
to the lowest category of regular employees in the 
respective establishment are paid to the contract labour 
afid under the column Airport Authority of India, 
urider serial number 4, the jobs ot frisking of visitors 
and passengers have been mentioned as a job that 
has not been prohibited to employ contract labour. 
This has been notified subsequent to the judgement 
of the Supreme Court dated 6-12-96. Further, it is 
a fact that on 6-12-96 the Petitioner was not engaged 
as a contract labourer by the Respondent, Airport 
Authority of India and as per her own version in the 
Claim Statement that she was not further employed 
beyond 31-10-96 aft the contract between the Res¬ 
pondent and Tamli Nadu Ex-Servicemen’s Corporation 
Ltd. hdd been concluded on that day. So, under such 
circumstances, there is no question of termination of 
service of the Pctilioner by the RespondentjManage- 
ment. Airport Authority of India, Chennai Airport. 
Consequently, the question of reinstatement of the 
Petitioner into the services of the Respondent docs 
not arise. Further the Supreme Court has decided 
in the STEEL AUTHORITY OF INDIA'S case 
reported as 2001 SUPREME COURT CASES (LMS) 
1121 that “the Notification dated 9-12-1976 of the 
Central Govt, has been quashed prospectively” and 


|Pari ll—Sue. 3(ii)] 

Jurther held that “Section 10 of Contract Labour 
(Regulation & Abolition) Act, 1970 does not imply 
ihe concept of automatic absorption of contract labour 
by the Principal employer on issuance of abolition 
Notification and hence, oil issuance of a prohibition 
Notification under section 10(1) the principal em¬ 
ployer cannot be required to absorb the contract 
labourer”. Under the above mentioned judgement, 
the Hon’blc Supreme Court has over ruled the judge¬ 
ment of Supreme Court in AIR INDIA STATUTORY 
CORPORATION Vs. UNITED LABOUR UNION 
prospectively. It is further held in the judgement that 
“if the contract is found to be not genuine but a mere 
camouflage, the so called contract labour will have 
to be treated as employees of principal employer who 
shall be directed to regularise the services of the con¬ 
tract labourers in the establishment concerned, subject 
to the conditions as may be specified by it”. This 
decision of the Supreme Court ij quite applicable to 
this facts of the present case, as it is rightly contended 
by the learned counsel for the Respondent. Under 
such circumstances, it can be held that the demand 
of the workman Ms. Leelal Simon for rcgularisation 
of her services or for her reinstatement in service with 
all back wages and attendant benefits by the manage¬ 
ment of Airport Authority of India is not justified. 
Hence, she is not entitled for any relief. Thus, the 
point is answered accordingly. 

7. In the result, an Award is passed holding that 
the I Party/Workman Ms. Leela Simon is not entitled 
for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, corrected find pronounced by me in the 
Open court on this day the 22fid May, 2002). 

K. KARTHIKEYAN, Presiding Officer 
Witnesses Examined:— 

On either side : None. 

Documents Marked:— 

On either side : Nil. 
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New Delhi, the 30th May, 2002 

S.O, 2157.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
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No. 2|25 of 1999) of the Central Government Indus¬ 
trial Tribunal-cum-LC No. 2, Mumbai as shown in 
the armexure in the Industrial Dispute between the 
employers in relation to the management of Dena 
Bank and their workman, which was received by the 
Ceritral Government on 28-5-2002. 

[No. L-120l2|157|98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. II. MUMBAI 

PRESENT : 

S. N. Saundankar, Presiding Officer, 

Reference No CG1T-2|25 of 1999 

Employers in Relation to the Management of 
Dena Bank 

Dena Bank, 

The Asstt. Gen. Manager (P) DB, 

7th Floor, Maker Towers, 

‘E’ Wing, P.B. No. 6058, 

Cuffe Parade, 

MUMBAI-400005. 

AND 

THEIR WORKMEN 

Shri Ramesh Pandurang Raniane, 

Tejukaya Mansion, Chawl No. 11, 

R. No. 15, Dr. Ambedkar Road, 

Lalbaug, Mumbai-400012. 

APPEARANCES: 

For the Employer : Mr. R. S. Pai, Advocate. 

For the Workmen : Mr. M. B. Anchan, Advocate. 
Mumbai, Dated 13th February, 2002 
AWARD 

The Government of India, Ministry of Labour, by 
its Order No. L-12012/157/9S/IR(B-II), dated 
25/27-1-1999. in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act have refer¬ 
red the following dispute to this Tribunal for adjudi¬ 
cation. 

"Whether the action of the management of Dena 
Bank, Mumbai by terminating the services 
of Shri Ramesh Pandurang Ramane is justi¬ 
fied ? If not, then what relief the workman 
is entitled to ?”. 

2. Shri Ramane was employed as a sub-staff in the 
Dena Bank. It is contended by Ramane by his State¬ 
ment of Claim (Exhibit-7) that in the month of July, 
1990 due to death of his mother and the sickness of 
his fater and due to financial difficulty he was men¬ 
tally perturbed and was sick and therefore could not 
attend the office from 18-7-90. He averred that he 
was suffering from typhoid which he had informed to 
bank and that after recovering he reported for duty 
in February, 1991, horVever, he was not allowed by 
the bank to resume on duty. He was prohibited from 


making signature on the muster roll on the ground 
that his fiie was sent to the personnel depth and 
eventually he Was told that his services have been 
terminated from 19-1-91. It is his contention that 
he was not given notice nor inquiry was held and 
that he was terminated abruptly, therefore his termina¬ 
tion is illegal. His retrenchment being illegal manage¬ 
ment be directed to reinstate him in service with full 
back wages. 

3. Management, Dena Bank, resisted the claim of 
workman by filing Written Statement (Exhibit-8) 
contending that the workman was transferred to taxa¬ 
tion ceil at Bombay Main Office in July, 1990. 
However, he refused to accept the transfer order and 
with efiect from 18th July, 1990, he remained absent 
from duty without permission or sanction of leave. 
It is contended that management vide their letter dated 
19-12-90 called upon the workman to report for duty 
within 30 days specifying the cause about the absence. 
However, he failed to reply the same nor resumed the 
duty. Therefore, under clause 17 of the Bipartite 
Settlement dated 10th April, 1989 if an employee 
failed to report for duty within the notice period of 
30 days he would be deemed to have voluntarily re¬ 
tired from the service of the bank and on account of 
failure of workman to report for duty after the ex¬ 
piry of the said notice of 30 days from 19-12-90 he 
is deemed to have voluntarily retired w.c.f. 19-1-91 
and that such a voluntary retirement would not consti¬ 
tute termination under the said Bipartite Settlement 
and on this count the reference deserves to be rejec¬ 
ted. It is contended that under the Bipartite 
Settlement para 17(a) absence of employee for a pe¬ 
riod of 90 days or more is treated as a special type 
of misconduct and the bank is entitled to treat the 
employee as having no intention to resume duties 
by following the procedure prescribed under the said 
para. The bank issued notice dated 19-12-90 in 
compliance of para 17(a) and bank is entitled to 
treat the workman’s intention of not joining duties 
amounts to Special type of misconduct and therefore 
the bank’s action is justified. Tt is contended that 
the action of the management treating the workman 
as volunfarilv retiredlintention of not joining the 
duties amounting to misconduct and therefore as per 
Ihe Principles of Natural Justice, the action is 
totally justified. Consequently bank prayed to dis¬ 
miss the claim of the workman, with alternate prayer, 
in case the action is held not proper the bank be 
given opportunity to justify its action. 

4. On the basis of the pleadings my Learned 
Predecessor framed issues (Exhibit-10) and in that 
context the workman Ramane filed affidavit by way 
of Examination-in-Chief (Ex-11) and closed evidence 
vide purshis (Exhibit-12). Chief Manager (Personnel) 
Mr. Marandi filed affidavit by way of Examinalion- 
in-Chief (Exhibit-13) and management closed 
evidence vide purshis (Ex-14). 

5. Workman filed w'ritten submissions (Exhibit- 
15118) alongwith the copipes of the decisions and the 
management at (Exhibit-16) with copies of the rul¬ 
ings (Exhibit-17). On perusing the record as whole, 
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and hearing the counsels at length I record my find¬ 
ings lor the reasons mentioned below 


Issues 

Whether Ihe Tribunal has 
jurisdiction to decide the 

Findings 

reference ? 

Whether the workmen voluntarily 

Yes 

retired from the service 7 

No 

Whether there is no need to hold a 
departmental inquiry as per 
para-l7A of the Bipartite 
settlement daled 10th April, 

1989? 

Yes 


4. Whether the action of the 

management does not 

amount to termination ? 

5. Whether the action of ihe 

management is justified 7 

6. If not, to what relief the 

workman is entitled to 7 

REASONS 

6. At the threshold the Learned Counsel Shri 'Pai 
for tlie management bank submits that workman ad¬ 
mittedly remained absent from 18-7-90 for 180 days 
and thereafter for the first time he approached the 
bank on February, 1991 and that the reference is 
of the year 1999. He submits since dispute raised 
after 8 years from the date of the alleged termina¬ 
tion is stale and delayed and therefore bad in law. 
He has relied on Nedungadi Bank Ltd. Vs. K. P. 
Madhavankutty & Ors. 2000 SCC (L&S) page 283. 
He submits that though the bank has not taken this 
sort of contention in the Written Statement, being a 
law point can be urged at any time and therefore his 
submission is in consonance to the legal provisions. 
On the other hand the Learned Counsel Mr. Anchan 
•inviting attention of this tribunal to the record sub¬ 
mits that workman was sick and therefore he could 
no join duty which the bank was apprised and that 
when workmen went to resume duty in February, 
1991, bank officials denied him to make signature 
on the muster. He submits workman had approached 
the Appellate Authority but in vain and therefore 
raised tlie dispute with A.L.C.(C) and consequently 
the reference was received to this Tribunal. This 
according to him indicate that workman was prose¬ 
cuting his cause since 1991 and therefore this 
reference is not belated. He submits that “Whether 
relief can be declined on the ground of delay and 
laches depends on the facts and circumstances of the 
case, and that the circumstances in the present case 
warrants grant of relief. For this he relied on Indian 
Iron and Steel Co. Vs. Pralhad Singh 2001 SCC 
(L&S) page 239. On perusal of the record it is seen 
the workman approached the bank in February, 
1991 and thereafter put forth his grievance before 
the Appellate Authority. Tt is not that workman did 
not do anything in the matter. Mr, Anchan has rightly 
urged that whether relief can be declined on the 
ground of delay and laches depends on the circum- 
stainces referred to above, I find relief cannot be 
declined in the circumstances. Consequently sub¬ 
missions advanced.by Mr. Pai has no relevance. 

7, Once it is clear that reference does not sulfci 
from delay and laches, crucial question crops on 


“Whether the workman voluntarily retired from the 
service as contended by the management’’. Accord¬ 
ing to workman due to death of his mother in the 
monilh of July and sickness of his father and due to 
financial difficulties he was mentally burdened, there¬ 
fore could not attend the office from 18-7-90 and 
added that he was suffering from typhoid and on 
recovery from sickness he reported for work m 
February, 1991. However he was not allowed to 
resume duty saying he has been terminated for un¬ 
authorised absence from duty from 19-1*91. Work¬ 
man admits in his cross-examination, para 9 he was 
transferred to taxation section from 18-7-90. How¬ 
ever he did not join duty since then, he did nor give 
an application to the bank for his absence. He was not 
sick after 18-7-90. On the basis of these admissions 
the management contended that workman since re¬ 
mained absent more than ISO days without permission 
from 18th July, 1990 he was given letter dated 
19-12-90 to report lor duty within 30 days else lie 
would be deemed as voluntarily retired and that the 
said notice was issued in consonance to Clause 17(a) 
of the Bipartite Settlement dated 10-4-89 and inspite 
of this workman remained absent and therefore as per 
the settlement he is deemed to have voluntarily retired 
which whs informed to workman on 19-1-91 and 
later on 31-1-91. Banks Chief Manager, Mr, 
Marandi deposed that workman was given notice to 
the above effect under Registered A.D. 

8. Clause 17(a) of the Bipartite Settlement dated 
10-4-89 states 

“When an employee absence himself for a period 
of 90 or more consecutive days, without submitting 
any application for leave or for its extension or with¬ 
out any leave to his credit or beyond the period of 
leave sanction originaily|subsequemly or when, there 
is a satisfactory evidence that he has taken up em¬ 
ployment in India or when the management is 
reasonably satisfied that he has no intention, of join¬ 
ing duties, the management may at any time 
thereafter give a notice to Ihe employee at his last 
known address calling upon him to report for duty 
within 30 days of the date of the notice, stating 
interalia the grounds for coming to the conclusion that 
employee has no intention of joining the duties and 
furnishing necessary evidence, where available. Un¬ 
less the employee reports for duty within 30 days 
of the notice or gives an explanation for his absence 
within the said period of 30 days satisfying 
the management that he has not taken 
up another employment or avocation and that he has 
no intention of not joining his duties, the employee 
will be deemed to have voluntarily retired from the 
bank’s service on the expiry of the said notice.” 

9. The above said Bi-partjte Settlement clearly 
point out that the absence of the workman for a 
period of 90 or more and giving him 30 days notice, 
if he does not join duty can be inferred that he had 
no intention of joining his duties which deem to have 
been voluntarily retired. Apart from this provision 
in the Bi-partite Settlement the prolonged absence 
without permission is held serious misconduct amount¬ 
ing to gross indiscipline deserving the punishment of 
termination as held in A. M. Eashwarachar and Exe¬ 
cutive Fngineer(Electrical) reported in 1995(1) LLJ 
1065. Their Lordsips observed that "under the 


It amounts to 
Germination 

No 

As per order 
below 
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guise of sympathy there can be no compromise in 
cases of indiscipline”. In the case in hand as stated 
above workman admittedly remained absent from 
duty from 18-7-90, he was not sick after 18-7-90, 
he did not make application for leave, The Learned 
Counsel Shri Pai submits that on these two material 
points, the action of the management is justified. 

10. So far voluntarily retired from the service 
under the Bi-partite Settlement referred to above is 
concerned, notice is necessary to be given to the 
workman mentioning therein that his absence for 
more than 90 days indicates his intention of not join¬ 
ing duties, and so far prolonged absence, without 
permission amounts to serious misconduct equally 
necessary to seek explanation from the concerned 
workman. According to Mr. Marandi, notice was 
given on 19-12-90 and 31-1-90, however, workman 
denied to have received such notices. Mr. Marandi 
is unable to produce any acknowledgement by way of 
documentary evidence to show that the letter|notice 
were received by the workman, 

11. The Learned Counsel Mr. Pai submits that 
Marandi is*a responsible officer of the bank. He has 
no reason to depose false and in that light workman’s 
statement that he did not receive the notice, cannot 
be accepted and it is a sheet lie, The management 
which is a nationalised bank is required to maintain 
record. Had bank given and workman received 
nolice|lettcr dated 19-12-90, 31-1-91 bank would 
have certainly produced documents to that effect, 
however, that is wanting. Therefore, in the absence 
of evidence to this effect, hardly can be said that 
workman was given opportunity to explain his ab¬ 
sence, therefore, there cannot be said to be compli¬ 
ance of clause-17 (a) of the Bi-partite Settlement. 

12. Their Lordships in Syndicate Bank Vs. General 
Secretary, Syndicate Bank Staff Association, 2000 
(85) FLR 807 in the case of deemed voluntarily 
retirement held that the relevant clause of Bi-partite 
Settlement is in consonance with the Principles of 
Natural Justice and ruled that if an employee ab¬ 
sented himself from work for a period of 90 or more 
consecutive days the Bank is entitled to invoke the 
above said clause of the Bi-partite settlement and 
treat the employee as having voluntarily retired from 
service. However, the settlement itself points out 
on giving notice to the employee and that Their 
Lordships have persistently insisted on observance of 
rules of Natural Justice. Before going through the 
Principles of Natural Justice, it is relevant to note 
the observation of Their Lordships of Supreme Court 
in Ajaib Singh Vs., The Sirhind Co-operative Market¬ 
ing- cum-Processing Service Society Ltd, & Anr. JT 
1999 (3) SC 38 : 

“The Act was brought on the statute book with 
the object to ensure social justice to both 
the employers and employees and advance 
the progress of industry. Tt is a piece of 
legislation providing and regulating the 
service conditions of the workers.” 

In Hindustan Antibiotics Ltd. Vs. The Workman 
AIR 1967 SC 948 Their Lordships ruled : 

“The Act is intended not only to make pro¬ 
vision for investigation and settlement of 


Industrial disputes but also to serve in¬ 
dustrial peace so that it may result in more 
production and improve the national 
economy. The provisions of the Act have 
to be interpreted in a manner which ad¬ 
vances object of the legislature contemp¬ 
lated in the Statement of objects and 
reasons. While interpreting difference pro¬ 
visions of the Act, attempt should be made 
to avoid industrial unrest, secure industrial 
peace and to provide machinery to secure 
that end. In dealing with industrial dis¬ 
putes, the courts have always, emphasized 
the doctrine of social justice which is 
founded on basic ideal of socio-economic 
equality as enshrined in the preamble of our 
constitution. While construing the provi¬ 
sions of the Act, the court have to give 
them a construction which should help in 
achieving the object of the Act,” 

13. The Learned Counsel Mr. Anchan for the 
workman vehemently ur^ed that workman had not 
tendered resignation. His name was struck off from 
the muster roll, amounts to termination of service 
and that cannot be done without inquiry being held 
in the matter, attracting Principles of Natural Justice, 
Looking to the intention of the legislature and the 
observations made above. Since nothing of the sort 
on record to show that notice was given to the work¬ 
man to explain on his absence nor inquiry held, 
though obligatory upon the employer who wants to 
retrench the workman, to give notice thereby to 
follow the Principles of Natural Justice. Management 
treated the workman as voluntarily retired and (here¬ 
by terminated his service. Their Lordships of 
Supreme Court in Jai Shankar Vs. State of Rajasthan 
AIR 1966 SC page. 492 ruled : 

“Removal from service without giving oppor¬ 
tunity to show cause is illegal.” 

In the Bipartite Settlement discretion is conferred 
upon the management to terminate or not to termi¬ 
nate Ihc service of the employee who overstays the 
limit. This discretion has to he based on considera¬ 
tion of all the circumstances and material which may 
be available on record. Question which would 
naturally arise or what circumstances compelled the 
employee to proceed on leave, why he overstayed the 
leave, was there any just and reasonable cause for 
overstaying leave, such question could only be ans¬ 
wered by the management provided it was inherent 
in ihc provision that the employee against whom 
action was proposed to be taken on the basis of such 
a provision, given an opportunity of hearing. The 
Principles of Natural Justice had to be complied 
vith, when employee had to be informed on the 
grounds for which action was proposed to be taken 
against him. Termination of service of a permanent 
employee would be bad if it did not purport to pro¬ 
vide opportunity of hearing to an employee whose 
services are treated to have come to an end auto¬ 
matically. Their Lordships of Supreme Court in 
Scooters India Ltd. Vs. M. Mohammad Yawub And 
Anr. 2001 SCC (L&S) 148, clearly ruled that 

there cannot be automatic termination of the emp¬ 
loyee on the basis of the standing ordcrjBi-partite 
Settlement and that the Principles of Natural Justice 
had to be Complied with. 
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14, In Kumun Mandal Vikas Nigam Ltd. Vs. Girja 
Shankar Pant and Ors. 2001 SCC (L&S) 189, Their 
Lordships observed : 

"The doctrine of natural justice is not only to 
secure justice but to prevent miscarriage of 
justice. The doctrine was held to be 
incapable of exact definition but what a 
reasonable man would regard as a fair 
procedure in particular circumstances. A 
question arises as to who is a reasonable 
man. In India, a reasonable man cannot 
but be a common man similarly placed and 
further observed that although over the 
years there has been a steady refinement as 
regards the Doctrine of Natural Justice 
but no attempt has been made and infact, 
cannot be made to defend the doctrine in a 
specific manner or method strait jacket for¬ 
mula cannot be made applicable but comp¬ 
liance with the doctrine is solely dependent 
upon the facts and circumstances of the 
case. The totality of the situation was to 
be taken note of and on examination of 
such totality it come to light that the 
executive action suffers from the vice of 
non-compliance with the doctrine the law 
courts ought to set right the wrong inflicted 
upon the person concerned and to do so 
would be a plain exercise of judicial power. 
As a matter of fact the doctrine is now 
termed as a synonym of fairness in the 
concept of justice and stands as the most 
non-accepted methodology of a govern¬ 
mental action.” 

15. The Learned Counsel Mr. Pai submits that 
workman remained absent without any leave applica¬ 
tion, he was not sick and thereby remained absent 
unauthorisedly, amounts to voluntary retirement 
under the Bi-partite Settlement for which 
no inquiry is needed. A.s referred to above, Their 
Lordships of Apex Court pointed out that the object 
of bringing the statute book is to ensure social justice 
to both employers and employees and advance the 
progress of industry by bringing about the existence 
of harmony and cordial relations between the parties 
which is a social legislation. If looked the circum¬ 
stances on record in the totality, the fact that no 
single letter was written to the workman is clear-cut 
failure of observance of Principles of Natural Justice. 

16. The Learned Counsel Mr. Pai submits that 
there is no termination as the workman was volunta¬ 
rily retired under the Bi-partite Settlement and when 
there was no termination the tribunal does not get 
jurisdiction to decide the reference pointing on ter¬ 
mination. As stated above, striking off name from 
the muster roll amount to termination of service. He 
cannot be said to be voluntarily retired from the 
service as discussed supra. Consequently this tribu¬ 
nal gets jurisdiction to decide the reference, 

17. Under the Bi-partite Settlement para. 7(a) no 
inquiry is contemplated. However, before taking re¬ 
course to the said provision notice is necessary to be 
issued and received by the workman, that is lacking 
in the case in hand and thereby rules of Natural 
Justice have not been observed, therefore manage¬ 
ment cannot avail remedy under Hie settlement. 
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18. It is thus clear that the managements action 
amounts to termination. Managements witness 
Mr. Marandi admits that workman was not given 
charge-sheet nor he was given retrenchment compen¬ 
sation. Jbcrefore, action of the management is totally 
unjustified. Consequently workman is entitled to 
reinstatement and consequential monetary benefits. 
Issues are answered accordingly and hence the order : 

ORDER 

The action of the management of Dena Bank 
Mumbai by terminating the servipe of Sh. Ramesh 
Pandurang Ramane is not justified. 

Management is directed to reinstate the workman 
and pay him consequently monetary benefits. 

S. N. SAUNDANKAR, Presiding Officer 
ffcwfr, 3 3j5, 2002 

TT.3T. 2158.—tflarfipp fspTp? STfaPm, 19 47 
( 1947 ft 14) ^ «TTT 17 % ar^fpriT if, 
fTrifdT tFT.3jrf.ffv, xrtqr % tRsrfffr % 

ffh -3^% % jfVnr, ff 

ffbffff’T'Tt frw ff frtipTT fffartfmt? .3rfsrrrriiT 

<SPT rrriJTraPT ff.-l, (ffW ff^tp 1/45 

riTT 1997) Tf SWrfvRt qrfffV ffr tfriTHT 

TV 31-5-2002 TV STEtt f3TT Tr I 

(ff. TT' 17012/22/90-ajtf. airy. (spf-II)] 
fft. ffmtpnii, arqrc 

New Delhi, the 3rd June, 2002 

S.O. 2158,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No, 1 [45 of 1997) of the Central Government Indus¬ 
trial Tribunal-cum-LC No. 1, Mumbai as shown in 
the annexure in the Industrial Dispute between the 
employers in relation to the management of TIC of 
India and their workman, which was received by the 
Central Government on 31-5-2002. 

[No. L-l7012 [22|96-IR{B-H) I 
C. GANGADHARAN, Under Secy. 

ANNFXURE 

BEFORE THE CBN fRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO 1 , MUMBAI 

PRESENT: 

Shri Justice S. C. Pandey. Presiding -Officer, 

Reference No. CG4T-45T997 

PARTIES: 

Employers in relation to the management of Life 

Insurance Corporation 
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AND 

Their Workmen 

APPEARANCES : 

For the Management : Shri V. W. Bappat, Admin. 

Officer 

For the Workman : Shri C. S. Dalvi. Vice-President. 

Maharashtra 

Mumbai, dated the 17th day of May, 2002 
AWARD 

The Central Government has referred the following 
question to be answered by this Tribunal in exercise 
of its powers under clause (d) of sub-section (1) and 
sub-section 2 A of Section 10 of the Industrail Dis¬ 
putes Act, 1947 (The Act for short). 

“Whether the action of the management of LIC 
of India, Panaji-Goa in denying to correct 
the date of birth of Smt. Cynthia Colaco, 
Typist from 7-6-1905 to 7-6-1966 on the 
basis of certificates of HSC, baptism, 
college leaving certificate and Certificate 
of birth issued under section 7 of the Regis¬ 
tration of Births and Death Act, 1969 in 
comparison to SSC Certificate is legal and 
justified ? If not, to m hat relief the said 
workman is entitled ?” 

2, Shortly stated the facts of this case are as 
follows: Smt. Cynthia Colaco was appointed as a 
Typist by Senior Divisional Manager, Goa Division 
of Life Insurance Corporation of India cn 8-6-1989. 
She submitted at the time of appointment Secondary 
School Leaving Certificate. In that certificate, her 
date of birth was shown as 7-6-1965 in figures as well 
as words. H was certified that she studied in Pope 
John XXI1J High School up to June 1980 and 
passed S.S.C, examination of March 1981. She 
also submitted a ccrtificttc of Higher Secondary 
School Certificate examination, whereby she was 
declared to have passed the Higher Secondary School 
Certificate examination, held by Daman and Diu 
Board of Secondary Education, Panjim, In this 
certificate her date of birth is shown a< 7th June, 1966 
in words and figures. The certificate was issued on 
6th September, 1983 and in respect of examination 
held in March 1983. The two certificates showed a 
difference of one year. Therefore, the office of the 
Divisional Manager required her to submit a clarifica¬ 
tion for determining the date of birth for the purpose 
of entry in her service record. Pursuant to the letter 
dated 25-1-1990. Smt. Cynthia Colaco submitted the 
copy 'f the Baptism Certificate issued on 14-6-1966 
show_.,g ber date to be 7-6-1966. She also submitted 
College leaving certificate, the certificate of birth 
under section 17 of Registration of Births and Death 
Act 1969, She also issued a corrected certificate 
issued bv the Principal of Pope John XXIII High, 
School. Premnagar, Goa after verify the correct¬ 
ness of her date of birth from the school records. All 
the documents filed by her were rejected. Thereafter 
the union of emoloyees of LIC. Goa raised an indus¬ 
trial dispute before the Conciliation Officf-r. The 
Conciliation failed and consequently the matter was 
referred to this tribunal. 

✓915 GU02—35 
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3. The Union in its Statement of claim has stated 
the aforesaid facts already stated above and asserted 
the Life Insurance Corporation has arbitrarily rejec¬ 
ted the claim of Smt. Cynthia Colaco without giving 
any leason and without passing any order. 

4. On behalf of Life Insurance Corporation of 
India the facts stated, in paragraph were not disputed. 
It is contended on behalf of Life Insurance Corpora¬ 
tion of India that under the powers conferred by the 
Life Insurance Corporation Act, 5956 the Competent 
Authority had framed regulations. These regulations 
were framed in year 1970 under section 49(2) of the 
Life Insurance Corporation Act, 1956 as it stood at 
time. The amendment of the Act in year 1981 had 
raised status of these regulations to rules retrospec¬ 
tively as per Section 48(2A) of the amending Act 
of 1981. This amendment had taken away tfie 
power of adjudication retrospepetively. The amend¬ 
ment was notwithstanding anything contained in the 
Industrial Disputes Act 1947. The determination 
of age Smt. Cynthia Colaco was done as per instruc¬ 
tions issued under clause 4 of the regulations which 
had status of rules. Therefore, this tribunal had no 
jurisdiction to go beyond tbe order passed under the 
regulations. It was sought to be established that 
determination was done because there were instruc¬ 
tion to hold the entry in Secondary School Leaving 
Certificate as the only evidence admissible for the 
purpose of this dispute. 

5. It was also asserted that application filed by 
Smt. Colaco for changing her date to 7-6-1966 was 
rejected by the Asstt. Director of Board Secondary 
Education. 

6. The Union filed a rejoinder and asserted that 
the Life Insurance Corporation did not follow the 
instructions issued under Regulation 4 of the Regula¬ 
tions framed in the year 1970. That apart it was 
urged that Smt, Cynthia Colaco never made any 
application for correction of her date of birth before 
the Director of Secondary Education. All other 
allegations were denied. 

7. Thereafter, Smt. Cynthia Oolaco filed affidavit in 
lieu of examination in chief. She filed the documents 
as per list marked as W1 to W16 She was cross- 
examined and the case was dosed. The LIC did 
not examine any witness. The matter was posted 
for arguments but it could not be heard during the 
tenure of my predecessor who resigned before he 
could hear and dedde it. After I took over the 
matter was placed before me for argument. I have 
heard the parties who have also given the written 
submission. 

It appears from the affidavit and cross-examina¬ 
tion of Mrs, Cynthia Colaco that she asserted that 
her date of birth was wronglv recorded in her service 
record as 7-6-1965. Actually, it is 7-6-1966, She 
says that bv letter dated 25-U1990. she was called 
upon to explain the discrepancy in S.S.C. Certificate 
showing 7*6-1965 and that shown in H.S.C. certi¬ 
ficate as 7-6-1966. She was directed to get the 
correction made in S.S.C. certificate. The manage¬ 
ment of L.T.C. at Goa accented the date given in 
the S.S.C. School Leaving Certificate without giving 
any reason for same or without hearing her. She 
stated that she had submitted the Baptism certificate, 
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the certificate of Birth and the H.S.C. certificate 
issued on 6-9-1983. All these certificates were not 
accepted because there was policy decision after 
consulting the Zonal office and Central office to go 
by the date given in S.S.C. certificate. In cross-exa¬ 
mination she stated that she had submitted the Bap¬ 
tism Certificate, the Birth Certificate and the S.S.C. 
Certificate in the year 1989. She denied that she 
moved the Director of Secondary Education, Goa 
for changing Hire original certificate because it was 
barred by time. From the aforesaid evidence it is 
clear that at the time of her appointment she had 
given certain certificates. Firstly, she admitted that 
she had submitted Secondary School passing|school 
leaving certificate showing the date of her birth as 
7-6-1965 (Exhibit W12). She asserted that along 
with it she had submitted High School Certificate 
Examination, (Ex-W15) showing her date of Birth 
as 7-6-1966. It is alleged by her that she had reques¬ 
ted for correction of her birth date as 7-6-1966 on 
the basis of Baptism certificate. (Ex W!0) and the 
birth certificate under the Registration of Birth and 
death (Ex W-14). It was alleged by her in her affi¬ 
davit that the concerned authorities were insisting 
that she should get S.S.C. Certificate (Ex-1.2) correc¬ 
ted by the authorities who gave the certificate. But 
this could not be done as the matter was time 
barred. The L.I.C. authorities without hearing her 
recorded the date of birth as 7-6-1965. No reasons 
were recorded by the L.T.C. for its conclusion. This 
tribunal assumes that for a moment that instructions 
issued by the Chairman under Regulation No. 4 had, 
a force of law. Tf that be so, it may be readily seen 
that the entries mentioned at item No. 1 to 4 are 
inter related. Besides, their any employee could sub¬ 
mit a certificate obtained from an educational insti¬ 
tution where the employee studied last (item No. 5) 
Extract of Births and Deaths Register (Item No. 6) 
Baptism certificate (Rem No. 7) besides others. See 
ExlW16 filed bv the Union. In this case the date of 
birth in Hitrher Secondary School Certificate is co¬ 
vered by Item No. 7 because it showtd Smt. Cynthia 
Colaco studies last there. Apart from that she had' 
submitted an extract of Registration of Birth and 
Dcaffi Certificate (Ex, W-LU and Baptism certificate 
(Fx W 10). There was definitely conflict in, the en¬ 
tries made in the “document listed in First schedule. 
Thi« was not case of no dispute. Such a dispute 
could be determined under paragraph 6 and as such 
was appealable as per paragraph 9 of Instructions, 
If no reasons arc given for making an entry then a 
party cannot appeal. Tt is of ihe essence of a ouasi- 
iudiclal order it should be reasoned, tf it was not 
reasoned, it is apparently arbitrary whittling down 
right of anneal. Tn fact the order is a nidh'tv. Tt is 
now well established that an order which is null and 
void cat a ways be challenged in an appropriate 
forum. That apart it is also clear that Smt. Cvnfhia 
Colaco would staffer c’vit consecmencps as a result 
of reducing of her age bv one V'-tr of the date of her 
birth is 7-6-1966. She should have been given full 
opportunity of hearing bv permitting her to lead evi¬ 
dence to resolve the two dNcrenefent entries made 
in documents. This was also not done. Oa this 
ground also making of the birth entry of Smt. 
Cynthia Colaco would be null and void and the 
entry is liable to be set aside. 


8. It has been ardently contended that this refe¬ 
rence is not maintainable because the aggrieved 
party cannot raise an industrial dispute regarding 
the date of birth as the jurisdiction of this tribunal 
has been taken away. The jurisdiction of a Indus- 
(rial tribunal ennuates from section 7A of the Act. 
The Industrial Tribunal is competent to decide any 
industrial dispute which is covered by second 
schedule or third schedule. The item No. 6 of Se¬ 
cond Schedule is a residuary Article. It clothes the 
labour court with powers to decide all matters which 
have not been provided hr the third schedule. How¬ 
ever, as the industrial tribunal exercises jurisdiction 
over the matters referred to second schedule as well 
as third schedule, the entry in item No. 6 of second 
schedule is reduced to ‘all matters’ and has to be 
read in this manner. In fact the schedules to an 
enactment are treated part and parcel of that Act. 
They arc deemed to be as if they are written pen 
and ink in the penent Act at appropriate place. Uja- 
gur Prints vs. Union of India 1989 SC 516 at page 
531 Aphali Pharmaceuticals vs. State of Maharashtra 
AIR 1989 SC 2227 at page 2237. However, in the 
context of section 7 A the words other than those 
specified in third schedule become meaning- 
dess because 7 A confers powers on an industrial 
tribunal to decide the matters referred to in the 
second or third schedule. The words ‘other than 
those’ specified in the third schedule have to be read 
down so far as (he Industrial tribunal is concerned 
in order to avoid absurdity. As such this entry No. 6 
of second schedule is wide enough to cover the dispute 
relating to date of birth of a workman and the manner 
of its decision. The recording of the date of birth 
of a workman correctly is one of his essential service 
condition. It may affect his date of superannuation 
and also the emoluments attached with date of retire¬ 
ment. It is too serious a matter to be trifled with. 
Tt is not disputed that LIC is an industry. It is an 
insurance comoanv. Tr is not disputed that 
Smt. Cynthia Colaco is n workman within section 2(S) 
of the Act. Thus, tb^re is complete scene for a 
dispute between the workman and his industrial em¬ 
ployer, Then difference or disoul ’ is real and sub¬ 
stantial. If is connected with "mnloyment and the 
terms of emnlovment. The Life Insurance Corpora¬ 
tion Is at logper heads with its emrflnvee Smt. Svnfhia 
Colaco whose cause was taken up bv the union before 
ffi'- conciliation officer, Thus, all conditions for this 
reference are prima-facic satisfied. 

9. However, the contention on behalf of ffie Life 
Insurance Corporation is that Life Insurance Corpora¬ 
tion Act was amended by the Amendment Act ip the 
vear 1981 (1 of 1981), There was an addition of 
clause OO to section 48 in Sub-sect'On (2) of Sec¬ 
tion 48 which authorized the Central GoH. f o make 
rules. Bv virtue clause (oo) the Central Govt, was 
specifically given power to make rides regarding the 
terms and conditions of <he emnloveec and the agents 
of the Corporations. Section 48(2) (oo) rend as 
under:- - 

“(oo) the terms and conditions of service of 
the employees and apents of the Corporation 
including those who became emnlovees end 
agents of the Corporation on the anpointed 
day under this Act.” 
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Section 2-A also added. Section 48 (2-A)(2-B) 
and (2-C) read as under : 

"(2-A) The regulations and other provisions as 
in force immediately before the commence¬ 
ment of the Life Insurance Corporation 
(Amendment) Act, 1981, with respect to 
the terms and conditioius of service of em¬ 
ployees and agents of the cor¬ 
poration including those who became 
employees and agents of the Corporation on 
the appointed day under this Act, shall be 
deemed to be rules made under clause (oo) 
of sub-sec. (2) and shall subject to the 
other provisions ot this section, have effect 
accordingly. 

(2-B) The power to make rules conferred by 
clause (oo) of sub-sec. (2) shall include— 

(i) the power to give retrospective effect to 
such rules; and 

(ii) the power to amend by way of addition, 

variation or repeal the regulations and other 
provisions, referred to in sub-see (2-A) 
with retrospective effect. 

From a date not earlier than the twentieth day of 
J'une, 1979. 

"(2-C) The provisions of clause (oo) of sub¬ 
sec, (2) and sub-sec, 12-B and any rules 
made under rhe said clause (oo) shall have 
effect, and any ,uch rule made with retros¬ 
pective from any date shall also be deemed 
to have had effect from that date notwith¬ 
standing any judgement, decree or order of 
any court, tribunal or other authority and 
notwithstanding anything contained in (he 
Industrial Disputes Act, 1947 (14 of 1947) 
or any other law or any agreement, setfle- 
ment, award or other instrument for the 
time being in force.” 

10. It is argued, therefore, that the staff regula¬ 
tions have attained the status of rules framed by the 
Central Govt, and the directions issued by the Chair¬ 
man of the Corporation have the status of directions 
under the rules. These powers of framing rules and 
treating the regulation already framed a s rules are 
notwithstanding anything contained in the Industrial 
Disputes Act. For this reasons, the order of the chair¬ 
man prevails. Unfortunately, the copy of the regu¬ 
lations has not been placed before this tribunal. We 
do not know therefore, what was the power of the 
Chairman of the Corporation under regulation No. 4, 
A study of the Life Insurance Corporation of India 
(verification of date of birth of employees) Instruc¬ 
tions 1970 (Ex W-16) show they are merely adminis¬ 
trative instructions. Factually the regulation itself 
was a delegated legislation. There was no possibility 
of further delegation of power or for directing the 
concerned authority to decided a dis¬ 
pute on the basis of a particular document 
and from particular list of documents. Further no 
regulation or no rule con delegate power for directing 
a quasi-judicial authority to decide the dispute on 
the basis of a particular e cl of evidence. For all these 
reasons and also for the reason that a delegate cannot 
further sub-delegate the instruction of 1970 (W16) 


are treated only Administrative instructions and have 
no status of a regulation or rule. Even if they had 
the status ol a regulation or rule the jurisdiction of the 
industrial Tribunal is not taken away. Firstly the 
Life Insurance Corporation has not placed any order 
alleged to be passed by it. The presumption is there 
are no reasons given. If we study the W16 along with. 
First schedule then we shall find it gives ai list of 10 
documents in first schedule. The instructions No. 5(2) 
requires the Corporation to call upon the employee 
to produce ‘listed documents’. The listed documents 
arc mentioned as 1 to 10 in first schedule. They in¬ 
clude a Baptism certificate, a birth certificate, the 
certificate issued by a school or other educational 
instructions by a school or other educational instruction 
iccorgnized by the appropriate Governmental Autho¬ 
rity. This would include a High School Certificate. 
Thus, dispute arose as per clause 5(3) 
of Instructions when Mrs. Coluco press¬ 
ed into service documents showing her 
date of birth as 7-6-1966. The documents were, 
mentioned in the first schedule. Thus, a dispute hud 
to be decide in terms of clause 6. It is appealable 
merely because these regulations have been raised, 
to status of rules, the Industrial Disputes Act 1947 
has not been abrogated. The duty of this tribunal is 
to see that conditions of mentioned in these rules | 
regulations aire followed. In this connection, Life Insu¬ 
rance Corporation has placed reliance on M. 
Venugopal Vs. Divisional Manager, LIC AIR 1994 
1343 is limited to the proposition if the definition of 
retrenchment conflicted with the regulation 14 which 
has been declared a rule with retrospective effect 
there regulation 14 shall prevail over the definition 
of retrenchment given in section 2(oo) of the Act, 
The regulations convened into rules shall over ride 
the provisions of the Act if they came in conflict with 
the provisions of Industrial Disputes Act, The Supreme 
Court did not say that Industrial Dispute had gone 
out ol the jurisdiction of Industrial Disputes Act. 
All that was said that the mailers shall be decided in 
accordance with Regulation No. 14 which had status 
of rule. The effect L.I.C. vs, Ragbvendra Seshaguri 
Rao Kulkarni AIR 1998 S.C. 327 was the same. The 
case of A. V. Nachne vs. L.I.C AIR 1982 SC 1126 
has been followed for upholding the constitutional 
validity of amending Act, In the opinion of this tribu¬ 
nal all the cases relied upon by the learned counsel 
for Life Insurance Corporation are distinguishable. The 
conclusion of this tribunal is that the amending Act 
docs not abridge the power of adjudication. All that 
is said that rules shall prevail if they came in conflict 
with the Act, Judaement or Deeres of a Court. Nothing 
has been pointed out which shows that power to 
decide the dispute retaining in the terms of Act or 
Regulations has been taken away. 

1J. The next question if this tribunal could deter¬ 
mine the dispute bteween the parties. The answer is in 
affirmative that it can do so, Tn the opinion of the 
tribunal in absence of any evidence, led by the LIC. 
the documentary evidence as well as affidavit and oral 
evidence in cross-examination of Mrs. Cynthia Colaco 
determines the facts of the case. The statement of 
Mrs. Colaco in affidavit, her cross-examination is not 
very specific is of no help to this tribunal on merits. 

Tt necessary delve deep into the nature of evidence 
placed before this tribunal. From ihe very begirmin" 
Smt. Colaco had placed two sets of documents showing 
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two different dates of her birth before LIC authorities. 
She was called for recruitment on 27-7-1987. She 
submitted Secondary School Certificate (New Course) 
examination of March 1981. Her date of birth is 
shown as 7-6-1965. (Ex-W15). At page 30, the 

certificate relating to Higher Secondary School Certi¬ 
ficate examination is filed and is marked (Ex-WW 15) 
showed the date of birth. This shows that she 
appeared in examination held by the same Board after 
two years and passed the examination. Both the 
certificates say that the date of birth is same as entered 
by the candidate in admission form. There are two 
Baptism Certificate filed. One issued on 7th June 1971 
showed the date of Birth as 7th June 1965 (Ex. W10) 
and one issued 6th Feb, 1990 shows the date of 
birth 7th June 1966 (Ex W-ll). The same is the 
position regarding two certificates. One school leaving 
certificate gives the date as 7-6-1965 (Ex, W12) and 
the other Ex, W-13 as 7-6-1966 (however, the words 
are corrected). The testimony of Cynithia Colaco 
is also not very much revealing. It clearly appears to 
this tribunal that the Baptism Certificate and the 
school leaving certificate showing the date of birth as 
7-6-1966 were created subsequently. The entry in 
the register of birth and death is (Ex. W 14) is not 
conclusive because it is entered into register No. 989j 
87. The date of registration is not clear but it must 
be as 1987. The certificate was issued on 16th June 
1987 (Ex. W 14). The entry does not appear to have 
been made soon after the birth. To this tribunal the 
most authentic document appears to be the Baptism 
Certificate (Ex. 10). It records the date of birth 
correctly and was issued in the year 1971. Therefore, 
correct date was in the Secondary School leaving 
certificate (Ex. W 15) and the Secondary School 
Certificate (W 15). The other documents cannot be 
relied upon as authentic as they appears to have been 
subsequently created. The affidavit and evidence of 
Smt. Cynthia Colaco is not reliable for holding^ that 
she was born on 7-6-1966. 

12. The result is that this reference is answered by 
saiying that after considering the merits of claim of 
Mrs. Cynthia Colaco, this tribunal is of the opinion 
that she was not able to prove her case that she was 
born on 7-6-1966. The reference can now be answer¬ 
ed by sping that legally the action of Divisional 
office of Life Insurance Corporation of India, Goa, 
whereby it made arbitrary entry of the date of birth as 
7-6-1965 could hot be sustained, but for the fact 
that tribunal itself is satisfied from the evidence on 
record that the pre-ponderence of probabilities pointed 
out that Smt. Cynthia Colaco was born on 7-6-1965 
and not on 7-6-1966. The reference is accordingly 
answered in favour of the Life Insurance Corporation 
of India by rejecting Ihe claim of the workman, 
Smt. Cynthia Colaco. 

S. C. FANDEY, Presiding Officer 

fefV, 3 5PT, 2002 
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New Delhi, the 3rd Jun', 26' T 

S.O. 2159.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 21108 of 1998) of the Central Govern¬ 
ment Industrial Tribunal-cum-LC No. 2, Mumbai as 
shown in the annexure in the Industrial Dispute 
between the employers in relation to the management 
of LIC of India and their workman, which was re¬ 
ceived by the Central Government on 31-5-2002. 

|No. L-17012|47|97-1R(B-II) 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

S. N. Saundankar.—Presiding Officer, 

Reference No. CGIT-2|108 of 1998. 

Employers in relation to the Management of 
LIC of India. 

The Sr. Divisional Manager, 

LIC of India, Mumbai Divisional 
Office, Yogakshema, 

Jeevan Bfcima Marg, 

Mumbai-400 021. 

AND 

Their Workmen. 

Insurance Employees Association, 

Gcnl. Secretary, Insurance Employees 
Association, Gulestan Building, 

TInd Floor, M.D. Marg, 

Fort, Mumbai. 

APPEARANCES : 

For the Employer.—Mr, S. S. Dhamapurkar, 

Representative. 

For the Workmen.—Mr. A. S. Deo, 

Representative. 

Mumbai, dated 18th March, 2002 
AWARD-PART-II 

By the Interim Award dated 22|2[2000 (Exhibit- 
23) my Learned Predecessor held that domestic in¬ 
quiry conducted against the workman was as per the 
Principles of Natural Justice and the findings record¬ 
ed by the inquiry officer are not perverse. Conse¬ 
quently point as regards punishment is to be con¬ 
sidered in the matter, in the light of the amending 
section 11A of the Industrial Disputes Act, since 
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in view of the settled legal position if the employees 
services are terminated after proper domestic inquiry 
held in accordance with the rules of Natural Justice 
and conclusions arrived at the inquiry are not per¬ 
verse, the industrial tribunal is not entitled to con¬ 
sider the propriety and the correctness of the said 
conclusions. 

2. Inquiry officer by his report dated 15-9-95 con¬ 
cluded that the workman Shri Dalvi by issuing self 
cheques dated 12-6-93 and 23-4-94 of Rs. 500 each 
drawn on Vima Kamgar Co-op. Bank Ltd., knowing¬ 
ly sufficient funds were not at credit, which conse¬ 
quently bounced, resulting in failure to maintain 
absolute integrity and devotion to duty to service of 
the Corporation honestly and faithfully which act 
was prejudicial to the interest of the Corporation and 
also to good conduct under Regulation-39. By the 
said report he suggested imposing penalty of reduc¬ 
tion of basic pay by one stage and that the discipli¬ 
nary authority accepting the said suggestion imposed 
the said penalty. 

3. Union's contention is that penalty imposed as 
above is disproportionate to the charges proved. It is 
contended by imposing, ffie said penalty workman was 
debarred for promotion to the next higher grade 
and consequently cheque facility was withdrawn, is 
against the Principles of Natural Justice. Union there¬ 
fore contended that penalty imposed be set aside. 
Management opposed the same contending that the 
reference is not well founded in as much as, the Dis¬ 
ciplinary Authority imposed penalty of reduction of 
basic pay by one stage under clause (d) of Regulation 
39(i) of Staff Regulations, wheieas the reference is 
on withholding of increment or reduction of incre¬ 
ment. Under clause (b) of sub-regulation (1). 
Therefore the reference is not maintainable. It is 
contended that reduction of basic pay by one stage 
is minor penalty in the light of the temporary mis¬ 
appropriation of the public funds and it is further 
contended that consequently ineligibility for promo¬ 
tion for a limited period of one year and a withdra¬ 
wal of the facility of encashment of self cheque, are 
not punishment under the staff regulations or in 
effect, but they are mere conclusions of the emp¬ 
loyee having misused the facility of encashment of 
cheques, therefore, question of violation of principles 
of Natural Justice does not arise. 

4. Since the inquiry is held proper, in view of the 
decision in Sur Emanuel and Stamping Works Limit¬ 
ed Vs, Their workmen 1963 II LLJ SC pg. 367 
point as regards the action of the management is to be 
considered and in this context, workman Dalvi filed 
affidavit in lieu of Examination-in-Chief (Exhibit-25) 
and union closed evidence vide purshis (Exhibit-26), 
however, no oral evidence is led on behalf of the 
management vide pursbis (Exhibit-27). 

5. Union filed written submissions (Exhibits-30.35) 
and 37) alongwith copies of the rulings and the mana¬ 
gement (Exhibit-32). On perusing the record as 
whole and hearing the Learned Representatives I 
record my findings on the following issues for the 
reasons mentioned below : 

Issues Findings 

3. Whether the action of the mana- Legal and 
gement for reducing one increment Justified, 
of the workman Dalvi is legal and 
justified ? 
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As per 
order below, 

REASONS 

6. At the outset the Learned Representative for 
the management Shri Dhamapurkar submits that 
terms of schedule are contradictory to the action 
taken by the management. He submits that the 
management imposed punishment of reduction of 
basic pay by one stage under clause (d) of Regula¬ 
tion 39(1) of staff regulations, whereas the term of 
reference is withholding of incrcmentsjreduetion of 
increment. Under clause (b) of the sub-regulation 
(1) of Regulation-39(i) he submits that the Tribunal 
lias to give finding on the schedule under section 
19(4) of the Industrial Disputes Act and from this 
point of view he submits reference is not maintain¬ 
able. Since on proper inquiry punishment of reduc¬ 
tion of basic pay by one stage has been imposed by 
the Disciplinary Authority, in the light of the evi¬ 
dence it is proper to sec whether the punishment 
imposed is legal and justified. According to work¬ 
man he joined the services in 1982. He was due 
for higher promotion of Assistant in 1995 -96. He 
stated that in case of Jagtap and Kumar for the same 
cause management had dropped chargesheet and lie 
was let off by charging Rs. 15 for bouncing back of 
the cheque. However in his case discrimination is 
made. It is seen from his evidence (Exhibit-11) he 
is B.A., he was Joint Secretary of the Union, many 
occasions he had availed facility of cheque encash¬ 
ment. He further admits that he had given cheques 
on the dates 12-6-93 and 23-4-94 for encashment of 
Rs 500 and those were dishonoured as there was no 
sufficient balance. The moment he issued cheque 
not only that amount thereby would be debited, but 
had knowledge on the consequences of bouncing the 
same. This shows knowingly he did an act which is 
dishonest. Not only this by delaying the payment 
he committed temporary mis-appropriation of the 
public fund which is a crime under Negotiable Instru¬ 
ments Act of 1881. This acl can safely be said to 
be a misconduct and for this the penalty of reduction 
of basic pay by one stage, cannot be said to be major 
disproportionate punishment. 

7. So far the submissions advanced by the Learned 
Representative of the Union, Mr. Deo that by im¬ 
posing above said penalty a cheque facility had been 
withdrawn and that he was disqualified for promotion 
which is also a penalty and that at one time more 
than one, penalty cannot be imposed amounting to 
double jeopardy is concerned, nowhere in the inquiry 
report nor the disciplinary authority made mention 
on the punishment as called double jeopardy by the 
union. The Disciplinary Authority imposed only 
punishment of reduction in basic pay, by one stage. 
The consequence of this penalty may be withdraw^ 
of cheque facility and debarring him promotion, how¬ 
ever that certainly cannot be said to be a penalty im¬ 
posed by the management. Therefore, I find no sub¬ 
stance in the above said submission. 

8. The Learned Representative for the union sub¬ 
mits that penalty imposed must be commensurate with 
the gravily of misconduct and any penalty dispropor¬ 
tionate to the gravity of the misconduct would be 
violative of Article-14 of the Constitution, He has 
relied on Ran jit Thakur Vs. Union of India, (1987) 


urra¥tmr^t:ipt an, 2002jxmmf 8,1924 


4. If not, to what relief the workman 
is entitled to ? 
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4 S.C.C. 611 (AIR 1987 SC 2386) wherein their 
Lordships Observed :— 

“The question of choice and quantum of punish¬ 
ment is within the jurisdiction of the Tri¬ 
bunal (Court Martial). But the sentence 
has to suit the offence and the offender. 
It should not be vindictive or unduly harsh 
it should not be so disproportionate to the 
offence to shock the conscience and amount 
in itself to conclusive evidence of bias. 
The doctrine of proportionality, as part of 
the concept of judicial review would . en¬ 
sure that even on an aspect which is other¬ 
wise, within the exclusive power of Tri¬ 
bunal,. if the decision of the court even as 
to, the sentence is an outrageous defiance 
of logic, then sentence would not be im- 
muned from correction. Irrationality and 
perversity arc recognised grounds of judi¬ 
cial review.” 

By catena of Judgements it is apparent that Tribunal 
can interfere with the order of management con¬ 
sidering the particular conduct and the past record 
of the employee. Error on the part of management 
on imposing severe punishment can be corrected by 
this tribunal under section 11A of the Industrial Dis¬ 
putes Act, for wbidh reliance can be had to M|s. 
Hind Construction Engineering Co. Ltd. Vs. Their 
Workmen AIR 1965 SC pg. 917, in case of dis¬ 
charge, dismissal and removal from service. However 
in the case in hand,, punishment is not of that nature. 
Therefore this court cannot interfere with the same 
under section UA of. the Industrial Disputes Act. 
Considering the evidence as a whole, tlhe action of 
the management imposing penalty of reduction in 
basic pay bv one stage, looked from any point of 
view can safely be said to be legal and justified. Issue 
is therefore answered according and hence the 
order 

ORDER 

The action of the management in connection with 
the workman, Shri C. S, Dalvi is legal and justified. 

S. N. SAUNDANKAR, Presiding Officer 
Tf 3 fisr, 2002 

VT.3TT. 2160.—fWT 1947 

( 1.947 w 14 ) trm 17 % if, 

iftp: wthtik fqrftanpf 

flV iffiranff Sir sfhr, 3 pj?kt. if fhfos? wfwtbrp 
fwiJ if ifrTjfbr ftr^rrr sfarffipTr srfsnjpvr spr ;mr- 
(nw *fs?rr 637 / 2001 ) *4 
wrFi?pr jprtff £, sff qff 31 - 05-2002 

Vi 5TIFT farr err I 

[fi. TT-12012/299/97-31Tf. 3TTT. (sff-II)] 

iff. imTtTPh, nfTv 

New : ’i. the 3rd June, 2002 

S.O. 2160,—In pursuance of Section l 7 
of the Industrial Disputes Act- 1947 (14 of 


[Part It— Sec.. 3(ii)j 

1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 63712001) of (he 
Central Government Industrial Tribunabcum- 
Labour Court Chennai as shown in the annex- 
ure in the Industrial Dispute between the em¬ 
ployers in relation to the management of 
Allahabad Bank and their workman, which 
was received by the Central Government on 
31-5-2002. 

[No. L-12012l299l97-TR(B'II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUS¬ 
TRIAL TR1BUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thrusday, the 16th May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Officer 

INDUSTR1A1. DISPUTE NO. 63712001 
(Tamil Nadu Principal Labour Court CGID. 
No. 18198) 

(In tlie matter of the dispute for adjudica¬ 
tion under clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 of the Indus¬ 
trial Disputes Act, 1.947 (14 of 1947), bet¬ 
ween Sri S. Rajakumar and the Management 
of Allahabad Bank.) 

BETWEEN 

Sri Rajakumar.—I Partv(Workman. 

AND 

The Regional Manager Allahabad Bank, 
Chennai - -II PartyjManagement. 

APPEARANCE : 

For the Workman Represented by Allaha¬ 
bad Bank Employees Union.—Mis. 
Balbn Haridas, R. Kamatchi Sun- 
daresan, K. Indira. Advocates. 

For the Management.—-Mis. T. S. 
G opal an & Co. Advocate. 

AWARD 

The Govt, of India, Ministry of Labour in 
exercise of powers conferred by clause (d) 
of sub-section (1) and sub-section 2 (A ) of 
Section 10 of Industrial Dispute Act, 1947 
(14 of 194?), have referred the following 
Industrial Dispute for adjudication vide Order 
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’fflga VT TTX'n?: 29, 2002/^ITT? 8,1924' 


L^tut II —*n a (ii)] 

No. L-120121299 (97 |1R(B-Il) dated 

24-7-1998 — 

“Whether the action of the Management 
of Allahabad Bank in deleting the 
name of Sri S. Rajakumar, ALPM 
Operator from the list of successful 
candidate and further debarred hi in 
five years for appearing in promo¬ 
tional tests to Officer Grade, JMG-1 
is justified and legal? If not, to what 
relief the workman is entitled ?” 

2. This reference has been made earlier to 
the Tamil Nadu Principal Labour Court, where 
it was taken on file as C.G.I.D. No, 18198. 
When the matter was pending enquiry in lhat 
Principal l abour Court, the Govt, of India, 
Ministry of Labour was pleased to order trans¬ 
fer of this case from that Principal Labour 
Court to this Tribunal for adjudication. On 
receipt of records from that Principal Labour 
Court, the case has been taken on fi'e as I.D. 
No. 637,2001 and notices were sent to the 
counsel on record on eifficr side, informing 
them about the transfer of this case to this 
Tribunal, with a direction to appear before 
this Tribunal on 17-10-2001 to prosecute this 
case lurther. On receipt of notice from this 
Tribunal, the counsels on either side appeared 
along with their respective parties and prose¬ 
cuted this case. 

3. When the matter was pending hefore the 
Tamil Nadu Princioal Labour Court- Chennai 
Allahabad Bank Employees Union Tamil 
Nadu, represented by its Genera) Secretary 
had filed this claim petition on behalf of ,‘he 
concerned workman Sri S. Raiakmuar. The 
II PartyjManneenienf Allahabad Bank has 
filed the Counter Statement before that Court 
itself, When the matter was pending enquiry, 
this case has been transferred to the file of 
this Court and taken up for enquiry. When 
the ease was taken up for enouirv on 10-2-2002, 
the counsel for the T Party represents that 
the matter is settled between the parties rnd 
the case may be posted to next hearing for 
reporting settlement. 

4. On the subsequent hearing, neither the 
I Par*v ner his counsel on record appeared 
and made nnv representation. The counsel 
for the II PerWManagement alone appeared 
and lcnrcsented that the I Partv Workman has 
since appeared for the promotional test and 
promoted to officer grade and the claim of the 
T Party became infructuous. On his request, 
the case has been adjourned for filing a memo 


by the II Party to that extent. After adjourn¬ 
ing the case for two hearings, on 21 -3-2002, 
a memo has been filed by the II Party, request¬ 
ing this Tribunal to close the reference on 
the ground that the concerned workman 
Sri S. Rajakumar has since been promoted as 
an officer in Junior Management Grade Scale 
I with effect from 14-1-2002 and he has join¬ 
ed the T. Nagar branch of the bank and in view 
of that promotion, the issue referred for ad¬ 
judication no longer survives for consideration. 
Along with that memo, a xerox cop / of the 
order dated 5-1-2002 passed by the Respon- 
dentjBank Management promoting the con¬ 
cerned workman as an Officer in Junior 
Management Grade Scale f of the bank has 
been filed. Having taken the copy of that 
memo and notice of that memo by the counsel 
for the Petitioner, the case was adjourned to 
26-3-2002 for the T Party[Petilioncr to make 
his representation. In spite of the case has 
been adjourned to various subsequent hear¬ 
ings. neither the Petitioner|Workman nor the 
counsel on record for the Union which re¬ 
present that workman was present before this 
Tribunal to make any representation in respect 
of that memo filed bv the IT Par f y , Manage- 
ment. 

5. When the matter is taken up to-day 
finally, an additional memo is filed by the 
counsel for the Jl Party with the xerox eopv 
of the memo dated 22-4-2002 by the concern¬ 
ed workman which is served on him. In the 
additional memo filed to-day by the counsel 
for the IT Party I Management, it is stated ‘hat 
on the basis of photo copy of the memo dated 
22-4-2002 served on him, an Award may be 
passed holding that f hc claim of the Petitioner 
has become infructuous. Tt is seen from the 
copy of that memo of the Petitioner signed by 
the Petitioner on 22-4-2002 that he has in¬ 
formed this Tribunal about his withdrawing 
of this industrial dispute against the TI Party! 
Bank Management, since the dispute is with 
regard to his promotion as an officer J.M.G.I. 
has been romnlied with. Even to-day, neither 
the Peiiiioner'Workman nor the Union that 
represents the Petitioner or the counsel on re¬ 
cord foi the. Union is oresent to make any 
representation in respect of this fact /\f f er 
h ’nring the counsel on record for the II Party! 
Management and on perusal of the memo filed 
by the counsel for the II PartviManagenvnt 
on 1 1-3 -2002 and the additional memo filed 
to dev with the conv of the memn dated 
22-4-2002 of the concerned workman, b is 
seen f hat the industrial dispute as referred to 
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in the schedule of reference does not exist for 
adjudication by this Tribunal. 


APPEARANCES ; 

For the Employer : No Appearance. 


6. In view of the memo filed and recorded, 
an Awatd is passed holding that the claim of 
the 1 PavtylWorkman in the referred industrial 
dispute has become infructuous. No Cost. 

(Dictated to the Stenographer, transcribed 
and typed by him, corrected and pronounced 
by me in the open court on this day the 16th 
May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

nf ftefit, 03 Sj^T, 2002 

apT. 3TT. 216E—fitefTfffiF arfsftWfi 1947 

( 1947 «PT 14) fit UTTT 17 % 3PJRTT fi %Eft*T 

rnwr fimr #fi % jsw % fafitofit sftr 

f%Tft fi afNr, snrsrar h fitfilffirr ffifirc 

if fiififir trrsFTT fitfifiw 3Tftwror/«PT •q , ;q , nmT 

h.- 2 , (fi?fi fiwr 2/93 2001 ) 

fit «fTT?ft £, -5ft fiffinr tew fir 31 - 5-2002 

fit sum «tt 1 

[h.rr^-i20LL/83/200i-3rrf.arrr. (sft-U)] 

fir. wsroir, w. uffiur 

New Delhi, the 3rd June, 2002 

S.O. 2161.—In pursuance of Section 17 of the industrial 
Dispute Act, 1947 114 of 1947). the Central Government 
hereby publishes the award (Kef. No. 2/93 of 2001) of the 
Central Government Industrial Tribimal-cum-LC No. 2, 
Mumbai as shown in the annexure in the Industrial dispute 
between the employers in relation to the management of Vijaya, 
Bank and their workman, which was received bv the Central 
Government on 31-05-2002. 

[No. L-12011/83/2001-IRlB-II) I 
C. CiANGADHARAN. Under Secy. 

ANNFXURE 

BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAT, 
TRIBUNAL NO. If, MUMBAI 

PRESENT : 

S, N. Saundankar, Presiding Officer. 

Reference No. CG1T-2/93 of 2001 

Employers in relation to the Management of Vi java Rank. 
The General Manager, 

Vijaya Bank, 

Regional Office. 

1st Floor. 

S. V. Road, 

Santacruz (W), 

Mumbai-54. 


For the Workmen : Mr. M. ll. Anchan, Advocate. 

Mumbai, dated 14th May, 2002 

AWARD 

The Government of India, Ministry of Labour, by its order 
No, L-12011 /83/2001-lR(B-Il), dtih 27-' 7 -20Ol, in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial Disputes 
Act, have referred the following dispute to this T ribunal for 
adjudication. 

“Whether the action of the management of Vijaya Bank 
tri remove Shri M. B, Niknm from sendees of the 
Bank vide order dtd, 1 (-1-2000 is justified and 
proper ? If not, then what relief the workman is 
entitled to 7” 

2. Pursuant to the notice Shri Rntnakar Shetty, Regional 
Secretary, Vijaya Bank Employees Association filed Statement 
of Claim (Exhibit-5) on 27-12-2001, contending that work¬ 
man Shri M. B. Nikam, Armed Ouard working at Colaba 
Branch was illegally terminated by the order dtd 14-1-2000. 
It is averred that workman was issued chargesheet dtd, 6-5-99 
alleging that he failed to comply with the instructions of 
the superiors, thereby disobeying the orders of the higher 
authority, unauthorised absence on various’ occasions, for 
non compliance of the leave lules of the bank. It Is-contended 
workman denied all the charges levelled against him but in 
the inquiry, he was not given opportunity to defend. It is 
contended that the management had not informed either of 
sanctioning leave or rejection of leave application and had 
also not challenged the medical certificate submitted by him. 
It is contended that without giving opportunity the inquiry 
officer held him guilty and that management on the basts of 
the endings terminated the services of workman illegally, on 
14-1-2000. It is contended that action of his termination being 
illegal, management he directed to lelnstnte him with full 
back wages. Record ,;hotv< that management Vjjava Bank 
though served vide acknowledgement (Ex-3) did not turn un 
nor nut Written Statement, though sufficient time given. Since 
Management did not turn on nor nut WS. on 9-4-2002 work¬ 
man was directed to file affidivit in support G f the claim and 
that accordingly workman Nikam filed affidavit lEvbibit-fA 
on 26-4-2002. reiterating the recitals in the Statement of 
claims. 

_ 3. By wav of affidavit workmnn stated that be was not 
riven onnortnnitv to defend himself and that the findings 
recorded by the inquiry officer are perverse. He disclosed (hat 
he had submitted leave applications for regularising his 
absence snnoorfpd bv medical certificates, which was not 
considered bv the innuirv officer. He dmclo-ed thru thr manege- 
ment illegally terminated his services on 14-1-2000. 

Nothing to rebut the sworn-teslimonv (Exhihit-61 .Since 
the evidence of workman has gone unchallenged there is not 
alternate, rxcent to allow (he claim. Consequently, following 
order is passed :— 

ORDER 

The action of the nv-mavemanf of Viinva Rank to remove 
c hri M B Nikum from sevieg! of the Punk vide 
order d*d 14-01 '1000 is neither iusfifled nor nroner, 
convroucntfv workman j s entfilcd to reinctcferrient 
In swvjre with consenncnlhd monetary hr-''fits. 

S. N 94UNDANKAP, pre-Minn Officer 
Bf ffi^fit, 3 3PT, 2002 


AND 


Their Workmen. 

The Regional Secretary, 

Vijava Bank Employees Association, 
27/9-B. Wadia Building, 

Cawasji Patel Street, 

Fort, 

Mumbai-400001, 


ffiT. 3TT. 211> 2.—1947 

(1947 ffiT 7 4 ) fir STPT 17 fi 3 PTtrTvr fi, 

isrfim #fi srfa fifrryqr fi sranfifa fi fijr^ 
fiffilwf fitr ffififfirA sTTfisr fi 

fitfitffic ffimr fi rtw fit fi tfirr arfiwrror/ 

«PT fUREHTT fi fiEfT£ (fijfi 77/1998) 
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tfiY Wfalff TOT k, sft 7T0FT7 dY 31-5-2 002 

STRT g iTT «rT I 

[Y.0*1-12012/1 l/97-ani.3TTT, (#r-ll)] 

?fr. ipmrOT, snu. BfaF* 

New Delhi, the 3rd June, 2002 

S.O 2162.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award-(Ref. No, 7711998,) of the Central 
Government Industrial Tribunal-cum-Labour Court, Kanpur 
as shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of Union Bank 
of India and their workman, which was received by the 
Central Government on 31-5-2002, 

[No. L-12012) 11 |97-IR(B-10] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI R. P. PANDEY, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT SARVODAYA NAGAR 
KANPUR 

Industrial Dispute No. 77 of 1998 

In the matter of dispute between 

The Union Bank Staff Association 
C|o Union Bank of India 
24|53 Blrhana Road 
Kanpur. 

AND 

Assistant General Manager 
Union Bank of India 
Regional Office Pandu Nagar 
Kanpur. 

AWARD 

1 Central Government, Ministry of Labour, vide its notifi¬ 
cation No. L-12012(llj97-IR(B-II) dated 21-4-1998 has re¬ 
ferred the following dispute for adiudication to tills Tribu¬ 
nal :— 

“Whether Shrl Sudhir Kumar Agrawal, clerk operating 
Textron Advance Banker Calculator Machine in 
General Ganju Brunch of Union Bank of India, 
Kanpur is entitled to the Special Allowance which 
is payable for assignment of duties on Data Entry 
Machine in accordance with Chapter VII of Staff 
Circular No, 3913 dated 23-10-1992? If so to what 
relief is he entitled from the management of Union 
Bank of India?" 
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been admitted by - the Bank that computer operator and 
data entry operator are entitled to get special allowance but 
the concerned workman never discharged the duties of a 
computer operator nor the duties of data entry operator and 
he used to work on Advance Bankers Calculator. It has been 
alleged that the claim of the concerned workman is mis¬ 
conceived and is liable to be rejected. 

4. On behalf of the workman rejoinder has been fltaJ in 
winch the facts alleged in the claim statement have been 
reiterated. It has been alleged that the advance bankers 
calculator was computer on which the concerned workman 
discharged the duties of data entry operator hence he was 
entitled to get special allowance of that post. 

5. The workman examined himself as W.W, 1 and filed a 
few documents in support of his case. Management examined 
Sri Cyan Prakash Chief Manager of the Bank as M.W. 1 and 
filed one document marked Ext. M-l. 

6. L have heard the authorised representative for both the 
-parties and have gone through the record of the case. From 

the pleadings of the parties and evidence on the record it 
is established beyond doubt that Sri S.K. Agrawal worked 
in the Bank on Advance Bankers Calculator. In the reference 
order also it is mentioned that Sri S.K. Agrawal worked 
on Textron Advance Bankers Calculator in General Ganj 
Branch of the Union Bank of India S.K, Agrawal stated on 
oath that he was directed by the then Branch Manager to 
discharge the duties of data entry operator. His this State¬ 
ment stands falsified by the oral testimony of Sri Gyan 
Prakash the then Branch Manager of General Ganj Branch 
who stated on oath that he never directed Sri S.K, Agrawal 
to dischtrge the duties of data entry operator. The manage¬ 
ment has filed a copy of staff circular No. 3913 dated 23-10-92, 
which shows that the post of data entry operator is filled by 
inviting applications from the willing clerks of the Bank. Such 
data entry operators are deputed to work on data entry 
machines and they ore liable to transfer to those branches 
of the Bank where the data entry machines are installed. 
There is no evidence on record that any data entry machine 
has been installed In general ganj branch of the bank. The 
case of both the parties Is that S. K. Agrawal worked on 
Textron Advance Bankers Calculator but Sri S. K. Agrawal 
In his statement on oath denied that he ever worked on 
Textron advance bankers caDcfulator. He insisted in his 
statement on oath that he discharged duties of the data entry 
operator. This shows that this workman has no respect for 
the truth and he can tell lie to any extent to get pecuniary 
advantage from the bank although he worked only on advance 
calculator in the Bank and he never operated data entry 
machine or never worked on computer for which special 
allowance is provided under the rales and settlements. Thus 
it is established beyond doubt that the concerned workman 
only operated advance calculator for, which no special allow¬ 
ance is provided under the relevant staff circular or under 
bipartite settlement. 

7, I, therefore, hold that the concerned workman is not 
entitled (o got special allowance meant for data entry opera¬ 
tors as provided under staff circular No. 3913 dated 23-10-92. 
Thus the concerned is not entitled to get any relief in pur¬ 
suance of the reference made to this Tribunal. 


2. Statement of claim has been filed on behalf of Sri Sudhir 
Kumar Agrawal with allegations that Sudhir Kumar Agrawal 
was working as a clerk in. the Union Bank of India General 
Ganj Branch as member of the Union, which has raised the 
dispute for him. It has been alleged that General Ganj 
Branch of the Bank is computerised where the computer 
operator are given special allowance. In that Bank Sri S.K, 
Agrawal was working as a clerk and was operating Textron 
Advance Banker Calculator. It has been alleged that the 
calculator was like a computer on whi~h Sri Agrawal dis¬ 
charged the duties of data entry operator. He discharged 
duties of data entry operator from 22-4-1995 to 31-7-1996. 
Under the bipartite settlement data entry operator is entitled 
to get special allowance of Rs. 285 per month hence Sri 
Agrawal is entitled to get Rs. 6054,2^ when he worked as 
data entry operator during the aforesaid period on the afoie- 
said machine. 

3. The management of Union Bank of Tndia filed written 
statement with the allegations that Sri S.K, Agrawal worked 
as ordinary clerk in the General Gani Branch of the Bank 
and he worked on the advanced bankers calculator, which 
was neither a computer nor data entry machine. Tt fins 
1*>15 C-T/P? - 36 


8. The reference is answered accordingly against the con¬ 
cerned workman. 

R. P, PANDEY, Presiding Officer 
> fff far eft, 4 5J/T, 2002 

ffff.srr. 2163.—sftuftfw farr* 1947 

( 1947 «BT 14) dff ETTTT 17 % ITTinTff *f, 
ri OhK H'ji N %t?mT % ifayoci % 7TT5 fuu'l'Ji'tiT 

sflr ffrtfffrrrf % sJK spjirer Y fafw 

fadi* if Y'sY-r tor sfafiPr*, Yamr 

% TdTT RW 209/2000) *Y S Ffi T pHd 1 

d^xff 5ft ffWK dff 04/6/02 dY ETRT pTT 
*TT I 

[if. ITW.-l 2012/135/2000-5tf£.STK. (iff,-II)] 
iff. ifTItRUf, SETT Efapf 
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New Delhi, the 4th June, 2002 

S.O. 2163.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 
194$7)< the Central Government hereby pub¬ 
lishes the award (Ref. No. 20912000) of the 
Central Government Industrial Tribunal-cum- 
Lahour Court Lucknow as shown in the 
annexure in the Industrial Dispute between 
the employers in relation to the management, 
of Punjab National Bank and their workman, 
which was received by the Central Govern¬ 
ment on 4-6-2002. 

[No. L-12012|135|2000-TR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT : 

Rudresh Kumar, Presiding Officer 

I.D. 209)2000 

Ref. No. L-t2012|135|2000lIR(B-m dated 
27-11-2000 

BETWEEN 

Vinod Kumar S|o Sh. Peerulal Kashyap, 
209(25, Saket, Post Rurkee, Har- 
dwar (U.P.). 

AND 

Punjab National Bank, The Regional 
Manager, Punjab National Bank, 
Regional Office, Arya Nagar, Chowk, 
Jawalapur, Hardwar (U.P.). 

AWARD 

By order No. L-l20121135l2000lTR(B-II) 
dated 27-11-2000, the Central Government 
in the Ministry of Labour, in exercise of powers 
conferred by clause (d) of Sub-section (1) and 
Section 2(A).of I.D. Act, 1947 (14 of 1947) 
referred this industrial dispute between 
Vinod Kumar Slo Peerulal Kashyap. Saket, 
Hardwar and (he Regional Manager, Punjab 
National Bank.' Regional Office, Hardwar for 
.adjudication. 

The reference under adjudication is as 
under : — 

“Whether the action of the Management 
of Puiiiab National Bank, Hardwar 
in terminating the services of Vinod 


Kumar, driver w.e.f. 6-12 1997 is 
legal and justified ? If not, what 
relief the concerned workman is en¬ 
titled to ?” 

2. Shortly put : the case of the workman, 
Vinod Kumar, is that he was appointed as 
driver in the Punjab National Bank; that he 
was assigned duties of driver at Bitiganj 
branch, Roorkee and had driven Fiat Car 
No. UP-10A 0796, Ambassador Car No. 
UP-10A 8282 at Jawalapur branch and also 
Car No. UP-15E-540 and 15B-5787 at Saket 
Meerut; that during his association with the 
bank he worked more than 240 days in a 
year; that his services were terminated on 
6-12-97 without and pay and retrenchment 
compensation. Thus, the workman has dis¬ 
puted his termination w.e.f. 6-12-97 in this 
industrial dispute. 

3. The management of the bank refuted the 
case of the workman, and denied him to be in 
bank’s service directly or indirectly, appointed 
or otherwise his service was ever utilised in the 
bank for driving. It is admitted that the vehi¬ 
cles cited in statement of claim and (he affi¬ 
davit at one time were owned by the bank but 
(hey are no longer under the ownership of the 
bank. The workman was not getting any 
salary or emoluments during the alleged 
period of service from the bank. In fact, he 
was a personal driver of Mr. Y. R. Sharma, 
Chief Manager, previously posted at branch 
official at B. T. Ganj, Roorkee. It is further 
stated that there existed no relationship of 
master and servant between the bank and the 
workman and so. the workman is not entitled 
to any relief. 

4. The workman relies on petrol vouchers 
showing vehicles numbers and other docu¬ 
ments to prove his engagement with the 
bank. These documents are not seriously dis¬ 
puted by the bank stating that at the relevant 
period, the vehicles were registered in the 
name of Punjab National Bank and were 
given to the officer as per rules of the bank 
As per extant rules of the bank, ears provided 
to. top executive- Sr. managerial cadres an! 
middle management cadres posted at impor¬ 
tant branches. Such officers using the bank 
cars were entitled to reimbursement of sabrv 
of drivers. The arrangement of driver depend¬ 
ed on personal choice of such managers ami 
they were entitled to reimbursement onlv. Tf 
the workman was engaged by Sri Y. R. Sharma 
who was provided with a bank vehicle, the 
reimbursement to him would not create any 
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legal right in favour of the workman to claim 
service in bank as driver. 

5. It is clear from the statement of the 
workman that he was not appointed by written 
order of the bank. In his cross examination 
he admitted that he used to drive vehicle of 
Sri Y. R. Sharma, Chief Manager. He also 
admitted that the cheques Ex. W-10 to Ex. 
W-13 were in the name of Sri Y. R. Sharma, 
who used to pay him. This statement proves 
that he was a driver arranged by Sri Y. R. 
Sharma and he was getting reimbursement as 
per the batik's rules. Various petrol vouchers 
would not change the situation as it is not 
denied that Sri Y. R. Sharma was not provid¬ 
ed with the bank vehicles. The workman 
further admitted that Sri Y. R. Sharma was 
transferred in Jan. 1997 and he went with 
him to work at his new place of posting. These 
statements clearly indicate that he was en¬ 
gaged by Sri Y. R. Sharma as ‘person;'! driver’ 
and not by the bank. The bank rules per¬ 
mitted provisions of vehicle and also permitted 
engagement of personal drivers and to draw 
reimbursement on prescribed rates. 

6. Thus, the workman was not appointed 
by the bank but was a personal driver of the 
Chief Manager Sri Y. R. Sharma. In view of 
this admitted position, there existed no rela¬ 
tionship of master and servant between - the 
bank and the workman. The decision in case 
law [2001(2) Bank CLR 445fDel) | Shree 
Bhagwan Vs National Housing Bank support’s 
case of the management. 

7. Accordingly- the award is that, the work¬ 
man was not a driver of the bank and bis 
services were not terminated as aliened. The 
workman is not entitled to any relief. 

RUDRESH KUMAR, Presiding Officer 
LUCKNOW 
28 5-2002 

fff 5 2002 

w.srr. 2164.—fasrre srfafmm, 1947 
(1947 *pt 14) utct 17 % spnrtor St, 
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TT STM §^T «TT I 
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New Delhi, the 5th June, 2002 

S.O. 2164.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref, No. 39|1992) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Kolkata as shown in the aunexure in the Industrial Dispute 
between the employers in relation to the management of 
Life Insurance Corporation of India and their workman, 
which was received by the Central Government on 5-6*2002. 

CNo. L-1701113|92-1R(B-II)] 
C, GANGADHARAN, Under Secy. 

ANNEXURB 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 39 of 1992 

PARTIES : 

Employers in relation to the management of Life Insu¬ 
rance Corporation of India. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice Bharat Prasad Sharma, Pres' '«ng Officer- 
APPEARANCE: 

On behalf of Management.—Mr. D.K. Ghosh, Advocate 
with Mr, S. Sengupta, Advocate and Ms. S. Duttu 
Chowdhury, Advocate. 

On behalf of Workmen.—Mr. M. Dutta, Advocate. 
STATE : West Bengal. INDUSTRY : Insurance. 

Dated : 27th May, 2002 
AWARD 

By Dixier No .L-17011|3|92-lRtB.n> dated 15-7-1992 the 
Central Govermnont in exercise of its powers under Section 
UKl)(d) and t2A) of the Industrial Disputes Act, 1947 refer¬ 
red the following dispute to this Tribunal for adjudication: : 

‘ Whether the action of the management of Life Insu¬ 
rance Corporation of India, Zonal Office, Eastern 
Region, in not regularising the services of 29 regular 
part-time sweepers, cleaners, and liftmen in perma¬ 
nent full time job and in not ensuring them ail bene¬ 
fits and amenities as enshrined in the L1C Stall 
Regulation, 1960 and other rules of the Corporation 
ami m abolishing the system of engagement of part- 
time sweepers and liftmen in the offtce|premise 
owned by the Corporation itself and not tc make 
them regular full time basis, is justified, proper and 
legal? If not, to what relief are the workmen en- 
titled?’’ 

2. The present dispute has been raised by the LIC Emp¬ 
loyees’ Association, Calcutta- on behalf of 29 regular part- 
time Sweepers, Cleaners and Liftmen for theii regnlnrisauon 
of service and ensuring other benefits and amenities as laid 
down in the LIC Staff Regulation, 1960 and other rules and 
regulations of the Corporation by abolishing the system of 
engagement of part-time Sweepers and Liftme - ffi the offices 
owned by the Corporation. 

3, In the written statement filed on behalf of the union it 
has been stated that the sponsoring union happens to be a 
trade union having its membership amongst the workmen 
employed in various offices in the state of West Bengal and 
the administrative jurisdiction of the Eastern Zonal Office, 
Calcutta Metropolitan Division, Calcutta Subarhan Division 
and Howrah Division of Life Insurance Corporation of 
India. It is stated that as per Regulation 3 of the LIC staff 
Regulation, 1960 the employment of the Corporation happens 
to be of two kinds, namely, regular employment and tem¬ 
porary employment. It Is also stated that the nomanclatore 
*badli’ or ‘part time’ do not appears in the said Staff Regu¬ 
lation, but the same arc prevclant in the Corporation. So, the 
Corporation employees badTi, temporary and part-time work¬ 
men in its various offices under its administrative control 
situated in different states of India since long, It is also stated 
that the Corporation has also been employing regular part- 
time workmen like the concerned 29 workmen the fist of 
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which is annexed with the written statement and reference 
has been made hi respect of them. These workmen are emp¬ 
loyed in the Eastern Zonal Ollice at Calcutta and in various 
offices places and centres under the administrative control 
of the Zonal Manager of Eastern Zonal Office, Calcutta, It 
is also stated that the said workman have been continuum!: 
working in the capacity of Liftmen, Sweepers and Cleaners 
for several years on time-rate basis, though against perma¬ 
nent vacancies. They are employed in the various offi¬ 
ces at Calcutta and under the direct control of the Zonal 

Office and they are doing the perennial nature of job.It is, 

therefore, stated that though the concerned woikmen were 
employed against permanent vacancies to do the perennial 
nature of job, the Corporation denied and deprived them of 
the benefits of absorption in the regular full-time in the 
service of the Corporation and the appropriate wages and 
other benefits attached to it. It is stated that due to afore¬ 
said practice in the Corporation, there arose a serious resent¬ 
ment amongst the employees of the Corporation throughout 
the country and the various unions functioning at different 
places of the Corporation raised strong protest and organised 
mgitatiori for upliftment of the conditions of the badli, 
femporairy and part-time workmen employed under 1 the 
Corporation. The trade unions raised a formal industrial 
dispute against the same before the Chief Labour Commis¬ 
sioner, New Delhi and on his recommendation a National 
Tribunal was constituted and die reference was made to such 
Tribunal. It was by order dated 20th May, 1985 and one Dr. 
Justice R.D. Tulpule of Bombay was appointed as the Presiding 
Officer of the said National Tribunal. The National Tribunal 
accordingly passed an Award on 17th April, 1986 which was 
published in the Gazette of India on 17th Juno, 1986. It is 
stated that apart from recommending several other things, 
the Award recommended that the Corporation should con¬ 
sider and device ways and means of converting paid-time 
workmen into full-time by providing employment to thorn 
on full time basis. It is further stated that in the Award it 
was observed that the Corporation had admitted that part- 
time Sweepers, Gardners and Watchmen in Class-IV with 
duty hours ranging from 2 hours to 4 hours were engaged 
temporarily and the Sweepers were engaged on part-time basis 
In the offices in the rented premises and it further admitted 
that in the offices of the Corporation situated in its own 
building Sweepers are appointed on regular whole time basis 
Similarly, the Tribunal also made distinction between the 
regular part time employees and substituts or badli part- 
time employees in the matter of wages and other benefits. 
It was also further observed that it was contended that 
though part-time employees will continue to be in existence 
for some more time, the Corporation will also see Its own 
way to absorb the part-time employees in its regular emp¬ 
loyment as far as possible and reduce the number of part- 
time employees to the minimum. It was also further observed 
that whenever any occassion or vacancy will arise in regular 
employment, those who had worked part-time in accordance 
, with their seniority should be given preference for absorption 
in the regular cadre of the Corporation. In this regard it 
was observed by the Tribunal that it should be done irrespec¬ 
tive of the qualifying age for entry into Corporation’s service 
and qualification, but subject to of his being found suitable. 
After the Award was made the Corporation felt dissatisfied 
with the Award and filed a Writ petition bearing No. WP. 
1801 of 1986 before the Hon Tie Bombay High Court which 
was dismissed by the Hon’ble Single Judge on 14th August, 
1986. Thereafter, the Corporation issued a number ot admi¬ 
nistrative instructions for implementing the said Award in 
NTB-1 of 1985. but the unions found infirmities in the instruc¬ 
tions and raised a dispute regarding violation, of the terms of 
the said Award. Thereafter, the Central Government being 
satisfied with the objections raised bv the unions, referred the 
said Award dated 17th April. 1986 to a National Tribunal 
presided over by Mr. Justice M. S. Jamdar bv rn ordc- dated 
1st June, I9g7 and ft was numbered as NTB-1 of J9R7. Tl 
was referred to the National Tribunal on this occasion fre¬ 
interpretation of certain findings in the Award of the National 
Tribunal under Section 36A of the Industrial Disputes Act 
1947. However, the said National Tribunal in NTB-1 of 
1987 confirmed the contents and spirit of the earlier Award 
passed In NTB-1 of 1985 and passed an Award on 26-8-1988 
which was published in the Gazette of India on 1st October, 
1988, It is further stated that with a nialafide motive to 
delay the Implementation of the Award, the Corporation 
filed a Special Leave Petition bearing SLP No. 14906 of 1988 
before the Hon’ble Supremo Court of India against the afore¬ 
said Awards, but during the pendency of this application the 
management and the unions entered into a compromise by 
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bylateral discussions and this compromise was arrived at 
between the management and me 8 unions representing 99 
per cent of the workmen in he Corporation. It is further 
stated that on 21st June, lvSJ an application was moved by 
tile Corporation before the rton'bic Supreme Court praying 
therein for disposal of the appeal in terms of the compromise 
arrived at between the Corporation and the various unions. 
The Hon’ble Supreme Court accordingly passed an order 
allowing the parties to implement the terms of compromise 
ns an lnlcrim measure. Thereafter, the Corporation held 
discussions with the unions who were parties to the compro¬ 
mise and issued a circular on 14-3-1989 to all Zonal and 
Divisional Officers on the subject of Award dated 17-4-1986 
in Reference No. NTB-1 of 1985 and Award dated 26-8-1988 
in Reference No. NTB-1 of 1987. By this circular the sub¬ 
ordinate offices were instructed to implement the Award as 
per order of the Hon’ble Supreme Court dated 1-3-1989. 

In this circular the eligibility condition and procedure elc. 
in terms of the said two awards were also narated and the 
subordinate offices were Instructed to implement the said 
Awards in the light of the interim older passed by the 
Hon’blo Supreme Court as stated above. It is further stated 
that in terms of the said circular dated 14-3-1989 the Awards 
in NTB-1 of 1985 and NTB-1 of 1987 and other interim 
directions passed by the said National Tribunal the concerned 
29 part-time workmen were absorbed In the sendees of the 
Corporation as regular part-time workmen to do h manent 
nature of job of sweeping and lift operating in the offices 
owned by the Corporation instead of being absorbed in per¬ 
manent post in terms of the Awards particularly, in terms 
of paragraph 24 of the Award of NTB-1 of 1985 where it was 
specifically stated and agreed upon that wffiere the offices 
were situated to buildings owned by the Corporation, Sweep¬ 
ers were to be appointed and absorbed in regular whole-time 
basis. It Is also further stated that the Corporation enraged 
and employed the said 29 regular part-time workers in the 
office buildings, residential buildings and guest houses etc. 
where the premises were owned by the Corporation and it 
was to contravention of the terms as stipulated in paragraph 
24 of the Award NTB-1 of 1985. It is further stated ihat the 
Corporation apparently as a follow-up action of the Award 
to NTB 1 of 1985 issued a circular dated 25th Febronry. 
1987 giving instructions to their officers to the matter of 
wages and other conditions of service of badli, temporary or 
part-time workmen and front the said instructions it transpired 
that the benefits included privilege leave, casual leave, sick 
leave, maternity leave, medical benefits and gratuity etc. 
which was provided in the Award of NTB-1 of 1985 were 
extended to them. It is stnted that in the Award it was 
specified that the regular part-time employees will be entitled 
to all benefits which are available to such employees work¬ 
ing in similar industries like nationalised banks. Reserv e Bank 
of India etc., but the benefits mentioned in the said circular 
dated 25-2-1987 have not provided any full time job tc the 
concerned employees. It Is also further stated that the 
Corporation also unjustly denied and deprived the regular 
part-time employees all other benefits, such as, full quantum 
of uniform allowance, casual leave, privilege leav, sick leave, 
accumulation and encashment of leave, vehicle allowance, 
mediclaim policy, gratuity, group saving life insurance, term 
assurance, stall quarters, housing loan, promotion poliev, 
employment on compassionate ground, etc, to whirl) other 
regular employees of the Corporation are entitled. It in fur¬ 
ther slated that the Corporation while giving further clarifica¬ 
tion to the said circular dated 25-2-1987 in the matters relat¬ 
ing to part-time workmen Issued another circular dated 15 
June!8 Tuly, 1987. In this circular to paragraph 11 It whs 
stated that regular part-time workmen will not he allowed any 
relaxation in qualification, but In age to the extent of the 
period he had, already put to service at the lime 
of absorption in full-time jobs directly to contravention of 
the conditions laid down in paragraphs 58 and 66 of the 
Award in NIB-1 of 1985. It is stated that in this matter the 
Corporation denied and deprived the said workmen of 
the scope of absorption in the full-time jobs. Jt is further 
stated that the Corporation with an ulterior motive to harass 
the said workmen employed them as well as good number of 
substitutes or badli part-time employees against permanent 
vacancies and there was no recruitment for several vcar° 
in the cadre to which lhev belong, ft is stated that though 
the vacancies have arisen due to denth. retirement etc. in 
this cadre, the vacancies have not been filled up and conse¬ 
quently the concerned workmen have not been absorbed 
and, therefore, allowed to continue as part-time workers. It 
is stated that it is Obvious that these regular part-time em¬ 
ployees were found eligible and suitable to the posts and 
accordingly they were engaged and they have been workity> 
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efficiently and there has been no complaint against their work 
or conduct at any point of time. It is stated that the individual 
workmen made representations to the Corporation for their 
absorption in full-time job by a letter dated 12-02-1990. The 
Ail India Life Insurance Employees Association, which 
happens to be the federal boay of the union also submitted 
a representation to the Additional Secretary, Ministry of 
Finance, Government of India on 20-02-1990. It is stated 
that again the General Secretary of the Divisional Association 
sent a representation to the Regional Manager (P&1R), 
Eastern Zone on 4th April, 1990 for ventilating the grievances 
of the concerned workmen. The A.I.L.E.A. also sent a re¬ 
presentation to the Finance Minister on 11th June, 1990 
raising this issue and the Association further sent a tepre- 
sentation to the Zonal Manager, L.I.C., Eastern Zone, Calcutta 
on Sth May, 1991 in order to settle the dispute at an early 
date. It is further stated that when no favomable response 
was received from the Corporation the Association raised a 
formal industrial dispute before the Assistant Labour Com¬ 
missioner (Central) by a letter dated 17/25 June, 1991 and 
sought his intervention. Thereafter, the said A.L.C.(C), 
Calcutta convened several conciliation meetings and tried lo 
settle the dispute amieablv, but all bis efforts proved futiie 
and accordingly the present reference has been made. It is 
further stated that though the services of the said workmen 
were not regularised by the Corporation, they had been 
working for more than 10 years and some of them were 
working for more than 20 years also doing the same natuie 
of perennial work. In this view of the matter, it is stated 
by the union that the action of the Corporation in denying 
the .minimum pay in the scales applicible to the regular work¬ 
men to these concerned workmen amounts to exploitation of 
human labour and the management should not be allowed 
to take advantage of the poverty and helplessness of the wage 
earners. In this regard the union has also quoted excerpts 
from the two decisions of ihe Hon'ble Supreme Court in the 
case of Bharatiya Dak Tar Mazdoor Mar.ch (1988 I LLJ 370) 
and another case reported in 1988 I LLJ 396. It has been 
done in order to take support to the claim of the workman 
concerned. Accordingly it has been submitted that the action 
of the management of the Corporation is illegal, unjustified 
and contrary to the provisions of the circulars issued by the 
Corporation itself and, therefore, prayer fats been made that 
the action of the management be termed as unjustified and 
the concerned workmen should be ordered to be tegulr.rised 
in the Corporation with retrospective effect. 

4. In the wiRto- ■ fr t.-m filed on behalf of the manage- 
men: r:* , :"fi ' .iva been i&ised tegarding 

the utii : 1 .ii:l.'fv of to:'.,-.“nee. It has been stated on 
behalf of the management that since a Special Leave Petition 
was pending before the Hon'bie Supreme Court in SLP No. 
14906 of 1988 in the same matter, such a reference is not 
maintainable. However, it was left to be considered at the 
time of final hearing and the present position is that subse¬ 
quently the appeal has been finally disposed of by the Hon'ble 
Supreme Court by an ordier dated 07-02-1996 in Civil Appeal 
No. 1790 of 1989. In this matter, an interim order was also 
earlier passed on 1st March, 1989 which was also acted upon. 
It has been stated on behalf of the management that the alle¬ 
gations made in the various paragraphs of the written statement 
filed on behalf of the union are denied and disputed and 
the union is put to strict pnof of the statements made excep¬ 
ting for the matters of tecord. It is further stated that there 
is a Staff Regulation ia L.I C in which no distinction has 
been made between the regular and temporary workers. It 
is further stated that the deployment of permanent C!ass-IV 
employees in the categories of Sweepers, Cleaners and Lift¬ 
men is for the office of the Corporation and the buildings 
owned bv the Corporation in which the office is not located, 
falls outside the perview of the said norm. It is further staged 
that in order to make available the facilities to the ccrnna-Us 
of the buildings need-based Sweepers and Operators of l ift 
have been provided and thc-y have got nothing to do with 
the office work of the Corporation and it is stated that t ht ' 
deployment of part-time Sweepers, Cleaners and Liftmen is 
in accordance with such arrangement. Tt is stated that since 
there arc number of buildings in use for -purpose other th .n 
office work, a number of part-time Sweepers and two na t- 
time Liftmen have been engaged and the part-time wnriow’ 
as listed Annexure-A have been working as regular nr: *- 
time employees and not on daily wages basis. Their pn'-nte"‘s 
am on proportionate basis according to the number of hm rs 
pc work rs-dav calculated from the r'inimv-n e-dory rV 
to the w'-o’e-tlme. emtdovees- and -such ravmsnf", '-nr? tewr-beVs 
are cn prorata basis and riiey are mi dniiy-iated wage earners^ 


It is further stated that the workmen from Serial No. 3 to 13 
and 15 to 29 are working in the capacity of part-time Sweepers, 
whereas the workers of Serial No. 1 and 2 are in the capacity 
of unman. However, the workman of Serial No. 14 expired 
on 07-01-1991. According to the management the part-time 
employment of these workers in for tour hours a day in 
various buildings owned by the Corporation primarily in use 
lor work otner than office work. It is, therefore, staled that 
if the job by its nature is part-time job, there is no scope for 
converging the same into lull-time job or to absorb the part- 
time workmen in regular full-time job. It is also further 
stated that there is no scope for extending the benefits available 
to the full-time employees to part-lime employees and the 
Life Insurance Corporation of India (Staff) Regulation, 1960 
does not provide for any such benefit to be converted to 
part-time employees and, therefore, the claim of the union 
has no basis. It is also further stated that so far as the 
recruitment is concerned, it is governed by the LIC Recruit¬ 
ment (of Class-Ill and Class-IV Staff) Insti action, 1979. It 
is stated that as per the instructions in the tegulation, recruit¬ 
ment can only be made against the vacancies in the sanctioned 
posts and not otherwise. It also stated that the normal mode 
of recruitment shall be by inviting applications through ad¬ 
vertisement in the local newspaper and Employment Exchanges 
and so far as the recruitment of staff to the posts in Class-lV 
are concerned, the same shall he by inviting applications 
from tlie Employment Exchange only. It is also stated that 
as per the provisions of Employment Exchanges (Compulsory 
Notification of Vacancies) Act, 1969 all vacancies are required 
to be notified to ti . Fnv 1 Exchange in respect of 

Class-IV post-, !appl.'c.uii ■., I'.wo to be invited from the 
Employment i'xc':ai:,f : It is also further staled 

that as per the aforesaid instructions the conditions of eligibility 
are stipulated which includes eligibility pertaining to age, 
educational qualifications, medical examination, interview and 
other requirements. It is also stated that so far as Class-IV 
staff is concerned, norms have been laid down. It is also 
further stated that LIC (Staff) Regulation, 1960 is applicable 
only to regular full-time employees and benefits available 
under the said Regulation cannot be applicaole to part-time 
employees. In this connection, it is further stated that the 
Corporation, however, has allowed appropriate wage incre¬ 
ment to part-time employees following every completed year, 
various kinds of leave, advances for festival and flood, shoes 
and shocks, umbrella, uniform, provident fund, gratuity and 
other benefits are also made available toOhem and, therefore, 
the allegations levelled by the union is devoid of any sub¬ 
stance. it is further stated that tire benefits granted to the 
part-time employees are adequate and there is no scope for 
any resentment. It is further stated that so far as Tulpule 
Award is concerned, it appears that the Corporation was re¬ 
quired to lay down the guidelines on the basis of which the 
workmen could be considered suitable and desirable for 
absorption and no direction v/as given in Tulpule Award as 
to who should be considered as suitable and desirable and 
it was left to the Corporation to apply their relevant consi¬ 
deration and steps in this regard. So, the said Award could 
net have any validity or effect regarding absorption of such 
workmen without relevant guidelines and tests regarding theii 
suitability or desirability of particular workman to be absorbed 
being laid down by the Corporation. It is also stated that the 
Corporation did not issue circulars laying down the guidelines 
in this regard for implementation of Tulpuie Award and the 
Jamdar Award has finally considered the guidelines laid down 
by the Corporation, Therefore, it is stated that the Tulpuie 
Award is no Award binding upon tire parties unless the 
puUdelines regarding suitability and desirability were laid 
down and, therefore, such Award was not valid and binding. 
Tt is also further stated that so far as Jamdar Award is 
concerned, it would appear that the provisions of Section 36A 
of the Industrial Disputes Act, 1947 relate only to the power 
of the Government to make a reference for interpretation 
of the Award. Tt is stated that there could be no dispute 
regarding guidelines as to suitability and desirability of the 
workmen laid down by the Corporation and such a dispute 
did not fall within the ambit and perview of Section 36A 
of the Act. Tt is further staled that there is no power and 
iuri'dict.ion vested in the Government to make a reference 
under Section 36A of the Industrial Disputes Act, 1947 j n 
this re-ai-d and the order of reference dated 01-06.1987 as 
aNo the entire proceeding in respect thereof and the conse¬ 
quent Award are without jurisdiction and null and void. It 
is also further stated that Tulnule Award was a nullity as 
the'e does n.n* arise anv o iestion of intgrm elation cf Awonl. 
It Is stated that Jamdar A waul has totally overlooked that 
statutory regulation contained in C3au,e 8 of the LIC of 
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India (Stall) Regulation, 1960 laid down a statutory proi vision 
against temporary .stall being appointed by way of absoiption 
or preference and the Jamdar Award has been made as il 
the statutory provisions contained in the Staff Regulations 
were not applicable and as such the said Award has given 
a go by to the statutory provision and came to the conclusion 
and given directions contrary to statutory provision. It is 
further stated that the concerned 29 workmen were absorbed 
in terms of a circular dated 14-03-1989 as regular part tine 
workmen with the benefits available to regular part-time 
employees. Therefore, the contention reguiding permanent 
nature of job is misleading, ft is stated that there Is no 
permanent post or vacancy and in fact, there is no scope 
tor converting part-time workman into full time workmen. 
It is also further stated that absorption can only he made 
against vacancies in sanctioned posts and such absorption 
cannot be effected bye-passing the LIC Recruitment (of 
Class-Ill and Class-IV staff) Instructions, 1979 and LIC 
(Staff) Regulations, 1960. It is stated that the concerned 
part-time employees may apply for the benefits of absorption 
m the regular full-time \ acmicy as and when the same will 
arise subject to fulfilment of the conditions as stipulated ill 
the LIC (Stall) Regulation, 1960 and LIC Recruitment (of 
Class-111 and Class-IV staff) Instructions, 1979 by competing 
with other employees, including the persons whose names 
arc sent from the Employment Exchange. Such a preference, 
according to the Corporation, has been depricated by the 
Hon'ble Supreme Court in the case of Delhi Development 
Horticulture Employees' Union v. Delhi Administration (AIR 
1992 SC 789). In this view of the matter, it Is stated that 
there is no justified ground for the Sweepers being appointed 
or absorbed on whole-time regular basis. It is stated that 
so far as the Awards dated 17-04-1986 and 26-08-1988 are 
concerned, the same are subject matter of the special leave 
petition pending before the Hon'ble Supreme Court. It is 
further stated that there does not arise any question 0 f 
granting the benefits of full-Lime benefits to the concerned 29 
persons, because the aforesaid two Awards are subject matter 
of special leave petition. It is also further stated that in 
addition to the benefits extended to these concerned workman 
by letters and circulars in the year 1987, further benefits 
were extended to them in the form of uniform, festival 
advance, supply of shoes and shocks, umbrella, washing 
allowance, flood advance and facility for family planning 
by circular dated,^26-03-1992 and, therefore, it is stated that 
the other benefits as claimed cannot be applicable to such 
persons, nor there is any basis behind the said claims which 
are on the footing of equalising the full-time and part-time 
employees which is manifestly absurd. It is stated that the 
contentions put forward on behalf of the union on the basis 
of the Awards dated 17-04-1986 and 26-08-1988 have no 
basis as the Awards are nullity. It is also further denied that 
the concerned persons or a good number of substitutes or 
badli part-time employees were employed against peimancnt 
vacancies. The contention sought to be put forward in the 
context of death, retirement and transfer is misconceived. 
It is stated that there is no scope for absorption of part-time 
employees against the statutory provisions. It is also further 
denied that the concerned part-time employees have been 
found eligible and suitable as stated. It is nho further stated 
that the Corporation disputes the period of service as con¬ 
tended and it is denied that the work of perennial nature is 
being done by them. It is stated that the wages to these work¬ 
men are being paid on the basis of number of hours of work 
per day proportionate to tho gross salary at the minimum 
of scale applicable to the peimancnt Sweepers and Liftmen 
since 1982 and, therefore, it has been stated that there is no 
scope for regularisation of the services of these workmen in 
the regular full-time cadre. It is further stated that so far 
as the benefits under the Life Insurance Corporation of India 
(Staff) Regulations, 1960 and other rules nnd regulations are 
concerned, the same are applicable only to whole-time em¬ 
ployees and not to others nnd, therefore, it is not possible 
to make the same applicable to part-time employees. How¬ 
ever, the facilities of salary alongwith various kinds of leave, 
annual increment, provident fund, gratuity and other fringe 
benefits Including uniform, shoes, umbrella, festival advance, 
flood advance, washing allowance as well as specific super¬ 
annuation age of 58 veais in regard to part-time workers are 
available and the regular part-time workmen in the category of 
Sweepers are being paid wages on pro-iatn baais proportionate 
to the number of hours worked ner dav based on gross 
salary at the minimum of. the scale. It is also stated that- tin' 
part-time workmen are not allowed to continue temporarily 


against part-time vacancies of regular nature and on the other 
hand, they are regularised and designated as regular part- 
time employees with specific stdary or emoluments and other 
benefits as enumerated and accordingly the regular appoint¬ 
ment letters were issued to them. In this view of the matter, 
it is stated that there is no scope for ubolishing the system 
of engagement of part-time Sweepers nnd Liftmen as it is 
consistent with the requirement of the work on part-time 
basis, ft is stated that there is no scope for regularisation 
of the workmen concerned in regular full-time grade. Accord¬ 
ingly, it is stated that the claim of the union is fit to be 
rejected. 

5. However, a rejoinder was also filed on behall of the 
union and certain clarifications have been made regarding 
some statements made in the different paragraphs of the 
written statement of the management. 

6. Both the parties filed a number of documents which 
have been admitted into ovidence and the parties also 
examined one witness each in support of their respective 
claims. 

7. So far as oral evidence is concerned, WW-1. Sanat 
Kumar Bhattacharjee has been examined on behalf of the 
union. He has stated that lie is a retired peisonnel of LIC 
and he retired in December, 1996. He claims himself to bo 
a member of the working committee of the union and General 
Secretary of All India Life Insurance Association to which the 
present union or association is affiliated, According to him 
the workmen concerned arc known to him. According to him 
the two workmen, namely, Sarat Guru and Anil Dey are 
working as part-time Liftmen and the other 27 persons are 
Sweepers and Cleaners. Further, according to him two persons, 
namely, Mohan Lai Biswas and Raju Nayak have since 
died and one Chandra Pal is not reporting for duty for a 
long time. Thus, according to him, presently only 26 persons 
are left whose cases are to be considered. According to this 
witness all these workmen excepting one Kesto Chandra 
who worked in a tenanted building at Kliiddirpore Branch 
are working in the premises owned by tho LIC. However, 
he has stated that some of the workers might be wroking in 
different places under the instruction of the management. 
According to him all the premises in which, the concerned 
workmen are working have an area of more than 10000 Sq. 
Ft. of floor area. He further stated that in view of the regu¬ 
lations framed by the LIC regarding full-time appointment, 
the Sweepers and Cleaners responsible for cleaning and 
sweeping of the floor area or not more than 10000 Sq. Ft. 
have not been given full-time status and they are working 
only on part-time basis. According to hfm, they should be 
given full-time status. According to him there are other full¬ 
time Sweepers and Cleaners and also Liftmen working in 
the LIC. According to him the concerned workmen are 
financially loosers on account of the depriation of their full¬ 
time status as they are not entitled to draw full scale of pay 
and other benefits and amenities as available to full-time 
workers. According to him part-lime workmen and full-time 
workmen get their status according to their hours of work 
and wages and accordingly tire union has prayed that these 
workmen to given full time status by the Corporation. In his 
cross-examination, ho has, however, stated that there has 
been a settlement between the management and the unions 
in the matter pending before the Hon’ble Supreme Court in 
S.L.P. No. 149()6 of 1988 and the settlement has finally been 
approved by tho Hon’ble Supreme Court, hut he has denied 
the suggestion that the subject matter of this dispute lias also 
been finally settled by that settlement, though the union feels 
that it is bound by the order of the Hon'ble Supreme Court, 

8. The witness examined on behalf of the management is 
Mrs. Swapna Mukhcrjee. She happens to be the Administra¬ 
tive Officer (Personnel & Industrial Relations) in the LIC. 
She has stated about the procedure of reel uitriient of Class-IV 
employees which is done in accordance with the different 
instructions and the LIC Staff Regulations of 1960, According 
to her the Staff Regulations is applicable to all whole-time 
employees of the LIC and there is no scope for appointment 
in otherwise manner than according to the aforesaid regu¬ 
lations and instructions tv) the sanctioned posts. She has 
further stated that the mode of recruitment is by general 
advertisement and by calling for the names from the local 
employment exchange. Some eligibility criteria/test has also 
been laid down in the instruction of 1979. She stated that 
the concerned workmen were not recruited as ner LIC Staff 
Regulations, 1960 nnd the recruitment instructions of 1979. 
She also stated that there i; no provision for convetsion of 
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part-time job into full-time job. She has also stated that in 
the sweepable area of space upto 4000 Sq. Ft. the duty hours 
of Sweepers is 2 hours per d.iy and for sweepable area of 
above 4000 Sq. Ft. upto 5000 Sq. Ft. it is 3 hours per day 
and if the area is above 5000 Sq Ft. upto 10000 Sq. Ft. the 
duty hours is four hours per day. According to her the con¬ 
cerned vn.plo; ic eu'ployed on the basis of the agreement 
approve-.! i\ ;-v I ion Supreme Couit. She. also stated 
that there is no provision for extending the benefits of full¬ 
time employees to the part-time employees. Flowever, some 
further benefits have been made available to the part-time 
employees after the order of the Flon’ble Supreme Court. 
She further stated that there is no full time job available for 
the posts of Sweepers and Cleaners and Liftmen on perma¬ 
nent basis, but she further added that there,are some perma¬ 
nent posts of whole-time Sweepers in the Corporation. She 
has also stated that the persons concerned were never engaged 
for sweeping an area of more than 10000 Sq. Ft. and there 
is no provision for full-time employment of the concerned 
workmen in their appointment letters and, therefore, there 
is no scope for engagement of the said 29 persons in full-time 
jobs. In her cross-examination, it has been suggested to her 
that figures of sweepable area given by her are not actually 
existing; rather, it was imaginery. It has also been suggested 
to her that the part-time workers are also sweeping sweepable 
area of at least 10000 Sq. Ft, However, she has admitted in 
her cross-examination that the concerned wokrmen were all 
engaged in the buildings owned by the LIC and she has 
further stated that in the Award of 1985 of the National 
Tribunal it was stated that in the buildings owned by the 
LIC the Sweepers should he whole-time. However, she stated 
that the Award was challenged before the Hon’ble Supreme 
Court. 


9. So far as the documents marked on behalf of the parties 
are concerned. Ext. W-l is the Gazette Notification of the 
Award of the NTB-1 of 1985. It is dated 17th April, 1986 
and published and notified on 29th May, 1986. This Award 
is described as Tulpule Award. The schedule of this reference 
was as such that what should be the wages and other con¬ 
ditions of service of badli, temporary and part-time workmen 
of Life Insurance Corporation of India as well as the con¬ 
ditions of their absorption into regular cadre. The Tribunal 
considered various suggestions and thereafter in presence of 
the parties the order was dictated incorporating the suggestion 
which the Tribunal found acceptable, lire employees’ unions 
also accepted these suggestions made by the Tribunal and 
the Corporation also accepted it with some reservation as 
regards working and modalities for enforcement suggested by 
the Tribunal and. it appears that the Tribunal thereafter heard 
the argument on this aspect at length and declaied the Award. 
It appears that the Award was challenged before the Horihk 
-High Court of Bombay in Writ Petition No. 180! of 1986 
by the Corporation. The order passed by the Hos’ble High 
Court in this appeal on 14th August, 1986 is Ext. W-3. It 
appears that the Hon’ble High Court had dismissed this writ 
petition summarily, but certain observations have been made 
in the order. So far as the challenge of the Award by the 
Corporation is concerned, it has been observed by she Hon’ble 
High Court that the terms of ti>e Award, according to the 
Corporation, was not fit to be implemented because of some 
practical difficulty, but the Hon’bie High Court observed that 
though the learned counsel tor the Corporation submitted that 
certain directions in the Award were trespassing the juris¬ 
diction of the Central Government which is oril> competent 
to make rules, still as the Central Government whole heartedly 
supported the Award, the Corporation should find no difficulty 
in implementing the same, provided it has genuine will to do 
so. But,' unfortunately, inspite of this summary dismissal of 
the writ petition with the aforesaid observations, the matter 
could not be settled by the Corporation and it appears that 
some confusion occurred in the matter of implementation of 
the Award and accordingly another reference was made to 
the National Tribunal under Section 36A of the Industrial 
Dismites Act, 1947 for clarification. The said National Tribunal 
preiided over by Justice J a radar also made an Award in 
Reference No. NTD-1 of 1986 on 26th August, 1988 (Fxt 
W-21 which was published as stated earlier. It was regarding 
certain clarification of the obserations and directions made 
in the Tulpule Award. Even after this Award was passed the 
Corporation could not digest it and filed a Special Leave 
•Petition before the Hon’ble Supreme Court in S-L.P. No. 14906 
-of 1988. but soon after the filing of this SLP the parties 
entered into a compromise and the said compromise was filed 


dciure the Hon’ble Supreme Court and accordingly the com¬ 
promise was approved and interim order was passed on 
ul-03-1989. Ext. W-4 is the said interim order passed by the 
Honble Supreme Court in S.L.P. (Civil) 14906 of 1988 on 
01-03-1989. In this order it was observed by the Hon’ble 
Supreme Court “In the circainsiartces, pending final disposal 
of the appeal, we permit the management and the members 
cl the said 8 unions to implement the terms of compromise 
by way of interim measure without, however, any prejudice 
to the rights and contentions of the members of the other 
union who have not entered into such compromise with the 
management.” Ext. W-5 L the copy of. a circular issued on 
14-03-1989. It is regarding implementation of the aforesaid 
two Awards of the National Tribunal and regarding the con¬ 
ditions of regular employment of badli, temporary and part- 
time workmen. The instructions were made in detail regarding 
all aspects, i.e., qualification and eligibility test and empannel- 
ment etc. Ext. W-6 is a specimen of the appointment letters 
issued to such employees by the Corporation in 1989 imple¬ 
menting the Award in terms of the circular dated 14-03-1989, 
Ext. M-5, Ext. W-7 is the list of the concerned employees 
described as regular part-time employees. Ext. W-8 is the 
list showing the particulars of the buildings owned by LIC 
with total carpet area. Ext. W-9 Is the compaiative statement 
of benefits payable to regular confirmed employees and regular 
part-time employees of LIC. From this chart it appears that 
whereas full-time employees receive 15 days of casual leave, 
the part-time employees get only 10 days. So far as the 
privilage leave is concerned, full-time employees get one day 
for 11 days service subject to the maximum accummulation 
of 240 days, but part-time employees get one day privilage 
leave for every completed month of service to the maximum 
accummulation of 30 days. So far as sick leave is concerned, 
full-time employees get 30 days with half pay per year’s service 
subject to the maximum of 480 days, but the part time 
employees get 10 days with half pay for each year subject 
to a maximum of 160 days accummulation. So far as the 
maternity leave is concerned, full-time employees get 3 months 
on 4 occassions during service, but the part-time employees 
get it only on 2 occassions during service period. So far its 
mediclaim is concerned, part time employees do not get it 
at all. Similarly, they do not get any LTC benefit, leave 
encashment, vehicle advance, facility of staff quarters, housing 
loan, term assurance, promotion and free insurance. So, it 
indicates a vast difference between the service conditions of 
the full-time employees and the part-time employees. Ext. 
W-10 is the LIC (Staff) Regulation, 1960 which provides 
for the different kinds of privilage and facilities to the perma¬ 
nent employees. Ext. W-ll is the circular dated 25-02-1987 
issued by the Corporation regarding the wage structure of 
different categories of the concerned workmen and some 
facilities provided to the category of employees, i.e.. regular 
part-time employees of the Corporation. Ext. W-l 2 is the 
instruction dated 15-06-1987 regarding certain clarifications 
sought by some officers regarding circular dated 25-02-1987. 
Ext. W-13 is the circular dafed\26-03-1992 in which the various 
benefits payable to tegular part-time workmen of the 
Corporation have been enumerated. Ext. W-14 is the notice 
inviting applications from part-time Sweepers for fijline u- 
12 sub-staff vacancies in various offices in Calcutta. It is dated 
14-12-1992. Ext. W-15 is the instruction regarding suppjv of 
winter uniform to a particular category of employees. Fxt. 
W-l6 is the copy of the petition filed on behalf of the union 
before the ALC(C), Calcutta raising the dispute.-It is dated 
09-10-1991. Ext. W-l7 is the said memorandum of sett’emeo* 
arrived at between the Corporation and the unions in the 
matter mending in the S.L.P. before the Hon’ble Supreme 
Court, Ext. W-l8 is the terms of compromise. 

10. On the other hand, so far as the documents of the 
management are concerned. Ext. M-l is the S.L.P. filed before 
the Hon’ble Supreme Court on behalf of the Corporation. 
Ext. M-2 is the notification regarding publication of the Award 
of the National Tribunal. It is dated 29-05-1986 Fxt. M-3 
is the title page of the Award of the National Tribunal in 
NTB-1 of 1987. Ext. M-4 is the Staff Regulations, I960 which 
has also been marked Fxt. W-10 on behalf of the union. Fxt. 
M-5 is the circular dated 27th November. 1979. It is regarding 
the Recruitment Rules of Class-!!! and Class-FV employees 
of the Corporation. Fxt. M-6 is the instruction Fsued bv 
the Secretary of .the Corporation to the Regional Manager 
(P & IR) In the matter of filing up the vacancies of Liftmen 
vis-a-vis the claim for absorption of rcgnlar part-time 
Liftmen covered under NTT. for the relevant period. 
-It was stated that because the S.L.P. was filed 




before the Hon’ble Supreme Court, the prayer could 
not be considered. Ext. M-7 is the copy of the 
interim order passed by the Hon'ble Supreme Court on 
1-3-1989. Ext. M -8 is the circular dated 14-3-1989. It relates 
to the implementation of the order of the Hon’ble Supreme 
Court dated 1-3-1989. Ext. M-9 is the circular dated 26-3-1992 
and it relates to the various benefits payable to regular p.ut- 
time workmen of the Corporation. Ext. M-10 is u.e 41 - 4 - 
ruction regarding engagement of part-time Sweepers and it 
appears that it has been stated in paragraph 3 of this instruc¬ 
tion ihat while considering the appointment of part-time 
Sweepers the following guidelines may be kept in mmd, ie.. 
for sweepable area of 5000 Sq. Ft. to 10000 Sq. Ft. 4 fours 
per day; sweepable area of 4000 Sq, Ft. to 5000 Sq. Ft.^ 3 
hours per day and for sweepable area of less than 4000 Sq. 
Ft. 2 hours per day. 

11. It must be noted at this stage that most of the plead¬ 
ings and submissions made on behalf of the management 
of LIC are uncalled for and unnecessary as well as iireie-.ant 
to the issue of the present reference. The present reference 
does not relate to regularisation of the workman concerned; 
rather, it relates to their claim and prayer that they should 
be treated and absorbed in full-time|whole-time jobs they 
are doing. The contention of the workmen is that tl > iob 
which they are doing is a job of permanent nature r nd they 
have remained engaged in the job for pretty long ti r and 
when the dispute arose regarding their regularisatLn eailier, 
including some other demands and benefits, the matter was 
referred to the National Tribunal and the National Tribunal 
had made an Award in which the issue of regularise- * ion was 
decided and it was stated that the persons who were working 
for a particular period should be treated as eligible for the 
regularisation and accordingly the regularisation has subse¬ 
quently started and these persons concerned m the present 
case have also been regularised, but the difficulty is that they 
are being regularised only in part-time jobs and not the full¬ 
time jobs. It is significant to note that while discus-’ng the 
matter the National Tribunal observed in the Award that 
on behalf of the management it was urged that so far as 
the buildings and premises owned by the LIC are con¬ 
cerned, the workmen are whole timers and in the buildmgs 
owned by some individuals and hired bv the LIC the work¬ 
men are engaged on part-time basis. The Hon ble Presiding 
Officer of the National Tribunal also did not agree with the 
proposition that there should be engagement on part-time 
basis because it is nil along been submitted there as well as 
here also that there is no provision for part-time employment 
in the rules and regulations of the LIC. If it is so, 
w hat r t he justification of engaging part-time labo" r er c - for 
a regular iob. However, the management gave a chart show¬ 
ing that for a sweepable area of l°ss than 4COO So. Ft. the 
part-time ergp"“ment is for 2 hours, for sweepable area ot 
over 400 Sq. Ft. bn* less than 5000 So. Ft. engagement of 

part-time Sweeper is for 3 hours and for sweepable area of 

over 4000 So. Ft. but less than 5000 So. Ft engagement of 

Swe-wi'*,- <>. 4 hours. There dors not appear to be any 

rrtir-pnbip behind it, but even if it is accented, it W'll be 
d"or from the two charts filed on behalf of [he union that 
the contention of the management does not ap -or to be 

17. The union filed a chart Ext. W-7 showing the places 
whe-e the workmen are woiking and H shows that all these 
o-> r ^ 0 ris have got their engagement for 4 hours. 4 notl’"r chart, 
r xt. \V-3 shows the different buildings with sweepable area. 
Th'v.-e charts have not been controverted bv anv other docu¬ 
ment and there is no evidence on this point on behalf of the 
management that the charts are incorrect or fabricated or 
fict.'tous If these charts are reputed it will appear that 
majority of the concerned workmen are engaged in the build¬ 
ings with sweepable area of much more than 10000 Sq Ft. 
Such buildings are New India Building at 4. Lyons Ranee 
with carpet area of 46,584 Sq. Ft. Esplanade Mansions at 
(4, Fsplanate East with carpet area of 63,989 Sq Ft - 
Matrcpolitan Buildings at 7, Jawaharlal Nehru Road w-'th 
carnet area of 1,87,800 Sq. Ft.; Hindusthan Buildings at 4 
C. R. Avenue with carpet area of 1,11,811 Sq. Ft.; Bharat 
Bhawan at 3, C.R. Avenue with carpet area of 22,282 .mi. Ft.- 
Queens Mansions at 12. Park Street with carpet area of 
2,46,860 Sq. Ft. and Oriental Building at 2, Clive Row with 
carpet area of 56,580 Sq. Ft. From this chart it appers that 
the building known as Andhra Insurance Building at' 

12. Chowrmphee Square has the total area of 6,368 So Ft 
and New Asiatic Building at 8 , Lord Sinha Road las 7,010 
* H t. However, one Lakshmi Insurance Building at 7 , 


esplanade East has the carpet area of 8,406 Sq. Ft. and from 
u rt-rusal of the chart, Ext. W-7, it appears that most of these 
v-oilmen are engaged at 4. Lyons Range known as New 
India Building, Esplanade Mansions, Metropolitan Building, 
Zonal Office at Hindusthan Building, Bharat Bhawan, Queens 
Mansions and like. It also appears from this chart that out 
of the several Sweepers in Hindusthan Building itself, at least 
7 Sweepers are engaged and all of them are on part-time 
basis. How it is justified if ihe said building has a sweepable 
area of over 1 lakh square feet. Similarly, at Queens Mansions 
also 5 Sweepers are engaged on part-time basis while the total 
carpet area of the building is over 2 lakh Sq. Ft. How can 
such engagement of part-time Sweepers in such buildings 
be justified saying that for a building with sweepable area of 
less than 10,000 Sq. Ft. only part-time Sweepers are engaged. 
Therefore, the kind of plea taken on behalf of the manage¬ 
ment in this regard appears to be devoid of any merit and 
it appears to be baseless. 

13. So far as the witness examined on behalf of the manage¬ 
ment is concerned, sue has stated that theer is no lull time 
job availaole for the post of Sweepers, Cleaners and Liftmen 
on permanent basis, but at the same time she has stated there 
are some full-time posts ot permanent Sweepers and Liftmen. 
Site also turther stated that the persons concerned were en¬ 
gaged for sweeping an area of more than 10,000 Sq. Ft. 
thus, it was suggested to her that the figures of sweepable 
area given by her in her deposition was not actuaiy in exist- 
area given by her in her deposition was not actually in exist- 
the part-time workers are also sweeping sweepable area of 
over 10,000 Sq. Ft. However, in her cross-examination, the 
witness has very clearly admitted that the concerned workmen 
were ail engaged in the buildings owned by the LIC. It rules 
out the possibility of these workmen being engaged in a 
building owned and possessed by some individuals or 
organisations and hired by the LIC. This witness also further 
admitted that in the Award of 1985 the National Tribunal, 
i.e., the Tulpule Award it was stated that in buildings owned 
by the LIC all the sweepers should be made whole time. 
However, she stated that the matter was challenged before 
the Hon’ble Supreme Court. But, now the Hon’ble Supreme 
Court has finally decided the appeal and had approved the 
interim order earlier passed on the basis of a compromise 
between the management and the unions. It is significant to 
note that in the compromise there is no mention of the 
category of employees, known as part-time employees or full¬ 
time employees, nor any of the rules or regulation produced 
on behalf of the management speaks of any ctegory of part- 
time employees and MW-1 has also admitted that the persons 
concerned were not recruited as per LIC Staff Regulation or 
LIC recruitment instructions. It is, therefore, obvious that 
the very engagement of these part-time workmen was without 
any basis and they were not engaged in regular manner and 
they were allowed to continue in the same capacity for a 
pretty long time. Accordingly, when the bickerings started and 
the dispute arose, the matter was referred to the National 
Tribunal and the National Tribunal also made an Award, 
but the management with dishonest intention did not imple¬ 
ment the Award and challenged the same before the Hon’ble 
Bombay High Court. Hon’ble Bombay High Court also 
summarily dismissed the petition making certain observations 
against the management of LIC. However, in the meanwhile 
there were some differences regarding the interpretation of 
the .Award of NTB 1 of 1985 and when the matter was 
brought, to the notice of the Ministry, the matter for interpre¬ 
tation of certain passages and paragraphs of the Award was 
referred to another National Tribunal, which in NTB 1 of 
1987. Th-'s second National Tribunal also while disposing of 
the matter of reference passed an Award in NTB 1 of 1987 
and the management then felt uncomfortable to imnTemen! 
the Award and approached the Hon’ble Supreme Court in 
S.L.P. Snbmnuently, the managemeut entered into an agree¬ 
ment with the unions representing 99 per cent of the employees 
and it was agreed that after relaxing the eligibility qualifica- 
t e , tc v t,le persons working on temporary basis 

should he regularised, but there was no mention that anv of 
the workmen shah be allowed to continue as part-time worker. 
1 here fire these 29 persons, though fbev were regularised as 
permanent part-time workers felt aggrieved and they raised 
the disnvfe claiming that their part-time engagement should 
be converted into full-time engagement considering the fact 
that thev were doing the same kind of duties which the whole- 
time Permanent workers do. In view of what has been dis¬ 
cussed earlier, the demand of the workmen appears to be 
im'ified. 
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14. It is interesting to note that when the written statement 
was filed on behalf of the management in almost all the 
paragraphs the management has started singing the same tune 
that as the matter is pending before the Hon’blc Supreme 
Court in S.I-.P-. the matter cannot be considered here; though, 
in fact, the matter under reference liefc was not under con¬ 
sideration of the Hon’ble Supreme Court at any point of 
time. It has already been stated that the matter for consi¬ 
deration before the National Tribunal was whether the work¬ 
ers having temporary status should be regularised and given 
permanent status or not and the decision was made in the 
Award. Therefore, when the matter was challenged'before 
the Hon’blc Supreme Court, the question of this mailer being 
involved in the S.L.P. did not arise but this kind of plea has 
been taken. Now, the position is that the matter pending 
before the Hon’ble Supreme Court has already been decided 
in 1996. If a matter is decided before the Hon'ble Supreme 
Court or High Court, it may have some sense, but here the 

uestion is that only some limited matter was left to be 

ecided by the Hon'ble Supreme Court when a compromise 
was entered into between the parties. The Hon’ble Supreme 
Court approved the settlement arrived at between the patties 
and permitted them to proceed with the terms of conipromise. 
Still the matter was pending but ultimately in 1996 when the 
final order was passed by the Hon’ble Supreme Court it was 
decided that the compromise shall be binding on all the work¬ 
men even on those workmen who were not parties to the 
compromise, Therefore, the position is that the final order of 
the Hon’ble Supreme Court also relates to the limited matter 
which is covered by the compromise. Therefore, it cannot be 
said that because the matter has been decided by the Hon'ble 
Supreme Court, the claim of the concerned workmen here is 
effected by it as it was never the subject matter of considera¬ 
tion. 

15. It has also been urged on bealf of the management that 
they have got certain rules and regulations, hut it hns already 
been decided by the two National Tribunal as well as by the 
Hon’ble Supreme Court on the basis of the compromise 
entered into between the parties that the Corporation shall 
not strictly follow the norms of eligibility laid down in their 
rules and the same shall be relaxed as indicated. There¬ 
fore. the question that these concerned woikincn are bound 
by the rules and regulations does not appear- to be correct 
and convincing. In fact, the rules and regulations of the 
Corporation do not speak of any part-time engagement or 
any condition or privilege of such persons. It Is also to be 
borne in mind that merely because something is stated in the 
rule, it could not be a bar to a fair decision when some in¬ 
dustrial dispute is raised, The rules and regulations can be 
considered only so long the disputes related to certain inter¬ 
pretation or question of applicablity of certain rules and regu¬ 
lations, but when the dispute raises a broader question of 
justification of a particular act of the management, it has to 
be considered as to bow far the action of the management 
is justified, legal and proper. The very basis of the engage¬ 
ment of these workmen as part-time workers and in confering 
the status of part-time permanent workmen is complete 
travesty of the principles of justice. There does not appear 
to be any justification in allowing these workmen to continue 
ini part-time capacity. Therefore, the claim of the workmen 
concerned that thev should get Ihe status of nermnnenl full¬ 
time workers, appear to be justified. Tt has also been stated 
that so many facilities have been given to these workmen 
by several orders and circulars, but. still it has been pointed 
opt earlier veiy clearly that there is a vest difference between' 
the kind of facilities available to the permanent full-time 
workers and permanent part-time workers. Therefore, there 
does not appear to be any justification of the concerned 
workmen being allowed to continue in permanent part-time 
jobs and there does not appear to be any truth in the claim 
of the management that there is no post available for the 
jobs. It is totally incorrect and is denial of hard-truth that 
the work is there and the workmen concerned are doing that 
duty and they have also been given permanent status. The 
claim of the workmen concerned has justification and the 
management is morally bound to give the status they have 
asked for. 

16. In this view of the matter, it is held that the claim 
of the union|workmen in this reference is justified and the 
management has no justification in denying such claim. The 
concerned workmen by all means deserve permanent full-time 
status. It is also held that there docs not appear to be any 
justification in continuing with the system of engagement of 
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part-time Sweepers and Liftmen in he premises owned by 
the Corporation as was observed by the National Tribunal 
in NTfl-1 of 1985 also. The concerned workmen in this 
reference are ordered to be given full-time permanent sta us 
in the jobs in which they are engaged, The status of full¬ 
time shall be given to the workmen concerned from the date 
of their raising the dispute before th R.L.C.(C), i.e.. 25th 
June, 1991. 

The reference is accordingly decided and disposed of. 
Dated. Kolkata, 

The 27th May, 2002. 

B. P. SHARMA, Presiding Officer 
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New Delhi, the 3rd June, 2002 

S.O. 2165.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. I.D. 52] 19980 of the 
Central Government Industrial Tiibunal-cum-Labour Court, 
Kanpur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
State Bank of India and their workman, which was received 
by the Central Government on 31-05-2002. 

[No. I.-l2012/50/97-IR(B-1) I 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI R, P. PANUEY, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT. S ARVODAYA NAGAR. 

KANPUR 

Industrial Dispute No. 52 of J99S 

In the matter of dispute : 

BETWEEN 

Sri N. K. Paliwal, 

General Secretary, 

State Bank of India Staff Association, 

C/o State Bank of India, 

Mall Road, 

Kanpur. 

AND 

The Assistant General Manned, 

Region IV State Bank of India, 

Zonal Office. 

Mall Road, 

Kanpur. 

AWARD 

1, Central Government. Ministry of Labour. New Delhi, 
vide its notification No. L-12012/50/97-lR(B-T) dated 17th 
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March, 1998 has referred the following dispute foi adjudicaliin 
to this Tribunal :— 

“Whether the action of the management of State flank 
of India, Zonal Office, Kanpur, in stopping incle¬ 
ment -of Sri M. C. Gurubuxuni, cashier-cum-clei \ 
State Bank of India of Sipri Bazar Branch, Jhansi 
vide their letter No. ZO/KAN/DPC7226 dated 
12-8-95 is legal and instilled ? Tf not to what relief 
the' workman is entitled 7" 

2. The workman filed ttalement of claim in pursuance ot 
the aforesaid reference made to this tribunal in which he 
denied the charges levelled agrinst him; The management 
filed written statement with contention that the charges No. 
(1) and (6) were fully proved against the delinquent em¬ 
ployee and other charges were partly proved and the disci¬ 
plinary authority against the delinquent employee has lightly 
awarded the punishment of stoppage of one increment with 
cumulative effect, 

3- After considering the pleadings of the parties a preli¬ 
minary issue was framed whether the domestic enquiry was 
properly and fairly conducted in this case dr not. The pnities 
did not adduce oral evidence in this case and they only filed 
documents, which were exhibited with the consent of the 
parties. After hearing the representative for the parties on the 
preliminary issue this tribunal recorded a finding on 30-1-2002 
that- the domestic 'enquiry- Held against the concerned em¬ 
ployee by the enquiry officer was properly and fairly con¬ 
ducted and there was no defect in it. Thereafter another date 
was uiven for hearing arguments of the parties on the 
punishment. 

4. The authorised representatives for the workman nnneared 
on the date of arguments. He argued that (he punishment 
awarded acninst the delinquent emoloyee is disproportionate 
to the gravity of misconduct and is arbitrary and is liable 
to be set aside. 

5. After going through the materials on the record I do 

not find anv force in this contention. The first charge for 
which the enquire officer has held the delinquent Employee 
glliltv fs to rhe effect (hat while Sri M CV Gnrubilkanl "as 
posted at Sipri TWnr. Tb.unsi Branch ‘he* obtained nrtvWrnt 
of ST DR No. 319618 dated 26-9-84 for rupees' 2000 twice 
viz., ' '''' ' _ f i 

fi) The nnvmrnt of original STDR No. 310618 d^ted 
26-9-84 for rupees 2060 was mad" to him on 
29-11-84 bv crediting In his saving bank account. 

(ii) Wp not issued duplicate of the ortnlpal VT'DR No. 
025287 dated 2-X-S2 for rupees 7000 ■'ride Pis lette- 
of 7th Mnv 1985 indicating loss of tP- -nVIn-u 
9THR After renewal thcreo’' he encashed stud 
STDR on 26-10-1986. 

6. Still he tried to deceive the bank and took the pavmen ! 
of the STDR twice bv getting a duplicate of the original 
STDR issued on 7-5-85 and be got the same encashed on 
26-10-86. The documentary evidence on the record adduced 
by the management proves this charge. This action of the 
concerned employee reflects against his integrity. The con¬ 
tention of the workman th it when the amount withdrawn 
later on by him on the basis of duplicate STDR was recovered 
from him with penal interest on 22-12-87 he cannot be 
charged for the same and cannot be nunisTied for tire same. 
But T do not find any force in this contention. W f 'en the mis¬ 
conduct committed bv him c.ame to lhe“ notice of the bank, 
the bank issued memo to him and in replv to (hat (nemo the 
concerned employee admitted his misconduct find also tried 
to say that the officers of the bank were also guilty for the 
same. But Ibis contention is not (enable because the concerned 
employee bv deceiving the officers of the hank obtained 
duplicate STDR on the false pre<ext that the original STDR 
was lost when he hud already encashed the original STDR. 
The mere fact that after his misconduct came to the notice 
of the bank and the bank recovered it from him with interest 
is of no consequence. Had hi; misconduct not'come to light 
he must have enjoyed the benefit of his own misdeed, which 
was prejudicial to the interest of the bank. 

7. Similarly the charge No. 6, which has been found proved 
against him, shows the negligence of the delinquent employee 
in discharge of his official duties. When a credit voucher was 


produced before him on 31-9-91, which was out of station 
cheque the, concerned employee issued a token for the with¬ 
drawal of thqt whpUnt on the same day without carring to 
sec that the opt station chaque/credit voucher has been credited 
in the favour of the .customer in whose favour the token was 
released and ultimately on 23-9-91 a demand draft was issued 
for the same amount. This act of the delinquent employee 
was prejudicial to the interest of the bank , and that is why 
the delinquent employee did not make posting of Ihe debits 
aqd credits, in the ledger ,on that clay. This shows the negli¬ 
gence on the part of. Ihe delinquent employee. He should 
have issued token or even demand draft after, assuring that 
the amount of the out station cheque or even demand draft 
is credited in the account of the customer before the token 
or demand draft was issued to the customer on the basis of 
that deposit. Although cither charges have been held , partly 
proved, by thfc enqury officer but these two charges t|jat is 
charge'No. (1) and (fi) are sufficient to justify the punish¬ 
ment Imposed to the delinquent employee by the disciplinaiy 
authority. The competence of, the ’ disciplinary authority to 
impose banishment on the delinquent employee has not been 
dispute before* the, In these dretitastandes' T reject the con¬ 
tention of the authorised representative for the workman that 
the punishment awarded to the delinquent employee Is dis¬ 
proportionate to the ' gravity of misconduct proved against 
him:' 

f 

8. In view of findings recorded above I hold that the action 
of the management of State Bank of India Zonal Office. 
Kanpur in stopping one increment of Sri M. C. Gurbuxani 
casSfcr/clerk Stite Bank of India Sipri Baza Bianoh'. Kanpur 
vide their‘letter No; ZO< KAN/DK7226 dated 12-8-95 is 
ldgah and instilled. Consequently the concerned employee is 
not entitled to get any relief in pursuance of the reference 
made to this tribunal. 

9. Reference is answsered accordingly against the concerned 

emplqy^e. 

R. I’. P.4NDEY, Presiding Officer 
fff fsvd), 3 apr, 2002 
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xnrr thk, f w rTkepeO 

New Delhi, the 3rd June, 2002 

S.O. 2166.—In pursuance of Section 17 
of the Industrial Disputes Act. 1947 -7 14 of 
1947), the Central aGovtrnment hereby pubi 
lishes the'award (Ref. No. CGIT-2l69|2001) 
of the Central Government Industrial Tri¬ 
bunal No. TI, Mumbai as shown in the Annex- 
tire in the Industrial Dispute between the 'em¬ 
ployers in relation to v the management of 
Sangli Bank Ltd. and their workman, which 
was received bY the Central Government on 
31-.5-2002.. 

[No. L-12011 !l7[200J.-TRtB-l)1 
AJAY KUMAR. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRA^ GOVERNMENT 
INDUSTRIAL TRIBUNAL No. II, 
MUMBAI 

PRESENT ; 

$., N- Saundankar. Presiding Officer 
REFERENCE NO. CGIT-2|69 of 2001 

Employers in relation to the Management 
of Sapgli Bank Ltd. Sangli. 

The General Manager, 

M|s„ Sangli Bank Ltd., 

Rajpada Cfiowk, 

Sangli-416116. 

AND 

Their Workmen 

The President, 

Sangli Bank Employees Union, 

C,o. Sangli Bank Ltd., 

Raviwar Peth, 

Pune-411002. 

APPEARANCES : 

For the Employer.—Mr. M. B. Anchan, 
Advocate. 

For the Workmen.—No Appearance. 
Mumbai, Dated 14th May, 2002 

award 

The Government of India, Ministry of 
Labour, by its Order NO. L-12013 17! 200 L i 
IR(B-I), dtd. 14-5-2001, in exercise of the 
powers conferred by clause (d) of sub-scction 
(1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, haVe referred the 
following dispute to this Tribunal for ad¬ 
judication :— 

“Wlicthdr the demand of the union that 
the employees Shri J.- B. Sawant, 
Smt, ,S. R. Gogate and Smt. S. K. 
Gupta are entitled for payment ot 
Leave Fare Concession by ^consider¬ 
ing, their maximum permissible dis¬ 
tance for which they are entitled as 
per the Bipartite Settlement is justi¬ 
fied ? If yes- what relief they are 
entitled ?” 

*2. pursuant to the notices Sangli Bank 
Employees Union filed Statement of claim 
(Exhibit-5) which management Sangli Bank 
Ltd. resisted vide Written Statement 
(Exhibit-8). On die basis of the pleadings 
this tribunal framed issues, at Exhibit-11 on 


1-2-2002 and consequently matter was fixed 
for leading evidence on 26-3-2002. However, 
record shows, none‘appeared on behalf _ of 
the union nor filed affidavit in lieu of Examina- 
tion-in-Chief till today which indicates union 
is not interested in prosecuting the reference 
and therefore it will have to be disposed of 
and hence the order :— 

ORDER 

Reference stands disposed of for non¬ 
prosecution. 

S. N. SAUNDANKAR, Presiding Officer 

xf feed!, 3 2 0 0 2' > 
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. New Delhi, the 3rd June, 2002 

S.O. 2167.“In' pursuance of Section 17 
of the Industrial Disputes Act, 1947 114 of 
1947), ihe Central Government hereby pub¬ 
lishes the award (Ref. No. I.D. No. 17011998) 
of the Cehtral Government Industrial Tribu- 
nal-Cum-Labour Court Kanpur as Shown in 
the Annexure in the Industrial Dispute bet¬ 
ween die employers in relation to the manage¬ 
ment Of Northern Railway and their workman, 
which was received by the Central Government 
on 31-5-2002. 

[No. L : 4foi 21252197TR(B-I) | 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI R. P. PANDEY PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRtBUNAL-CUM-LAROUR 
COURT SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 170 of 1998 

Ip the matter of‘dispute between : 

Sri Azamat UMah, 
through Sri Dinanath Tiwari, 

Mandal Sanghtan Mantri, 

Upar Railway Karamchari Union, 

199174 Quarter No. 61, 

Naseemabad, 

Kanpur. 
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AND 

Divisional Railway Manager, 
Northern Railway, 

Allahabad Mandal, 
Allahabad. 


AWARD 

1. Central Government Ministry of Labour, 
New Delhi vide its notification No. L-41012.1 
252|97-IR(B-1) dated 1-9-98 has referred the 
following dispute for adjudication to this 
tribunal :— 

Kya Mandal Rail Prabandhak Uttar 
Railway Allahabad dwara Kararakar 
■Sri Azmat Ullah ko dinank 24-9-90 
se Painter Grade-11 avam 1-3-93 se 
Painter Grade-I me padonnati na 
dena nayayochit hai? Yadi Nahi to 
sambandhit karmkar kis anutosh ka 
Haqdar Hai ? 

2. On behalf of the workman Azmat Ullah 
statement of claim has been filed with the 
allegations that Azamat Ullah was appointed 
on the post of Khalasi in Northern Railway 
Kanpur on 15-4-79 under AEN Northern 
Railway Kanpur Central. He was promoted 
as Painter Grade (III) in the pay scale of 
Rs. 260-400 on 29-7-84. A seniority list of 
Painter Gdade (III) was issued at Divisional 
Level and in that list the name of the work¬ 
man was shown at serial No. 15. A trade test 
for promotion to Grade (II) scale of pay 1200- 
1800 was held on 20-3-90 in which the work¬ 
man was declared successful and a letter was 
sent by the Senior Divisional Engineer (I) 
Kanpur to the Divisional Railway Manager 
Office at Allahabad for approval. Though 
DRM Office approved results vide letter dated 
24-9 t 90 but the workman was not promot¬ 
ed in Painter Grade (II) in the pay scale of 
Rs. 1200-1800 and he is still working in 
Painter Grade JIT. The work and conduct of 
the workman has always been satisfactory 
and he was entitled to get promotions after 
he had passed the trade test for painter grade 
II. In the year 1993 the posts of painters 
were upgraded and the painter grade (III) 
were promoted in the scale of painter grade II 
in the pay scale of Rs. 1200-1800 but the 
name of the workman was left out in that list 
of promotion as a result of up gradation and 
Sri Iqbal Ali who was junior to the work¬ 
man was given benefit of up gradation from 
grade III to grade II and was given promo¬ 
tion in the pay scale of Rs. 1200-1800 with 


[Part II—Sec. 3(ii)] 

effect from 1-3-93. Had the concerned 
workman been given promotion on the post 
of painter grade II in the year 1990 as he 
had passed the trade test for that post he 
would have got promotion as a result of the 
policy of the up gradation in the year 1993 
on the post of painter grade I. But he was 
deprived from that benefit and was not even 
given promotion to the post of painter grade II 
with effect from 1993 when his junior Sri 
Iqbal Ali was given promotion as painter 
grade II in the pay scale of Rs. 1200-1800. 
Hence the action of the management is mala- 
lide illegal and unjustified. The workman 
made several representations to the manage¬ 
ment of Northern Railway for giving benefits 
of promotion on the post of painter grade (II) 
and (I) but the management did not pay 
any heed to it, hence the workman has raised 
the present dispute with the prayer that he 
may be given promotion on the post of painter 
grade II with effect from 24-9-90 and he 
should be given promotion on the post of 
painter grade I with effect from 1-3-93 when 
his junior Iqbal Ali was given promotion as 
painter grade II as a result of up gradation of 
the posts of painters. 

3. Tre management of Northern Railway 
has contested the case of the workman by 
filing written statement in which the manage¬ 
ment has admitted that the workman was 
promoted as painter grade (III) in the pay 
scale Rs. 260-400 with effect from 29-7-84. 
It is also admitted to the management that 
Iqbal Ali vvas promoted on the post of painter 
grade (III) with effect from 24-10-84. It 
has been alleged that Iqbal Ali was appointed 
as Khalasi in the year 1977 whereas the con¬ 
cerned workman was appointed in the year 
1979, hence Iqbal Ali was senior to the 
concerned and this is why he was given pro¬ 
motion the post of painter grade II on 1-3-93. 
It has been alleged that the concerned work¬ 
man being junior to Iqbal Ali was given pro¬ 
motion on the post of painter grade (71) in 
the year 1998 after passing the trade test. It 
has been alleged that the claim of the concern¬ 
ed workman is base less and is liable to be 
rejected. 

4. On behalf of the workman rejoinder has 
been filed in which the facts alleged in the 
statement of claim has been reiterated. Tt has 
been denied in the rejoinder that the concern¬ 
ed workman was junior to Sri Iqbal Ali. 

5. The workman, examined himself as 
WAV. 1 and filed 12 documents marked ext. 
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W-l to W-12. The management examined 
Sri R. K. Srivastava, as M.W.l and filed 7 
documents marked Ext. M-l to M-7. 

6. 1 have heard the authorised representa¬ 
tive for both the parties and have gone through 
the record of the case. 

7. The case of the workman that he passed 
trade test for the post of painter grade II in 
the year 1990 is not only supported by the 
evidence of the concerned workman Azamat 
Ali w.w.l but also by the documentary evi¬ 
dence on record. The workman has filed the 
letter dated 7-4-90 Ext. W.l sent by Divisional 
Engineer Northern Railway Kanpur to the 
Senior Divisional Engineer Northern Railway 
Allahabad showing the result of the trade test 
for painter grade II. This shows that the 
concerned workman has passed the trade test 
of painter grade II held at Divisional Level 
at Kanput. The older dated 24-9-90 Ext. W.2 
is on record, which shows that the result of 
trade test for painter grade II of the concern¬ 
ed workman was approved by Senior Divi¬ 
sional Engineer (I) Northern Railway Allaha¬ 
bad. Thus it is established beyond doubt that. 
Azamat Ullah had passed trade test of painter 
grade II in the year 1990 and his result was 
approved by the Senior Divisional Engineer 
(I) Northern Railway Allahabad on 7-4-90. 
There is absolutely no evidence on record to 
show that whether any post of painter grade II 
was vacant in the year 1990 or not. Azinat 
Ullah has admitted in his cross examination 
that on the basis of trade test held in the 
year 1990 in which he had appeared any 
person junior to him was not promoted on 
the post of painter grade II. Merely by pass 
ing the trade test he did not become entitled 
to get promotion on the post of painter grade 
II until and unless there was vacancy for 
the same. This is established beyond doubt 
rhat in the year 1993 orders for up grada¬ 
tions of the posts were passed by the Railway 
Board by which the persons working on the 
post of painter grade ITT were promoted to 
the post of painter grade II with effect from 
1-3-93. A copv of the promotion order on 
the basis of policy of up gradation is on the 
record, which is ext. W-10. Tn this list of 
promotions fnbnl Ali has been shown nr serial 
No. 16 and he has been riven promotion on 
the post of painter grade-II from the post of 
painter grade ITT but the name of rhe concern¬ 
ed workman does not find place ip this list. 
The railway management has not been able 
to explain as to why the concerned workman 


Azamat Ullah who had passed trade test 
for painter grade II in the year 1990 was not 
given the benefit of up gradation with effect 
from 1-3-93 especially when he was shown 
senior to Iqbal Ali in the seniority list issu¬ 
ed by the Sr. Divisional Engineer Northern 
Railway Kanpur. It is notable that in this 
seniority list ext. W-3 the concerned work¬ 
man has been shown at serial No. 15 whereas 
Iqbal Ali has been shown at serial No. 17. 
Thus it is established beyond doubt by this 
seniority list that the concerned workman 
was senior to Iqbal Ali in the seniority list of 
painter grade III. This shows the correct 
position of seniority of concerned workman 
and Iqbal Ali because Azmat Ullah was pro¬ 
moted as painter grade III with effect from 
29-7-84 whereas Iqbal Ali was promoted on 
the post of painter grade on 24-10-84. The 
contention of the management that Iqbal Ali 
was senior to the concerned workman Azmat 
Ullah cannot be believed because it is based 
on wrong facts. There is no doubt that Iqbal 
Ali was appointed as Khalasi in the year 1977 
and Azmat Ullah appointed in the year 1979 
but when the concerned workman passed 
trade test for the post of painter grade III 
before July 1984 and got promotion in July 
1984 prior to the promotion of Iqbal Ali on 
that post he was entitled to get seniority over 
Iqbal Ali who got promotion later on the post 
of painter grade III. 

8. The case of the workman that he was 
entitled to get promotion as painter grade ('ll) 
in the year 1990 when he passed trade test 
for painter grade II cannot be believed because 
there is no evidence that there was any such 
vacancy for him or any junior to him was pro¬ 
moted to the post of painter grade II but 
when Iqbal Ali who was junior to him was 
given promotion to the post of painter grade II 
on 1-3-93 the concerned workman should 
have also been given the same benefit with 
effect from 1-3-93 because he was senior to 
Iqbal Ali and had already passed trade test for 
painter grade IT in the year 1990 and his 
result of passing the test was approved by 
Senior Divisonal Engineer 1st Northern Rail¬ 
way Allahabad and there was no impediment 
for giving him promotion on the post of pain¬ 
ter grade IT with effect from 1-3-93 as a result 
of up gradation of post the benefit of which 
was already given to his junior Iqbal Ali from 
the same date. Tt is notable that the concern¬ 
ed workman made representation to the DRM 
northern railway Allahabad, through is re¬ 
presentation Ext. W-9. W-l 1 and W-12 in 
which he made a prayer that he should be 
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given promotion on the post of painter grade II 
wilt effect from 1-3-93 when his junior Iqbal 
Ali was given promotion on the post of painter 
grade II. Thus it is dear that the concerned 
workman wanted his prorndtron according to 
laVv with effefct from 1-3-93 when his junior 
was given proiilotidn on the pd§t of painter 
grade it and made representations accordingly. 
His case as set up' in the statement of claim 
that hC shbu^J be given prohidtion on the fibst 
of painter grade IT with effect from 24-9-90 
appears to be misconceived and cannot be 
believed. 

9. It is established beyond doubt by the 
evidence on tecord and pleadings of the parties 
that the concerned workman has been pro¬ 
moted to the post of painter grade II with 
effect from 1,998. There is nothing on record 
to show that there was any legal bar in pro¬ 
moting the concerned workman with effect 
from 1-3-93 on the post Of painter grade II. 
There is' nothing on record to show that any 
order of punishment was operative against 
the concerned workman on 1-3-93 or any en¬ 
quiry or vigilance case was pending against 
which may debar him from the benefit of ap 
gradation with effect from 1-3-93. Such 
impediment as mentioned in Ext. W-10 did 
not exist against the concerned workman. L 
therefore, find that he was entitled to get pro¬ 
motion with effect from 1-3-93 on the post of 
painter grade II when his junior Iqbal Ali was 
promoted as painter grade IT. 

10. In View of findings recorded above I 
hold that the concerned workman was entitled 
to get promotion to the post of painter grade II 
with effect from 1-3-93. The management of 
Northern Railway is directed to promote the 
concerned workman on the post of painter 
grade II with effect from 1-3-03 and make 
payments of arrears of salary accordingly to 
the concerned workman within a period of 
three months frorii the date of publication of 
this award in the official gazette. 

11. Reference made to this tribunal is partly 
decided in favour of the concerned workman 
and against the management of northern 
railway. 

R. P. PAI0DEY, Presiding Officer 

3 spr, 2002 

sfn.StT. 2168.—afaftftpE fiETTT STfafAffR, 1947 
( 1947 *PT 14) 4ft 5TTTT 17 % if, 

mom Ttrff A AsrfiAra- % tfas faAtaAf tfrz 


stir % stbr, if ftfw artsftfw 

hmr ir fcffhr 4wrr AfatbEP srftrffrrA Aar 
At#, arra^r A Tanr (&r*f srrf.f), 21/1998) 
At srEtftPT jpTcff k, At Aafta trwrr At 31-05-2002 
At srrrr m 1 

[tr.gq-.-41012/163/96-mi.snr. (at.-I)] 
5taa tty «rftwrrt 

New Pel hi, the 3rd June, 2002 

S.O, 2J 68.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 >, the Central Govfcrnteent 
hereby publishes ■ the award (Ref. No. I D. 21719981, of the 
Central Government Industrial Tribunal-cmp-Labour Court, 
Nnnpur as shown in the Ahnexare in the Indnsiiial Dispute 
between the employers in relation tt> the management of 
Northern Railway and. their workman, which was received 
by the Central Government on 31-5-2002. 

INo. L-4J0l2 / 163/96-IR(,B, I)] 
AJAY KIJMAR, Desk Officer 

ANNEXURE 

I 

BEFORE SRi R. Pi PANPEY, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRlBUNAL- 
CUM-LABOUR COURT, SARVODAYA NAGAR. 

KANPUR 

Industrial Dispute No. 21 of 1998 
In the matter of dispute . 

BETWEEN 

Lhe Secretary, 

C/6 Member URK Union, 

39-H, J Multistoricd Railway Colony, 

Charbagh Lucknow. 

(for lai Kumar Pandey) 

AND 

The Chief Wprks Manager, 

Loco Workshop, 

Nofthcrn Railway, 

Charbagh Lucknow. 

AWARD 

1. Central Government, Ministry pf Labour, New Delhi, 
vide its notification No. L-41012/l'63/96-IR(B-I) dhtfed 27-1-98 
has refereed the following dispute to this tribunal for its 
adjudication— 

2. Whether the demand .of the Union to regularise the 
service of Sri Jai Kumar Pnadey, Grcde-II DSL Fitter Loco 
Workshop' Northern Railway, Lucknow for the period from 
8-7-81 to 27-7-82 is legal and justified 7 If so he is entitled 
to what relief 7 

3. In this case the Government of India, Ministry 61 Labour, 
New Delhi vide its corrigendum dated 26th July 2001, has 
corrected the date 27-2-82 appearing in the schedule of the 
reference order as 27-7-82 arid accordingly correction was 
made in the reference order by this tribunal vide order dated 
26-7-2001. 

4. Statement of claim has been filed on behalf of the 
workman with the allegations that Sri Jai Kuma- Pandey the 
concerned workman is at presfcnt working as highly skilled 
grade II fitter bearing ticket no. Diesel 534 under the opposite 
party. He was appointed as s ib klinlasi oil 20-11-80 where he 
was allotted Ticket No. ES-571, The workman was falsely 
implicated in a criminal case therefore he was put under 
suspension with effect trom 23-4-81. On receipt of adverse 
character report from District Magistrate Etawah the services 
of workman afore .named were terminated with effect from 
8-7-81, The workman was acquhted in the abovcmerftionfd 
criminal case under Section 302 IPC vide judgemeht dated 
7-4-82 and the District Magistrate Etawah reported that the 
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workman bears a good moral character and is fit for govern¬ 
ment service. On the' report of District Magistrate the con¬ 
cerned workman was taken back in service with effect from 
27-7-82 vide order dated 27-7-82, The opposite parties while 
taking the workman back in service reappointed him whereas 
hp was entitled to be reinstated in service. Although his 
service for the period of suspension has been regularised and 
has been paid full salary for the suspension period but ..he 
period from 8-7-81 to 27-7-82 has not been regularised by 
the opposite parties although there was no, justification for 
not doing so. On account of this the workman has suffered 
a lot and he has become junior to those who were junior to 
him and that has led to his supersession. It was alleged was 
acquitted honourably'by the criminal court'and his termination 
was based on involvement in the criminal case hi3 tr.nninatiun 
became unjustified and he was entitled to be reinstated m 
service. On the basis of these facts it ‘has been prayed that 
the period from 8-7-81 to • 27-7-82 may be regularised and 
the concerned workman should he held entitled to get wages 
of that period and his. supersession may be set aside. 

5. The management of northern railway has filed written 
statement in which it has been admitted that the •concerned 
workman was appointed as a kh il.isi ilvith effect from 28-11-80 
and Ticket No. ES 571 was' allotted to him. It has been 
alleged that he waff involved Tn a criminal case under Section 
302 IPC and had surrendered before the court on 23-4-1981 
and released on bail on 26-5-81, hence be was placed under 
suspension with effect from 23-4-81. On receiving the adverse 
report from District Magistrate bis servicer were terminated 
with effect from 8-7-81. The - concerned workman was ac¬ 
quitted by criminal court in'the case under Section 302 TPC 
and the District Magistrate Etawah also reported that the 
concerned workman was fit for government service then he 
was takpn back in service with effect from 27-7-82. It has 
been alleged that he was tot entitled to be reinstated in service 
because-he had surrendered befort the court without giving 
any notice to the department. It has been alleged that, the 
period from date of termination till the date of reappointment 
cannot be regularised irt the present case, ft has teen alleged 
that the, claim, of the concerned workman is liable to be 
rejected, 

6. The workman examined himself as W.W. t and fifed 4 
documents marked Ext. W. 1 to W. -1. The management 
examined Sri Slyaram'Senior Personnel Officer Northern 
Railway Lucknow. 

7. I have heard the authorised lepresentativcs for both the 
parties and have gone through the record of the case. The 
authorised representative for the’ -workman has argued thn* 
the concerned workman was placed under suspension merely 
because he was Involved in the criminal case under Section 
302 IPC and his service was also terminated on account of 
involvement in some criminal case and when 1 he was honou¬ 
rably acquitted by the criminal court his suspension as well 
as termination from service became without any basis and 
unjustified and entire period. of the employee from the date 
of suspension till the data of reappointment should have been 
treated us spent'on-.duty and should have been regularised 
by the management but the management has failed to do so 
which has led-to injustice to him and Suitable relief should 
be granted to the concerned workman by this tribunal. After 
going • through the record of the case I find'fence in the 
contention of'the authorised representative for the woik«+inn 
Sri Siyaram M.W. 1 Senior Personnel Officer of Northern 
Railway has admitted that (he concerned workman was placed 
under suspension and his-services weie also leiminnted becanve 
he was involved in a criminal cast under Section 302' IPC 
The District Magistrate Etawnli hud also made a report’ibid 
he was involved in a criminal case under Section 302 IPC 
hence the concerned employee was- placed under sus-nehsion 
and Ms services were also terminated. He admitted that Distiicr 
Magistrate Etawah attain reported after the concerned fvork- 
man was acquitted of that criminal case under Section 302 IP*" 1 
that he was fit for government service- then -the concerned 
workman was taken back in service. - The record stows 
that,when he was taken back in service he was allotted the 
same ticket number, which was allotted to him before his 
services : were terminated and before, lie was placed under 
suspension, Senior Personnel Officer M.W.l stated.that the 
concerned workman was, not reinstated in* service because 
he was acquitted from the criminal court on the ground of 
benefit of doubt, When his attention was drawn toward; 
the iudement of acquittal passed by criminal court be ad¬ 
mitted, that benefit of doubt, is pot mentioned anv where in 
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that judgement of acquittal. Thus it is clear that the criminal 
case in which the concerned workman was involved had 
ended in his favour and lie was honourably acquitted by 
thd criminal court. Oil account of hifc acquittal the manage¬ 
ment of northern railway lias treated his suspension unjusti¬ 
fied'and has granted him full salary of period of suspension 
and the period of suspension haS been regulariscsd for all 
practical purposes. Similarly when the term in at (on order 
was also based on the involvement of the concerned work¬ 
man under a criminal case under Section 302 IPC ana when, 
he was honourably acquitted in that case, his termination 
order also betaine unjustified and was also liable to be set 
aside, it appeal's' that tftd management did not act properly 
after getting the report of acquittal of the concerned work¬ 
man and did not set aside the termination order which had 
become unjusified illegal and Without any basis. 1, therefore, 
fully agree with the contention of. authorised representative 
for the workman that tefMnatiop order of the concerned 
employee dated 9-7-81 is illegal and unjustified being without 
any basis after the concerned workman was honourably 
acquitted in the criminal case which was basis df termination 
of his services. I, therefore, hold that the order of termina¬ 
tion of the service of the concerned employee was without 
any basis and unjustified and that could not stand in the 
way of the continuous service of the concerned employee. 

8, It is notable that vide order dated 26-3-84 Ext. W3 Ihe 

competent authority had ordered thfit after tht concerned 
employee has been honourably acquited from the charges 
of Additional Sessions Judge in criminal case No. 305[81, 
the concern workman is reifislated in-service from 23-4-1981 
and his increment is also granted with effect from 20-11-80 

and his suspension period must he treated as spent on duty. 

When the concerned employee was reinstated in service with 
effect from 23-4-81, the order of his suspension termination 
and even reemployment became redundant' and these orders 
stood superseded by the order dated 26-3-84. This order 
appears to he just proper and consistent with the legal posi¬ 
tion discussd above. When the concerned erriplbyee was 

reinstated in service with effect from 23-4-81 ho was entitled 
to get full salary not only for the period of suspension but 
also from the date of termination till he was taken back in 
service on 27-7-82. From this point of view the entire pe¬ 
riod from the date of terminatiofi till the date of reappoint¬ 
ment of the concerned employee in the service of the 
railways is liable to be regularised and the concerned employee 
Is entitled to be treated-itr servlet- from the date of suspension 
up to 27-7-82 and he is also entitled to get full salary of 
that period. 

9, In view of above consideration T hold that tfyc concer¬ 
ned employee is entitled to get full salary from 23-4-81 
up to' 27-7-82 and this period should be treated as spent on 
duty and should be regularised for the purposes of increments 
and other service benefits. Thfc management of Northern Rail¬ 
way is difetfied to make compliance of this; award, within 30 
days from the date of publication 'of this award, 

10, Reference made to this tribunal is answered accord¬ 
ingly. 

R. P. PANDgY, Presiding Officer 

Ml 3 3J/T ,2002 

tfif. 3ff. 2169.—arfaffTTR, 194 7 
( 1947 *fif 14) Mt.tnrr 17 £ 3RRT3T; tf, afafar 
E73ETT thrift'? ^ ^ TJfuMr ^ 

fMrt'JwTr 3fV. ^ sfH stthpit r fafM? 

Rtnrf M-ll % TfiTJ (T^lf TT5TT. Tft.3ft.3TTf.fr.- 

2/79/98) tpt smftrcr Tnsft t 3ft, titbit «et 

31-5-2002 Mt" RETT pTOT *ri I 

[Tf. -12011/37/97-^.,mr. (aff:-I)] 

$f3FT Sttp MrreiTft 
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New Delhi, the 3rd June, 2002 

S.O. 2169.—in pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CG1T-2/79/98) of the 
Central Government Industrial Tribunal No. II. Mumbai as 
shown in the Annexuie in the Industrial Dispute between the 
employers in relation to the management cf Development 
Credit Bank Ltd. and their workman, which was received by 
the Central Government on 31 -O'S-2002. 

fNo. L-12011|37|97-lR(B-i)j 
AJAY KIJMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT: 

S. N. Saundankar, Presiding Officer. 

Reference No. CGIT-2/79 of 1998 

Employers in relation to the Management of Development 
Credit Bank Ltd., Mumbai. 

The Managing Director, 

Development Credit Bank Ltd., 

204, Raheia Centre, 

Mumbai 400021. 

AND 

Their Workmen. 

The General Secretary, 

Development Co-op. Bank Employees Union, 

74, H.A. Valji Marg, 

Dongri, 

Mumbai-400009. 

APPEARANCES : 

For the Employer : Mr. R. N, Shah, Advocate. 

For the Workmen : Mr. V A, Pat, Advocate. 

Mumbai, dated llth March, 2002 
AWARD-PART-11 

By the Interim Award dtd. 4-2-2000 (Exhlbit-23), my 
Learned Predecessor held (hat the domestic inquiry conducted 
against tho workmen Merchant and Kanchan was as per tire 
Principles of Natural Justice and that findings recorded by 
the inquiry officer are not perverse. In view of the settled 
legal position, if the employees services are terminated after 
proper domestic inquiry held in accordance with the rules of 
Natural Justice and conclusions arrived at the Inquiry are 
not perverse, the Industrial Tribunal is not entitled to consider 
the propriety and the correctness of the said conclusions, 
therefore point remains on The quantum of punishment. 

2. Both the workmen viz. D. Merchant and M, G. 
Kanchan scorking in Development Credit Bank, were charged 
vide letter dtd. 19-11-92. for wilful disobedience of lawful 
and reasonable orders of superiors, gross negligence in the 
ocrformance of duty, wilful damage to the property of the 
bank and the act subversive of discipline. Management, bank 
contended that domestic inquiry of the said charges was con¬ 
ducted by the inquiry officer Mr. J. A, Mndur and by his 
report dtd, 21-10-93 concluded that the charges were proved 
and as both the workmen committed misconduct, the disci¬ 
plinary authority based on (he inquiry lepurt in (he light 
of the misconduct dismissed both the workmen on 13-4-94, 

3. Since the inquiry held propei and findings recorded by 
the inquiry officer not perverse, in this award, point as to 
"Whether the action of the management is justified" and point 
in respect of non payment of overtime to them in the light 
of the decision in Stir Enamel & Stamping Works Ltd. Vs. 
Their Workmen 1963 II LI.J SC pg. 367, is to be considered 

4. Workman Mr. S. D. Merchant filed affidavit in lieu of 
Examination-in-Chicf <Exhibi*-26) and M. G. Kanchan 
(Fx-27) and they closed evidence vide purshis (Exhibit-30). 
Management bank did not lead any oral evidence vide pnrshis 
(Exbibit-31). 


5. Woikmen filed written submissions (Exhibit-33/34) and 
the management (Exhibit-3.'i). On hearing the counsels and 
perusing the record as a whole and the ruling cited by the 
parties, I record my findings on the following issues Nos. 5, 
6 & 7 for the reasons mentioned below 

Issues Findings 

5. Whether the action of the Yes. 

management in dismissing 

the workmen is justified ? 

6. Whether the action of the Does not survive. 

Management for non-payment 

of overtime to these workmen 
is justified ? 

7. If not, to what relief tne As per order 

workmen are entitled to ? below. 

REASONS 

6. In so far the action of the management in imposing 
punishment of dismissal is concerned, workman Merchant 
stated that he had put in ubout 23 years service. For the 
first time he was chargeshecred in 1992. His past service 
record is unblemished. He has pointed out that relevant factors 
in this connection were put forth before the Disciplinary and 
the Appellate Authority, out. in vain. The another workman 
Kancfian has disclosed that he had put in 14 years of service. 
He is recepient of best employee in the year 1990. A liueant 
view was taken in the case of other employee viz, Mrs. 
Peerbhoy, however, in their case only harsh view has been 
taken which is disproportionate to the gravity of proved mis¬ 
conduct. Learned Counsel Mr. Pai for workman at this 
Juncture submits that penalty imposed must be commensurate 
with the gravity of misconduct and any penalty dispro¬ 
portionate to the gravity of misconduct would be violative 
of Art. 14 of the Constitution. He has relied on Ranjit 
Thakur Vs. Union .of Tndia (1987) 4 S.C.C. 611 (AIR 1987 
SC 2386), wherein Their Lordships observed : 

“The question of choice and quantum of punishment is 
within the jurisdiction of the Tribunal (Court 
Martini). But the sentence has to suit the offence 
and the offender. Ti should not be vindictive or un- 
duely harsh, it should not be so dispropoitionate to 
the offence to shock the conscience and amount in 
itself to conclusive evidence of bins. The doctrine 
of proportionality, rts a part of concept of judicial 
review would ensure that even on an aspect which 
is otherwise, within the exclusive power of Tribunal 
if the decision of ihe court even as to sentence is 
an outrangeous defiance of logic, then sentence 
would not be immuned from correction. Irrationality 
and perversity are recognised grounds of judicial 
review.” 

By catena of Judgment it is apparent that Tribunal can inter¬ 
fere with the order of management considering the particular 
conduct and the past record of the employee. Error on the 
part of management on imposing severe punishment can be 
corrected by this Tribunal unde” Section 11A of the Industrial 
Disputes Act, relying on M/s. Hind Construction Engineering 
Co. Ltd. Vs. Their Workmen AIR 1965 SC Pg. 917 and the 
decision of the Bombay High Court in Abmedli C/o. Bhnraliyfl 
Kamgar Sena Vs. Indian Hume Pipe Ltd. & Ors. 

7. Both Merchant and Kanchan in their cross-examination 
admitted that charges framed against them were very serious. 
Merchant admits that he was aiven Memo vide list (Exhibit-29) 
Letter dated 23-12-7J and 25-9-76 pg. 7 & 8 (Exhibit-29) to 
show he was not punctual and therefore warning Was given 
to improve his behaviour Letter dt. 6-4-77, pg. 6 shows one 
of the employees Jaffitr had complained against Merchant 
lrtter dtd. 25-4-77, ne. 5 shows he was charging money from 
the customers for issuing duplicate loan instalments cards 
but was not crediting tint amount in the bunk, ’etter dtd 
14-2-90 shows he had caused loss of Rf. 15,000 in the cheque 
mutter, for which he has given warning, Memo dtd. 15-2-90. 
pg. 1 shows he was apprised on taking severe view on his 

late reporting for duty. This shows workman Merchant was 
not at fault for the first'tinie bat a habitual wrong doer. So 
fur workman Kanchan is concerned, he is said to be recepient 
of best employee in the vear 1990, it is seen charges levelled 
against him vide charge sheet Jtd. 19-11-92 were proved. As 
Stated above, he admits that lie was dismissed as ghm-aes 
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against him were very grave and serious. He himself realised 
llie seriousness of his acts. 

8. The Learned Counsel for the Management, Mr. Shah 
submits that the conduct of the workmen in the light of the 
proved charges hardly cun be supported by the management, 
that too, in banking industry wherein devotion, diligence, 
punctuality is to be stiictly observed. He had relied on 
lini, ,i u,.uk of India Vs. Vishwa Mohan 1998 4 SCC pg. 310 
wherein Their Lordships observed 

“It needs to be emphasised that in the banking business 
absolute devotion, diligence, integrity and honesty 
needs to be preserved by every bank employee and 
m particular the bank officer. If this is not obsetved 
the confidence of the public/depositors would be 
impaired.” 

Finant il institutions, public bodies are being created/ 
establis; M anti constituted to serve the public interest and 
if I by their actions or ommii.sions employees of these public 
institutions, committed breach of trust and faith, there will 
be little justification for showing any compassion or leniency 
by the Tribunal. True it is, industrial tribunal has power under 
Section 11A of the I.D, Act to mould and give proper relief 
in case of discharge or dismissal of workmen, however, those 
are in the nature of unruly horse and cannot be exercised 
without its frame work. On going through the record, no¬ 
where pointout that the punishment imposed by the authority 
is highly disproportionate, to the degree of guilt of the 
workman concerned. 

9. Workman pointed out tout Mr. Rajwani and Koundinvn. 
who are chargesheeted for the similar charges, admitted the 
same and left the service. Therefore going through the record 
as a whole, in the light of the decisions referred supra, proved 
charges which were admittedly crave and serious reached 
tb be dealt with great sensitivity. Considering the place where 
they worked, their past records, going through the rulings 
cited above tlie action of the management of imposing punish¬ 
ment of dismissal upon both the workmen to mv view, is totally 
iustiflrd, So far non payment of overtime allowance is con¬ 
cerned nothing is pleaded to that effect nor any thing on, 
record. Since the workman bv their nets deserve dismissal 
question of paying them overtime does not mise. Consequently 
issues are answered accordingly and lienee the order :— 

ORDER 

The action of the management. Bank in dismissing the 
services of the workman S / Shri S. D. Mci chant aim 
M. G. Kanchnn is totally justified. 

S. N. SAUNDANKAR, Presiding Officer 

•Tf fdr-eO, 5 vfR, 200 2 

ffrr.m, 2170 .—sfcrtfta: er fafatm , 1947 

( 1947 ffT 14 ) OTTT 17 % WffRTW Jf 
1TOR 3ntfi 5ffan%T Cff 3PEJT % R qri T d'fl 

% R4T2T fdRWKt % affa, 

5r ftfosr RWlfw f*PTUr Jf RTT7R afkrtfipTT 

wfOTT'JT Tfti R# ffflwfV, % TffR (*M #IT 

WTf.^V. 148/1990) JWlfold ffiTrft fc, aft 
RTffiTT Tit 04-00-2002 STeT iJITT *JT I 

[ft. qsT .-1201 2 / 2 14/90-3TTi.inT.-5ft-m/(RV.-1)1 

%nm ffiRR, wfaffi Tft 

New Delhi, ihe 3th June, 2002 

S.O, 2170. —iTn pursuance of Section 17 of the Industrial 
.Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes th- award (Ref. No, J.D, No, 148190) of 
the Central Government Industrial Tribunal-cum-Labour 
Court. New Delhi as shown In the Anuexure in the Industrial 
Dispute between the employers in relation to the management 
of State Bank of Bikaner and Jaipur and their workman, 
which was received by the Central Government on 04-06-2002. 

[No. I.N2S12|2Mj9®JR<B-1Il)|(R.l)l 
AJAY KUMAR, Desk Officer 


annexure 

IN THE CENTRAL' GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT : NEW DELHI 

PRESENT : 

Shri B. N. Pandey, Presiding Officer. 

I.D. No. 148/1990 

Shri S. K. Talwar, 

Ex. Head Cashier (Officiating), 

State Bank of Bikaner and Jaipur, 

Naraina Industrial Estate, 

Phase-I Branch, 

New Delhi. 

R/o 1/10607, Mohan Park, 

Naveen Shahdara, 

Delhi-110032. 

Versus 

The Zonal Manager (Zonal Office), 

State Bank of Bikaner ft Jaipur, 

AHINSA BHAVAN*. 

Shanker Road, 

New Delhi. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-12012/21479<MR(iMH) dated 12-12-1990 has 
referred the following industrial dispute to this Tribunal for 
adjudication :— 

“Whether the action of the management of State Bank 
of Bikaner and Jaipur, New' Delhi in dismissing the 
workman Sh. S. K. Talwar vide their letter No. 
AGM/DAC/254 dated 16-12-1988 is justified 7 If 
not to what relief the workman is entitled to?” 

Briefly stated the case of the workman is that during the 
relevant period he was working as Head Cashier on officiating 
basis at Naraina Industrial Estate, Phase-I Branch of the bank 
at New Delhi, On 5-7-1983 at about 10,15 a_m. The workman 
found Rs. 1.48 lakhs missing from his cash box and at that 
time there was no light in the premises of the bank as the 
electricity had gone off and the bank had no alternative 
arrangement of lighting. Ths cash v.as taken out of the safe 
for the days transactions in the darkness with mcagn light of 
battery torch. The cash was kopt in the cabin. Two payments 
of Rs. 1223.04 and Rs. 2300.00 were made to the Teller. 
To make the next payment of Rs. 2500.00 irt the denomination 
of Rs. 100 notes when the workman turned to pick up the 
cash from cash box kept on tils right side, he found bundles 
of Rs. 100 and Rs. 20 denomination rribsing from the ensh 
box. Immediately on his raising alarm the Branch Manager 
ordered the closure of the main gHtc which was done at 
about 10.20 a.m. The Manager sent a message to the Regional 
Office and in a short while the security officer and other officials 
reached the branch. The workman remained in his °eat In the 
cabin through out and till the officials of the bank made 
through search of the premises of the bank, but nr> clue In 
missing cash was found. The workman immediately asked 
for calling of police, but the request was not heeded by the 
officials. The Branch Manager lodged a written complaint to 
the police only at about 4.20 p m. After arrival of police the 
workman was taken Into cuitody by police and he was sus¬ 
pended on 9-7-1983. 

After completing investigation the police submitted charge 
sheet against the workman u/s 409 l.l’.C. for the offence 
of criminal breach of Trust. In the criminal case the workman 
was discharged by the Ld. Trial court vide order dated 
18-2-1984 but thereafter on revision he was put on trial and 
ultimately he was acquitted honorably vide judgement dated 
30-7-1988 which was furnished to the bank vide his letter 
dated 21-8-S8. Apart from tne criminal Trial a disciplinary 
proceeding was also started against the workman by the 
department in which a charge sheet was issued on 23-4-1984. 
The gist of the charges are sheet war issued on 23-4-1984. 
The gists of the charges are : 

1. The workman failed to comply advice of ihe Regional 
Manager of the Rank to make the loss of Rs. 1.48 
lakhs good. 

2. He displayed extreme lack Of vigilance in protecting 

the bank’s cash and thereby committed gioss 
negligence, 


1915 GI/02—38 



fA U 


THE GAZE ML CT E "DIA : JET: - A 2 1 lO'-.l 

Enqiry was held into the charge sheet. The Enquiry officer 
held the charges proved, The workman was issued show cause 
dated 16-1-1985 proposing punishment of dismissal. The 
workman submitted a reply dated 8-2-! 935. The workman 
had also filed Civil Writ Petition No. 490/1985 and the 
Hon’ble High Court of Delhi passed order on 1-3-1985 res¬ 
training the bank from taking final decision in pursuance to 
the show cause dated 16-1-1985. After acquittal of the work¬ 
man from the criminal case without considering the judgement 
of acquittal the Disciplinary authority dismissed the workman 
from service vide order dated 16-12-1988. The workman 
then preferred an appeal and the Appellate Authority nicdified 
the order of dismissal to termination of sen ice vide his order 
dated 27-5-1989. 

The Management filed its written statement refuting the 
claim of the workman. The above facts have not been disputed. 
However the bank maintained that there was alternative 
arrangement of light and that the workman displayed extreme 
lack of vigilance and committed gross negligence in protecting 
the cash of the Bank, which resulted in loss of Rs. 1.48 
lakhs. Of course the bank contended that the enquiry was 
fair and proper. 

The workman also filed rejoinder against the reply/written 
statement of the management denying assertions of the manage¬ 
ment and reiterating his previous version. It was further alleged 
that there was no negligence on the part of the workman that 
the enquiry was not fair and lawful, it was also vitiated and 
in the infacts and circumstances of the case the punishment 
was too harsh. 

After pleadings of the parties this Tribunal framed following 
issues :— 

1. Whether the domestic enquiry conducted against the 
workman is fair and proper ? 

2. As in the term of reference. 

Both the parties have adduced their evidence. I have heard 
the representatives of the parries and also perused the records. 
Findings : 

Issue No. (T).—The representative of the Management 
supported the actions of the management and contended that 
the domestic enquiry was conducted fairly and rroperly and 
that there was nothing illegal, wrorna or against the principles 
of natural justice. On the other hand 'he representative of the 
workman contended that the charges were vague and 
unspecific, as there was no allegation as to how and in what 
manner the employee was negligent. There was no allegation 
of violation of any standard safety norms or lie left the place 
without authority, etc. Secondly, there was pre-set/pi e-deter¬ 
mination of mind of the Disciplinary Authority in so far as 
Asking the working to make the loss good in the charge 
sheet itself. The enquiry is vitiated a' the Enquiry Officer did 
not hold impartial enquiry. Instances of nartiahtv are that 
the Enquiry Officer closed the enquiry on 16-10-1984 without 
giving any opportunity to lead evidence in defence to the 
workman In his findings the Enquiry Officer has <4nted that 
Shri S. K. Talwar admitted that there was light in the branch, 
but there is no such admission in the enquiry, as is evident 
from the records of enquiry. The enquiry officer, though held 
that the charge is proved, he has not given any reasoning as 
to how and by what evidence the charges v-'ere proved. Hence 
the findings of Enquiry Officer is indicative of closed mind. 

The Disciplinary Authority did not consider the judgement 
of acquittal and the order of disciplinary authority is a non- 
'neaking order. It is evident from the charge sheet dated 
23-4-84. Exh. W-4. that -the workman was asked to nr-ke 
good the loss of 1.48 lakhs. This shows there was pre¬ 
determination of mind of guilt. Tt would be proper to extract 
the language in the charge sheet: 

“As custodian of the cash, you failed in your obligation 
to make good the above shortage before, the dose 
of business the same dav. Von were also advised 
bv the Regional Manager, vide his letters dated 
5-9-1983 and 7-10-83 to make good the aforesaid 
cash shortage but vou have failed to comply with 
these instructions of the honk”. 

Tt was also contended that in the case of Kumaon MondaJ 
Vikas Nigam Vs. Girja Shankar Pant and Others, 2001 I LU 
583 SC, the Hon’ble Supreme Court has.held that : 

“Upon consideration of language in the show cause notice 
cum-charge sheet, it has been very strongly contended 
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that it is clear that the officer concerned has a mind¬ 
set even at the stage of Earning ol charges and we 
also do find some justification, in such submission 
since the chain in otherwise complete”. 

So the representative of the workman contended that asking 
die working to make good the loss even before issuing charge 
sheet itself is proof of pre-determination of mind. A pre¬ 
determine! mind can do no justice. Hence the very initiation 
of disciplinary action is void, illegal and invalid and it al'-o 
vitiated the entire enquiry proceeding. 

It is evident from enquiry proceedings placed on lecord 
that no opportunity to lead evidence in defence was given 
by t’«e Enquiry Officer when he concluded the enquiry on 
16-10-94. The Enquiry Officer should have specifically asked 
as to whether the workman was willing to lead any evidence. 
But there was no such thing. The Enquiry Officer R. R. Dass 
who appeared as a witness fMW-2) admitted in his cross- 
examination that there was no specific recording of any 
opportnuity given to the workman or his representative for 
producing his oral evidence or documentary evidence. There¬ 
fore, the fact remains that no reasonable cppoitunity to 
defend was given to the workman by the Enquiry Officer. 
This action do show the enquiry was not an impartrial enquity. 
Further, the Enquiry Officer in his report has stated that t' e 
workman has admitted that there was light, but there is no 
such statement in the enquiry and hence such finding is not 
based on evidence. 

The Disciplinary Authority failed to consider Ihe judgement 
of acquittal dated 30-7-1988. The High Court vide its order 
dated 1-3-1985 restrained 'he bank management from taking 
final decision in pursuance to the show cause dated 16-1-1985 
proposing the punishment of dismissal. In the peculiar cir¬ 
cumstances and more particulaily the criminal proceeding 
and the departmental proceedings emanated from same incident 
and the witnesses before the Criminal Court and the Depart¬ 
mental Enquiry were same, the Disciplinary Authority oucht 
to have considered the judicial findings which preceded to the 
order of dismissal dated 16-12-1988. The evidence of Shri 
S. P. Sayal. who appeared as BW-3 in the enquiry also 
appeared as PW-8 in the criminal proceedings, it contrary to 
the judicial finding. The witnesses appeared in the enquiry 
had also appeared a« witnesses in the criminal proceedings. 
The finding of the Criminal Court is as under :• — 

“I have perused the testimony of PW-2 Amar Singh, 
PW-3 Mohd. Ismail PW-4 Dhunvir Singh Vedi, 
PW-5 S. P. Kochar, PW-6 Gurdurshan Singh Kalsi, 
PW-7 Kirpal Singh an 1 PW-8 Sarpal Sayal and it is 
clear that there was no light in the bank due to 
power failure and it was d:uk in the bank rt about 
10 a.m. AH these witnewes have admitted Ihis fact 
during their cross examination bv .the Id. Defence 
counsel. It is thus proved or record that there was 
no light in the bank due to power failure at the 
time when the amount was taken by someone. It is 
aho clear from the testimonies of those witnesses 
that accused remained in his cabin through out till 
the arrival of manager, staff and police”. 

In the case of .Tr-vwan* Phc-V-w Sawnnf V°. Board of Trustees 
r“f the Port of Bombav 1994 T IC' 1949 'he Bombay High 

Court held : 

“In my opinion the Enquiry Officer, the Disciplinary 
Authority and the Appellate Authority did not at, 
all anplv their mind to the verdict of honourable 
acquittal" and "comnlete exoneration of the petitioner 
from the charge of the criminal court for tntat want 
of evidence and hive totally ignored the findings 
and the judgement of the criminal court altogether 
under a misconception that such honourable acquittal 
is totally irrelevant. Such an order of acquittal is 
not totally irrelevant in a civil proceeding or the 
departmental enquiry. No public authority is’ allowed 
to misuse its power. Public authorities must exercise 
their statutory discretion fairly and reasdncbly”. 

The same principle has been laid down in the case of Manage¬ 
ment of Singareni Collieries Ltd. Vs. I.T.fC) 1989 II LLJ 
608 AP. It would be appropriate to extract the relevant para : 

“The following facts are not in dispute. The order of 
dismissal Ex. W2 is dated 10th June. 1984, The 
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Criminal Court rendered its judgement Ex. W-t in 
April, 1984. The Disciplinary Audio: sty h;r- not taker 
the Criminal Court’s judg.Yicnr in'.o uciciuu while 
passing the order of dismissal. It has now to be 
examined as to how far this circumstance viiiate 
the order. The Judgement of the Criminal Court i« 
a decision on merits acquitting the accused workers. 
The acquittal is not on any technical grounds. The 
Disciplinary authority is bound to take into account 
the judicial pronouncement of the Criminal Court 
and give due weight. It. has not done so. While 
conceding-this position .”. 

In the case of Jijaba NamJes Borude Vs. Union of India, 
1996 III I.LJ 584, the High Comt of Bombay has held : 

“The Enquiry Officer and the Disciplinary Authority can 
not ignore the order of honourable acquittal as ii re¬ 
levant in disciplinary proceedings. The Report of 
enquiry officer ts vitiated by not giving proper 
weightage to order of honourable acquittal. It is 
pertinent to note first the witnesses before the Crimi¬ 
nal trial and ihe domestic enquiry were the same 
and in the Criminal trial the said witnesses did not 
support the prosecution, while in the domestic en¬ 
quiry, the said witnesses had deposed against the 
petitioner. If the witnesses were the same both in 
Criminal trial as well as in the domestic enquiry 
and when the employee got honorably acquitted the 
enquiry officer is bound to consider the reasoning of 
the Learned Magistrate while giving the Hon’bie 
acquittal”. 

The Disciplinary and appellate authorities have not con¬ 
sidered the judgement of .icquittal on merit. Therefore, order 
of the disciplinary and Appellate Authorities are result of 
non-application of their mind to the acquittal and hence in 
negation of recognised principles of law for giving due 
weightage to the judgement of the acquittal of Criminal Court. 

The charge levelled against the workman was extreme lack 
of vigilance in protecting the bunk’s cash and according to 
management thereby workman displayed gross negligence in¬ 
volving the bank in serious loss and the misconduct bad fallen 
under para 19.5(i) of the First Bipartite Settlement. As stated 
above the charge itself is vague in so far as it is not describing 
what was the standard norms or rules violated by the work¬ 
man and in what manner he disnlayed gross negligent. The 
workman vide his reply dated 8th May, 1984, pointed out 
that the charges were vagus and it did not specify as to how 
he was negligent/lacked vigilance. It is evident from records 
of enquiry that the workman did not leave his place and 
remained in the cabin till the search of the premises was 
completed by the officials of the bank; there was no electricity 
at the time of loss of cash; the workman raised alarm imme¬ 
diately: the Manager and officials rushed to his cabin; with,in 
five minutes duration the incident of loss of cash happened: 
till the arrival of police in ihe evening the workman remained 
in the branch. Further, the cish cabin wa: within the premises 
of the bank and other employees were sitting near the cash 
cabin. All these factors do show that there was no negligence 
but a theft took place. Looking at the records of the enquiry 
and the evidence on record of this Court it is clear that the 
charges were not proved m the enquiry. In fact the very 
initiation of enquiry itself is bad in law. In any event T do 
not find any element of “extreme lack of \iyihutce”. and 
“gross negligence” as alleged in the charge-sheet from the 
records. There is no culpability on the workman also. Tn the 
case of Zuniarrao Bhikaii Nagarka Vs. Union of India & Ors. 
(1999) 7 Supreme Court Cases 409, it has been held that : 

“When we talk of negligence in a cmasi-iudicial ach'udi- 
cation, it is not negligence, perceived a« carelessness, 
inadvertence or omission but as culprable nee’igence". 

In the judgement of Acquittal also the judicial finding is that : 

“the possibility of stealing the amount f-om the cash box 
of the accused Satish Kumar Talwar bv someone 
else cannot be ruled out as there was darkness in 
the bank due to power failure at that time”. 

Therefore, the findings of lb.' enquiry officer that the mis¬ 
conducts were proved against the workman and the resv.hnnt 
order of dismissal from service dated J6-12-19SR and the 
order of Appellate Authority dated 27-5-1689 modifying, the 
dismissal to termination are illegal and invalid ia law an I 
hence the disciplinary action is vitiated for The reasons stated 


above and therefore the orders dated 16-12-88 and 27-5-89 
accordingly deserve to be setaside. Accordingly 1 hold that 
the domestic enquiry conducted against the workman was 
not fair and proper. The issue No. 1 ts decided in negative. 

The management has taken a pica in its written statement 
that for any reason if the enquiry is found unfair, defective 
and vitiated then it may be permitted to lead evidence to 
justify its action. In this regard it is worth to be mentioned 
that the charge of negligence is itself vague as found and 
mentioned hearing above and no other witness was men¬ 
tioned to prove it except the witnesses already examined by 
the management before the enquiry officer, so the manage¬ 
ment cannot be allowed to fill up the lacuna in the proceedings 
which already stood vitiated. Even if the management is 
allowed to lead further evidence as prayed and it also leads 
evidence to prove charge of alleged negligence it would be 
of no avail to the management in view of tire clear acquittal 
of the workman from the criminal case which was based on 
the same set of facts. The entmstmeut of the money lost and 
its loss from the custody of the workman lias not been dexrcd. 
I find that in the facts and circumstances of the case and in 
view of his acquittal from the criminal case the 
punishment of ' dismissal would not be appropriate. 
Clause 19.12(C) of the first Bipartite settlement 
mandates the authority to take into account the gravity of 
the misconduct, the previous record if any and other aggra¬ 
vating and extenuating circumstances that may exist. The 
workman has pleaded in his claim that bis past record was 
clean and there was nothing agaiiis f him in his seivice. This 
fact is also not disputed by the Management. Therefore, tlx 
Disciplinary Authority as well as the Appellate authority 
did not exercise its discretion judiciously and in accordance 
with the directions given under 19.12(C) of First Bipartite 
settlement by way of imposing the punishment of ‘Dismissal’ 
vide order dated 16-12-88, and modifying the punishment 
of ‘Dismissal’ to termination vide order dated 27-5-89. Henci 
in view of the peculiar facts and circumstances of the case, 
there will be no meaningful purpose to allow the management 
o lead evidence. 

In view of the admitted fact of loss of bank money from 
possession of the workman and also his readiness to make 
good the loss, I feel that the ends of justice would be met 
if the. loss of Rs. 1.48 lakhs ii .recovered from him. 

In view of the above discussion the order of dismissal 
dated 16-12-88 passed by the Disciplinary Authority along 
with the order of termination dated 27-5-89 of the Appellate 
Authority deserves to be quashed and the workman deserves 
to be reinstated with ail consequential benefits including 
continuity in service and back-wages. 

Accordingly the orders of dismissal dated 16-12-88 and 
subsequently modified termination vide Older dated 27-5-89 
in the appeal are quashed, T bold that the workman is entitled 
to the relief of reinstatement with rdl consequential benefits 
including continuity in his service and back wages minus 
Rs. 1.48 lakhs, if not already recovered bv the bank on 
5-4-94 from P.F. Account of the workman (as contended ori 
behalf of the workman during the course of arguments). The 
workman will also be entitled to interest @ 6 per cent on 
the total amount which is found payable to him towards his 
back wages, from the date the Avvard becomes enforceable 
till the Award is implemented Costs on parties. Award is 
given accordiitgly. 

BADRI NIWAS PANDEY, Presiding Officer 
Dated : 29-05-2002 
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New Delhi, the 3rd June, 2002 

S.O. 2171.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 M4 o f 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 104)99) of the 
Central Government Industrial Tribunal! 
Labour Court, Kanpur now as shown in the 
Annexure in the Industrial Dispute between 
the employers in relation to the management 
of All India Radio and their workman, which 
was received by the Central Government 
on 3-6-2002- 

[No. L-42012|8|92-1R(DU) 1 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE SRI R. P. PANDEY- PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 104 of 1999 
In the matter of dispute between 

Sri Ram Prasad. 

Son of Sri Bhola Ram. 

Village and Post Semri. 

District Agra. 

AND 

The Executive Engineer ('Electrical). 

Civil Construction Wing, 

AIR Electrical Division. 

Rani Laxmi Bai Marg, 

Lucknow. 

Tire Executive Engineer, 

Construction Wing (Electrical), 

CGO Complex Soochana Bhawan, 

New Delhi. 

AWARD 

1. Central Government Ministry of Labour, 
New Delhi, vide its notification No. L-42012! 
8|92-JR(DU) dated 4-5-99 has referred the 
following dispute for adjudication to this tri¬ 
bunal :— 

Whether the action of the management 
of All Tndia Radio Civil Construc¬ 
tion Wing, Lucknow in terminating 
the services of Sri Ram Prasad is 
legal and justified ? If not to what 
relief the workman is entitled ? 

2. In the statement of claim filed bv the 
concerned workman it has been alleged that 
he was employed by the employers at their 
sub divisional jurisdiction at Agra on the per¬ 


manent and regular post of watchman with¬ 
out any appointment letter and he worked 
continuously from 1-7-85 till the date of 
illegal termination. It has been alleged by 
the workman that no wage slip was ever sup¬ 
plied to him during his employment period 
and the management used to mark his atten¬ 
dance according to their sweet will. It has 
been alleged by the workman that though he 
was discharging the duties of a permanent 
watchman honestly and diligently, but as a 
measure of unfair labour practice and with 
the sole object of depriving the workman from 
a status and privileges of a permanent work¬ 
man he was shown as daily rated employee 
on the record. It has been alleged by the 
workman that he was paid his wages only once 
in a month alongwith permanent employee 
of the department. It has been alleged by the 
workman that he repeatedly raised his demand 
for equal pay for equal work but all in vain. 
It has been alleged by the workman that 
during the course of conciliation proceedings 
the employers agreed to employ the concern¬ 
ed workman on his old job but no such settle¬ 
ment could be made in writing. It has been 
alleged that some time after his reinstatement 
the concerned workman demanded his assur¬ 
ed benefits it added fuel to the fire and the 
management started marking the concerned 
workman absent in the attendance register 
and ultimately the concerhed workman was 
prevented from performing his duties vide 
letter No. 258-259 dated 27-6-89 issued by 
the Junior Engineer. It has been alleged that 
as per order of this courin LCA No. 332 
of 1989, fhe workman has put in more than 
240 days of continuous service. It has been 
alleged that the employers have violated the 
provisions of section 25F, 25G, 25H and 25 N 
of the Industrial Disputes Act, 19*^7 hence 
the termination of the service of the workman 
is illegal and uniustified as well as non-est in 
he eye of law. On the basis of above allega¬ 
tions it has been prayed by the concerned 
workman that he mav be reinstated in service 
with back wages and continuity of service and 
with all consequential benefits. 

3. In ibis case the management, did not ap¬ 
pear despite issue of registered notices to 
them, hence the case proceeded exparte against 
the management. 

4. The concerned workman Droved his cas?, 
on affidavit. As the evidence of the workman 
rf oes imconfroverted. I am inclined to bmieve 
the case as set up by the concerned workman 
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in his statement of claim. I am further 
inclined to h6ld that the concerned workman 
worked continuously for a period of 240 days 
in a calendar year preceding the date of 
termination of his service and no notice 
pay or retrenchment compensation was given 
to the concerned workman at the time of ter¬ 
mination of his service by the management 
and that the management breached the 
mandatory provisions of die Industrial Dis¬ 
putes Act. 

5. In view of findings recorded above. I 
hold that the action of the management All 
India Radio, Civil Construction Wing. 
Lucknow in terminating the services of Sri 
Ram Prasad is illegal and unjustified. Conse¬ 
quently the concerned workman is entitled to 
be reinstated in service with full back wages 
and all consequential benefits. 

6. Reference made to this tribunal is ans¬ 
wered aeco r dingly in favour of the workman 
and against the management. 

R. P. PANDEY, Presiding Officer 
*rf fcwft, 5 spr, 2002 
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rr^iT A- 5-6-2002 Tr snpt rt i 
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TTrifri TT7T qrrf, XPr 

New Delhi, file 5th June, 2002 

S.O. 2l72.--Tn pursuance of Section (7 
of the Industrial Disputes Act. 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 1 1212000) of the 
Central Government Industrial Tribunal] 
Labour Court, New Delhi now as shown in the 
Anncxure in the Industrial Dispute between 
the employers in relation to the management 
of National Agricultural Cooperative Market¬ 
ing Federation of India Ltd. and their work¬ 
man, which was received by the Central 
Government on 5-6-2002. 

[No. L-42012il72|2000-IR(DU)] 
KUI DIP RAI VERMA, Do 2 Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LAROUR 
COURT, NEW DELHI 

LD. No. 11212000 

Sh. Lalit Kumar Bhardw r aj, 

Jai Jawan Jai Kissan Export Karamchari 
Union, 

362, Bal Mukand Khand, 

Giri Nugar, Kalkaji. 

New Delhi-110019. 

Versus 

National Agricultural Cooperative 
Marketing Federation of India Ltd., 

Sidhartha Enclave, Ashram Chowk, 

Ring Road, New Delhi-110014. 

AWARD 

The following Industrial Dispute has been 
referred to this Industrial Tribnrial-cum-1 abour 
Court for its adjudication, vide order No. 
L-4 20 1 2 : 4 7212000IIR (DU) dated 28-9-2000 
of die Ministry of Labour, Govt, of India :— 

“Whether the action of the management 
of NAFFED in terminating the ser¬ 
vices of Sh. Lalit Kumar Bhardwfi 
Grading Assistant and Term w.e.f. 
30-J0-98 is iust and legal. Tf not to 
whaf relief the workman is entitled 
and from which date ?” 

2. The workman filed his claim statement, 
nter alia, alleging that he was appointed bv 
the management w.e.f. 21-11-94 for three 
months but continued even thereafter as Grad¬ 
ing Assistant but later on the Management 
illegally and unlawfully terminated his ser¬ 
vices on 28-6-96. He was subsequently ap¬ 
pointed on 13-9-96 as Peon on msml basis 
and again illegally, unauthoriscdly and 
unjustifiably terminated on 10-9-97 He was 
again appointed on 27-2-1998 but was agon 
illegally- mnulhoriscdly and unimtfiably 
terminated on 30-10-98. Therefore he 
demanded reinstatement with full hack wages 
and continuity of the service. 

3. The claim of the workman Sh. I aiit 
Kumar was contested by the Management by 
way of filing a detailed Written Statement 

4. T.'dnv the workman moved an app'ica- 
tion for v.ifiidrawal of his dispute alleging 
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that it was without any force. No objec¬ 
tion has come forth against it. The applica¬ 
tion of Ihc workman-petitioner is, therefore, 
allowed as prayed for withdrawal of his present 
Industrial Dispute. Parties shall bear their 
own costs. Award is given accordingly in 
terms of the application which shall form part 
of the award. 

BADRI NIWAS PANDEY, Presiding Officer 
Dated : 30-5-2002 

? 4 r fkwft, n spr, 2002 

«PT.3TT. 2173-— sfleT l Pi y fjptTT 3Tftrfhr^TiT, 1947 

(1947 *nt 14 ) 41 trnr 17 % apjtnvr Jr, 

i r -gr iT Jfnrr' % 

tfsre- faffiwr tflr itahrarf % 41*, 4 

ffifae fftef t ffiy Rrmt Jr ylciinw 

affiErr* 4,-1, % tr^pr ( 4 s 4 mw 33/99/ 

1552) 41 WThfRt qrtfl It, 41 tnwrr 41 
31-5-02 41 JTPtt § 3 TT «rr 1 

[nRT. R2?r .-11012/25/9 9 -amf.arr?:. ( 41 -i)] 
Itr.ipT. ij^crr, nffi? 

New Delhi, the IKh June, 2002 

SO 2173_In pursuance ot Section 17 of the Industrial 

Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the 'iwtrd (Ref- No. 3? of 1999) of the 
Central Government Industrial Trlbimal.'Labour Court No. 1. 
Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of M/s. Sahara Airlines (.id. and their workman, which was 
received by the Central Government on - 31-5-2002. 

|F. No. L-l 1012/25/99-IR(C-111 
S. S. OUPT \, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL NO. 1. MUMBAI 

PRESENT : 

Shri Justice S, C. Pairdev. Presiding Officer. 

Roference No. CGTT-33/1999 

PARTIES : 

Employers in relation to the management of M/s. Sahara 
Airlines Ltd. 

AND 

Their Workmen. 

APPEARANCES : 

For the Management : Shri S. N. Desai, Advocate. 
For the Workman . Shri R. R. Mishrn, Gen. Secretary. 
STATE . Maharashtra 

Mumbai, dated the 17th day of May. 2002 
AWARD 

1. The Central Government has referred the following 
question to be answered by this Tribunal In exercise of its 
powers under clause (d) of Sub-section f 1) and Sub-section 
2A of Section 10 of the Industrial Disputes Act 19-17 (The 
Act for short). 


"W TffTTT 41 TRTT fsTCTSl 4T TRT f4 4 

EfRT Pitt TlTT 4 5j4tTT % Tff4 HER TTOTTr 
ftnrr | ugf | ? jtIt ?f, 4r w setut tt trr4 
*TA ftTTr Alt | ? jet wf 41 t4tk foT tttt 
4 guilt (NTT 14* TTffig' 4 ?" 

2. During the course of hearing an application was liled 
on behalf of M|s. Sahara Airlines to the effect that the work¬ 
man had settled the dispute in terms of settlement dated 
1 8-4-2000. A copy of the settlement is placed on record along 
with application filed by the Counsel for M/s. Sahara Airlines. 
Shri R. R. Mishra, Gen. Secretary of the Union who was 
prosecuting this reference on behalf of the workman did not 
admit the settlement filed by M/s, Sahara Airlines. Therefore, 
the case was adjourned to 15-5-2002 for seeking insti actions 
from the workman today, Shri R. R. Mishra had made a 
statement to the effect that he has no instruction from the 
workman regarding alleged compromise. Mr. R. R. Mishra 
further stated that the workman is not interested in prose¬ 
cuting the reference. Accordingly, tiffs reference is disposed 
of by saying that owing to the subsequent events the dispute 
for which the case was referred to this tribunal no longer 
survives 

•S. C. PANDEY, Presiding Officer 

Tf 1 l 3J*, 2 002 

95T. 3*. 21 74.—fTUT KjftTpETff, 1947 

(1947 in 14 ) 41 am 17 % 4, 44T* 

hufr 41. . 41. tr, arrf. 17 *. % wro % 4*5 

41t t* 4 % 41*, **4* Jr 

ffteflfffT Ecrrc if 441* **(717; 4141FTT 
4.-2, ERTC % 4*IZ (4^4 *€*( 34/90/322) 41 
Wlfff* TTffi t, 41 441* *7*ffT 41 2 0-5-02 4f 
srE* fan «rr 1 

[951.4.^.-20012/ 120/90-3*$ ,3TK. (41-l)] 

** . **. TLit, f!fl *14* 

New Delhi, the 11th June, 2002 

S.O. 2174.—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishess the award (Ref. No. 34 of 1990) of the 
Central Government Industrial Tribunal|Labour Court No.-2, 
Dhunbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of CMPDIL and their workman, which was received 
by the Central Government on 20-5-2002 

FF. No. L-20012|120|90-1R(C-1)1 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(l)(d) 
of the I.D. Act, 1947 

REFERENCE NO. 34 OF 1990 

PARTIES : 

Employers in relation to the management of Central 
Mine Planning and Design Institute Ltd,, Gordwana 
Pla/e. Kjnkt- Road, Ranchi and their workmen. 
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APPEARANCES ; 

0:1 behalf of the workmen : None, 

On behalf of the employers : Shri B. K. Sinha, 

Personnel Officer. 

STATE : Jharkhand INDUSTRY : Planning Institute. 

Dated, Dhanbad, the 13th May, 2002 

AWARD 

The Govt. Of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10fl)(d) of 
the I.D. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012fi2O| 
90-1.R. (CoalT), dated, the 15th November, 1990. 

SCHEDULE 

“Whether the demand of the Union regarding reinstate¬ 
ment of S|Shri Babulal Yadav, Surcndra Ram, 
Pitahi Munda, Kishan Bodra, Soma Bodra, Ram 
Deo Singh, Jalaludin Ansari and Sudama Singh all 
Drill Helpers of Hutar Drilling Camp with back 
wages and allied benefits from the initial date of 
engagement from 1981 is justified 7 If so, to what 
relief these workmen are entitled?" 

2, The case of the concerned workmen in brief is that 
they were engaged as casual workers by the management in 
the year 1981 and continued to in such position till January, 
1987 while they were discharged from service arbitrarily and 
illegally without any notice retaining the juniors in the same 
position. They further submitted that while the manage¬ 
ment sought direction of the Hon’ble Supreme Court for 
regularisation of the workmen listed before the Court seek¬ 
ing regularisation and other reliefs during the pendency of 
the said Writ Petition workers not listed before the Court 
were selectively picked up and regularised. This included the 
juniors to the concerned workmen. Further chosen persons 
inducted or purported to have bem employed on vouchers 
payment and even after arbitrary discharge of the concerned 
workmen were also regularised in Cat. I and re-categorised 
in appropriate categories both during the pendency of the 
Writ Petition No. 9677183 and after order of the Court dated 
20-2-1989. It has been alleged by the concerned workmen 
that during the pendency of the Writ Petition No. 9677183 
the management adopted pernicious system and exploita¬ 
tion and unfair labour practice of employing workmen on 
voucher payment. The workmen concerned who were 
originally employed on muster roll were also altered as 
voucher payment while in 100 cases interested persons ori¬ 
ginally employed on vouchers navment were converted to 

■■ oil and later categorised fa Cat. I from the in 
dale of employment on voucher payment. They further 
alleged that the management is grossly guilty of abusing 
their authority and power for depriving genuine workers of 
their legitimate rights to grab all possible employment oppor¬ 
tunities in favour of their chosen men. 100 of such chosen 
ones have been accommodated through intentional manipula¬ 
tions, apparent forgery and fraud besides deliberate breach 
of statutory provision, differentiating and discriminating 
genuine workers. They further alleged that the concerned 
workmen were arbitrarily discharged while shifting the drill¬ 
ing machine and drilling camp along with personnel from 
Hutar to Govfadpur. The workmen did not become surplus 
and at Govindpur more number of new persori were 
employed on voucher payment. Further a large number oj 
junior of the workmen were retained in addition to employing 
huge number of new persons on similar jobs on identical 
conditions. Accordingly the said retrenchment was effected 
in intentional branch of relevant provision of T.D. Act, 1947 
and rules framed thereunder. Tt has been alleged that the 
instant industrial dispute came info exisfnee as the manage¬ 
ment refused to consider their claim for regularisation in 
se. vice. Accordingly it has been prayed for pussing an 
A wain directing the management to reinstate the concerned 
workmen in service with back wages and allied benefits. 

3. The management on the contrary after filing W.S.-cum- 
/ejoinder have denied all the claims and allegations which 
the concerned workmen asserted in their W.S. It has been 
submitted by them that for operation of drilling camp the 
management deploys skilled, experienced and qualified emp¬ 
loyees from amongst the man power strength which are 


:e, ; ■y' ututt ',,1924 


earlier taken tiom the earlier camp where drilling operation 
are over and Goine us wound up. they also submitted that 
while itoni the earlier camp to new camp sincere care is 
taken for deployment of casual to new camps and in case 
of shortage ot required man power effort is made to put the 
man power from me other camp having surplus strengtn. They 
suomi(ted (hat m some cases mey are io engage absolutely on 
casual basis some workers to meet up the exigency which 
could not be coped up from the existing man power strength 
in the Camp. The name of the job for which those casuals 
are deployed is purely on temporary basis. The management 
submitted that to meet up such contingent work some persons 
might be deployed at Huttar Drilling Camp but as the nature 
of job performed by them were absolutely contingent in 
nature and also on contract basis question of regularisation 
their services did not arise at all. They submitted that in 
Ihe public interest Writ Petition No. 9677j83 was filed before 
the Horrible Supreme Court against the management and 
therein the union filed a list of workmen alleged to have 
been working with the management. In disposing of the 
said Writ Petition, the Horrible Supreme Court by its Judge¬ 
ment dated 20-2-1989 directed to regularise the workmen 
concerned only when the management was satisfied about 
their identity and claim. They submitted that iu pursuance 
of the verdict of the Hon’ble Supreme Court the management 
received claim for regularisation of the services of B. N. 
Tripathy and 56 others wherein, the names of the persons 
involved in the present reference case did not appear evidently 
due to the reason that they have never worked with the 
rr.anagcmenl. Had they winked with the management as 
casual with effect’ from 1991 as claimed bv the union their 
names certainly would have been filed before the Hon'ble 
Supreme. Court in the said Writ Petition and the persons 
concerned with the dispute would certainly have claimed 
their regularisation in pursuance of the verdict of the Hon’ble 
Supreme Court. It has been categorically submitted by the 
management that the concerned workmen never worked in 
the management regularly. Might be that their services were 
called for in connection with some contingent work but as 
soon as such contingent work was over they weie stopped 
from their work and for which the management is not liable 
to take the responsibility for regularisation of the services 
of the concerned workmen. Accordingly the management 
has prayed for passing an Award rejecting the claim of the 
concerned workmen. 

4. The points for decision in this reference arc — 

“Whether the demand of the Union regarding rclnstatc- 
ment of Shri Babulal Yadav, Surendra Ram, Pitahi 
Munda. Kishan Bodra, Soma Bodra, Ram Deo 
Singh, Jalaludin Ansari and Sudama Singh all Drill 
Helpers of Hutar Drilling Camp with back wages 
and allied benefits from the initial date of engage¬ 
ment from 1981 is jus'ified? Tf so, to what relief 
these workmen pr? entitled?” 

DECISION WITH REASONS 

5. Tt is seen that the instant case was taken up for exparte 

hearing ns Ihe concerned workmen in spite of get'ing several 
opportunities have failed to appear before Tribunal with a 
view to substantiate their own claim. During exparte hear¬ 
ing the management examined one witness. This witness 
during his evidence disclosed categorically that they are to 
engage some labours apart ftum any permanent workman op, 
contract basis for the purpose of cleaning bushes and making 
pathways in course of opening any drilling camp for survey 
work. This witness disclosed that front January, 1981 to 
August, 1984. He was Camp Tnchsrge of Hutar drilling 
Camp. He categorically denied the fact that the concerned 
workmen were their regular employees, He disclosed might 
be the concerned workman on contract basis were engaged 
temporarily in the said camp for carrying on certain contin¬ 
gent iob. In support of the claim the witness relied on the 
letter issued bv the Regional Director addressed to the Chief 
of Geology and drilling, PMpDTO which during hl« evidence 
""Vt merged a.; Hxt. t have considered the sa ; d leper and 

from this letter it hns been cxnosed clearly that some persons 
wgre engaged in different misc. jobs which were absolutely 
contingent in nature and accordingly the question of maintain¬ 
ing any official papers namely Muster roll otc. did not arise 
at all. Considering the submission of the management it 
transpries clearly that ot Hutar Drilling Camp to meet un 
some contingent work they engaged some workers purely 
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fin the matter of the dispute for adjudication 
under clause (d) of sub-section (1) and 
sub-section (2At of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Wctkman Sri G. Haskarati and 
the Management of Singapore Airlines, 
Chennai]. 


on temporary basis. To rebut such claim of the manage¬ 
ment tite concerned workmen inspite of geumg ainpie oppor¬ 
tunity did not consider necessary to adduce uny evidence. 
No evidence is also forthcoming on the part of the con¬ 
cerned workmen that they were appointed as casuals and that 
they had to perform job permanent in nature and they were 
illegally and arbitrarily stopped from their work. No evidence 
is forthcoming before the Court how many days in a ycai 
they performed their job under the management at Huter 
Drilling Camp. As such after careful consideration of ail the 
facts and circumstances I find it very difficult to uphold 
the contention of the concerned workmen that they were stop¬ 
ped from work arbitrarily and illegally by the management. 
As the concerned workmen inspite of getting opportunities 
have failed to substantiate their own claim I consider that 
they are not entitled to get any relief which they have prayed 
for. In the result, the following Award is rendered : — 

“The demand of the Union regarding reinstatement of 
S|Shri Babulal Yadav, Surendra Ram. Pitahi Mttnda, 
Kishan Bodra, Soma Bodra, Ram Deo Singh, Jala- 
hiditr Ansari and Sudama Singh all Drill Helpers 
of Huter Drilling Camp with back wages and allied 
benefits from the initial date of engagement from 
1981 is not' justified. Consequently the concerned 
workmen are net entitled to get any relief.” 

B. BISWAS, Presiding Officer 

*rf feft, 11 3R, 2002 

TT.TT. 2175.—fTTTT arfyfim, 194 7 
( 1947 >PT 14) # SfTtr 17 % SPHTriT if, 

*H3rTT P. form PRWfm % % tpra 

faErrur wrr % sfur, ir fafer 

sffsrtfffip fwrrc ajflrcrroT 

108/2001/#. 

3frf.#. 62/99) SUtfe TUft f, TT 

Tt 5-6-2002 TT 5Tp<T |3TT *0 I 

[ffir. ri. tpr-iioi2/86/98-3frf.3nr. (#-i)j 

fiwjT, tspfT 5Tf^- 

New Delhi, the 11th June, 2()02 

S.O. 2176,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
C- n ral Government hereby publishes the award (Ref. 
No, !08/2001 'CTNTD 62/99 of the Central Govern¬ 
ment Industrial Tribunal (Labour Court Chennai now 
as shewn in the Annexure in the Industrial Dispute 
berivcm the employers in relation to the management 
c f M's. Sincaoorp Airlines and tlieir workman which 
was received by the Central Government on 5-6-2002. 

[F. N,. L-l 1012/756 '9a-IR(C-I)3 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Friday, the 24th May. 2002 

PRESENT: 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 108(2001 
(Tamil Nadu State Industrial Tribunal 
I.D. No, 62(99) 


BETWEEN 

Sri G. Baskaran : 1 PartylWorkman. 

AND 

The Station Master, 

Singapore Airlines, Chennai: II Parly/Management. 

AFPEARANCES : 

For the Workman : Sri S. Vaidyanathan & 
W.T. Prabhakar, Advocates 

For the Management : M(s. King & Fatridge 
Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of Industrial Dis¬ 
putes Act, 1947 (14 of 1947), have referred the con¬ 
cerned dispute for adjudication vide Order No. L ■ 
11012[86(98|TR(C-I) dated 30-3-1999. 

This reference has been made earlier to the Tamil 
Nadu S ate industrial Tribunal, Chennai where it was 
taken on file as I.D. No. 62(99. When the matter 
was pending enquiry in that Tribunal, as per the 
orders of the Central Government. Ministry of Labour 
this case has also been transferred from the file of 
Tamil Nadu State Industrial Tribunal to this Tribunal 
f-w au a dication. On receipt-of records from that 
Tamil Nadu State Industrial Tribunal, this case has 
been taken on file as I.D. No. 10812001 and notices 
were sent to the conusel on record on either side, 
informing them about the transfer of this case to this 
Tribunal, with a direction to appear before this 
Tribunal on 31-1-2001 Ylth their respective parties 
and to prosecute this case further. Accordingly, the 
learned counsel on eitther side alone with their res¬ 
pective parties have appeared and wrosecuted this 
case. The Claim Statement of the I PartylWorkman, 
Counter Statement of the H Party!Management and 
the reply statement for the T PartvIWorktnan were 
filed, when this matter was pending before the Tamd 
Nadu State Industrial Tribunal itself. 

When the matter came up before me for final 
hearing on 3-4-2002, upon nerusiny the Claim State¬ 
ment, Coun r er Statement, the reply statement, the 
other material papers on record, the oral and docu¬ 
mentary evidence let in on either side, after bearing 
the arguments advanced bv the learned counsel on 
either s’de. and this matter having stood over till 
this d~*» Ur -onriderarion, fhN Tribunal has passed 
the following:— 

AWARD 

The Industrial Depute referred f o in the above 
Order of reference, bv the Central Govt, for adjudica¬ 
tion hv thrs Tribunal is ns follows : — 

“Whether the action of the m«nn«emcnt of Sirma. 
Ttore Airlines. Chennai, ‘n derwitm Arhnlov. 
menf to Sri O. Baskaran w s.f, 17-4-1995 
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is justified ? If not, to what relief the work¬ 
man is entitled? ’ 

2. The averments in the Claim Statement filed by 
Jhe 1 Party | Workman. Sri G. baskaran (hereinafter 
rulers to ay Petitioner) are briefly as follows :—< 

the Petitioner joined the services of the Singapore 
Amnios as a loader on 1-10-92. His duties as loader 
were to load and unload the cargo in the aircraft. He 
>vas also asked to work as Cargo Assistant. At present 
Singapore Airlines is Operating six flights from Madras 
to Singapore. . The-,Petitioner was denied employment 
w.e.l'. i /-4-95. He had completed 240 days of conti¬ 
nuous service in a period of 12 calendar months pre¬ 
ceding [he da.e of his termination from service. The 
action of the II PurtyJManagement Singapore Airlines 
(hereinafter reters to as Respondent) amounts to 
retrenchment. The Respondent has not paid the 
Petitioner retrenchment compensation and as such, 
such termination is bad foi non-compliance of Section 
25F of Industrial Disputes Act, 1947. The Petitioner 
was not given any notice in writing or wages in 
lieu of notice. The Respondent had recruited fresh 
hands and maintained his juniors in service. As such, 
the action of the Respondent is in Violation of Section 
25G and 25H of the Industrial Disputes Act, 1947. The 
Respondent has not issued any charge sheet nor con¬ 
ducted any enquiry before terminating the Petitioner. 
The working hours of the Petitioner under the Res¬ 
pondent was from 7.00 p.m. to 3.00 a.m. in the fol¬ 
lowing day. On the days when the flights were de¬ 
layed, the Pelitioner was asked to work over-time and 
also paid over-time wages. Tuesday was the weekly 
off and the Petitioner was paid wages for that day 
also. The Respondent paid the Petitioner monthly 
wages. The Petitioner had signed the attendance re¬ 
gister maintained by the Respondent. The signature 
of the Petitioner was obtained by the Respondent in 
the wage register maintained by them for payment of 
wages. All these documents to establish that the Peti¬ 
tioner had rendered continuous service without break. 
His last drawn wages was Rs. 32 per day and the 
wages was paid on monthly basis. The action of the 
Respondent amounts to victimisation, colourable exer¬ 
cise of power, mala fide, unfair labour practice, con¬ 
trary td the provisions of the Industrial Disputes Act, 
1947 and is illegal. The action of the Respondent in 
striking the name of the Petitioner from the muster 
roll amounts to retrenchment]termination. In spite of 
several requests made, by the Petitioner, the Respon¬ 
dent did not provide the Petitioner employment. Hence, 
the Petitioner raised an industrial dispute before the 
Assis+ant Labour Commissioner (Central). Madras, 
which ended in a failure and ultimately the Govt, has 
referred this dispute to this Tribunal! for adjudication. 
Hence, it is p r ayed that this Hon'ble Tribunal may be 
pleased to pass an award holding the non-employment 
of the Petitioner w.c.f. 17-4-1595 is not justified and 
consequently, direct the Respondent to reinstate the 
Petitioner as a permanent employee with back wages, 
continuity cf service and other attendant benefits. 

3. The averments in the Counter Statement filed by 
the II Party[Management, Singapore Airlines (herein¬ 
after refers to as Respondent) are briefly as follows:— 

A Ground Handling Agreement was entered into 
between M]s. Singapore Airlines and Air India in the 
vear 1988. which was renewed from time to time. The 
1915 GT/02—39 


Annexure B clause -4.2 cf the agreement states that 
M|s. Air India, the handling company shall provide 
service personnel for handling baggage in the respon¬ 
dent's aircrafts. Under above agreement, the Res¬ 
pondent is only referred to as the ‘Carrier’ and Air 
mdia as "Handling Company’. Occasionally, when 
there are over-crowding of passengers or arrival of 
baggage and if a personnel provided by Air India for 
handling baggage failed to report in time or as absent, 
the Respondent will engage Casual Labourers purely 
on temporary basis for clearance of baggage, which 
will amount to an implied contractual engagement. 
Neither the Petitioner|Workman nor similarly placed 
persons claiming employment with the Respondent 
have ever been engaged on regular basis. The Res- 
podnent does not maintain any records relating to 
temporary|casual engagements, since such engage¬ 
ments arise occasionally. Such temporary engagement 
of Casual Labourers by the Respondent occasionally 
will not vest any right on the Petitioner!Workman to 
claim benefits under Industrial Disputes Act, 1947 
alleging contravention of Section 25F of the said Act. 
Temporary, contractual engagements of Casual 
Labourers if at all will only fall within the ambit of 
Section 2(oo)/(bb) of the Industrial Disputes Act, 
1947, which is an exception to retrenchment. Hence, 
the non-employment of the Petitioner! Workman did 
not amount to retrenchment and he capnot claim any 
relief from the Respondent ^Management under In¬ 
dustrial Disputes Act, much less retrenchment com¬ 
pensation or re-employment. Inasmuch as, personnel 
for handling baggage for the aircrafts are provided by 
Air India, the Respondent|Management is not liable 
to give employment to the Petitioner. Neitler ihe 
Petitioner nor similarly placed persons before the 
authority were engaged in any vacancy or post. There 
is no vacancy or post available with the Respondent 
to offer emplovmcnt to Ihe Petitioner!Workman. The 
claim of the Petitioner|Workman is stale barred by 
latches and as such, the Petitioner is not entitled to 
seek benefits under Industrial Disputes Act from ihe 
Respodncnt herein. The Petitioner was not enraged 
bv 'he RespondentIManagemcnt as a loader w.e.f. 
1-10-1997. There is no nexus of employee and em¬ 
ployer relationshin between the Petitioner and the 
management In the absence of anv Positive proof for 
tlw relationship between Ihe Petitioner and the R^s- 
onndmitlManapcmem as emolovee and employer, the 
Petitioner cannot maintain this industrial disnnte 
alVcrine npn-emplovment. Hence, it is liable to be 
dismissed. The Petitioner was engaged purely on a 
temporary basis, casual to meet the exigencies which 
will amount to an implied contract at the best,' Hence, 
such engagement falls within the definition of Section 
Sfoorilbb) of Industrial Disputes Act, 1947 and the 
question of illegal termination does not arise much 
less retrenchment. The Petitioner has come forward 
with this Claim Statement alleging non-employment 
wlthm an ulterior motive and mala fide intention only 
to harass the Respondent for seeking monetary ber>p- 
\S f s. The aliened non-comnhnnee of Section 7.5F, 
25Gand 25H of Ihe Industrial Disputes Act, 1947 are 
all untenable and cannot be sustained. The question 
of issuing charge sheet and conducting enquiry will 
not arise to the facts of this case. The averments of 
the Petitioner '.hat he worked from 7.00 p.m, to next 
day 3.00 a.m. and he was paid over-time wages, wber 
he was asked to work over-time and that he wa 
given weekly off on Tuesday with wages and he we 
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paid monthly wages are all-denied <ais false. The Res¬ 
pondent! Management does not maintain any attendance 
register or wage register for persons other than its per, 
manent employees. The averment of the Petitioner 
thatt he had rendered continuous service without any 
break is dented. The allegation of the Petitioner that 
he was paid Rs. 32 per day as wages clearly proves 
that he was a Casual Labour engaged to meet exigen¬ 
cies temporarily. The claim of the Petitioner is ill- 
founded, misconceived, untenable and consequently, 
the Petitioner is not entitled to any relief much less, 
reinstatement in service, back wages, continuity of 
service and attendant benefits. Hence, it is prayed 
that this industrial dispute raised by the Petitioner 
may be dismissed. 

4. The Petitioner has filed a reply statement. The 
averments in the reply statement are briefly as 
follows:— 

The Petitioner is not aware of any contract 
or agreement between Air India and the Respondent. 
In any event, the Petitioner was continuously working 
without any break and he was getting salary from the 
Respondent directly. The Respondent has not in¬ 
formed the authorities and the Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 and Rule 6 made thereunder. 
It is Incorrect td state that there are vacancies or posts 
available with the Respondent to offer employment 
to the Petitioner. The delay in approaching Labour 
Court is not fatal as It is decided bv the Madras .High 
Court in a case reported as 1999 3 LLN -293 
CHERAN TRANSPORT CORPORATION’S case. 
There exists master and servant relationship. The Peti¬ 
tioner is entiffed to the relief as prayed for. 

5. When the matter was taken up for <enciuirv, the 
Petitioner has chosen to examine himself as WW1 and 
has marked eight documents as Ex. W1 Series fl to 
8). .On the side of die Respondent Management one 
common witness hass been examined as MWt and two 
documents have been marked as Ex. Ml and M2. 
The learned counsel on either side have advanced 
their respective arguments. 

6. The point for my consideration is— 

“Whether the action of the management of 

Singapore Airlines, Chennai, in denying em¬ 
ployment to Sri G, Baskran w.e.f. 17-4-95 
is justified or not ? If not, to what relief 
the workman is entitled ?” 

Point:— 

It is the case of the Petitioner that he joined, the 
services of the Singapore Airlines as a loader on 
1-10-92 and he was illegally denied employment w.e.f. 
17-4-95 and that he had completed 240 cLvs of con¬ 
tinuous service in the period of 12 calendar months 
preceding the date of illegal termination and that he 
was not paid retrenchment compensation and he was 
not given any notice in writing or wages in lieu of 
notice and hence such termination is bad far non- 
compliance of Section 25F of Industrial Disputes A’ct. 
The Respondent [Management would contend that a 
ground handling agreement was entered into between 
the Respondent and the Air India in the vear 1988 
which wais renewed from , time to time and that Mis. 
Air India, the Handling Comoanv. shall provide ser- 
tdpp ttfr^onnel handl'ng b'jrrvnrrp ; n the Respondent’s 
Aircraft and that occasionally when there are over¬ 
crowding cf passengers or arrival of baggage and if 

personnel provided by the Air India for handling 


baggage failed io report in time or absent, the Res¬ 
pondent will engage Casual Labourers purely on 
temporary basis tor clearance of baggage which would 
amount to an unplied contractual engagement and 
hence, the workman like Petitioner have never been 
engaged on a regular basis and such temporary engage¬ 
ment of Casual Labourers by the Respondent occa¬ 
sionally will not vest any right on the Petitioner! 
Workman to claim benefits under Industrial Disputes 
Act alleging contraventions of Section 25F of Indus¬ 
trial Disputes Act. It is further alleged that the non¬ 
employment of the Petitioner! Workman did not amount 
to retrenchment and he cannot claim any relief from 
the management under the Industrial Disputes Act 
much less retrenchment compensation ar re-employ¬ 
ment. The Petitioner has examined himself as WW1 
and has marked eight documents, temporary passes 
each issued for a period of three months, as Ex. W1 
series. On the side of the Management. 
Assistant Station Manager in the Respondent! 
Management has been examined as MW1 and two 
documents have been marked as Ex. Ml and M2 as 
Standard Ground Handling Agreement between the 
Respondent and the Air India. The xerox copy of one 
such agreement for the period 1990 to 1992 is Ex. Ml 
and the xerox copy of another agreement valid from 
1-4-88 is Ex. M2. It is the evidence of WW1 that he 
worked continuously from 1-10-92 to 17-4-95. In the 
cross examination he has admitted that Singapore Air¬ 
lines did not give him appointment order and he cannot 
say for how many dalys he worked in Singapore Air¬ 
lines on the daily wages of Rs. 32. In the Claim State¬ 
ment also the Petitioner has not given any particulars 
about the days he worked under Respondent [Manage¬ 
ment as a loader or as a baggage identifier or as a 
workman attending the pick up counter ais counter 
assistant. He has simply stated in his Claim Statement 
that he had completed 240 days of continuous service 
in the period of 12 calendar months preceding the 
date of illegal termination. Except filing Ex. W1 
series, the Xerox copies of temporary passes issued to 
him by the Bureau of Civil A via bon Security for the 
period mentioned therein, tfie petitioner has not proved 
his plea about his alleged period of service under the 
respondent. It is his admission that for attending the 
work as a loader in the Madras Airport, the Deputy 
Commissioner of Police, Security and Anti Hijacking 
had issued Ex. W1 temporary passes for the period 
contained therein. For his evidence that he worked 
continuous!v for a period of two years and five months 
under the Resoopdent'Manngemcnf and for his nlea 
in- the Claim Statement that he had completed 240 
days of continuous service in a period of ,12 calendar 
months preceding the date of termination, no substan¬ 
tial evidence hate, been given bv the Petitioner in this 
case. Tt is the specific evidence of MW1 and the 
plea of the Respondent in the Counter Statement that 
the persons like +he Petitioner were engaged bv the 
Resoondenb Singapore Airlines as Casual Labourers 
nurelv on temporarv basis for clearance of bar-van^ 
as and when occasion arises T t R tbe further evi¬ 
dence of MW1 tha f Rip, RerrondentlMnnacerne’-’t used 
xo engage Casual. Labourers on daily wage basis at 
the time of heavy arrivals and departures of flights and 
such employment they used to make on temporary 
basis and they never used to encage them continuously 
for a period of 240 days in 1? calendar months. So 
from these available evidences, it can be sa'd that the 
allegation of the Petitioner that he had worked for 
240 days continuously immediately preceding the date 
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of his non-employment, has not been established. 
Thu.-,, the Petitioner [Workman has not dis¬ 
charged his burden, though the onus is on him to 
prove that he had wonted 240 days continuously. 
The Respondent also in their Counter Statement para 
7 has stated that the Respondent[Managemcnt empha¬ 
tically denies that the Petitioner has completed 240 
days of continuous service in a period of 12 calendar 
monffis. The learned counsel for the Respondent had 
also argued that the Petitioner has failed to prove 
whh acceptable legal evidence that he had worked 
Tor 240 days in a period of 12 calendar months im¬ 
mediately preceding his date of non-employment. 
Hence, he cannot ask for the relief of reinstatement 
into service as that of a permanent workman. He had 
also idled upon a decision of Supreme Court report¬ 
ed as 2002 Factories Journal Report Vol. 10O pg, 
397 between Range Forest Officer and S. T. Hadi- 
mani. I 11 that case the Supreme Court has held 
that “since ihe claim of the workman that he ffiad 
worked for 240 days was denied by the Manage<&nt, 
it is for the workman to lead evidence to show that he 
had in facl, worked for 240 days and that in the ab¬ 
sence of proof of receipt of salary or wages for 240 
days or order or record of appointment or engage¬ 
ment for that period, it cannot be concluded that the 
workman had in fact, worked for 240 days and the 
onus is , on the workrrian to prove the claim with 
sufficient records and mere an affidavit is not suffi¬ 
cient’’. The decision of the Supreme Court in this 
case is quite applicable to the present case also. From 
the decision of the Supreme Court in the above men¬ 
tioned case, it is seen that the contention of the 
learned counsel for the Petitioner, that the Manage¬ 
ment has to show that there are justification in termi¬ 
nation of service on the ground that the workman had 
not worked for 240 days, is incorrect. So, under 
such circumstances, it cannot be said that the Peti¬ 
tioner can claim reinstatement in service as perma¬ 
nent employee with back wages and continuity of 
service and as contended by the Respondent [Manage¬ 
ment the Petitioner[Workman cannot claim benefits 
under Industrial Disputes Act, alleging contravention 
of Section 25F by the Respondent’Management. 

7. The learned counsel for the Respondent [Mana¬ 
gement had argued that it is the definite stand of the 
Respondent [Management in their Counter Statement 
that under the ground handling agreements like Ex. 
Ml and M2, Air India, the Handling Company, 
shall provide service personnel for handling baggage 
in the Respondent’s aircraft and occasionally when 
there are over crowding of passengers or arrival of 
baggage and if personnel provided by Air India for 
handling baggage failed to report in time or are ab¬ 
sent, ihe Respondent will engage Casual Labourers 
like the Petitioner purely on temporary basis for 
clearance of baggage and the said agreement between 
with Air India by the Respondent Airlines is not 
disputed and that these employees like the Petitioner 
were not suppbed as service personnel by Air India 
under Ground Handling Agreement,, but they were 
engaged on casual baps at the time of such exigency 
arises .occasionally. , This has not been disputed or 
denied by the petitioner in the reply statement also, 
So, under such circumstances, the plea of the Peti¬ 
tioner, that lie must be reinstated in sendee as a 
permanent employee with back wages by the 
PApondent, cannot be accepted as a valid cDiin. 


8. The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have been 
retained by the Respondent [Management and it is a 
clear discrimination of the Respondent [Management 
in denying employment for the Petitioner and it is 
against the provisions of Industrial Disputes Act. He 
would further contend that Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 is applicable to tlhc Petitioner 
and as per the provision of that Act, if a workman 
works for 480 days for 24 calendar months, he can 
attain permanent status and under section 9 of that 
Act, by a notification the State Government has got 
the power to exempt certain establishment and the 
State Government has by its notification 
exempted Khadi Department ancj Railways and this 
establishment of the Respondent can squarely come 
under sec. 2(3)(c) of that Act. Therefore, the 
Petitioner ought to have been conferred permanent 
status and the non-employment of the Petitioner with¬ 
out any prior notice or any reason whatsoever 
amounts to termination of service of the workman, 
since it cannot be considered as a punishment inflict¬ 
ed on him by way of disciplinary action and this 
action. will squarely come under Section 2 ( 00 ) of 

Industrial Disputes Act. Hence, ihe action of the 
management in denying employment to the Petitioner 
v/.e.f. 17-4-1995 is unjustified. For which, tlhe 

learned counsel for the Respondent would argue that 
the trgument advanced by the learned counsel for 
the Petitioner quoting the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, cannot be accepted because 
in the Claim Statement no such plea has been taken 
by the Petitioner and only in the reply statement, the 
Petitioner lids stated that the Respondent has not 
informed the authorities under the Tamil Nadu In¬ 
dustrial Establishment (Conferment of Permanent 
Status to Workmen) Act under Rule 6 made there¬ 
under and further the said Act does not applicable 
to this case and the Petitioner has not pleaded speci¬ 
fically about the alleged non-compliance of the pro¬ 
visions of the Tamil Nadu Act by the Respondent! 
Management in the pleadings. So, it cannot be taken 
into consideration, since nowhere in the Claim State¬ 
ment cr reply statement, the petitioner has pleaded 
that the Respondent has not stated that they had 
displayed in the notice board, the required particulars 
of that Act and hence the conferment of permanent 
status is applicable to him. It is decided by the 
High Court of Madras in a case reported as 2001 4 
LLN 903 that “the allegation which was not pleaded 
and even if evidence is adduced in 
that regard - cannot be examined because 
the other side had no riotice of it and 
if such evidence is entertained it would tantamount 
to granting unfair advantage to -the party who had 
not pleaded his case properly”. So, from this it is 
seen that the argument advanced by the learned 
counsel for the Petitioner in respect of Tamil Nadu 
tndrstrial Establishment (Conferment of Permanent 
Status to Workman) Act, 1981 as applicable to this 
case cannot, be accepted as correct. Further, there 
is no evidence to show in this case on the side of the 
Petitioner that his juniors have been retained by the 
Respondent (Management in service,Further, as 
argued by the learned counsel, fpr the Respondent! 
Management, there is nothing 1 op;record to snoyv that 
the people Flic this Pet'kofiei bad unrreached the 
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concerned authority and obtained permanent status 
on the basis of their establishing the fact of continu¬ 
ous work in the Respondent(Management, So, from 
all these things, it is seen that the Petitioner cannot 
ask for reinstatement in service. From the available 
evidence, it is seen that the Petitioner was engaged 
only as a casual workman by the Respondent ^Mana¬ 
gement as and when occasion arises. So by the very 
nature of the employment of the Petitioner, he has 
no assurance that he would be employed by the 
Respondent|Management for any specified duration. 
The persons like Petitioner temporary employment 
could not be for any period for which they can look 
forward to assured work from the employer. It is 
held bv the High Court of Madras in a case reported 
as 2001 3 LLN 807 between L & T McNElL Ltd. 
Madras and Presiding Officer, Madras Labour Court 
and Another that “casual workmen have only to 
report each day and hope that employment would be 
provided to them on that day. Their not going to 
the place of employer will not result in any penalty 
as they are not assured of work daily. This kind of 
employment, therefore, cannot be treated on par 
with the temporary and permanent employment. The 
employers are not bound to provide work to casual 
workmen unless they choose to and there is work for 
the day. Directing reinstatement of casual work¬ 
man who had worked as such, for a relatively short 
period of time, would only mean that their names 
would once again be included in the list of casual 
workmen putting them in the same position they were 
earlier, where they would only report for the employ¬ 
ment with the hope being providing with the work 
and no more.” This observation of the High Court 
of Madras in the above cited case is applicable to 
the facts of this case also. 

9. The learned counsel for the Respondent|Mana- 
gement had argued that the Petitioner[Workman for 
the above mentioned reasons cannot be given rein¬ 
statement in service and the question of payment of 
retrenchment compensation does not arise, since the 
Petitioner has not established that he had worked for 
a continuous period of 240 days in 12 calendar 
months immediately prior to his non-employment. 
On the basis of the available materials in this case, 
the argument advanced by the learned counsel for the 
Responden I (Management can be accepted as correct . 
Under such circumstances, it can be concluded that 
the action of the Respondent (Management, Singapore 
Airlines', Chennai, in denying employment to the 
Petitiofler[Wbrkman Sri G, Baskaran w.e.f. 17-4-1995 
is justified and hence the concerned workman is not 
entitled to any relief. Thus, the point is answered 
accordingly. 

10. In the result, an Award is passed holding that 
the I Party Workman Sri 'G. Baskaran is not entitled 
for any relief, No Cost. 

(Dictated to the Stenographer, transcribed and typ¬ 
ed by him^ corrected and pronounced by me in the 
open court on, .this day the 2 4th May, 2002), 

K. KARTHIKEYAN, Presiding Officer 


Witnesses Examined : 

For the 1 Party/Workman WW1 Shri G. 

Baskaran 

For the II Party/Management MW1 Shri R. 

Srinivasan 

Exhibits marked : 

For the T Party/Workman : 

Ex. No. Date Description 

W1 (1) 01-10-92 Xerox copy of the temporary 

ass for five days issued to the 
etitioner by the Dy. Commis¬ 
sioner of Police, Security & 
Anti Hijacking, Madras Air¬ 
port. 

(2) 09-10-92 Xerox"'copy'of the temporary 

pass for three months upto 

8-1-93 issued to the Petitioner 

by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport. 

(2) 13-01-93 Xerox copy of the temporay 

pass for three months upto 

12-4-93 issued to the Petitioner 
by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking Madras Airport. 

(4) 10-07-93 Xerox copy of the temporary 

pass for three months upto 

10-10-93 issued to the Petitioner 
by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport, 

(5) 11-10-93 Xerox copy of the temporary 
pass for three months upto 
10-01-94 issued to the Petitioner 
by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport. 

(6) 10-01-94 Xerox copy of the temporary 
ass for three months upto 
9-04-94 issued to the Petitioner 

by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport. 

(7) 13-07-94 Xerox copy of the temporary 

pass for three months upto 
12-10-94 issued to the Petitioner 
by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport. 

(8) 18-01-95 Xerox copy of the temporary 

pass for three months upto 
17-04-95 issued to the Petitioner 
by the Dy. Commissioner of 
Police, Security & Anti Hija¬ 
cking, Madras Airport. 

For the II Party/Management : 

Ml 08-09-94 Xerox copy of the Standard 

Ground Handling Agreement 
entered into by the Respon- 
dent/Management with the Air 
India. 

M2 Nil Xerox copy of the Ground 

Handling agreement valid from 
1-4-88 as Anncxurc B-4.1.1, 
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jprr «rr 1 

[flRR- .T|Rr-11012/87/98-3nt.aiK. (tft-l)j 

tRT.HR. 3T ^ 7: 

New Delhi, the 11th June, 2002 

S.O, 2176.—In. pursuance of Section 17 of the 
Industrial Disputes Act, 1949 (14 of 1949), the 
Central Government hereby publishes the award (Ref. 
No. 107/2001 TNID 6/991 of the Central Gov¬ 
ernment Industrial TribunalfLabour Court Chennai 
now as shown in the Aunexure in the Industrial Dis¬ 
pute between the employers in relation to the manage¬ 
ment of M|s. Singapore Airlines and their workman, 
which was received by the Central Government on 
5-6-2002. 

[F. No. L-l 1012j87|98-lR(G-l)l 
S. S. GUFTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Friday, the 24th May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Officer. 

Industiral Dispute No. 107|2001 
(Tamil Nadu State Industrial Tribunal 
I.D. No. 61|99) 

(In the matter of the dispute for adjudication 
under clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Sri G. Vetrivel and 
the Management of Singapore Airlines. 
Chennai.) 

BETWEEN 

Sri G. Vetrivel • T Party|Workman. 

AND 

The Station Master, 

Singaport Airlines,- Chennai. ; 11 Party|Management. 
APPEARANCE: 

For the Workman : Shri S. Vaidyanathan & W. T. 

Praibhaknr. Advocates. 
For the Mamageemnt : M[s. King X. Patridgc 

Advocates. 


aooej'wi'TiT 8,192* 6455 


The Govt, of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of sub-section (1) 
ana sub-section 2(A) of Section 10 of Industrial Dis¬ 
putes Act, 1947 (14 of 1947). have referred the con 
cerned dispute for adjudication vide Order No. L- 
11012|87|98|1R(C-I) dated 30-3-1999. 

This reference has been made earlier to the Tamil 
Nadu Staite Industrial Tribunal, Chennai where it was 
taken on tile as I.D. No. 61|99. When the matter wap 
pending enquiry in that Tribunal, as per the orders 
of the Central Government, Ministry of Labour this 
case has also been transferred from the file of Tamil 
Na,du State Industrial Tribnual to this Tribunal for 
adjudication. On receipt of records from that Tamil 
Nadu State Industrial Tribunal, this case 
has been taken on file as I. D. No. 107] 
20Q1 and notices were sent to the 
counsel on record on either side, informing 
them about the transfer of this case to,this Tribnual, 
with a direction to appear before this Tribnual on 
31-1-2001 with their respective parties and to prose¬ 
cute this case further. Accordingly, the learned 
counsel on eiher side along with their respective parties 
have appeared and prosecuted this case. The Claim 
Statement of the I Party|Workman, Counter State¬ 
ment of the II Farty|Managemcnt and the reply state¬ 
ment for the I Party|Workman were filed, when this 
matter was pending before the Tamil Nadu State 
Industrial Tribunal itself. 

When the matter came up before me for final 
hearing on 3-4-2002, upon perusing the Claim State¬ 
ment, Counter Statement, the reply statement, the 
other material papers on record, the oral and docu¬ 
mentary evidence let in on either side, after hearing 
the arguments advanced by the learned counsel on 
■either side, and this matter having stood over till this 
date for consideration, this Tribunal has passed the 
following:— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Govt, for adjudica- 
ion by this Tribunal is ns follows : — 

“Whether the action of the management of 
Singapore Airlines, Chennai, in denying em¬ 
ployment to Sri G. Vetrivel w.e.f. 2-4-1995 
is justified or not? If not, to what relief 
the workman is entitled ?” 

2. The averments in the Claim Statement filed by 
the I PartyjWorkman Sri G. Vetrivel (hereafter refers 
to as Petitioner) are briefly as follows : — 

The Petitioner joined the services of the Singapore 
Airlines as a loader on 17-3-94. His duties were to 
load and unload the baggage in the aircraft. He was 
also asked to work as baggage identification staff. 
Apart from these work, the Petitioner had attended to 
the work of counter assistant and other odd duties by 
supplying coffee to the officials and arranging stand 
for the passenger to board the aircraft. At present. 
Singapore Airlines is operating seven flights from 
Madras lo Singapore. The Petitioner was denied 
employment w.e.f. 2-4-95. He had completed 240 
days of continuous service in a period of 12 calendar 
months preceding the date of his termination from 
service, The action of the II PrirtylManagement 
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Singapore Airlines (hereinafter refers to as Respon¬ 
dent) amonuts to retrenchment. The Respondent, has 
not paid the Petitioner retrenchment compensation and 
as such, such.termination is bad lor non-compEanee 
of Section 25F of-Industrial Disputes Act, 1947. The 
Petitioner was not given any notice , in writing or 
wages in lieu of notice. The Respondent had recruited 
fresh hands and maintained his juniors in service. 
As such, the action of the Respondent is in violation 
of Section 25G and H of the Industrial Disputes Act, 
1947. fhe Respondent has not issued any charge 
sheet nor conducted any enquiry before terminating 
the Petitioner. The working hours of the Petitioner 
under the Respondent was from 7.00 pm to 3.00 am 
in d,i follow mg day. On the days when the flights 
were delayed, the Petitioner was asked to work over¬ 
time and was also paid over-time wages Tuesday was 
the weekly off and the Petitioner was paid wages for 
that day also. The Respondent paid the Petitioner 
monthly wages. The Petitioner had signed 
the attendance register maintained by 
the Respondent. The signature of the 
Petitioner was obtained by the Respondent in 
the wage register maintained by them for payment of 
wagepi All these documents to establish that the 
Petitioner had rendered continuous service without 
break-. Mis last drawn wages was Rs. 27 per day 
and the wages was paid on monthly basis. The action 
of the Respondent amounts to vectimisafion, colour 
able exercise of power, mala fide, unfair labour prac¬ 
tice, contrary to the provisions of the Industrial Dis¬ 
putes Act, 1947 and is illegal. The action of the 
Respondent in striking the name of the Petitioner from 
the muster-roll amounts 1o retrenchment lierrnioetior’. 
In spite of several requests made by the Petitioner, the 
Respondent d'd not provide the Petitioner employment. 
Hence, the Petitioner raised an industrial dispute 
before the Assistant Labour Commissioner (Central) 
Madras, which ended in a failure and ultimately the 
Govt, has referred this dispute to this Tfibnual for 
adjudication. Hence, it is prayed that this Hon’ble 
Tribunal may be pleased to pass an award holding 
the non-employment of the Petitioner w.e.f. 2-4-1995 
is not justified and consequently, direct the Respondent 
to reinstate the Petitioner as a permanent employee 
with back wages, continuity of service and other 
attendant benefits. 

3. The averments in the Counter Statement filed 
by the II Party|Mar,.igenu'i‘i. Sm.-.ipciv Airlines (here¬ 
inafter refers to as Respi-',;,-i: ;ie e.iefly as follows: 

A Ground Handling Agreement was entered into 
between M|s. Singapore Airlines and Air India in the 
year 1988, which was renewed from time to time. 
The Annexure B clause 4.2 of the agreement states 
that M|s. Air India!, the handling company shall pro¬ 
vide service personnel for handling baggage in the 
Respondent’s aircrafts. Under above agreement, the 
Respondent is only referred to as the .‘Carrier’ and 
Air India as ‘Handling Company’. Occasionally, when 
there are over crowding of passengers of. arrival of 
baggage and if a personnel provided by Air India for 
handling baggage failed to report in time or as absent, 
the Respondent will engage Casual Labourers purely 
. on. temporary basis, for clearance of baggage, which 
veffl amount to an-, implied contractual engagement. 
NHthe- the Petitioner’Workman nor similarly placed 
persons claiming employment with the Respondent have 
ever been engaged on regular basis. The Respondent 
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does not maintain any records relating to 
temporaryjcajsuai engagements, since such engagements 
arise occasionally. Such temporary engagement ox 
Casual i-aoourers by the Respondent occasionally will 
not vest any rignt on tiie Peuuoner|Workman co claim 
benefits unaer industrial Disputes Act, 1947 alleging 
contravenuon ot Section 25P of the said Act. Tempo¬ 
rary, contractual engagements ol Casual Labourers 
if ui all wili only fall wunin the ambit of Section 
2(oo) (bb) of the Industrial Disputes Act, 1947, which 
is an exception to retrenchment Hence, the non-em¬ 
ployment of the PetitionerjWerkman did not amount 
to re.renehment and he cannot claim any relief from 
the Respondent|Management under Industrial Dis¬ 
putes Act, much less retrenchment compensation or 
re-empioyment. Inasmuch as, personnel for handling 
baggage for the aircrafts are provided by Air India, 
the Respondent j Management is not liable to give em¬ 
ploy men: to the Petitioner. Neither the Petitioner 
nor smi daily placed persons before the authority were 
engaged .n any vacancy or post. There is no vacancy 
or pos-. a,nimble vvitn the Respondent to-offer employ¬ 
ment to the Petitioner j Workman, The claim of the 
Petitioner| Workman is stale barred by latches and as 
such, the Petitioner is not entitled to seek benefits 
under Industrial Disputes Act from the Respondent 
herein. The Petitioner was not engaged by the Res¬ 
pondent [Management as a loader w.e.f. 17-3-94. 
There is no nexus of employee and employer relation¬ 
ship between the Petitioner and the management. In 
the absence of any positive proof for the relationship 
between the Petitioner and the Respondent,Manage¬ 
ment as employee and employer, the Petitioner cannot 
maintain this inuu&riui dispute alleging non-employ¬ 
ment. Hence, it is liable to be dismissed. The Peti¬ 
tioner was engaged purely on a temporary basis, casual 
to meet the exigencies which will amount to an Im¬ 
plied contract at the- best. Hence, such engagement 
falls within the definition of Section 2(oo)(bb) of 
Industrial Disputes Act, 1947 and the question of 
illegal termination does not arise much less retrench¬ 
ment. The Petitioner has come forward with this 
Claim Statement alleging non-employment with an 
ulterior motive and mala fide intention only to harass 
the tJ^po^den* for seekmg monetary benefits. The 
allege;! l-eompliauee .4 Sections 25F, 25G and 25IT 
of tlv !-\ : tiviNl I'.'-.p.ji a Act, 1947 are all untenable 
and cannot be sustained. The question of issuing 
charge sheet and conducting enquiry will not arise to 
the facts of this cage. The averments of the Peti¬ 
tioner that he worked from 7.00 pm to next day 
3.00 a.m. and he was paid over-time wages, when he 
was asked to work over-time and that he was given 
weekly off on Tuesday with wages and- he was paid 
monthly wages are all denied as false. The Respon¬ 
dent [Management does not maintain any attendance 
register or wage register for persons other than its 
permanent emplovees. The averment of the Petitioner 
; hat he find rend ;red continuous service without any 
break !> denied The alienation of the Petitioner that 
ho »• paid R-. 2 7 ner day as wages clearly proves 
that he was a» Casual Labour engaged to meet exi¬ 
gencies temporarily. The claim-of the Petitioner is 
iH-Pw-iTd misconceived, untenable and consequent¬ 
ly, the T-v? : !i#vcr i s ii.o? ratified to any relief much 
lets, reinstatement in service, back wages, continuity 
of service and attendant benefits. Hence, it is prayed 
that T's indmtrM dispute raised by the Petitioner 
may be dismissed. 
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4. The Petitioner has filed a reply statement. The 
averments in the reply statement are briefly as 
follows :— 

The Petitioner is not aware of any contract or 
agreement between Air India and the Res¬ 
pondent. In any event, the Petitioner was 
continuously working without any break 
and he was getting salary from the Respon¬ 
dent directly. The Respondent has not in¬ 
formed the authorities and the Tamil Nadu 
Industrial Establishment (Conferment of 
Permanent Status to Workmen) Act, 1981 
and Rule 6 made thereunder. It is in¬ 
correct to state that there are vacancies or 
posts available with the Respondent to offer 
employment to the Petitioner. The delay 
in approaching Labour Court is not fatal 
as it is decided by the Madras High Court 
in a ease reported as 1999 3 LL N 293 
Cheran Transport Coiporation’s case. There 
exists master and servant relationship. The 
Petitioner j., entitled to the relief as prayed 
for. 

5. When the matter was taken up for enquiry, the 
Petitioner'has chosen to examine himself as WW1 
and has marked two documents as Ex. W1 Series 
(1 and 2). On the side of the RespondentjManage- 
mem one common witness hasr been examined as 
MWT and two documents have been marked as Ex. 
Ml and M2. The learned counsel on either side 
have advanced their respective arguments. 

6. The point for my consideration is— 

"Whether the action of the management of 
Singapore Airlines, Chennai, in denying 
employment to Sri l G. Vetrivel w.e.f. 
2-4-95 is justified or not ? If not, to what 
relief the workman is entitled ?” 

Point :— 

It is the case of the Petitioner that he joined the 
services of the Singapore Airlines as a loader on 
17-3-94 ahd he was illegally denied employment 
w.e.f. 2-4-95 arid that he had completed 240' days of 
continuous service in the period of 12 calendar 
mbnths preceding the date of illegal termination and 
that he was not paid retrenchment "compensation and 
he was not’ given any notice in Writing or wages in 
lieu of notice arid hence such termination is bad for 
non-compliance of Section 25F of Industrial Disputes 
Act. The Rc'ponderit'Mnnngement would contend 
that a ground handling agreement was entered into 
between the' Respondent ahd the Air India in the 
year 1988 wh ; ch was renewed from time to time and 
that Mis. Air India, the Handling Company shall pro¬ 
vide service personnel for handling 'baggage in the 
Respondent’s Aircraft and that - occasionally when 
there" are over crowding of passengers or arrival of 
baggage and if personnel, provided by the Air India 
for handling baggage foiled to report in time or ab¬ 
sent. the "Respondent will engage Casual Labourers 
purely "on temporary basis for clearance of baggage 
which would amount to an implied contractual en¬ 
gagement and hence, the workman like Petitioner 
have-never‘been engaged on a regular basis and such 
temporary engagement of Casual Labourers by the 
Respondent occasionally will not vest -and right on 


the Pci: ioneriWorkman to claim benefits under In¬ 
dustrial Disputes Act alleging contravention of Sec¬ 
tion 25F of Industrial Disputes Act. It is further 
alleged that the non-employment of the Petitioner! 
Workman did not amount to retrenchment and lie 
cannoi claim any relief from the management under 
the Industrial Disputes Act much less retrenchment 
compensation or re-employment. The Petitioner has 
examined himself as WW1 and has marked two docu¬ 
ments, temporary passes each issued for a period of 
three months, as Ex. W1 series. On the side of the 
Management, Assistant Station Manager in the Res- 
ponrLii: Management has been examined as MW1 
and two documents have been marked as Ex. Ml 
and M2 as Standard Ground Handling Agreement 
between the Respondent and the Air India. The 
xerox copy of one such agreement for the period 
1990 to 1992 is Ex. Ml and the xerox copy of 
another agreement valid from 1-4-88 is Ex. M2. It 
is the evidence of WW1 that he worked continuously 
from 17-3-94 to 2-4-95. In the cross examination 
he Has admitted that Singapore Airlines did not give 
him appointment order and he cannot say for how 
many days he worked in Singapore Airlines on the 
da'lv wages of Rs. 27. In the Claim Statement also 
the Petitioner has not given any particulars about 
the days he worked under Respondent (Management 
as a loader or as a baggage identifier or as a work¬ 
man attending the pick up counter as counter assis¬ 
tant. He has simply stated in his Claim Statement 
that he had completed 240 days of continuous service 
in the period of 12 calendar months preceding the date 
of illegal termination. Except filing Ex. W1 series, 
the xefox copies of temporary passes issued to him 
by the Bureau of Civil Aviation Security for the 
period of 22-3-94 to 17-6-94 and 16-6-94 to 15-9-94, 
the petitioner has not proved his plea about his alleg¬ 
ed period of service uhder the respondent. It is his 
admission that for attending the work as a loader in 
the Madras Airport, the Deputy Commissioner of 
Police. Security and Anti Hijacking had issued Ex. 
W1 temporary passes, each for a period of three 
months. For his evidence that he work¬ 
ed continuously for a period from 
17-3-94 to 2-4-95 under the Respondent' 
Management and for his plea in the Claim Statement 
that he had completed 240 days of continuous service 
in a period of 12 calendar me”"' L - : date 

of termination, no substantial ■ ■ . ■ given 

by the Petitioner in this case. It is the specific evi¬ 
dence of MW1 and the plea of the Respondent in the 
Counter Statement that the persons like the Peti¬ 
tioner were engaged by the Respondent, Singapore 
Airlines as Casual Labourers purely on temporary 
basis for clearance of baggage as and when occasion 
arises. It is the further evidence of MW1 that the 
Respondent (Management used to engage Casual 
Labourers on daily basis at the time of heavy arrivals 
and departures of flights and such employment tlicv 
used to make on temporary basis and they never used 
to engage them continuously for a period of 240 days 
in 12 calendar months. So from these 
available evidences, it can be said that the allega¬ 
tion of the Petitioner that he had worked for 240 days 
continuously immediately preceding' the date of bis 
non-employment, has not been established. Thus, 
the PetitionerlWorkman has not discharged his bur¬ 
den, though the onus is on him to prove that he had 
worked 240 days continuously, The Respondent 
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also lit their Counter Statement para 7 has stated 
that the Respondent Management emphatically denies 
that the Petitioner has completed 240 days of con¬ 
tinuous service in a period of 12 calendar months. 
The learned counsel for the Respondent had also 
argued that , the Petitioner has failed to prove with 
acceptable legal evidence that he had worked for 240 
days in a period of 12 calendar months immediately 
preceding his date of non-employment. Hence, he 
cannot ask for the relief of reinstatement into service 
as that of a permanent workman. He had also relied 
upon a decision of Supreme Court reported as 2002 
FACTORIES JOURNAL REPORT Vol. 100 page 
397 between RANGE FOREST OFFICER and S. T. 
HADIMANI. In that case the Supreme Court has 
held that “since the claim of the workman that he 
had worked for 240 days was denied by the Manage¬ 
ment, it is for the workman to lead evidence to show 
that he had in fact, worked for 240 days and that 
in the absence of proof of receipt of salary or wages 
for 240 days or order or record of appointment or 
engagement for that period, it cannot be concluded 
that ihe workman had in fact, worked for 240 days 
and the onus is on the workman to prove the claim 
with sufficient records and mere an affidavit Is not 
sufficient.” The decision of the Supreme Court in, 
this case is quite applicable (o the present case also. 
From the decision of the Supreme Court in the above 
mentioned case, it is seen that the contention of tlffi 
learned counsel for the Petilioner, that the Manage¬ 
ment has to show that (here are justification in 
termination of service on the ground that the work¬ 
man had not worked for 240 days, is incorrect. So, 
under such circumstances, it cannot be said diat the 
Petitioner can claim reinstatement In service as 
permanent employee with back wages and continuity 
of service and as contended by the Respondent! 
Management the Petitioner[Workman cannot claim 
benefits under Industrial Disputes Act, alleging contra¬ 
vention of Section 25F by the Respondent! 
Management. 

7. The learned counsel for the RespondentlManage- 
ment had argued that it is the definite stand of the 
Respondent iManagement in their Counter Statement 
that under the ground handling ngreemens like Ex. 
Ml and M2 Air India, the Handling Company, shall 
provide service personnel for handling baggage in 
the Respondent's aircraft and occasionally when 
there arc over crowding of passengers or arrival of 
baggage and if personnel provided by Air India lor 
handling baggage failed to report in time or are ab¬ 
sent, the Respondent will engage Casual Labourers 
like the Petitioner purely on temporary basis for 
clearance of baggage and tbc said agreement between 
with Air Ind : a by the Respondent Airlines is not 
disputed aid that these employees like the Petitioner 
were not supplied as service personnel by Air Tndia 
under Ground Handling Agreement, but they were 
engaged on casual basis at the time of such exigency 
arises occasionally. This ha; not been disputed or 
denied bv the Petitioner n the replv statement ago. 
So, under surh circumstances, the ole;;- of the Peti¬ 
tioner. that he must be reinstated in service as a 
permanent emnlovee with back wages bv the Res¬ 
pondent. cannot be accepted ns a valid claim, 

R. The learned counsel W the Petitioner \yould 
a rep- that some juniors to this Petitioner have bee® 


retained by the Respondcnt|Management and it is 4 
clear discrimination of the RespondentlManagement 
hi denying employment for the Petitioner and it is 
agamst the provisions of Industrial Disputes Act. He 
would further contend that Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 is applicable to the Petitioner 
and as per the provision of that Act, if a workman 
works tor 480 days for 24 calendar months, he can 
attain permanent status and under Section 9 of that 
Act, by a notification the State Govt, has got the 
power to exempt certain establishment and the State 
Govt, has by its notification exempted Khadi Depart¬ 
ment and Railways and this establishment of the 
Respondent can squarely come under Sec. 2(3) (c) of 
that Act. Therefore, the Petitioner ought to have 
been conferred permanent status and the non-em¬ 
ployment 'of the Petitioner without any prior notice 
or any reason whatsover amounts to termination of 
service of the workman, since it cannot be Considered 
as a punishment inflicted on him by way of discipli¬ 
nary action and this action wil squarely come under 
Section 2(oo) of Industrial Disputes Act. Hence, 
the action of the management in denying employment 
to the Petitioner w.e.f. 2-4-1995 is unjustified. For 
which, the learned counsel for the Respondent would 
argue that the argument advanced by the learned 
counsel for the Petitioner quoting the provisions of 
Tamil Nadu Industrial Establishment (Conferment of 
Permanent Status to Workmen) Act, cannot be accep¬ 
ted because in the Claim Statement no such plea lias 
been taken by the Petitioner and only to the reply 
statement, the Petitioner has stated that the Respon¬ 
dent ha's not informed the authorities under the 
Tamil Nadu Industrial Establishment (Conferment 
of Permanent Status to Workmen) Act under Rule 6 
made thereunder and further the said Act does not 
applicable to this case and the Petitioner has not 
pleaded specifically about the alleged non-compliance 
of the provision of the Tamil Nadu Act by the Res¬ 
pondent IManagement in the pleadings. So, it cannot 
be taken into consideration, since nowhere in the 
Claim Statement or reply statement the petitioner 
has pleaded that the Respondent has not stated that 
they had displayed in the notice board, the required 
particulars of that Act and hence the conferment of 
permanent status is applicable to him. It is decided 
bv the H'Ch Court of Madras in a case reported as 
2001 4 LLN 903 that “the allegation which was not 
pleaded and even if evidence is adduced in that re¬ 
gard cannot be examined because the other side had 
no notice of it and if such evidence is entertained 
it would tantamount to granting unfair advantage to 
the party who had not pleaded his case properly”. So, 
from his it is seen that the argument advanced bv the 
learn“d counsel for the Petitioner in respect of Tamil 
Nadu Industrial Establishment (Conferment of Perma¬ 
nent Status to Workmen) Act, 1981 as applicable to 
this case cannot be accepted as correct. Further, 
there js no evidence to show in this case on the side 
of the Petitioner that his juniors have been retained 
bv the Rcspondent|Mana-gemcnt ii service. Further, 
a* ureued bv f be learned counsel for the Respondent! 
Management, there is nothing on record to show that 
the neonle like this Petitioner h^d approached the 
concerned anthoritv and obtained Permanent status 
on the basis of their establishing the fact of conti¬ 
nuous work in the Respondent IManagement. So. from 
nil these things, it is seen that the Petitioner cannot 
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ask for reinstatement in service. From the available 
evidence, it is seen that the Petitioner was engaged 
only as a casual workman by the Respondent] 
Management as and when occasion arises. So by the 
very nature of the employment of the Petitioner, he 
has no assurance that he would be employed by the 
Respondent;Management for any specified duration. 
The persons like Petitioner temporary employment 
could not be for any period for which they can look 
forward t 0 assured work from the employer. It is 
held by the High Court of Madras in a case reported 
as 2001 3 LLN 807 between L Sc T McNEIL LTD. 
MADRAS and PRESIDING OFFICER. MADRAS 
LABOUR COURT AND ANOTHER that “casual 
workmen have only to report each day and hope that 
employment would be provided to them on that day. 
Their not going to the place of employer will not 
result in any penalty as they are not assured of work 
daily. This kind of employment, therefore, cannot 
be treated on par with the temporary and permanent 
employment. The employers are not bound to pro¬ 
vide work to casual workmen unless they choose to 
and there is work for the day. Directing reinstate¬ 
ment of casual workman who had worked as such, 
for a relatively short period of time, would only mean 
that their names would' once again be included in 
the list of casual workmen putting them in the same 
position they were earlier, where they would only 
report for the employment with the hope being pro¬ 
viding with the work and no "more.” This 
observation of the High Court of Madras in the 
above cited case is applicable to the facts of this 
case also. 


Exhibits marked : ' . - 

For the I Party/Workman : 

Ex. No. Date Description 

W1 (1) 22-03-94 Xerox copy of the temporary 

pass for three months issued to 
the Petitioner by the Dy. Com- 
• missioner of Police, Security & 
Anti Hijacking, Madras Airport. 

(2) 16-06-94 Xerox copy of the temporary 

pass for three months issued to 
the Petitioner by the Dy. Com¬ 
missioner of Police, Security A 
, Anti Hijacking, Madras Airport 

For the II Party/Management ; 

Ml 08-09-94 Xerox copy of the Standard 
Ground Handling Agreement 
entered into by the Respondent/ 
Management with the Air India. 

M2 Nil Xerox copy of the Ground 

Handling agreement valid from 
1-4-88 as Anncxure B-4.1.1. 
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9. The teamed counsel tor the Respondent! 
Management had argued that the Petitioner|Work- 
man for the above mentioned reasons cannot be given 
reinstatement in service and the question of payment 
of retrenchment compensation does not arise, since 
the Petitioner has not established that he had worked 
for a continuous period of 240 days in 12 calendar 
months immediately prior to his non-employment. 
Op the basis of the available materials in this case, 
the argument advanced by the 'learned counsel for 
the Respondent|Management can be accepted as 
correct. Under such circumstances, it can be con¬ 
cluded that the action of the RespondentfManage- 
ment, Singapore Airlines, Chennai, in denying em¬ 
ployment to the Petitioner[Workman Sri G. Vetrivel 
w.e.f. 2-4-1995 is Justified and hence the concerned 
workman is not entitled to any relief. This the point 
is answered accordingly. 

10. In the result, an Award is passed holding that 
the I PartvfWorkman Sri G. Vetrivel is not entitled 
for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him corrected and pronounced by me in the open 
court on this day the 24th May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 
Witnesses Examined : 
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New Delhi, the Hth June, 2002 

S.O. 2177.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award [Ref. 
No. 106/2001 (CTNID 60/99)] of the Central 
Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexurc in the 
Industrial Dispute between the employeis in 
relation to the management of M/s,, Singapore 
Airlines and their workman, which was received 
by the Central Government on 5-6-2002. 


For the I Party/Workman : WW1 Shri G. Vetrivel 
For the II Party/ ; MW1 Shrl R, Srinivasan 

Management 


[F. L-11012/88/98-lR (C-I)] 
S. -S. 45UPTA, -Under Secy, 
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man, Counter Statement of the II Party/Manage¬ 
ment and the reply statement for the 1 Party/ 
Workman were filed, when this matter was pend¬ 
ing before the Tamil Nadu State Industrial 
Tribunal itself. 


ANNEXURE 

before THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 
Friday, the 24th May, 2002 

Present ; K. KARTHIKEYAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 106/2001 
(Tamil Nadu State Industrial Tribunal I.D. No. 60/99] 

(In the matter of the dispute for adjudication 
under clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947) between the Workman Sri K. 
Raman and the Management of Singapore Air¬ 
lines Chennai.) 

BETWEEN 

Sri K Raman : I Party/Workman 

AND - 

The Station Master, : II Party/Management 
Singapore Airlines, Chennai 

APPEARANCE ; 

For the Workman ; Sri S. Vaidyanathan and 

W. T. Prabhakar, 
Advocates 

For the Management : M/s. King and Partridge, 

Advocate 

The Govt, of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of sub- 
seotion (1) and sub-section 2(A) of Section 10 of 
industrial Dispute Aot, 1947 (14 of 1947), have re¬ 
ferred the concerned dispute for adjudication 
vide Order No. L- 11012/88/98/IR (C-I) dated 
30-3-1999. 

This reference has been made earlier to the 
Tamil Nadu State Industrial Tribunal Chennai 
where it was taken oh file as I.D. No. 60/99. 
When the matter was pending enquiry in that 
Tribunal, as per the orders of the Central Govern¬ 
ment, Ministry of Labour this case has also 
been transferred from the file of Tamil Nadu State 
Industrial Tribunal to this Tribunal for adjudi¬ 
cation. On receipt, of records from that Tamil 
Nadu State Industrial Tribunal this case has been 
taken on file as I.D. No. 106/2001 and notices were 
sent to the counsel on record on either side, infor¬ 
ming them about the transfer of this case to this 
Tribunal, with a direction to appear before this 
Tribunal on 31-01-2001 with their respective parties 
and to prosecute this case further. Accordingly, 
the learned counsel on either side along with their 
respective parties have appeared and prosecuted this 
case. The Claim Statement of the I Party/Work- 


When the matter came up before me for 
final hearing on 03-04-2002, upon perusing the 
Claim Statement Counter Statement, the reply 
statement, the other material papers on record, the 
oral and documentary evidence let in on either side, 
after hearing the arugments advanced by the learned 
counsel on either side, and this matter having 
stood over till this date for consideration, this Tri¬ 
bunal has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Govt, for adju¬ 
dication by this Tribunal is as follows:— 

“Whether the action of the management of 
Singapore Airlines Chennai, in denying employ¬ 
ment to Sri K. Raman w.e.f. 03-12-1994 is 
justified or not ? If not, to what relief the work¬ 
man is entitled ?” 

2. The averments in the Claim Statement filed 
by the • I Party/Workman Sri K. Raman (herein¬ 
after refers to as Petitioners) are briefly as follows :— 

The Petitioner joined the services of the Singa¬ 
pore Airlines as a loader on 4-9-93. His duties 
were to load and unload the baggage in the air¬ 
craft. He was also asked to work as baggage iden¬ 
tification staff. At present Singapore Airlines is 
operating six flights from Madras to Singapore. The 
Petitioner was denied employment w.e.f. 3-12-1994 
He had completed 240 days of continuous service 
in a period of 12 calendar months preceding the 
date of his termination from service. The action of 
the II Party/Management Singapore Airlines (here¬ 
inafter refers to as Respondent) amounts to trench- 
ment. The Respondent has not paid the Peti¬ 
tioner retrenchment compensation and as such, such 
termination is bad for non-compliance of Section 
25F of Industrial Disputes Act, 1947, The 
Petitioner was not given any notice in writing 
or wages in lieu of notice. The Respondent had 
recruited fresh hands and maintained his juniors 
in service. As such, the action of the Respon¬ 
dent is in violation of Section 25G and H of 
the Industrial Disputes Act, 1947. The Respon¬ 
dent has not issued any charge sheet nor conducted 
any enquiry hjfore terminating the Petitioner. 
Tho working hours of the Petitioner under tire 
Respondent was from 7.00 pm to 03.00 am in 
the following day. On the days when the flights 
wore delayed, tho Petitioner was asked to work 
over-time and was also paid over-time wages. 
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Tuesday was the weekly off and the Petitioner 
was paid wages for that day also. The Respon¬ 
dent paid the Petitioner monthly wages. The 
Petitioner had signed the attendance register main¬ 
tained by the Respondent. The signature of the 
Petitioner was obtained by the Respondent in the 
wage register maintained by them for payment 
of wages. All these documents to establish that 
the Petitioner had rendered continuous service 
without break. His last drawn wages was Rs. 
27/- per day and the wages was paid on monthly 
basis. The action of the Respondent amounts to 
victimisation, colourable exercise of power, mala 
fide, unfair labour practice, contrary to the 
provisions of the Industrial Disputes Act, 1947 
and is illegal. The action of tho Respondent in 
striking the name of the Petitioner from the muster 
roll amounts to retrenchment/termination. The 
Respondent has denied employment ’ to the 
Petitioner because the Petitioner absented himself 
on two working days. In fact, the Petitioner had 
submitted a leave lottor on 3-12-94 to Sri Ashwin, 
Traffic Assistant, Singapore Airlines stating that 
he was unwell on 1st and 2nd December, 1994. 
Unfortunately, the Petitioner was denied employ¬ 
ment on 3-12-94,. In spite of several requests 
made by tho Petitioner, the Respondent did not 
provide the Petitioner employment. Hence, the 
Petitioner raised an industrial dispute before the 
Assistant Labour Commissioner (Central) Madras, 
which ended in a failure and ultimately the Govt, 
has referred this dispute to this Tribunal for 
adjudication. Hence, it is prayed that this Hon’ble 
Tribunal may be pleased to pass an award holding 
the non-employment of the Petitioner w.e.f. 
3-12-94 is not justified and consequently, direct 
the Respondent to reinstate the Petitioner as a 
permanent employee with back wages, continuity 
of service and other attendant benefits. 

3. The averments in the Couuter Statement 
filed by tho 11 Party/Management, Singapore 
Airlines thereinafter refers to ar Respondent are 
briefly as follows :— 

A Ground Handling Agreement was entered 
into between. M/s. Singapore Airlines and Air 
India in the year 1988, which was renewed from 
time to time. The Annexure B clause 4,2 of the 
agreement states that M/s. Air India, the handling 
Company shall provide service personnel for hand¬ 
ling baggage in the Respondent’s aircrafts. Under 
above agreement, the Respondent is only referred 
to as the “Carrier” and Air India as ‘Handling 
Company. Occasionally, when there are over 
crowding of passengers or arrival of baggage 
and if a personnel provided by Air India for 
handling baggage failed to report in time or as 


absent, the Respondent will engage Casual 
Labourers purely on temporary basis for clear¬ 
ance of baggage, which will amount to an 
implied contractual engagement. Neither the 
Petitioner/Workman nor similarly placed persons 
claiming employment with the. Respondent have 
ever been engaged on regular basis. The Respon¬ 
dent does not maintain any records relating to 
temporary/casual engagements, since such en¬ 
gagements arise occasionally. Such temporary 
engagement of Casual Labourers by the 
Respondent occasionally will not vest any right on 
the Petitioner/Workman to claim benefits under 
Industrial Disputes Act, 1947, alleging contra¬ 
vention Section 25F of the said Act. Temporary 
contractual engagements of Casual Labourers if 
at all will only fall within the ambit of Section 
2(00) (bb) of the Industrial Disputes Act, 1947, 
which is an exception to retrenchment. Hence, 
the non-employment of the Petitioner/Workman 
did not amount to retrenchment and he cannot 
claim any relief from the Respondent/Management 
under Industrial Disputes Act, much less retren¬ 
chment compensation or re-employment. In as 
much as, personnel for handling baggage for the 
aircrafts are provided by Air India, the Respon¬ 
dent/Management is not liable to give employment 
to the Petitioner. Neither the Petitioner nor 
similarly placed persons before the authority were 
engaged in any vacancy or post. There is no 
vacancy or post available with the Respondent 
to offer employment to the Petitioner/Workman. 
The claim of the Petitioner/Workman is stale 

barred by latches and as such, the Petitioner is 
not entitled to seek benefits under Industrial Dis¬ 
putes Act from the Respondent herein. The 
Petitioner was not engaged by the Respondent/ 
Management as a loader w.e.f. 4-9-93. 
There is no nexus of employee and employer 
relationship between the Petitioner and the mana¬ 
gement. In the absence of any positive proof 
for the relationship between the Petitioner and the 
Respondent/Management as employee and emplo¬ 
yer, the Petitioner cannot maintain this industrial 
dispute alleging non-employment. Hence, it is 
liable to be dismissed. The Petitioner was engaged 
purely on a temporary basis, casual to meet the 
exigencies which will amount to an implied con¬ 
tract at the best. Hence, such engagement falls 
within the definition of Section 2 ( 0 , 0 ) (bb) of 
Industrial Disputes Act, 1947 and the question of 
illegal termination does not arise much less ret¬ 
renchment. The Petitioner has come forward 
with this Claim Statement alleging non-employ¬ 
ment with an ulterior motive and mala fide 
intention only to harass the Respondent for 
seeking monetary benefits. The alleged non-com¬ 
pliance of Section 25F, 25G and H of the 
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employment to Sri K. Raman w.e.f. 03-1 -1994 
is justified or not? If not, to what relief the 
workman is entitled? 


Industrial Dispute Act, 1947 are all untcnabland 
cannot be sustained. The question of issuing 
charge sheet and conducting enquiry will not 
arise to the facts of this case. The averments of 
the Petitioner that he worked from 7.00 pm to 
next day 3.00 am and he was paid "over-time 
wages, when he was asked to work over-time 
and that he was given weekly off on Tuesday 
with wages and he was paid monthly wages are 
all denied as false. The Respondent/Management 
does not maintain any attendance register or wage 
register for persons other than its permanen t 
employees. The averment of the Petitioner that 
he had rendered continuous service without any 
break is denied. The allegation of the Petitioner 
that he was paid Rs. 27/- per day as wages clearly 
proves that he was a Casual Labour engaged to 
meet exigencies temporarily. The claim of the 
Petitioner is ill-founded, misconceived, untenable 
and consequently, the Petitioner is not entitled 
to any relief much less, reinstatement in service, 
back wages, continuity of service and attendant 
benefits. Hence, it is prayed that this industrial 
dispute raised by the Petitioner may be dismissed. 

4. The Petitioner has filed a reply statement. 
The averments in the reply statement are briefly 
as follows :— 

The Petitioner is not aware of any contract 
or agreement between Air India and the Respon¬ 
dent. In any event, the Petitioner was continuous¬ 
ly working wothout any break and he was gett¬ 
ing salary from the Respondent diiectly. The 
Respondent has not informed the authorities 
and the Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) 
Act, 1981 and rule 6 made thereunder. It is in¬ 
correct to state that there are vacancies or posts 
available with the Respondent to offer employ¬ 
ment 1o the Petitioner. The delay in approach- 
mg Labour Court is not fatal as it is dcc*dod by 
the Madras High Cou’t in a case repored as 1999 
3 LLN 293 CHERAN TRANSPOT CORPOR- 
RATION’s case. There exists master and ser¬ 
vant relationship. The Petitoner is entitled to 
the relief as prayed for. 

5. When the matter was taken up for enquiry, 
the Petitoner has chosen to examine himself as WW1 
and has marked two documents as Ex. W1 Series 
(1 and 2), On the side of the Respondent/Mana- 
gement one witness has been examined as MW1 
and two documents have bam marked as Ex.Ml 
and M2. The learned counsel for either side have 
advanced their respective arguments. 

6. The point for my consideration is— 

“ Whether the action of the raitnomeni of 

Singapore Airlines, Chennai, in denying 


Point :- 

It is the case of the Petitioner that ho joined 
the services of the Singapore Airlines as a loader 
on 4-9-93 and he Was illegally denied employ¬ 
ment w.e.f. 3.12.94 and that ho has completed 
240 days of continuous services in I ho period of 
12 calendar months preceding the elate of illegal 
termination and that ho was not paid retrench¬ 
ment compensation and he was not given any notice 
in writing or wages in lieu of notice and hence 
such termination is bad for non-compliance of Sec¬ 
tion 25F of Industrial dispute Act, Tho Respondent^ 
Mangoment would contend that a ground handling 
agreement Was entered into between the Respon¬ 
dent and the Air India in the year 1988 which was 
renewed from time to time and that M/s. Air India, 
the Handling Company shall provide service per¬ 
sonnel for handling baggage in tho Respondent’s 
Aircraft and that occasionally when there are 
over crowding of passengers or arrival of baggage 
and if porsonel provided by tho Air India for 
handling baggage failed to report in time or absent, 
tho Respondent will engage Casual Labourers pure¬ 
ly on temporary basis for clearance of baggage 
which would amount to' an implied contractual en¬ 
gagement and hence, the workman like Petitioner 
have never been on a regular basis and 
such temporary engagement of Casual Labourer 
by tho Respondent occasionally will not west 
any right on the Petitioner/ Workman to claim 
benefit under industrial Disputes Act alleging con¬ 
travention of Section 25F of Industrial Disputes 
Act. It is furthor alleged that the non-employment of 
the Petitionor/Wofkman did not amount to retren- 
ment and he cannot claim any relief from the mana¬ 
gement under , the Industrial Disputs Act much less 
retrenchment compensation or re-employmont. 
The Petitioner has examined himself as WW1 and 
has marked two documents temporary passes each 
issued for a period of three months, as Ex.Wl 
series. On the side of the Management Assistant 
Station Manager in the Respondent/Management 
has been examined as MW1 and two documents 
have been marked as Ex. Ml and M2 as Standard 
Ground Handling Agreement between tho Res¬ 
pondent and tho Air India. The xorox copy of one 
such Agreement for the period 1990 to 1992 is Ex. 
Ml and tho xerox copy of another agreement valid 
from 1-4-88 is Ex. M2. It is the evidence of WW1 
that he worked continuously from 4-9-93 to 3-12-94, 
In the cross examination he has admitted that 
Singapore Airlines did not give hint, appointment 
order and he cannot say for how many dfiys he 
worked in Singapore Airlines on the daily wages 
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of Rs. 21/-. In the Claim Statement also the Poti- 
tipner has not given any particulars about the 
days he worked under Respondont/Managemcnt 
as a loader or as baggage identifier. He has simply 
Stated in his Claim Siagemont that ho had com¬ 
pleted 240 days of continuous service in the period 
of 12 calender months preceding the date of illegal 
termination. Except filling Ex. W1 series, the 
j£crox copies of temporary passes issued to him 
by the Bureau of Civil Avation Security for the 
period of 7-9-93 to 6-12-93 and 8-12-93 to 7-3-94, 
the- petitioner has not proved his plea about his 
alleged period of service under the responded 
It is his admission that for attending the work as 
loader in the Madras Airport, the Deputy Com¬ 
missioner of Police, Securty and Anti Hijaking 
had issued Ex. Wl temporary passes, each for a 
period of three months. For liis ovidence that 
ho worked- continuously for a period of one year 
an three months under the Respondent under 
the Respondent/Management and for his ploa in 
the Claim Statement that he had completed 240 
days of continuous service in a period of 12 calen¬ 
der months preceding the date of termination no 
substantial evidence has boen given by the Pctitioer 
in this case. It is the specific evidence of MW1 
and the plea of tho Respondent in the Counter 
Statement that tho persons like the Petitioner 
were engaged by the Respondent, Singapore Air¬ 
lines as Casual Labourers purely on temporary 
basis for clearance of a baggage as and when occa¬ 
sion arises. It is tho further evidence of MW1 that 
tho Respondent/ Management used to baggage 
Casual Labourers on dialy wage basis at tho time 
of heavy arrivals and departments of flights and 
such employment thoy used to make on temporary 
baiss and thoy never used to enagago them continu¬ 
ously for a period 240 days in 12 calender 
months. So from these available evidences, it can 
be said that the allegation of the Petitioner that he 
had worked for 240 days continuously immediately 
preceding the date of his non-employment, has not 
been established. Thus, the Petitioner/Workman 
has not discharged his burden, though the onus is 
on him to prove that he had worked 240 days conti¬ 
nuously. The Respondent also in their Counter 
Statement para 7 has stated that the Respondent/ 
Management emphatically denies that the Petitioner 
has completed 240 days of continuous service in a 
period of 12 calendar months. The learned counsel 
for the Respondent had also argued that the Peti¬ 
tioner has failed to prove with acceptable legal evi¬ 
dence that he had worked for 240 days in a period of 
12 calendar months immediately preceding his . date 
of non-employment. Hence, he cannot ask for the 
relief of reinstatement into service as that pf a perma- 
ment-workman. He had also relied upon a decision 
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of Supreme Court repotted as 2002 Factories Journal 
Report Vol. 100 pg- 397 between Range Forest 
Officer and S. T. Hadinmni. In that case the Supreme 
Court has held that “since the claim of the workman 
that he had worked for 240 days was denied by the 
Management, it is for the workman to lead evidence 
to show that he had in fact, worked for 240 days and 
that in the absence of proof of receipt of salary or 
wages for 240 days or order or record of appoint¬ 
ment or engagement for that period, it cannot be 
concluded that the workman had in fact, worked for 
240 days and the onus is on the workman to prove 
the claim with sufficient records and mere an affidavit 
is not sufficient.” The decision of the Supreme Court 
in this case is quite applicable to the present case 
also. From the decision of the Supreme Court in 
the above mentioned case, it is seen that the conten¬ 
tion of the learned counsel for the Petitioner, that 
the Management has to show that there are justifica¬ 
tion in termination of service on the ground that the 
workman had not worked for 240 days, is incorrect. 
So, under such circumstances, it cannot be said that 
the Petitioner can claim reinstatement in service as 
permanent employee with back wages and continuity 
of service and as contended by the Respondent/ 
Management the Petitioner/Workman cannot claim 
benefits under Industrial Disputes Act, alleging contra¬ 
vention of Section 25F by the Respondent/Manage¬ 
ment. 

7, The learned counsel for the Respondent/ 
Management had argued that it is the definite stand 
of the Respondent/Management in their Counter 
Statement that under the ground handling agreements 
like Ex. M1 and M2 Air India, the Handling Company, 
shall provide service personnel for handling baggage 
in the Respondent’s aircraft and occasionally when 
there arc over crowding of passengers or arrival of 
baggage and if personnel provided by Air India for 
handling baggage failed to report in time or are absent 
the Respondent will engage Casual Labourers like 
the Petitioner purely on temporary basis for clearance 
of baggage and the said agreement between with 
Air India by the Respondent Airlines is not disputed 
and that these employees like the Petitioner were not 
supplied as service personnel by Air India under 
Ground Handling Agreement, but they were engaged 
on casual basis at the time of such exigency arises 
occasionally. This has not been disputed or denied 
by the Petitioner in the reply statement also. So, 
under such circumstances, the plea of the Petition 
that he must be reinstate in service as a permanent 
employee with back wages by the Respondent, can 
not be accepted as a valid claim. 

8. The learned counsel for the Petitioner would 
agrue that some juniors to this Petitioner have been 
.retained by the Respondent/Manageffient ana it is tt 
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clear discrimination of the Respondent/Management 
in denying employment for the Petitioner and it is 
against the provisions of Industrial Disputes Act. 
He would further contend that Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 is applicable to the Petitioner 
and as per the provision of that Act, if a workman 
works for 480 days for 24 calendar months, he can 
attain permanent status and under Section 9 of that 
Act, by a notification the State Government has got 
the power to exempt certain establishment and the 
State Govt, has by its notification exempted Khadi 
Department and Railways and this establishment of 
the Respondent can squarely come under sec. 2(3)(c) 
of that Act. Therefore, the Petitioner ought to have 
been conferred permanent status and the non-emp¬ 
loyment of the Petitioner without any prior notice 
or any reason whatsoever amounts to termination of 
service of the workman, since it cannot be considered 
as a punishment inflicted on him by way of discipli¬ 
nary action and this action will squarely come under 
Section 2(oo) of Industrial Disputes Act. Hence 1 
the action of the management in denying employ¬ 
ment to the Petitioner w.e.f. 3-12-94 is unjustified. 
For which, the learned counsel for the Respondent 
would argue that the argument advanced by the 
learned counsel for the Petitioner quoting the provi¬ 
sions of Tamil Nadu Industrial Establishment (Con¬ 
ferment of Permanent Status to Workmen Act, can¬ 
not be accepted because in the Claim Statement no 
such plea has been taken by the Petitioner and only 
in the reply statment, the Petitioner has stated that 
the Respondent has not inform the authorities under 
the Tamil Nadu Industrial Establishment (Confer¬ 
ment of Permanent Status to Workmen) Act under 
Rule 6 made thereunder and further the said Act 
does not applicable to this case and the Petitioner 
has not pleaded specifically about the alleged non- 
compliance of the provisions of the Tamil Nadu Act- 
by the Respondent/management in the pleadings. 
So, t cannot be taken into consideration, since now 
where in the Claim Statement or reply statement, 
the petitioner has pleaded that the Respondent has 
not stated that they had displayed in the notice board 
the required particulars of that Act and hence the 
conferment of permanent status is applicable to him. 
It is decided by the High Court of Madras in a case 
reported as 2001.4 LLN 903 that “the allegation 
which was not pleaded and even if evidence is adduced 
in that regard cannot be examined because the other 
side had no notice of it and if such evidence is enter¬ 
tained it would tantamount to granting unfair advan¬ 
tage to the party who had not pleaded his case 
property”. So, from this it is seen that the 
argument advanced by the learned counsel for the 
Petitioner in respect of Tamil Nadu Industrial Estab¬ 
lishment (Conferment of Permanent Staus to Work¬ 
men) Act, 1981 .as applicable to this case cannot 


be accepted as correct. Further, there is no evi¬ 
dence to show in this case on the side of the Peti¬ 
tioner that his juniors have been retained by the 
Respondent/Management in service, further as argued 
by the learned counsel for the Respondent/Manage¬ 
ment, there is nothing on record to show that the 
people like this Petitioner had approached the con¬ 
cerned authority and obtained permanent status 
on the basis of their establishing the fact of con¬ 
tinuous work in the Respondent/Management 
So, from all these things, it is seen that the Peti¬ 
tioner cannot ask for reinstatement in service. From 
the available evidence, it is seen that the Petitioner 
was engaged only as a casual workman by the Res- 
pondeut/Management as and when occasion arises. 
So by the very nature of tho employment of the 
Petitioner, he has no assurance that he would be. 
employed by the Respondent/Management for any 
speicified duration. The persons like Petitioner 
temporary employment could not be for any period 
for which they can look forward to assured work 
from the employer. It is held by the High Court 
of Madras in a case reported as 2001 3 LLN 807 
between L & T McNEIL LTD. MADARAS and 
PRESIDING OFFICER MADRAS LABOUR 
COURT AND ANOTHER that “ casual workmen 
have only to report each day and hope that employ¬ 
ment would be provided to them on that day. Their 
not going to the place of employer will not result 
•in any penalty as they are not assured of work daily. 
This kind of employment, therefore, cannot be 
treated on par with the temporary and permanent 
employment. The employers are not bound to provide 
work to casual workmen unless they choose to and 
there is work f6r the day. Directing reinstatement 
of casual workman who had worked as such, for 
a relatively short period of time, would only 
mean that their names would once again, be inclu¬ 
ded in the list of casual workmen putting them in 
the same position they were earlier where they 
would only report for the employment with tho 
hope being providing with the work and no more.” 
This observation of the High Court of Madras 
in the above cited case is applicable to the facts 
of this case also. 

9. The learned counsel for the Respondent/ 
Management had argued that the Petitioner/Work¬ 
man for the above mentioned reasons cannot be 
given reinstatement in service and the question of 
payment of retrenchment compensation does not 
arise, since the Petitioner has not established that 
he had worked for a continuous period of 240 days 
in 12 calendar months immediately prior to his non- 
employment. On the basis of the available materials 
in this case, the argument advanced by the learned 
counsel for the Respondent/Management can be 
accepted as correct,' Under such circumstances, 
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it can be concluded that the action of the Respondeat/ 
Management, Singapore Airlines, Chennai in 
denying employment to the Petitioncr/workman 
Sri K. Raman w.e.f. 3-12-1994 is justified and hence 
the concerned workman is not entitled to any relief. 
Thus, the point is answered accordingly. 

10. In the result, an Award is passed hol¬ 
ding that the I Party/Workman Sri K. Raman is 
entitled for any relief. No Cost. 

(Dictated to the Stenogrpher, transcribed 
and typed by him, corrected and pronounced by 
me in the open court on this day the 24th May, 
2002 . 

K. KARTHTKEYAN, Presiding Officer 
Witnesses Examined : 

For the I Party Workman : WW1 Shri K. Raman 

For the II Party/Management : MWI Shri R. 

Srinivasan 

Exhibits marked : 

For the I Party/Workman : 

Ex. No. Date Description 

(1) 07-09-93 Xerox copy of the temporary pass 

for three months issued to the 
Petit oner by the Dy. Commissioner 
of Police, Security & Anti Hijack¬ 
ing, Madras, Airport, 

(2) 08-12-93 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commissioner 
of Police, Security & Anti Hi¬ 
jacking Madras, Airport. 

Por the II Party/Management : 

Ml 08-09:94 Xerox copy of the Standared Ground 
Handling Agreement entered into 
by the Respondent / Management 
with the Air India. 

M2 Nil Xeiox copy of the Ground Handling 
agreement valid from 1-4-88 as 
Anncxuic B-4, 1,1 
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New Delhi, the 11th Juno, 2002 

S.O. 2178.—In pursuance of Section 17 of the 
Industrial Dispute A.ct, 1947 (14 of 1947), the 
Central Gpvemment hereby publishes tho Award 
[Ref. No. 110/2001 (TNID 64/99)] of the Central 
Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annex’?re in the 
Industrial Dispute bn ween tho employers in relation 
to the management of M/s. Singapore Airlines and 
their w'orkman which was received by the Central 
Government on 5-6-2002- 

[F. No. L-11012/89/98-IR/C-L] 
S. S. GUPTA. Undor S cy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Friday, the 24th May, 2002 
Present : K. KARTHIKEYAN, 

Presiding Officer, 

INDUSTRIAL DISPUTE NO. 110/2001 
(Tamil Nadu State Industrial Tribunal I.D. 64/99) 

(In the matter of the dispute for adjudications 
under clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947), between the Workman Sri K. 
Lakshmanan and the Management of Singapore 
Airlines, Chennai). 

BETWEEN 

Sri K, Lakshmanam I Party/Workman 

AND 

The Station Master, IT Party/Manag^mnit 

Singapore. Airlines Chennai. 

Appearance : 

For the Workman : Sri S. Vaidyannthnu & 

: W.T- Prabhakar Advo¬ 

cates 

For the Management : M/s. King & Pat rid go 

Advocates 

The Govt, of India, Ministry of Lab iv.r in ox c- 
cise of powers conforred by clause (d) of aub-sectio? 
(l) and sub-section 2(A) of Section 10 of InduU i.,1 
Dispute Act, 1947 (14 of 1947), have referred the 
concerned dispute for adjudication vide Ord-u Nn. 
L-l 1012/ 89/98/ IR(C-I) dated 30-03-1999. 

This reference has b;en made earlier to the 
Tamil Nadi: Ste,te Industrial Tribunal, Chennai 
where it was taken on fib as I.D, No. 64/99. When 
the matter was pending enquiry in that Tribunal, 
as par the order of the Central Government Minis¬ 
try of Labour this case has: alsp been transferred 
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from the file of Timil Nadu State Industrial Tii- 
bunal to this Tribunal for adjudication. On 
receipt of records from that Tamil Nadu State 
Industiial Tribunal, this case has bran taken on 
file as I.D. No. 110/2001 and notices were sent to 
the counsel on record on either side, informing 
them about tho transfer of this case to this Tribu¬ 
nal, with a direction to appear b Tore this Tri¬ 
bunal on 31-01-200L with their respective parties 
and to proseciuo this caso further. Accordingly, 
the learned counsel on either side along with their 
respective parties have appeared and prosocutcd 
this case. The Claim Statement of the 1 Party/ 
Workman, Counter Statement of the II Party/ 
Management and the reply statement for the I Party/ 
Workman wore filed., when this matter was pen¬ 
ding before the Tamil Nadu State Industrial Tri¬ 
bunal itsolf. 

When the matter came up bofofe me for final 
hearing on 03-04-2002, upon perusing the Claim 
Statement, Counter Statement the reply statement, 
the other material papers on record, the oral and 
documentary evidence let in on either side.after 
hearing the arguments advanced by th/e learned 
counsel on either side, and this matter having 
stood over till this date for consideration, this 
Tribunal has passed the following 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Govt, for ad¬ 
judication by this Tribunal is as follows:— 

“Wh*-'iher tho action of the management of 
Sr. gap or,; Airlines, Chennai, in denying em¬ 
ployment to Sri K. L ikshnnuan w.o.f. 28-10-94 
is jus ifi td or not ? If, not, to what relief 
the \v >rVjnuu is entitled? 

2. The averments in the Claim State mart 
fii ;d by the I Party/Workman Sri K. Lakshmanan 
(h'""einr.frur refers to as Petitioner) are briefly as 
follow? 

The Petitioner joined tho services of the Singa- 
por Airlines as a loader on 04-09-1993. His 
dr.t'c.s ft:) loader Wore to load and unload the baggage 
in the aircraft . He was also asked to work as 
Baggage Identifications staff - . At present, Singa¬ 
pore Airlines is op mating six fights from Madras 
to Singapore. Tho Petitioer was denied employ¬ 
ment w.e.f, 28-10-94. Ho had completed 240 
days of continues service in a period of 12 calen¬ 
dar months p ecoding tho dato of his termination 
from service. Tho action of the II Party/Manage¬ 
ment Singapore Airlines (herinafter refers to as 
Respondent) amounts to retrenchment. The Res¬ 
pondent has net paid tho Petitioner retrenchment 
compensation and as such, such termination is 


bad foi non-compliance of Section 26 of Industrial 
Disputes Act, 1947. Tho Petitioner was not given 
any notice in Writing or wages in liou of notice. 
Tho Respondent had recruited fresh hands and 
maintained his juniors in service. As such, the 
action of tho Respondent is in violation of Section 
25G and H of the Industrial Disputes Act, T947. 
The Respondent has not issued any charge sheet 
nor conducted any enquiry before terminating the 
Petitioner. The Working horn's of tho petitioner 
under tho Respondent was from 7.00 pm to 3-00 am 
in tho following day. On the days when the flights 
were delayed, tho Petitioner was asked to work 
over-time and was also paid over-timo wages. 
Tuesday was the weekly off and the Petitioner was 
paid wages for that day also. The Respondent 
paid the Petitioner monthly wages. Tho Petitioner 
had signed the attendance register maintained by 
tho Respondent. The signature of tho Petitioner 
was obtained by the Respondent in tho wage registoi 
maintained by them for payment of wages. A11 
those documents to establish that, the Petitioner 
had rendered continuous services without break. His 
last drawn wages was Rs, 27/- per day and the wag's 
was said on monthly basis. Tho action of the 
Respondent amounts to victimisation coluorablo 
exercise of power, mala fido, unfair labour practice, 
contrary to the provisions of the Industial Dis¬ 
putes Act, 1947 and is illegal. Tho action of the 
Respondent in striking the name of the Petitioner 
from the muster roll amounts to retrenchment/ 
termination. In spito of several requests made by the 
Petitioner, the Respondent did not provide the 
Petitioner employment. Hence, tho Petitioner 
raised an industrial dispute before the Assistant 
Labour Commisionr (Central) Madars, which en¬ 
ded in a failure and ultimatloy the Govt, has referred 
this dispute to this Tribunal for adjudication. Hence, 
it is prayed that this Hon’ble Tribunal may be 
pleased to pass an award holding the non-employ¬ 
ment of the Petitioner w.o.f. 28-10-94 is not justified 
and consequently, direct the Respondent to reinstate 
the Petitioner as a permanent employee with back 
wages, continuity of service and other attendant 
benefits. 

3. Tho averments in tho Counter Statement 
filed by the II Party/Management, Singapore 
Airlines (hereinafter refers to as Respondent) are 
briefly as follows :— 

A Ground Handling Agreement was entered 
into between M/s. Singapore Airlines and Air 
India in the year 1988, which was renewed from 
time to time. The Annexure B clause 4.2 of tho 
agreement states that M/s. Air India, the handling 
company shall provide service personnel for hand¬ 
ling baggage in the Respondent’s aircrafts. Under 
above agreement, the Respondnet is only referred 
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to as the ‘Carrier” and Air India as ‘Handling 
Company’. Occasionaely, when there arc over 
crowding of passengers or arrival of baggage and 
if a personnel provided by Air India for handling 
baggage failed to report in time or as absent, the 
Respondent will engage Casual Labourers piroly 
on temporary bisis for clearance of btggagr, which 
will amount to ur implied contractual ongag)- 
mput, N.uthrr the 'Petitioner/Workman nor 
similarly placed porsons claufling employment with 
the Respondent have ever been engaged on regular 
basis. The Respondent does not maintain any 
records relating to temporary/casUal engageme nts, 
since such engagements arise occasionally. SucK 
temporary engagement of Casual Labourers by the 
Respondent occasionally will not vest any right on 
the Petitioner/Workman to claim benefits under 
Industrial Disputes Act, 1947 alleging contravention 
of Section 25F of the said Act. Temporary, contrac¬ 
tual engagements of Casual Labourers if at all will 
only fall within the ambit of Section 2(oo) (bbl^ol 
the Industrial Disputes Act, 1947, which is an excep¬ 
tion to retrenchment. Hence, thejnon-employment 
of the Petitioner/Workman did not amount to ret¬ 
renchment and he cannot claim any relief from the 
Respondent/Management under Industrial Disputes 
Act, much less retrenchment compensation or re¬ 
employment. Inasmuch as, personnel for handling 
baggage for the aircrafts are provided by Air India, 
the Respondent/Management is not liable to give 
employment to the Petitioner. Neither the Petitioner 
nor similarly placed porsons before the authority 
were engaged in any vacancy or post. Thera is no 
vacancy or post available with the Respondent to 
offer employment to the Petitioner/Workman. The 
claim of the Petitioner/Workman is stale barred by 
latches and as such, the Petitioner is not entitled to 
seek benefits under Industrial Disputes Act from the 
Respondent herein. The Petitioner was not engaged 
by the Respondent/Management as a loader w.e.f. 
04-09-1993. There is no nexus of employee and 
employer relationship between the Petitioner and 
the management. In the absence of any positive 
proof for the relationship between the Petitioner and 
the Respondent/Management as employee and emp¬ 
loyer, the Petitioner cannot maintain this industrial 
dispute alleging non-employment. Hence, it is liable 
to be dismissed. The Petitioner was engaged purely 
on a temporary basis, casual to meet the exigencies 
which will amount to an implied contract at the best. 
Hence, such engagement falls- within the definition 
of Section 2(oo) (bb) of Industrial Disputes Act, 
1947 and the question of illegal termination docs not 
arise much less retrenchment. The Petitioner has 
come forward with this Claim Statement alleging non- 
erflployment- with an ulterior motive and mala fide 

intention only to harass the Respondent for seeking 
1915 0112002—41. 


monetary benefits. The alleged non-compliance 0 
Section 25F, 25G and H of the Industrial Disputes 
Act, 1947 arc all untenable and cannot be sustained. 
The question of issuing charge sheet and conducting 
enquiry will not arise to the facts of this case. The 
averments of the Petitioner that he worked from 
7.00 p.m. to next day 3.00 a.m. and he was paid 
over-time wages, when he was asked to work over¬ 
time and that he was given weekly off on Tuesday 
with wages and he was paid monthly wages are all 
denied as false. The Respondent/Management does 
not maintain any attendance register or wage register 
for persons other than its permanent employees. 
The averment of the Petitioner that he had rendered 
continuous service without any break is denied. 
The allegation of the Petitioner that he was paid 
Rs. 27/- per day as wages clearly proved that he was 
a Casual Labour engaged to meet exigencies tempo¬ 
rarily. The claim of the Petitioner is ill-founded, 
misconceived, untenable and consequently, the Peti¬ 
tioner is not entitled to any relief much less, reinstate¬ 
ment in service, back wages, continuity/of service 
and attendant benefits. Hence, it is prayed that this 
industrial dispute raised by the Petitioner may be 
dismissed. 

4. The Petitioner has filed a reply statement. 
The averments in the reply statement are briefly as 
follows : 

The Petitioner is not aware of any contract 
or agreement between Air Tndia and the Respon¬ 
dent. In any event the Petitioner was conti¬ 
nuously working without any break and he was 
getting salary from the Respondent directly. The 
Respondent has not informed the authorities and 
the Tamil Nadu Industrial Establishment (Con¬ 
ferment of Permanent Status to Workmen) Act, 
1981 and Rule 6 made thereunder. It is inoorrect 
to state that there are vacancies or posts available 
with the Respondent to offer employment to the 
Petitioner. The delay in approaching' Labour 
Court is not fatal as it is decided' by the Madras 
•High Court in a case reported as 1999 3 LLN 293 
Cheran Transport Corporation’s case. There 
exists master and servant relationship. The 
Petitioner is entitled to the relief as prayed for. 

5. When the matter was taken up for enquiry, 
the Petitioner has chosen to examine himstelf as 
WW1 and has marked two documents as Ex. Wl 
Series (1 and 2).' On the side of the Respohdcnt/ 
Management one common witness has been examined 
as MW1 and two documents have been marked as 
Ex. MI and M2. The learned counsel on either 
side have advanced their respective arguments. 

6. The point for my consideration is— 

“Whether the action of the management of 
Singapore Airlines, Chennai, in denying employ¬ 
ment to Sri K„ Lakshmanan w.e.f, 28-10-94 is 
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justified or not ? If not, to what relief the work- 
man is entitled '?” 


Point :— 

It is the case of the Petitioner that he joined the 
services of the Singapore Airlines as a loader on 
4-9-93 and he was illegally denied employment 
w.e.f. 28-10-94 and that he had completed 240 days 
of continuous service in the period of 12 calendar 
months preceding the date of illegal termination and 
that he was not paid retrenchment compensation and 
he was not given any notice in writing or wages in 
lieu of notice and hence such termination is bad for 
non-compliance of Section 25F of Industrial Disputes 
Act. The Respondent/Management would contend 
that a ground handling agreement was entered into 
between the Respondent and the Air India in the 
year 1988 which was renewed from time to time and 
that M/s. Air India, the Handling Company shall 
provide service personnel for handling baggage in 
the Respondent’s Aircraft and that occasionally when 
there are over crowding of passengers or arrival of 
baggage and if personnel provided by the Air India 
for handling baggage failed to report in time or 
absent, the Respondent will engage Casual Labourers 
purely on temporary basis for clearance of baggage 
which would amount to an implied contractua I 
engagement and hence, the workman like Petitioner 
have never been engaged on a regular basis and such 
temporary engagement of Casual Labourers by the 
Respondent occasionally will not vest any right on 
the Petitioner/Workman to claim benefits under 
Industrial Disputes Act alleging contravention of 
Section 25F of Industrial Disputes Act. It is further 
alleged that the non-employment of the Petitioner/ 
Workman did not amount to retrenchment and he 
cannot claim any relief from the management unde r 
the Industrial Disputes Act much less retrenchment 
compensation or re-employment. The Petitioner 
has examined himself as WW1 and has marked two 
documents, temporary passes each issued for a period 
of three months, as Ex. W1 series. On the side of 
the Management, Assistant Station Manager in the 
Respondent/Management has been examined as 
MW1 and two documents have been marked as 
Ex. Ml and M2 as Standard Ground Handling 
Agreement between the Respondent and the Air 
India. The xerox copy of one such agreement for 
the period 1990 to 1992 is Ex. Ml and the xerox 
copy of another agreement valid from 1-4-88 is 
Ex. M2. It is the evidence of WW1 that he worked 
continuously from 4-9-93 to 28-10-94. In the cross 
examination he has admitted that Singapore Airlines 
did not give him appointment order and he cannot 
say for how many days he worked in Singapore 
Airlines on the daily wages of Rs. 27/-. In the Claim 
Statement also the Petitioner has not given any 
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particulars about the days he worked under Respon¬ 
dent/Management as a loader or as a baggage iden¬ 
tifier. He has simply stated in his Claim Statement 
that he had completed 240 days of continuous service 
in the period of 12 calendar months preceding the 
date of illegal termination. Except filing Ex. W1 
series, the Xerox copies of temporary passes issued 
to him by the Bureau of Civil Aviation Security for 
the period of 7-9-93 to 6-12-93 and 8-12-93 to 7-3-94, 
the petitioner has not proved his plea about his 
alleged period of service under the respondent. It is 
his admission that for attending the . work as a loader 
in the Madras Airport, the Deputy Commissioner of 
Police, Security and Anti Hijacking had issued Ex. 
W1 temporary passes, each for a period of three 
months. For his evidence that he worked conti¬ 
nuously for a period of from 4-9-93 to 28-10-94 
under the Respondent/Management and for his plea 
in the Claim Statement that he had completed 240 
days of continuous service in a period of 12 calendar 
months preceding the date of termination, no subs¬ 
tantial evidence has been given by the Petitioner in 
this case. It is the specific evidence of MW1 and 
the plea of the Respondent in the Counter Statement 
that the persons like the Petitioner were engaged by 
the Respondent, Singapore Airlines as Casual Labo¬ 
urers purely on temporary basis for clearance of 
baggage as and when occasion arises. It is the 
further evidence of MW1 that the Respondent/ 
Management used to engage Casual Labourers on 
daily wage basis at the time of heavy arrivals and 
departures of flights and such employment they used 
to make on temporary basis and they never used to 
engage them continuously for a period of 240 days 
in 12 calendar months. So from these available 
evidences, it can be said that the allegation of the 
Petitioner that he had worked for 240 days conti¬ 
nuously immediately preceding the date of his non¬ 
employment, has not been established. Thus, the 
Petitioncr/Workman has not discharged his burden, 
though the onus is on him to prove that he had 
worked 240 days continuously. The Respondent also 
in their Counter Statement para 7 has stated that 
the Respondent/Management emphatically denied 
that the Petitioner has completed 240 days of conti¬ 
nuous service in a period of 12 calendar months. 
The learned counsel for the Respondent had also 
argued that the Petitioner has failed to prove with 
acceptable legal evidence that he had worked for 
240 days in a period of 12 calendar months imme¬ 
diately preceding his date of non-employment. Hence, 
he cannot ask for the relief of reinstatement into 
service as that of a permanent workman. He had 
also relied upon a decision of Supreme Court reported 
as 2002 Factories Journal Report Vol. 100 pg. 397 
between Range Forest Officer and S. T. Hadimani. 

In that case the Supreme Court has held that “since 
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the claim of the workman that he had worked for 240 
days was denied by the Management, it is for the 
workman to lead evidence to show that he had in 
fact, worked for 240 days and that in the absence of 
proof of receipt of salary or wages for 240 days or 
order or record of appointment or engagement for 
that period, it cannot be concluded that the work¬ 
man had in fact, worked for 240 days and the onus 
is on the workman to prove the claim with sufficient 
records and mere an affidavit is not sufficient.” The 
decision of the Supreme Court in this case is quite 
applicable to the present case also. From the deci¬ 
sion of the Supreme Court in the above mentioned 
case, it is seen that the contention of the learned 
counsel for the Petitioner, that the Management has 
to show that there arc justification in termination of 
service on the ground that the woikman had not 
worked for 240 days, is incorrect. So, under such 
circumstances, it cannot be said that the Petitioner 
can claim reinstatement in service as permanent 
employee with back wages and continuity of service 
and as contended by the Respondent/Management 
the Petitioner/Workman cannot claim benefits under 
Indust ial Disputes Act, alleging contravention of 
Section 25F by the Respondent/Management. 

7. The learned counsel for the Respondent/ 
Management had argued that it is the definite stand 
of the Respondent/Management in their Counter 
Statement that under the ground handling ^agreements 
like Ex. M1 and M2. Air India, the Handling Company, 
shall provide service personnel for handling baggage 
in the Respondent’s aircraft and occasionally when 
there are over crowding of passengers or arrival of 
baggage and if personnel provided by Air India for 
handling baggage failed to report in time or are 
absent, the Respondent will engage Casual Labourers 
like the Petitioner purely on temporary basis for 
clearance of baggage and the said agreement between 
with Air India by the Respondent Airlines is not 
disputed and that these employees like the Petitioner 
were not supplied as service personnel by Air India 
under Ground Handling Agreement, but they were 
engaged on casual basis at the time of such exigency 
arises occasionally. This has not been disputed or 
denied by the Petitioner in the reply statement also. 

So, under such circumstances, the plea of the Peti¬ 
tioner, that he must be reinstated in service as a 
permanent employee with back wages by the Respon¬ 
dent, cannot be accepted as a valid claim, 

8. The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have 
been retained by the Respondent/Management 
an,d it is a clear discrimination of the Respon¬ 
dent/Management in denying employment for the. 
Petitioner and it is against provisions of Industrial 
Disputes Act. He would further contend that 
Tamil Ni jw/jidustrial Establishment (Conferment 


of Permanent Status to Workmen) Act, 1981 
is applicable to the Petitioner and as per the 
provision of that Act, if a workman works for 
480 days for 24 calendar months, he can attain 
permanent status and under Section 9 of that 
Act, by a notification the State Goyt. has got 
the power to exempt certain establishment and t^e 
State Govt, has by its notification exempted Khadi 
Department and Railways and this establishment 
of the Respondent can squarely come under Sec. 
2{3)(c) of that Act. Therefore, the Petitioner 
ought to have been conferred permanent status 
and the non-employment of the Petitioner without 
any prior notice or any reason whatsoever amounts 
to termination of service of the workman, since 
it cannot be considered as a punishment inflicted 
on him by way of disciplinary action and this 
action will sequarely come under Section 2 ( 00 ) 
of Industrial Disputes Act. Hence, the action of 
the management in denying employment to the 
Petitioner w.e.f. 28-10-94 j s unjustified. For 
which, the learned counsel for the Respondent 
would argue that the argument advanced by the 
learned counsel for the Petitioner quoting the 
provisions of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) 
Act, cannot be accepted because in the Claim 
Statement no such plea has been taken by the 
Petitioner and only in the reply statement, the 
Petitioner has stated that the Respondent has not 
informed the authorities undei the Tamil Nadu 
Industrial Establishment (Conferment of Perma¬ 
nent Status to Workmen) Act under Rule 6 made 
thereunder and further the said Act dees not 
applicable to this case and the Petitioner has not 
pleaded specifically about the alleged non-compli¬ 
ance of the provisions of the Tamil Nadu Act 
by the Respondent/Management in the pleadings. 
So, it cannot be taken into consideration, since 
nowhere in the Claim Statement or reply statement, 
the petitioner has pleaded that the Respondent 
has not stated that they had displayed in the 
notice board, the required particulars of that Act 
and hence the conferment of permanent status 
is applicable to him■ It is decided by the High 
Court of Madras in a case reported as 2001 4 
LLN 903 that “the allegation which was not 
pleaded and even if evidence is adduce ' 4 in that 
regard cannot bo examined because the other 
side had no notice of it and if such evidence is 
entertained it would tantamount, to granting 
unfair advantage to the party who had not pleaded 
his case properly”. So, from this it is seen that 
the argument advanced by the learned counsel 
for the Petitioner in respect of Tamil Nadu-In¬ 
dustrial Establishment (Conferment of Permanent 
Status to Workmen) Act, 1981 as applicable! 
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this case cannot be accepted as coirect. Further, 
there is no evidence to show in • this case on the 
side of the Petitioner that his juniors have been 
retained by the Respondent/Management in ser¬ 
vice. Further, as argued by the learned counsel 
for the ( Respondent/Management, there is nothing 
on record to show that the people like this 
Petitioner had approached the concerted autho¬ 
rity and obtained permanent status on the basis 
of their establishing the fact of continuous work 
in -the Respondent/Management. So, from all 
these things, it is seen that the Petitioner cannot 
ask - fox reinstatement in service. From the avail¬ 
able evidence, it is seen that the Petitioner was 
engaged only as a casual workman by the 
Respondent/Management as and when occasion 
arises. So by the, very nature of the employment 
of >, the Petitioner, he has no assurance that he 
wotuld, be employed by the ResPQndent/Manage- 
ment for any specified duration. The persons 
like Petitioner temporary employment could 
not, be for-any period for which they can look 
forward to assured work from the employer. 
It : is held by the High Court of Madras in a case 
reported as 2001 3 LLN 807 between L & T 
McMElL LTD. MADRAS and PRESIDING 
OFFICER, MADRAS LABOUR COURT AND 
ANOTHER that “casual workmen have only to 
report, each day and hope that employment would 
be provided to them on that day. Their not 
going to the place of employer will not result 
in any penalty as they are not assured of work 
daily. This kiDd of employment, therefore, cannot 
be treated on par with the temporary and perma¬ 
nent employment- The employers are not bound 
to provide work to casual workmen unless they 
choose to and there is work for the day. Direc¬ 
ting. reinstatement of casual workman who had 
worked as such, for a relatively short period of 
time, would only mean that their names would 
once again be included in the list of casual work¬ 
man putting .them in the same position they were 
earlier, where they would only report for t,hc 
employment with the hope being providing with 
thework and no more.’ 1 This observation of the 
High Court of Madras in the above cited case 
is applicable to the facts of this case also. 

9. The loarnod counsel for the Rcspondcnt/Mana-. 
gement had argued that the Petitioner/Workman 
for the above mentioned reasons cannot be given 
reinstatement in service and the question of payment 
of retrenchment compensation does not arise, since 
the Petitioner has not established that he had Worked 
for a continuous period of 240 days in 12 Calendar 
months immediately prior to his non-employment'. 
On the basis of the available materials in this case, 
the argument advanced by the learned counsel for 


[Part II 1 —Sec. 3(ii)] 

the Respondont/Managoment can be accepted as 
correct. Under such circumstances, it can be con¬ 
cluded that the action of the Respondent/Management, 
Singapore Airlinos, Chennai in denying employment 
to the Petitioner/Workman Sri K.Lakshmauan w.c.f 
28-10-1994 is justified and hence the concerned 
workman is not entitled to any relief. Thus, th 
point is answered accordingly. 

10. In .tho. results an Award is passed.holding 
that the 1 Party/WOrkroan Sii K.Eakshmanan is 
not: entitled for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and 
typed by him, correctud and pronounced by mo in 
tho open court on this day the 24th May, 2002.) 

K. KARTHIKEYANr Presiding Officer 

Witness Examined : 

For the 1 Party/Workman : WW1 Shri K. 

Lakshmanan 

For tho II Party/Management,-: MW1 Shri R. 

Srinivasam 

Exhibits marked .■: 

For tho 1 Parly/Workman:— 

Ex. No. Date Description 

Wl(l) 07*09-93 Xerox, copy of the temporary 

pass for three months issued 
to the. Petitioner by the Dy- 
Commissioner of Police,. 

Security & Anti Hijacking, 
Madras Airport. 

(2) 08^ 12-93 Xerox copy of the temporary 

pass for three > months issued 
to the Petitioner by the Dy. 
Commissioner of Police, . 

Security & Anti Hijacking, 
Madras Airporb 

For thy, II Party/Management : 

ME 08-09-94 ‘ Xerox^copy. of the Standard 
Ground- Handling . Agreement 
entered into by the Respondent/ 
Management ■ with , the Air 
India. 

M2 Nil Xerox copy of the Ground 

Handling agreement- valid 
from 1-4-88 as Apnoxure 
B-4.1.1 

11 *p,.'2002 

*frr.3TT. 2 179.—xrtoDfam .fqarrr srftrfTtpT., 1947 

(1 947 qrr 14 ) 9TO 17 % spprF, ■ 

q"<4 ,it 4. ffoudA' FqFnTn 1 ■ % rmHA' % $4* 
fqqHRTj sflT % sfK SPRST' q 
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wWtfW fWT if %=TfPT HTWT whlffW SlfW?7T 
% <fw (?nr 4 mw 109/2001^.^.^.- 
anf.tft. 63/99)- smf^rT t. ^ 3 ?stor 
flnapR *ft 5-6-2002 nro.jarr *n 1 

[' t BT..^- 11012 / 94 / 98 - 3 fTf. 3 TTT. (^fV- 1 )] 

n*r.q*r. ^T'^rr, qf*tr 

Now Delhi, the 11th June, 2002 

S.O. 2179:-—In prusuance of Section. 17 of th e 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publi sires the award (Ref. 
No. 109/2001 CTN1D 63/99) of the Central Govern¬ 
ment Industrial Tribunal/Labom Court Chennai, 
now as shown in the Annexwe in the Industrial Dis¬ 
pute between the employers in relation to tire 
management, of M/s. Singapore Airlines and their 
workman, which was received by the Central Govern¬ 
ment on 5-6-2002, 

[F. L.-l 1012/94/98-lR-(C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Friday, the 24th May, 2002 
Present : K. KARTH1KEYAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 109/2001 
(Tamil Nadu State Industrial Tribunal I.D.No.63/99) 

(In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947), between the Workman Sri D. Shashikumar 
and the Management of Singapore Airlines, Chennai.) 

BETWEEN 

Sri D. Shashi Kumar : I Party/Workman 

AND 

The Station Master, : II Party/Manage- 

Singaporc Airlines, Chennai, ment 

APPEARANCE : 

For the Workman : Sri S. Viadyanathan & 

Wi T. Prabhakar, 
Advocates 

For the Management : M/s. King & Patridge 

Advocates 

The Govt, of India, Ministry of Labour in exercise 
of powers conferred by cause (d) of Sub-section (1) 
and Sub-section 2(A) of Section 10 of Industrial Dis¬ 


pute Act, 1947. (14 of 1947), have referred the con¬ 
cerned dispute for adjudication vide Order No. 
L- 11012/94/98/IR(C-I) dated 30-03-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai where it 
was taken on fileas l.D. No. 63/99. When the matter 
was pending enquiry in that Tribunal, as per the 
orders of the Central Government, Ministry of Labour 
this case has also been transferred from the file of 
Tamil Nadu State Industrial Tribunal to this Tri¬ 
bunal for adjudication. On receipt of records from 
that Tamil Nadu State Industrial Tribunal, this case 
has been taken on file as l.D. No. 109/2001 and notices 
were sent to the counsel on record on either side, 
informing them about the transfer of this case to this 
Tribunal, with a direction to appear before this Tri¬ 
bunal on 31-01-2001 with their respective parties 
and to prosecute this case further. Accordingly, the 
learned counsel on either side along with their res¬ 
pective parties have appeared and prosecuted this 
case. The Claim Statement of the I Party/Workman, 
Counter Statement of the II Party/Management and 
the reply statement for the I Party/Workman were 
filed, when this matter was pending before the Ta m il 
Nadu State Industrial Tribunal istelf. 

When the matter came up before me for final 
hearing on. 03-04-2002, upon perusing the Claim 
Statement, Counter .Statement, the reply statement, 
the other material papers on record, the oral and 
documentary evidence let, in on cither side, after 
hearing the arguments advanced by the learned 
counsel on either side, and this matter having stood 
over till this date for consideration, this Tribunal has 
passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by. the Central Govt, for adjudi¬ 
cation by this Tribunal is as follows ;— 

“Whether the action of the management of 
Singapore Airlines, Chennai, in,denying employ¬ 
ment to Sri D. Shashi Kumar w.e.f. 01-01-1997 
is justified or not? If not justified, to what relief 
the workman is entitled?” 

2. The averments in the Claim Statement filed by 
the 1 Party/Workman Sri D. Shashi Kumar (herein¬ 
after refers to as Petitioner) are briefly as follows 

The Petitioner joined the services of the Singapore 
Airlines as a loader on 04-09-1993. His duties as 
loader were to load and unload the baggage, in the 
aircraft. He was also asked to work as Baggage 
Assistant. At present, Singapore Airlines is operat¬ 
ing six flights from Madras to Singapore. The 
Petitioner was denied employment w.e.f. 01-01-97. 
He had completed 240 days of continuous service in 
perjod .of 12 calendar months preceding the date of 
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his termination from service. The action of the II 
Party/Management Singapore Airlines (hereinafter 
refers to as Respondent) amounts to retrenchment. 
The Respondent has not paid the Petitioner retrench¬ 
ment compensation and as such, such termination is 
bad for non-compliance of Section 25F of Industrial 
Disputes Act, 1947. The Petitioner was not given 
any notice in writing or wages in lieu of notice. The 
Respondent had recruited fresh hands and maintain¬ 
ed his juniors in service. As such, the action of the 
Respondent is in violation of Section 25G and H of 
the Industrial Disputes Act, 1947. The Respondent 
has not issued any charge sheet nor conducted any 
enquiry before terminating the Petitioner. The 
working hours of the Petitioner under the Res¬ 
pondent was from 7.00 pm to 03.00 am in the follow¬ 
ing day. On the days when the flights were delayed, 
the Petitioner was asked to work over-time and was 
also paid over-time wages. Tuesday was the weekly 
off and the Petitioner was paid wages for that day 
also. The Respondent paid the Petitioner monthly 
wages. The Petitioner had signed the attendance 
register maintained by the Respondent. The sig¬ 
nature of the Petitioner was obtained by the Res¬ 
pondent in the wage register mainteined by them for 
payment of wages. All these documents to establish 
that the Petitioner had rendered continuous service 
without break. His last drawn wages was Rs. 27 
per day and the wages was paid on monthly basis. 
The action of the Respondent amounts to victimisa¬ 
tion, colourable exercise of power, mala fide, unfair 
labour practice, contrary to the provisions of the 
Industrial Disputes Act, 1947 and is illegal. The 
action of the Respondent in striking the name of the 
Petitioner from the muster roll amounts to retrench- 
mont/tormination. In spite of several requests made 
by the Petitioner, the Respondent did not provide 
the Petitioner employment. Hence, the Petitioner 
raised an industrial dispute before the Assistant 
Labour Commissioner (Central) Madras, which 
ended in a failure and ultimately the Govt, has 
reforred this dispute to this Tribunal for adjudication. 
Hence, it is prayod that this Hon’ble Tribunal may 
be pleased to pass an award holding the non-employ- 
mont of the Petitioner w.e.f. 01-01-1997 is' n°t 
justified and consequently, direct the Respondentt° 
reinstate the Petitioner as a permanent employee 
with back wages, continuity of service and other 
attendant benefits. 

3. The averments in the Counter Statement 
filed by the II Party/Managcmcnt, Singapore Air¬ 
line; (hereinafter refers to as Respondent) are briefly 
as follows:— 

A Ground Handling Agreement was entered into 
belweeen M/s. Singapore Airlines and Air India 
in the year 1988, which was renewed from time to 
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time. The Annexure B clause 4.2 of the agree¬ 
ment stales that M/s. Air India, the handling com¬ 
pany shall provide service personnel for handling 
baggage in the Respondent’s aircrafts. Under 
above agreement, the Respondent is only 'eforred to 
as the ‘Carrier’ and Air India as ‘Handling 
Company’. Occasionally, when there are over 
crowding of passengers or arrival of baggage and if a 
personnel provided by Air India for handling 
baggage failod to report in time or as absent, the 
Respondent will engage Casual Labourers purely on 
temporary basis for clearance of baggage, which 
will amount to an implied contractual engagement. 
Neither the Petitioner/Workman nor similarly 
placed persons claiming employment with the Res¬ 
pondent have ever been engaged on regular basis. 
The Respondent does not maintain any records 
relating to temporary/casual engagements, since 
such engagements arise occasionally. Such tempo¬ 
rary engagement of Casual Labotrcrs by the Res¬ 
pondent occasionally will not vest any right on the 
Petitioner/Workman to claim benefits under Indus¬ 
trial Disputes Act, 1947 alleging contravention of 
Section 25F of the s'aid Act. Temporary, contrac¬ 
tual engagements of Casual Labourers if at all will 
only fall within the ambit of Section 2(oo) (bb) of the 
Industrial Disputes Act, 1947, which is an exception 
to retrenchment. Hence, the non-employment of 
the Petitioner/Worknian did not amount to retrench¬ 
ment and he cannot claim any relief from the 
Respondent/Management under Industrial Disputes 
Act, much less retrenchment compensation or re¬ 
employment. Inasmuch as, personnel for handling 
baggage for the aircrafts are provided by 
Air India, the Respondent/Management is not 
liable to give employment to the Petitioner. 
Neither the Petitioner nor similarly placed 
persons before the authority were engaged in any 
vacancy or post. There is no vacancy or post 
available with the Respondent to offer employment 
to the Petitioner/Workman. The claim of the 
Petitioner/Workman is stale barred by latchos and 
as such, the Petitioner is not entitled to seek benefits 
under Industrial Disputes Act from the Respondent 
herein. The Petitioner was not engaged by the 
Respondent/Management as a loader w.e.f. 
04-09-1993. There is no nexus of omployee and 
employer relationship between the Petitioner and the 
management. In the absence of any positive 
proof for the relationship between the Petitioner 
and the Rsspondont/Management as employee and 
employer, the Petitioner cannot maintain this 
industrial dispute alleging non-employment. Hence, 
it is liable to be dismissed. The Petitioner was 
engaged purely on a temporary basis, casual to meet 
the exigencies which will amount to an implied 
contract at the best. Hence, such engagement falls 
within the difinition of Section 2(oo) (bb) of 
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Industrial Disputes Act, 1947 and the question of 
illegal termination does not arise much less re¬ 
trenchment. The Petitioner has come forward with 
this Claim Statement alleging non-employment 
with an ulterior motive and mala fide intontion only 
to harass the Respondent for seeking monetary 
benefits. The alleged non-compliance of Section 
25F, 25G and H of the Industrial Disputes Act, 
1947 arc all untenable and cannot be sustained. The 
question of issuing charge sheet and conducting 
enquiry will not arise to the facts of this case. The 
averments of the Petitioner that he worked from 
7.00 pm to next day 3.00 am and he was paid over¬ 
time wages, when he was asked to work over-time 
and that he was given weekly olf on Tuesday with 
wages and he was paid monthly wages are all denied 
as false. The Respondent/Management does not 
maintain any attendance register or wage register 
for persons o 1 her than its permanent employees. 
Tho averment of the Petitioner that he had rendered 
continuous service without any break is denied. 
The allegation of the Petitioner that he was paid 
Rs. 27/- per day as wages clearly p-oves that he 
was a Casual Labour engaged to meet exigencies 
temporarily. The claim of the Petitioner is ill- 
founded, msco-iccived, untenable and conse¬ 
quently, the Petitioner is not entitled to any relief 
much less, reinstatement in service, back wages, 
cominuily of service and attendant benefits. Hence, 
it is prayed that this industrial dispute raised by the 
petitioner may be dismissed, 

4. Tho Petitioner has filed a reply statement. 
The averments in the reply statement are briefly 
as follows:— 

The Petitioner is not aware of any contract or 
agreement between Air Tndia end ihe Respondent. 
In any event, the Petitioner was continuously 
working without any b -cak and he was getting salary 
from the Respondent directly. The Respondent 
has not informed the authorities and the Tamil 
Nadu Industrial Establishment (Confomcnt of 
Permanent Status to Workmen) Act, 1981 and Rule 6 
made thereunder. It is incorrect to state that there 
arc vacancies or posts available with the Respon¬ 
dent to oiler employment to the Pvtitioner. The 
delay in approaching Labour Coivt is not fatal as 
it is dee ded by the Madras High Court in a case 
reported as 1999 3 LLN 293 CHERAN 

TRANSPORT CORPORATION’S case. There 
exists master and servant relationship. The Peti¬ 
tioner is entitled to the relief as prayed for. 

5. When the matter was taken p for enquiry, 
the Petitioner has chosen to examine himself as 
WWl and has marked two documents as Ex.Wl 
series (1 & 2). On the side of tire Respondent/ 
Management one common witness has been examined 


as MWI and twj documents have been marked as 
Ex.Ml and M2. The learned counsel on either 
side have advanced their respective arguments. 

6. The point for my consideration is— 

“Whether the action of the management of 

Singapore Airlines. Chennai, in denying emp¬ 
loyment to Sri D. Shashikumar vv.o.f. 01-01-1997 

is justified or not? If not justified, to what 

relief the workman is entitled?” 

Point:— 

It is tho cr.-o of the Petitioner that he joined 
the services of the Singapore Airlines as a loader 
on 4-9-93 and he was illegally denied employ men 
w.e.f. 01-01-97 and that ho had completed 240 
days of continuous sorvice in tho period of 12 
calender months predeeding the date of illegal 
termination, and that he was not paid retrench¬ 
ment compensation and ho was not given 

any notice in writing or wages in lieu of notice 
and hence such termination is bid for non- 
compliance of Section 25F of Industrial Dis¬ 
putes Act. Tho Respondent/Manngem int would 
contend that a ground, handling agreement was 
entered into between tho Respondent and the Air 
India in th > year 1988 which was renowed from 
time to Fme and that M/s. Ah India, the Hand¬ 
ling Company shall provide service pmsonnel for 
handling baggage in the Respondent's Aircraft 
and that occasionally when there are over crow 1 
ing of passengars or arrival of baggage and if 
personnel provide by the Air India for handling 
baggage failed to report in time or absent, the 
Respondent will engage Casual Labourers purely 
on temporary basis for clearance or baggage 
which would amount to an implied contractural 
engagement and hence, the workmen like 
Petitioner have never b.on engaged on a regular 
basis and such temporary engagement of Casual 
Labourers by the Respondent occasionally will 
not vest any right on tho Petitioner/Workman 
to claim benefits under Industrial Disputes Act 
alleging contravention of Section 25F of Indus¬ 
trial Disputes Act. It is further alleged that tho 
non-employment of tho Petitioner/Workman did 
not amount to retrenchment and he cannot claim 
any relief from the management under the Indus¬ 
trial Disputes Act much loss retrenchment compen¬ 
sation or reemployment. The Petitioner has exa¬ 
mined himself as WWl and levs marked two 
documents, temporary passes each issued for a 
period of tlrec months, as Ex. W 1 series. On 
the rido of th; Management, Assistant Station 
Manager in the Rospondent/Managemcnt has 
been examined as MWI and two documents have 
been marked as' Ex. Ml and M2 as Standard 
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Ground Handling Agreement between ' iho Res¬ 
pondent and Air India. The xerox copy of one 
such agreement for the period 1990 to 1992 is 
Ex. M 1 and xerox copy of the another agreement 
valid from 1-4-88 is Ex. M 2. It is the ovidence 
of WWI that ho worked continuously from 
4-9-93 to 01-01-97. in the cross' examination 
he has admitted that Singapore Airlines did not 
give him appointment order and he cannot say 
for how many days he worked in Singapore Airline 
on the daily wages of Rs. 27/-. In the Claim 
Statement also the Petitioner has not given any 
particulars about the days he worked under 
Respondent/Management as a loader or as a 
baggage identifier or as a workman attending 
pick .up counter as counter assistant. He has 
simply stated in his Claim Statement that he 
had completed 240 days of continuous service in 
the period of 12 calendar months preceding th. 
date of illegal termination. Except filing Ex. W1 
series, the xerox copies of temporary passes issu 
to him by tho Bureau of Civil Aviation Security 
for the period of 8-9-94 to 7-12-94 and 30-10-96 
to 29-1-97, the petitioner has not proved his 
plea about his alleged period of service under 
tho respondent. It is his admission that for atten¬ 
ding tho work as a loader in the Madras AVport, 
tho Deputy Commissioner of Police, Security 
and Anti Hijacking had issued Ex. W1 temporary 
passes, each for a period of throe months. For 
his evidence that ho worked continuously for a 
period from 4-9-93 to 1-1-97 under the Respon- 
dent/Managcmont and for his plea in the Claim 
Statement that he had completed 240 days of 
continuous service in a period of 12 calendar 
months preceding the date of termination, no 
substantial evidence has bjc.t given by the Peti¬ 
tioner in this case. It is tho specific evidence 
of MW1 and the ploa of the Respondent in the 
Counter Statement that the persons like the 
Patitioner were engaged by the Respondent, 
Singapore Airlines as Casual Labourers purely on 
temporary basis for clearance of baggage as and 
when occasion arises. It is the further evidence 
of MW1 that tho Rospondent/Managcment used 
to engage Casual Labourers on daily wage basis 
at the time of heavy arrivals and departures 
of flights and such employment they used to make 
on temporay basis and they never used to engage 
them continuously for a period of 240 days in 
12 calendar months. So from these available 
evidences, it can bo said that the allegation of the 
Petitioner that he had worked for 240 days 
continuously immediately preceding the date of his 
non-employment, has not been established. Thus, 
the Petitioncr/Workman has not discharged his 
burden, though the onus is on him to prove that he 
had worked 240 days continuously. The Respondent 


also in their Counter Statement para 7 has state d 
that the Respondont/Management emphatically denies 
that the Petitioner has completed 240 days of conti¬ 
nuous service in a period of 12 calendar months. 
The learned counsel for the Respondent had also 
argued that the Petitioner has failed to prove with 
acceptable legal evidence that he had worked for 
240 days in a period of 12 calendar months imme¬ 
diately preceding his date of non-employment. 
Hence, he cannot ask for the relief of reinstatement 
into service as that of a permanent workman. He 
had also relied upon a decision of Supreme Court 
reported as 2002 Factories Journal Report Vol. 100 
pg. 397 between Range Forest Oificer and S. T. 
Hadimani. In that case the Supreme Court has 
held that “since the claim of the workman that he 
had worked for 240 days was denied by the Manage¬ 
ment, it is for the workman to lead evidence to 
show that he had in fact, worked for 240 days and 
that in the absence of proof of receipt of salary or 
wages for 240 days or order or record of appoint¬ 
ment or engagement for that period, it cannot be 
concluded that the workman had in fact, worked for 
240 days and the onus is on the workman to prove 
the claim with sufficient records and mere an affidavit 
is not sufficient.” The decision of the Supreme 
Court in this case is quite applicable to the present 
case also. From the decision of the Supreme Court 
in the above mentioned case, it is seen that the conten¬ 
tion of the learned counsel for the Petitioner, that 
the Management has to show that there are justi¬ 
fication in termination of service on the ground that 
the workman had not worked for 240-days, is in¬ 
correct So, under such circumstances, it cannot 
be said that the Petitioner can claim reinstatement 
in service as permanent employee with back wages 
and continuity of service and as contended by the 
Respondent/Management the Petitioner/Workman 
cannot claim benefits under Industrial Disputes Act, 
alleging contravention of Section 25F by the Respon¬ 
dent/Management. 

7. The learned counsel for the Respondent/ 
Management had argued that it is the definite stand 
of the Respondent/Management in their Counter 
Statement that under the ground handling agreements 
like Ex. Ml and M2 Air India, the Handling Com¬ 
pany, shall provide service personnel for hshdling 
baggage in the Respondent’s aircraft and occasionally 
when there are over crowding of passengers or arrival 
of baggage and if personnel provided by Air India 
for handling baggage failed to report in time or are 
absent, the Respondent will engage Casual Labourers 
like the Petitioner purely on temporary basis for 
clearance of baggage and the said agreement between 
with Air India by the Respondent Airlines is not 
disputed and that these employees like the Petitioner 
Were hot supplied as service personnel by Air Tndja 
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under Ground Handling Agreement, but they were 
engaged on casual basis at the time of such exigency 
arises occasionally. This has not been disputed or 
denied by the Petitioner in the reply statement also. 
So, under such circumstances, the plea of the Peti¬ 
tioner. that he must be reinstated in service as a 
permanent employee with back wages by the Res¬ 
pondent, cannot be accepted as a valid claim. 

8. The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have been 
retained by the Respondent/Management and it is a 
clear discrimination of the Respondent/Management 
in denying employment for the Petitioner and it is 
against the provisions of Industrial Disputes Act. 
He would further contend that Tamil Nadu Indus¬ 
trial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981 is applicable to the Peti¬ 
tioner and as per the provision of that Act, if a 
\vorkman works for 480 days for 24 calendar months, 
he can attain permanent status and under Section 9 
of that Act, by a notification the State Govt, has 
got the power to exempt certain establishment and 
the State Govt, has by its notification exempted 
Khadi Department and Railways and tips establish¬ 
ment of the Respondent can squarely come under 
sec. 2(3)(c) of that Act. Therefore, the Petitioner 
ought to have been conferred permanent status and 
the non-employment of the Petitioner without any 
prior notice or any reason whatsoever amounts to 
termination of service of the workman, since it can¬ 
not be considered as a punishment inflicted on him 
by way of disciplinary action and this action will 
squarely come under Seciion 2(oo ) of Industrial 
Disputes Acr. Hence, the action of 'he manage¬ 
ment in denying employment to the Petitioner w.e.f. 
1-1-97 is unjustified. For which, the learned counsel 
for the Respondent would argue that the argument 
advanced by the learned counsel for the Petitioner 
quoting the provisions of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, cannot be accepted because in the 
Claim Statement no such plea has been taken by the 
Petitioner and only in the reply statement, the Peti¬ 
tioner has stated that the Respondent has not infor¬ 
med the authorities under the Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act under Rule 6 made thereunder and 
futther the said Act does not applicable to this case 
and the Petitioner has not pleaded specifically about 
the alleged non-compliance of the provisions of the 
Tamil Nadu Act by the Respondent/Management in 
the pleadings. So, it cannot be taken into consi¬ 
deration, since nowhere in the Claim Statement or 
reply statement, the petitioner has pleaded that the 
Respondent has not stated that they had displayed 
in the notice board, the required particulars of that 


Act and hence the conferment of permanent status 
is applicable to him. It is decided by the High 
Court of Madras in a case reported as 2001 4 LLN 
903 that “the allegation which was not pleaded and 
even if evidence is adduced in that regard cannot be 
examined because the other side had no notice of it 
and if such evidence is entertained it would tanta¬ 
mount to granting unfair advantage to the party 
who had not pleaded his case properly”. So, from 
this it is seen that the argument advanced by the 
learned counsel for the Petitioner in respect of Tamil 
Nadu Industrial Establishment (Conferment of 
Permanent Status to Workmen) Act, 1981 as appli¬ 
cable to this case cannot be accepted as correct. 
Further, there is no evidence to show in this case on 
the side of the Petitioner that his juniors have been 
retained by the Respondent/Management in service. 
Further, as argued by the learned counsel for the 
Respondent/Management, there is nothing on record 
to show that the people like this Petitioner had approa¬ 
ched the concerned authority and obtained perma¬ 
nent status on the basis of their establishing the fact 
of continuous work in the Respondent/Management. 
So, from all these things, it is seen that the Petitioner 
cannot ask for reinstatement in service. From the 
available evidence, it is seen that the Petitioner was 
engaged only as a casual workman by the Respon¬ 
dent/Management as and when occasion arises. So, 
by the very nature of the employment of the Peti¬ 
tioner, he has no assurance that he would be emp¬ 
loyed by the Respondent/Management for any speci¬ 
fied duration. The persons like Petitioner temporary 
employment could not be for any period for which 
they can look forward to assured work from the 
employer. It is held by the High Court of Madras 
in a case reported as 2001 3 LLN 807 between L & T 
McMElL Ltd. Madras and Presiding Officer, Madras 
Labour Court and Another that “casual workmen 
have only to report each day and hope that employ¬ 
ment would be provided to.them on that day. Their 
not going to the place of employer will not result in 
any penalty as they are not assured of work daily. 
This kind of employment, therefore, cannot be trea¬ 
ted on par with the temporary and permament emp¬ 
loyment. The employers are not bound to provide 
work to casual workmen unless they choose to and 
there is work for the day. Directing reinstatement of 
casual workman who had worked as such for a 
relatively short period of time, would only mean 
that their names would once again be included in 
the list of casual workmen putting them in the same 
position they were earlier, where they would only 
report for the employment with the hope being 
providing with the work and no more.” This obser¬ 
vation of the High Court of Madras in the above 
cited case is applicable to the facts of this case also, 
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9. The learned counsel for the Respondent/ 
Management had argued that the Petitioner/Work¬ 
man for the above mentioned reasons cannot be 
given reinstatement in service and the question of 
payment of retrenchment compensation does not 
arise, since the Petitioner has not established that he 
had worked for a continuous period of 240 days in 
12 calendar months immediately prior to his. non¬ 
employment. On the basis of the available materials 
in this case, the argument advanced by the learned 
counsel for the Respondent/Management can be 
accepted as correct. Under such circumstances, it 
can be concluded that the action of the Respondent/ 
Management, Singapore Airlines, Chennai, in denying 
employment to the Pctitioner/Workman Sri D. 
Shashi kumar w.e.f. 1-1-1997 is justified and hence 
the concerned workman is not entitled to any relief. 
Thus, the point is answered accordingly. 

10, In the result, an Award is passed holding 
that the I Party/Workman Sri D. Shashikumar is 
not entitled for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open 
court on this day the 24th May, 2002.) 

K. KARTHIKEYAN, Presiding Officer, 
Witness Examined : 

For the I Party/Workman : Sri D. Sashi Kumar 

For the II Party/Management : MW1 Shri R. 

Srinivasan 

Exhibits marked :— 

For I Party/Workman:— 

Wl(l) 08-09-94 Xerox copy of the temporary pass 
for three months issued to the Peti¬ 
tioner by the Dy. Commissioner of 
Police, Security & Anti Hijacking, 
Madras Airport. 

(2) 30-10-96 Xerox copy of the temporary pass 
for three months issued to the Peti¬ 
tioner by the Dy. Commissioner of 
Police, Security & Anti Hijacking, 
Madras Airport. 

For the II Party/Management; 

Ml 08-09-94 Xerox copy of the Standard Ground 
Handling Agreement entered into 
by the Respondent/Management 
With the Air India. 

M2 Nil Xerox copy of the Ground Handling 
agreement valid from l-4-88as 
Annexure B-4.1.1. 
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New Delhi, the 11th June, 2002 

S.O. 2180.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
115/2001 (TNID 69/99)] of the Central Govern¬ 
ment Industrial Tribunal/Labour Court, Chennai now 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s. Singapore Airlines and their workman, which 
was received by the Central Government on 5-6-2002. 

[F. No. L-l 1012/96/98-IR(C-I) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Friday, the 24th May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 115/2001 
(Tamil Nadu State Industrial Tribunal I. D. 

No, 69/99) 

(In ffie matter of the dispute for .adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workman Sri G. Anandan 
and the Management of Singapore Airlines, Chennai). 

BETWEEN 

Sri G. Anandan. . , 1 Party/Workman. 

AND 

The Station Master, 

Singapore Airlines, 

Chennai. ... II Party/Management. 

APPEARANCES : 

For the Workman : Sri S. Vaidyanathan and 
W. T. Prabhakar, Advocates. 

For the Management : M/s. King and Patridge, 
Advocates, 
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The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947), have 
referred the concerned dispute for adjudication vide 
Order No. L-110l2/96/98/IR(C-l) dated 30-3-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai where it was 
taken on file as I.D. No. 69/99. When the matter was 
pending enquiry hi that Tribunal, as per the orders 
of the Central Government, Ministry of Labour this 
case has also been transferred from the file of Tamil 
Nhdu State Industrial Tribunal to this Tribunal for 
adjudication. On receipt of records from that Tamil 
Nhdu State Industrial Tribunal, this case has been 
tajten on file as I.D. No. 115/2001 and notices were 
sent to the counsel on record on either side, inform¬ 
ing them about the transfer of this case to this Tri¬ 
bunal, with a direction to appear before this Tribunal 
on 31-1-2001 with then respective parties and to pro¬ 
secute this case further. Accordingly, the learned 
counsel on either side along with their respective 
parties have appeared and prosecuted this case. The 
Cllaim Statement of the I PartyjWorkman, Counter 
Statement of the II Party/Management and the reply 
statement for the I Party/Workman were filed, when 
this matter was pending before the Tamil Nadu State 
Industrial Tribunal itself. 

When the matter came up before me for final hear¬ 
ing on 3-4-2002, upon perusing the Claim Statement, 
Counter Statement, the reply statement, the other 
material papers on record, the oral and documentary 
evidence let in on either side, after hearing the argu¬ 
ments advanced by the learned counsel on either side, 
and this matter having stood over till this date for 
consideration, this Tribunal has passed the follow¬ 
ing:— 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Government for 
adjudication by this Tribunal is as follows :— 

“Whether the action of the management of Singa¬ 
pore Airlines, Chennai, in denying employ¬ 
ment to Sri G. Anandan w ,$J. 1-1-97 is 
justified ? If not justified, to what relief 
the workman is entitled 

2. The averments in the Claim Statement filed by 
the I Party/Workman Sri G, Anandan (hereinafter 
refers to as Petitioner) are briefly as follows :■— 

The Petitioner joined the services of the Singapore 
Airlines as a loader on 19-9-1990, His duties as a 
loader was to load and unload the baggage in the 
Aircraft. He was also asked to work as Baggage Iden¬ 
tification Staff. At present, Singapore Airlines is ope¬ 
rating six flights from Madras to Singapore. The 
Petitioner was denied employment vv.c.f. 1-1-97. He 
had completed 240 days of continuous service in a 
period of 12 calendar months preceding the date of 
his termination from service. The action of the II 
Party/Munagemcnt Singapore Airlines (hereinafter 
refers To as Respondent) amounts to retrenchment. 
The Respondent has not paid the Petitioner retrech- 


ment compensation and as such, such termination is 
bad for, non-compliance ot Section 25F of Industrial 
Disputes Act, 194/. Tnc Petitioner was not given any 
notice in writing or wages m lieu ol notice, ihe Res¬ 
pondent had recruited tresh hands and ruamlained ins 
juniors m service. As such, the action of die Res¬ 
pondent is in violation of Sections 25G and H ol the 
industrial Dispputes Act, 1947. The Respondent has 
not issued any charge sheet nor conducted any enquiry 
betore terminating the Petitioner. The working hours 
ot the Petitioner under the Respondent was from 
7.00 p.m. to 3,00 a.m. in the following day. On the 
uays when the flights were delayed, the Petitioner was 
asked to work over-time and was also paid over-time 
wages. Tuesday was the weekly otf and the Petitioner 
was paid wages for that day also. The Respondent 
paid the Petitioner monthly wages. The Petitioner had 
signed the attendance register maintained by the Res¬ 
pondent. The signature ot the Petitioner was obtained 
by me Respondent in the wage register maintained 
by them for payment of wages. All these documents 
to establish that the Petitioner had rendered conti¬ 
nuous service without break. His last drawn wages was 
Rs. 27 per day and the wages was paid on monthly 
basis. The action of the Respondent amounts to 
victimisation, colourable exercise of power, mala fide 
unfair labour practice, contrary to tfie provisions of 
the Industrial Disputes Act, 1947 aud is illegal The 
action of the Respondent in striking the name of the 
Petitioner from the muster roll amounts to.retrench- 
mcnt/lermination. In spite of several requests made 
by the Petitioner, the Respondent did not provide the 
Petitioner employment. Hence, the Petitioner raised an 
industrial dispute before the Assistant Labour Com¬ 
missioner (Central), Madras, which ended in a failure 
and ultimately the Government has refcired this dis¬ 
pute to this Tribunal for adjudication. Hence, it is 
prayed that his Hon’ble Tribunal may be pleased to 
pass an award holding the non-employment of the 
Petitioner w.e.f. 1-1-1997 is not justified and conse¬ 
quently, direct the Respondent to reinstate the Peti¬ 
tioner as a permanent employee with back wages, con¬ 
tinuity of service and other attendant benefits. 

5. Tfie averments in the Counter Statement filed by 
the II Party/Management, Singapore Airlines there¬ 
inafter refers to as Respondent) are briefly as 
follows : — 

A Ground Handling Agreement was entered into 
between M/s. Singapore Airliens and Air India in 
the year 1988, which was renewed from time to time. 
The Annexure B clause 4.2 of the agreement states 
that M/s. Air India, the handling company shrill pro¬ 
vide service personnel for handling baggage in the 
Respondent’s aircrafts. Under above agreement, the 
Respondent is only referred to as the ‘Carrier’ and 
Air India as ‘Handling Company’, Occasionally, when 
there art over crowding of passengers or arrival of 
baggage and if a personnel provided by Air India for 
handling baggage failed to report in time or as absent, 
the Respondent will engage Casual Labourers purely 
on temporary basis for clearance of baggage, which 
will amount to an implied contractual engagement. 
Neither the Petitioner/Workman nor similarly placed 
persons claiming employment with lire Respondent 
have ever been engaged on regular <bash. The Res¬ 
pondent does not maintain (my records relating to 
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temporary/casual engagements, since such engage¬ 
ments arise occasionally. Such temporary engagement 
of Casual Labourers by the Respondent occasionally 
will not vest any right on the Petitioner/Workman to 
claim benefits under Industrial Disputes Act, 194 7 
alleging contruvention of Section 25 L of the said Act. 
Temporary, contractual engagements of Casual 
Labourers if at all will only fall within the ambit of 
Section 2(oo) (bb) of the Industrial Disputes Act, 
1947, which is an exception to retrenchment. Hence, 
the non-employment of the Petitioner/Workman did 
not amount to retrenchment and he cannot claim any 
relief from the Respondent/Management under In¬ 
dustrial Disputes Act, much less retrenchment com¬ 
pensation or re-employment. In as much as, personnel 
tor handling baggage for the aircrafts are provided 
by Air India, the Respondent/Management is not liable 
to give employment to the Petitioner. Neither the 
Petitioner nor similarly placed persons before the 
authority were engaged in any vacancy or post. There 
is no vacancy or post available with the Respondent 
to oiler employment to the Petitioner/Workman. The 
claim of the Petitioncr/Workmau is stale barred by 
iatchps and as such, the Petitioner is not entitled to 
seek benefits under Industrial Disputes Act from the 
Respondent herein. The Petitioner was not engaged by 
the Respondent/Management as a loader w.e.i. 19th 
September, 1990, There is no nexus of employee and 
employer relationship between the Petitioner and the 
management. In the absence of any positive proof for 
the relationship between the Petitioner and the Res¬ 
pondent/Management as employee and employer, the 
Petitioner cannot maintain this industrial dispute alleg¬ 
ing non-employment. Hence, it is liable to be dis¬ 
missed, The Petitioner was engaged purely on a tem¬ 
porary basis, casual to meet the exigencies which will 
amount to an implied contract at the best. Hence, 
such engagement falls within the definition of Section 
2(oo)(bb) of Industrial Disputes Act, 1947 and the 
question of illegal termination does not arise much 
less retrenchment. The Petitioner has come forward 
with this Claim Statement alleging non-employment 
with an ulterior motive and mala fide intention only 
to harass the Respondent for seeking monetary bene¬ 
fits. The alleged non-compliance of Sections 25F, 
25G and H of the Industrial Disputes Act, 1947 are 
all untenable and cannot be sustained. The question 
of issuing charge sheet and conducting enquiry will 
not arise to the facts of this case. The averments of 
the Petitioner that he worked from 7.00 p.m. to next 
day 3.00 a.m. and he was paid over-time wages, when 
he was asked to work over-time and that he was given 
weekly off on Tuesday with wages and he was paid 
monthly wages are all denied as false. The Respon¬ 
dent/Management does not maintain any attendance 
register or wage register for persons other than its 
permanent employees. The averment of the Petitioner 
that he had rendered continuous service without any 
break is denied. The allegation ol the Petitioner that 
he was paid Rs. 27 per day as wages clearly proves 
that he was a Casual Labour engaged to meet exi¬ 
gencies temporarily. The claim of the Petitioner is 
ill-founded, misconceived, untenable and consequently, 
the Petitioner is not entitled to any relief much less, 
reinstatement in service, back wages, continuity of 
service and attendant benefits. Hence, it is prayed that 
this industrial dispute raised by the Petitioner may 
be dismissed. 


4. The Petitioner has filed a reply statement. The 
averments in the reply statement are briefly as 
follows:— 

The Petitioner is not aware of any contract or 
agreement between Air India and the Respondent, In 
any event, the Petitioner was continuously working 
wtihout any brzeak and he was getting salary from the 
Respondent directly. The Respondent has not inform¬ 
ed the authorities and the Tamil Nadu Industrial Estab¬ 
lishment (Conferment of Permanent Status to Work¬ 
men) Act, 1981 and rule 6 made thereunder. It is 
incorrect to state that there are vacancies or posts 
available with the Respondent to offer employment to 
the Petitioner. The delay in approaching Labour Court 
is not latal as it is decided by the Madras High Court 
in a case reported as 1999 3 LLN 293 Cheran Trans¬ 
port Corporation’s case. There exists master and ser¬ 
vant relationship. The Petitioner is entitled to the 
relief as prayed for. 

5. When the matter was taken up for enquiry, the 
Petitioner has chosen to examine himself as WW1 
and has marked eighteen documents as Ex. W1 series 
(1 to 18). On the side of the Respondent/Manage- 
ment, one common witness has been examined as 
MW1 and two documents, have been marked as Exs. 
Ml and M2. The learned counsel on either side have 
advanced their respective arguments. 

6. The point for my consideration is— 

‘"Whether the action of the management of Singa¬ 
pore Airlines, Chennai in deuying employ¬ 
ment to Sri G. Anandan w.e.f. 1-1-1997 is 
justified ? If not justified, to what relief the 
workman is entitled 7" 

POINT :— 

It is the case of the Petitioner that he joined the 
services. of the Singapore Airlines as a loader on 
19-9-90 and he was illegally denied employment w.e.f. 
1-1-97 and that he had completed 240 days of conti¬ 
nuous service in the period of 12 calendar months 
preceding the date of illegal termintaion and that he 
was not paid retrenchment compensation and he was 
not given .any notice in writing or wages m lieu of 
notice and hence such termination is bad for non- 
compliance of Section 25F of Industrial Disputes Act. 
The Respondent/Management would contend that a 
ground handling agreement was entered into between 
the Respondent and the Air India in the year 1988 
which was renewed from time to time and that M/s. 
Air India, the Handling Company shall provide ser¬ 
vice personnel for handling baggage in the Respon¬ 
dent’s Aircraft and that occasionally when there are 
over crowding of passengers or arrival of baggage and 
U personnel provided by the Air India for handling 
baggage failed to report in time or absent, the Res¬ 
pondent will engage Casual Labourers purely on tem¬ 
porary basis for clearance of baggage which would 
amount to an implied contractual engagement and 
hetnee, the workman like Petitioner have never 

been engaged on a regular basis and 

such temporary engagement of Casual 
Labourers by the Regional occasionally 
will not vest any right on the Petitioner! Workman to 
clEwm benefits under Industrial Disputes Act alleging 
contravention of Section 25F of Industrial Disputes 
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^dos, xdiiciiCiUiiciu cuinpcnsuiiun jur re-eiupiuywcin. 
uw rcuuLMjn.r lias cxoaiiiueu rumscii as vv vv i and 
i-as niaj.js.iu dgu.eea aocdiueins, icmporuiy passes 
iojuvu iu; uic apccuc peiiuu mciuioucu uieicai as 
ex. vvi series. uu me side oi mo Managomciu, 
jAssisiant Muuon ivrauager m tne Kesponucni|mauuge- 
uieiit uas oeen examined as MW 1 auu two uooumtms 
nave Been marked as fc,\. Mi and M2 as standard 
tormina riaaaling Agreement Detween tile Respondent 
ana me Air India, ine xerox copy oi one such 
agreement tor me period 199U to it/92 is Ex. Ml 
and me xerox copy ot another agreement valid trom 
1-4-88 is Hx. Me. It is the evidence of WW1 that 
he worked tor nearly 260 days, in the cross exami¬ 
nation he has admitted that Singapore Airlines did 
not give him appointment order and he cannot say 
tor how many days he worked in Singapore Airlines 
on the daily wages of Rs. 27. From the temporary 
passes Ex. W 1 series lie hied into Court, it is clearly 
seen that he was employed only as a casual workman 
intermittently and he had not employed by the Res¬ 
pondent Singapore Airlines continuously. This 
supports the stand taken by the Respondent|Manage- 
ment that the Petitioner’s services were utilised as a 
casual workman as and when the exigency arises. In 
the Claim Statement the Petitioner has not given any 
particulars about the days ho worked under Res¬ 
pondent JManagement as a loader and also as a 
oaggage identification staff. He has simply stated in 
his Claim Statement that he had completed 240 days 
of continuous service in the period of 12 
calendar months preceding the date of 
illegal termination. Except filing Ex. W1 series, 
the Xerox copies of temporary passes issued to him 
by the Bureau of Civd Aviation Security for the 
eriod mentioned therein, the petitioner 
as not proved his plea about his 
alleged period of service under the res¬ 
pondent by acceptable, legal evidence. It is his ad¬ 
mission that for attending the woilt as a loader in the 
Madras Airport, the Deputy Commissioner of Police, 
Security and Anti Hijacking had issued Ex. W1 series 
temporary passes, each tor a period mentioned therein. 
For his evidence that he worked continuously for near¬ 
ly 260 days under the Respondent/Management and 
for his plea in the Claim Statement that he had com¬ 
pleted 240 days of continuous service in a period of 12 
calendar months preceding the date of termination, 
no substantial docurnmiaiy evidence has been tiled 
by the Petitioner in this case. It is the specific evi¬ 
dence of MW1 and the pica of the Respondent in the 
Counter Statement that the persons like the Petitioner 
were engaged by the Respondent, Singapore Airlines 
as Casual Labourers purely on temporary basis for 
clearance of baggage as and when occasion arises. It 
>s the the further evidence of MWl that the Respon¬ 
dent! Management used to engage Casual Labourers 
on daily wane basis at Hie time of heavy arrivals and 
departures of fliehts and such employment they used 
to make on temporary basis and they never used to 
eneace them continuously for a period of 240 dnvs 
in 12 calendar months So from these available evi¬ 
dences, it can be said that the alienation of the Peti¬ 
tioner that he had worked for 240 days continuously 
immediately preceding the date of his non-employment 


has not been established. Thus, the PetilionerjWork- 
mun nas not discharged his burden, though the onus 
is on mm lo prove that he had worked 240 days conti¬ 
nuously. ine Respondent also in their Counter State¬ 
ment para 7 has stated that the Respondent'Manage¬ 
ment emphatically denies that the Petitioner has com¬ 
pleted 240 days of continuous service in at period of 
12 calendar months. The learned counsel lor the 
Respondent had also argued that the Petitioner has 
tailed to prove with accep.able legal evidence that he 
had woiked for 240 days in a period of 12 calendar 
months immediately preceding his date of non-employ¬ 
ment. Hence, he cannot ask for the relief of re¬ 
instatement into service as that of a peimanent work¬ 
man. He has also relied upon a decision of Supreme 
Court reported as 2002 FACTORIES JOURNAL 
REPORT Vol . 100 pg. 397 between RANGE 
FOREST OFFICER and S. T. HADIMANI. In that 
case the Supreme Couit has held that “since the claim 
of the workman that he had worked for 240 days was 
denied by the Management, it is lor the workman to 
lead evidence to show that he had in fact, worked, for 
240 days and that in the absence of proof of receipt 
of salary oi wages for 240 days or order or record of 
appointment or engagement for that period, it cannot 
be concluded thait the workman had in fact, worked 
for 240 days and the onus is on the workman to prove 
the claim with sufficient records and mere an affidavit 
is not sufficient.” The decision of the Supreme Court 
in this case is auite applicable to the present case also. 
From the decision of the Supreme Court in the above 
mentioned case, it is -seen that the contention of the 
learned counsel for the Petitioner, that the Manage¬ 
ment has to show that there are justification in termi¬ 
nation of service on the ground that the workman 
had not worked for 240 days, is incorrect. So, under 
such circumstances, it cafinot be said that the Peti¬ 
tioner can claim reinstatement in service as permanent 
employee with back wages and continuity of service 
and as contended by the Respcndent|Managcment the 
PetitionerlWorkman cannot claim benefits under In¬ 
dustrial Disputes Act, alleging contravention of Sec¬ 
tion 25F by the Respondent/Management. 

7. The learned counsel for the Respondent!Manage¬ 
ment had argued that it is the definite stand of the 
Respondent/Management in their Counter Statement 
that under the ground handling agreements like 
Ex, Ml and M2 Air India, the Handling Company, 
shall provide service personnel for handling baggage 
in the Respondent’s aircraft and occasionally when 
there are over crowding of passengers or arrival of 
baggage and if personnel provided by Air India for 
handling baggage failed to report m time or are absent, 
the Respondent will engage Casual Labourers like the 
Petitioner purely on temporary basis for clearance of 
baggage and the said agreement between with Air 
India by the Respondent Airlines is not disputed and 
Out these employees like the Petitioner were not 
supplied as sen/ice personnel by Air India under 
Ground Handling Agreement, but they were engaged 
on casual basis at the time of such exigency arises 
Occasionally. This has not been disputed or denied 
by the Petitioner in the reply statement also. So, under 
such circumstances, the plea of the Petitioner, that he 
must be reinstated in service as a permanent employee 
with back wwes bv the Respondent, cannot be accep¬ 
ted as a valid claim. 

8 The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have been 
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uy lu£ AvejpunauupviaiiageineiiL and *t is a 

UASUAiiAiiiia.iuii w hie ivwjpujjuv.il/ iviaJiti^aiiiCiiL .11 
-jiijJiUJJIAlnU AIJI tuu 1 - ULjUllj. I illilU it lS 
U£,...ai;j 1 Jiiw jJilinbiOiiS Ui illliUbtiiai UlSpUtCS i-Lwl. VaC 
V'JUJU lUi.ilvA VUUJ-WUVJ LJ 1*1 L AUiLLIl IValiU AllUUSli'lUl 
J-JitluuiiiUi-iU (U-UALLUJ-Uialll. Ui Av.iHlali.jill blUlllS lu 
u Uiiviii.iiy ACi, i ioi li UppliCHUle lU UiO a v ilUUilvi 

ajiu as pet me piuvisibii ua uiu. ivci, u ai wormnan 
wuiks tut 460 days ioi a4U caienuar niumns, tie can 
uiuiiii pciiiiaiiwiit staius anu under seeuon y ot unit 
An, uy a liouiioatioii me mate uovi. nas got uie 
puwet to OAetupt eeiinin esiaoiisfunent and uie Mate 
vjuvi. nas oy us nouncauon exempted rvriadi ucpuri- 
niaUi ana rvanways and mis esiaDnsnmem ot uie Kcs- 
pooReut can squaieiy uorne unaer sec. 2(3) (c) ot 
mat Act. tiieieioie, me Fetiuoner ougut to nave 
Deuii comcrreU peiniaucm sluius and tiie non-employ¬ 
ment ut me .Petitioner wunouc any prior notice or 
any reason whatsoever amounts to termination of ser¬ 
vice ot the workman, since it cannot be considered as 
a piuiiSinnent mtficied on him by way ot disciplinary 
action and this action will squarely come under Sec¬ 
tion 2(oo) ot Industrial Disputes Act. Hence, the 
action ot die management m denying employment to 
me petitioner w.e.i. 1-1-97 is unjustihed. For which, 
the learned counsel lor the Respondent would argue 
that the argument advanced by the learned codsel 
ior the Petitioner quoting the provision; of Tamil 
watlu Industrial Establishment (Conferment of Perma¬ 
nent Status to Workmen) Act, cannot be accepted 
because in tire Claim Statement no such plea has been 
taken by the Petitioner and only in the reply state¬ 
ment, the Petitioner has stated that the Respondent 
has not informed the authorities under the Tamil Nadu 
Industrial Establishment (Conferment of Permanent 
.Status to Workmen) Act under Rule 6 made there¬ 
under and turther the said Act does not applicable to 
this case and the Petitioner has not pleaded specifically 
about the alleged non-compliance of the provisions of 
tfic Tamil Nadu Act by the Respondent/Management 
in the pleadings. So, it cannot be taken into consi¬ 
deration, since nowhere in the Claim Statement or 
reply statement, the petitioner has pleaded that the 
Respondent has not Hated that they had displayed in 
the notice board, the required particulars of that Act 
and hence the conferment of permanent status is 
applicable to bun. It is decided by the High Court 
of Madras in a case reported as 2001 4 LLN 903 that 
“the allegation which was not pleaded and even if 
evidence is adduced in that regard cannot be examined 
because the other side had no notice of it and if such 
evidence is entertained it would tantamount to granting 
unfair advantage to the party who had not pleaded his 
case properly”. So, from this it is seen that the 
argument advanced by the learned counsel for the 
Petitioner in respect of Tamil Nadu Industrial Estab¬ 
lishment (Conferment of Permanent Status to Work¬ 
men) Act, 1981 as applicable to this case cannot be 
accepted as correct. Further, there is no evidence 
to show in this case on the side of the Petitioner that 
his juniors have been retained by the Respondent! 
Management in service. Further, as argued by the 
learned counsel for the RespondentIManagemcnt, there 
is nothing on record to show that the people like this 
Petitioner had approached the concerned authority and 
obtained, permanent status on the basis of their estab¬ 
lishing the fact of continuous work in the Respondent/ 
Mcuwement. So, from all those things, it is seen 
thru the Petitioner cannot ask for reinstatement in 
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j.uiwt.w. rruru tne available eviuenec, it is seen that 
uiv i aiijuu.i v\! 4 i engaged oiuy as a casual worivinan 
uj uie *vu.ipuuacnijiVi/AiiagUij£nt as ana wnen occasion 
uusws. ou uy uie very nature or me einpiuyineni oi 
me a euuontA, no nas no asjurance mat ne would Uc 
eiupioyeu uy me iveSpoiiueat,/ ivlanugement lor any 
spvwuou uuisiaun. rue persons luce Petitioner icin- 
jjuiUiy employment cuuiu not oe lor- any period lur 
wmcn mey can look forward to ussurea worn lrorn the 
employer, rt is held Dy me High Court ot Madras 
m a case reported as 2Uui J LEin 8U7 between L & i 
iViCiN oiri El 13. MADRAS and EKriblDlNCj Uttl- 
CER, MADRAS LABOUR CUURi AND ANOTH¬ 
ER tuat “casual workmen have only to report each day 
and nope that employment would Do provided to them 
on that day. Their not going to the place oi employer 
will not result in any penully as the are not assured 
of work daily. This kind of employment, therefore, 
cannot be treated on par with the temporary and 
permanent employment. The employers are not bound 
io provide w ork to casual workmen unless they choose 
to and there is work for the day. Directing reinstate¬ 
ment of casual workman who had worked as such, 
for a relatively short period of time, would only mean 
that their names would once again be included in the 
list of casual workmen putting them in the same posi¬ 
tion they were earlier, where they would only report 
for the employment with the hope being providing 
with the work and no more.” This observation of the 
High Court of Madras in the above cited case is appli¬ 
cable to the facts of this case also. 

9. The learned counsel for the Respondent|Manage- 
ment had argued that (he Petitioner|Workman for (he 
above mentioned reasons cannot be given reinstatement 
in service and the question of payment of retrenchment 
compensation docs not arise, since the Petitioner has 
not established that he bad worked for a continuous 
period of 240 days in 12 calendar months immediately 
prior to his own nOn-employmcnt. On the basis of 
the available materials in this case, the argument ad¬ 
vanced by the leared counsel for the Respondent! 
Management can be accepted as correct. Under such 
circumstances, it can be concluded that the action of 
the Respondent|Management, Singapore Airlines, 
Chennai, in denying employment to the Pcti- 
tioner|Workman Sri G. Anaudan w.e.f. 
1-1-1997 is justified and hence the concerned 
workman is not entitled to any relief. Thus, the 
point is answered accordingly. 

10. In the result, an Award is passed holding 
that the I Party/Workman Sri G. Anandnn is not 
entitled for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronouned by me in the open 
court on this day the 24th May, 2002), 

K. KARTHIKEYAN, Presiding Officer 
Witness Examined : ■ 

For the I Party/Workman : WW Sh'ri G. An an dan 
For the II Party/Managctrcn : MW1 Shri R. 

Srinivasan' 

Exhibits marked : 
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For the 1 Party/Workman :— 

Ex. No. Date Description 

Wl(l) 17-05-90 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commission¬ 
er of Police, Security & Anti 
Hijacking, Madras Airport. 

(2) 23-08-90 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Ant' 
Hijacking, Madras Airport. 

(3j 07-12-90 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police. Security & Anti 
Hijacking. Madras Airport. 

(4) 07-05-92 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

f5) 03-08-92 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(6j 03-11-92 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis, 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(7) 05-02-93 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 

Hijacking. Madras Airport. 

(8) 04-05-93 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police Security & Anti 

Hijacking, Madras Airport. 

(9) . 02-08-93 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police Security & Anti 

Hijacking, Madras Airport. 

(10) 03-11-93 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking. Madras Airport. 


(11) 30-01-94 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Secuirty & Anti 
Hijacking, Madras Airport. 

(12) 05-02-94 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(13) 04-05-94 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy, Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(14) 03-07-94 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(15) 04-07-95 Xerox copy of the temporary 

pass for three months issued to 
the Petitioner by the Dy. 
Commissioner of Police, Security 
& Anti Hijacking, Madras Airport. 

(16) 23-05-96 Xerox copy of the temporary pass 

for three months issued to the 
Petitioner by the Dy. Commis¬ 

sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(17) 10-09-96 Xerox copy of the temporary pass 

for three months issued to the 

Petitioner by the Dy. Commis¬ 

sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(18) 11-10-95 Xerox copy of the temporary pass 

to for 2 days each issued to the 

13-10-95 Petitioner by the Dy. Commis- 

06-09-96 sioner of Police, Security 8i Anti 
to Hijacking, Madras Airporl. 

08-09-96 

For the II Party/Management : 

Ml 08-09-94 Xerox copy of the Standard Ground 

Handling Agreement entered into 
by the Respondent/Management 
With the Air India, 

M2 Nil Xerox copy of the Ground Hand¬ 

ling agreement valid from 1-4-88 
as Annexure B-4-I-1, 
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Tribunal for adjudication. On receipt of records from that 
Tamil Nadu State Industrial Tribunal, this case has been 
taken on file as l.D. No. 114/2001 and notices were sent to 
the counsel on record on either side, informing them about 
the transfer of this case ia (his Tribunal with a direction to 
appear before this Tribunal on 31-01-2001 with tbeii lespcc- 
tive parties and to prosecute this case further. Accordingly, 
the learned counsel on either tide along with their respective 
parties have appeared and prosecuted this case. The Claim 
Statement of the 1 Patty,'Workman, Counter Statement of 
the II Party/Management and the reply statement for the 
I Party/Workman were tiled, whan this matter was pending 
before the Tamil Nadu State Industrial Tribunal itself. 

When the matter came up before me for final hearing on 
03-04-2002, upon perusing the Claim Statement, Counter 
Statement, the reply statement, the other material papers on 
record, the oral and documentary evidence let in on either 
side, after hearing the arguments advanced by the learned 
counsel on either side, and this matter having stood over til! 
this date for consideration, this Tribunal has passed the 
following :—- 

AWARD 


SO 2181.-—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Centra] Government 
hereby publishes the award (Rer. No, 114|200l (TN1D 
68/99) of tiie Central Government Industrial Tribunal/Lahour 
Court, Chennai now as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the management 
of M/s. Singapore Airlines and their workman, which was 
received by the Central Government on 5-6-2002. 

[F. No. L-l 1012/97/98-TR(C-l)’ 
S. S. GUPTA, Undei Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-L \ROUR COURT, C HENNAI 

Friday, the 24th May, 2002 

PRESENT : 

K. KARTHIKEYAN, 

Presiding Officer. 

INDUSTRIAL DISPUTE NO. 114'2001 

(Tamil Nadu State Industrial Tribunal l.D. No. 68/99) 

(In the matter of the dispute for adjudication under clause (d) 
of Sub-section (1) and Sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Workman Sri L. Kugan and the Management 
of Singapore Airlines, Chennai ) 

BETWEEN 

Sri L. Kugnn, ■ . I Party'Workman 

AND 

The Station Master, . . II Party /Management 

Singapore Airlines, 

Chennai. 

APPEARANCE: 

For the Workman : Sri S. Vaidvanathan & 

W. T. Prabhakar, Advocates. 

For the Management - M/s. King & Patridge, Advocates - 

The Government of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of sub-section (1) and 
Sub-section (2A) of Section 10 of Industrial Disputes Act, 
1947 (14 of 1947), have referred the concerned dispute for 
adjudication vide Order No. T.,-1 l012/97/9R-lR(C-T) dated 
30-03-1999. 

This reference has been made earlier to the Tamil Nadu 
State Industrial Tribunal, Chennai where it was taken on file 
as l.D. No. 68/99. When the matter was ponding enquiry in 
that Tribunal, as per the orders of the Central Government. 
Ministry of Labour this case has also been transfened from 
the file of Tamil Nadu State Industrial Tribunal to this 


The Industrial Dispute referred to in the above order of 
reference by the Central Government for adjudication by this 
Tribunal is as follows :— 

“Whether the action of the management of Singapore 
Airlines, Chennai, in denying employment to Sri 
L. Kugan w.e.f. November, 1994 is justified or not ? 
If not justified, to whnl relief the workman is 
entitled ?’’ 

2, The averments In die Claim Statement filed by the I 
Party/Workman Sri L. Kugafl (hereinafter refers to as Peti¬ 
tioner) are briefly as follows :— 

The Petitioner joined the services of the Singapore Airlines 
as a Baggage Identification staff in December, 1993. At present, 
Singapore Airlines is operating six flights from Madras to 
Singapore. The Petitioner was denied employment from 
November, 1994. He had completed 240 days of continuous 
service in a period of 12 calendar months preceding the date 
of his termination from service, The action of the II Party/' 
Management Singapore Airlines (hereinafter refers to as 
Respondent) amounts (o retrenchment. The Respondent has 
not paid the Petitioner retrenchmcnl compensation and as 
such, such termination is bad for non-comt/innce of Section 
25F of Industrial Disputes Act, 1947. The Petitioner was not 
given any notice in writing nr wages in lieu of notice. The 
Respondent had recruited fresh hands and maintained his 
juniors in service. As such, the action of the Respondent is 
in violation of Section 250 and 25H of the Industrial Disputes 
Act, 1947. The Respondent has not issued anv charge sheet 
nor conducted any ennuiry before terminating the Petitioner. 
The work inn hours of the Petitioner under the Respondent 
was from 7 00 p.m. to 03.00 a.rr.. in the following day. On 
the days when the flights were delayed, the Petitioner was 
asked to work over-time and - vas also paid over-time wages, 
Tuesday was the weekly, off and the Petitioner was paid wanes 
for that day also. The Respondent raid the Petitioner monthly 
wages. The Petitioner had signed the attendance register main¬ 
tained by the Respondent. The signature of the Petitioner was 
obtained bv the Respondent In the wage register maintained 
bv them for payment of wages. All these documents to 
r-tnblish that the Petitioner had rendered continuous service 
without break. His last drawn wages were Rs. 37 per div 
and the wages was paid on monthlv basis. The action of the 
Respondent amounts to victimisation, colour able exercise of 
rower, main fide, unfair labour practice, contrary to the 
provisions of the Industrial Disputes Art. 1947 and is illegal. 
The action of the Respondent in striking the name of the 
Petitioner from the muster roll amounts to retrenchment/ 
termination. In spite of several requests made by the Petitioner, 
the Respondent did not provide the Petitioner employment. 
Hence, the Petitioner raised an industrial dispute before the 
Assistant Labour Commissioner (Central), Madras, which 
ended in a failure and ultimately the Government has referred 
tills dispute to this Tribunal for adjudication. Hence, it is 
prayed that this Hon’ble Tribunal may be pleased to pass 
an award holding the non-employment pf the Petitioner from 
Novemb*r. 1994 is not justified and consequently, direct the 
Respondent to reinstate the Petitioner ns a permanent employee 
with back wages, continuity of service and other attendant 
benefits. 
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3. The averments in the Counter Statement filed by the 
11 Party/Management, Singapore Airlines (hereinafter refers 
to as Responded) are briefly ao lollov/s - 

A Ground Handling Agreement wrfs enteied into between 
M' s. Singapore Airlines and Air India in thd year 1988, which 
Vras reflfiwetl ftoht tittle to trme. The Anncxure B giause 4.2 
of the agreement states that M/s. Air India, the handling 
company shall provide service personnel for handling baggage 
in rue- Respondent’' aircrafts. Under above s$re*nient>- tbs 

c |S>p.'*j::! F '“■■'M 'eferrcd to as the “Carrier” and Air India 
a- I l.i' dl ( oinrany’. Otssaskmally, when there are o V6f 
dh-; ,.| p..".:r -ers or arrival (If baggage and if a per- 
s-.y ! d„.i :■> Vir India for handling baggage failed to 
icp. i iii ih'ic ;n a* absent, the Respondent will engag'd Casual- 
Labourer's phrifly eft fe'mporary basis for cieararrce of baggage,- 
which will amount to ail Implied 1 corttractuai engagement. 
Neither the Petitioner/Workman nor iiAlarly placed persons 
claiming employment with the Respondent tisvs ever been 
engaged on regular basis. The Respondent does not iftahtfohf 
any records relating to temporary/casual engagements, sirred 
such engagements arise on-M-ion'illy. Such temporary engage¬ 
ment of Casual 1 nbourers By lira Respondent occasionally 
Will Hof Vdst any right or Hid Potiliolic': - Workman to claim 
Benefits Under Industrial lli-mmo Act. ,19-1? alleging contra¬ 
vention of Section 25F of f/ief Said Act. Temporary, contractual 
engagements pf.Casual Labourers if a't (ill will, only fall Within' 
the ambit of .Spcfion 2(ooHbb) of the IncrusttW Disputes 
Act, 1947, which is ari reception to retrenchment. HenCC, the 
non-employment of the Petitioridr/Wprimari did not amount 
tp retrenchment and he cannot claim fifty relief from the 
Responaent/Managenient under Industrial Disputes Act, much 
less retrencnftiditt coijip-j.iv# 1 m ri : e-employment fnasfifnch 
as, personnel for 'laifjlli'; <..■■ ■ ;<• for the aircrafts are 
provided by Air India, the Responddnt/Managemer.t is not 
liable to give employment to the Petitioner. Neither the Peti- 
fibher riot similarly placed persons before the authority were 
engaged in any Vacancy or post. There is no vacancy or post 
available with the Respondent to offer employment tr. the 
Petitioner/Workman. The claim or fhe Petitiopcr/WorkniBn 
is stale barred by latches and as such, the Petitioner is not 
entitled to seek benefits under industrial Disputes Act fiom 
the Respondent herein. The Petitioner was not encaged by 
the Respondent/Management as a Baggage Identification staff 
in December, 1993. There is no nexus of employee and em¬ 
ployer relationship between the Petitioner and the management. 
In the absence of any positive proof for fhe relationship 
between the Petitioner and the Respondent/Management as 
employee and employer, the Petitioner cannot maintain this 
industrial dispute alleging non-employment. Hence, it is liable 
to be dismissed. The Petitioner was engaged purely ■ on a 
temporary basis, casual to meet the exigencies which will 
-amount to an implied contract at the test. Hence, such 
engagement falls within the definition of Section 2(oo)(bb) of 
Industrial Disputes Act, 1947 and the question of illegal 
termination does not arise much less retrenchment. The Peti¬ 
tioner has come forward wilh this Claim Statement alleging 
non-employment with an ’ ulterior motive and mala fide 
intention only to harass the Respondent for seeking monetary 
benefits.' The alleged non-compliance of Section 25F, 25G 
and H of the Industrial Disputes Act, 1947 are all untenable 
and cannot be sustained. The question of issuing charge sheet 
and conducting entiuirv will not arise to the facts of Ibis case. 
The averments Of the Petitioner that he worked from 7.00 p.m. 
to next day‘3.00 a.m. and he was paid over-time wages, when 
he was asked to work over-time and that he was given weekly 
off on Tuesday with wages and he v/a= paid monthly wages 
are all denied as false. The Respondent/Management does not 
maintain any attendance register or wage register for persons 
other than its permanent employees. The averment of the 
Petitioner that he had rendered continuous service without 
any break is denied. The allegation of the Petitioner that he 
was paid Rs. 37 per day r-s wages clcariv proves that he was 
a Casual Labour engaged to meet exigencies femnorrrilv The 
claim of the Petitioner is ill-founded, misconceived, untenable 
and consequently, the Petitioner is not entitled to any relief 
much less, reinstatement in service, back wages, continuity 
of service and attendant benefits. Hence, it is nraved that this 
industrial dispute raised bv the Petitioner may be dismissed. 

4. The Petitioner has filed a reply statement. The averments 
in the reply statement rue b-ieflv as follows : — 

The Petitioner is not aware of any contract or agreement 
between Air India and the Respondent. In any event, the 
1915 GI|2002—43. 


Petitioner was continuously working without any break and 
he was getting salary from the Respondent directly. I he 
Respondent has not informed the authorities and the Tamil 
Nadu Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, 1981 an.i Rule 6 made thereunder, 
it is irtoorrect to state that there are \ acancies or posts 
available with the Respondent to offer employment to the 
Petitioner. The delay in approaching Labour Court is not 
fatal as it is decided by the Madras High Court in a case 
reported as 1999 3 LLN 293 Cheran Transport Corporation’s 
Gase. There exists master and servant relationship. The Peti¬ 
tioner is entitled to the relief as prayed for. 

3, When the matter was taken up for enauiry, the Petitioner 
has chosen to examine himself as WW1 and has marked two 
documents as Ex. W1 series ( & 2). On the side of the 
Kespondent/Management one witness has been examined as 
MWf and two documents have been marked as Ex. Ml and 
M2. The leaflied counsel on either side nave advanced their 
respective arguments. 

fi. The point for my consideration is— 

“Whether the action of the management of Singapore 
Airlines, Chennai, in denying employment to Sri 
L. Kugan w.e.f. November, 1994 is justified or not? 
If not justified, to what relief the workman is 
entitled ?” ' 

Point:— 

It is the case of-the Petitioner that be joined the services of 
the Singapore Airlines. as a Baggage Identification staff in 
December, 1993 and he was. illegally denied employment from 
November, 1994 and that he had completed 240 days of 
continuous service in the period of 12 calendar months pre¬ 
ceding the date of illegal termination and that he was not paid 
retrenchment compensation and he was not given any notice in 
writing or wages in lieu of notice and hence such termination 
is bad for non-compliance of Section 25F of Industrial 
Disputes Act. The. Respondent|Mapagement would contend 
that a • ground handling agreement was entered into 
between the Respondent and the Air India in the year 1988 
which was renewed from time to time and that M/s. Air 
India, the Handling Company shall provide service personnel 
for handling baggage in the Respondent’s Aircraft and 
that occasionally when there are over crowding of 
passengers or arrival .of baggage and if personnel 
provided by the Air India for handling baggage 
failed to report in. time cr absent, the Respondent 
will engage Casual Labourers purely on temporary basis for 
Clearance of baggage which would amount to an implied con¬ 
tractual engagement and hence,, the workman like Petitioner 
have never been engaged on a regular basis and such tem¬ 
porary engagement of Casual.Labourers by the Respondent 
occasionally will not vest anv right on the PetitioneriWork- 
,man to claim benefits under Industrial Disputes Act alleging 
contravention of Section 25F of Industrial Disputes Act. It is 
further alleged that the non-employment nf the Petitioner! 
Workman did not amount to retrenchment and he cannot 
claim any relief from the management under the Industrial 
Disputes Act much less retrenchment compensation or re¬ 
employment. The Petitioner has examined himself as WW1 
and has marked two documents, temporary passes each issued 
for a period of. three months as Ex. W1 series. On the 
side of the Management, Assistant Station Manager in the 
Respondent [Management has been examined as MW1 and 
two documents have been marked as Ex. Ml and M2 as 
Standard Ground Handling Agreement between the Res¬ 
pondent and the Air India. The xerox copy of one such 
agreement for the period 1990 to 1992 is Ex. Ml and the 
xerox copy of another agreement valid from 1-4-1988 is Ex. 
M2. It is the evidence of WW1 that he worked continuously 
from 31-12-1993 to 24-11-1994. In the cross examination 
he has admitted that Singapore- Airlines did not give him 
appoin'ment order- and he cannot say for how many days he 
worked in Singapore Airlines. It is his admission in the cross 
examination that he was paid wages at the rate of Rs. 27 
per day on monthly basis though he has stated in his Claim 
Statement that his last drawn wages was Rs. 37 per day. In 
the Claim Statement also the Petitioner has not given any 
particulars about the days he worked under Respondent! 
Management as a baggage identification staff. He has simply 
stated in his Claim Statement that he had completed 240 days 
of continuous service in the period of 121 calendar months pre¬ 
ceding the date of illegal termination. Except filing Ex. W1 
series, the Xerox copies of temporary passes issued to him 
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by the Bureau of Civil Aviation Security for the period, 
of 3142-1993 to 30-3-1994 and 29-3-1994 to 28-6-1994, the 
petitioner has not proved his plea about his alleged period 
of service under the respondent by acceptable, legal evidence, 
ft is his admission that for attending the work in the Madras 
Airport, the Deputy Commissioner of Police, Security and Anti 
Hijacking had issued Ex, W1 temporary passes, each for a 
period Of three months. For his evidence that he worked 
continuously for the period front 31-12-1993 to 24-11-1994 
under the RespondentjManagement and for his plea in the 
Claim Statement that he had completed 240 days of conti¬ 
nuous service in a period of 12 calendar months preceding 
the date of termination, no substantial documentary evidence 
has been filed by the Petitioner In this case. It is the specific 
evidence of MW1 and the plea of the Respondent in the 
Counter Statement that the persons like the Petitioner were 
engaged by the Respondent, Singapore Airlines as Casual 
Labourers purely on temporary basis for clearance of baggage 
as and when occasion arises. It is the further evidence of 
MW1 that the Respondent|Management used to engage 
Casual Labourers, on daily wage basis at the time of heavy 
arrivals and departures of flights and such employment they 
used to make on temporary basis and they never used to 
engage them continuously for a period of 240 days in 12 
calendar months So from these available evidence, it can 
be said that the allegation of the Petitioner that he had 
worked for 240 days continuously immediately preceding the 
date of his non-employment, has not been established. Thus, 
the Petitioner!Workman has not discharged his burden, though 
the onus is on him to prove that he had workd 240 days 
continuously. The Respondent also in their Counter State¬ 
ment para 7 has stated that the Respondent [Manager lent em¬ 
phatically denies that the Petitioner has completed 240 days 
of continuous service in a period of 12 calendar months. The 
learned counsel for the Respondent had also argued that the 
Petitioner has failed to prove with acceptable legal evidence 
that he had worked for 240 days in a period of 1,2 calendar 
months Immediately preceding his date of non-employment. 
Hence, he cannot ask for the relief of reinstatement into 
service as that of a permanent workman. He had also relied 
upon a decision of Supreme Court reported as 2002 Factories 
Journal Report Vol. 100 page 397 between Range Forest 
Officer and S. T. Hadimani, In that case the Supreme 
Court has. held that “since the claim of the workman that 
he had worked for 240 da vs was denied by the Management, 
it is for the workman to lead evidence to show that he had 
in fact, worked for 240 days and that in the absence of proof 
of receipt of salary or wages for 240 days or order or 
record of appointment or engagement for that period, it 
cannot be concluded that the workman had in fact, worked 
for 240 da vs and the onus is on the workman to prove the 
claim with sufficient records and mere an affidavit is not 
sufficient.” The decision of the Supreme Court in this case 
is quite applicable to the present case also. From the decision 
of the Supreme Court in the above mentioned case, jt is seen 
that 'he contention of the learned counsel for the Petitioner, 
that the Management ha* to show that there are justification 
in termination of service on the ground, that the Workmnn had 
not worked for 240 days, is incorrect. So. under such cir¬ 
cumstances. it cannot be said that the Petitioner con claim 
reinstatement in service as permanent employee with back 
wages and continuity of service,.and as contended bv the 
RespondentiMananemcnt the Petitioner!Workman cannot 
claim benefits under Industrial Disputes Act. alleging contra¬ 
vention of Section 25F of the Rcspondent|Managemcnt, 

7. The leemed counsel for the Respondent|Management had 
argued th«t it is the definite stand of the Respondent 1 Manage¬ 
ment in their Counter Statement that undeT the ground hand¬ 
ling anrnginrnt like Ex. Ml and M2 Air Tndia. the Handling 
Company, shall provide service personnel for handling bag¬ 
gage in the Respondent’s aircraft and occasionally when there 
are over crowding of passengers or arriv'd of baggage and 
If personnel provided bv Air Tndia for handling baggage foiled 
to report in time on are absent, 'he Respondent will encage 
Casual Labourers like the Petitioner purely on temporary 
basis for clearance of bHggage and the sold lereement 
het.we-n with 4>r Tndia bv the Respondent Airlines is not 
divSUt-d nnft th:,t these nsnln-rrs like the Pelitinpei were 
not supplied ns service nrsonnel bv Air India under Ground 
Handling Agreement, but thev were encaged on casual basis 
at tbe time r*f such evlr-rirv arise occasionally. This has not 
hren dWmfrd or deni’d bv the Petitioner in the renlv state¬ 
ment ah-p. go mvW such c ; rcum'tanc-'s the nice of the 

Petitioner, that he must be reinstated in service as a perma¬ 


[Paic II—Sec. 3(ii)] 

nent employee wijh back wages by the Respondent cannot 
be accepted as a valid claim. 


8 . "1 lie learned counsel for the Petitioner would argue that 
.some juniors to this Petitioner have been retained by the 
Respondent!Management and it is a clear discrimination 
of the RespondentjManagement in denying employment for 
the Petitioner and it is against the provisions of Industrial 
Disputes Act, He would further contend that \ .imil Nadu 
lndustiial Establishment (.Conferment of Permanent Status 
to Workmen) Act, 1981 is applicable to the Petitioner and 
as per the provision of that Act. if a workman works for 480 
days for 24 calendar months, he can attain permanent status 
and under Section 9 of that Act, by a notification the Slate 
Govt, has got the power to exempt certain establishment and! 
tho State Govt, has by its notification exempted Khadi Den 
partment and Railways and this establishment of the Res¬ 
pondent can squarely come under Sec. 2(3)(c) of that Act. 
Therefore, the Pelitioner ought to have been conferred perma¬ 
nent status and the non-employment of the Petitioner without 
any prior notice or any reason whatsoever amounts to termi¬ 
nation of service of the workman, since it cannot be consi¬ 
dered as a pnnjshment infleted on him by way of disciplinary 
action and this action will sqnarely come under Section 
2(oo) of Industrial Disputes Act. Hence, the action of the 
management in denying employment to the Petitioner from 
November, 1994 is unjustified. For which, the learned counsel 
lor the Respondent would argue that the argument advanced 
by the learned counsel for the Petitioner quoting the provisions 
of Tamil Nadu Industrial Establishment (Conferment of 
Permanent Status to Workmen) Act, cannot be accepted 
because in the Claim Statement no such plea has been 
taken by the Petitioner and only in the reply statement, the 
Petitioner has stated that the Respondent has not informed 
the authorities under the Tamil Nadu Industrial Establish¬ 
ment (Conferment of Permanent Status to Workmen) Act 
under Rule 6 made thereunder and further the said Act docs 
not applicable to this case and the Petitioner has not pleaded 
specifically about the alleged non-compliancc of the provisions 
of the Tamil Nadu Act by the Respondent!Management in 
the pleadings. So. it cannot be taken into consideration, since 
nowhere in the Claim Statement or reply statement, the peti¬ 
tioner has pleaded that the Respondent has not stated that 
they had displayed in the notice board, the required parti¬ 
culars of that Act and hence the conferment of permanent 
status is applicable to him. Tt is decided by the High Court 
of Madras in a case reported as 2001 4 LLN 903 that "the alle¬ 
gation which was not pleaded and even if evidence is addu¬ 
ced in that regard cannot be examined because the other 
side had no notice of it and if such evidence is entertained 
it would tantamount to granting unfair advantage to the 
party who had not pleaded his case properly”. So, from 
this it is seen that the argument advanced by the learned 
counsel for the Petitioner in respect of Tamil Nadu Indust¬ 
rial Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 as applicable to this case cannot be 
accepted as correct Further, there is no evidence to show 
in this case on the side of the Petitioner that his juniors 
have been retained by the Respondent|Management in service, 
Further, as argued by the learned counsel for the Respondent! 
Management, there is nothing on record to show that the 
people like this Petitioner had approached the concerned 
authority and obtained permanent status on the basis of their 
establishing the fact of continuous work in the Respondent! 
Management. So, from all these tilings, it is seen that the 
Petitioner cannot ask for reinstatement in service. From the 
available evidence, it is seen that the Petitioner was engaged 
only as a casual workman bv the Respondent!Management 
ns and when occasion arises, So bv the very nature of the 
employment of the Petitioner, he has no assurance (hat he 
would be emnloved bv the Respnnd-ut/Mnur"Tement for anv 
specified duration. The persons like Petitioner temporary 
employment could not be for any period for which they can 
look forward to assured work from the employer. It is held 
bv the High Court of Madras in a case reported as 2001 3 
T.LN 807 between 14 T McNETL Ltd., Madras and presid¬ 
ing officer. Madras, Labour Court and another that "casual 
workmen have only to report each day and hope that emp¬ 
loyment would be provided to them on that day. Their not 
going to the place of employer will not result in any penalty 
as thev are not assured of v/ork dailv. This kind of employ¬ 
ment, therefore, cannot be Ireated on par with the temporary 
and permanent employment. The employers are not bound 
to provide work to casual workmen unless they choose to and 
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there is work for the day. Directing reinstatement of casual 
workman who had worked as such, for a relatively short 
period of time, would only mean that their names would once 
again be included in the list Of casual workmen putting them 
in the same position they were earlier, where tney would only 
report for the employment with the hope being providing with 
the work and no more," This observation of the High Court 
of Madras in the above cited case is applicable to the facts 
of this case also. 

, The learned counsel for the Respondent [Management had. 
argued that the Petitioner|Workman for the above mentioned 
reasons cannot he given reinstatement in service and the oues- 
tion of payment of retrenchment compensation docs not arise, 
since the Petitioner has not established that he had worked 
for a continuous period of 240 days in 12 calendar months 
immediately prior to his non-employment. On the basis of 
the available materials in this case, the argument advanced 
by the learned counsel for the Respondent Management Can 
be accepted as correct. Under such circumstances, it can be 
concluded that the action of the RespondentiWanagement, 
Singapore Airlines, Chennai, in denying employment to the 
PetitionerlWorkman Sri I.. Kugan from November, 1994 
is justified and hence the concerned workman is not entitled 
to any relief. Thus, the point is answered accordingly. 

10. In the result, an Award is passed holding 
that the I Party/Workman Sri L. Kugan is not entitled 
for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him corrected and pronounced by me in the open 
court on this day the 24th May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined : 

For the 1 Party/Workman : WW1 Shri L Kugan 

For the II Party/Management : MW1 Shri R. 

Srinivasan 

Exhibits marked : 

For the 1 Party/Workman : 

Ex.No, Date Description 

Wl(l) 31-12-93 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport. 

(2) 29-03-94 Xerox copy of the temporary pass 
for three months issued to the 
Petitioner by the Dy. Commis¬ 
sioner of Police, Security & Anti 
Hijacking, Madras Airport 

For the II Party/Management : 

Ml 08-09-94 Xerox copy of the Standard Ground 
Handling Agreement entered into 
by the Respondent/Management 
With the Air India. 

M2 Nil Xerox copy of the Ground Handl¬ 

ing agreement valid from 
1-4-88 as Annexure B-4.1.1. 
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(1947 4>T 14) 4tt KTiTT 17 % aFpRif if, %5Tft3T 
fl-TTTT A. fwq/r % SFTJfRT % 

fTTHTTf Sfk TbTTTTf % 3PTTO if 

tfVtflfipT fsr^TT if %'4rlT RTTU arFsRTTT 

% TTTH' HW 112/2001 .(zI.tfT.- 

66 / 99 ]) Tf 5Wrfi?RT spTrft sft 

374HT tT 5-6-2002 *Ft STfxT |3TT «Tf I 

[Sir.t(^-11012/l27/98-3nf .3TTT. (?fY-1)] 
nvf. ott . Tj/yTT, 3TT4 

New Delhi, the 11th June, 2002 

S.O. 2182.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award |Rcf. No. 
112/2001 (TNip 66/99)] of the Centra] Govern¬ 
ment Industrial Tribunal/Labour Court, Chennai now 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s. Singapore Airlines and their workman, which 
was received by the Central Government on 5-6-2002. 

[F. No. L-11012/127|98-IR(C-1)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOTJR 
COURT, CHENNAI 

Friday, the 24th May, 2002 

PRESENT : 

K. Karthikeyan, Presiding Officer, 

Industrial Dispute No. 112/2001 

(Tamil Na’du State Industrial Tribunal I.D. 

No. 66/99) 

(In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Workman Sri P. Solomon 
and the Management of Singapore Airlines, Chennai.) 

BETWEEN 

Sri P. Solomon. . . .1 Party/Workman. 

AND 

The Station Master, 

Singapore Airlines, 

Chennai. ...II Party/Management. 

APPEARANCES: 

For the Workman : Sri S. Vaidyanathan and 
W. T. Prabhakar, Advocates. 

F 01 the Management : M/s, King mid Pa bulge. 
Advocates. 


'4TOfTtTrJPWr:T5 29, 2002 /wnTTT 8,19 24 
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The Government of India, Ministry of Labour in exer¬ 
cise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 ot industrial 
Disputes Act, 1947 (14 of 1947), have referred the 
concerned dispute for adjudication vide Order No. E- 
110!2/127/98/lR(C-I) dated 30-3-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai where it was 
taken on file as l.D. No. 66/99. When the matter was 
pending enquiry in that Tribunal, as per the orders 
of the Central Government, Ministry of Labour this 
case has also been transferred from the file of J amil 
Nadu State Industrial Tribunal to tins Tribunal for 
adjudication. On receipt of records from that Tamil 
Nadu State Industrial Tribunal, this case has been 
taken on file as l.D. No. 112/2001 and notices were 
sent to the counsel on record on either side, inform¬ 
ing them about the transfer of this case to this Tri¬ 
bunal, with a direction to appear before this Tribunal 
on 31-1-2001 with their respective parties and to 
prosecute this case further. Accordingly, the learned 
counsel on either side along with their respective 
parties have appeared and prosecuted this case. The 
Claim Statement of the 1 Party/Workman, Counter 
Statement of the 11 Party/Management and the reply 
statement for the I Party/Workman were filed, when 
this matter was pending before the Tamil Nadu State 
Industrial Tribunal itself. 

Wnen the matter came up before me for final hear¬ 
ing on 3-4-2002, upon perusing the Claim Statement) 
Counter Statement, the reply statement, the other mate¬ 
rial papers on record, the oral and documentary evi¬ 
dence let in on either side, after hearing the arguments 
advanced by the learned counsel on either side, and 
this matter having stood over till this date for con¬ 
sideration, this Tribunal has passed the following : — 

AWARD 

The Industrial Dispute referred to in the above 
order of reference by the Central Government lor 
adjudication by this Tribunal is as follows : — 

“Whether the action of the management of Singa¬ 
pore Airlines, Chennai, in denying emp¬ 
loyment to Sri P. Solomon w.e.f. 20-12-96 
is justified ? If not justified, to what relief 
the workman is entitled 7” 

2. The averments in the Claim Statement filed by 
the I Party/Workman Sri P. Solomon (hereinafter 
refers to as Petitioner) are briefly as follows :— 

The Petitioner joined the services of the Singapore 
Airlines us a loader on 2-3-95. His duties as loader 
were to load and unload baggage in the aircraft. He 
was also asked to work as Baggage Identification stall. 
At present, Singapore Airlines is operating six flights 
from Madras to Singapore. The Petitioner was denied 
employment w.e.f. 20-12-96 because he absented him¬ 
self for work. He had completed 240 days of conti¬ 
nuous service in a period of 12 calendar months 
preceding the date of his termination from service and 
completed 480 days of continuous service in a period 
of less than 24 calendar months and as such he attain¬ 
ed permanent status as per conferment of permanent 
status to workmen Act, 1981, The action of the II 
P arty/Management Singapore Airlines (hereinafter 


refers to as Respondent) amounts to retrenchment. 
The Respondent has not paid the Petitioner retrench¬ 
ment compensation ana as such, such termination is 
bad for non-compliance of Section 25F of Industrial 
Disputes Act, 1947. The Petitioner was not given any 
notjee in writing or wuges in lieu of notice. The Res¬ 
pondent had recruited fresh hands and maintained 
nis juniors in service. As such, ihe action of the Res¬ 
pondent is in violation of Sections 25G and H of the 
Industrial Disputes Act, 1947. The Respondent has 
not issued any chargeshcct nor conducted any enquiry 
before terminating the Petitioner. The working hourj 
of the Petitioner under the Respondent was from 
7.00 pm to 3.00 am in the following day. On the 
days when the flights were delayed, the Petitioner was 
asked to work over-time and was also paid over-time 
wages. Tuesday was the W'eckly olf and the Petitioner 
was paid wages for that day also. The Respondent 
paid Uic Petitioner monthly wages. The Petitioner had 
signed the attendance register maintained by the Res¬ 
pondent. The signature of the Petitioner was obtained 
by the Respondent in the wage register maintained 
by them for payment of wages. All these documents 
to establish that the Petitioner had rendered continuous 
seivice without break. His last drawn wages was Rs. 35 
per day and the wages was paid on monthly basis. 
The action of the Respondent amounts to victimisa¬ 
tion, colourable exercise of power, mala fide, unfair 
labour practice, contrary to the provisions of the In¬ 
dustrial Disputes Act, 1947 and is illegal. The action 
of the Respondent in striking the name of the Peti¬ 
tioner from the muster roll amounts to retrenchment/ 
termination. The Respondent has denied the employ¬ 
ment because the Petitioner absented himself on work¬ 
ing days. The Petitioner has informed Mr. Jabachan- 
drau. Assistant Manager, Singapore Airlines about his 
inability to attend work. Heuce, it is prayed that this 
Hon’ble Tribunal may be pleased to pass an award 
holding the non-employment of the Petitioner w.e.f. 
20-12-1996 is not justified and consequently, direct 
the Respondent to reinstate the Petitioner as a perma¬ 
nent employee with back wages, continuity of service 
and other attendant benefits. 

3. The averments in the Counter Statement filed 
by the II/Party/Management, Singapore Airlines (here¬ 
inafter refers to as Respondent) arc briefly as 
follows:— 

A Ground Handling Agreement was entered into 
between M/s. Singapore Airlines and Air India in the 
year 1988, which was renewed fron time to time. The 
Annexure B clause 4.2 of the agreement states that 
M/s. Air India, the handling company shall provide 
senice personnel for handling baggage in the Res¬ 
pondent’s aircrafts. Under above agreement, the Res¬ 
pondent is only referred to as the “Carrier” and Air 
India as ’Handling Company’. Occasionally, when 
there are over crqwding of passengers or arrival of 
baggage and if a personnel provided by Air India for 
handling baggage failed to report in time or as absent, 
the Respondent will engage Casual Labourers purely 
on temporary basis for clearance of baggage, which 
will amount to an implied contractual engagement. 
Neither the Petitioner/Workman nor similarly placed 
persons claiming employment with the Respondent 
have ever been engaged on regular basis. The Res¬ 
pondent docs not maintain any records relating to 
temporary/casual engagements, since such engagements 
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arise occasionally. Such temporary engagement of 
Casual Labourers by the Respondent occasionally will 
not vest any right on the Petitioner/Workman to claim 
benefits under Industrial Disputes Act, 1947 alleging 
contravention of Section 25F of the said Act. t,em- 
porary, contractual engagements of Casual Labourers 
if at all will only fan within the ambit of Section 
2(oo)(bb) of the Industrial Disputes Act, 1947, whicn 
is an exception to retrenchment. Hence, the non-emp¬ 
loyment of the Petitioner/Workman did not amount 
to retrenchment and he cannot claim any jelief from 
the Respondent/Management under Industrial Dis¬ 
putes Act, much less retrenchment compensation or 
re-employment. Inasmuch as, personnel for handling 
baggage for the aircrafts are provided by Air India, 
the Respondent/Management is not liable to give em¬ 
ployment to the Petitioner. Neither the Petitioner nor 
similarly placed persons before the authority were 
engaged in any vacancy or post. There is no vacancy 
or post available with the Respondent to offer emp¬ 
loyment to the Petitioner/Workman, lhc claim of the 
Petitioner/Workman is stale barred by latches and 
as such, the Petitioner is not entitled io seek benefits 
under Industrial Disputes Act from the Respondent 
herein. The Petitioner was not engaged by the Res¬ 
pondent/Management as a loader w.e.f. 2-3-1995. 
There is no nexus of employment and employer rela¬ 
tionship between the Petitioner and the management. 
In the absence of any positive proof for the relation¬ 
ship between the Petitioner and the Respondent/ 
Management as employee and employer, the Petitioner 
cannot maintain this industrial dispute alleging non¬ 
employment. Hence, it is liable to be dismissed. The 
Petitioner was engaged purely on a temporary basis, 
casual to meet the exigencies which will amount to 
an implied contract at the best. Hence, such engage¬ 
ment falls within the definition of Section 2(oo)(bh) 
of Industrial Disputes Act, 1947 and the question of 
illegal termination doesi not arise much less retrench¬ 
ment. The Petitioner has come forward with this Claim 
Statement alleging nora-employment with an ulterior 
motive and mala fide intention only to harass the 
Respondent for seeking monetary benefits. The alleged 
non compliance of Sections 25F, 25G and 25H of the 
Industrial Disputes Act, 1947 are all untenable and 
cannot be sustained. The question of issuing charge 
sheet and conducting enquiry will not arise to the facts 
of this case. The averments of the Petitioner that he 
worked from 7.00 pm to next day 3.00 am and he 
was paid over-time wages, when he was asked to work 
over-time and that he was given weekly off on Tuesday 
with wages and he was paid monthly wages arc all 
denied as false. The Respondent/Management does 
not maintain any attendance register or wage register 
for persons other than its permanent employees. The 
averment of the Petitioner that he had rendered con¬ 
tinuous service without any break is denied. The 
allegation of the Petitioner that he was paid Rs. 27 
per day as wages and the last drawn wages was Rs. 35 
per day clearly proves that he was a Casual Labour 
engaged to meet exigencies temporarily. The claim of 
the Petitioner is ill-founded, misconceived, untenable 
and consequently, the Petitioner is not entitled to any 
relief much less, reinstatement in service, hack wages, 
continuity of service and attendant benefits. Hence, it 
is prayed that this industrial dispute raised by the 
Petitioner may be dismissed. 


4. The Petitioner has filed a reply statement. The 
averments in the reply statement are briefly as 

follows :— 

The Petitioner is not aware of any contract or 
agreement between Air India and the Respondent. In 
any event, the Petitioner was continuously working 
without any break and he was getting salary from 
the Respondent directly. The Respondent has not in¬ 
formed the authorities and the Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 and Rule 6 made thereunder. 
It is incorrect to state that there are vacancies or posts 
available with the Respondent to offer employment to 
the Petitioner. The delay in approaching Labour Court 
is not fatal as it is decided by the Madras High Court 
in a case reported as 1999 3 LLN 293 Cheran 
Transport Corporation’s case. There exists master and 
servant relatonship. The Petitioner is entiled to the 
relief as prayed for. 

5. When the matter was taken up tor enquiry, the 
Petitioner has chosen to examine himself as WWl and 
has marked seven documents as Ex. W1 series (1 
to 7). On the side of the Respondent/Management 
one witness has been examined as MW1 and two 
documents have been marked as Exs. Ml and M2. 
The learned counsel on either side have advanced 
their respective arguments. 

6 . The point for my consideration is— 

“Whether the action of the management of Singa¬ 
pore Airlines, Chennai, in denying employ¬ 
ment to Sri P. Solomon w.e.f. 20-12-1996 
is justified ? If not justified, to what relief 
the workman is entitled 7” 

POINT :— 

It is the case of the Petitioner that he joined the 
services of the Singapore Airlines as a loader on 2nd 
March, 1995 and he was illegally denied employment 
w.e.f. 20-12-96 and that he had completed 240 days 
of continuous service in the period of 12 calendar 
months preceding the date of illegal termination and 
that he was not paid retrenchment compensation and 
he was not given any notice in writing or wages in lieu 
of notice and hence such termination is bad for non- 
compliance of Section 25F of Industrial Disputes Act. 
The Respondent/Management would contend that a 
ground handling agreement was entered into between 
the Respondent and the Air India in the year 1988 
which was renewed from time to time and that M/s. 
Air India, the Handling Company shall provide service 
personnel for handling baggage in the Respondent’s 
Aircraft and that occasionally wheu there are over 
crowding of passengers or arrival of baggage and if 
personnel provided by the Air India for handling bag¬ 
gage failed to report in time or absent, the Respon¬ 
dent will engage Casual Labourers purely on temporary 
basis for clearance of baggage which would amount 
to an implied contractual engagement and hence, the 
workman like Petitioner have never been egaged on 
a Tegular basis and such temporary engagement of 
Casual Labourers by the Respondent occasionally will 
not vest any right on the Petitioncr/Workman to claim 
benefits under Industrial Disputes Act alleging contra¬ 
vention of Section 25F of Industrial Disputes Act, 
It is further alleged that the non-employment of tfi# 
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Petitioner/Workman did not amount tc retrenchment 
and he cannot claim any relief from the management 
under the Industrial Disputes Act much less retrench¬ 
ment compensation or re-employmem. The Petitioner 
has examined himself as WW1 and has marked seven 
documents, temporary passes each issued for a period 
of three months, as Ex. W1 series. On the side of the 
Management, Assistant Station Manager in the Res- 
pondenl/Managemerti has been examined as MW1 
and two documents have been marked as Exs. Ml 
and M2 as Standard Ground Handling Agreement be¬ 
tween the Respondent and the Air India. The xerox 
copy of one such agreement for the period 1990 to 
1992 is Ex. Ml and the xerox copy of another agree¬ 
ment valid from 1-4-88 is Ex. M2. It is the evidence 
of WWl that he worked continuously from 2-3-95 to 
20-12-96. In the cross examination he has admitted 
that Singapore Airlines did not give him appointment 
order and he cannot say for how many days he 
worked in Singapore Airlines on the daily wages of 
Rs. 35. It is his admission in his Claim Statement 
and in the cross examination that he had not gone 
for work from 20-12-96. In the Claim Statement also 
the Petitioner has not given any particulars about the 
days he worked under Respondent/Management as a 
loader or as a baggage identifier. He has simply stated 
in liis Claim Statement that he had completed 240 days 
of continuous service in the period of 12 calendar- 
months preceding the date of illegal termination. Ex¬ 
cept filing Ex. W1 series, the Xerox Copies of tempo¬ 
rary passes issued to him by the Bureau of Civil Avia¬ 
tion Security for the period mentioned therein, the 
petitioner has not proved his plea about his alleged 
period of service under the respondent. It is his ad¬ 
mission that for attending the work as a loader in 
the Madras Airport, the Deputy Commissioner of 
Police, Security and Anti Hijacking had issued Ex. 
W 1 temporary passes, each for a period of three 
months. For his plea in the Gafin Statement that he 
had completed 240 days or continuous service in a 
period of 12 calendar months preceding the date of 
termination, no substantial documentary evidence has 
been given by the Petitioner in this case. Further, for 
his other plea that he had complete 1 480 days of con¬ 
tinuous service in a period of less than 24 calendar 
months and had attained permanent status as per Con¬ 
ferment of Permanent Status to Workmen Act, he 
has not submitted any acceptable legal evidence. 11 
is the specific evidence of MW1 and the plea of the 
Respondent in the Counter Statement thai. the persons 
like the Petitioner were engaged by the Respondent, 
Singapore Airlines as Casual Labourers purely on 
temporary basis for clearance of baggage as and when 
occasion arises. It is the further evidence of MW1 
l hat the Respondent/Management used to engage 
Casual Labourers on daily wage basis at ihe time 
of heavy arrivals and departures of flights and such 
employment they used to make on temporary basis 
and they never used to engage them continuously for 
a period of 240 days in 12 calendar months. So from 
these available evidences, it can be said that the alle¬ 
gation of the Petitioner that he had worked for 240 
days continuously immediately preceding the date of 
his non-employment, has not been established. Thus, 
the Pettioncr/Workman has not discharged his bur¬ 
den. though the onus is on him to prove that he had 
worked 240 days continuously. The Respondeir also 
in thei' Counter Statement para 7 has stated that the 


Respondent/Management emphatically denies that 
the Petitioner baas completed 240 days of continuous 
service in a period of 12 calendar months. The learned 
counsel for the Respondent had also argued that the 
Petitioner has failed to prove with acceptable legal 
evidence that he had worked for 240 days in a period 
of 12 calendar months immeditely preceding his date 
of non-employment. Hence, he cannot ask for the 
relict of reinstatement into sendee as that of a per¬ 
manent workman. He had also relied upon a decision 
of Supreme Court reported as 2002 Factories Journal 
Report Vol. 100 pg. 397 between Range Forest Officer 
and S. T. Hadimani. In that case the Supreme Court 
has held that “since the claim of the workman that 
he had worked lor 240 days was denied by the Man¬ 
agement, it is for the workman to lead evidence to 
show that he had in fact, worked for 240 days and 
that in the absence of proof of receipt of salary or 
wages for 240 days or order or record of appoint¬ 
ment or engagement for that period, it cannot be con¬ 
cluded that the workman had in fact, worked for 240 
days and the onus is on the workman to prove the 
claim with sufficient records and mere an affidavit is 
not sufficient”. The decision of the Supreme Court 
in this case is quite applicable to the present case 
also. From the decision of the Supreme Court in the 
above mentioned case, it is seen that the contention 
of the learned counsel for the Petitioner, that the 
Management has to show that there are justification 
in termination of service on the ground that the work¬ 
man had not worked for 240 days, is incorrect. So, 
under such circumstances, it cannot be said that the 
Petitioner can claim reinstatement in service as per¬ 
manent employee with back wages and continuity of 
service and as contended by the Respondent/Manage- 
ment the Petitioner/Workman cannot claim benefits 
under Industrial Disputes Act, alleging contravention 
of Section 25F by the Respondent/Management. 

7. The learned counsel for the Respondent/Manage¬ 
ment had argued that it is the definite stand of the 
Respondent/Management in their Counter Statement 
that under the ground handling agreements like Exs. 
Ml and M2 Air India, the Handling Company, shall 
provide service personnel for handling baggage in the 
Respondent’s aircraft and occasionally when there are 
over crowding of passengers or arrival of baggage and 
if personnel provided by Air India for handling bag¬ 
gage failed to report in time or are absent, the Res¬ 
pondent will engage Casual Labourers like the Peti¬ 
tioner purely on temporary basis for clearance of bag¬ 
gage and the said agreement belween with Air India 
by the Respondent Airlines is not disputed and that 
these employees like the Petitioner were not supplied 
as service personnel by Air India under Ground Handl¬ 
ing Agreement, but they were engaged on casual basis 
at the time of such exigency arises occasionally. This 
has not been disputed or denied by the Petitioner 
in the reply statement also. So, under such circums¬ 
tances, the plea of the Petitioner, that he must be 
reinstated in service as a permanent employee with 
back wages by the Respondent, cannot be accepted 
as a valid claim. 

8 . The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have been 
retained by the Respondent/Management and it is a 
clear discrimination of the Respondent/Management in 
denying employment for the Petitioner and it is against 
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Ihc provisions o£ Industrial Disputes Act. He would 
further contend that Tamil Nadu Industrial Establish¬ 
ment (Conferment of Permanent Status to Workmen) 
Aci, 1981 is applicable to the Petitioner and as per 
the provision of that Act, if a workman works for 
430 days for 24 calendar months, he can attain per¬ 
manent status and under Section 9 of that Act, by 
a notification the State Government has pot the power 
to exempt certain establishment and the Slate Govern¬ 
ment has by its notification exempted Khadi Depart¬ 
ment and Railways and this establishment of the 
Respondent can squarely come under Section 2(3)(c) 
of that Act, Therefore, the Petitioner ought to have 
been conferred permanent status and the non-employ¬ 
ment of the Petitioner without any prior notice or any 
reason whatsoever amounts to termination of service 
of, the workman, since it cannot be considered as a 
punishment inflicted on him by way of disciplinary 
action and this action will squarely come under Sec¬ 
tion 2(oo) of Industrial Disputes Act. Hence, the 
action of the management in denying employment to 
the Petitioner w.e.f. 20-12-96 is unjustified. For which, 
the learned counsel for the Respondent would argue 
that the argument advanced by the learned counsel for 
the Petitioner quoting the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, cannot be accepted because 
in the Claim Statement no such plea has been taken 
by the Petitioner and only in the reply statement, the 
Petitioner has stated that the Respondent has not in¬ 
formed the authorities under the Tamil Nadu Indus¬ 
trial Establishment (Conferment of Permanent Status 
to Workmen) Act under Rule 6 made thereunder and 
further the said Act does not applicable to this ease 
and the Petitioner has not pleaded specifically about 
tl|e alleged non-compliance of the provisions of the 
Tamil Nadu Act by the Respqndent/Mannpement in 
the pleadings. So, it cannot be taken into consideration, 
since nowhere in the Claim Statement or reply state¬ 
ment, the petitioner has pleaded that the Respondent 
has not stated that they had displayed in the notice 
board, the required particulars of that Act and hence 
the conferment of nermanent sfiitus is anplicablc to 
him. It is decided by the Hi ah Court of Madras in 
a case reported as 2001 4 LLN 903 that “the alle¬ 
gation which was not pleaded and even if evidence is 
adduced in that regard cannot be examined because 
the other side had no notice of it and if such evi¬ 
dence is entertained it would tantamount to granting 
Unfair advantage to the party who had no,t pleaded 
his case properly”. So, from this it is seen that the 
argument advanced bv the learned counsel for the 
Petitioner in respect of Tamil Nadu Industrial Fstab- 
lishmen' ("Conferment of Permanent Status to Work¬ 
men) Act, 1981 as applicable to this case cannot be 
accented as correct. Further, there is no evidence to 
show in this case on the side of the Petitioner that 
his juniors have been retained by the Respondent/ 
Management m service. Further, as argued bv the 
learned counsel for the Respoudcnt/Manacemeni. there 
is nothing on record' to show that the peonie like this 
Petitioner had approached the concerned authority 
and obtained permanent status on the basis of their 
establishing the fact of continuous work in the 
ponderit /Management. So. from nil these things, it is 
seen that the Petitioner cannot ask for reinstatement 
in service. From (tie available evidence. It is seen 
that the Petitioner was engaged onlv as a casual work¬ 
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man by the Respondent/Management as and when 
occasion arises. So by the very nature of the employ¬ 
ment of the Petitioner, he has no assurance that he 
would be employed by the Respondeut/Management 
for any specified duration. The persons like Petitioner 
temporary employment could not be for any period 
foi which they can look forward to assured work 
from the employer. It is held by the High Court of 
Madras in a case reporied as 2001 3 LLN 807 bet¬ 
ween L and T McNElL l td., Madras and Presiding 
Officer, Madras Labour Court and Another that 
"casual workmen have only to report each day and 
hope that employment would be provided to them on 
that day. Their not going to the jfiace of employer 
will no’, result in any penalty as they are not assured 
of work daily. This kind of employment, therefore, 
cannot be treated on par with the temporary and 
permanent employment. The employers are not bound 
to provide work to casual workmen unless they choose 
to and there is work for the day. Directing reinstate¬ 
ment of casual workman who had worked as such, 
for a relatively short period of time, would only mean 
that their names would once again be included in the 
list of casual workmen putting them in the same posi¬ 
tion they were earlier, where they would only report 
for the employment with the hope being providing with 
the work and no more”. This observation of the High 
Court of Madras in the above cited case is applicable 
to the facts of this case also, 

9, The learned counsel for the Respondent/Manage- 
ment had argued that the Petitioner/Workman for 
the above mentioned reasons cannot be given rein¬ 
statement in service and the question of payment of 
retrenchment compensation does not arise, since the 
Pctitionei has not established that he had worked for 
a continuous period of 240 days in 12 calendar months 
immediately prior to his non-employment. On the 
basis of the available materials in this case, the argu¬ 
ment advanced by the learned counsel for the Res¬ 
pondent/Management can be accepted as correct. 
Under such circumstances, it can be concluded that 
the action of the RespondentlManagement, Singapore 
Airlines, Chennai, in denying employment to the 
Petitioner/Workman Sri P. Solomon w.e.f. 20-12-1996 
is justified and hence the concerned workman is not 
entitled to any relief. Thus, the point is answered 
accordingly. 

10. Tn the result, an Award is passed holding that 
tiie I Party/Workman Sri P. Solomon is not entitled 
for any relief. No cost. 

(Dictated to the Stenographer, transcribed and 
ivped by him, corrected and pronounced by me in 
the open court on this day the 24th May, 2002.') 

K. KARTHIKFVAN, Presiding Officer 
Witnesses Examined : 

For the T Pe.rtv/Workmau :WW1 Shri P. Solomon. 
For the TT Pariy/ Management MW1 Shri R. Shrivasau 
Exhibits marked : 

For tin T Party/Workman : 

Ex. No. Da f e Description 

W1(l) 02-03-95 Xerox copy of the temporary 
pass for three months issued to 
the Petitioner bv the Dy, Com¬ 
missioner of Police. Security & 
Ant : «jj jacking Mp.dara'Airport. 
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(2) 25-05-95 Xerox copy of the temporary 

pass for three months 
issued to the Petitioner by the 
Dv. Commissioner of Police, 
Security & Anti Hijacking, 
Madras Airport. 

(3) 01-9-95 Xerox copy of the temporary 

pass for three months 
issued to the Petitioner by the 
Dy. Commissioner of Police, 
Security & Anti Hijacking. 
Madras Airport. 

(4) 02-03-95 -Xerox copy of the temporary 

pass for three month, 
issued to the Petitioner by the 
Dy. Commissioner of Police, 
Security & Anti Hijacking, 
Madras Airport 

(5) 15-02-96 Xerox copy of the temporary 

pass for three months, 
issued to the Petitoner by the 
Dy. Commissioner of Police. 
Security & Anti Hijacking, 
Madras Airport 

(6) 09-08-96 Xerox copy of the temporary 

pass for three months 
isstpd to the Petitioner by the 
Dy. Commisc/oner of Police, 
Secunty & Anti Hijacking, 
Madras Airport. 

(7) 20-11-96 Xerox copy of the temporary 

pass for three months 
issued to the Petitioner by the 
Dy. Commissioner of Police. 
Security & Anti Hijacking, 
Madras Airpoit. 

For the II Patty /Man age Ihent :— 

Ml 08-09-94 Xerox copy of the Standard 

Ground Handling Agreement 
entered into by the Respon- 
dent/Managrment with the 
Air India. 

M2 Nil Xerox copy of the Ground 

Handling Agreement valid from 
1-4-88 as Annexure B-4.1.1. 

fit fe“3T ; 11 ^T, 2002 
tt . 3 fT. 2 18 3 .—qkfrfhT fcfTre 3 (faf^flr, 1947 
( 1947 TT 14 ) Tt 9RT 17 T if, ksfa 

*R4IR p. ffRT'JT n-TTRTRT % TTWW % R5 
fauPfRrf ?fk tirT % tNt, sfrtst T frfeR 

tmifw fknr if %rgkr ?rtr kkfrfksp 3rfsRRor 

%r?rf % UTR tfRTr 11 1 / 2 OOI .Jl.tpT.- 

3rnr.^r. 65 / 99 ) tt tttEtt 4Rtt %, Xt 
RTF T7 5-6-2002 TT TFT |3(T *Tr I , . 

[TT. n. trpr-1 101 2/1 33/9 8-3TTf. SIR. (*ff-l)J 
np. rrn . F4T, 3PR *tfkr 

New Delhi, the tlth June, 2002- 
S.O. 2183.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of J947). the 

Central Government hereby publishes the award (Ref. 
No. 111(2001 TN1D 65(99) of the Central Govern¬ 
ment Industrial Tribunal (Labour Court, Chennai now 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 


of Mjs. Singapore Airlines and their h oi k man, which 
w as received by the Central Government oil 5-6-2002. 

[F. No. L-il012il33!98-IR(C-ll] 
S. S. GUPTA, Under Secy. 
ANNEXUkfe 

BEFORE 1HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUk 
COURT, CHENNAI 
Friday, the 24th May; 2002 

PRESENT; 

K. Karthikcyan, Presiding Officer. 

Industrial Dispute No. 11112001 
(Tamil Nadu State Industrial Tribunal 
I.D. No. 65(99) 

(In the matter of the dispute for adjudication 
under clause (d) of Sub-section (1) and 
Sub-section 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), 
between the Workman Sri R, Kumaravelii 
and the Management of Singapore Airlines, 
Chennai,) 

BETWEEN 

Sri K. Kmnaravetu • 1 Party’Workrtlari 

AND 

The Station Master, 

Singapore Airlines, Chennai, : It PartylManage- 

hient: 

APPEARANCE:, 

For the Workrhar) : Sri 8. Vaidyanatban & W. T. 

Prabbakar, Advocates. 
For the Management : M|s. King & Patridge 

Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of Sub-section (1) 
and Sllb-section 2(A) of Section 10 of Industrial Dis¬ 
putes Act, 1947 (14 of 1947), have referred the con¬ 
cerned dispute for adjudication vide Order No. L- 
11012!133|98|IR(C-D dated 30-3-1999. 

This reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai where it was 
taken on file as I.D. No.' 65199. When the matter was 
pending enquiry in that Tribunal, as per the orders 
of the Central Government, Ministry of I.abour this 
case has also been transferred from the file of Tamil 
Nadu State Industrial Tribunal to this Tribunal for 
adjudication. On receipt of records from that Tamil 
Nadu State Industrial Tribunal this case has been 
taken on file as I.D. No. I 1 ) D001 and notices were 
sent to the counsel on record on eithejjside. informing 
them about f’e transfer of (his ca^e to tut* Tribunal, 
with a direction to annear before this Tribunal on 
31-1-2001 with their respective parties and to prose¬ 
cute this caise further. Accordinclv, thje learned coun¬ 
sel on either side along with their respective parties 
have appeared and prosecuted tfiis ease. ’ The Claim 
Statement of the I Par-tvi.Wrfrkman. Counter Statement 
of the II Partv! Management rnd the reply sfatemept 
for the I FartvlWhrkman We m filed, when this in a tUr 
was pending before the Tamil Nadu Stale Industrial 
Tribunal itself. 

When the matter came up before me for final 
hearing on 3-4-2002, upon perusing the Claim State¬ 
ment, Counter Statement, the reply statement, the 
other material papers on record, the oral and docu¬ 
mentary evidence let in 00 either side, after hearing 
the arguments advanced bv the learned counsel on 
either side, and this matter having stood oyer till this 
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date for consideration, this Tribunal has passed the 
following : — 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by 
this Tribunal is as follows :— 

“Whether the action of die management of 
Singapore Airlines, Chennai, in denying em¬ 
ployment to Sri K. Kumaravelu w.c.f. August, 
1995 is justified ? If not, justified to what 
relief the workman is entitled ?” 

2. The averments iq the Claim Statement filed by 
the I PartyjWorkman Sri K. Kumaraivelu (hereinafter 
refers to as Petitioner) are briefly as follows :— 

The Petitioner joined tile services of the Singapore 
Airlines as 3 baggage identification staff in February, 
1994. At present, Singapore Airlines is operating six 
flights from Madras to Singapore. The Petitioner was 
denied employment from August, 1995. He had 
completed 240 days of continuous service in a period 
of 12 calendar months preceding the date of his termi¬ 
nation from service. The action of the II Party! 
Management Singapore Airlines (hereinafter refers to 
as Respondent) amounts to retrenchment. The Res¬ 
pondent has not paid the Petitioner retrenchment com¬ 
pensation and as such, such termination 
is bad for non-compliance of Section 25F of Industrial 
Disputes Act, 1947. 'Hie Petitioner was rot given 
any notice in writing or wages in lieu of notice. The 
Respondent had recruited fresh hands and maintained 
his juniors in service. As such, the action of the Res¬ 
pondent is in violation of Section 25G and H of the 
Industrial Disputes Act, 1947. The Respodnent has 
not issued any charge sheet nor conducted any en¬ 
quiry before terminating the Petitioner. The working 
hours of the Petitioner under the Respondent was 
from 7.00 pm to 03.00 am in the following day. On 
the days when the flights were delayed, the Fetitidner 
was asked to work over-time and was also paid over¬ 
time wages. Tuesday was the weekly off and the 
Petitioner was paid wages for that day also. The Res¬ 
pondent paid the Petitioner monthly wages. The peti¬ 
tioner had signed the attendance legister maintained 
by the Respondent. The signature of the Petitioner 
was obtained by the Respondent in the wage register 
maintained by them for payment of wages. All these 
documents to establish that the Petitioner had render¬ 
ed continuous service without break. His last drawn 
wages was Rs. 27 per day and the wages was paid 
on monthly basis. The action of the Respondent 
amounts to victimisation, colourable exercise of power, 
mala fide, unfair labour practice, contrary to the pro¬ 
visions of the Industrial Disputes Act. 1947 and is 
illegal. The action of the Respondent in striking the 
name of the Petitioner from the muster roll amounts 
to rctrcnchment|termination. Insnite of. several re¬ 
quests made by the. Petitioner, the Respodnent did 
not provide the Petitioner employment. Hence, the 
Petitioner raised an idustrial rhsptue before the Assis¬ 
tant Labour Commissioner (Central! Madras, which 
ended in a failure and ultimately thp Govt, has re¬ 
ferred this diepute to this Tribunal for Vindication. 
Hence, it ic praved that this Hon’ble Tribunal may 
be pleased to pass an award holding the non-employ¬ 
ment of the Petitioner from August, 1995 is not 


justified and consequently, direct the Respondent to 
reinstate the Petitioner as a permanent employee with 
back wages, continuity of service.and other attendant 
benefits. 

3. Ihe averments in the Counter Statement filed by 
the II Party|Managemem, Singapore Airlines (herein- 
aiter refers to as Respondent) are briefly as follows: 

A Ground Handling Agreement was entered into 
between M|s. Singapore Airlines and Air India in the 
year 1988, which was renewed from time to time. The 
Annexure B elapse 4.2 of the agreement states that 
VI|s. Air Tndia, the handling company shall provide 
.service personnel for handling baggage in the Res¬ 
pondent’s aircrafts. Under above agreement, the Res¬ 
pondent is only referred to as the “Carrier” and Air 
Tndia as ‘Handling Company". OccasionaDy, when 
there are over crowding of passengers or arrival of 
baggage and if a personnel provided by Air India for 
handling baggage failed to report in time or as absent, 
the Respondent will engage Casual Labourers purely 
on temporary basis for clearance of baggage, which 
will amount to an implied contractual engagement 
Neither the Petitioner)Workman nor similarly 
placed persons claiming employment with the 
Respondent have ever been engaged on regular basis. 
The Respondent does not maintain any records re¬ 
lating to temporary| casual engagements, since such 
engagements arise occasionally. Such temporary en¬ 
gagement of Casual Labourers by the Respondent 
occasionally will not vest any right on the Petitioner) 
Workman to claim, benefits under Industrial Disputes 
Act, 1947 alleging contravention of Section 25F of 
the said Act. Temporary, contractual engagements 
of Casual labourers if at all will only fall within the 
ambit of See. 2(00) (bb) of the Industrial Disputes 
Act, 1947. which is an exception to retrenchment 
Hence, ihe non-employment of the Petitioner'Work- 
man did not amount to retrenchment and he cannot 
claim any relief from the RespondentlManagement 
under Industrial Disputes Act, much less retrench¬ 
ment compensation or re-employment. Inasmuch 
as. personnel for handling baggage for the aircrafts 
arc provided bv Air India, the RcspondenfiManage- 
ment is not liable to give employment to the Peti¬ 
tioner. Neither the Petitioner nor similarlv placed 
persons before the authority were engaged in any 
vacancy of post. There is no vacancy or post avail¬ 
able with the Respondent to offer employment to the 
Petitioner] Workman, The claim of the Petitioner] 
Workman is stale barred by latches and as such, the 
Petitioner is not entitled to seek benefits under In¬ 
dustrial Disputes Act from the Respondent herein. 
The Petitioner was not engaged by the Respondent] 
Management as a Baggage Identiflcation|loadcr from 
February, 1994. There is no nexus of employee and 
employer relationship between the Petitioner and 
the management. In the absence of any positive 
proof for the relationship between the Petitioner and 
the Rcspomrent|Management as employee and emp¬ 
loyer, the Petitioner cannot maintain this industrial 
dismite alleging non-employment. Hence, it is liable 
to be dismissed. The Petitioner was engaged purely 
on a temporary basis, casual to meet the exigencies 
which will amount to an implied contract at the best. 
Hence, such engagement falls within the definition of 
Section 2(oo) (bb) of Industrial Disputes Act, 1947 
and the question of illegal termination docs not arise 
much less retrenchment. The Petitioner has come 
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forward with this Claim Statement alleging non¬ 
employment with an ulterior motive and mala fide 
intention only to harass the Respondent for seeking 
monetary benefits. The alleged non-compliance of 
Sections 25F, 25G and H of the Industrial Disputes 
Act, 1947 are all untenable and cannot be sustained. 
The question of issuing charge sheet and conducting 
enquiry will not arise to the facts of this case. The 
averments of the Petitioner that he worked from 7.00 
p.m. to next day 3.00 a.m. and he was paid 
over-time wages, when he was asked to work over 
time and that he was given weekly off on Tuesday 
with wages and he was paid.monthly wages are all 
denied as false. The Rcsponder.t'Management does 
not maintain any attendance register or wage register 
for persons other than its performance employer. The 
averment of the Petitioner that he had rendered con¬ 
tinuous service without any break is denied. The alle¬ 
gation of the Petitioner that he was paid Rs. 27 per 
day as wages clearly proves that he was a Casual 
Labour engaged to meet exigencies temporarily. The 
claim of the Petitioner is ill-founded, misconceived, 
untenable and consequently, the Petitioner is not 
entitled to any relief much less, reinstatement in 
service, back wages, continuity of service and atten¬ 
dant benefits. Hence, it is prayed that this 
industrial dispute raised by the Petitioner may be 
dismissed. 

4. The Petitioner has filed a reply statement. The 
averments in the. reply statement are briefly as 
follows *■ 

The Petitioner is not aware of any contract or agree¬ 
ment between Air India and the Respondent. In any 
event, the Petitioner was continuously working with¬ 
out any break; and he was getting salary from the 
Respondent directly. The Respondent has not inform¬ 
ed the authorities and the Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 and Rule 6 made thereunder. 
It is incorrect to state that there are vacancies or 
posts available with the Resondent to offer employment 
to the Petitioner. The delay in approaching Labour 
Court is not fatal as it is decided bv the Madras High 
Court in a case reported as 1999 3 LLN 293 Cheran 
Transpor* r.;p—‘o'i’c rase. There exists master and 
servant v' : p I' v Petitioner is entitled to the 

relief- .as prayed for. 

5. When the matter was taken Up for enquiry, the 
Petitioner has chosen to examine himself as WW1 
and has marked one document as Ex. W!. On the 
side of the Respondent/Management one common 
witness has been examined as MW I and two docu¬ 
ments have bepn marked as Exs. Ml and M2. The 
learned counsel on either side have advanced their 
respective arguments. 

6 . The point for my consideration is—■ 

“Whether the action of fhe management of'Singa¬ 
pore Airlines., Chennai, in denying employ¬ 
ment to Sri K. Kumaravclu w.e.f. August. 
19951s justified? If not Justified to what 
relief the workman is entitled ?” 

POINT 

It is the case .of the Petitioner that he rained the 
services of (he Singapore Airlines as a Baggage Iden¬ 
tification Staff in February, 1994 and he was illegally 


denied employment from August, 1995 and that he 
had completed 240 days of continuous service in the 
period ol 12 calendar months preceding the date of 
illegal termination and that he was not paid retrench¬ 
ment compensation and he was not given any notice 
in writing or wages in lieu of notice and hence such 
termination is bad for ncn-compliance et Section 25F 
of Industrial Disputes Act, The Respondent/Manage¬ 
ment would contend that a ground handling agreement 
was entered into between the Respondent and the 
Air India in the year 1988 which was renewed from 
time to time and that M/s. Air India, the Handling 
Company shall provide service personnel for handling 
baggage in- the Respondent’s Aircraft and that occa¬ 
sionally when there are over crowding of passengers 
or arrival/of baggage and if personnel, provided by 
the Air India for handling baggage failed to report 
in time or absent, the Respondent will engage Casual 
Labourers purely on temporary basis for clearance of 
baggage which would amount to an implied contrac¬ 
tual engagement and hence, the workman like Peti¬ 
tioner have never been engaged on a regular basis 
and such temporary engagement of Casual Labourers 
by the Respondent occasionally will not vest any right 
on the Petitioner/Workman to claim benefits under 
Industrial Disputes Act alleging contravention of Sec¬ 
tion 25F of Industrial Disputes Act. It is further alleg¬ 
ed that the non-employment of the Petitioner/Work¬ 
man did not amount to retrenchment and he cannot 
claim any relief from the management under the In¬ 
dustrial Disputes Act much less retrenchment com¬ 
pensation or re-errmlovment. The Petitioner has 
examined himself as WW1 and has marked one docu¬ 
ment, temporary pass issued for a period of three 
months, as Ex. Wl. On the side of the Management, 
Assistant Station Manager in the Respondent/Man- 
agemenl has been examined as MW1 and two docu¬ 
ments have been marked as Exs. Ml and M2 as 
Standard Ground Handling Agreement between the 
Respondent and the Air India. The xerox copy of one 
such agreement for the period 1990 to 1992 is Ex. 
Ml and *he xerox cony of another agreement valid 
from 1-4-88 is Ex. M2. It is the evidence of WW1 
that he worked continuously from 9-2-94 to 3-8-95. 
In the cross examination he has admitted that Singa¬ 
pore Airlines did not rive him appointment order and 
he cannot sav for how many days he worked in 
Singapore Airlines on the daily wages of Rs. 27. In 
the Claim Statement also the Petitioner has not given 
any particulars about the davs he worked order Res- 
as a barter or as a baggage 
: ; ..-a- - it. i,. ,ii n n1y stated in his Claiip State¬ 
ment that he had completed 240 days of continuous 
service in the period of 12 calendar months preceding 
rfie date of illegal termination. Except filing Ex. Wl, 
the Xerox cony of temporary pass issued to him bv 
the Bureau of Civil Aviation Security for the period 
of 22-9-94 to 21-12-94, the petitioner has not proved 
h's plea about his adeced period of service under the 
respondent. Tt is his admission that for attending the 
y/ork as a Baggage Identifier in the Madras Airport, 
the Demitv Commissioner of Police. Security and Anti 
Hiiackine had issued Ex. Wl temporary pass, for a 
period of three months. For his evidence that he work¬ 
ed continuously for a period of nearly one and half 
years und^r the Respondent ■'Management and for his 
nVa in the Claim Statement that he. had completed 
240 days of continuous service In a period of 12 
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calendar months preceding the date of termination, 
no suos,.anuai documentary evidence has been given 
by the Petitioner m tnis case, it is tne specmc evidence 
01 MW I and tne plea of are Respondent in tne Coun¬ 
ter Statement mat the persons lure the Petitioner were 
engaged by the Respondent, Singapore Airiines as 
Casual Labourers purely on temporary basis tor clear¬ 
ance or baggage as and when occasion arises. It is 
the further evidence of M.W1 that the Respondent/ 
Management used to engage Casual Labourers on daily 
wage basis at the time ot heavy arrivals and depar¬ 
tures oi' flights and such employment they used to 
make on temporary basis and Uiey never used to engage 
them continuously for a period of 240 days in 12 
calendar months. So from these aiailabie evidence, it 
can be said that the allegation ot the Petitioner that 
he had worked for 240 days continuously immediately 
preceding the date oi his non-employment, has not 
been established. Thus, the Petitioner/Workman has 
not discharged his burden, though the onus is on him 
to prove that he had worked 240 days continuously. 
The Respondent also in their Counter Statement para 
7 has stated that the Respondenl/Mauagement em¬ 
phatically denies that the Petitioner has completed 
240 days of continuous service in a period of 12 
calendar months. The learned counsel for the Respon¬ 
dent had also argued that the Petitioner has failed 
to prove with acceptable legal evidence that he had 
worked for 240 days in a period oi 12 calendar months 
immediately preceding his date of non-employment. 
Hence, he cannot ask for the relief of reinstatement 
into service as that of a permanent workman. He 
had also relied upon a decision of Supreme Court 
reported as 2002 Factories Journal Report Vol. 100 
pg. 397 between Range Forest Officer and S. T. 
Hadimani. In that case the Supreme Court has held 
that “since the claim of the workman that he had 
worked for 240 days was denied by the Management 
it is for the workman to lead evidence to show that 
he had in fact, worked for 240 days and that in the 
absence of proof of receipt of salary or wages for 
240 days or order or record of appointment or engage¬ 
ment for that period, it cannot be concluded that the 
workman had in fact, worked for 240 days and the 
onus is on the workman to prove the claim with suffi¬ 
cient records and mere an affidavit is not sufficient". 
The decision of the Supreme Court in this case is 
quite applicable to the present case also. From the 
decision of the Supreme Court in the above men¬ 
tioned case, it is seen that the contention of the learn¬ 
ed counsel for the Petitioner, that the Management 
has to show that there are justification in termination 
of service on the ground that the workman had not 
worked for 240 days, is .incorrect. So, under such 
circumstances, it cannot be said that the Petitioner 
can claim reinstatement in service as permanent emp¬ 
loyee v/ith back wages and continuity of service and 
as contended by the Respondent/Management the 
Petitioner/Workman cannot claim benefits under In¬ 
dustrial Disputes Act, alleging contravention of Sec¬ 
tion 25F by the Respondent/Management. 

7. The learned counsel for the Respondent/Man- 
agemenl had argued that it is the definite stand of the 
Respondent/Management in their Counter Statement 
that under the ground handling agreemets like Exs. 
Ml and M2 Aar India, the Handling Company, shall 
provide service personnel h^nge in the 

Respondent’s aircraft and nttMy "he theie arc 


over-crowding of passengers or arrival of baggage and 
if personnel provided by Air India tor handling bag¬ 
gage failed to report in time or are absent, the Res¬ 
pondent will engage Casual Labourers like the Peti- 
titioner purely on temporary basis for clearance of 
baggage and the said agreement between with Air 
India by the Respondent Airlines is not disputed and 
that these employees like the Petitioner were not sup¬ 
plied as service personnel by Air India under Ground 
Handling Agreement, but they were engaged on casual 
basis at the time of such exigency arises occasionally. 
This has not been disputed or denied by the Peti¬ 
tioner in tiie reply statement also. So, under such 
circumstances, the plea of the Petitioner, that he must 
be reinstated in service as a permanent empolyee with 
back wages by the Respondent, cannot be accepted 
as a valid claim. 

8. The learned counsel for the Petitioner would 
argue that some juniors to this Petitioner have been 
retained by the Respondent] Management and it is 
■ a clear discrimination of the Respondent|Manage- 
ment in denying employment for the Petitioner and 
it is against the provisions of Industrial Disputes Act. 
He would further contend that Tamil Nadu Indus¬ 
trial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981 is applicable to the Peti¬ 
tioner and as per the provision oi that Act, if a 
workman works for 480 days for 24 calendar months, 
he can attain permanent status and under Section 9 
of that Act, by a notification the State Govt, has got 
the power 10 exempt certain establishment and the 
State Govt, has by its notification exempted Khadi 
Department and .Railways and this establishment of 
the Pcsj:cnd.-i>' ca.i ..q.iarely come under Sec. 2(3)(c) 
of lii.ii A.-:. ; iici jf-)!•.■, the Petitioner ought to have 

been conferred permanent status and the non-employ¬ 
ment of the Petitioner without any prior notice or 
any reason whatsoever amounts to termination of 
service of the workman, since it cannot be considered 
as a punishment inflicted on him by way of dicipli- 
nary action and this action will squarely come under 
Section 2(oo) of Industrial Disputes Act. Hence, 
the action of the management in denying employment 
to the Petitioner from August, 1995 is unjustified. 
For which, the learned counsel for the Respondent 
would argue that the argument advanced by the 
learned counsel for ihc Petitioner quoting the pro¬ 
visions of Tamil Nadu Industrial Establishment 
(Confenne.it of Permanent Status to Workmen) Act, 
cannot be accepted because in the Claim Statement 
no such plea hag been taken by the Petitioner and 
only in the reply statement, the Petitioner has stated 
that the Respondent has not informed the authorities 
under the Tamil Nadu Industrial Establishment (Con¬ 
ferment of Permanent Status to Workmen) Act 
under Rule 6 made thereunder and further the said 
Act does not applicable to this case and the Peti¬ 
tioner has not pleaded specifically about the alleged 
non-compliance of the provisions of the Tamil Na,du 
Act by the Respondent'Management in the pleadings. 
So, it cannot be taken into consideration, since 
nowhefe in the Claim Statement or reply statement, 
the petitioner has pleaded that the Respondent has 
not stsfed that they had displayed in the notice board, 
the required particulars of that Act and hence the 
conferment of permanent status is applicable to him. 

It is decided by the High Court of Madras in a case 
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reported a s 2001 4 LLN 903 that “the allegation 
which was not pleaded and even if evidence is addu¬ 
ced in that regard cannot be examined because the 
other side had no notice of it and if such evidence is 
entertained it would tantamount to granting uni air 
advantage to the party who had not pleaded his case 
properly”. So, from this it is seen that the argument 
advanced by the learned counsel for the Petitioner in 
respect of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 
1981 as applicable to this case cannot be accepted 
as correct. Further, there is no evidence to show in 
this case on the side of die Petitioner that his juniors 
have been retained by the Respondent!Management 
in service. Further, as argued by the leatned coun¬ 
sel for the Respondent! Management, the're is nothing 
on record to show that the people like this Petitioner 
had approached the concerned authority and obtained 
permanent stafus on the basis of their establishing the 
fact of continuous work in the Respondent]Manage¬ 
ment. So, from all these things, it is seen that the 
Petitioner cannot ask tor reinstatement in service. 
From the available evidence, it is seen ihat the Peti¬ 
tioner was engaged only as a casual workman by the 
Responuent|Managemcnt as and wlien occasion ari¬ 
ses. So by the very nature of the employment of the 
Petitioner, he has no assurance that he would be 
employed by the RespondcntjManagement for apy 
“pecibed duration. The persons like Petitioner tem¬ 
porary employment could not be for any period for 
yhich they can look forward to assured work from 
the employer. It is held by the High Court of Mad¬ 
ras in a case reported as 201 3 LLN 807 between 
L & T McNEIL LTD. MADRAS and PRESIDING 
OFFICER, MADRAS LABOUR COURT AND 
ANOTHER that “casual workmen have only to 
report each day and hope that employment would be 
provided to them on tnat day. Their not going to 
the place of employer will not result in any penally 
as they are not assured of work daily. This kind of 
employment, therefore, caannot bo treated on par 
with the temporary and permanent employment. The 
employers are not bound to provide work to casual 
workmen unless they choose to and there is work for 
the day. Directing reinstatement of casual workman 
who had worked as such, for m relatively short pe¬ 
riod of time, would only mean that their names 
would once again be included in the list of casual 
workmen putting them in the same position they were 
earlier, where they would only report for the employ¬ 
ment with the hope being providing with the work 
and no more.” This observation of the High Court 
of Madras in the above cited case is applicable to the 
acts of this case also. 

9. The learned counsel for the Respondcnt|Manage- 
ment had argued that the Petitioner|Workmau for 
the above mentioned reasons cannot be given rein¬ 
statement in service and the question of payment of 
retrenchment compensation does not arise, since the 
Petitioner has not established that he had worked for 
a continuous period of 240 days in 12 calendar 
months immediately prior to his non-employment. 
Dn the basis of the available materials in this case, 
the argument advanced by the learned counsel for the 
Respondent [Management can be accepted as correct. 
Under such circumstances, it can be concluded that 
the action of the Respondent'Marnqernem, Singapore 
Airlines, Chennai, in denying employment to the 


Petitioner[Workman Sri K, Kumaravelu from August, 
1995 is justified and hence the concerned workman 
is not entitled to any relief. Thus, the point is ans¬ 
wered accordingly. 

10. In the result, an Award is passed holding that 
the I FartyJWorkman Sri K. Kumaravelu is not 
entitled for any relief. No Cost. 

(Dictated to the Stenographer*, transcribed and typed 
by him, corrected and pronounced by me in the open 
court on this daiy the 24th May, 2002.) 

K. KARTHIKEYAN, Presiding Officer 
Withnesses Examined : 

For the I party/ : WWI Shri K. Kumaravelu 
Workman 

For the II party/ : MWI Shri Srinivasan 

Management 

Exhibits marked : 

For the I Party/Workman : 

Ex. No. Date Description 

W1 22-09-94 Xeror copy of the temporary 
pass for three months issued to 
the Petitioner by the Dy. Com¬ 
missioner of Police, Security & 
Anti Hijacking, Madras Airport. 

For the II Party/Management : 

Ml 08-09-94 Xeror copy of the Standard Ground 
Handling Agreement entered into 
by the Respondent/Management 
with the Air India. 

M2 Nil Xeror copy of the Ground Hand¬ 

ling agreement valid from 1-4-18 
as Annexure B-4. 1.1. 

11 ^nr, 2002 

4T.3JT. 2184.—fTTTT 3Tftrfttr4, 1947 
(1947 44 14) 4RT 17 % 51, %?3ftq 

trrpn; rwt tft rpr # srwdvr 4> P3 

sftr 4m skirt % «ffr, T-pw A fnfT’r 

sfteftfrr fwr it Ymfbr tRTTt sfaftftpfr 
tt.-l, 1TT4TT 4? TrTiT (ttT'4 tfaTf 101/99/847) 

TTrfer sprffr rtrimrri 28-5-2002 

rt srrrr §an «tt i 

[tft.Rr-20012/61/99-3tt^. 3TTT. (tft-l)] 
Ttr.qtt. fTRTT, am trfrr 

New Delhi, the lldi June, 2002 

S.O. 2184.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the awaid (Ref. No. 101/99/847) of the 
Central Government Industrial Trib uial/Lfiboui Court 
No. 1, Dbanbad now* as shown in the Annexure In the 
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Industrial Dispute between the employers in telution to the 
management of M/s. BCC Ltd. and their woikmun, which 
was received by the Central Government on 28-5-2002. 

[F. No. L-20012/6l/99-IR(C-l)l 
S. S. GUPTA, Under Secy. 

ANNF.XURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, I, DHANBAD 

In the matter of a reference ur.der Section 10(l)(d)(2A) of 
the Industrial Disputes Act, 1947. 

Reference No. 101 of 1999 

PARTIES : 

Employers in relation to the management of Katras Area 
of M/s. B.C.C. Ltd. 

AND 

Choir Workmen. 

PRESENT : 

Shri S. H. Kazmi, 

Presiding Officer, 

APPEARANCES : 

For the Employers : Shri H. Nath, Advocate, 

For the Workmen: None. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, the 22nd May, 2002 
AWARD 

By Order No. L-20012/61/99-C-T, dated 4 6-1999 the 
Central Government in the Ministry of Labour has, in exer¬ 
cise of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the followng dispute for adjudication to 
this Tribunal: 

"Whether the action of the management of Katras— 
Chaitudih Collieiy of M/s, B.C’.C.L. in dismissing 
Sri Banshi Rawani, Trammer from the service of 
the company with effect from 17-12-96 for unautho¬ 
rised absence is legal and justified ? If not, to what 
relief the workman is entitled 7" 

2. It appears from the record that since 20-7-2000 itself 
none is appearing on behalf of the woikman and the steps 
as required have also not been taken as yet. Simply ad¬ 
journment after adjournment was being granted iii eder to 
enable the workman to appear and take effective slops. On 
the last date i.e. 20-2-2002 after taking into account the 
past developments time by wav of Inst chance was granted 
to the workman to file rejoinder and document or to take 
necessary steps and it was further clearly indicated there”! 
that no further adjournment would be granted for the said 
purpose. As today (22-5-2002) the position remains the same 
there is no option left but to pass necessary order as regards 
the final disposal of thij reference. 

3. In such circumstaces, 1 render a ‘No Dispute’ AwaiJ 
In the present reference case. 

S. H. KAZMT, Presiding Officer 


ffeft, 11 2002 

’pt. an. 2185 .—ftrar? arftffJm, 1947 
(1947 tt 14) am 17 % 3 FT*mi Jr, 

fWJEhf tfh; % tfK, 


famr tf mfw ■tfttftfffr srfarmT 

tf.2, SR4TT % TriE (tfrtf tfWf 1 32/99/1 1 55) 

ttfr srEifw Ettft tft rar *rr 20-5-2002 
qtf rrm jstt «it i 

[ffiT.tf .t^T-20012/78/98-srrt.3TR, (tft-l)] 
trE.tTTT. tjear, mK 

New Delhi, the 11th June, 2002 

S.O. 2185.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 132/99/1155) of the 
Central Government Industrial Tribunal.'Labour Court No. 2, 
Dhanbad now as shown in the Anuexiire in the Industrial 
Disputo between the employers in relation to the management 
of M/s. BCC Ltd. and their workman, which was received 
by the Central Government on 20-5-2002. 

[F. No. 20012/78/9R-lR(C-l)! 
S. S. GUPTA, Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. (2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1 )(d) 
of the I.D. Act, 1947. 

Reference No. 132 of 1999 

PARTIES : 

Employers in relation to the management of 2/21 Pits 
Murulidih Colliery of M/s. BCCL and their work¬ 
man. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : None. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad. the 7th May, 2002 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section l0(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-lUi/97-E. 4 
dated, the 27th January, 1999. 

SCHEDULE 

"Whether the action of the management to dismiss from 
services of Sh. Mural! Harijan is justified ? If pot, 
to what relief the concerned workman is entitled 
to 7" 

2. Tn Ibis reference only the workman side filed its W.S. 
The case then proceeded along its course. Subsequently a 
settlement Petition was filed by the parties under their sig¬ 
nature T have gone through the terms of settlement rind T find 
that the terms contained therein fire fair, proper and in 
accordance with the principles of natural justice. Vcordirufiv 
T accent the said settlement and pas. 1 an Award in terms 
thereof which forms part of the Award as Annexurc. 

H, BISWAS. P-vidinr Officr 
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ANNEXURE 


4$ fexT, 1 1 TJX, 2002 


BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVT. INDUSTRIAL TRIBUNAL NO, 2 AT DHANBAD 

Reference No, 132/99 

PARTIES : 

Employers in relation to the management of General 
Manager, Mohudn now WJA of M/s. ECCL. 

AND 

Their workmen 

The humble petition o i behalf of the parties to the above 
reference. 

Most respectfully she wet h 

1. That the Central Government by notification No. 
L-20012/78/98-IR(C-l) dated 27-1-99 has been pleased to 
refer the present case to Hou’ble Tribunal for adjudication 
on the issue contained in the Schedule of icfercnce which is 
reproduced below :— 

"Whether the action of the management to dismiss from 
Service of Sri Mtirali Harijan is justified 7 If not, 
to what relief the concerned workman is entitled 
to ?” 

2. That without prejudice to the respective contention of 
the parties, the disputo has been amicably settled on the 
following terms : 

(a) That medical fitness through Area Medical Board 
will be done. 

(b) That he ha9 not withdtawn th- CMPF accnmmula- 
tion nor paid gratuity. 

(c) That if on this issue there is any court case- 
conciliation that will be withdrawn. 

(cB that his identity will be fully established, 

(e) That he will discharge his duties with loyalty and 
devotion. 

(f) That no wages whatever will be paid and claim by 
him for the period lie was dismissed end subsequently 
to be re-in9tated. 

(g) That on re-insuitcment he will be placed in 
Category-Ill surface. 


Xf. XT. 2186, —Xilfifw fWPT xfsrfTiT, 1947 
( 1947 XT 14) STiTr 17 % 3FJXTT R, ■ 

TOF r tfox € f, XT. XT. T’i. % XTXXT % XX7, r 

fXTfXXT XiT XX% XXXlff 4' #4, XTTJ X fafecj 
wtefTfw fdXK t XXfnT XTXTfw xftlXTq- 

X.-2, XXXIX % TXiT (XTX BWf 93/9S/l 145) 
WrfXX XXfT t, XT IfiTTh* XXTnT 4 m 20-5-2002 

xr xrx g'xr xr i 

[XT , X. T^T- 20012/l0l/y 7-XTc , XTT. (XT-I)] 
TIE. trtj, rjXX, XXL xfxx 

New Delhi, the 11th June, 2002 

S.O. 2186—-In pursuance of Section 17 of the industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 93198| 1145) of the 
Central Government Industrial Tribunal|Labour Court No. 2, 
Dbanbad now as shown m the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of M|s. BOC Ltd., and their workman, which was 
received by the Central Government on 20-5*2002. 

rF. No. L-20012| 101 |97-IR(C-l)j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B, Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section, 10(l)(d) 
of the I D. Act, 1947 

REFERENCE NO. 93 OF 1998 

PARTIES : 

Employers in relation to the management of M|s. 
B.C.C.L, and their workman. 

APPEARANCES : 

On behalf of the workman : None. 

on behalf of the employers ; Shri S. N. Sinha, Advo¬ 
cate. 


(h) That after his re instatement he will be posted at 
place where he can be gainfully deployed in the 
interest of the Company. 

3. That in view' of ihe afoicsaid settlement no dispute 
subsists for adjudication. 

4. Under the above circumstances it is humbly prayed that 
the terms of settlement may kindlv be accepted ns fair and 
proper and an Award may kindly be passed in terms of the 
settlement. 

FOR THE WORKMAN FOR THE EMPLOYERS 

1. Sd/- L (H.S. C.ILL) 

Genetal Manager 
WJA ; Moonid'h 

2. Sd/- 3. (S. JHA) 

Dy. C.P.M. : WJA 

Witness :—- 

1. Sd/* 

2, Sd.'- 


STATE : Jharkhand INDUSTRY : Coal. 

Dated, Dhanbad, the 22nd April, 2002 
AWARD 

The Govt, of India, Ministry of Labour, in exercise cf 
the powers conferred on them under Section 10(1 )(d) of the 
I.D, Act, 1947 has refe-r^d the following disyu 1 . • to this 
Tribunal for adjudication vide their Order No. L-20 1121)01; 
f'#-Coal*T. dated, the 23rd March, 1998. 

SCHEDULE 

“Whether the action of the management of Bhtwra (N) 
O.C.P, of M|s. BCCJ- in denial to re/ularL" Shri 
B, C. Mitra as Statistical Clerk is justified? If not, 
what relief the concerned workman is entitled to?” 

2 . [n this reference neither the concerned workman nor 
his representative was found present on the date fixed for 
healing. However, the management was present through 
their Learned Advocate. It appears from, the record that regis¬ 
tered notice was sent to the concerned workman consequtively 
for causing his appearance before this Tribunal but be did not 
consider necessary to take any step. It is seen- that this case 
was registered in this Tribunal in the month of M**rch, 1998. 
As-per rule 10B of the Tndhstrial Disputes (Central) Rules 
it is mandatory provision on the part of the concerned 



workman to submit W.S. within 15 days from the date of 
reference, With utter surprise it is noticed that four years 
have already been elapsed but the concerned workman did 
not consider necessary to submit his W.S. The attitude of the 
concerned workman shows clearly that lie is not interested 
to proceed with the hearing of the reference. As such I 
do not find any cogent ground to adjourn the case further 
suo moto. Accordingly a ‘No dispute' Award is rendered 
and the reference is disposed ot on the basis of ‘No dispute 1 
Award presuming non-existence of any industrial dispute 
between the paities presently. 

B. BISWAS, Presiding Officer 

nf 11 OPT, 2002 

Tt. 3TT. 2187- ?fafrf»P?r f*P*i5 STfafff’W, 1947 
( 1947 TT 14) T1 UPT 17 % it, 

httiT mm srLtrV.tfi .i^. % sntfaTRT % 

friTPTTt T% TBTRT % #4, ol^T it fnfasj 
SffafHm f%T? it %-T>i TTWTT 3Tf?mq- 

4.-2, ST-vW % Toi? (Wff 4w 5 4/199 0) 

Tffirfifio ffiTTt sfr %fft-H urn? tt 28-5-2002 

Yf TFU ^3TT TT I 

[yt- 4 . 20012/11 8 / 9 S-ailf,an*-;. (tfr-l)] 

T7T.TT. mX BfYff 

New Delhi, the 11th June, 2002 

S.O. 2187.—-In pursuance of Section 17 of the Industrial 
Disputes Ac’, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 54| 1996) of the Cent¬ 
ral Government Industrial Tribunal |Labour Court No. 2, 
Dhanbnd now as shown in the Annexure in the Industrial 
Dispute betwee the employers in relation to the management 
of M|s, BCC Ltd. and their workman, whimh was received 
by the Central Government on 28-5-2002. 

CF. No, L-20012| 118|95-IR(C-I)] 
S. S. GUPTA, Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(0(dl 
of the I.D. Act, 1947 


REFERENCE NO. 54 OF 1996 

PARTIES : 

Employers in relation to the management of M|s, BCCL 
and their workman. 

APPEARANCES : 

On behalf of the workman : None, 

On behalf of the employee : Shri D. K. Verm a, Advocate. 

STATE : Jharkhand INDUSTRY : Coal. 

Da!cd, Dhanbad, (lie 20th May, 2002 


AWARD 

The Govt, of India, Ministry of Labour, in exercise of the 
powers conferred on them under Section 10(1)(d) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012I118I 
95-I.R. (Coal-I), dated, the 30th April, 199611st May, 1996. 


SCHEDULE 

‘Whether the Union is justified in demanding that Shri 
Vishram Singh, Operator RT is eligible for the 
benefit of dependent employment under Clause 
9.4.3 of NCWA7 If so, to what relief is the concern¬ 
ed workman entitled 7" 


2, In this reference both the partios appeared before this 
Tribunal but only the workman side filed its Written State¬ 
ment. Thereafter the reference preceded along its course. 
Subsequently, the workman side abstained from appearing 
before this Tribunal and taking any steps further inspite of 
issuance of registered notices to them again and again. It 
reveals from the record that the instant reference is pending 
since 1996 and it is of no use to drag the same any more. 
Under such circumstances, a ‘No dispute’ Award is rendered 
and the reference is disposed of on the basis of ‘No dispute’ 
Award presuming non-existence of any industrial dispute 
between the parties presently. 

B. BISWAS, Presiding Officer 

fitfsft, 11 3J4, 2002 

Tf.ffT. 2188.- tftefrfw srcrfrEid, 19 47 

( 1947 ffT 14) TJFT 17 % NffWOff 4, % 

HTTP" mf# ^ TTTTT % 

fTTPLlT NP -PT%' TffTTTt %- 4%, JPTTJ if fafcc*: 

srrinfffY fTTrr Jr TtfU utyT sftcrhFf: Nf-TfN’ff 
#.-2, WfK % ffTP (4t4 EPC 57/1990) Yi 
WlftET PJTxft t, 3ft %ErU *THUT Yf 28-5-2 0 02 YT 
STRf |-3TT «TT I 

[^.^,^-20012/159/95-^.^:. (tft-r)] 
t^r.iTJT, Ypfr, 3fqT frf%a 

New Delhi, the 11th June, 2002 

S.O. 2188.—In pursuance of Section 17 
of the Industrial Disputes Act, 194*7 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 57 of 19%) of the 
Central Government Induslrial Tribunal 
Labour Court No. 2, Dhanbad now as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to die manage¬ 
ment of M!s. BCC Ltd. and their workman- 
which was received bv the Central Government 
on 28-5-2002. 

!T : . No. L-20012j 1 59195 fR ' C- 1; 1 
S. S. GUPTA, Under v.w. 

ANNEXURE 

BEFORE THE CENTRAL GOVFRNMEN' r 
INDUSTRIAL TRIBLINAL (No. 2) AT 

DHANBAD 

PRESENT . 

Shri B. Brawns. Presiding Officer 

Tn the matter of an TnduririU Dispute 
under"Section lOdYrin of (He I.D. 
Act. 1947. ' 

Reference No. 57 of 1996' 
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PARTIES : 

Employers in relation to the management 
of M s. BCCL. 

AND 

Tlieir Workman 
APPEARANCES : 

On behalf of the Workman.—None. 

On behalf of the Employers.—Shri S. N. 
Sinha, Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, Dhanbad, the 21st May, 2002 
AWARD 

The Govt, of India, Ministry of Labour- in 
exercise of the powers conferred on them 
under Section 10( 1) (d) of the I.D. Act, 1947 
has referred the following dispute to this Tri¬ 
bunal for adjudication vide their Order No. 
L-20012|159|95-I.R.(CoalT), dated, the 11th 
June, 1996. 

SCHEDULE 

“Whether the management of Klias 
Kusunda Colliery of Mis. BCCL is 
justified in not providing employ¬ 
ment to the dependent of Shri Raja 
Das, Miner [Loader ? If not. to what 
relief is the concerned workman 
entitled ?” 

2. In this reference both the sides appeared 
before this Tribunal but only the workman 
side tiled its W.S. Thereafter, the reference 
proceeded along its own course. Subsequently 
the workman side abstained from appearing 
before this Tribunal and taking any steps, 
inspite of issuance of registered notices. It 
reveals from the record that the instant refer¬ 
ence is pending since June, 1996 and it is 
ot' no use to drag the same any more. Under 
such circumstance a ‘No dispute’ Award is 
rendered and the reference is disposed of on 
the basis of ‘No dispute’ Award presuming 
non-existence of any industrial dispute bet¬ 
ween the patties presently. 

B. BTSWAS, Presiding Officer 

af f^gt, n 'jjgT, 2002 

*PT.3TT. 2189:- nteftfw pTTPT 1947 

( 1947 *PT 14) Tt «TtT 17% if, %?sfhf 

afY.tfLtfLgsr. % % mra 

fhfpfU nTr tot iff % Tbr, arrw if 

3fhsfifw if %=jfhr tor nWrfiw afiwtyr 
fi-2, efwit % 'Ptr: (#r*f fiwr i 68/2000 %t) 


[Part II—Sec. 3(ii)] 
inrrftRr L ^fr 24-5-2002 

srra g-3TT ®TT I 

[Tr.fi.ipT-2 0012/l8l/200 0 3nf ,3fTT. (?ff-I)] 

gtf.gsy nfiw 

New Delhi, the 11th June, 2002 

S.O. 2189.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 

1947)- the Central Government hereby pub¬ 
lishes the award (Ref. 168|2000) of the 
Central Government Industrial Tribunal| 
Labour Court No. 2, Dhanbad now as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of M|s. BCC Ltd. and their workman, 
which was received by the Central Govern¬ 
ment on 24-5-2002. 

[F. No. L-20012|18I|2000-IRfC-1)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT 
DHANBAD 

PRESENT ; 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute 
under Section 10fl)(d) of the I.D. 
Act. 1947. 

Reference No. 168 of 2000 
PARTIES : 

Employers in relation to the management 
of Mis. BCCL. 

AND 

Their Workman 
APPEARANCES : 

On behalf of the Workman.—Shri Arjun 
Singh, Secretary, K.I.M.P. 

On behalf of the Employers.—-Shri D. K. 
Verma. Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 
Dated, Dhanbad, the 13th May, 2002 

AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them 
under Section 10(1 )(d) of the I.D. Act, 1947 
has referred the following dispute to this 
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Tribunal lor adjudication vide their Order 
No. 1,-200121(8112000 (C-T), dated ihc 

18-10-2000. 

SCHEDULE 

‘'Whether the action of the management 
of Katras Colliery in not regularis¬ 
ing the services of Sri R a mesh war 
Rewani Pump Operator is justified ? 
If not. to what relief is the concern¬ 
ed workman entitled and from what 
date T 

2. In course of hearing of the instant re¬ 
ference representative for the workman by 
filing a petition submitted before me to pass 
a ‘No dispute’ Award in the reference as the 
concerned workman is not willing to proceed 
further in it. Learned Advocate for the 
management raised no objection if th-_- refe¬ 
rence is disposed of on the basis of ‘No dispute' 
Award. Heard both the sides on the said peti¬ 
tion. Since the workman involved in the dis¬ 
pute is not willing to proceed further with the 
reference, there is no reason to keep the same 
alive suo moto by this Tribunal. Under such 
circumstances, a ‘No dispute’ Award is ren¬ 
dered and the reference is disposed of on die 
bn^is of ‘No dispute’ Award presuming non¬ 
existence of any industrial dispute between 
the parties presently. 

B. PdSWAS Priding Officer 

f’T^fr, u spy 2002 

nrr. vrr. 219 0 , •—sfartfrar fTnrrc BtfufmoT, 1947 
(1947 tit 14 ) vh stpt 17 % amnwr if, 

44*f at. iff. ML y*r. % wpfw % 

fhajTr^rf rfF xai^aff % rfBr, spr-fn Jr fafe: 

if 

sifmiroT 4 - 2 , mraK %■ tnit (hr*r 68 / 1999 ) 
swi'lsra ^rrft t, sft top: ah 20 - 5-02 
tt trt fan nr 1 

[tt. 4 . 44-2 0012 /is.s/bt-ntLntt. ( 4 L 1 )] 
44 , 44 . nor, nc 

New Delhi, the 11th June, 2002 

S.O. 2190.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1&47), the Central Government 
hereby publishes the award (Ref. No. 68j 1999) of the Central 
Government Industrial TribunallLabour Court No. 2, Dhan- 
bad now as shown in the Aunexure in the Industrial Dispute 
between the employers in relation to the management of M|s. 
BCC l td. and their workman, which was received by the 
Central Government on 20-5-2002. 

fF- No. L-20012|185|98-IR(C D] 
S. S. GUPTA, Under Secy, 
ANNEXURE 

BEFORE THE. CENTRAL GOVERNMENT INDUS fRTAE 
TRIBUNAL (NO. 2) AT DHANBAD 
1915 GU2002—45. 


PRESENT: 

Shri B Biswas, Presiding Officer. 

Jn the matter of an Industrial Dispute tinder Section 
10(1 )(d) of the J.D. Act, 1947 

REFERENCE NO. 68 OF 1999 

PARTIES : 

Employers in relation id the management of General 
Manager, M|s. BCCL and their workman 

APPEARANCES : 

On behalf of the workman : None. 

On behalf of the employers ; None. 

ST ATE : Jharkhand INDUSTRY : Coal. 

Dated, Dhanbad.lhe 7th May, 2002 
AWARD 

1 he Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) ot the 
I D. Act, J947 has referred the following dispute to thus 
tribunal for adjudication vide their Order No. L-2( 0l2f)8 
(R (CM-J), dated, the 27lh January, 1999. 

SCHEDULE 

“Whether the action of ihc management of Ram Kanali 
Colliery of M|s. BOCL in not providing employ¬ 
ment to Shri Halo Bhuia, son-in-law of late Chandra 
Bimini, Ex-Wagon Loader under para 9.4.2 of 
NCWA is justified! if not, to what relief is Shri 
Halo Buia, son in li.w of lato Chandri Bhuiili en¬ 
titled 7” 

2. In this reference only the workman side appeared before 
this Tribunal and filed his W.S. Thereafter, several adjourn¬ 
ments were granted to the parties but both the parties abs¬ 
tained from appearing before this Tribunal and taking any 
•taps in Ihc matter of reference, inspito of issuance of 
registered notices to them again and again, It reveals from 
the record that the instant reference is pending since 17-7-99 
and it is of no use to drag the same for years together 
for laking steps by the parties. Therefore, there is reason 
to believe that the parties involved in the dispute are not 
willing to proceed further in the instant reference. Under 
such circumstances, a ‘No dispute' Award is rendered and 
the reference is disposed of on the basis of ‘No dispute’ 
Award presuming non-existence r.t any industrial dispute 
between the parties presently. 

B. BISWAS, Presiding Officer 


fit fcrtfr, 11 TT, 2002 

TT. 3fT. 2191.—smfTb(E faTFT srftrfTTR, 194 7 
( 1947 TT 14) 3?T STITT 17 T 44474 if, 

5FTF #44 fFT'i 4 sraim ¥ 444 TfiNTWl nE 
44% % 4TT, WI W TPTtfkT 14414 

ij %^f4 tTFl T fifsT4FtT 4-2 TT4TX % 

44T4 (44% 4W 64/1999) TT TTTffFT TCfl f, 

efr 4m T %T 29-5-02 %f tut ft^tt m 1 

fTT.4.WT-200l 2/l9 3/98-ATf .NTT. (tff-l)] 

44 . 44 . 4<4T, NTT TrbrT 


New Delhi, the Itth lime, 2002 

S.O. 2191.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No 64/1999) of the Central 
Government Industrial T1 ibunal/Labour Couit No, 2, Dhanbad 
now as shown in the Aunexure in the Industrial Dispute 
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between the employers in relation to the management of M/s. 
TTSC'O and their workman, which was received by the Central 
Government on 29-3-2003. 

[F, No. L-20012/l93/98-TR(C-l )1 
S. S. GUP'IA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(l)(d) 
of the T.D. Act, 1947. 

Reference No. 6-1 of 1999 

PARTIES : 

Employers in relation to the G.M. (Collieries), M/s. 
TfSCO, Ltd. 

AND 

Their Workman. 

APPEARANCES : 

On behalf of the workman : None. 

On behalf of the employers : None. 

STATE : Jharkhand INDUSTRY : Coal 

Dated. Dhanbad, the 7th May, 2002 
AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1)(d) of 
the I.D. Act, 1947 lias icfcrred the following dispute to this 
Tribunal for adjudication vide their Order No. 1.-20012/19-IR 
(CM-I) dated,the 27th January, 1999. 

SCHEDULE 

“Whether the action of the management of Bhelatstnd 
Colliery of M/s, TTSCO in not providing employ¬ 
ment to Sh. Md, Afjal Hussain, Dependant son of 
late Ahmed Hussain, Ex-Miner on compassionate 
ground is justified ? It not, to what relief Sh. Afjal 
Hussain, dependant son of late Ahmed Hussain is 
entitled 7" 

2. In this reference neither the concerned workman nor 
his representative appealed before this Tribunal on the date 
fixed. None also appeared ou behalf of the management. It 
is seen from the record that the instant reference case was 
registered on 21-8-2001 by this Tribunal for adjudication. 
According to Rule 10B clause (11 of the l.D. Central Rules, 
1957 it is mandatory on the part of the concerned workman 
to submit his W.S. within 15 Jays of I he receipt of the order 
of reference. It is also seen that since 2001 the concerned 
workman inspite of getting ample opportunities have failed to 
file W.S. The concerned workman not only violated the 
statutory provision of law but also din not care submitting 
W.S. even at a later stage. Registered notices wore also issued 
to the parties but to no effect. Tf the attitude of the concerned 
workman is taken into consideration there is sufficient scope 
to say that the concerned workman is not willing to proceed 
with the hearing of the instant reference case. Under such 
circumstances, there is no other alternative but to pass a 
‘No dispute' Award in this reference. Accordingly a ‘No 
dispute’ Award is rendered and the reference is disposed of 
on the basis of ‘No dispute’ Award presuming ncn-existencc 
of any industrial dispute between the parties piosently. 

B. BISWAS, Presiding Officer 
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New Delhi, the 11th June, 2002 

S.O. 2192.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 106| 1993) of the 
Central Government Industrial Tribunal | 
Labour Court No. 2, Dhanbad now as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of M|s. BCC Ltd. and their workman, 
which was received by the Central Govern¬ 
ment on 28-5 2002. 

[F. No. L-20012(194)92-IR(C-1)1 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute 
under Section 10(1 )(d) of the I.D. 
Act, 1947. 

REFERENCE No. 106 OF 1993 
PARTIES : 

Employers in relation to the management 
of Katras Choitudih Colliery of 
M|s BCCL. 

AND 

Their Workman 
APPEARANCES : 

On behalf of the Workman.—Shri Arjun 
Sinsh- Secretary, KIMP Union. 

On behalf of the-Employers.—Shri R. N. 
Ganguly, Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 
Dated, Dhanbad, the 13th May, 2002 



[«mrn—w's 3 (ij)'J 

AWARD 

The Ciovi. of India, Ministry of Labour, in 
exercise of the powers conferred on them 
under Section 10( l) (d) of the I.D. Act, 
1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order 
No. L-20012(194) |92T.R. ( Coal-1) dated, 
tfie 16-7-93. 

SCHEDULE 

“Whether the action of the management 
ol' Ratras Choitudih Colliery of M|s. 
BCC'L in denying employment to 
Shri Deoki Nonia S'o. Smt. Lilwa 
Nonia under VRS for female em¬ 
ployees is justified ? If not, to what 
relief the workman is entitled ?” 

2. Tn course of hearing of the instant re¬ 
ference representative of the workman by 
filing a petition submitted before this Tribunal 
to pass a ‘No dispute’ Award in the reference 
as the concerned workman involved in the 
dispute is not willing to proceed further in 
the instant dispute. Learned Advocate for 
the management raised no objection if a ‘No 
dispute’ Award is passed in this reference. 
Since the workman involved in the dispute is 
not willing to proceed further in the reference 
there is no reason to keep the reference alive 
suo motu. Under such circumstances a ‘No 
dispute’ Award is rendered and the reference 
is disposed of on the basis of ‘No dispute’ 
Award presuming non-existcnce of any indus¬ 
trial dispute between the parties presently. 

B. BISWAS, Presiding Officer 
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New Dellfi- the 11th June, 2002 

S.O. 2193.--In pursuance of Section 17 
of the IndusOiol Disputes Act, 1947 (14 of 
1915 GT/02—46 
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1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 97 of 1997) of the 
Central Government Industrial Tribunal! 
Labour Court No. 2, Dhanbad now as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of M s. BCC Ltd. and their workman, 
which was received by the Central Government 
on 18-5-2002. 

[F. No. L-200121200196-IR(C-I) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute 
under Section 10(1 )(d) of the I.D. 
Act, 1947. 

REFERENCE No. 97 OF 1997 
PARTIES : 

Employers in relation to the management 
of Khas Jeenagora Area of M|s. 
BCCL, 

AND 

Their Workman 

APPEARANCES : 

On behalf of the Workman.—None. 

On behalf of the Employers.—Shri D. K. 
Verma, Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 
Daled. Dhanbad, the 21st May. 2002 

AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them 
under Section lOfl )(d) of the I.D. Act. 1947 
has referred the following dispute tn this Tri¬ 
bunal for adjudication vide their Order No. 
I,-70012 I t>00l96-IRfC-T'>. dated the 77th 
August. 1997. 

SCHEDULE 

“Wir-Micr I hr demand of the Union for 
die regular Nation of Shri Jnnardan 
Singh as Transport Munshi 'Clerk 


unrn *ft uto : 29, 2002/4^ a, 1924 
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since 1990 with proper wages is 
legal and justified 7 If so. to what 
relief is the workman entitled T 

2. In this reference neither the concerned 
workman nor his representative appeared be¬ 
fore this Tribunal on the date fixed. The 
management appeared through their learned 
Advocate all along. It is seen front the record 
that the instant reference case was re¬ 
gistered on 25-9-97 by this Tribunal for ad¬ 
judication. According to Rule 10B clause (1) 
of the I.D. Centra] Rules. 1957 it is mandatory 
on the part of the concerned workman to sub¬ 
mit his W.S. within 15 days of the receipt of 
the order of reference. It is also seen that 
since 1997 the concerned workman in spite of 
getting ample opportunities have failed to file 
W.S. The concerned workman not only violat¬ 
ed the statutory provision of law but also, did 
not care to submit W.S. even at a later stage. 
Registered notices were also issued to them but 
to no effect. Tf the attitude of the concerned 
workman is taken into consideration there is 
sufficient scope to say that the concerned 
workman is not willing to proceed with the 
hearing of the instant reference case. Under 
such circumstances, there is no other alterna¬ 
tive but to pass a ‘No dispute' Award in this 
reference. Accordingly a ‘No dispute' is ren¬ 
dered and the reference is disposed of on the 
basis of ‘No dispute’ Award presuming non- 
existence of any industrial dispute between 
■’ o parties presently. 

B. BISWAS, Presiding Officer 
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New Delhi, the 11th June, 2002 

S.O. 2194.—In pursuance of Section 17 
of the Industrial Dispute Act. 1947 f 14 of 
1947). the Central Government hereby pub¬ 
lishes the award (Ref. No. 157|98| 1321) of 


the Central Government Industrial Tribunal! 
Labour Court No. 2, Dhanbad now as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of M ! s. BCC Ltd. and their workman, 
which was received by the Centra] Govern¬ 
ment on 24-5-2002. 

[F. No. L-200121295197-1R (C-I) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE T HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 


PRESENT : 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute 
upder Section 10(1 )(d) of the I.D. 
Act, 1947. 

REFERENCE NO. 157 OF 1998 
PARTIES : 

Employers in relation to the management 
of Kessurgarh Colliery of Mis. 
BCCL. 

AND 

Their Workman 
APPEARANCES : 

On behalf of the Workman.—Shri S. N. 
Goswami, Advocate. 

On behalf of the Employers.—Shri R. N. 
Ganguly, Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 


Dated, Dhanbad, fhe 13th May. 2002 

AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them 
under Section 10 (l)(d) of the T.D, Act, 1947 
has referred the following dispute to this Tri¬ 
bunal for adjudication vide their Order No. 
L 20012!295l97-TR(CoalT), dated, the 28th 
May, 1998. 

SCHEDULE 

“Whether denial of rc-emnlovment of 
Sh. Subhas Nonia S|o Late Sitaram 
Nonia as Wagon Loader bv the 
management of Block !I Area of 
Mis. BCCL is justified ? If not, to 
what relief is Shri Subhas Nonia 
entitled ?” 



[*rm U--WT 3 (ii)] «TTTTr W WI: 

2. In course of hearing of the instant dis¬ 
pute learned Advocate representing the work¬ 
man by filing a petition submitted before this 
Tribunal 10 pass a ‘No dispute’ Award in the 
instant reference as the concerned workman 
involved in the dispute is not willing to 
proceed farther in the reference. Learned 
Advocate for the management raised no ob¬ 
jection if the reference is disposed of on the 
basis of ‘No dispute’ Award. Heard both 
the parties on the said petition. Since the 
workman concerned involved in th° dispute 
is not willing to nroceed further in the instant 
reference, there is no reason to keen tip same 
alive suo in<Vo bv f his Tribunal. Under such 
Circumstances', a ‘No dispute’ Award is rm- 
dcred and the reference is disposed of on the 
basis of ‘No dispute’ Award presuming non¬ 
existence of nnv industrial dispute between the 

I 

parlies presently. 

B. BISWAS. Presiding Officer 
11 apt, 2002 
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APPEARANCES : 

On behalf of the workman : Shri A. Chamaiia, 

Advocate. 

On behalf of the employers : Shri B. M. Piusad, 

Advocate. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad, the 20th May, 2002 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of the 
powers conferred on them under Section 10U)(d) of the 
ID. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-2001213281 
92-1,R. (Coal-I), dated, the 6th July, 1993. 

SCHEDULE 

“Whether the action of the management of BCCL in not 
treating Shri Ram Ratan Singh as their departmental 
employee and not paying his wages as per NCWA- 
IV is justified? If not. to what relief the workman 
is entitled?" 

2. The case of the concerned workman according to W.S. 
in brief is as follows :— 

The concerned workman in the W.S. submitted that he was 
engaged and has been working since 1984 at Putki Balihari 
Area of M|s. BCCL. He submitted that he is performing the 
job of Pipeline fittings, masonary works, plumbering, s.uti- 
tory fittings etc. since the said period continuously but inspite 
of performing all those jobs the management have refused 
to pay wages to him according to NCWA and ako under 
Contract Labour (Regulalion and Abolition! Act. He sub¬ 
mitted that in view of his continuous work since 1984 he i.i 
entitled to be absorbed as permanent employee under the 
management and also entitled to receive wages and other 
benefits as per provision of NCWA-IV applicable to th" 
workman under the management. Accordingly he submitted 
representation to the management for his regularisation of 
service and also to pay wages as per NCWA-TV but tie 
management has refused to consider his representation and 
as a result of which he r..sed an industrial dispute before 
the AL C(C) which ultimately resulted reference to this 
Tribunal. The workman has submitted his prayer for passing 
an Aw'ard directing the management to treat him as depart- 
mental employee under the management and also to pay wages 
as per NCWA IV, 


vt. tt- fivrr, qfro 

New Delhi, the 11th June. 2002 

S.O. 2195.—hi pursuance of {section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award (Ref. No. 80|19.93) of the Central 
Government Industrial Tribunal|Labour Court No 2 Dhan¬ 
bad now as shown in the Annexure in the Industrial Dis- 
Py*between the employers in relation to the management 
of M|s. BCC Ltd. and their workman which was received 
by the Central Government on 25-5-2002. 

IF. No, L-20012|328|92-IR(C-1>1 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : 

Shri B. Biswas, Presiding Officer. 

Tn the matter of an Industrial Dispute under Section 10(l)(d) 
of the X.D Act, 1947 
REFERENCE NO. 80 OF 1993 

PARTIES : 

Employers in i elation to the management of Putki 
Balihari Colliery of Mis. BCCI. and their workman, 


3, The management on the contrary after filing W,5.-cum- 
reioinder have denied all the claims and allegation which the 
concerned workman asserted in the W.S. Management sub¬ 
mitted that the concerned workman was a contractor who 
had been entrusted to carry on household repairing jobs in 
the locality on contract bases. The said jobs are also tem¬ 
porary in nature and the same was issued as per work orders 
from time to time. The management further submitted that 
against performance of job on the basis of work orders the 
concerned workman used to submit bills on completion of 
the job which had been duly paid after proper checking and 
accordingly they have denied the claim of the concerned 
workman that he continuously worked under the manag”- 
ment since 1984 for more than 240 days in each calendar 
year. Management further submitted that as the job was 
allotted to the concerned workman was on the basis of work 
order has claim for wages as per NCW-IV would 
not arise at all. He never was appointed as casual 
worker for performing any work of permanent nature. The 
management further submitted that no employer-employee 
relationship ever existed between the concerned workman, 
and Ihe management and for which the concerned workm n 
is not entitled to get any relief as prayed for. Accordingly 
the management submitted prayer rejecting the claim of the 
concerned workman. 

4. The points for consideration in this reference are : — 

"Whether the action of the management of BCCL in not 
treating Shri Ram Ratan Singh as their departmental 
employee and not paying him wages as per NCWA- 
IV is justified? If not, to what relief the workman 
is entitled?" 
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DECISION WITH REASONS 

5. The concerned workman in order to substantiate his 
claim has examined two witnesses while the management auo 
examined one witness in support of their claim, It is the 
specific contention of the concerned workman that since 1934 
he is working under the management. He submitted that ho 
used to perform the jobs namely pipe lines fitting, matno- 
nary job, sanitary fitting etc. us per direction of the manage¬ 
ment. He further submitted that his work under the manage¬ 
ment was continuous and he performed his duties regularly 
like a regular workman every day. He further disclosed that 
he completed 240 days of work in each calendar year. He 
disclosed that knowing full/ well of his rendering service 
under the management they have refused to pay any wages 
like regular workmau inspitc of the fact that the work which 
he had to perform was permanent in nature. He submitted 
representation betore the management for his regularisatior* 
in service and also to pay wages as per NCWA-1V. I he 
concerned workman in support of his claim relied on a certi¬ 
ficate issued by Mr. B.B.L, Venna, SE(Civil) I have consi¬ 
dered the certificate in question. Considering the certificate 
issued by Mr. Verma it transpires that he worked undei the 
management and took up some civil works on labour contract 
basis at Putki Bfllihari Project. The concerned workman 
during his evidence also admitted the fact of submitting bills 
for the work performed by him in view of the work order 
issued by the management. The management in course of 
hearing submitted categorically that as a contractor they 
used to engage the concerned workman for performing some 
civil works and on the basis of work order and after comp¬ 
letion of that particular job which was absolutely temporary 
in nature they used to pay charges as per bills submitted by 
him for the work done. The management categorically 
denied the fact that the concerned workman continuously 
worked for more than 240 days in a year since 1984. Consi¬ 
dering the evidence of MW-1 and also considering the evi¬ 
dence of the concerned workman it transpires clearly that 
the management used to pay charges for the work done by 
the concerned workman on the basis of bill submitted by him. 
It is therefore clear that the concerned workman was not 
paid wages for the work done by him. ft is the specific 
claim of Ihc management that on the basis of contract the 
concerned workman was to be engaged for performing a 
particular iob and after completion of the said job he used 
to get payment of the same on the basis of the bills submitted. 
Therefore, considering the evidence of both sides it is clear 
that the concerned workman performed some job under t ie 
management. Now the question is if such job performed 
by the concerned workman was continuous and permanent 
in nature or not. Onus absolutely rests on the concerned 
workman to establish that he worked for more than 240 
days in each calendar year under the management. Onus also 
rests on the concerned workman to establish that he worked 
under the management like a regular employee. The con¬ 
cerned workman also in course of hearing has failed to pro¬ 
duce a scrap of paper to show that he received wages from 
the management regularly, He also has failed to produce 
the T.D. Card to prove that he worked under the manage 
ment as casual worker. Actually the concerned workman 
excepting the certificate issued by Mr. Venna, S.E. (Civil) 
has failed to submit any scrap of paper to show that he work¬ 
ed under the management as regular employee might be 
casual in nature since 1984, The certificate which the con¬ 
cerned workman relied marked as Ext. W-l does not esta¬ 
blish the calim of the concerned workman about performing 
his job under the management as regular employee. On the 
contrary from the submission of the concerned Workman if 
shows that he performed some jobs of civil in nature on 
contract basis and used to draw payment on the basis of the 
bills submitted by him after performing the said job. Such 
work of the concerned workman in any circumstances can not 
be said as continuous in nature, As such in absence of any 
cogent evidence there is no scope to sav that the concerned 
workman worked under the management continuously since 
1984. 

6. After careful consideration of all the facts and circum¬ 
stances I find no hesitation to say that the concerned work¬ 
man has failed to substantiate his claim beyond all reason¬ 
able doubt. In the result, the following Awards is rendered:— 

“The action of the management of BCCL in not treating 
Shrl Ram Ratan Singb as their departmental emp¬ 
loyee and not paying him wages as per NCWA-IV 


is justified. The concerned workman i» not entitled 
to get any relief." 

B. BISWAS, Presiding Officer 

fWSft, 11 5TT, 2002 
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New Delhi, the 11th June, 2002 

S.O. 219fi.—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 f 14 of 1947J, the Central Government 
hereby publishes the award (Ref. No. 48/98/777) of the 
Central Government Industrial Tribunal/labour Court No. 1, 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to tbe management 
of M/s. B.C.C, Ltd. and tfieir workman, which was received 
by the Central Government on 20-5-2002. 

IF, No, L-20012/ 675 / 97-IR (C-1) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 1 AT DHANBAD 

In the matter of a reference under Section 10(l)(d)(2A) of 
the Industrial Disputes Act, 1947. 

Reference No. 48 of 1998 

PARTIES : 

Employers in relation m the management of M/s. Bharat 
Coking Coal Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri S. H. Kazmi, 

Presiding Officer. 

APPEARANCES: 

For the Employers : Shri D, K. Verma, Advocate. 

For the Workmen : None. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, (he l.lih May, 2002 


AWARD 

By Order No, L-20012/675/97-lR(C-l) dated the 13th 
August, 1998 the Central Government in tbe Ministry of 
Labour has in exercise of the powers conferred by clause id) 
of Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“L Whether the action of the management in promoting 
Sri Shamin AkWor, fC, P. Garai, Hira Pramanik 
and Arvind to ’he post of T&S ‘C’ superseeded the 
other senior drivers is legal and justified ? If not, 
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to what relief the workmen are entitled to ?” 

“2. Whether the action of the management in denying 
the reference of Md. Ishmall driver for his voluntary 
superannuation on medical ground under para 9.4.3 
of NCWA-IV is legal and justified ? If not, to what 
relief Md. Tshmail or his dependent is entitled 7” 

2. It appears that despite several adjournments grunted, 
right from the inception none is taking any step from the 
side of the workmen and the rejoinder and documents on 
behalf of the workmen have nlso not been filed as yet. It 
is thus apparent that the workmen or the sponsoring union 
is least interested in pursuing this matter any further or has 
lost interest. Any way, whatever may he the reason, considering 
the circumstances as noticed above it is needless to keep this 
matter pending any further, 

3, In such circumstances, I render a ‘No Dispute’ award in 
the present reference case. 

S. II. KAZMI, Presiding Officer 

Hi 11 sp, 2002 
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New Delni, the llfh June, 2002 

S.O. 2197.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), tht Central Government 
hereby publishes the awnid (Ref. No. CGIT 09/1996) of the 
Central Government Industrial Tribunal (No. 1) Mumbai now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of M/s. Air 
India and their workman, which was received by the Central 
Government on 4-6-2002. 

[F. No. L-20030/' 1 /96-lR(C-l) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. t MUMBAI 

PRESENT : 

Shri Justice S. C. Pandey, 

Presiding Officer. 

Reference No. CG1T-09/I996 

PARTIES : 

Employers in relation to the management of Air India. 
AND 

Their Workmen. 

APPEARANCES : 

For the Management : Mrs. Paralka,-. Advocate. 

For the Workman : Shri Jaiprakush Sawant, Advocate. 
STATE : Maharashtra. 

Mumbai, dated the 10th day of May, 2002 


ORDER 

1. Both the parties to the reference have toinlly filed an 
application dated 16-4-2002 to the effect that subsisting disputes 
between the parties have been settled as per terms of the 
order passed by High Court of Bombay on 05th April, 2002 
in writ petition No. 2653 (Annexure A to the application). 
Both the parties now say that dispuie mentioned in the order 
of reference does not survive and therefore, this tribunal 
may pass appropriate award. 

2. Looking to subsequent events recorded in the hereinabove 
this tribunal passes this order to the effect that this reference 
has become infructuous as parties have settled their disputes 
without the aid of the tribunal. Accordingly, this tribunal 
records that no dispute survives for determination by it, 

S. C. PANDEY, Presiding Officer 

, 11 spr, 2 002 

marr. 2198.—sfhfftfwfawn arfafvflpr, 1947 
(1947 ffiT 14 ) ffft UTTT 17 % 3 Fjm<ff if, 

EW* 4. % STs fadri % 

TOfli fffffjvattil xffr ■3'i'fi bi+ttilO % "fi-q, 3pj*nff if 

tf’hfftfw ftmrc if from sfaftfw 

arfftmff snuftr % w (m4 min 188 / 97 ) qft 
STfffffw mff aft %-^T mm 2 4-5-2002 
tut fin «rr i 

[ffir. ff. tt^r -2 0 0 3 0/ 2 1/9 s- 3 n^ . am:. - ( 4 V-1 ) ] 
iTff.qfr. am frfrar 

New Delhi, the 11th June, 2002 

S.O. 2198.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No, 188/97) of the Central 
Government Industrial Tribunal/Labour Court Bangalore, now 
as shown in the Annexme in the Industrial Dispute between 
the employers in relation to ihe management of M/s. Indian 
Airlines Ltd. and their workman which was received by the 
Central Government on 24-5-2002. 

[F, No. L-20030/21/95-lR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated : 9th May, 2002 

PRESENT : 

Hon’ble Shri V. N. Kulkami, B.Com.,LLH- 
Presiding Officer, 

CGIT-cum-Labour Court, 

Bangalore. 

C.R. No. 188]97 

I PARTY 

Shri Mohd. Mahboob, 

No. 18, Kempanna Road, 

Maruthisevanagar, 

Bangalore-560033. 

Advocate—K. Rajamani 

II PARTY 

The Regional Director. 

Indian Airlines Limited 
Southern Region, 

Airlines House, 

Meenambakkam. 

Chennai. 

Advocate—K. Kasturi 
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AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) 'of sab-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-20030/2t/95-IR(Co»l-l) dated 28th 
November, 1996 for adjudication on flic following schedule : 

SCHEDULE 

“Whether the management of Jndan Airlines is justified 
in Removing the wor kman Shri Mohammed Mahboob 
from service w.e.f. 16th June, 1994? If not, to what 
relief is the workman entitled ?” 

2. The First Party was working with the Second Party 
Management. Charge Siieet was issued for having committed 
misconduct and enquiry was held. On the basis of tne Enquiry 
Report after conducting enquiry the first party was removed 
from service. Therefore, this Industrial Dispute is raised. 

3. Parties appeared and filed Claim Si dement and Counter 
respectively: 

4. A very lengthy Claim Statement is filed by the workman. 

5. The case of the first pnpty fin brief is as under :— 

6 . The first party workman was an Ex-Service man who 
was working under the Second Party Management as a perma¬ 
nent confirmed workman employee has put in long years 
of service. On 25-J-1994 punshment of removal from service 
was imposed by the management and the some is a v bitrary 
and illegal. 

7. It is the further case of the workman that he was placed 
under suspension by order dated 26rh February, 1993 and 
thereafter charge sheet was given making certain allegations 
and it was alleged that he has committed a misconduct as 
per Clause 1, Clause 16(41, Clause 16(371 of the Standing 
Orders (Regulations) concerning discipline and appeal appli¬ 
cable to him. These regulations are hereinafter called as 
“Standard Orders”. Thereafter this enquiry was held in which 
every provision of Standing Orders w.s violated and the work¬ 
man was denied a reasonable opportunity to defend himself. In 
was denied a reasonable opportunity to defend himself. In 
fact, the very initiation of the disciplinary proceedings is void 
ab initio and pursuant to the said proceedings, an order of 
penalty dated 25-7-94 has been passed against the woikman 
and the management also made an approval application before 
the National Industrial Tribunal seeking approval of the 
penalty of removal from service imposed on the workman. 
The approval application filed by the management, is not 
maintainable and is liable to be rejected. 

8 . The disciplinary proceedings were initiated against the 
workman by issue of charge sheet dated 18th March, 1993. 
The Charge Sheet was issued by the Station Manager, Indian 
Airlines Ltd., Bangalore, making vague and Sweeping gene¬ 
ralization. The Charge Sheet was not issued bv the Competent 
Authority. Regarding Standing Orders details are given in 
para 5 and 6 of the Claim Statement. The charges were 
vague. There was no specific date and no specific flight 
mentioned regarding the flights by which unbooked excess 
quantity of flowers were said to have been transported. 

9. Statement of witnesses were not furnished in time. 
Statement of Mr. Siddiah was not nr'ds available to him. 
The appointment of Shri R. Pu.shpavanam as Enquiry Officer 
is "vitiated for many reasons as stated in para 8 and 9 of the 
Claim Statement. Central Bureau of Investigation has filed 
FIR against one Shri Babai and others including some un¬ 
known flower merchants to the effect that between 19-5-89 
and 28-9-89 A1 to A6 therein dishonestly bv abusing their 
official position did not account for a total of 7020 baskets 
of flowers weighing 1.08.786 Kgs. received from one Mr 
Ameer and other unknown flower merchants from Bangalore 
to Bombav by flight without collecting air consignment charges 
and thereby caused wrongful loss to the Indian Airlines and 
wrongful gain to them. There was nothing blame worthy fM 
the part of the workman and the FIR ended without. a- ” 
prosecution. Regarding FIR and Charge- Sheet, details arc 
given. 

10. Tn’para 11 it Is stated that the enquiry is correct and 
charges were vague and ,'he workman a c ked certain circid ire 
and documents 'but they were not furnished to the workman. 
Certain registers were also not produced. Many details are 


given in this regard in para 11 of the Claim Statement. In 
fact initiation of enquiry was malande and the enquiry is 
not correct. Copy of the CB1 report was not furnished to the 
workman. Reasonable opportunity was denied to cross examine 
the witnesses and documents were not furnished in time. The 
enquiry officer closed the enquiry without any reasonable 
opportunity to the workman. Many details are given in para 
15, 16 and 17 of the Claim Statement. 

11. It is the further case of the workman that the Station 
Manager, Bangalore, who had issued the charge sheet issued 
notice dated 12-4-94 calling upon the workman to make his 
submission on the repoit of the enquiry. The order oL the 
Station Master is untenable. The finding of th,e Enquiry 
Officer that the workman prepared a consignment note on 
27-9-1989 is out side the purview of the Enquiry proceedings 
and unsubstantiated. The enquiry was not held in accordance 
with the standing orders. The first party woikman was an 
active member of the Trade Union. He has been victimized 
for his legitimate trade union activities. The action of the 
management is not correct. The workman for these reasons 
and for some other reasons lias prayed to pass award in his 
favour. 

12. The case of the Second Party in brief is as follows : 

13. The main contention of the management is that during 
the period J-10-1984 to 31-6-1989 the workman was working 
at Domestic Cargo Section at Airport, Bangalore. It came 
to light that during the years 1988 and 1989, the first piirtv 
workman was involved in imaufhorized dispatch of flower 
baskets on their flight without accounting for the same in the 
cargo manifest in connivance with some "Other employees and 
committed misconduct and.accordingly charge sheet was issued. 

14. Regarding enquiry it is said that the explanation given 
by the workman is not correct and enquiry was initiated. All 
the documents were furnished to the woikman. Witnesses who 
were examined by the management were cross examined and 
the evidence was recorded in the presence of the first party 
workman. Elaborate' enquiry was conducted wi'th utmost regard 
and- full opportunity was given to the workman to defend 
himself during the enquiry. The action of 'he Management, 
in removing the first party from service is correct. As a 
reference to the National Industrial. Tribunal an application 
under Section 33(2) (b) of tiie Industrial Disputes Act was 
filed before NIT for approval of the action. NIT by its order 
dated 23-9-97 held that a prima facie case vyas made out and 
granted approval without prejudice to the right of the" work¬ 
man to agitate his rights in (be dispute already laised. 

15. Regarding enquiry all 'he details have given and it is 
said that the enquiry is fair and proper. The Division Bench 
of the High Court of Karnataka; observed that where the 
Standing Orders and Regulations have been in force for a 
long time the doctrine of stare decis will apply and the 
Standing Orders will he applicable. Tn a departmental enquiry 
any evidence which has probative value and has nexus to the 
charge can be taken on record and the standard of proof 
required in the domestic enquiry is preponderance of pro¬ 
bability. Some judgments are also cbed contending that the 
Enquiry is fair and proper. In nnv event, the request for 
document pales into insignificance, when the charge sheeted 
employee requested for closure of the enquiry on 30lh 
September, 1993 itself, after the cross examination of all the 
witnesses was over. Therefore, the firsr party cannot contend 
that the enquiry is vitiated for non furnishing of the 
documents. 

16. It is the further case of the management that merely 
because the Preliminary investigation report of the C.BI and 
the recommendations of C8I have been the basis of discipli¬ 
nary proceedings, the first party will not be entitled to a copv 
of the Report of the CBI. esrecial! •/, when it is admitted 
that the said report was not marked as an Exhibit in the 
enquiry. All the allegations made bv the first party are not 
correct. The* Stiyion Manager. Bangalore who is the Deputy 
Departmental head issued notice to sav about (he report of 
{he Enquiry Officer. Management for these reasons and for 
some other reasons has prayed to reject the reference. 

17. _ It is seen from the records that the management 
examined MW1. Shri R. Pushpavanam who has conducted 
departmental enquirv against the first party. His evidence is 
f hnt be conducted the enquiry against the workman. Charge 
Sheet was given to the" workman and all the witnesses were 
examined in the presence of the workman. He is cress 
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examined but nothing is made out from his cross examination 
to disbelieve his evidence.- 

18. Against this the workman gave evidence saying that 

the enquiry is not correct. The Enquiry Officer has explained 
the procedure of enquiry. . 

19. It is seen from the recoids that after healing the argu¬ 
ments and considering the evidence, this Tribunal, by its order 
dated 11th August, 1999 has held that the- DE is Fair and 
Proper. A very detailed order is passed by this tribunal and 
all the points raised• by the workman regarding the enquiry 
are considered. Thereafter the case was posted for arguments 
on merits. I have heard the detailed arguments on both sides. 
I have carefully perused the written arguments of both sides. 
A very lengthy 'Written .<\pgumsnts are hied by the parties. 
I have read them carefully. 1 have considered the decisions 
relied by the management and the workman. Management 
has relied the following decisions : 

(1) 1963(1) LLJ Page 6.79 

(2) Vol. 81 FJR Page 572 

(3) 1997 LLR Page 778 

(4) 2000(11) LLJ Page 1395 

(5) 2001(1) LLN Page 583 

(6) 2001 LLR Page 557 

20. Additional Written argumenis were ab|.i filed Ly the 
management. 

21. Now that the enquiry i-. held as fair and proper the 
workman has. tor establish that the finding of the Enquiry 
Officer is perverse and the charges are not proved and he 
has not committed any misconduct. I have carefully perused 
the entire Enquiry Proceedings, the evidence and the docu¬ 
ments relied by tire management. 

22 .. It is clear: fr om the records that very systematic enquiry 
was held and full, opportunity .was given to the workman to 
defend during the Enquiry. The finding of the Enquiry Officer 
is that the charges are proved and that is based on sound 
reasoning and all the materials placed before me. 

23. It is established by the management that on 27-9-89 
even though he was not posted to Cargo Section, he prepared 
the consignment note for flower shipment and was sent by 
IC-604. He was also loading Supervisor on that day and 
loaded with the assistance of 2 other loaders, flowers shipment 
in IC 604 of the date even though as per the trim sheet, no 
flower baskets were booked on the said flight and the consign¬ 
ment was also received on Bombay. Thus the act of mis¬ 
conduct regarding sending flower consignment by IC 604 of 
27-9-89 was proved by the Management. The misconduct is 
proved. The workman is responsible for beach of clause and 
committed misconduct within the meaning of clause l, 16(4) 
and 16(37) of the Standing Orders Regulations (Regulation 
concerning discipline and appeal applicable to the 1st party.) 

24. It is also proved by the management that on 27-9-1989 
the first party was in Passenger Handling Section and as per 
Cargo manifest prepared no flower baskets were to be dis¬ 
patched by flight IC 604 on 27-9-S9. However, first party 
directed Mr. Nagaraj, Loader and Mr. Devanji to load two 
trolleys of flower baskets brouent by Sheik Ahmed in the 
front hold - and rear hold of IC 6(14 on 27-9-89. These 
consignments were however, not shown in the cargo manifest. 

25. I have read the decisions relied bv the management. 
From the decisions retied bv the maaag'-menl and the enquiry 
report I am of the opinion that the finding of (be Enquiry 
Officer is correct and the first p.irtv workman has not shown 
that the Enquiry Report is perverse. 

26. T have carefully considered all the documents and the 
trim sheets. 

27. Tn the Written Argument filed by the first party work¬ 
man it is seen from the records that regarding enquiry much 
criticism is made and tried to establish that the finding of 
the enquiry officer is perverse. But in mv opinion the enquiry 
proceedings reveal that the Enquiry Officer has considered 
all the documents correctly and has appreciated the oral 
evidence and the finding is not perverse Much attack is made 
about the Enquiry Proceedings but when there is a finding 
that the enquiry is fair and proper I am erf the opinion that 


these things will not help the workman. He has to only 
establish now that the finding .is peiverse. But in my opinion 
tlie finding is not pervetse. Management has adduced evidence 
legarding receipt and delivery details of ail the flower'baskets 
and all the relevant documents, were filed during the enquiry. 

28. The contention of the workman in the Written argu- 
- ment that the original documents were not produced by the 

management is not correct. 

29. The workman has not proved victimization :tt all. T 
have given my best consideration in the materia! before me 
and I am of the opinion that the workman has not established 
that the finding of the Enquiry Officer is perverse. Accoidhlgly 
J proceed to pass the following Order : 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and signed 
by me on 9th May, 2002.) 

V. N. KULKARNI, Presiding Officer 
fff fevft, 13 3FT, 2002 
ffiT.3TT.2199—ETffiTT mjZ | fffi 

#Tffifkffi *r ff*rr 'ttttfsrr | fffi vft| srarffi ’rnn 
Jr Effimf ffit fttT TTMTfffiffi fffiffiK 1947 

(1947 ffiT 14) ffit spTgjffif ffit srfffife 16 % 

SFcPtcT fffitfT uffif f, TTT % TPTP3FTT 

ffi frTtt Htffi "JTTFfT TffTTff fffiffT siTTTT ^Tf|ff | 

■ sir: HTfer¥*Tffi fffiffiP? 3Tfs#m, 1947 ( 1947 

ffiT is4) ffit srra 2 % sus, (?) % (6) 

STTT TPTcf ^TfffiTffif ffir TTTtt |ff, ttTffiTT 

TiffiT ffit “ffir % tthett % f^rtT 

cFffilTT TThTffi Tv: ttTffi ffit ffiTvTTffifff % fffiff ffitffi 
TTTFft TffiT TlfffiT ffitffit | 1 

[ffiT. TT. ff7T .-11017/l3/9 7-3TT^. 3TTT. (eff. TT^r. )] 

New Delhi, the 13th June, 2002 

S.O. 2199.—Whereas the Central Government 
is satisfied that the public interest requires that the 
services in the Iron Ore Mining Industry which is 
covered by item 16 of the First Schedule to the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), should be 
declared to be a public utility services for the pur¬ 
poses of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947, the Central Govern¬ 
ment hereby declares with immediate effect the said 
industry to be a public utility service for the purposes 
of the said Act for a period of six months. 

[F. No. S.-11017| 13!97-IR(PL)] 
H. C. GUPTA, Dy. Secy. 

18 2002 

ffiT.3TT.2200.—ffi#ffiRf TUff sftffT 'ffifjfffiTfT, 
1948 ( 1948 ffiT 34) STRT 4 gTTT TRTT 

ffiT STffitffi ffiTff TfTffiTT, ffTffiTffi 

% TUTT5T ITTT-II 3 (ii) ff feffiTffi 
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11 GPTTft, 2 000 TT TPTrfte TTET TTTTTC, 
JT^T^RT TT 3rfKpg^TT tetTf TT. SIT. 32 (si) 
f^^ITTT 4 Tpf=rTt, 2000 if fH T >Tf^rP3'fT TTWlrR 1 “hTcft 

I : 

3 JRT arfij^Tr f ‘te sr^ft^nft ^ ter ?m=rR: 

3TTT FPWT 5TT°T fteteTT TTOFT % TTHTsf TT WTTT 
4 % m (w) % 3TRPfff ter F Twm; ffRT 

vfhrr % cT^cT tf fsft 33 % ftf 4 FfM^FT <£ 
t*ttf ft fterfafaF Ffafenr wfd^iPrcT ^ 'srr^ft, 
3PdiTT 

"«ft tftfter, 
fHSvMMrto 
Tter Tir F fa F , 

7, stoft t)t, Ff fteft-i 10001 ” 

[tt. f. ^-16012/1/98-^.^.-I] 
arrate anj^, 3 m ?rfte 

New Delhi, the 18th June, 2002 

S.O. 2200.—In exercise of the powers conferred 
by Section 4 of the Employees’ State Insurance Act, 
1948 (34 of 1948) the Central Government hereby 
makes the following amendments in the notification 
of the Government of India in the Ministry of Labour 
No, S.O. 32(E), dated the 4th January, 2000 pub¬ 
lished in the Gazette of India, Extraordinary, Part II, 
Section 3 (ii) dated the 11th January, 2000. 

In the said notification under the heading “Ap¬ 
pointed by the Central Government under clause (f) 
of Section 4 in consultation with the organizations of 


employers recognized by the Central Government for 
the purpose”, for the entry against S, No. 33, the 
following entries shall be substituted, namely :— 

“Sh. U. K. Dixit 

Director-SCOPE 

SCOPE Complex 

7-Lodhi Road, New Delhi-110001.” 

[F. No. U-16012) 1198-SS.I] 
ALOK AGARWAL, Under Secy. 

Ft ftetf, 21 2002 

TT.3TT.2201.—TSTFRT FftrfFFF, 1 983 ( 1 983“ 
TT 31) tfV HTTT 3 Ff) TqrjRr ( 1 ) jrTT STStT 
Tariff Ti FFlF jpiTT jpr %raf)qr HTTTT % TnjTT- 

FF % FfFFTFF forr % 3PTVTFT Fforrff «ft 

FFft FTFFTF TT ftetT 12 3fF, 2002 (Fff) 

F «TR- FFTFF if TFTFPff FT^t, tKIf, ftFjFF 
TTrft £ I 

[TT. F. rna-.-iioil/l/2000-^cJTaiTTr] 
4). T^'TToifiT, ff Trfter 

New Delhi, the 21st June, 2002 

S.O. 2201.—In exercise of the powers conferred 
by Section 3, Sub-Section (1) of the Emigration Act, 
1983 (31 of 1983), the Central Government hereby 
appoints Shri Tony Pyloth, Section Officer of CSS 
Cadre Ministry of Home Affairs, as Protector of Emi¬ 
grants, Cochin with effect from 12th June, 2002 
(Forenoon). 

[F. No. S-l 101111 |2000-Emig.J 
P. KARUPASAMY, Dy. Secy. 
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